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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti/7o: - Uy ban Chimg khoan Nha nudc

The State Securities Commission

- S& Giao dich Chirng khoan Viét Nam
Vietnam Stock Exchange

- S& Giao dich Chitng khoan TP. H5 Chi Minh
Hochiminh Stock Exchange

- S& Giao dich Chirng khoan Ha N6i
Hanoi Stock Exchange

1. Tén tb chirc: Cong ty C6 phan Chimg khoin TP. Hd Chi Minh
Name of organization: Ho Chi Minh City Securities Corporation
- Ma ching khoan: HCM
Securities code: HCM

- Dia chi lién lac: Tang 2,5,6,7,11 va 12 tda nha AB, 76A L& Lai, P. Bén Thanh, Quan

1, Thanh phé H6 Chi Minh
Address Level 2, 5, 6, 7, 11 & 12, AB Tower, 76A Le Lai Str., Ben Thanh Ward, Dist.1, Ho Chi

Minh City
- Dién thoai: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301
Telephone: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301
- Email: cbtt@hsc.com.vn Website: hsc.com.vn
Email: chit@hsc.com.vn Website: hsc.com.vn

2. Noi dung thong tin cong b6: Nghi quyét Hoi dong Quan trj thong qua viéc diéu chinh,
bb sung quy ché ESOP, danh sich nguwdi lao dong tham gia ESOP, hé so phat hanh va
trién khai thwe hién ESOP.

Contents of disclosure: The Board Resolution approved adjustments and supplements in 2022
ESOP Policy, List of HSC’s employees participating 2022 ESOP, Documents, and Implementation
of 2022 ESOP.

Ngay 03/06/2024, Hoi dong Quan tri Cong ty C6 phan Chitng khoan TP. Ho Chi Minh (HSC)
thong qua viéc diéu chinh va bd sung cdc ndi dung sau: (Ndi dung chi tiét vui 1ong xem tai
Nghi quyét s6 22/2024/NQ- -HPQT @dinh kém.)
On 03 June 2024, the Board of Directors of Ho Chi Minh City Securities Corporation (HSC) approved
adjustments and supplements the following contents: (Please see the detailed contents in Resolution
No. 22/2024/NO-HPQT attached.)
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- Quy ché ESOP 2022
2022 ESOP Policy

- Danh sach ngudi lao dong tham gia ESOP 2022
List of HSC's employees participating 2022 ESOP

- Hb so phat hanh ESOP 2022
Documents of 2022 ESOP

- Trién khai thuc hién phwong 4n phat hanh cd phiéu ESOP 2022
Implementation of 2022 ESOP Plan

Ly do diéu chinh va bd sung Quy ché ESOP 2022 va Danh sach nguoi lao dong tham gia
ESOP 2022:

Reasons for adjusting and supplementing 2022 ESOP Policy and List of HSC's employees
participating 2022 ESOP:

- B4 sung tiéu chi danh gi4 va nguyén tic phén bb co phleu cho nhan vién tham gia chucmg
trinh ESOP 2022 va quy dinh khung s6 luong cd phiéu phan b cho nhéan vién mdi cap
quéan ly trong Quy ché ESOP 2022.
Supplementing evaluation criteria and principles for allocating shares to employees
participating in the program, as well as the number of shares allocated to employees at each
management level.

- Diéu chinh va bd sung Danh sach nhan vién tham gia Chuong trinh ESOP 2022 do bién
ddng nhan su.
Adjusting and supplementing List of HSC’s employees participating 2022 ESOP due to
employee turnover.

3. Thong tin nay da dugc cong b trén trang thong tin dién tir cia cong ty vao ngay 04/06/2024
tai dwong din https:/www.hsc.com.vn/cong-bo-thong-tin.
This information was published on the company’s website on 04 June 2024, as in the link
https://www.hsc.com.vn/en/information-disclosure

Chiing t6i xin cam két cac thong tin cong bb trén day 1a dting s that va hoan toan chiu trach
nhiém trudc phép ludt vé ndi dung céc thong tin da cong bd.
We hereby certify that the information provided is true and correct; we bear full responsibility for the

law.
PAI DIEN TO CHUC
ORGANIZA TION REPRESENTA TIVE
22 ecggeinle: juyén cong bd thong tin
o disclose information.
=
smrdoc Diéu hanh Truyen thong
Chief Communications Officer
Tai liéu dinh kém
Attached documents.

Nghi quyét s6 22/2024/NQ-HPQT ngay 03/06/2024.
BOD Resolution No. 22/2024/NQ-HDQT dated 03 June 2024
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S6: 22/2024/NQ-HPQT TP. Hb Chi Minh, ngay 03 thang 06 nam 2024

NGHI QUYET
H()I PONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHI MINH

Cén cik Gidy chitng nhan dang ky doanh _nghiép s6 11/GPHPKD ngay 29/04/2003 va Gidy phép diéu chinh sé
10/GPHC — UBCK ngay 01/03/2024 do Uy Ban Chimg khodn Nha nuce cdp;

Cén cit Diéu I¢ ciia Cong ty C6 phan Chimg khodn Thanh phé H6 Chi Minh;

Cdn cir Nghi quyet so 01/2022/NQ-DHDCP ngay 08/08/2022 ciia Pai hji dong cé dong Cong ty C6 phan Chimg
khodn Thanh phé Hé Chi Minh;

Can cit Nghi quyer 56 25/2023/NQ-HPQT ngay 18/12/2023 ciia Hpi dong Quan trj Cong ty C6 phdn Chung khodn
Thanh pho Ho Chi Minh;

Cén cit Bién ban s6 22/2024/BB-HPQOT ngay 03/06/2024 cia Hpi dong Quan tri Cong ty C6 phdn Chimg khodn
Thanh pho Hé Chi Minh.

HOQI PONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHi MINH

QUYET NGHI

PIEU 1

Hoi dong Quan tri thong qua Quy ché phat hanh cb phiéu theo chuong trinh lya chon cho ngudi lao
dong (ESOP) ndm 2022 duogc didu chinh va bd sung mét s6 noi dung. Quy ché ESOP 2022 nay thay
thé Quy ché ESOP 2022 da dugc Hoi ddng Quan trj théng qua ngay 18/12/2023 va dugc cong bd thong
tin tai Cong vin s 78/2023/CV-CBTT ngay 18/12/2023.

Hoi dong Quan tri ity quyén cho Chu tich Hoi d6ng Quan tri ky ban hanh Quy ché ESOP 2022 (Quy
ché dinh kém).

PIEU 2

Hoi dong Quan tri thong qua viée dam bao ty 18 s& hiru nuée ngoai cua dot phat hanh cé phiéu theo
Chuong trinh ESOP 2022 ding voi ty 1€ s¢ hitu nude ngoai t6i da tai Cong ty 13 49%.

PIEU 3

H6i ddng Quaén tri thong qua viéc diéu chinh va bd sung Danh séch nguoi lao dong dugce tham gia
Chucrng trinh ESOP. Danh sach ngudi lao déng dugc tham gia ESOP 2022 nay thay thé Danh sach
ngudi lao dong duge tham gia ESOP 2022 da duogc Hoi d6ng Quan tri théng qua vao ngay 18/12/2023
va dugc cong bd thong tin tai Cong vin sé 78/2023/CV-CBTT ngay 18/12/2023 (Danh sach dinh kém).

PIEU 4

Hoi dong Quan trj théng qua bd hd so phét hanh cb pineu theo Chuong trinh ESOP 2022 cua Cong ty
nép Uy ban Chimg khoan Nha nuéc theo quy dinh tai Diéu 65 Nghi dinh 155/2020/ND-CP huéng din
Luat Ching khoén.

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support@hsc.com.vn



PIEU 5

Hoi ddng Quan tri thong qua viéc tnen khai thuc hién Phuong 4n phét hanh cd phiéu theo Chuong trinh
ESOP 2022 @3 dugc Pai hoi dong cb dong théng qua tai Nghi quyét s6 01/2022/NQ-DHDCP ngay
08/08/2022.

PIEU 6

Hoi dong Quan tri g1ao va uy quyen cho Chu tich Hoi d6ng Quan trj, Tong Giam dbc va cac b phan
lién quan trién khai vi¢c phat hanh co phiéu theo Chuong trinh ESOP 2022 va tién hanh thuc hién cac
thu tuc d hoan tit viéc phat hanh dung theo quy dinh phap luét va Diéu 1é cong ty.

PILU 7

Nghi quyét nay c6 hiéu lyc. ké tir ngay ky. Nghi quyét nay thay thé Nghi quyét s6 25/2023/NQ-HPQT
ngay 18/12/2023 cua Hoi ddng Quan tri thong qua quy ché ESOP 2022, danh sach ngudi lao dong tham
gia ESOP 2022, ho so phat hanh va ké hoach thuc hién ESOP 2022.

TM. HQI PONG QUAN TRI

Noi gii:

+ Thanh vién Hi dﬁng quadn tri,
+ Thanh vién Ban Klém sodt,

+ Ban Téng Giam déc,

+ Lwu Vian phong HDQT,
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No. 22/2024/NQ-HPQT Ho Chi Minh City, 03 June 2024

RESOLUTION
BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION

In accordance with Enterprise Registration Certificate No. 11/GPHDKD dated 29 April 2003 and Amended
License No. 10/GPDC-UBCK dated 01 March 2024 issued by the State Securities Commission of Vietnam;

In accordance with HSC's Corporate Charter,
In accordance with HSC'’s Corporate Charter,

In accordance with Resolution No. 01/2022/NQ-DHPCP dated 08th August 2022 of the Annual General Meeting
of Shareholder FY 2021;

In accordance with Resolution No. 25/2023/NQ-HPQOT dated 18 December 2023 of the Board of Directors;

In accordance with the Board Meeting Minutes No. 22/2024/BB-HPQT dated 03 June 2024 of the Board of
Directors.

BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION
HEREBY RESOLVED

ARTICLE 1

The Board of Directors approved the amended Policy of the Employee Stock Option Plan (ESOP) 2022
of Ho Chi Minh City Securities Corporation. This Policy replaced by the ESOP 2022 Policy approved
by the Board of Directors on 18 December 2023 and disclosed information in Official Letter No.
78/2023/CV-CBTT dated 18 December 2023.

The Board of Directors authorized the Chairman to sign the ESOP 2022 Policy (File attached).

ARTICLE 2

The Board of Directors approved ensuring the foreign ownership ratio of the ESOP 2022 share issuance
complying with the maximum foreign ownership ratio at the Company of 49%.

ARTICLE 3

The Board of Directors approved adjustments and supplements to the List of HSC’s employees eligible
to participate in the ESOP 2022. This List replaced the List of HSC’s employees eligible to participate
in the ESOP 2022 approved by the Board of Directors on 18 December 2023 and disclosed information
in Official Letter No. 78/2023/CV-CBTT dated 18 December 2023 (File attached).

ARTICLE 4

The Board of Directors approved the application of ESOP 2022 to submit to the State Securities
Commission according to Article 65 of Decree 155/2020/ND-CP guiding the Securities Law.
ARTICLE 5

The Board of Directors approved the implementation of ESOP 2022 adopted by Annual General
Meeting of Shareholders in Resolution No. 01/2022/NQ-DHDCD dated 08 August 2022,

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support@hsc.com.vn



ARTICLE 6

The Board of Directors authorized the Chairman, Chief Executive Officer, and the relevant departments
to process the implementation to register the share issuance to State Securities Commission and the
procedures to complete the issuance complying with legal regulations and the Company” Charter.

ARTICLE 7

Resolution takes effect from the signature date. This Resolution replaces the Resolution No.
25/2023/NQ-HPQT dated 18 December 2023 issued by the Board of Directors approving ESOP 2022
Policy, List of HSC’s employees eligible to participate in ESOP 2022, the application and
implementation of the ESOP 2022.

FOR AND ON BEHALF OF
THE BOARD OF DIRECTORS

To:

+ BOD members,

+ BOS members,

+ BOM members,

+ BOD Office for archiving,
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QUY CHE

PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOI LAO PONG NAM 2022

Chi tri Khéi Quan Tri Ngudn Nhan Luc

Ngay hiéu lyc 02/06/2024

Ma tai liéu BOD/HR/ESOP/2024-5

Phé duyét Hoi dong Quan tri

Tai liéu lwu hanh néi bé va la tai san tri tué cia HSC, cdm sao chép dwoi moi hinh thirc Trang 1/14



LICH SU BAN HANH

STT Ngay

Tém tit thay ddi

1 01/09/2023

Ban hanh méi Quy ché phat hanh c6 phiéu theo chwong trinh Ia chon
cho nguoi lao dong nam 2022

2 Q2/06/2024

B4 sung tiéu chi danh gia va phan b sb lugng C phiéu ESOP

Tai liéu heu hanh ngi bg va la tai san tri tué ciia HSC, cdm sao chép dudi moi hinh thirc Trang 2/14
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Cdn ci Nghi quyét s6 01/2022/NQ-DHDCD ngay 08/08/2022 cuia Pai hoi Pong C6o dong Cong
ty Co phan Chiing khodn Thanh pho H6 Chi Minh théng qua viéc phdt hanh cé phiéu theo chuong
trinh lua chon cho nguoi lao dong Coéng ty;

Xét de ‘nghi cua Ban Diéu hanh Céng ty Co Rhcfn Chikng khodn Thanh phé Ho Chi Minh vé viéc
stea doi, b6 sung Quy ché phdt hanh cé phiéu theo chuong trinh lwa chon cho nguoi lao dong
nam 2022 duwoc HPQT thong qua ngay 01.09.2023;

Hpi dong Quan tri Cong ty Cé phdan Chitng khodn Thanh phé Ho Chi Minh quyét dinh ban hanh
Quy ché phat hanh cé6 phiéu theo chuong trinh lua chon cho nguoi lao djong nam 2022 (thay thé)
Vvoi ndi dung nhu sau:

QUY DINH CHUNG

1.1. Muc dich

Véi muc tiéu chi trong dau tir va phat trién ngudn nhén lyc dai han, Coéng ty Cé phin Chimg
khoan Thanh phd Hb Chi Minh d3 chitng t6 dugc sy thanh céng qua nhidu nim hoat dong kinh
doanh véi trong tAm tip trung vao yéu t con ngudi. Trong d6, cac dot Phat hanh C6 phiéu theo
chuong trinh lya chon cho ngudi lao ddng dwgc thuc hién tir nam 2007 d& gép phéan khéng nhé
trong chién hrgc giit ngudi tai 1am viée én dinh va 1au dai tai Cong ty.

Dot Phat hanh C6 phiéu theo chuong trinh lwa chon cho ngudi lao dong nidm 2022 duoc tién
hanh tiép ndi sy thanh céng clia cc chuong trinh trrde véi cac muc tiéu duge chi trong nhét
sau day:

e Ghi nhén gi4 tri déng gbp ciia ddi ngii 1anh dao cap cao, 1am nén tang dé phét trién cho
doi ngii 1anh dao ké thira tai timg b phan dé tiép tuc dong gop, phét trién én dinh va bén
virng véi Cong ty.

e Tiép tuc phat trién vin hoa lanh dao, nudi dudng thé hé lanh dao twong lai va chuén bi
db6i ngii 1anh dao ké thira theo tirng giai doan cho Cong ty.
1.2. Giai thich cdc thuit ngi

Trong Quy ché nay, céc thuft ngit dudi ddy dugc hiéu nhu sau:

a) Congty Cong ty C6 phan Chimg khoan Thanh ph H Chi Minh — HSC

b) DPHDCD Pai hoi Péng C6 déng

c) HPQT Hoi ddng Quan tri

d) BPH Ban Diéu hanh, bao gdm Téng Gidm d6c va cic Giam déc didu
hanh

Tai liéu lwu hanh néi bé va la tai san tri tué ciia HSC, cdm sao chép duci moi hinh thirc Trang 4/14
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e) NV Bao gdm thanh vién Hoi ddng Quan tri doc lap, Ban Piéu hanh
va nhén vién chu chdt dang 1am viéc tai Cong ty dap imng tiéu
chuén va duoc lwa chon tham gia

f)  Chuong trinh ESOP Chuong trinh phat hanh cé phiéu theo chwong trinh Ira chon
2022 cho ngudi lao dong nam 2022

g)  Cb phiéu ESOP

1.3. Nguyén tic thwe hién

a)  Viéc trién khai Chuong trinh ESOP 2022 1a dé thyuc hién nghi quyét Nghi quyét sb

Cb phiéu phat hanh theo Chuong trinh ESOP 2022

01/2022/NQ-DHDCD ngay 08/08/2022 cua BPHPCD.

b)  Chuong trinh ESOP 2022 hoan toan téch biét v&i dot phat hanh c¢b phiéu cho cb dong hién
hitu dé ting von nim 2022 theo Nghi quyét s6 01/2022/NQ-DPHPCP ngay 08/08/2022 clia
PHDCP. C6 phiéu ESOP dugc phéat hanh theo Chuong trinh ESOP 2022 khéng dugce
hudng quyén mua c6 phiéu trong dot phat hanh c¢b phiéu cho ¢ d6ng hién hitu dé ting v6n

nam 2022.

HDQT ghi nhan tai thoi diém théng qua Quy ché (thay thé) nay dot phat hanh ¢ phiéu
cho c6 d6ng hién hitu dé tang v6n nam 2022 d hoan tat va da béo céo két qua 1én Uy ban
Chimng khoan Nha nuéc. Do @6, viéc phat hanh Cé phiéu ESOP theo Chuong trinh ESOP
2022 hoan toan phi hop véi tinh thdn Nghi quyét sé 01/2022/NQ-PHPCP ngiy

08/08/2022 cuia PHDCD.

1.4. Gia tri va s6 lwgng c6 phiéu phat hanh

a)  Loai c6 phiéu: T4t ca C) phiéu ESOP déu 1 c6 phiéu phd thong.

b)  Gia tri va s6 lugng Cb phiéu ESOP:

T : L . 16.000.000 cb phiéu
Tong s6 Iuwgng c6 phiéu chao ban SR
(muwoi sdu triéu co phan)
Gié phét hanh / cb phiéu o
(muwoi nghin dong/cé phan)
e 160.000.000.000 dong
Tong gia tr1

(mét trdm sdu muoi ty dong)

II. CAC QUY PINH CU THE CUA CHUONG TRINH ESOP 2022

2.1. Quy dinh chung

Tai liéu lieu hanh néi bo va la tai sén tri tué ciia HSC, cdm sao chép dwdi moi hinh thic

Trang 5/14
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NV dong ¥ mua cd phiéu phét hanh theo Quy ché nay dwoc xem 1a ddng ¥ véi quy dinh nay ciing
nhu tt ca cic quy dinh c6 lién quan khac ciia Cong ty, bao gdm:

a)

b)

Thoi gian han ché chuyén nhugng quy dinh tai muyc 2.7. Han ché chuyén nhuong dudi day
bao gdm ca viéc han ché tang, cho, gop vén hodc bat ky hinh thirc chuyén nhugng khac
dan dén viéc thay dbi s& hiru ¢ phiéu.

Chiu trdch nhiém tu tim hiéu thong tin va quyét dinh mua hozc tir chdi mua toan b hozc
mdt phan sd lwgng cb phiéu duge phan bd; va hiéu rang Cong ty khong cé bit ky cam két
nao dii bing vin ban hay ham ¥ bao dam gié tri ¢d phiéu, su pha lodng cb phiéu c6 thé xay
ra trude va sau khi phat hanh cd phiéu theo Quy ché nay.

Nop diy di tién mua cb phiéu trong théi han thong béo ciia Cong ty.

Truong hop NV khéng mua hét s cb phiéu dugc phan b thi s6 cb phiéu nay duoc phan
phdi cho NV khac dii tiéu chuén thudc dbi trong phat hanh tai Quy ché nay.

Trudng hop NV khong ding ky mua ho#ic diing ky mua nhung khéng déng tién ding thoi
han thi xem nhu NV da tir bo quyén mua Co phiéu ESOP va s€ khong dugc chuyén nhuong
quyén mua cho ngudi khac. Toan bd sb ¢ phiéu nay dugc Cong ty phan phdi cho NV khac
dii tiéu chuan thudc d6i twong phat hanh tai Quy ché nay.

2.2. Poéi twong tham gia chwong trinh

Déi tugng tham gia Chuong trinh ESOP 2022 bao gbm:

a)
b)

c)

Thanh vién doc 14p Ho6i ddng Quan tri;

Téng Gidm déc;

Giam dbc diéu hanh va NV chu chdt dép tg cac diéu kién sau:
1) dang lam viéc toan thoi gian va hudng lvong tai Cong ty

ii) thudc cap bac tir Band 6 - Junior Manager tr& 1én theo hé théng cap bac quan 1y nhan
su cua Cong ty;

1i1) khong thudc truong hop dang tam hoédn thuc hién hop déng lao dong hoac tam dinh
chi cong viéc hodc dang bi xir Iy ky ludt nghiém trong hodc bi truy cttu trach nhiém
hinh sy ho#ic dang khéi kién/ tranh chip véi Cong ty;

iv) dugc Cong ty lva chon tham gia Chuong trinh ESOP 2022.

2.3. Tiéu chi dinh gi4 cin b chi chét

Nhitng NV hoi da diéu kién & muc 2.2 dwoc xem xét tham gia Chuong trinh ESOP 2022 véi
nhitng tiéu chi cu thé nhir sau:

Tai liéu lwu hanh ngi bé va la tai san tri tué cia HSC, cdm sao chép duci moi hinh thirc Trang 6/14
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Déi v6i NV 6 vi tri quan Iy:
a)  Co6 kinh nghiém quan 1y, khing dinh dugc kha niing va vai trd quéan 1y tai vi tri dam trach.

b) Co déng gbp hiéu qua vao hoat dong ctia Cong ty, dwoc ghi nhan két qua hop tac, hd trg
hoat dong cuia cac phong ban khac.

¢)  DPuoc ghi nhin két qua 1am viéc dé 1am co s& duge dao tao va phat trién hon nita trong ké
hoach phit trién dai han ngudn nhan luc tap trung cho d6i ngii NV chu chdt ctia Cong ty.

Déi vdi NV ¢6 chuyén mén nghiép vu cao:

a) Da ching minh dugc kha nang dam trach cong viéc mot cach ddc 1ap vdi chuyén mon
nghiép vu cao qua qua trinh hoc hoi va tich Iy kinh nghiém lam viéc.

b)  Cénhitng déng gop thiét thuc vao két qua lam viéc, dem lai hiéu qua kinh doanh cho phong
ban, Cong ty.

¢)  Puogc ghi nhan két qua lam viéc dé 1am co s& duge dao tao va phét trién hon nita trong ké

hoach phit trién dai han ngudn nhan lyc tip trung cho doi ngii NV chu chdt ciia Céng ty.

2.4. Phuwong thirc phin b s lwgng Cé phiéu ESOP
S6 lugng C6 phiéu ESOP dugc phan bd theo cip quan 1y trong Céng ty nhu sau:

STT Noi dung S6 lugng cb phiéu phan bd
1 | Téng Gidm dbc Tir 1.000.000 c6 phiéu dén 1.500.000 cb phiéu
2 | Thanh vién HDQT déc lap | Tlr 400.000 c phiéu dén 600.000 cb phiéu
3 | Gidm ddc didu hanh Tir 600.000 c6 phiéu dén 1.000.000 c6 phiéu
4 | Gidm ddc Tir 60.000 cd phiéu dén 180.000 cb phiéu
5 | Céc vi tri quan Iy thdp hon | Tir 60.000 ¢b phiéu dén 120.000 ¢b phiéu

86 ¢6 phiéu phan bé cho mdi c4 nhan trong timg nhém s& dugce thyc hién dva trén téng didm cia
cac tiéu chi liét ké tai muc 2.5

2.5. Tiéu chi d4nh gi4 va tong diém dé phan bé C4 phiéu ESOP

a)  Céc tiéu chi danh gia va trong sb cia tiéu chi

Tiéu chi Dinh nghia Nguon dir liéu Trong s6
Cép bac La tiéu chi thé hién vai tro quan 1 va | Theo hé thng cap béc 20%
tam anh huong cua nhan vién trong t6 | ndi bd dang ap dung
chirc
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Trach nhiém | La tiéu chi thé hién vai trd déng gop | Theo mé ta cong viéc & 30%
vi tri cua vi tri trong td chirc noi chung, don | gié tri dem lai thuc té
vi noi riéng
Tham nién La tiéu chi thé hién su gin b6 cianhan | S6 nim l1am viéc tai 10%
vién véi cong ty qua sb nim lam viéc | Cong ty
tai Cong ty
Hiéu qua cong | La tiéu chi d4nh gia su dong gop hidu | Két qua ddnh gia EPA 20%
viéc (EPA) qua cta nhan vién dbi voi hoat dong | hang nam
cong ty hang nam (trung binh cdc nadm 3
nim gin nhét)
Mirc 4o La tiéu chi loai bd cac yéu t6 co hoc | Theo ca nhan dya trén 20%
ru tién nhu cép bac, thdm nién, chi xét dén | cac yéu to quy dinh clia
con ngudi va nang lyc cua ¢a nhin va | thang danh gia
tiém ning dong gop trong twong lai
b) Thang diém d4nh gi4 cho cac tiéu chi
Sae Thang diém danh gia
Tiéu chi : T : =
Cép bac BOD Band 12 Band 10 - Band 9 Band 6 -
Band 11 Band 8
Trach Mirc d§ danh gia dugc xem xét dya trén cac yéu t6 sau:
nhiémvi |+ Vaitrd cong viéc cb anh hudng 16n dén thanh cong trong hoat dong cua td
tri chirc
+ Vai trd c6 pham vi hoat dong rong, chu chdt trong hoat dong cua don vi
+ Vi tri dugc hoach dinh du phong cho cép quén 1y cao hon
Thamnién | > 10ndm | Snidm-10ndm | 3 ndm-5ndm | 1 ndm - 3 ndm <1 ndm
Hiéu qua A+t A+ A A- B+
cong viéc
Mirc d6 | Mirc d§ dénh gia dugc xem xét dua trén cac yéu to sau:
uu tién + Nhén su c6 tim anh hudng dén cac quyét dinh quan trong trong hoat dong ciia
td chirc
+ Nhan su c¢6 ning luc ndi bét, tiém ning dé phat trién 1au dai 18n c4c vi tri quan
trong trong té chirc
+ Nhan su c6 su gin bo va cam két phat trién nghé nghiép lau dai tai HSC

¢) Coéng thirc tinh téng sb diém cia tirng nguoi

Dya trén 5 tiéu chi néu trén, s diém tinh cho timg ngudi dugc xé4c dinh theo nguyén tic
Téng diém = Tong cta diém sb timg tiéu chi nhan véi trong s6 cia timg tiéu chi twong

tmg, cu thé theo cong thirc sau:

Z =Bx12)+(Lx13)+(Sx1,0)+(Ex12) +(Px12)

Tai liéu lew hanh néi bo va la tai san tri tué cia HSC, cdm sao chép dudi moi hinh thirc
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Trong doé:
¢ B la diém tiéu chi cdp bac
¢ L ladiém tiéu chi trach nhiém vi tri cong viéc
e S 14 diém tiéu chi thdm nién
¢ E ladiém tiéu chi hidu qua lam viéc trung binh (EPATB)
e P14 diém tiéu chi mirc d6 wu tién

Hiéu qua cong viéc trung binh (EPA TB)
EPA! + EPA? + EPA3
n

EPA™® =

Trong do:

o EPA™ la két qua danh gia hiéu qua lam viéc trung binh
e EPA', EPA?, EPA®1a két qua danh gia hidu qua lam viéc cia 3 nim lién ké
e 1 lasb nim lam viéc thuc té

d) S04 lugng C phiéu ESOP dugc phan bd dya trén téng diém ciia timg ngudi nhu sau:

S6 lwgng C3 phiéu ESOP dwgc phin bé (cb phiéu)

As
Doi twong Tir 12 Tir 15 Tir 18 Tir 21 Tir 24
dén 14 dén 17 dén 20 dén23 | aén2e6

Téng Gidm ddc 1.000.000 | 1.500.000
Thanh vién HDQT doc
lap 400.000 600.000
Giam déc diéu hanh 600.000 1.000.000
Gidm déc 60.000 120.000 180.000
Céc vi tri quan 1y thap 60.000 120.000
hon : :

2.6. Thoi diém phat hanh

Cb phiéu ESOP duge phat hanh ngay sau khi dwgc sy chap thuan cia co quan quan ly nha nudce.

2.7. Han ché chuyén nhwong
a)  Yéu clu chung

i) Trong thdi han 12 thang ké tir ngay két thic dot phat hanh, C6 phiéu ESOP khong
dugc chuyén nhuong, trir truomng hop xur Iy khi NV nghi viéc theo quy dinh tai muc
2.8,

Tai ligu luu hanh néi bé va la tai san tri tué ciia HSC, cdm sao chép dudi moi hinh thire Trang 9/14
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b)

d)

2.8.

b)

ii) C6 phiéu ESOP dugc phép chuyén nhwong véi ty 16 chuyén nhuong tdi da trén tdng
s6 lwong ¢ phan d3 mua cua timg NV, cu thé nhu sau:

Thoi diém dwoe phép chuyén nhwong T§ 1¢ c6 thé chuyén nhwong
(gidi téa) toi da

Pu 12 thang sau ngay két thiic dot phat hanh 40%

P 24 thang sau ngay két thiic dot phat hanh Thém 30%

D 36 thang sau ngay két thuc dot phat hanh Thém 30% con lai

Trong thoi gian han ché chuyén nhuong, NV van duoc dam bao céc quyén phat sinh tir C$
phiéu ESOP, bao gdm quyén tham dy PHPCP, quyén nhan cb tic, quyén mua cb phiéu
phét hanh thém va cdc quyén khac di véi c6 phan phd théng theo quy dinh ciia phép luat
hién hanh.

Trong th&i gian han ché chuyén nhuong, ngoai cic quyén di quy dinh ¢ muc 2.7.a néu
trén, NV khéng dugc quyén chuyén nhugng cb phiéu dudi bat ki hinh thirc nao (vi du bén,
REPO cb phiéu), ngoai trir truong hop Cong ty xir Iy khi NV nghi viéc nhu quy dinh tai
muc 2.8.c dudi day.

Trong thoi gian han ché chuyén nhuong, cic giao dich chuyén nhuong khong dung quy
dinh cia NV déu khong dugc Cong ty cbng nhén va Céng ty khong chiu trach nhiém dbi
v6i nhiing giao dich chuyén nhwong khong ding quy dinh.

Xir ly truomg hop NV nghi lam viéc tai Cong ty

NV nghi 1am viéc tai Céng ty trong thdi gian Cong ty dang hoan tit thu tuc phét hanh cd
phiéu theo Chuong trinh ESOP 2022 tai Uy ban Chitng kho4n Nha nuéc (truéc thoi diém
UBCK théng béo nhén duge tai liéu bdo cdo phat hanh cb phiéu theo Chwong trinh ESOP
2022) thi Cong ty s€ loai NV khoi danh sach tham gia Chuong trinh ESOP 2022 va phan
bd s6 lugng cd phiéu cho NV khac thudc ddi twong phét hanh tai Quy ché nay.

NV nghi lam viéc tai Céng ty vi bat ky 1y do nao trong thdi gian thuc hién Chuong trinh
ESOP thi NV van dugc hudng tat ca cic quyén clia cb dong (bao gdm quyén hudng cb
phiéu thudng, tra cb tirc bang ¢b phiéu, tra cd tirc bing tién va mua cé phiéu phét hanh
thém cho cb dong hién hiru) phat sinh tir C§ phiéu ESOP dugc phan bd tinh dén ngay NV
chinh thirc nghi 1am viéc tai Cong ty.

Tai liéu luu hanh néi bé va la tai san tri tué ciia HSC, cdm sao chép dudi moi hinh thirc Trang 10/14
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¢) NV nghi lam viéc theo dé nghi ctia Céng ty trong trudng hop tai co chu, thay di mé hinh
kinh doanh hay céc trieong hop khac thi viée xir Iy C6 phiéu ESOP thudc dién han ché
chuyén nhugng duge céc bén thoa thuan trén co s& phit hop véi Quy ché nay.

d) NV nghi lam viéc tai Cong ty trong truong hop NV don phuong chim dit hop ddng lao
dong, xin nghi viéc, xin tir nhiém thi viéc xir 1y C phiéu ESOP dang han ché chuyén

nhuong dugce thuc hién nhu sau:

i) Thoi han va ty Ié s¢ hitu

NV nghi 1am viéc trong thoi han 12 théng ké tir ngay két thiic dot phat hanh C4 phiéu
ESOP thi toan bd s C6 phiéu ESOP dugc phan bb s& dugc xir 1y theo quy dinh tai
muc ii).

NV nghi lam viéc trong thoi han tir du 12 thang dén trudce 24 thang ké tir ngay két thuc
dot phat hanh C phiéu ESOP thi NV d6 dugc s& hiru va ty do chuyén nhuong 40%
s lugng C6 phiéu ESOP duogc phan bd, s6 C6 phiéu ESOP con lai duogc xir Iy theo
quy dinh tai muyc ii).

NV nghi lam viéc trong thdi han tir di 24 thang dén trude 36 thang ké tir ngay két thiic
dot phat hanh C6 phiéu ESOP thi NV d6 s& duogc s& hiru va ti do chuyén nhugng thém
30% s6 lugng C6 phiéu ESOP dugc phan bd, sé C5 phiéu ESOP con lai dugc xir Iy
theo quy dinh tai muc ii).

NV nghi 1am viéc tir khi du thoi han 36 thang ké tir ngay két thuc dot phat hanh C
phiéu ESOP thi NV d6 s& dugc s& hitu va tw do chuyén nhwong thém 30% sé luong
Cb phiéu ESOP dugc phéan bd con lai.

ii) Phuong thirc xit Iy

Viéc xir Iy C6 phiéu ESOP dang han ché chuyén nhuong theo muc d) nay dugc thuc hién
bang mot hoic nhiéu phuong thitc sau day:

Cong ty mua lai 1am c6 phiéu quy, trén co s& Cong ty s€ thanh toan gid mua lai va phi
chuyén nhugng, thué phat sinh lién quan da ndp cho NV.

Chuyén quyén sé hitu cho NV khéc du diéu kién trén co s& NV nhan chuyén nhuong
thanh toén gia mua lai cho NV nghi lam viéc va Céng ty sé& thanh toan phi chuyén
nhuong, thué phat sinh lién quan ma NV nghi 1am viéc di nép. NV nhan chuyén
nhuong tiép tuc ké thira toan b cac quyén va nghia vu déi véi sb Cé phidu ESOP
duoc mua lai.

Cong doan ctiia Cong ty mua lai, trén co s¢ Cong doan s& thanh toan gia mua lai va
phi chuyén nhuong, thué phat sinh lién quan da ndp cho NV. Céng doan dugc quyén
phén phéi, ban lai s6 ¢d phiéu ndy cho cic NV khéc véi mirc gid mua lai cong chi phi

Tai ligu luw hanh néi bé va la tai san tri tué ciia HSC, cdm sao chép dudi moi hinh thirc Trang 11/14
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h)

)

2.9.

hop 1y lién quan sau khi théng nhét ¥ kién gifta Ban chap hanh Céng doan va Céng ty
vé tiéu chuén, diéu kién va danh sach NV dugc mua lai.

iii) Gid mua lai khi xu [y
Gia mua lai C phiéu ESOP bi xir Iy theo muc ii) ndy 14 s6 tién ma NV d3 nép mua cong

v6i tién 13i khong ky han do Vietcombank 4p dung tinh tir ngay hoan tét dot phét hanh C
phiéu ESOP dén ngay Céng ty/Nhan vién khéc/Cong doan mua lai.

Trudng hgp NV tir vong, s6 lugng cb phiéu bi han ché chuyén nhuong con lai s& duoc giai
téa thanh cd phiéu tr do chuyén nhugng va chuyén nhugng cho ngudi nhan thira ké hop
phép.

Trudng hop NV bi bénh, tai nan hogc sw ¢b khach quan din dén mat kha niing lao dong,
Céng ty xem xét quyét dinh cho NV d6 (hodc ngudi thira ké cia NV) dugc hudong mot
phf’in hoic toan b C6 phiéu ESOP duogc phén bd, trén co s& tiép tuc ké thira toan bd cac
quy dinh han ché dang 4p dung di vi cb phiéu do.

Truong hop NV nghi huu tri theo phéap luat lao dong, NV duoc tiép tuc tham gia Chuong
trinh ESOP 2022 trén co s tiép tuc tudn thu toan bd cac quy dinh han ché dang ép dung
d6i véi C6 phiéu ESOP duge phén bd.

Can cr quy dinh phdp luét, trong trudng hop chuyén quyén sd hitu cho NV khac du diéu
kién, NV nhin chuyén nhuong tiép tuc ké thira toan bd céc quy dinh han ché dang ap dung
ddi véi cb phiéu do.

C6 phiéu dé c6 Quyét dinh thu hdi va Cong ty di thanh toan dii cho NV nhung chua lam
thi tuc chuyén quyén s hiru cho Cong ty thi NV khéng phai tra phi luu ky va Cong ty c6
quyén ty dong thu hdi céc quyén, loi ich phét sinh sau ngdy cé Quyét dinh thu hdi ma
khéng cin sy dong ¥ ciia NV.

Viéc thu héi ¢ phiéu khong c6 nghia 1a phai thu hdi dugc Gidy chimg nhan s& hiru cb
phan ma c6 thé thyc hién bang mot thong béo giri bing thr bao dam dén dia chi dang ky,
trao thur truc tiép hodc giri qua thw dién tir (email) ciia NV trudc it nhat 02 ngay c6 hiéu
Iyc cia viée thu hoi.

Xir Iy truedng hgp NV vi pham trong thoi gian han ché chuyén nhwong

NV vi pham dan dén bi Cong ty sa thai hodc 4p dung hinh thirc xir 1y ky luét nghiém trong
nhu céch chirc, ha chirc, ha cip bac trong thoi gian Chuong trinh ESOP 2022 va NV vi
pham phép luét bi truy ctru trach nhiém hinh sy theo quy dinh ctia phap luat thi tily mirc
d6 Cong ty quyét dinh cham dirt tw cach tham gia Chuong trinh ESOP 2022 cua NV, thu
héi mét phan hogc toan by C6 phiéu ESOP thuge dién han ché chuyén nhuong da phan bé.
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b)

2.10.

d)

2.11.
a)

b)

2.12.

b)

d)

Viée thu hdi mot phan hoic toan by C6 phiéu ESOP thudc dién han ché chuyén nhwong
d3 phan bd theo muc 2.7.a néu trén duge dp dung twong tu trudng hop NV nghi viée theo
muc 2.8.c.

Uy quyén

H6i dng Quan tri giao Téng Giam dbc quyét dinh xur ly tirng truong hgp NV nghi viée
hodic vi pham theo quy dinh tai Muc 2.1 diém d) & e), Muc 2.8 va 2.9 Quy ché nay, bao
gbm nhitng ndi dung sau day:

Loai bo NV trong danh sach tham gia Chuong trinh ESOP 2022 khi nghi viéc, vi pham;
B sung NV vao danh sich tham gia Chuong trinh ESOP 2022 dé thay thé cho NV nghi
viéc, vi pham;

Thu hdi C6 phiéu ESOP ciia NV nghi viéc, vi pham dé phéan phdi lai cho NV khéc du diéu
kién hodc cho Cong doan theo Quy ché nay;

Quyét dinh xir Iy cic trudng hop khac phat sinh lién quan dén Muc 2.8 va 2.9 Quy ché nay.

Tuén thi nghia vu thué va phi

Trlr trudmg hop bi thu hdi C4 phiéu ESOP 2022 theo muc 2.8 va 2.9 ctia Quy ché nay, néu
NV dugc chuyén nhugng C6 phiéu ESOP trong thoi gian han ché chuyén nhugng hoiic sau
khi C6 phiéu ESOP dugc tir do chuyén nhuong, viéc chuyén nhuong phai np thué, phi va
tuan thu cac quy dinh phap luat.

Trong trudng hop C6 phiéu ESOP dugc hudng cb phiéu thuéng, cd phiéu tra ¢é tirc cho
c6 dong hodc hudng quyén mua cd phiéu phat hanh thém cho cb déng hién hiu, NV cé
trach nhiém tuan thi nghia vu thué, phi va cdc quy dinh phép luat c6 lién quan.

Trién khai thue hién

Sau khi Hoi ddng Quan tri théng qua Quy ché nay va danh sach NV du tiéu chudn tham
gia Chuong trinh ESOP 2022, Khéi Quéan Trj Rui Ro Va Tuan Thu phdi hop véi Khéi
Quén Tri Nguén Nhan Luc xay dung hd so bao cdo phat hanh ¢b phan theo Chwong trinh
ESOP 2022 nép Uy ban Chimg khoan Nha nudée.

Sau khi c6 xac nhéan tir Uy ban Ching khoan Nha nudc, Khéi Quan Tri Nguf’in Nhan Luc,
thong bao cho timg NV sb lwong Cé phan ESOP dugc phan bd.

NV thuc hién dang ky va déng tién mua cd phin dwoc phan phéi.

Khéi Quan Tri Ngudn Nhéan Luc phéi hop véi Khéi Tai Chinh K& To4n ra soat két qua
thanh toan tién va béo cdo két qua dén Téng Gidm déc.
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e) Tbdng Giam dbc béo céo két qua danh sich NV tham gia Chwong trinh ESOP 1én Hoi ddng
Quan tri.

f)  Khdi Quan tri rii ro va Tuan thi bdo cdo két qua phat hanh 1én Uy ban Ching khodn Nha
nudc.

g)  Sau khi c6 thong bao xac nhén két qua phat hanh, Khbi Quén tri rai ro va Tuén thu thuce
hién ding ky luu ky chimg khoan va niém yét bo sung tong s6 ¢ phan dwoc phéat hanh
theo Chuong trinh ESOP 2022.

2.13. Piéu chinh, sira dbi, bd sung Quy ché ESOP

a) Cin ctr viéc iy quyén cia PHPCP theo Nghi quyét s 01/2022/NQ-DHPCP ngay
08/08/2022, HPQT la co quan c¢6 quyén diéu chinh, sira d6i, bd sung va bai bo bat ky diéu
khoan nao ctia Quy ché nay.

b)  Trong qua trinh thuc hién, néu cé nhitng vin d& virong méc, phét sinh xét thiy can thiét,
Téng Giam ddc c6 trach nhiém d& xuét, sira d6i, bd sung trinh HPQT quyét dinh.

2.14. Piéu khoan thi hanh

a)  Quy ché nay c6 hiéu luc ké tir ngay dwgc HPQT théng qua va thay thé cho Quy ché ngay
01.09.2023.

b) Tbdng Gidm dbc c6 trach nhiém trién khai thuc hién Quy ché nay.

*
c)  Trong qua trinh thyc hién, néu phap luat c6 thay ddi hodc co quan quan 1y nha nuéc cé f; $
huéng dén, chi dao din dén khong thé thyc hién dugc mét hodc mét sé quy dinh trong Quy I-_Q;\"

ché nay thi Téng Giam dbc té chirc 4p dung quy dinh méi ciia phép luat va huéng dén, chi -
dao ctia co quan quan Iy nha nudec.

d)  Nhén vién Cong ty dugc tham gia Chuong trinh ESOP 2022 c6 trach nhiém tuén thi va ép
dung ding Quy ché nay.

KY duyét ban hanh

Ho va tén: Johan Nyvene
Chire vu: Chu tich HBQT
Ngay ky: Ngay0.2. thang0.& nim2.02 /
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Pursuant to Resolution No. 01/202 2/NQ-AGM dated 08/08/2022 of the General Meeting of
Shareholders of the HCMC Securities Corporation (HSC) approving the issuance of shares to
employees under the ESOP program,

Considering the proposal of the Board of Management of HSC on amending and supplementing
the Regulations on stock issuance under the 2022 employee stock option plan approved by the
Board of Directors on September 1, 2023;

The Board of Directors of HSC hereby promulgated the Policy on share issuance under the
Employee Stock Option Plan (ESOP) in 2022 (which replaces the previous version) as follows:

GENERAL PROVISIONS

1.1. Purpose

With the goal of focusing on long-term investment in developing human resources, HSC has
proven its success over many years with its human-centric business operations. To that end, the
Employee Stock Option Plan (ESOP) program implemented since 2007 has contributed
significantly to the company’s ability to retain talent.

Building on previous successes, the 2022 ESOP program will focus on:

e Recognizing the contributions of the senior leadership, which serves as the foundation
for the next-generation leaders at individual divisions to encourage long-term and
sustained contributions to the Company.

* Furthering the leadership culture, nurturing the next generations of leaders as part of the
Company’s succession planning.

1.2. Interpretation of terms

In this Policy, the following terms are construed as follows:

a) Company Ho Chi Minh City Securities Corporation — HSC

b) AGM Annual General Meeting of Shareholders

¢c) BOD Board of Directors

d) BOM Board of Management, including CEO and Managing
Directors

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited.  Page 4/14
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Employees Independent members of the Board of Directors, Board of
Management, and key employees working at the Company
who meet the standards and are selected to participate in the

program.

f) 2022 ESOP Program Share issuance under the Employee Stock Option Plan 2022

g) ESOP Shares Shares issued under the 2022 ESOP program

1.3. Implementation principles

a)  The purpose of the 2022 ESOP Program implementation is to carry out Resolution No.
01/2022/NQ-DHDPCD dated August 8, 2022 of the AGM.

b) The 2022 ESOP Program is completely separate from the share issuance to existing
shareholders to increase capital in 2022 according to Resolution No. 01/2022/NQ-DHDCD
dated August 8, 2022 of the AGM. ESOP Shares issued under the 2022 ESOP Program do
not enjoy the right to buy shares issued to existing shareholders to increase capital in 2022.
The BOD confirmed that at the time of approving this Policy (replacement), the issuance
of shares to existing shareholders to increase capital in 2022 was completed and the result
was reported to the State Securities Commission of Vietnam (SSC). Therefore, the
issuance of ESOP Shares under the 2022 ESOP Program fully complies with Resolution
No. 01/2022/NQ-DHDCD dated August 8, 2022 of the AGM.

1.4. Value and number of shares issued

a)  Type of share: All ESOP Shares are common shares.

b)  Value and quantity of ESOP Shares:

16,000,000 shares

(sixteen million shares)

VND 10,000/share

(ten thousand VND/share)
VND 160,000,000,000

(one hundred and sixty billion)

Total number of shares offered

Issue price/share

Total value

II. SPECIFIC PROVISIONS OF THE 2022 ESOP PROGRAM

2.1. General provisions

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited,
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Employee’s agreement to purchase shares issued under this Policy is deemed their agreement to
this provision as well as all other relevant regulations of the Company, including:

a)

b)

2.2.

The lock-up period specified in section 2.7. During this time, transfer restrictions also
apply to gifting, donation, capital contribution, etc., or any other form that may result in a
change in the ownership of the share.

Employee shall take responsibility for their search of information and decision to buy or
refuse to buy all or part of the allocated shares; and understand that the Company does not
make any commitments, whether in writing or implied, to guarantee the value of shares or
dilution of shares may occur before and after the issuance of shares under this Policy.

Fully pay for the number of shares purchased within the notice period announced by the
Company.

In case the employee does not buy all the allocated shares, these shares will be distributed
to other qualified employees subject to issuance under this Policy.

In case the employee does not register to buy or register to buy but does not pay on time,
it will be deemed that the employee has given up the right to buy ESOP Shares and will
not be able to transfer the right to buy to another person. All of these shares are distributed
by the Company to qualified employees subject to issuance under this Policy.

Program participants

Participants in the 2022 ESOP Program include:

a)
b)

©)

2.3.

Independent member of the Board of Directors;

Chief Executive Officer;

Managing directors and key employees who meet the following conditions:
i) working full time and receiving salary at the Company

i1) holding Band 6 - Junior Manager or higher according to the Company’s HR level of
hierarchy;

iii) not on suspension of employment contract, suspended from work, disciplined,
prosecuted for criminal acts, or involved in lawsuits/disputes with the Company;

iv) selected by the Company to participate in the 2022 ESOP Program.

Criteria for evaluating key personnel

Employees who meet the conditions in section 2.2 will be considered to participate in the 2022
ESOP Program with the following specific criteria:

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited. ~ Page 6/14
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For managers:

a) Having management experience, demonstrating ability to carry out the assigned
management role.
b)  Contributing effectively to the Company's performance and being recognized for their
cooperation and support for the operations of other departments.
c) Being recognized for their quality of work and considered for participation in the long-
term human resource development plan for the Company's key staff.
For skilled employees:
a)  Having proven ability to undertake work independently with high professional expertise
through learning and work experience.
b)  Contributing to the business performance of the department and the Company.
c) Being recognized for their quality of work and considered for participation in the long-
term human resource development plan for the Company's key staff.
2.4. ESOP Shares allocation method
The number of ESOP Shares allocated according to management level in the Company is as
follows:
No. Position Number of shares allocated
1 CEO From 1,000,000 — up to 1,500,000 shares
2 | Independent member of the BOD | From 400,000 - up to 600,000 shares
3 | Managing director From 600,000 - up to 1,000,000 shares
4 | Manager From 60,000 - up to 180,000 shares
5 | Lower-level managers From 60,000 - up to 120.000 shares

The number of shares allocated to each individual in each group will be based on the total score

of the criteria listed in section 2.5.

2.5. Evaluation criteria and total score for allocating ESOP Shares
a)  Evaluation criteria and weights of criteria
Criteria Definition Data sources Weight

Internal Band | A criterion that demonstrates the | According to  the 20%

management role and influence of | existing internal band
employees in the organization hierarchy

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited. ~ Page 7/14
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Liabilities of
job position

A criterion that shows the contribution
of the job position to the organization
in general and to their department in
particular

According to  job
description & actual
contribution

30%

Seniority A criterion that shows the employee's | Number  of  years 10%
attachment to the company through @ working at the
the number of years working at the | Company
Company
Employee A criterion for evaluating the effective | Results of annual EPA 20%
performance | contribution of employees to the  (average of the last 3
appraisal company's annual operations years)
(EPA)
Priority A criterion that eliminates factors such | According to individual 20%
as band and seniority and only | factors specified in the
considers human-centric elements | evaluation scale
such as individual's abilities and
potential to contribute in the future
b)  Evaluation scale for criteria
Evaluation scale
Criteria : :
SH 4 3 2 1
Band BOD Band 12 Band 10 - Band 9 Band 6 -
Band 11 Band 8
Liabilities Evaluation is based on the following factors:
of job + Job position that greatly impacts the success of an organization's operations
position + Job position that has a wide scope of activities and plays a key role in the
department's operations
+_Job position that is planned to become higher management
Seniority > 10 years 5 years - 10 3 years - 5 years 1 year - 3 <1 year
years years
Job A++ A+ A A- B+
performance
Priority Evaluation is based on the following factors:
+ Personnel that influences important decisions in the organization's operations
+ Personnel with outstanding capabilities and potential for long-term
development to take up important positions in the organization
+ Personnel who are committed to long-term career development at HSC

¢) Formula to calculate the total score of each person

Based on the 5 criteria mentioned above, the calculation for each person shall be done

following this formula: Total score = Sum of the scores of each criterion multiplied by the

weight of each corresponding criterion:

Z =(Bx12)+Lx13)+(Sx10) +(Ex12) +((Px12)

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited.
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Specifically:

e B is the criterion score of bands

e L is the criterion score of job position liability

e S is the criterion score of seniority

e Eis the criterion score of average performance (EPATE)

e P is the criterion score of priority

Average employee performance appraisal (average of EPA - EPA TB)
EPA' + EPA®? + EPA3

Specifically:

EPAT =

n

e EPAT® is the average performance appraisal result
e EPA!, EPA? and EPA? are the results of performance appraisal of 3 consecutive

years.
e n is the tenure

d)  The number of ESOP Shares is allocated based on each person's total points as follows:

Personnel

Number of ESOP Shares allocated (shares)

. From 12

From 15 From 18 From 21 From 24
to 14 to 17 to 20 to 23 to 26
CEO 1,000,000 | 1,500,000
g o 400,000 | 600,000
Managing director 600,000 1,000,000
Manager 60,000 120,000 180,000
Lower-level managers 60,000 120,000

2.6. Time of issuance

ESOP Shares are issued as soon as the Company receives approval from the State management

agencies.

2.7. Restrictions on transfer of shares

a)  General requirements

i) Within 12 months from the date of completion of the issuance, ESOP Shares cannot
be transferred, except in the case when the employee stops working as prescribed in

section 2.8.

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited.
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b)

d)

2.8.

b)

ii) ESOP Shares are allowed to be transferred at a maximum transfer rate to the total
number of shares purchased by each employee, specifically as follows:

Transferable period Maximum transferable
(release) ratio

12 months after issuance 40%

24 months after issuance 30%

36 months after issuance Remaining 30%

During the transfer restriction period, employees are still guaranteed the rights arising from
ESOP Shares, including the right to attend the AGM, the right to receive dividends, the
right to buy additional issued shares, and other rights for common shares according to
applicable laws.

During the transfer restriction period, in addition to the rights specified in section 2.7.a
above, the employee is not entitled to transfer shares in any form (for example: sell or enter
into a REPO), except in the case when the employee stops working as specified in section
2.8.c below.

During the transfer restriction period, transfer transactions that do not comply with
employee regulations are not recognized by the Company and the Company is not
responsible for transfer transactions that do not comply with regulations.

Employees leaving the Company

The employee quits working at the Company while the Company is completing procedures
to issue shares under the 2022 ESOP Program at the SSC (before the SSC announces the
receipt of the share issuance report according to the 2022 ESOP Program), the Company
will remove the employee from the list of participants in the 2022 ESOP Program and
allocate the number of shares to other employees subject to issuance in this Policy.

If an employee quits working at the Company for any reason during the implementation of
the ESOP Program, the employee is still entitled to all shareholder rights (including the
right to receive bonus shares, stock dividends, cash dividends, and purchase of additional
shares issued to existing shareholders) arising from ESOP Shares allocated as of the date
the employee officially quits working at the Company.

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited. Page 10/14
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c) In the event of dismissal by the Company due to the company restructuring, changing of
business model, or any other reasons, the handling of the transfer-restricted ESOP Shares
shall be carried out by mutual agreement of parties in accordance with this Policy.

d) In case the employee resigns or unilaterally terminates the labor contract, the handling of
transfer-restricted ESOP Shares shall be carried out as follows:

i) Term and ownership

- If the employee quits working within 12 months from the date of completion of the
issuance of ESOP Shares, all allocated ESOP Shares will be handled according to the
provisions in section ii).

- Ifan employee quits working for a period of 12 months to 24 months after the issuance
of ESOP Share, that employee will be able to own and freely transfer 40% of the
allocated ESOP Shares. The remaining ESOP Shares shall be handled according to the
provisions in section ii).

- Ifan employee quits working for a period of 24 months to 36 months after the issuance
of ESOP Share, that employee will be able to own and freely transfer an additional
30% of the allocated ESOP Shares. The remaining ESOP Shares shall be handled
according to the provisions in section ii).

- If an employee quits working for 36 months after the issuance of ESOP Share, that
employee will be able to own and freely transfer an additional 30% of the remaining
allocated ESOP Shares.

ii) Handling methods

The handling of transfer-restricted ESOP Shares according to this section d) is carried out
by one or more of the following methods:

- The Company repurchases ESOP Shares as treasury shares on the basis that the
Company will pay the buyback price and transfer fees and related taxes that the
Company has paid on behalf of the employee.

- Transfer ownership to another qualified employee on the basis that the transferee pays
the buyback price for the retiring employee and the Company will pay the transfer
fees and related taxes that the retiring employee has paid. The transferee continues to
inherit all rights and obligations regarding the ESOP Shares repurchased.

- The Trade Union of the Company repurchases ESOP Shares on the basis that the Trade
Union will pay the buyback price and transfer fees and related taxes that the Company
has paid on behalf of the employee. The Trade Union has the right to distribute and
resell these shares to other employees at the buyback price plus reasonable related

[ eZZo2\l\
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h)

1)

2.9.

costs after the Trade Union Executive Committee and the Company agree on
standards, conditions, and list of employees qualified for the buyback.

iii) Buyback price

The buyback price of ESOP Shares mentioned under section ii) is the amount paid by the
employee to purchase ESOP Shares plus the non-term interest applied by Vietcombank
from the date of completion of the issuance of ESOP Shares to the date the Company/Other
employee/Union buyback.

In case the employee passes away, the remaining number of transfer-restricted shares will
be released into freely transferable shares and transferred to the legal heir.

In case an employee suffers from an illness, accident, or force majeure incident that leads
to the loss of ability to work, the Company shall consider and decide for that employee (or
the employee's heir) to enjoy part or all of the distributed ESOP Shares on the basis that
the employee (or their heir) shall inherit all restrictions currently applicable to those shares.

In case the employee retires according to labor law, the employee can continue to
participate in the 2022 ESOP Program on the basis of continuing to comply with all
applicable restrictions on the allocated ESOP Shares.

Pursuant to the law, in case of transferring ownership to another qualified employee, the
transferee will continue to inherit all restrictions applicable to those shares.

For shares subject to Revocation decision and the Company has fully paid the employee
but the employee has not yet completed the procedures to transfer ownership to the
Company, the employee does not have to pay depository fees and the Company has the
right to automatically revoke the rights and benefits arising from those shares after the date
of issuing the Revocation decision without the consent of the employee.

Revocation of shares does not mean that the Certificate of Share Ownership must be
revoked, but can be done by a notice sent via certified mail to the registered address,
delivered directly, or sent via email of the employee at least 02 days before the effective
date of the revocation.

Handling cases of employee violations during the transfer restriction period

Employees who violate the transfer restriction provision will be fired by the Company or
subject to serious disciplinary measures such as dismissal and demotion during the 2022
ESOP Program. Employees who violate the law will be prosecuted for criminal liability
according to the provisions of law, and depending on the severity of the violation, the
Company will decide to terminate the employee's eligibility to participate in the 2022
ESOP Program, revoke part or all of the allocated ESOP Shares subject to transfer
restrictions.
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b)

2.10.

d)

2.11.

b)

2.12.

b)

d)

Revocation of part or all of the ESOP Shares subject to transfer restrictions allocated
according to section 2.7.a above is applied similarly to the case where the employee quits
the company according to section 2.8.c.

Power of attorney

The Board of Directors assigns the CEO to decide on handling each case of employees
quitting their jobs or violating regulations in Section 2.1, Points d) & Point e), Sections 2.8
and 2.9 of this Policy, including the following contents:

Remove employees from the list of participants in the 2022 ESOP Program when quitting
or violating;

Adding employees to the list of participants in the 2022 ESOP program to replace
employees who quit or violate;

Revoking ESOP Shares of employees who quit or violate to redistribute them to other
qualified employees or to the Union according to this Policy;

Deciding to handle other related cases under Sections 2.8 and 2.9 of this Policy.

Complying with tax and fee obligations

Except for the case of revocation of 2022 ESOP Shares according to Sections 2.8 and 2.9
of this Policy, if the employee receives transferred ESOP Shares during the transfer
restriction period or after ESOP Shares are freely transferred, the transferee must pay taxes,
fees and comply with legal regulations.

In case the employee qualified for ESOP Shares are entitled to bonus shares, dividend
shares, or enjoy the right to buy additional shares issued to existing shareholders, the
employee is responsible for complying with tax and fees obligations and relevant laws.

Implementation

After the Board of Directors approves this Policy and the list of qualified employees to
participate in the 2022 ESOP program, the Governance, Risk, and Compliance Department
shall coordinate with the Human Resources Management Department to develop a report
on share issuance under the 2022 ESOP program and submit to the SSC.

After receiving confirmation from the SSC, the Human Resources Management
Department shall notify each employee of the number of ESOP Shares allocated.

Employees then register and pay for the distributed shares.

The Human Resources Management Department shall coordinate with the Finance &
Accounting Department to review payment results and report to the CEO.
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e) The CEO shall report the list of employees participating in the ESOP program to the Board
of Directors.

f)  The Governance, Risk, and Compliance Department shall report issuance results to the
SSC.

g) After the announcement of issuance results, the Governance, Risk, and Compliance
Department will register for securities depository and list additional shares issued under
the 2022 ESOP Program.

2.13. Adjustment, amendment and supplement of ESOP Policy

a)  Pursuant to the authorization of the General Meeting of Shareholders under Resolution No.
01/2022/NQ-DHDCD dated August 8, 2022, the Board of Directors is the entity with the
right to adjust, amend, supplement and abolish any provisions of this Policy.

b)  During the implementation process, if any problems arise that are deemed necessary, the
CEO is responsible for proposing, amending and supplementing to the BOD for decision.

2.14. Implementation provisions

a)  This Policy takes effect from the date approved by the Board of Directors and replaces the ‘
Policy dated September 1, 2023. :

b)  The CEO is responsible for implementing this Policy.

c) During the implementation process, if the law changes or a state management agency"
provides guidance or direction that makes it impossible to implement one or several
provisions in this Policy, the CEO shall apply new provisions of law and guidance and
direction of state management agencies.

d) Company employees participating in the 2022 ESOP Program are responsible for
complying and properly applying this Policy.

Sign and issue

First and last name: Johan Nyvene
Position: Chairman of the Board
Sign day: DayQ.2. month Q.& year.202/
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DANH SACH NHAN VIEN THAM GIA CHUONG TRINH ESOP 2022

Bvt: nghin
TT  |Hotén Chirc danh
Ban didu hanh
| 1 Trinh Hoai Giang JTt'.'vng;i Giam Déc
2 Ly Triéu Van Tro Ly Téng Giam Béc

3 Than Thj Thu Dung

Tre Ly Hoi Dbng Quan Tri

4 Pham Lé Thu Minh

Trwédng Phong Cao Cép Kiém Toan Néi Bo

Héi ddng Quan tri

5 Nguyén Thj Hoang Lan

Thanh vién déc lap

6 Andrew Collin Vallis

Thanh vién déc lap

; Khéi Kinh Doanh Khach Hang Té Chirc

7 Tran Tén Bat

|
|Giam Béc Bidu Hanh Giao Dich - Khach Hang Té Chire

8 V6 Trinh Xuan Mai

Giam Béc Kinh Doanh Khach Hang Té Chirc

9 Ismael Pilli

Giam déc Phét trién Kinh doanh

10 Ta Hanh Quyén

Trwéng Phong Cao Cép Giao Dich Khach Hang Td Chirc

11 Lé Bd Quyén

Trwéng Phong Cao Cép Giao Dich Khach Hang Td Chire

12 Huynh Thi Thanh Thao

Trwéng Phdng Quan Hé Doanh Nghiép

13 VT Anh Quan

Truéng Phéng Kinh Doanh Khéch Hang Té Chirc

Khéi Nguén Vén Va Bdu Tw Tw Doanh

14 |Nguyén Tan Théng

Giam Béc Quan Ly Ngubn Vén & Dau Tw Trai Phiéu

15 |Nguy&n Thj Tam Hanh

Giam Déc Quan Ly Rai Ro Cho Vay Ky Quy

16 Trén Thi My Linh

Giam Béc Giao Dich

17 | Loc Nguyen

Truwéng Phéng Cao Cép Quan Ly Rai Ro

18  |Nguyén Thj Thiy Hang

Trudng Phong Cao Cap Ngudn Vén & Dau Tuw Tréi Phiéu

19 Pham Minh Hoang

Trwéng Phong Cao Cap Quéan Ly Rui Ro Cho Vay Ky Qu§

20 Mai Quy Sang

Trudng Phong Giao Dich Chirng Quyén

21 |Nguy&n Hu Ngoc Son

Trudng Phong Giao Dich ETF

i Khéi Tai Chinh Doanh Nghiép

22 Pham Ngoc Bich

Giam Déc Diu Hanh Khéi Tai Chinh Doanh Nghiép

23 |Tran Thi Thanh

Giam Boc Quy Binh & Quy Trinh

24 |V Quang Hién

Giam Béc Tai Chinh Doanh Nghiép

25 L& Thi Kim Anh

Giam Béc Tai Chinh Doanh Nghiép

26 |Nguyén Thj Cat Trinh

Giam Béc Tai Chinh Doanh Nghiép

27 Nguyé&n Hoang Son

Trwéng phong Phan tich Tai chinh Doanh nghiép

28  |D& Hoang Ngoc Phuong

Trwéng phéng Cao Cap Quy Binh & Quy Trinh
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& TT  |Hoten Chorc danh
Khéi Nghién Ciru
29  |Peter Redhead Giam Béc Diéu Hanh Khéi Nghién Clu
30 Pham V0 Thang Long Giam Béc Nghién Clru Kinh Té Vi Mé
31 V& Thi Ngoc Han Giam Béc Nghién Ciru Nganh Céng Nghiép
32 Tran Huong My Giam Béc Nghién Clru Nganh Hang Tiéu Dung
33 Pham Lién Ha Giam Béc Nghién Clru Nganh Dich Vu Tai Chinh
34 |Hb Thj Kiéu Trang Giam Dbe Nghién Ciru Nganh B4t Bong San
i Khéi Kinh Doanh Khéch Hang Ca Nhan
; 35 Nguy&n Canh Thinh Giam Béc Diéu Hanh Khéi Khach Hang C4 Nhan
36 TrAn Thj Kim Oanh Giam Béc Viing
37 !Nguyén Vuong Qué Phuong Giam DBéc Ving o
38 |Luan Thj Xu&n Dao Giam Béc Viang
39  |Nguyén Thanh Nhan Giam Déc Vung
40  |Trén Van Phuéc Gi&dm Déc Ving
41 |Huynh Tén Thué Giam Bébe Ving
42 |Trn Quéc Cudng Giam Béc Ving
n 43 |Trln Khanh Giam Déc Viing |
44  |Hb Bic Thang Giam Béc Ving
45  |Pdng Duy Lam Quyén Giam dbc Ving
46  |Pham Bang Huynh Chau Trwdng Phong Cao Cép Kinh Doanh
47 V0 Thi Thu Thay Giam Béc Théng Tin & Nhan Binh Thi_T;Gng
48 Quéach Minh Tri Trwdng Phong Dich Vu Quan Hé Cé Baong
49 Boan Thj Phuong Trudng Phong Cao Céﬁ Tiép Thi o
50 Nguyén Hoang Phuong — Truéng Phdng Huén Luyén & Phat Trién Kinh Doanh
Khéi Van Hanh
51 Lé Nguyén Binh Giam Béc Bidu Hanh Khéi Van Hanh
52  |Lé Thj Thanh Phuong . Giam Déc Dich Vy Khach Hang
d 53  |Nguyén My Huong Giam Déc Kiém Soat Nghiép Vu Chirng Khoan
54 Pham Thj Linh Chi Giam Bébc Kiém Soat Nghiép Vu Chirng Khoan - Chi Nhanh HN '
55 Pham Thanh Van Giam Doc Nghiép Vy Ching Khoan
56 Hoang Ha Giam Déc Quan Ly Giao Dich ;<y Quy
57 Cao Hoang Anh Giam Béc Quan Ly Giao Dich
58 Cao Phuwong Tram Giam Béc Qué!; Ly Gia Tri Khach Hang
. 59 Truong Bao Duy ‘ Giam Béc Phan Tic;: D@ Liéu
60  |Doan Chi Trung Giam Dbc Céng Nghé Théng Tin
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" TT |Hotén Chirc danh
61 Vuwong Anh Viét Trwéng Phéng Cao C4p Quan Ly Dich Vy CNTT
62 |HaVa Kiéu Phong Trwdng Phong Cao Cép Quan Ly Ha Tang
63 Luong Minh Pha Trwdng Phéng Quan Ly Ha Tang ]
64  |Nguyén Thanh Phong Giam Déc Dy An Chuyén Déi S6 -
I 65 |TaQuéc Hung Giam Béc Phat Trién San Phim
66 ;INguyén Ngoc Minh Tram Trwdng phang Phan tich Hé théng
67 | Nguydn Hoai Nhan Trudng Bo Phan Kiém Thir Phan Mém '
Khéi Quan Tri Rii Ro & Tuan Thi
68 | Téng Céng Cudng Giam Déc Piéu Hanh Khéi Quan Tri RUi Ro & Tuén Tha
69 BUi Thi Ngoc Thao Trwdng Phong Cao Cép Kiém Soat Noi B6 Va Tuan Thu
70  |Nguy&n Thj Xuan Dung Trwdng Phéng Cao Cap Phap Ché
Tl Nguy&n Thj My Linh Truedng Phong Quan Tri Rui Ro
Khéi Tai Chinh Ké Toan
72 |Lam Hiru HS Giam Déc Didu Hanh Tai Chinh K& Toan
' 73 |Pham Ngoc Quang Giam Péc Nghiép Vu Ké Toan Quan Tri
74 H& Thi Thu Thao Giam Béc Nghiép Vu Ké Toan Tai Chinh
75 Tr&n Thj Ngan Trwdng Phong Nghiép Vu Ké Toan Tai Chinh
76 L& Thi Thiy Duwong Trwdng Phéng Nghiép Vu Ké Toan Tai Chinh
77 |Vid Thi Thay Van Truwdng Phong Quan Ly Dong Tign
Khéi Quan Trj Ngudn Nhan Lwc
78  |Nguyén Linh Lan Giam Déc Pidu Hanh Quan Trj Ngudn Nhan Lyc
79  |Nguyén Thj Chanh Kim Giam Béc Quan Trj Nhan Sy & Phat Trién Td Chire
80 Cao Thanh Tric Trudng Phong Dich Vu Nhan Sy
81 Nguy&n Bich Hanh B Trudng Phéng Hanh Chinh
Khéi Truyén Théng
82  |Lé Anh Quan Giam Béc Didu Hanh Khéi Truyén Théng
83 Treong Ngec Quynh Tién - Giam Béc Quan Hé Cb Déng
| 84  |Nguyén Thj Bich Nga Truwdng Phéng Cao Cép Tru;;Théng -

Téng céng

16,000

Ngay ... Thang. 0.6 Nam 2024

TONG GIAM BOC

TRINH HOAI/GIANG

Tel: (+84 28) 3823 3299

2y Q2. Thang OONam 2024
CH HOI DONG QUAN TR|
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2022 ESOP PROGRAM PARTICIPANT LIST

Unit: thousand

No. |Full Name Title ESOP
Board of Management
1 |Trinh Hoai Giang cEO
2 Ly Triéu Van I

|Executive Assistant To CEO

3 Than Thj Thu Dung

Representative of Corporate Governance

4 Pham L& Thu Minh

Senior Internal Audit Manager

Board of Director
5 Nguy&n Thj Hoang Lan BOD Member
6 Andrew Collin Vallis BOD Member

Institutional Client Division

7 Trén Tén Pat

Managing Director, Head of Institutional Client Division

8 V& Trinh Xuan Mai

Head of Institutional Sales

9 Ismael Pilli

Business Development Director

10 Ta Hanh Quyén

Senior Trading Manager

11 Lé B8 Quyén

Senior Trading Manager

12 |Huynh Thj Thanh Thao

Corporate Access Manager

13 Vi Anh Quan

Sales Manager

Proprietary Investment & Treasury Division

14 |Nguy&n T4n Théng

iHead of Treasury

15  |Nguy&n Thj Tam Hanh

|Head of Margin Lending

16 |Tran Thj My Linh

Head of Trading

17 Loc Nguyen

Senior Risk Manager

18  |Nguyén Thj Thuy Hang

Senior Treasury Manager

19 Pham Minh Hoang

Senior MLRM Manager

20 Mai Quy Sang

Covered Warrant Trading Manager

21 Nguy&n Hu Ngoc Son

ETF Trading Manager

Corporate Finance Division

22 Pham Ngoc Bich

Managing Director, Head of Coporate Finance Division

23 Trén Thi Thanh

Head of Legal & Regulatory Process

24  |VGQuang Hién

Corporate Finance Director

25 Lé Thj Kim Anh

Corporate Finance Director

|Nguy§n Thij Cét Trinh

Corporate Finance Director

27  |Nguyé&n Hoang Son

Corporate Finance Manager

28 D6 Hoang Ngoc Phuong

Legal & Regulatory Process Manager
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No. [Full Name Title ESOP
Research Division
29 Peter Redhead Managing Director, Head of Research
30 Pham V0 Thang Long Head of Macroeconomics [
31 V& Thj Ngoc Han Head of Industrial Sector i
32 Trin Hrong My Head of Consumer Goods Sector i
33 =.Pham Lién Ha Head of Financial Sector
34  |HA Thj Kiéu Trang Head of Property Sector
Retails Client Division
35 Nguyé&n Canh Thinh Managing Director, Head of Retails Client Diviison
_36 Tr&n Thj Kim Oanh Regional Director
37  |Nguy&n Vwong Qué Phuong Regional Director
38 Luan Thj Xuan Pao _Reg!onal Director _ .
39  |Nguy&n Thanh Nhan rRegional Director _
40  |TrAn V&n Phuéc Regional Director
41 Huynh Tén Thué Regional Director
42  |Trdn Quéc Cuéng Regional Director
43 |Trln Khanh Regional Director
| 44  |HbBrc Théng Regional Director
45  |Pbng Duy Lam IActing Regional Director
46 Pham Bang Huynh Chau Head of Business Region 10
47 V@ Thi Thu Thay Head of Market Information & Advisory
48 Quéach Minh Tri Head of Investor Relation Services
49 Boan Thj Phuong |Head of Marketing
50 Nguy&n Hoang Phuong Head of Sales Training & Busines-s_ Development
Operations Division
51 Lé Nguyén Binh -]Chief Operations Officer
52 L& Thi Thanh Phuwong Head of Customer Service ‘
53  |Nguyén My Hwong Head of Middle Office
54 Pham Thj Linh Chi Middle Office Director - Ha Noi Branch
55 Pham Thanh Van Head of Back Office
56 Hoang Ha Head of Margining Management
57 Cao Hoang Anh Head of Transaction Management
58 Cao Phwong Tram Head of Customer Value Management
59  |Trwong Bao Duy Head of Data Analytics
| 60 |BoanChi Trung |Head of IT
Page 2
Tel: (+84 28) 3823 3299 www.hsc.com.vn Email: supporti@hsec.com.vn




=NSC

No. |FullName i S (Title=s ESOP
61 Vwong Anh Viét Senior IT Services Manager
62 |Hava Kiéu Phong Senior Infrastructure Manager - Ha Noi
| 63 Lwong Minh Phu Infrastructure Manager o
'I 64 Nguy&n Thanh Phong Digital Transformation Project Director
65 |TaQuéc Hung Product Director
66 |NguyénNgocMinhTram | éusiness Analysis Manager
67 Nguy&n Hoai Nhan Quality Control Lead

Governance Risk & Compliance Division

68 |Téng Cong Cuong (Chief Risk Officer

69 Bui Thi Ngoc Thao H-ead of Internal Control & Compliance
70 r;g;uyén Thj Xuan Dung Head of Legal

71 Nguy&n Thj My Linh Head of Risk Management

Finance & Accounting Division

72 |L&m Hiu Hb Chief Finance Officer

I 73 Pham Ngoc Quang |Head of Management Accounting
74 H& Thj Thu Thao Head of Financial Accountil-'!g
75  |Tran Thj Ngan Financial Accounting Manager
76 |Lé Thj Thuy Duong Financial Accounting Lead
77 VG Thi Thiy Van |! Cash Managemént Manager

Human Resource Management Division

78 Nguyé&n Linh Lan Chief HR Officer

' 79 Nguyé&n Thj Chanh Kim l Head of Talent Management
80 Cao Thanh Tric Head of HR Services
81 Nguyé&n Bich Hanh Office Manager - Ha-Noi

Communications Diviison

82 Lé Anh Quén _]Chief Communications Officer
83 Trrong Ngoc Quynh Tién Head of Investor Relation
84  |Nguyén Thj Bich Nga Head of Comunications
Téng céng ; 16,000

Date.. 0. Junk 2024
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