Signature Not Verified

Phu lue VI
Appendix VI
CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE )

(Ban hanh kém theo Quyét dinh 56 21/QP-SGDVN ngay 21/12/2021 cia Téng Gidm dée S¢ Giao
dich Chitng khodn Viét Nam vé Quy ché Céng bé théng tin tai S6 Giao dich Chitng khodn Viét Nam)
(Issued with the Decision No. 21/QD-SGDVN on 21/12/2021 of the CEO of Vietnam Exchange on the

Information Disclosure Regulation of Vietnam Exchange)

CONG TY CP PHAT TRIEN CONG HOA XA HOI CHU NGHIA VIET NAM
BAT DONG SAN PHAT DAT Pic lap - Tw do - Hanh phic
PHAT DAT REAL ESTATE THE SOCTALIST REPUBLIC OF VIETNAM
DEVELOPMENT CORPORATION Independence - Freedom - Happiness
Sb: 4.2.../2025/PD-VPHDQT Tp. Ho Chi Minh, ngay 14 thang 01 nim 2025
No.: 4.23../2025/PD-VPHBPQT Ho Chi Minh City, January 14™ 2025

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giri: SO GIAO DICH CHUNG KHOAN THANH PHO HO CHI MINH
To: HOCHIMINH STOCK EXCHANGE

1. Tén tb chitc/Name of organization: CONG TY CO PHAN PHAT TRIEN BAT DPONG SAN
PHAT DAT/ PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION

- Ma chung kho4dn/M3 thanh vién/ Stock code/ Broker code: PDR

- Dia chi/Address: 39 Pham Ngoc Thach, Phudng V& Thi Sau, Quan 3, Thanh phé H6 Chi Minh,
Viet Nam/ 39 Pham Ngoc Thach, Vo Thi Sau Ward, District 3, Ho Chi Minh City, Vietnam.

- Dién thoai lién hé&/Tel.: (028) 2226 6868 Fax: (028) 2226 8686

- E-mail: info@phatdat.com.vn

2. Noi dung théng tin cong bd/Contents of disclosure:

Théng qua tiéu chi va phuong phap danh gia hiéu qua hoat dong ctia Hoi ddng quan tri, thanh
vién Hoi ddng quan tri ctia Cong ty nam 2025.

To approve the criteria for evaluating the performance of the Board of Directors
and its members in 2025.

3. Théng tin ndy da duge cong bb trén trang thdng tin di¢n tir cha cong ty vao ngay 14/01/2025 tai
dudng dan https://www.phatdat.com.vn/thong-bao-co-dong/This information was published on
the company’s website on Jan 14" 2025, as in the link https://iww. phatdat.comyn/thong-bao-
co-dong.

Chiing t6i xin cam ket cdc thong tin cdng bo trén dy 1a ding su that va hoan toan chiu trach

nhiém trude phap ludt vé ndi dung cc théng tin da cong bd/We hereby certify that the

information provided is true and correct and we bear the full responsibility to the law.
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- Tai ligu dinh kém/Attached documents: Dai dién to chite

Quyét dinh HDQT s6 02/2025/HPQT-QP. Organization representative
BOD Resolution No. 02/2025/HPQT-0P. Nppai dai dién theo phap luét
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CONG TY CP PHAT TRIEN BDS CONG HOA XA HOQI CHU NGHIA VIET NAM

PHAT DAT SOCIALIST REPUBLIC OF VIETNAM
PIJATDATREAL ESTA TE D@C lf:‘lp - Tl.l' do = Hanh phl'lc
DEVELOPMENT CORPORATION Independence — Freedom - Happiness
S&/No.: 02/2025/HDQT-QD Tp. H6 Chi Minh, ngay 14 thang 01 nam 2025

HCMC, January 14", 2025

QUYET DPINH CUA HQI DONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS

“V/v: Théng qua tiéu chi va phwong phdp ddnh gid hiéu qua hoat dpng cita Hpi dong quén
tri, thanh vién Hpi dong quan tri ciia Cong ty nim 20257
“Re.: Approving the criteria for evaluating the performance of the Board of Directors
and its members in 2025”

HOIDPONG QUAN TRI
THE BOARD OF DIRECTORS
CONG TY CO PHAN PHAT TRIEN BAT PONG SAN PHAT DAT
PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION

Cin ct/Pursuant to:
- Ludt Doanh nghiép s6 59/2020/QH14 ngay 17/06/2020 vé cdc véin ban hiedng dan thi hanh;
The Law on Enterprises No. 59/2020/QH14 dated June 17", 2020, and guiding documents;
- Diéu I¢ Céng ty C6 phin Phit trién Bét dong san Phdt Pat (“Cong ty Phdt Dat”);
The Charter of Phat Dat Real Estate Development Corporation (“Phat Dat Corporation”);
- Quy ché nji b vé quén tri Cong ty ciia Cong ty Phat Dat ngay 26/04/2024;
Internal Corporate Governance Regulations of Phat Dat Corporation dated April 26", 2024;
- Bién ban hop Héi dong quan tri (“HPQT”) Céng ty Phdt Pat sé 02/2025/HPQT-BBH ngay
14/01/2025.
The Meeting Minutes No. 02/2025/HPQT-BBH of the Board of Directors (BOD) dated
January 14" 202S.

QUYET PINH
RESOLVED

Diéu 1: Théng qua tiéu chi danh gid hiéu qua hoat dfng ciia Hji dong quan tri, thanh vién
Hoi dong quan tri nim 2025, cu thé nhw sau:

drticle 1: To approve the criteria for evaluating the performance of the Board of Directors
(BOD) and its members in 2025, as follows:

< Tiéu chi danh gi4 hiéu qua hoat dong ctia Hoi dong quan tri
Criteria for evaluating the performance of the BOD:
1. Dinh huéng chién lugc/Strategic direction
2. Giam sat hoat dong/Operational supervision:

- Hoat dong giam sat ddi v6i Ban Tong Giam déc va ngudi quan ly khéc trong diéu
hanh cong viéc kinh doanh hiing ngay ctia Cong ty
Supervising the Board of Management and other managers in the day-to-day operations
of the Company

Trudng hop c6 sy khdc biét hofic c6 cich hiéu khdc giira théng tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
théng tin bing tiéng Viét dugc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
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- Giam sét cac giao dich lién quan: Kiém tra viéc phé duyét va giam st cic giao dich
lién quan theo quy dinh
Supervising related-party transactions: Inspection of the approval and supervision of
related-party transactions according to regulations

Phéi hop gitta HDQT, Ban Tng Giam dbc va Uy ban Kiém toan

Coordination between the BOD, the Board of Management, and the Audit Committee

Tinh hinh hoat déng ctia Uy ban Kiém toan/Operations of the Audit Committee

Minh bach va tudn thu quy dinh phép luét, quy ché Céng ty trong céng téc quan Ly

Transparency and compliance with laws and the Company's regulations in management:

- Vigc tun thit quy dinh phép luat, Diéu 1¢ Cong ty va Quy ché ndi bd v& quan trj Cong

ty
Compliance with laws, the Company Charter, and the Internal Corporate Governance

Regulations
- Viéc tudn tha quy dinh vé& cong bd thong tin
Adherence to information disclosure regulations
Két qua thye hién cac myc tiéu da dé ra ctia nam 2025/Achievement of 2025 objectives

Tinh hinh thyc hién Nghj quyét Pai hoi déng cb dong thudng nién nam 2025.

Implementation of the 2025 AGM resolutions.
8.

Céc hoat dong dio tao vé& quan tri Cong ty/Corporate governance training activities

* Tiéu chi dénh gid hiéu qua hoat ddng ctia thanh vién Hoi dong quan tri:
Criteria for evaluating the performance of BOD members:

1.

2.

Ty I¢ tham gia cé4c hoat ddng cua thanh vién HDQT/Participation of BOD members:

- Ty 1¢ tham gia dy hop ctia tirng thanh vién HDQT
Attendance rate at BOD meetings of each member

- Ty 1¢ déng gép y kién trong céc cude hop HDQT
Contribution during BOD meetings

- Ty 1¢ tham gia, déng gdp y kién ddi véi cac hoat ddng ciia Cong ty, hoat dong khéc
cua Hoi dong quan tri
FParticipation and contribution in the Company’s and BOD’s activities
Trach nhiém trong qua trinh thyc hién quyén va nghia vu ctia thanh vién HDQT
Responsibility in performing the authority and obligations of BOD members:

- Thyec hién céc quyen va nghia vy dugce giao theo dung quy dinh phap ludt, phép ludt
c6 lién quan, Didu 1& Céng ty, Nghi quyét Pai hoi ddng cd dong.
Execution of assigned authority and obligations in compliance with laws, relevant
regulations, the Company Charter, and resolutions of the General Meeting of
Shareholders.

- Thyce hi¢n céc quyén va nghia vy dugc giao mot cach doc lap, tr ung thue, cin trong,
t6t nhat nhdm dam bao loi ich hop phép téi da ctia Cong ty, tit ca cd dong va céc
bén hitu quan.

Independent, honest, and prudent performance of assigned authority and obligations in
the best interest of the Company, shareholders, and stakeholders.

- Trung thanh véi 1¢i ich cia Cong ty va cb dong,
Loyalty to the interests of the Company and its shareholders.

Trudng hop 6 sir khac bi¢t hofic c6 cich hiéu khéc gira théng tin bing tiéng Viét va tiéng Anh trong viin ban nay thi
thong tin bing tiéng Viét dugc 4p dung.
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- Béo c4o, cong khai, thong bao kip thoi diy du, chinh x4c céc thong tin bén lién
quan, lgi ich lién quan, ... theo quy dinh phap luat va Piéu 1¢ Céng ty, Quy ché néi
bo Cong ty.

Timely, complete, and accurate reporting, disclosure, and notification of related parties
and their interests as required by law, the Company Charter, and internal regulations.

3. Hiéu biét, ning luc cua timg cad nhan thanh vién HDQT.
Knowledge and competence of individual BOD members.

4. Phbi hop voi cac thanh vién HPQT, céac ca nhan va don vi lién quan.
Collaboration with other BOD members, individuals, and relevant units.

5. Cécy kién déng g6p dot phé, vugt trén tuan tha, sang kién méi mang lai hiéu qua 1au dai,
bén vimg cho Cong ty.
Breakthrough contributions, innovations beyond compliance, and new initiatives providing
sustainable, long-term benefits for the Company.
Dicu 2: Théng qua phuong phap dianh gia hi¢u qua hoat dong ciia HPQT, thanh vién
HDQT nam 2025, cu thé nhw sau:
Article 2: Approving the method for evaluating the performance of the BOD and its members in
2025, as follows:
1. Qué trinh dénh gid duge thyc hién thong qua hai hinh thirc chinh: (1) Ty dnh gia, (2) Panh
gia dong cap.
The evaluation process shall be conducted using two main methods: (1) Self-assessment

and (2) Peer evaluation TE}E
HDQT td chite viée tir ddnh gid hidu quéa hoat dong ciia thanh vién IIDQT va danh gia ddng H;:‘

cp clia HDQT trong pham vi thoi gian quy dinh nhung khong qué (ba muoi) 30 ngay ké TRIEN

tir ngdy két thiic ndm tai chinh 2025. ‘NG S
The BOD shall organize self-assessment of its members and peer evaluation within the  DAT
prescribed time fiame, but no later than thirty (30) days from the end of the 2025 financial —=3
year. 1=

2. Viéc danh gia dya trén cac co s chinh sau:
The evaluation shall be based on the following key factors:
- Két qua hoat dong nim 2025/2025 performance results:
+ Dua vao két qua hoat dong ctia Cong ty, cac thanh tyru va két qua dat dugce dudi su
quén ly cia HPQT trong nam 2025
Based on the Company’s performance results, achievements, and outcomes under
the BOD's management in 2025

+ Céc chi s danh gi bao gdm/Evaluation metrics include:

e Loi nhun rong, doanh thu dat dugc so v6i ké hoach, muyc tiéu kinh doanh dé ra
duoc Dai héi dong cb dong théng qua va kha ning tdng trudng so vdi cung ky
cdc ndm
Net profit and revenue achieved compared to the business targets approved by
the General Meeting of Shareholders, and growth compared to previous years

e Sy cdi thi¢n trong h¢ thdng quan trj va co cdu to chie
Improvements in the governance and organizational structure
e Kha nidng kiém soat 1di ro va xir ly khiing hoang
Risk control and crisis management capabilities

Trudng hop c6 sy khéc bigt hogic ¢6 cach hidu khac giita thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
thong tin bang tiéng Viét duge ap dung.
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o Thanh tich lién quan vé quan tri cong ty ma Cong ty dat duge do cdc tb chirc, co
quan uy tin trong nude va qudc té ghi nhén
Corporate governance achievements recognized by reputable domestic and
international organizations
- Tién d6 hoan thanh cdc muc tiéu, nhiém vu duge phan cdng; mirc dd dong gop va higu
qua cong viéc dya trén cic tiéu chi da dugc thdng qua.
Progress in achieving assigned goals and tasks, the level of contribution and work
effectiveness based on the approved criteria.

3. HbQT tb chirc thyc hién bdo cdo va danh  gia hi¢u qua trong vong (ba muoi) 30 ngay ké tur

ngay két thiic nim tai chinh 2025, cong bd thong tin trong Bdo cdo quan tri cong ty ndm tai
chinh 2025 dé 1am co s& béo cédo Dai hoi ddng cb dong thudng nién theo quy dinh.
The BOD shall prepare and carry out the evaluation report within thirty (30) days from the
end of the 2025 financial year and disclose the results in the Corporate Governance Report
Jor 2025, serving as the basis for reporting at the Annual General Meeting of Shareholders
in accordance with regulations.

Didu 3: Giao cho Ong Nguyén Vin Dat - Chu tich HDQT cén ctr tinh hinh thye té va quy ché
quén Iy ndi by cua Cong ty toan quyén quyét dinh, trién khai céc ndi dung chi tiét lién quan dén
vi¢c danh gia higu qua hoat dong ctia HDQT, thanh vién HPQT cua Céng ty nim 2025 theo ndi
dung d& dugc HPQT thdng qua tai Quyét dinh ndy, phi hop vé6i quy dinh ctia phép luat va Diéu
1¢ Cong ty. N
Article 3: To assign Mr. Nguyen Van Dat — Board Chairman, based on the actual situation anid> i,
the internal management regulations of the Company, full authority to decide and implement the\o
detailed contents related to the evaluation of the performance of the BOD and its members for
2025, in accordance with the contents approved by the BOD in this Resolution, the law and th8)*

Company Charter. QD

Didu 4: Thanh vién HPQT, Ban Téng Giam dbc, cac bo phan ¢ lién quan cua Cong ty Phat Pat
chiju trach nhiém thuc hign quyét dinh nay.

Article 4: Members of the Board of Directors, the Board of Management, and relevant divisions
of Phat Dat Corporation are responsible to implement this Resolution.

Quyét dinh nay cé higu lye ké tiv ngay ky.
This Resolution takes effect on the date of its signing.

Noi nhin/Recipients: TM. HOI PONG QUAN TRI

= Nurbiced; ON BEHALF OF THE BOARD OF DIRECTORS
As stated in Article 4; £ L

- Luu Cong ty Phét Pat. CHU TICH HDQT 77~

Company archives.

cO PHAN-
PHé,T”/HIEN

NGUYEN VAN PAT
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