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TAP POAN THIEN LONG Poc lap - Tw do - Hanh phuae
THIEN LONG GROUP THE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence - Freedom - Happiness

TP. HCM, ngay 10 thdng 06 nam 2025
HCMC, 10 June 2025

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giri: S& Giao dich Chirng kho#dn Viét Nam/
S& Giao dich Chirng kho4n thanh phé Hb Chi Minh
To: Vietnam Exchange/ Hochiminh Stock Exchange

1. Tén t& chite/Name of organization: CONG TY CO PHAN TAP DOAN THIEN LONG/
THIEN LONG GROUP CORPORATION
- Ma chimg khoan/M4 thanh vién/ Stock code/ Broker code: TLG

- Dia chi/Address: Tang 10, Sofic Tower, S6 10 Dudng Mai Chi Tho, Phudng Thu 27
Thiém, TP. Tha Pac, TP.HCM/ 10th Floor, Sofic Tower, 10 Mai Chi Tho Street, Thu Thiem T CONG TY

; ; cO PHAN
Ward, Thu Duc City, HCMC TiP DOAN

- Bién thoai lién hé/Tel.: +84 28 3750 5555 Fax: +84 28 3750 5577

- E-mail: ir@thienlongvn.com
2. Noi dung thong tin cong bd/Contents of disclosure:

- Nghi quyét HDQT s6 11/2025/NQ - HDQT théng qua Quy ché hoat dong ctia Uy ban kiém
toan ctia Cong ty CH phan Tap doan Thién Long./ Resolution No. 11/2025/NQ-HDQT of the
Board of Directors approves the Regulations on Operations of the Audit Committee of Thien
Long Group Corporation.

- Nghi quyét HPQT s 12/2025/NQ — HPQT théng qua viée ting phan vbn gép ctia Cong ty
Cb phan T4p Poan Thién Long tai Céng ty TNHH San xut Thuong mai Thién Long Long
Thanh./ Resolution No. 11/2025/NQ-HDQT of the Board of Directors approves the increase
in capital contribution of Thien Long Group Corporation at Thien Long Long Thanh
Manufacturing and Trading Company Limited.
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- Nghi quyét HDQT sb 13/2025/NQ — HPQT théng qua viée trien khai phuong 4n phat hanh
cb phiéu theo chuong trinh lya chon cho ngudi lao dong dd duge Dai hoi déng cb dong
thudng nién nim tai chinh 2024 thong qua ngay 10/04/2025./ Resolution No. 13/2025/NQ-
HDQT of the Board of Directors approves the implementation of the plan to issue the shares
under the Employee Stock Ownership Program approved by the Annual General Meeting of
Shareholders for the fiscal year 2024, on April 10, 2025.

3. Thong tin nay di duge cdng b trén trang thong tin dién tit clia cong ty vao ngay
10/06/2025 tai dudong dan https://thienlonggroup.com/quan-he-co-dong /This information was
published on the company’s website on 10/06/2025, as in the link
https://thienlonggroup.com/quan-he-co-dong.

Ching t6i xin cam két cac thong tin céng bb trén déy la ding sy that va hoan toan chiu trach
nhiém trude phép ludt vé ndi dung céc théng tin di cong bd/We hereby certify that the
information provided is true and correct and we bear the full responsibility to the law.

Pai dién t6 chirc
Organization representative
Ngudi dai dién theo phap ludt/Nguoi UQ CBTT
Legal representative/ Person authorized to disclose information
(Ky, ghi rd.ho tén, chirc vy, déng ddiu)
(Signasffie Villl majhe
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CONG TY CO PHAN CONG HOA XA HOI CHU NGHIA VIET NAM

TAP POAN THIEN LONG Djc 1ap — Tw do — Hanh phiic
THIEN LONG GROUP THE SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence — Freedom — Happiness
S6/ No: 13/2025/NQ-HPQT Thanh phé Ho Chi Minh, ngay 10 thang 06 nim 2025

Ho Chi Minh City, June 10, 2025

NGHI QUYET HOQI PONG QUAN TRI
CONG TY CO PHAN TAP POAN THIEN LONG
RESOLUTION OF THE BOARD OF DIRECTORS

OF THIEN LONG GROUP CORPORATION

(Vv trién khai phwong dn phat hanh co  phiéu theo chuong trinh lwa chon cho ngtrm lao déng; Danh sdch nguo: lao djng
duge tham gia chiwong trinh ESOP; Théng qua phiwong dn dam bao vige phdt hanh c¢o 5 phiéu ddp ting quy dinh vé 1y Ié so hitu
nudc ngoai)

(Re: Approving the implementation of the plan to issue the shares under the Employee Stock Ownership Program; The list of
employees eligible to participate in ESOP; Approving the plan to ensure that issue the shares meet the regulations on the
Jforeign ownership ratio)

Céin it Ludt Doanh nghiép s6 59/2020/QH14 duwoc thong qua ngay 17/06/2020;
Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020,

Céin cir Lugt Chitng khodn s6 54/2019/QHI14 dwgc théng qua ngay 26/11/2019;
Pursuant to Law on Securities No. 54/2019/QH14 dated November 26, 2019;

- Céin ci Nghj dinh 6 155/2020/NB-CP ngéy 31/12/2020 ciia Chinh phii quy dinh chi tiét thi hanh
mét s6 diéu ciia Ludt Chitng khodn;
Pursuant to Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government
elaboration of some articles of the Law on Securities;

Céin cte Diéu 1¢ T8 chite va Hoat dgng ciia Cong ty Co phdn Tdp doan Thién Long;
Pursuant to the Charter on Organisation and Operation of Thien Long Group Corporation;

Céin civ Nghi quyét Pai hji dong cé dong thuong nién ndm téi chinh 2024 s6 01/2025/NQ-
DHDCD ngay 10/04/2025;

Pursuant to the Resolution of the Annual General Meeting of Shareholders for the fiscal year
2024 No. 01/2025/NQ- PHDCD dated April 10, 2025;

- Cdn cib Bién ban hop Dai hii dong cé dong thwong nién néim tai chinh 2024 ngay 10/04/2025;
Pursuant to the Minutes of the Annual General Meeting of Shareholders for the fiscal year 2024
on April 10, 2025;

- Cdn cit To trinh s6 05/2025/TT - DHDCD ngay 10/04/2025 vé viéc Thong qua Phirong dn phdt
hénh cé phiéu theo churong trinh lia chon cho ngudi lao dpng (“ESOP”);
Pursuant to the Proposal No. 05/2025/TT - PHDCP dated April 10, 2025 on the approval of the
plan to issue the shares under the Employee Stock Ownership Program (“ESOP”);

- Cdn cir Bién ban hop Hpi dong Quan tri s6 11/2025/BBH-HPQT ngay 10/06/2025.
Pursuant to the Minutes of the Board of Directors No. 11/2025/BBH-HPQT dated June 10, 2025.



Pidu 1.

QUYET NGHI/ DECIDES
Thong qua viée trién khai phwong an phat hanh cb phiéu theo chwong trinh lya chon
cho ngudi lao dong da dwge Pai hi ddng c¢b dong thwong nién nim tai chinh 2024
thong qua ngay 10/04/2025 nhw sau:

Article 1. Approving the implementation of the plan to issue the shares under the Employee Stock

10.

Ownership Program approved by the Annual General Meeting of Shareholders for the
fiscal year 2024, on April 10, 2025 as follows:

Tén ¢b phiéu: C6 phiéu Cong ty Cb phan Tap doan Thién Long
Share’s name: Thien Long Group Corporation Share
Loai cb phiéu: C4 phiéu phd thong
Type of share: Ordinary share
Mai chieng khoan: TLG
Stock symbol: TLG
Meénh gia c6 phiéu : 10.000 ddng/cd phiéu
Par value: VND 10,000/ share
vén didu 18 hién nay: 864.535.750.000 ddng
The current Charter Capital: VND 864,535,750,000
Téng s6 cb phibu da phat hanh: 86.453.575 ¢b phiéu
Total issued shares: 86,453,575 shares
Trong d6/ Including:
- Tbng sb cb phiéu dang luu hanh: 86.453.575 cb phiéu
Total of outstanding shares: 86,453,575 shares
- Tdng sb ¢b phiéu quy: 0 cb phiéu
Total of treasury shares: 0 shares
§6 lwgng ¢b phidu dy kién phat hanh: 1.300.000 cb phiéu
Number of maximum shares planned to be issued.: 1,300, 000 shares
Téng gis tri du kién phat hanh t6i da theo ménh gid: 13.000.000.000 déng
The total issued maximum value at par value: VND 13,000,000,000
Ty 1& phat hanh (s6 luong cb phiéu dy kién phat hanh/sé lugng c¢b phiéu dang luu hanh):
tuong duong 1,50%
The ratio of number of shares issued (number of shares to be issued/number of outstanding

shares): Equivalent to 1,50%
Pbi twong phat hanh: Thanh vién Hoi ddng quan trj va can bd quan ly ciia Cong ty Cb phan
Tép doan Thién Long (“Cong ty/Tép doan”) va cac Cong ty con thude Tap doan.
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Subjects of issuance: Members of the Board of Directors and management positions of Thien
Long Group Corporation (“Company/Group”) and the Group 's subsidiaries
11. Tidu chudn: La c4c dbi tuong thoa man du cac tidu chuén sau:

Criteria: Recipients must meet all the following criteria:

- Thanh vién Hoi ddng quan trj hodc cdn bd quan ly ciia Cong ty va cac Cong ty con thudc

Tép doan bao gdm: Ban Tdng Giam dbc, K& Toan Trudng, Giam dbc Khdi, Giam dbe Bo
phén ctia Cong ty va cdc Cong ty con thude Tép doan.
Members of the Board of Directors or Managers of the Company and its subsidiaries
within the Group, including the Board of Management, Chief Accountant, Division
Directors, and Department Directors of the Company and its subsidiaries within the
Group.

- C6 dong gbp 16n cho hoat dong kinh doanh ctua Cong ty trong ndm 2024, Hé s6 hiéu qua
hoat dong clia tirng cén by quan ly trong trong nam 2024 do Hoi dong quan tri danh gia,
phé duyét.

Have made significant contributions to the Company's business operations in 2024. The
performance coefficient of each management personnel in 2024 will be evaluated and
approved by the Board of Directors.

- Vin cdn lam viée tai Céng ty va cac Cong ty con thugc Tép doan tai thoi didm trién khai

Phuong én phat hanh ¢b phiéu theo chuong trinh lya chon ngudi lao dong.

Still employed at the Company and its subsidiaries within the Group at the time of
implementing the stock issuance plan under the Employee Stock Ownership Program.

12. Nguyén tic xac dinh s6 ¢b phiéu duge phin phéi cho tirng dbi twong:

Principle of determining the number of shares to be distributed to each object:

Téng s6 Cb phiéu ESOP phét hanh
trong nim 2025 / Total number of
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ESOP shares to be issued in 2025

Sé lugng cb phiéu mdi nguoi * 86 diém cua
lao dong dugc mua / _ ngudi lao dong /
The number of shares each - Number of points
employee is entitled to purchase of the employee

Tdng sb diém ctia tt ca nguoi lao
dong duoc mua cb phiéu ESOP /
Total number of points of all
employees eligible to purchase
ESOP shares

Trong d6/ In which:
S6 diém cita ngudi lao ddng = He s6 clp bac * He s6 higu qua hoat dong



Number of points of the employee = Position coefficient * Performance coefficient

«  Hé s6 chp béic: duoc quy dinh tity theo chiic vu quan 1y ma Ngudi lao dong dang nim giit
tai Cong ty, cu thé nhu sau:

Position coefficient: determined based on the management position held by the employee
in the Company, as follows:
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Ciép bic theo chire vu quan ly /
Management position levels
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Hé s cip bic/ Position coefficient
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» Hé s6 hiéu quéa hoat dong: H¢ s6 hiéu qua hoat dong cua timg dbi tuong trong nam 2024
do Hoi ddng quan tri dénh gia, phé duyét.
Performance coefficient: The performance coefficient of each beneficiary for the year
2024 shall be evaluated and approved by the Board of Directors.

- PR SRR R A AR SR A

Nguyén tic l1am tron (néu ¢6)/ Rounding principle (if applicable):

$6 luong cb phiéu mdi ngudi lao dong duge mua s& duge lam tron dén hang trim, theo d6 s6
lugng ¢b phiéu mdi ngudi lao dong duge mua 12 bgi so ctia 100, cu thé nhu sau:

The number of shares each employee is entitled to purchase shall be rounded to the nearest
hundred, meaning the number of shares each employee may purchase shall be a multiple of 100,
specifically as follows:

«  Phdn duoc 1am trdn nhé hon 50 b phiéu thi 1am tron xubng. Vi du: s6 lugng ¢b phiéu

phan phéi cho ngudi lao dong sau khi 4p dyng cong thirc néu trén 1 5.012 cb phiéu. Theo
nguyén tic lam tron, ngudi lao dong s& duge mua 5.000 cd phiéu.
If the number to be rounded is less than 50 shares, it shall be rounded down. Example: If
the number of shares allocated to an employee after applying the above formula is 5,012
shares, the employee shall be entitled fo purchase 5,000 shares in accordance with the
rounding principle.

»  Phén dugc lam tron 16n hon hodc bang 50 ) phiéu thi 1am tron [én. Vi du: sb lugng cb
phiéu phan phdi cho ngudi lao ddng sau khi 4p dyng cong thic néu trén 12 5.088 cb phiéu.
Theo nguyén téc lam tron, ngudi lao dong s& duge mua 5.100 ¢b phiéu.
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14,

15.

16.

17.

If the number to be rounded is equal to or greater than 50 shares, it shall be rounded up.
Example: If the number of shares allocated to an employee after applying the above
formula is 5,088 shares, the employee shall be entitled to purchase 5,100 shares in
accordance with the rounding principle.

» P& dam bao sé lugng cd phiéu phat hanh bémg sb lugng cb phiéu da dugc DPHPCD thong

qua toan bd phin chénh lé&ch giita tdng s6 ¢b phiéu cia tAt ca ngudi lao dong dugc mua
ch phleu ESOP niam 2025 (sau khi lam tron dén hang trdm theo nguyén téic néu trén), va
Tong s6 ¢b phiéu ESOP phat hanh trong ndm 2025 s& dugc diéu chinh (tdng/giam) vao s6
c¢b phiéu phan phdi cho ngudi lao dong co tdng sb diém cao nhat trong Danh sach ESOP.

In order to ensure that the total number of issued shares equals the number of shares
approved by the General Meeting of Shareholders, any discrepancy between the total
number of shares that all employees are entitled to purchase under the 2025 ESOP (after
rounding to the nearest hundred as stated above) and the total number of ESOP shares to
be issued in 2025 shall be adjusted (increase/decrease) in the number of shares allocated
to the employee with the highest total points in the ESOP list.

Gi4 phét hanh: 10.000 ddng/cd phiéu.

The issue price: VND 10,000/share.

Nguyén tic xdc dinh gia phat hanh: Bang ménh gid.

Principle of determining issue price: Equal to par value.

Han ché chuyén nhwgng: Sé ¢b phiéu phat hanh theo chuong trinh ESOP s€ bi han ché
chuyén nhuong 100% trong vong 01 nam ké tir ngay két thuc dot phat hanh.

Transfer vestriction: The number of issued shares of the ESOP program will be 100%
transfer restriction within 01 years from the date of completing issuance.

Céc quyen loi ich phat sinh bao gbm Cb phleu duoc nhén tir cac dot phat hanh ¢ phiéu dé
ting vén cb phan tir ngudn vbn chu so hitu, cd phieu tra cb tic, quycn mua cb phleu phét
hanh thém cho cb dong hién hitu twong Gng tir Cb phiéu ESOP han ché chuyén nhuong nay
s& khong bi han ché chuyén nhugng.

The arising rights and benefits, including shares received from share issuances to increase
share capital from owners' equity, stock dividends, rights to purchase additional shares
issued to existing shareholders corresponding lo these restricted transfer ESOP shares, will
not be subject to transfer restrictions.

Xit li trong trudng hop ngudilao dong nghi viée trong thoi gian cam két han ché chuyén
nhwong: Dai hoi ddng cd dong quyét dinh khong thu hdi sb ¢b phiéu ngudi lao dong nhén
duoc trong dot phét hanh nay.

Handling in case the employee leaves the job during the period of commitment to restrict
transfer: The General Meeting of Shareholders decided not to withdraw the number of shares
received by the employee in this issuance.

Thoi gian thye hién: sau khi duge Uy ban Ching khodn Nha nudc (UBCKNN) théng béo
nhan déy di tai lidu béo céo phét hanh, dy kién trong Quy II - Quy 11T ndm 2025.
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18.

18.

20.

21.

Piéu 2.
theo chwong trinh luya chon ngudi lao djng (ESOP):

Implementation time. After being notified by the State Securities Commission of receiving
full issuance report documents, expected in Quarter Il — Quarter 11T of 2025.

Phwong an st dung vén: Toan b sb tidn thu dugc tir dot phét hanh s& duoc st dung dé bd
sung von luu ddng cho hoat ddng kinh doanh cua Cong ty.

Capital using plan: All proceeds from the issuance will be used to supplement working
capital for the Company's business activities.

Phwong 4n xit I trong truimg hop khong chio bin hét: S5 luong ¢b phiéu chua chao ban
hét theo du kién, s& duwgc DPHDCD uy quyén cho HPQT chao ban cho ngudi lao dong khéac
sao cho gid ban khong thdp hon 10.000 ddng/cd phleu Trong trudng hop HDQT vén khong
tim duoc ngudi lao dong phi hgp, PHDCD uy quyén cho HPQT didu chinh giam tong 56
luong cb phiéu chao bén theo ding s lugng cb phiéu thuc té da phan phi.

The handling plan in case of unsold shares: The number of shares that remain unsold as
anticipated will be authorized by the General Meeting of Shareholders for the Board of
Directors to offer to other employees at a price not lower than 10,000 VND per share. In
case that the Board of Directors still cannot find suitable employees, the General Meeting of
Shareholders authovizes the Board of Directors to adjust and reduce the total number of
shares offered to match the actual number of shares that have been distributed.

Cam két viéc dua chirng kho4n vao giao dich trén thi trwdng ching khodn co t chiic:
Sau khi hoan tit dot phéat hanh, PHDCD thong qua va ty quyén cho HPQT thyc hién céc
tht tuc ding ky ching khoan bd sung voi Téng Cong ty Luu ky va B trir Chimng khoéan Viét
Nam va dang ky niém yét chiing khodn bd sung voi S& Giao dich Ching khoan Thanh phd
Hb Chi Minh.

Committed to putting securities into trading on the organized stock market: After completing
the issuance, the General Meeting of Shareholders will approve and authorize the Board of
Directors to carry out the procedures for registering additional securities with the Viet Nam
Securities Depository and Clearing Corporation and registering the listed additional
securities for the Ho Chi Minh City Stock Exchange.

Thong qua viée thay ddi Von diéu 1&: Thong qua viéc thay dbi Didu 18 (Myc vén diéu 1¢)
va diéu chinh Giy chimg nhan déng ky doanh nghiép tai co quan nha nude co thdm quyén
sau khi c6 thong béo cia UBCKNN vé viée nhan ddy di Bao céo két qua phat hanh.

Approving the change of Charter Capital: Approving the change of the Charter (Charter
capital section) and adjusting the Business Registration Certificate at the compelent stale
authority after receiving notification from the SSC regarding the complete receipt of the

Issuance Result Report.

Théng qua Danh sich ngudi lao djng duge tham gia chwong trinh Phat hanh ¢b phiéu
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Article 2. Approving the list of employees eligible to participate in the Employee Stock Ownership
Plan (ESOP):

Théng qua Danh sich ngudi lao dong duge tham gia chuong trinh Phat hanh cb phiéu theo
chuong trinh lya chon ngudi lao dong (ESOP), hé sb cp béc, hé sb higu qua hoat dong ca
tling cén bo quan ly trong ndm 2024 va s6 lugng cb phiéu dugc mua theo ding nguyén tic
xéc dinh s ¢b phidu dugc phan phéi cho tiing ddi tugng da dwoc PHDCD thudng nién ndm
tai chinh 2024 cta Cong ty thong qua (Darh sach Dinh kém).

To approve the List of employees eligible to participate in the Employee Stock Ownership
Plan (ESOP), including the position coefficients, performance coefficients of each
management staff member in 2024, and the number of shares to be purchased, in accordance
with the principles for determining the number of shares to be allocated to each individual
as approved by the Annual General Meeting of Shareholders for the 2024 fiscal year of the
Company (Attached List).

Pidu 3. Thong qua phwong 4n dam bao viéc phat hanh ¢6 phiéu dip mg quy dinh Ve ty 18 sé

hitu nwéc ngoai tdi da tai Cong ty C6 phan Tap doan Thién Long nhw sau:

Article 3. Approving the plan to ensure that issue the shares meet the regulations on the maximum

foreign ownership ratio at Thien Long Group Corporation:

Ty 1€ sé hitu nudc ngoal t6i da tai Cong ty: 100% (cin CU’ Cong vin s6 4444/UBCK-PTT1
ngay 03/07/2017 ctia Uy ban Chtng khoan Nha nuée vé ty 1& s& hitu nude ngoai t6i da clia
Cbong ty Cé phan Tap doan Thién Long);

The maximum foreign ownership ratio at the Company: 100% (pursuant to Official Letter
No. 4444/UBCK-PTTT dated July 03, 2017 of the State Securities Commission on the
maximum foreign ownership ratio of Thien Long Group Corporation);

Cong ty khong phét hanh c¢b phiéu cho nha du tu nudc ngoai trong dot phét hanh nay va
hoan todn dam bao viéc phéat hanh dap ting ty 1& s& hitu nudc ngodi tai Cong ty tuén thu ding
quy dinh ciia phap ludt va Thong béo ty 1¢ s¢ hitu nude ngoai cua Cong ty d3 bdo cédo voi
Uy ban Chitng khoan Nha nudc.

The Company does not issue shares to foreign investors in this issuance and fully ensures
that the issuance meels the foreign ownership ratio at the Company in compliance with the

provisions of law and the Notice of foreign ownership ratio of the Company reported to the
State Securities Commission.

Pidu 4. Hoi ddng Quan tri giao Téng Gidm dbc Cong ty trién khai thyc hién phuong dn phat hanh

¢b phiéu theo chuong trinh lya chon cho ngudi lao dong, cy thé:

Article 4. The Board of Directors assigned the Chief Executive Officer to implement the plan to issue

the shares under the Employee Stock Ownership Program, in detail.

- Tién hanh céc thii tuc ndp H so xin phép phét hanh ¢b phiéu theo chuong trinh lya chon

cho ngudi lao dong dén Uy ban Chiing khoén Nha nude va Giai trinh céc van dé lién quan
(khi c6 yéu cau);
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Conduct procedures for submitting applications for permission lo issue shares under the
Employee Stock Ownership Program to the State Securities Commission and explain related
issues (when required);

- Chuén bj va trinh Hoi ddng Quan trj phé duyét c4c hd so lién quan dén viée Dang ky chimg
khoén bé sung tai Téng Cong ty Luu ky va Bu trir Chimg khoan Viét Nam va dang ky niém
yét chting khodn bd sung tai S& Giao dich chimg khodn Thanh phd HO Chi Minh sau khi c6
thong bdo ctia UBCKNN v& viée nhan ddy di Béo cdo két quéa phét hanh;

Prepare and submit to the Board of Directors for approval documents related to registering
the additional securities at Vietnam Securities Depository and Clearing Corporation and

registering for stock listing supplemented with Ho Chi Minh City Stock Exchange after
receiving the notice of the SSC of receiving the full report on issuance resulls,

- Tién hanh c4c tha tuc Céng bd théng tin theo dung quy dinh cia phap ludt;
Conduct procedures for information disclosure in accordance with the law,

- Phéi hop véi don vi Tu vn — CTCP Chiing khodn FPT dé thuc hién céc cong viée c6 lién
quan theo dung cdc quy dinh ciia Cong ty va phép luat.

Coordinate with consulting unit - FPT Securities Joint Stock Company to carry out relevant
work in accordance with the regulations of the Company and the law.

Pidu 5. Pidu khoan thi hanh: Nghi quyét nay c6 hiéu lyc ké tir ngdy ky, cac thanh vién Hoi ddng
Quén tri, Ban Tong Gidm Ddc, cac bd phan phong ban va nhén vién ¢ lién quan chiu trach
nhiém thi hanh Nghi quyét nay theo quy dinh ctia phép lugt va Didu 18 Cong ty.

Article 5. Implementing provisions. This Resolution takes effect from the date of the signing, members
of Board of Directors, Members of Board of Management, relevant departments and people
to direct and implement aforementioned contents as regulated by the Law and Company'’s
Charter.

THAY MAT HOI PONG QUAN TRI
FOR AND ON BEHAEF-O HE BOARD OF DIRECTORS
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DANH SACH NGUOI LAO PONG MUA CO PHIEU THEO CHUONG TRINH ESOP NAM 2025

LIST OF EMPLOYEES PURCHASING SHARES UNDER THE 2025 ESOP PROGRAM

Ban hanh kém theo Nghi quyét s6 13/2025/NQ-HDQT ngay 10/06/2025
Enclosed with the Resolution of the Board of Directors No. 13/2025/NO-HPQT dated 10/06/2025

A A A Zies Soi S « fv.x. | SO diém
; (t:l:) ? £ vu;c’ theobe 10 dan_g ky s Cap lfac i He ) c:‘ip i §o shn ngudilao | S6 lwong cb phiéu
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1 | CoGiaTho Gl et HBQT Ml 10 2,62 26,15 340.000
Chairman
, Thanh vién HPQT
2 | C6 Cam Nguyét | Member of Board of M2 9 1,54 13,85 180.000
Directors
- - Thanh vién HDQT
g |NeweaBinh | e af Boardof M3 8 0,96 7,69 100.000
Téam .
Directors
Téng Gidm Déc Diéu
A Hanh
4 | Tran Phuong Nga il Breruie M4 7 2,20 15,38 200.000
Officer
Giam D6c Khoi Phat
5 | T Tromgiep | Doem Tht Tnrimg M5 6 0,77 4,62 60.000
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Development Division
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Nguyén Birc
Hanh

T Giam Déc Knhéi Cong

Nghé Thoéng Tin
Director of
Information
Technology Division

Trin Manh Hao

Giam Ddc Khéi Kinh
Doanh N6i DPia
Director of Domestic
Business Division

Nguyén Ngoc
Nhon

Ké Toan Trudng Tap
doan

Chief Accountant of
Thien Long Group
Corporation

Trinh Ngoc
Thuan

Giam Dbc Cong ty
General Director

10

Hoang Thi Tam
Uyén

Giam Pbc Khbi Nhan
Luc & Van Héa
Director of People
and Culture Division

11

Nguyén Hoai Vil

Giam Poc Khoi
Nganh Hang
Director of Product
Category Division

M5

0.64

3,85

50.000

M5

0,64

3,85

50.000

M7

0,77

3,08

40.000

M7

0,77

3,08

40.000

M7

0,58

30.000 |

M7

20.000
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12

Phan Nhut
Phuong

Giam D¢ Mua Hang
Director of
Procurement

Trinh Vin Hao

Giam Péc Truyén
thdng va Déi ngoai
Communications and
External Affairs
Director

14

Nguyén Huynh
Thanh

Gidm Pdc Ké Hoach
Tai Chinh

Director of Financial
Planning

15

Pham Thi Giang

Ké Toan Truong Cong
ty Nam Thién Long
Chief Accountant of
South Thien Long

16

Diép Bao Tinh

Giam DPéc Ky Thuit
Director of Technical

17

Nguyén Dinh
Tha

Tro Ly Chu Tich Hoi
Déng Quan Tri kiém
Giam Péc Pau Tu
Assistant to the
Chairman cum
Director of Investment

M3

0,77

2,31

30.000

M9

0,77

1,54

20.000

M9

0,77

1,54

20.000

M9

0,77

1,54

20.000

M9

0,77

1,54

20.000

M9

0,58

1,15

15.000
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e employee
Giam DPoc Tiep Thi
A e - Thuong Mai
18 | Tran Pinh Khoi Diveziar of Trade M9 2 0,58 1,15 15.000
Marketing
Giém P6c Pam Bao
x < vr.z | Chét Lugng
19 | Nguyén Van Hiéu Diectairaf Ol M9 2 0,58 1,15 15.000
Assurance
_ .. | Giam DPéc Sang Tao
20 | Pham Hiru Chi Ditnsatarof Craative M9 2 0,58 1,15 15.000
Nguyén Pirc Giam Déc Sang Tao
21 Trong Director of Creative Mig 1 0,77 0,77 10.000
. Giam Péc Ban Hang
22 | peee | KenhMT M10 1 0,38 0.38 5.000
= Director of MT Sales
Giam Déc Chudi
» | Quang L& Trong | Cung Ung 5
23 Bing Dissstor af Sl M10 1 0,38 0,38 5.000
Chain
TONG CONG 100,00 1.300.000
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