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- So Giao dich chfng khofn.

To: - The Slale Securilies Commission;
- Tlre Stock E-rclrunge.

- T6n C6ng tylName of rhe Company'. NGAN IIANG 'l'llUONG MAI CO PHAN AN
BiNH (ABBANK) I AN BINII COMME\IC],,11, JOINTS.I,OCK BANK (ABBANK)

- Eia chi tru s,b chinhlAddress of headofrtce; ldng l, 2, 3 
-l-oa 

nhd Celeximco, s5 36 Hodng

CAu, phuong O Ctrq Ola, FId N6i / I/oor l, 2, 3 Gelexintco Building, No. 36 Hoang Cau, O

Cho Dua Ward, Hanoi

- Di6n thoailTblephone: (84-24) 37612888 Fax: (84-24) 35190416 Ilmail:
inlb@abbank.vn

- V5n di€u lQ/Charrer capitat: 10.350.367.620.000 d6ng

- MI chring khodnlStock synbol. ABB

- M6 hinh quan tri c6ng ty/Governance moclel; D1i hQi d6ng c6 d6ng (DHECD), HQi d6ng-

Quin tri (lIDQT), Ban Ki6m sorit (tlKS) vd 'l'6ng Girim d6c ( l'GD) lGeneral Meeting of
Shareholders (GMS), lloard of Direcrors (llOD), Board d Supervisors (BOS)' General

Director (or Chief Dxcutive OlJicer - CEO).

- VC vi6c thgc hiQn chfc ning kidm to6n n6i bts / inplementation of internal audit: De thvc
hien I Implemented

I. Ho3t ilQng crira D4i hQi iliing cO A6"E Activilies of the General Meeting of
Shareholders

'l'h6ng tin vA c6c cutic hop vi Nghi quy6t/Quy6t dinh cia Dai hQi d6ng cd tl6ng (bao

gdm cd ciic Ngh! quy6r cua Dai h6i <l6ng c6 ding dugc th6ng qua duoi hinh thric lAy i ki€n

bang van bdn)/Information on meetings, resolutions and decisions of the General Meeting

of shareholders (including lhe resolutions of the General Meeting of shareholders

approved in the form ofwrillen commenls);

s6 xghi quy5t/qry6t dlnt Ngny

No Resolution/Decision No. Date

181412025 l. lh6ng qtra lliio czio k6t qud hoat

doanh ndm 2024 I APProved
l)u s i ne s s Pe rformance RePo r l.

d6ng kinh
the 2021
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'l'h6ng qua K6 hoph kinh doanh ndm 2025 I
Approved the 2025 Business Plan.

'l'h6ng qua 116o ciio tdi chinh ndm 2024 cia
AIIIIANK dI duoc ki6m toi:n I Approved the
audited 2021 liinancial lleport o/ I|BB.,tNK;

'l'h6ng qua lliio crio v6 hoat d6ng ndm 2024
vd dinh huong hoat d6ng nim 2025 cta
I IDQ'I / Approved the Board of Directors'
Report on 2024 aclivities and 2025
operat ional orie nlolion.

'l'h6ng qua Bdo ciio vd thAm dinh tdi chinh,
hoat d6ng ndn 2024 r',d kC ho4ch hoat tl6ng
n'am 2025 c[ra Ban Ki6m sodt. Ph6 duy6t danh
sach cac td chric ki6m torin dQc lip bao g6m:
c6ng ty TNtlll KPMG, C6ng ty TNHH
De loittc Vie t Nam, C6ng ty TNHII Ernst &
Young Vi6t Nam, C6ng ty TNHH PWC ViCt
Narn. DIII)CD rly quy6n cho HDQT lga chon

m61 rrong cric t6 chric ki6m to6n dQc lip trong
danh srich rr6n dC thuc hi€n ki6m toiin Bdo

c6o tdi chinh c0a AIIBANK cho nim tdi

ahinh 20261 Approved the Reporl on financial
and operotional appraisal in 2024 and the

operational plon in 2025 of the BOS.

,4pproved lhe list of independenl auditing
companies, including KPMG ComPanY

Limited (KPMG), Deloitte Vietnam Company
l.inited (Dlil.A'l-l'E), Ilrnsr & Young

Yietnam Company Limited (E&Y), PWC
V|E'|NAM Company Limited (PWC). I'he

GMS authorized the BOD to selecl one of lhe

independent audit companies in lhe list above

to Tudit tlBBANK's financial slatemenls for
rhe.fiscal yeors 2026.

'I h6ng qua to trinh cua HDQT v6 trich Lip cric

quj vi phdn ph<ii loi nhu6n sau thu6 cua nam

2024.'l'rong d6, trich tir loi nhudn.sau thu6
ndm 2024 vdo qu! dy trt bd sung v6n di6u 16

loyd qsy dU phdng tdi chinh l0%, qu! khen

thudng phric loi 5%. Lqi nhuin sau thu6 cdn

lai sau khi trich lQp cric qu! sE d€ l1i, chua

phdn phtii I Approved the Board of Directors'
Proposal on Jitnd allocalion and distribulion
oJ aJier-tar profits for 2024. In parlicular, lo
tleduct Jrom 2021 profirafter-l&r into the

reserve fund to supplement charler capital by

I 0%, linancial reserve fund by l 0%, bonus

and welfare fund by 5%. 1'he remaining profit
after tar t,ill be relained, left undistributed
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7. 1'hdng qua biio crio cria HDQT vG thir lao
thinh vi0n I IDQ'f, thinh vi6n Ban Ki6m sorit

nim 2024 vd dd xu6t cho nlm 2025 I
Approved the Board of Directors' Report on
renluneration of BOD and BOS members in
2021 and proposals for 2025.

8. 'l'h6ng qua Di6u le ABIIANK thay th6 cho
bain t)iOu lA ngity 291412021 vd cric sta d6i, b6

sung kim theo/ Approved the ABBANK
Charter replacing lhe Charter dated April 29,

2021 and the accompanying amendments and
supplemenls.

9. 'l'h0ng qua Quy ch6 n6i b6 vC quan tri, quy
ch6 hoat dOng cua HDQT. Quy chi! ho4t d6ng
cLia llan Kiem so6l/ Approved Regulation on
Internal Governance, Regulation on
Operation of the BOD, Regulation on
Operalion of the BOS replacing lhe currenl
lle gu lat io ns.

I0.'l-hdng qua Phuong 6n khic phyc du ki6n
trong truong hgp duoc can thiCp sdm theo
quy dinh tqi Didu I43. Ludt cric 'I'C'I'D.

Ciao/u1l' quy0n IIDQT di€u chinh, bd sung,

chi ti6t hori ciic n6i dung cia Phuong rin ndy
phir hop voi quy ilinh cia ph6p ludt, tinh hinh
thuc t6 cta ABBANK va./hodc chi il?o, hu6ng
dln cria co quan quin li vd b6o cdo Ngdn
hdng Nhd nuoc Vi6t Nam. I Approved Plan of
remedy in case of early intervenlion - lhe

conlenl fromework lo meel lhe requirements
speciJied in Article 143 of rhe Law on Credit
lnslilulions. Assigned/authorized the BOD to
adjust, supplement, and detail lhe conlents of
this plan in accordance vrilh the provisions of
law, the aclual situalion of ABBANK and/or
lhe direclion arul guidance of the

manogemenl agency and report lo lhe Slate

llank of Vietnam.

II. Chi nhAn vi6c chAm dtrt tu crich thdnh vi6n

I IDQl' d6i vdi 6ng John Chong Eng Chuan do

thay d6i ngudi tlai di6n v6n cta Maybank t4i
ABBANK; Th6ng qua vi€c mi6n nhi€m thdnh

vie n dQc lAp HDQT d5i v6i 6ng Trdn Bri Vinh
c6 don xin tir nhiQm theo nguydn vgng cii

nhln. I tlcknowledged the ceasing of the

lloard of Direclors membership of Dato' John

Chong ling Chuan due to the change of
Maybank's capital represenlalive al
ARltlNK; approved the dismissal of Mr. Tran

lla Vinh as an independenl member of the
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Board oJ l)ireclors who submitted his

resignolion leller according to his personal
wishes.

12. IlAu Ong Syed Ahmad Taufik Albar ldm
thdnh vi6n I'lQi tl6ng Quin tri vd biu Ong
'l'rinh 'l'hanh Hdi ldm thdnh vi6n tlQc I{p
I ll)Q l' AIIIIANK (nhi6m k! cta thdnh vi6n
d uo-c bdu 2025-2027) / Elected Mr Syed

,lhnad T'auJik Albar as a member of the

BOD and Mr Trinh Thanh Hai as an
independent member of the BOD (term of
e lected me mbers. 202 5-2027).

II. HQi ttdng qui n tri I the BOD:

l. Th6ng tin vG thinh viGn HDQ'l'/1r/a mslion about the membets of the BOD:

S'I'I Thirnh vi6n Ill)Q'l'/

No. Members of lhe IIOD

Ong/Mr. Ddo Manh
Kh6ng

OnglMr. Yit VAn Tie n

On{Dato' John Chong

Eng Chuan

Ong/Mr. Foong Scong Ycw

6ngl Mr. Sycd Ahmad
Taufik Albar

Ong/,ffi Ngq,6n Dnh Ir0Trg

Bi/Mrs. D6 'l'hi Nhung

Chi'c vgl l\tsition (lhinh vi0n
dQc ltlp IIDQT, th.inh viqn
IIDQT' khAng di0u hdnh /

Indepandenl nrcmhers of the
B O D, No n-e.re c ut ive me m hers

ol the ROD)

Chn Uch I IIXJIT Clnrmon of tle
BOt)
'lhanh vi0n t IDQI'kh6ng di6u hanh

I Non-l*ecutive lufumfur of tle
BOl)

Pho Chu tich HDQ I / Izr'cr-

Chaimxu of the ROD

Thanh viCn t It)Ql- kh6ng dGu hd,nh

/ Non-lirecative Member oftlr BOD

Thanh vi0n I IIXJI'kh6ng di6u trinh/
NonJixecutive Mernber oftlc BOD

'l}Anh vi0n IltXJl'kh6ng ili6u hanh

I NonJttecutive Member oftlc BOD

Thdnh vi0n t IDQ'I kh6ng dGu hanh

I Non-fxeculiw Member of tlc
uoD
'IhAnh vien I ItX)'l'kh6ng di6u hanh

I NonJixecutivc Menber of tlv BOD

'l'hAnh vien ddc ltP vA kh6ng

di6u hdnh c{ra IIEQT/

Ngny bit iliu/khdng cdn
lh thhnh vi0n/thinh vi6n
tl6c lAp IIDQT / The date

becoming/ceusing lo be lhe
member/independenl
member of lhe BOD

Ngdy b6 Ngdy
nhi6m

Dare o/
appoinlmenl

27/stzOlr

mren
nhi6m

Date of
dismissal

t0/612003

28/4t2023 18/412025

28t4t2023 0sl6l202s

t8/41202s

25t412018

28t412023



Ong/Mr. 'liAn Bri Vinh

Indeperulent ond non-lixecutive
Member ol rhe BOI)

'l'hdnh vi0n d6c lAp vd kh6ng
di6u hdnh cia I-lDQ'f/
Independent and non-lixecutive
Member oJ the llOl)
'lhAnh vi0n ddc lip IIDQT vd
kh6ng dieu hirnh I lrulependent
and non-lixeutive Member of the

ROl)

6ngl Mr. 'l'rinh 'lhanh I kii

2. C[c cuQc hqp HDQT/Meetings of the BOD:

'l'rong 6 th6ng ilAu ndm 2025, tll)Ql- ABBANK dI tO chilc 02 cu6c
I 5/01 12025 v d l8l 4/2025.

In six months of the Year 2025, ABlllNK's llOD held 02 meetings on
liebruary 15, 2025 and April 18,2025.

'li lC tham du cia cric thdnh vien IIDQ'| nhu'sau:

'l'he altendance of the BOD Members is as Jbllows:

TT Thdrnh vi6n IIrDQ'll BOD 56 uuoi hop 'I'y 19

^, Member IIDQ'l'tham tham dgN0' du/ hqp/

Number of lhe Allendonc
BOD meelings e rale

altended

28t4t2023 t814t2025

18/112025

hop veo c6c ngdy:

the following dates:

I

1

Lf do khdng tham
dg hqrp/rteasarrs

for obsence

Ving mdt kh6ng rO

ly do I Reason for
absenl was nol

reporled

6ng/ Mr. V[ Van 'li6n

Ongl Mr. Nguy6n Danh

Luong

Ongl Dato' John Chong Dng

Chuan

6ng/ Mr. Foong Seong Yew

Ong/ Mr. TrAn Bri Vinh

Ba/ Mrs. E5 Thi Nhung

6ng/ Mr. Syed Ahmad
Taufik Albar

6ngl Mr. Trinh Thanh I ldi

t00%

l00o/o

t00%

s0%

100%

100%

t00%

t00%

i
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Ngodi ra, cdn cri Quy ch6 1'h6ng qua cdc quy6t dinh cia HDQT, cric thdnh vi6n
IIDQT da bi6u quytit qua thu' didn tu lcrnail) di phi duyCt, th6ng qua vd ban hdnh nhidu
chinh siich, quy dinh nQi bQ thuQc th6m quy.in cua llDQ'l . bao g6rn: 'l-h6ng qua Quy ch6
C6ng b6 th6ng tin (s*a d6i); PhC duy6t dieu chinh rnd hinh hoat d6ng cia cric don vi kinh
doanh (EVKD) tai AIIIIANK; PhG duyir cliciu chrnh su d6 co cAu tii chfc crla c6c Kh6i/
Ilan vd DVKD cria AIIUANK; Moi chuycin gia tharn gia h6 tro tu vAn hoat rl6ng cria
DVKD: Thdng qua.Ki hoach v6n 2025-2028 tai n lllln N.K: lhdng qua Kich ban ki6m tra
sfc chiu tlung v6 v6n ICAAP 2025; t'h0duyet t}io crio K6t qua thuc hi6n ki6m tra sric chiu
dung vC v6n 2025-2028; Ph0 duyQt Kh6u vi nji ro nlan 2025 cia ABBANK; 'fhdng qua

chirc ning, nhi€m vu vd co c6u t6 chric ci"ia cric Khdi/ llan I16i s<r ABBANK; Ban hdnh Quy
ch6 nQi b0.v0 qudn tr! Ngdn hdng'I MCP An llinh (sua ddi)l llan.hanh Quy ch6 hoat dQng

cua FI6i d6ng Quan tri AIIIIANK (sria d6i); l'h6ng qua Quy ch6 bio linh d6i v6i khtich
hdng; 'l'h6ng qua Phucrng 6n phrit hdnh 116i phi0u rieng l0 I6n I ndm 2025; Thdng qua Quy
ch6 bao dam 1in dung; Phe duyct l}io crio thu'ong nien ndm 2024; Ph€ duyet Khung qudn tr!
n1i ro rfta tiAn, tdi trq khtng b6. rii tro phd bidn vn khi hny diOt hdng loet tai ABBANK;
'I'hdng qua Quy chd thu hft nhan tdi, Quy che quin ly ciin b6 vd Quy ch6 quin l1i hiQu qud

c6ng vi6c; Ph6 duy.Qt vi0c tri6n khai st dung. chir kli s6 tai ABBANK; Ban hdnh Quy ch6

thdng qua cric quy6t dinh cua III)Q'| (srJra dOi); l'h6 duyet viOc k! hop d6ng h<rp t6c gifia

AIIBANK vd ABIIA tri6n khai tlu 6n CI) Corc; 'l hdng qua Quy dinh vd quin lj vd sir dung

con ddu khic ui AIIIIANK; 'l'h6ng qua vicrc tai b0 nhit'nr Kll toen truong ABIIANK....

In addition, based on lhe llegulation on the opprotal ofthe BOD decisions, the ROD

nembers voted via email to approve, pass and prutntulgale many inlernal policies and

regulations under the authority o/ the IIOD, including: lppruved Regulation on Information
Disclosure (Revision); Approvetl odjusntenls lo lhe operaling model of branches/sub-

branches (Business [Jnils) al ,,1RRANK; ,4pproved adjusnrcnls to lhe organization chart of
IIO divisbns and branches/sub-brqnchc.s ol tBL),4NK; lnviling the Expert to provide

consulling supporl lo /1BD/1NK' bttsiness; lpproved Capital plon 2025-2028; Approved
Capilal stress lesl scenario 2025; ,4pproved lleporl on copilal slress lesl resulls conducted

at ABB.4NK 2025-2028; Approved llisk lppcrire stotenrcnt of ABBANK in 2025; Approved

adjuslmenl offunctions, dulies and organizalional slruclure of HO Divisions and Business

IJnits of ABIIANK; Promulgaled Regulolion on lnlernal Corporale Governance ofABBANK
(llevision); Promulgctted Regularion on rhe Operation of the llOD of ABBANK (Revision);

Approved Regulalion on Sranling gudr(lnlees lo cttslonrcrs; lpprot'ed Plan for issuing bond

by privale placement for the Jir.\l linrc in 2t)25; ,4pproved llegulation on creclit guarantee;

Approved the lnnual lleports 2024 oJ-,4lll),4N K; ,4pproved l"ramework for Managing Risks

of Money Laundering, 'l'errorisl l'inoncing, untl )rinuncing thc Proliferation of l{eapons of
Mass Destruclion al ABRANK; lpprovetl ltegululion on'l'olenl /lcquisilion, llegulalion on

Staff Managemenl, and llegtlations on T'ask Performance Management; Approved the

lmplemenlation of Digital Signatures at ABRANK; Promulgating Regulation on Approval

deiisions of the BOD (llevision); ,4pproved the signing Cooperalion Agreement between

lljRANK and ABBA for thc lmplemenlalion oJ the CD Core Projecl; Approved Regulation

on manogenrcnl and use of seals at ./l)ltlNK, ,4pprovecl lle-appointmenl of the Chief

Accountant of AB BAN K...

3. Hoat tlQng girim srlt cia III)QT d6i vdi llan Oirim d6c/ Supervisory sctivilies ol the

BOD over lhe Board of Managemenl (BOM):

- I1DQ1'girim s6t Ban I)i6u hdnh (B_DI'l) th6ng qua ciic biio c6o ho?t il6ng kinh doanh hdng

ngdy, thZng, qu! vi ciic brlo c6ol dC xu6t ph6t sinh khric tU BDH;
.t,he BOD supervises the BoM through doily, nnnlhly, quorlerly business activily reporls

and other reports/proposals arisingfrom lhe llOM:

\
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- Ngay tir dAu n[m, HDQT dA tap trung chi dao, girim srit vd h5 tro viQc tri6n khai thuc hiQn

k6 hoach kinh doanh theo ciic theo cdc dinh hu'6ng vd u'u ti6n tai Chi thi 0l/CT-HDQT.25,
rt d6 girip BDtt c6 nhirng hdnh ddng cu thi. diau hinh ho4t dQng kinh doanh b6m s6t cdc

muc tiCu ke hoach, l6y lai nhip dQ tlng trudng t6t cho ABllnNK, thtc ildy tang truong tin
dung ddng thoi ki6rn soiit t6t rii ro, giam thi0u nr-r- xdu phiit sinh; thgc hi€n sip x6p, tinh
giAn bQ mriy, nhdn s.u, til chlc liri m6 hinh nrang lurli biin hdng cho phi hgp v6i thyc ti6n

cia ABBANK vd tl6y nhanh ti6n trinh thuc hien ngdn hdng s6, cung cdp dich vu tr6n n6n

ting s6... BOn canh d6, IIDQT cing tap trung chi dpo vd gi6m srit thgc hiQn dAy rlt,
nghiem tlc c6c chi dao cria Ngdn hdng Nhd nu6c tai Chi thi OI/CT-NHNN ngiy
2010112025 v6 ciic nhi6m vu Lrong tam cia ngAnh Ngdn hdng lrong n6m 2025.

llight from the beginning of the year, the llOD has /ttcused on direcling, supervising and
supporting lhe implementation of the busines.s plan accttrding lo lhe orienlstions and
priorities in Directive 0l/C7'-I1DQT'.25, thereby helping the 1]OM take specific actions,

operale business qctivities closely following the plan's obiectives, regain good growlh rale

for ABRANK with the close supervision, dircclion ond support of the BOD and lhe LSG

Sustoinable Developmenl Slroleg) Comnlillee, promole credit growth while controlling
risks well, minimizing bad debt, reorganize and slreamline the apporalus and personnel,

reorganize the sales network model to suit lhe reality oJ tlllllANK and accelerate lhe

process of implemenling digital banking, providing services on digital platforms.. In

uddition, the UOD also .focused on directing utd supervising the full and serious

implementation of the Stote llank's instructions in Directive 0l/C'L'-NHNN dated January

20, 2025 on key rasks of the banking sector in 2025.

- HDQT vn Uy ban Chi6n luoc Phrit tri6n llen v0ng ESG dd chidao,. h6 tro vd giiim. srit srit

.uo iiing Giim d6c trong *hy dung k6 hoach hAnh dQng cq th,3 nhim thuc.hi6n k6 hoach

kinh doanh ci ndm vd ciic nhi6m vU trQng tam thco talng quy, tirng thring dd b6o <lim tinh

kh6 thi vd tl6 mang lai hiOu qua r6t ttit.

'|'he BOD ond the ESG Sustoinable Develoltntent Strateg,t Committee have directed,

supporled and closely supemised the CliO in developing specifc action plans lo

intplement lhe annual business plan and key tu.sk.s Jbr elch quarler and monlh lo ensure

feasibility and have brought about very good results.

- Vi6c girim siit cria HDe'l- d6i v6i BDII cdn duoc thlrc hi6n th6ng qua chric ndng gi6m siit

cria cic Uy ban cta IIDQ'I' thco tlng linh v$c hoat d6ng dfng chfc ning nhiQm vu crira

tirng Uy ban.

|'he BOD's supenision of the BoM is alsT carrietl oul through the supervision function of
the BOD Conimittees in each field of operalion in accordance luilh lhe functions and losks

of each Commiltee.

- Otii vOi cric ho4t d6ng thudc th6m quydn xcrn xit vd quy6t dinh cia I{DQT, TGD b6o crio

ve rinh HDQT *"rn *dt. 1tdn co sd d6, IIDQI' sc Jua ra c6c quytit dlnh de TGD dieu

hdnh tri6n khai thuc hiQn.

l,'or octivities under the authorily of lhe lloD to consider and decide, the CEO reports and

submits to the BoD for consideration. on that basis, the ])oD will make decisions for the

CEO to implement.

- B6n canh d6, tr6n co so c6c lltio c6o cta Ki6m todn nQi b0.(KTNB) tr*c thuqc Ban ki6m

soat (grS), iloQ1 aa c6 nhirng chi dao d6n Ilt)l I ve cric vAn d6 cu thd md KTNB. khuy6n

nghi, kip tf,Ol t t i" phpc t6n tai cing c6, nAng oao hiQu qud c6ng tiic qudn tr! ili6u hdnh,

quan tri rii ro vd gi6m siit todn di6n hoqt ddng cLra Ngin hdng.

In atldition, basetl on rhe lnternal Audil lleports (lA) under the BoS, the BoD has given

instruclions to the lloM on specifc issues recomnended by lhe lA, promplly overcoming
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exisling problems, consolidaling ond improving lhe elJectiveness of governance, risk
managemenl and comprehensive supervision o.f lhe Bank's operations.

4. Ho?t tlQng cria cric Uy ban thuQc I{DQI' tAclivilies of the BOD's Commillees:

Cric Uj'ban trgc thudc ll6i cl6ng Quin tri bao gdm: Uy ban Quan ly rui ro, Uy ban

Nh6n su; Uy ban Chi6n luoc vii Uy ban Phiit tridn ben vlng liSG.

The Commiltees under lhe llOD include: )?isk Monagement Commiltee, Iluman
llesources Commiltee; Strateglt Commiuee; und liSG Contntillee.

a) Uf ban Quin U Ilii ro (UBQLRIi) I The Risk Management Committee (RMC):

Co cAu t6 chtc, nh6n str vA hoat d6ng cia UllQLILl{ dim bdo dfng quy clinh cira

Ngin hing Nhd nu6c Viet Nam (NIINN) vd quy dinh nQi bQ cta ABBANK. Hoat d6ng

chinh crla UBQLITR trong 6 thring ddu nin 2025 bao g6m:

The orgonizalional slruclure, personnel and operalions of the Risk Managemenl
Board ensure compliance wilh lhe regulotions of the Stole llank of Vielnom (SBV) and
inlernal regulalions of ,lllB,,lNK. |'he main activities oJ the IWC in the firsl 6 months

of 2025 include:

- UBQLRR d6 tham rnuu vd d0 xu6t cho HI)Q'l'cric chinh srich, rlinh hudng quan trqng
vd c6ng tric QLI{I{ vA girim siit 'l'GD/l}l)ll vi0c thuc thi, tri6n khai c6c ho4t ilQng li6n
quan qLRIt vd xt l1i, [nic ptruc ciic tdn tai, han ch6 v0 rii ro theo y6u cAu, ki6n nghl

cta Co quan Thanh tra giiim siit - NI INN, I lDQl'.

The RMC has advised and proposed to the llOD imporlant policies and orienlalions

on risk managemenl and supervised the CliO/l]OM in implemenling and deploying

aclivities relaled lo risk managentenl and handling ond overcoming existing problems

and limitations relaling rislcs according lo lhe requirenrcnls and recommendations of
the Inspeclion and Supervision Agency - State llunk of Vielnam and the BOD

xisling problems and limilalions relating risks uccording lo lhe requiremenls and

recommendations of the Inspectictn and Supervision llgency - State Bank of Vietnam

and the BOD.

- UBQLRR tli ti6n hdnh 02 cuQc hgp cria LJj'ban vrii su tham gia truc titip vd diy tltj

ciic thenh vi6n Uj' ban, Ban Ki0m soiit, 'l'GD vd ciic don. vi chfc nlng li6n quan'

Ngodi ra, UBQLRR c[ng t6 chfc nhi6u cuQc hop.chuy6n dd thdo luQn, cho y ki6n vd

dula ra nhi6u khuytln nghl tdi IIDII vd dI duo. c tri6n khai vdo thgc ti6n giip vi6c quin

l! vd giim thi6u rrii ro chrl d6ng, hiQu qud hon.

The RMC has held 2 Commiltee meelings with the direct and full participalion of
Commiltee members, lhe Bos, the clio and related functional units. In addition, lhe

RMC also held meetings on speciJied topics lo discuss, give opinions and make many

recommerularions to the ltoM that have been implemented into practice to help

monage and minimize ri-sks more proactivalv and fficlively.

- UBQLRR di tham muu cho HDQ'I'trong viec: (i) ban hdnh c6c chinh s6ch QLRR,
Khiu vi rrli ro va cac vdn bdn quan trr2ng khdc ve quin tri rii ro; (ii) ph6 duyQt

phuong phdp ludn xdy dgng' kiim dinh vi rip dqng k6t qui ciic m6 hinh rii ro; (iii)
phd duy6t chn truong cung cap sdn phim moi.

The RlvlC advising the Boorcl of Directors in; (i) lo promulgate policies on risk

managemenl, risk appetite and olher i tporlanl documenls on risk mdngemenl; (ii) lo

apprie methodoligies for developing' tcsling ond opplying the results of risk

models; (iii) to approve the policy oJ supplying new products'
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- UBQLRR g6p j hodn thi6n ciic vin bzin, phuong phrip luAn, kt!t quA xdy dung, ki6m
tlinh vd rip dung ciic m6 hinh rii ro tin dung do llDll/'l'GD trinh HDQT.

The RMC has commented on documents, methodologie.s, results of developmenl, lesting
and application of credir risk models submirted by the llOM/CEO to the BOD.

- UIIQLRR dd gidm sdt rrii ro thudng xuyen th6ng qua cric gi6i h4n rii ro, h6 so b6o

ciio rti ro, biio ciio quin l! v6n, ciic bdo ciio QI-lll{, biio c6o gi6m s6t tin dung, phi tfn
d9ng, rd sorit hoat ddng c6c hQi d6ng thudc Ill)ll, cdnh biio mric dO an todn cria NgAn

hdng theo quy dinh cira NIINN vd cira AllllANK.. Ildng thiing, UBQLRR c6 ki€n

nghi tdi TGD/BDfl dO cdi thi6n hoat ddng ciic h6i d6ng thuoc IIDH t6t hon.

The kMC has regularly monitored risks lhrough risk limits, risk reporling records,

capilal managenrcnl reporls, risk management reporls, credit ond non-credit
monitoring reporls, revicv)ing the aclivities olthe llOM's councils, warning aboul lhe

Bank's safety level according to the regulalions of the SBV and ABBANK. Every
monlh, lhe RMC hus made recomntcndolions to the CEO/BOM to improve the

octivilies of the llOM's councils

b) Uf ban Nhdn sg (UIINS) I The llumtn Resources Committee (IIRC):

Co c6u vd hoat d6ng crha UIINS dAIn brio dirng cluy dinh cua NIINN vd quy dinh n6i
bd crla ABBANK. t toAt dOng chinh cua tJ llN S trong 6 th6ng diu ndm 2025 bao g6m:

The structure and operalion of the llllC has ensured compliance wilh the

regulalions of the SBV und the internol regulalions of ,IRBANK. The main aclivities of
the HRC in the first 6 nnnths of2025 include:

- Tham muu, 1u v6n cho I IDQ'I d6i voi ciic vin di li6nquan d6n nhin sg, chti clQ ti6n luong,

lhr) lao, ti6n thudng vr) cric chinh sich dii ng6 khiic crha ntlBANK. UtlNS.da h6 rrg tim

ki6m, tftinh gir! xem xdt, dC xu6t len tttlq'l m<ri chuydn gia; tuydn d.ung. b6 nhi6m' mi6n

nhi6m, thuydn chuy6n c6n b6 chri ch6L crla ) gAn hdng thuQc thdm quydn.

Advised and consulled tlu |JOD on issues relaled to human resources, salary,

remuneration, bonuses and other welfare policies oflBR,lNK. The I{RC has supported the

search, evaluation, review and recommendalion o rhe llOD to invile exryrls; to recruil'

appoint, dismiss and transfer key stalJ ofthe l)ank under its aulhoity

- UBNS da tham muu, cho y ki6n ,e co c6, t6 chfc, chric ndng nhi6m vu cia c6c

Kh6i/Dan II6i so vA t)VKD; Quy chd thLr hLit nhin tdi. Quy ch6 qudn Iy c6n b6 vd Quy
ch6 qudn ly hi6u quA c6ng viQc cia ABtlANK... truoc khi HDQT ban hdnh'

The ILRC has advised and commenled on lhe organizalional slruclure, funclions and

raslrs of the Headquarlers Divisions/units and llusiness units; Regulation on Talenl

Acquiiition, Regitation on Staff Monogemenl, and the Regulations on Task

Performance Managcment... lo be pronulgdted by the BOD.

- Tham muu cho HDQ'I'trong c6ng liic dao tao vir ph6t tridn ngu6n nhdn luc, x6y dtrng

m6i trudng ldm vi6c, cdi Lhi0n ch6 dd dii ng6 cho nguo-i lao d6ng.

Advised the BoD on training and developing hunrun resources, building a working

environmenl, and improving enrployee beneJits-

- Ngodi ra, UBNS di cho 1i ki6n, tham muu IIDQI- v0 ctic v6n dC kh6c lien quan d6n

c6"ng t6c qudn tri ngudn nhan luc thco chrlc n6ng nhiOm vp cla Uy ban '

tn addition, the III\C has given opinbns ond atlvised the BOD on other issues

relaretl lo human resotrrce monogemcnl accortling lo the funclions and tasl<s of the

Commillee...
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c) Uf ban Chi6n lur;c (UllCL) / The Strutegy Commiltee (SC):

Thdnh vi6n cta UIICL bao gdrn toan b0 e:ic lhanh vi6n IIDQT da dinh hu6ng vd
xric dinh cric nhi6m vu uu ti6n chi6n lu'o-o cua AIIIIANK trong nAm 2025 nhu: Tdp trung
vio ho4t dOng c6t l5i cia Ngin hing. tang truunts tren nin tdng b6n viing; Sip x6p bO

mriy, nhdn sy dim bAo tinh gon, hi0u nIng, hi0u lgc, hi6u qui; t6 chfo lai m6 hinh
mang luoi b6n hdng cho phir hgp voi thuc ti6n cua ABBANK;'Ii6p tuc thuc hiQn dinh
hu6ng d6y mqnh chuy6n d6i s6, kinh doanh.trdn ncn ting^ sd 

"a Tg rglC.hf sinh thtii so,

phrit tri€n ciic dich vu thanh to6n tr6n thiOt bi di dOng, c6ng cu ti€n ich k6t n6i sd ngdn

hdng - doanh nghi6p...

Members of the SC include all nrcmbers of the llOD have oriented and determined
lhe .strategic priorily ta.tk\ oJ,4RlllNK in 2025 strch as l"ocusing on the Rank's cttre

octivities, growing on a sustainable Jbuntlalion; urrctnging lhe apporalus ond personnel

lo ensure streamlining, performance, elfectiveness and elficiency; reorganizing the

sales nehuork model to suit lhe reolity oJ ARI)INK; Continuing to implemenl lhe

orienlation of promoling digital transJtsrntalion, doing business on digitol platJbrms

and expanding the digital ecosyslem, developing paymenl services on mobile devices,

utility tools connecling digilal banks - busines.te.s..

tl) Uy ban Phdt tri6n b6n vftng \)SGt The tiSG Committee (ESG):

Duoc thdnh lip ngey l5 thiing 0l ndrn 2025. sau grin 6 thang hoat d6ng, UII ESG da

tham muu cho Hbqt rri6n khai Chi6n luo. c phrit tri6n b0n vrng, thuc hi6n vai trd gi6m

srit cAp cao vd kip thoi dinh huong oiic nhi6m vu. trong tam tung thdi kj' cho

TGD/IIDH. C6c ho4t dQng c0a UII ESG lrong 6 thiing dAu ndm 2025:

Established on January 15, 2025, a.fier nearly 6 monlhs of operation' the ESG

Committee has advised the ]]OD in implementing lhe Sustainable Developnrcnl

Straleg), performing a high-tevel supervi.sory role ond promptly orienting key tasks of
each period for the CL,O/tlOM. lclivitie.\ ol the liSG Comnritlee in lhe first 6 month.t oJ

2025;

- UII ESG t6 chric hqp 02 tuAn/lan ho{c hop dinh k} hdng th-dng voi BDH' ludn d6ng

hdnh vd kip thdi chi d4o, d6ng viin khich li BI)11 gil vtng ni6m tin, brim sit c6c chi ti6u

kinh doanh. UB ESG di dra ra cdc khuy6n nghi ding din ei'lp BDH c6 nhfng hdnh d6ng

c9 rhd, cric giai ph6p <Ji0u hdnh linh hoat nhim thuc thi hi6u qud ciic Muc ti6u kinh doanh

cta tung thring/quY.

The ESG Commillee holds meelings every 2 v'eeks or monlhly with the BOM, always

accompanying and promptly directing, encouraging and molivating the llOM to

maintiin confidence and closely follow business targets. The ESG Commillee has

made correct recommendations to help the lloM take specific actions ond llexible
management solulions to effectively inplement lhe Business Targets of each

monlh/quarler.

- iQc tri6n khai cric k6 hoach kinh iri ro,

hoat tl6ng xrlr l! no. . nghicn cuu nang

vi nAng cao ch6t luolg dich v9, danh

mus hii hda gi!'a muc ti6u hiQu qui.tai chinh vd an

loan rii ro' mo r6ng tin dyng v6i ki6m. soiit no xdu,

chti bio c6c hoqt d6ng Ngdn hang triCn khai clfng

clinh

Supervise the BOM in implemenling husiness plans, slrengthening risk management'

inireasing resources for clebl selllement aclivilies, researching and applying digital

rransforiation lo inprove labor protluctivily and service quality, strengthening

{
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conlrol of cuslomer porlfolio slruclure, colloteral porlfolio to ensure harmony

between financial efJiciency and operalional sa/bty goals, increasing profits with risk
control, expanding credit vith bad debt control, focusing on aclivilies with the goal o/
ensuring that the llctnk's oclivilies are intplenenled in accordance with lhe slrategic
d ireclion of susl a inab le deve I o pme nt

- CinpHDQTchi dqo't-Ct)/lll)l I thuc hiQn nghiOrn viec tinh gi6n nhAn su, ddm bdostdung
t5i uu ngudn nhdn lqrc, thic dAy ting ndng su6t lao ddng crla CBNV todn Ngin hdng.

Assist the BOD in directing lhe CliO/tlOM lo sticlly implement lhe personnel

streamlining policy, ensure oplimal use of huntan resources, and promole increased

labor productivity ofemployees of the whole Bank-

- 'l'ham muu xdy dung khung vd ndng cao ning lu'c thuo thi MOi tru'dng Xi hOi - QuAn

tri (ESG).

Consulting on building franrcwork and improving capocily for implenenling
Environmenl - Society - Governonce (liSG).

5. Cfc Nghi quy5t, Quy6t ilinh cria IIDQ'I' trong 6 thlng dAu n m 20251 Resolutions,

Decisions of fie BOD:

'1"[ s6 Ngtrl quy6tl
Na. Quy0t dinh

Resolulion/Decision
No,

3 03NQ-l IDQ]'.25

04n{Q-t IEQ'1.2s

NQi dung

C0nlenl

rhay rh6 'l'hanh vi6n HDQT ABBANK
nhiOm kj' 2023 - 2027

Closing the list of shareholders lo exercise

the right ol nominalion cadidte for replace

e leclion the IIOD's members for lhe term

2023 - 2027

),lgny

Dult

Tv ls
thdng qua

Approvul
rale

l OINQ-HDQT.2s l5/Otl2o25 Ch6t
viQc thuc hi6n quY6n clA ct rfng

2 02n{Q-HDQT.25 t5l0tl20z5 'kiou tap DHCD vd dv kiiin
chuong trinh Nghi su, tdi li6u

DIIDCD thudng ni€n ndm

At]BANK

nQi dung l00%o

cu6c hop
2025 cia

Convening and ProPosed agenda and

docnntenls oJ the 2025 Annual General

Meeting of Shareholders of ABBANK

2210212025 'l hOng qua Danh siich Du kitin nh6n sg ioOZ

thay th6 thenh vi6n HDQT (nhi6m kj' cia
tha;h vien HDQT duoc biu2025-2027)
lpproval of the List of Proposed Personnel

lo rePlace the BOD Members (term of
e lectecl me nfie r 202 5 -2027)

26/0212025 Ph6 duy6t Phuong iin di6u chinh md hinh l00o/o

td chtic quAn lf cdc DVKD cia ABBANK
Appruval of the Plan for adjusments to the

operoling and managing model of Business

Unirs of ABBANK.
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05NQ-HDQl'.2s 07/0312025

6 06,'t{Q-HDQl'.25 2010312025

7 o7INQ-HDQ l"25 0910412025

8 08/NQ-llDQ',l.25 301612025

9 0I/QD-HDQ'|.25 0210112025

ro 06/QD-HDQT.25 t4t0t/2025

rl 07/QD-ilr)Q'f.25 t5t0t12025

08/QD-rlDQl"25 t5t01t2075t2

ll

Phd duyet Co cAu t6 chtc qic tlon vi H6i
so c[ra Al]llANK

lpprowl of Organizalional structure /or
I lO l)ivisions of ABIIANK

Danh s6ch nhdn su du ki6n bAu thay th6
'l'hdnh vien III)Q'l nhi6m ki 2025 -2027
,lpproval o./ the List o/ Proposed Personnel
lo elect lor replacemenl BOD Members
(tenn of elected ntember 2025-2027)

I'hd dLryCt I)huong iin phzit hdnh trrii phi6u

ri6ng lc lin I nim 2025

t00%

100%

lpprovol of the I)lan lo issue bond by
privute place rcnt Jbr the first time in 2025

l'hC rlLry,rt K! ho-p ddng. hop tric giiia
n lllln NK vn n IltlA v6 vi6c triin khai du
,n CII Cur"

l00Yo

tlpprovol oJ' signing a Cooperalion
,4greemenl benveen ABBANK and ABBA

Jbr the Intplennnlation of the CD Core
Proje c t

QD S0a d6i, bd sung m6t s6 n6i dung cia 100%

Quy chd t6 chric vd hoat d6ng c{ra ciic c6p
phe duy6t tin dgng ban hdnh kdm theo QD
s6 z tzlQtl-t tOQ't'.24 ngdy 281612024

Decision on amending and supplementing
a number of conlents of lhe Regulation on
or gan i zal ion and ope ral io n of c re di t
rtpproval levels issued togelher with
Deci:ion No. 2 I 7/QD-IIDQ'I'.21 dared
Junc 28. 2021

QD t)h6 duyQt si dung md hinh dinh lugng lolyo
r[ri ro rnd hinh thd di6m h6 so (thi tli6m A)
trong viec ch5m di6m ve XHTD noi b0 cho
phAn khrlc KIICN tai ABBANK

Decision on approval ofthe use of the risk
qLtunrification model of the profile
sa,k'.ord model 1A scorecardl in scoring
and internal credil evaluotion for lhe

custonrcr service segment at ABBANK

QD 'l'hdnh lAp riy ban chitin luqc ph6t triiin 100%

bdn viing ESG thuQc HDQT

Decision on establishing ESG Suslainable
Dcyelopne nl Slrateg) Commillee under
the l)oard oJ Direclors

QI) Chfin dft hoat d6ng cria UB Chuyiin 100%



l3 24/QD-HDQl'.25 23t0v2025

l4 35/QD-t rDQl'.25 t t/02/202s

r5 36/QD-r rr)Q1'.25 1210212025

40/QD-ilDQ'r'.25 20t02t2025

11 ,1rlQD-l IDQ]'.25 20t02t202s

r8 44/QD-HDQT.25 03103t2025

r9 6lIQE-Ht)Q1'.25 3t10312025

20 89/QD-l IDQ'['.25 09141202s

d6i va Ngan hdng s6 thuQc HDQ'I'

Decision lo lert inale the operation of the
7'ransJb r m at io n and Di gital Banki ng
Comntiltee under lhe Board of Directors

QD kien toan ban chi ilqo Phdng, chting l0O%
tham nhing, tiou cuc va toi pham tai Ngdn
hing 'l'MCP An Binh

Decision on strengthening the Steering
Conntittee Jbr lnl i-Corruption, Negolivily
and L'rinrc al An Binh Commercial Joint
Stock llonk

QD llan hinh KhAu vi rii ro ndm2O25 looyo
Decision on Issuing llisk Appelile for
202 5

QI) llan hinh Quy ch6 C6ng b6 th6ng tin 860/o

cua AllllANK

Decision on lssuing Informalion
Disclosure llegulations of ABBANK

QD llan hdnh chuong trinh hdnh clQng l00Yo

Phdng, ch6ng tham nhiing, tiCu cuc va t6i
pharn tai AIIIIANK nlm 2025

l)ecision on promulgating lhe aclion
pr0gr0nt lo prcvenl and combat
corruplion, negolivily and crime al
AIJIJ4NK in 2025

QI) triin khai chuong trinh he;h d6ng l00o/o

cLia []an chi dao Phdng ch6ng tham

nhfrng, 'l'i6u cuc ve tQi pham nlm 2025

tai AIIIIANK

Decision on inplemenling the aclion
program of the Steering Committee for
-1lnti-Corruption, Negativity and Crime in
2025 ar ABBANK

Qt)'l'hay d6i ngudi dai diQn theo ph6p l00o/o

luit cua ABIIA

Decision on changing lhe legal
represe nlalive oJ ,4BIlA

Ql) tlan hanh Quy ch6 bdo lanh d5i voi llyo
khiich hdng tai ABBANK

Decision to promulgate Regulation on
Issuing Guaranlee for Cuslomers at
/1lll]/1NK

QI) Ciao qudn lli vd riy quydn khai thric lOOo

tdi san cia n llllANK tqi sd 26 Duong I Ia

N6i, Phudng Phri Nhudn, TP Huii
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0910412025

22 I 00/QI)-t rDQ l .25 I It/01/2025

23 l 0 l/QD-l rDQ',l .2 5 fi\to4l2o25

24 r02/QD-HDQ]'.2 5 t810412025

2s 103/QD-llDQl'.25 t810412025

26 r04/QD-HDQ'I'.25 t810412025

104-l/QD- t8l04l20zs
HDqf.2s

27

l.t

Decision on assigning management and
authorizolion lo exploit assets of
llllllNK crt No. 26 lla Noi Street, Phu
Nhuun llurd, llua City

QD Phe duy0t sLi dung md hinh tlinh
luong rrii ro m6 hinh th6 di6m h6 so (th6

di6m A) trong vi6c vay ti6u ding kh6ng
c6'I'SIID vd vay sdn xuat kinh doanh
tuAn hodn c6 'l'SllD trong viQc chSm

didrn vr) x6p hang tin dUng n6i bd cho
phdn khLrc KII('N tai Al-)l-|ANK

Decision on opproval of the use of
quantitalive risk model of profile
sLor.'.ur.l nto.ful lscorecard A1 in
consuner loans without collateral and
revolving business production loans wilh
colltrteral in scoring and inlernal credil
rltingjbr thc KIICN segment at
/1|j1J..1NK

QD tlan hdnh Quy ch6 n6i bQ v€ quAn tri
At]t}ANK

Decision lo promulgate Inlernal
llegulations on IBRANK Governance

Qt) llan hdnh Quy ch6 hoat dQng cia
l rDQ'l ABTIANK

Dicision lo promulgate Regulations on
Operation of the IIOD of ABBANK

Ql) I'hAn cOng nhiern vu ciic thAnh vi0n

100%

l00Yo

100Yo

III)Q'I' ABI]ANK

Dcci:;ion on Assigning Taslcs and Duties
to the llOD Members o/ ABBANK

QD KiCn toan nhan su thinh vi€n
IJIIQLI{I{ cia I IDQ'I ABBANK

Decision on Strenglhening the Personnel
of the llisk Management Commitlee of the

l)ourtl oJ Directors of ABBANK

QI) Mi6n nhiQm 'l'hdnh vi€n IIDTV C6ng
ty 'l'Nllll M I'V Qudn I1y' no vd khai thiic
tii sAn AIIIIANK (ABBA )

Decivion on Divniswl of a l@mkr oftle &xtd
oJ L,lenfun o/,,LBRANK Ikbt Mmtgencnt rnd
A$e t livbitd ion Conryny Lini ted (AIIBA)

Ql) tld nhiem l V HDTV ABBA IOOYI

Dcci.sion on ,4ppointmenl of Member of
,1BBl Board of Members

100%

t00%

100%

\
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l0s/QD-r{DQ]'.2s 1810412025

29 105-l/QD-
rrDQ'r.25

l r0/Qr)-r lr)Q]'.25

t810112025

261011202530

ll l l l/QD-r rDQ l"25 26t041202s

I l2lQD-r IDQ'r'.25 26104/2025

,) ll7-llQD-
HDQT.25

2910412025

QI)'l'hrLc hiOn trich lAp c6c qu! tir ngu6n
loi nhuAn sau thu6 nam 2024

Decision on allocatingfunds from proJits
after-tax in 2024

QI) Kiin rodn IICD Phdng. ch5ng tham
nhiing, tidu cuc vd t6i pham t?i
ABI}N NK

l)ecision on slrenglhening the Sleering
C o m m il te e fo r A nl i -Coffupl ion,
Negativity and Crime at ABBANK

QI) I'hO duy0t si'dung m6 hinh dinh
luonp rui ro - rno hinh the di6m hdnh vi
(1hc diOrn t)) trong vi6o chAm <li6m vd
XI I'l l) n0i b0 cho phin khLic KFICN 1ai

ABI]ANK

Decision on approving the use of the risk
quoflirtcoliln model - behovioral
.s<'orecard modcl (B scorecard) in scoring
antl inlcrnul credil ralingfor the retail
bonking segments at ,lBBANK

I'ht du19t su dung m6 hinh dinh luong
rui ro, m6 hinh the di6m hd so (thi di6m

n ) trong vi6c ch6m di6m vd XHTDNB
cho ph6n khric KHDN vira vd nh6 vd

NIIIIt] tai AIIBANK

Approving the use of the risk
quanlifrcotion model, the prof le
scorecard model (A scorecard) in scoring
and internal credil ratingfor lhe SMEI
and wholesale banking segmenls al
/Rll/1NK

PhO duydt sri dung m6 hinh tlinh luong
r[ri ro, m6 hinh the di6m hinh vi (hd
di6n B) trong viQc ch6m di6m vd

XI fl'DNB cho phAn khfc KHDN v]a vd

nh6 vd NIlllB tai AIIBANK

Approving the use of the risk
q uant ific al ion mode I behav ioral
scoretartl model (B scorecard) in scoring
and inlernal credil ratinglor the SMEI
and wholesale banking segments al
AlJRANK

QD t)an hdnh Quy ch6 bno dim tin dung

Decision on Promulgating Regulalion on
('redit Ouarantee

t5

100%

7t%
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34 l2olQD-t II)Ql'.25

129lQD-
rrDQ'r.2s

r37lQD-
HDQ'f.25

r38/QE-
IIDQT.25

13g/QD-
HDQr.2s

t40/QD-
HDQT.2s

r4 r/QE-
rrDQT.25

261512025

04t6t2025

01t6/202s

04/6t2025

011612025

04t612025

QD llan hdnh Khung Q'fRR Rua ti6n, tdi 86%
tro- khring bd vd tii tro ph6 bi6n vI khi
hny diet hdng loat t4i ABBANK

Decision on Pronulgating lhe Risk
Manugement l.-ramework for Money
Loundering,'l'errorist Financing and
l'roli/cration of Weapons of Mass
Dcstuction at IllUANK

l
QI) lii6n khai srJr dung chii kj sii tai 86%
ng6n hdng 'I'MCP An Binh

Decision on Deploying the (tse of Digital
Siy,nurure:i ut ,4n lJinh Cummercial Joint
Stock Bank

Ql) Ilan hdnh quy.dinl vC Chfc nAng, 86%
Nhiem vu vd Co cAu td chfc cia Khdi
Ng0n hdng b6n bu6n

Decision on promulgating Regulalion on

Ju nc t i o ns, lqs ks and or gonizat iona I
structure of the lVholesale Banking
Division

QI) llan hinh qu) ginl' vi Chric nang,

Nhrcrn vu vA Co cdu td chric cta Kh6i
Kh6ch hdng Crl nhAn

Decision on promulgating Regulation on

.functions, tasks and organizalional
structure of the lletail Banking Division

QI) llan hdnh quy .din! vd Chfc nAng,

Nhi6rn vy vd Co cdu t6 chric c0a Kh6i
Khiich hdng doanh nghiQp vria vd nh6

Decision on promulgating Regulation on

Jim c t ion s, tas ks and o rganizalional
slruclure of the SMLs Division

Ql) tlan hdnh quy.dinl vd Chric nang.

NhiQrn vu vd Co cdu t6 chuc cia KhOi

Ngudn vi5n vd'l'hi truong tdi chinh

Decision on prumulgating Regulation on

J nc|ions, Iasks and organizalional
structure of lhe T'reasury and Finoncial
Markets Divison

QI) Ilan hdnh quy dinh v6 Chfc ndng,

Nhie,, u, va Ctr c6u td chtic cria Khtii
CNNII

Decision on promulgaling Regulation on

Jinctions, lasl<s and organizolional struclure

of rh: Bonking'l echnologt Divkion

l6
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39

86Yo

86%

86%
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il t42lQD-
HDQl'.25

42 143/QD-
HDQ'|.2s

r44lQD-
rrDQl'.2s

01t6t2025

011612025

04t612025

04t612025

04t612025

04t617025

06161202s

061612025

43

145/QD-
ril)Q]'.25

45 146/Qr)-
nDQT.2s

t47lQD-
rrnQT.25

r4glQD-
r tDQT.25

rsO/QD-
HDQT.25

1l

+8

QI) llan hrinh quy gin! v6 Chfc n5ng,

Nhiem vu vd Co cdu td chtic cia Kh6i
Phe duyEt tin dung

Decision on promulgating Regulation on

.funcl ions, lasks and organizational
structure oJ the Credit Granting Division

Ql) llan hlinh quy d!nh v6 Chfc nang.

Nhie m vu vd Co cSu t6 chti'c crla Kh6i

Q'|'RI{, t'hdp ch6 vd tuin thrl

Decision on prontulgating llegulation on
l,'unclions, l'asks and Organizalional
Structure oJ the llisk Management, Legal
,4lfairs and Contpliance Division

QD llan hdnh quy glnf ve Chric nang,

Nhie m vu vd Crv cdu t6 cht1c crla Kh6i
'l di chinh Ke toin

Decision on prumulgating llegulalion on
I ;u nc I i o ns, T'as ks and Organizat io nal
Struclure of the Financial ctnd

lccounling Division

QI) Ilan hinh quy .dinf vO Chfc nang, 86%
Nhie rn vu vi Co ciu td chtic cria Kh6i
Vln phdng

Decision on promulgaling Regulalion on
l,' u nc t i o ns,'l'asks ant) Organizal io nal
Structure of the Olfice Division

QD llan hdnh quy ch6 hoat d6ng vd

CC'I'C cua DVKD

l)ecision on pronrulgaling Regulation on

Ope ration and Organizalional Slruclure

o.f llusiness Units

QD llan hAnh quy dinh vi Chtc nang.

Nhie. u, va Coi6u t6 chfc cia Khiii
Vdn hdnh

Decision on promulgating Regulalion on

l; u nc I i o ns,'lZts ks and O rgan izat iona I

Strur.ture of the Operation Division

Quy ch6 thu hrit nhdn tai c0a Ng6n hdng
'l'MCI' An Binh

llegulolion on Talent Acquisition of
/BB/1NK

Quy ch6 Quin lli c6n b6 cta Ngin hdng
'l'MCP An Uinh

llegulotion on Staff Managemenl of
A1]BANK

86Yo

86%

86%

86Yo

86%

86%

86%

I
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49 I 5 l/QD- 061612025 Quy ch6 Qurin ly hi6u qud c6ng vi6c ctia S6%

HDQT.25 Ngdn hdng'l'MCP An B\nh I The

lle gulations on 'l'ask l)erformance
Management of ABBANK

50 t62tQD- 3Ol6l2OZs QD Bai b6 QD s6 I69IQD-HDQT.23 IOO%

HDQT.25 Quy dinh vd cAp nh6t t6n gqi vd thay d6i
tdn goi cia DVKD

Dec ision on'lbrminating Decision No.

169/Ql)-l IDQT'.23 on updating and
changing nunes oJ business unils

100%

P ro m u I go le d lle gu I at i o n o n Approva I
tleci.rions of the BOD (l?evision)

tl'rong 6 thiing dAu narn.2025, III)Q'lTChir tich III)Q'l' cing di ban hdnh cric quy6t

dinh khric thuQc thAm quy6n ve tuy6n dung, bd nhiem, tdi b6 nhi6m, cri ki6m nhi6m,.thuydn

chuy6n, chAm dftt IIDLD, xrlr U ki lu{t lao d6ng CIINV, Quy6t dinh thay d6i dia di6m don

vi kinh doanh. . .

In the first 6 monlhs of the year 2025, the ROD/BOD Chairman also issued other

decisions wilhin its/his aulhorily on recruilmenl, oppointmenl, reappointment, concurrenl
ossignmenl, lransfer, lermination of lobor conlracls, disciplinary aclion againsl employees,

dccision to change the location oJ'the business unil, etc.

III. llan ki6m sodt, Uy ban Kidm tuinlBOS, Au it Committee'

l.'I.hdng tin vai thdnh vian Ban Ki6m sodt (ltKS)l InJbrmalion aboul members of BOS:

\
)
t

I

d,

STT

No.

Thirnh vi6n
BKS/

Members of
BOS

(lhLi'c vu

Ngny b6t diu/kh6ng
cdn lir thhnh vi0n BKS

I'he tlule
becoming/ceusing to be

tlrc member of lhe BOS

Trinh iIQ chuy0n mOn

QuuliJicution

I

Bil Mrs.
Nguy6n
I lanh

1'hi
T6m

'l'rudng lJan

Ki6m soiit
Head of
BOS

Ngdy bit dAu ld Thdnh
vi6n IIKS: 261312009

Storl dale us a member

of rhe llOS: March 26,

2009

Cu nh6n Chuy€n ngenh Ke
toin/ Bachelor of
Accounling;

Chung chi Kti to6n truong/
Chief Accountanl
Cerlificalei

Thac s! Quan tri kinh doanh/

Masler of Business
Administralion

2

OnglMr.
Nguy6n
I16ng Quang

'l-hinh vidn
chuyCn
trirchl Full-
time member

Ngriy bit dAu li'l-hAnh
vien BKS: 0r4n024
Start dote as a member of
the llOS; April 5,2021

Cu nhdn Ngin hdng Ti6n
t6; vd Cri nhdn K€ toiin
Ki6m todn/ Bachelor oJ

Banking and Finance; and
Bachelor of Accounting
and Auditing;
l'hac si QuAn tri Kinh

l8



doanhl Master of Busines.s

ldministralion

BdlMrs.
Nguy6n lhi
Thanh'lluii

'lhdnh vi0n

biin chuy6n

tr6ch l'orl-
linte ntember

Ngriy bit diu lA'l'hAnh

vien BKS: 251412018

Sktrl dole at a mentber of
rhe llOS.,4pril 25, 2018

Crlr nhdn chuy6n ngdnh 'l-in

dung.
Bachelor of Credit

2. CuQc hop cia llKSl Meelittl4s of ROS

'I'hirnh vi6n BKS
Members of ROS

s6 budi
hap

tham dg
Number

of
nteatings
ull c nded

'l'j lQ tham
dq hgp

Allendtnce
r(le

'I'f lQ bi6u
qulct

Voling
rule

Lf do
kh6ng tham

du hgp

Reusons for
u bsence

I Bii./Mrs. Nguy6n 'lhi

Hanh 'fdm
) r00% l00Yo

2
Ong/Mr. Nguy6n
I-l6ng Quang

2 t00v, l00Yo

J
Ila/Mrs. Nguy6n 'l'hi
'fhanh Thtii

I00% 100%

3. Ho4t tlQng gi{m s:it cia llKS d6i vtid IIDQ'I', Bl)ll lsupervising BOD, BOM by the BOS:

IIKS da t6 chfc thuc hign day di c6c chrjlc n6ng, nhi6m vu theo quy dinh tai Diiu li
ABBANK vd euy ch6 lloal ddng cta IIKS. CAc ndi.dung chinh di duo.c tri6n khai nhu:

giiirn siir viQc ruan thu cec quy dinh cua phap lu{t, I)ic'u le Ngdn hdng trong c6ng t6c quan

tri dicu nantr; giiim s6t vi€c thgc hidn Nghi quy6t I)llt)cD: girim s6t tinh hinh thuc hi6n ciic

ki;5n nghi ciaio quan Thanh tra, gidm siit NIINN; brin siit viQc thuc hiQn c6c chi thi, vdn

bin chi d.o cia NI{NN; thuc hien thim dinh biio cdo tdi chinh; girim srit cric giao dich thu6c

thim quyAn ph6 duyQt crla Dlll)CD vd IIDQ'l'; gi6rn siit ciic gi6i h.n, r! lQ dam bao an toen

trong holt dQng cUa Ngdn hing thco cac quy dinh eua NIINN: girim siil giao dich vdj ngudi

c6 li6n quan: drinh giri vi6c giarn slt cua.quan lj eip cao (lll)Ql'. lGD) d6i voi ki6m. sotit

n6i b6, quan ly rni io, d6nh gia ndi b6 vt rnue rlu vr-rnl thuc hi6n gi6m siit cia quin lli cAp

cao d6i vdi kii5m todn nQi b0,. . .

.|'he uos has fully intplentcnlecl its functions ctntl lasks occording to the provisions _of
,4\lllANK's Charler antl rhe llegulation on Operalion o/ the BOS. The main contenls lhat

have been implemented include.: supervi.ting contpliance with the provisions of the Law and

the Charter of the Bank in the monqgement and oper0lion; supervising lhe implementolion

of the Resolition of the GMS; supenising the implcmentation of the recontmendalions of
the SBVs Inspectiin and supervision agencies; closely Jbllowing the implementation of lhe

direclives and documents' of the StlV; conducling Jinancial stalemenl appraisals;

supervising lronsactions under the approval oulhorily oJ the GMS and the l)OD;

superv*ini lhe limils and safety ratiios in the Bank's operalions according lo the

re'gulationtr of the SBV; sttpervising lransoclions with related Wrsons; assessing the.

stfiervision if senior *orog"*"nl (he tlOD, the CtiO) on internal control, risk

(

\
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monogement, inlernal assessntenl ol copilol adequocy; intplemenling oversight of senior
managemenl on internal audit.

+. SE ph5i hqp hoSt rlQng giira BKS d6i vrii ho4t ilQng ciia HI)QT, BDH vh c6c crin bQ

qurin lf kh:lcl Coordinalion of aclivities belween the BOS und the BOD, BOM and olher
m0nagemenl stolf:

a) Sy phlii hqp ho4t dQng gitra BKS vrli IIDQI', BDII/ Coordinution of acfivities

between the BOS and the BOD, BOM

- BKS lu6n cht ddng dC nghi, y6u cAu lll)Q l'cung c6p cric thdng tin cAn thi6t vd t[ng
cudng phtii trqp.voi ttoQ'f, BDII lrong c6ng tiic trao d6i, cung c6p th6ng tin: BKS

tlugc tham dU dAy di cric kj'hop quan lrong cria Ngin hdng v6i HDQT, kh6ng gi6i

han vi6c yOu cdu cung cip ciic th6ng tin cAn thidr cta Ngdn hing phqc vu cho viQc

thgc hiCn nhiOm vq, quydn han c{ia BKS.

T'he BOS alwctys proaclively requests lha llOD to provide necessary inforntalion and

strengthens coordination wilh lhe llOD untl l]OM in exchanging and providing
information: 7'he UOS is rtllowed to attend all imporlonl meetings of the Bank with

the BOD, withoul limiling lhe reque:il lo Pt"ovide necessary inJbrnation fron the

Bank to serte lhe perJornance of the tlulies and powers of the BOS

- Tham gia c6c cu6c hqp cta IIDQ'l'vzi c6c tiy ban truc thudc: -l'ruong Ban Kidm sodt

tham gia dAy dt ciic cu6c hqp cia IJDQ'l'vd c6c iry ban trgc thu6c

Auentling nrcetings of the BOD and its ollilioted committees; The Head of the BOS

fully attends meelings of lhe llOD and its afliliate d contmillees

- Ban ki6m soiit cdn gLii 46n BI)H cric khuy6n nghi d6 thu'c hiQn vd nhirn ciic biio ciio

thuc hi6n cric kiiln nghi tir ul)lJ thco dinh kj'Quy.

|'he BOS also sentJs recomnendalions to the Board of Management for
implementalion and receives reporls on lhe implenenlalion of recommendations

from the Board of Managemenl on o quarterly basi's.

b) Girim s6t cta quin ly ctp caol Supervisiott ofsenior manager

I) tli c6 nhirng chi tlao, dinh huong vd hdnh

g kinh doanh lheo muc ti€u, k6 hoach d6 ra

rh trong hoat dQng nghiQp vu, gifp nhAn di6n

odn, hieu qud trong ho4t dQng cta Ng6n hdng.

tn the firsr 6 monlhs of 2025, the ]}oD and the Chief Execulive offcer have given

,pecifii insrrrctions, orientolions, ond intplentenlal ion aclions lo operale business

aci;ities according to lhe set goals and plan.s as well as monitored issues arising in

business operationi, hrlpirg lo identify risks carly to help bring safety and efficiency to

the Bank's operalions.

Ngity 0710212025, Chrir tich IIDQ'I ban hdnh

nhi6m vu trqng tam nir.,jr' 2025.

('hi lhi 0l/Ct-HDQ1'.25 vi m6t s6

On February 7, 2025, rhe BOD Chairnan issued Directive 0|/CT-HDQT'25 on a

number of key tasks in 2025.

- Nsdv l5/Oll2o25, HDQ I- ban hdnh quv6t dinh s6 07/QD-HDQT 25 ve viQc thdnh lip
U! Lan Chi6n luo-c Phrit tri6n bon virng liSG thu6c HEQT Ngdn hdng TMCP An

Binh.

On January 15, 2025, the BOD issued Decision No }7/QD-HDQT 25 on

establishmint of the ESG Sustainable Developnent strateg) commiuee under

BOD ofAn Binh Commercial Joint Stock Rank.

\
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IIKS thudng xuy6n tham dg ciic cuQc hop cria LJIIQLIiIt dinh kj hdng qu! vd thco dOi

tinh hinh thgc hi6n ciic khuy0n nghi oLia LjllQLItR; giiim srit tinh hinh tudn thi trong
hoat tlQng tin dung vd phi tin dung cira Ngin hdng vd vi6c thuc hi6n kii ho4ch hoAn

thi6n vdn bin quy dinh n6i bd trong 6 rhdng d6u nirn 2025 cua ABBANK.

The BOS always participates in quarlerly neetings of the RiulC and monilors lhe

implemenlalion of IIMC's recomntendalions; utpenises the compliance in credit and
non-credit activities of the l]ank ond lhe inrpLententalion of completing internal
regulation documents in the Jirst 6 monrhs oJ 2025 oJ ,4RR4NK.

BKS kirin nghi IJDIJ theo d6i, b{m srit chi dao crha Chinh phi trong trng ph6, khic
phuc inh hudng khi M! cdng b6 chinh s6ch thu6 nh6p khAu mdi vd thich fng voi ti6n
trinh d6i moi s6p x6p lai b6 mriy cdc cu quan, chinh quyin vi vi6c srip nhdp, diAu

chinh clia gidi ciic tinh thdnh, dim bio ddu rntSi li6n h0 trao d6i voi cac co quan qu6n

ly nhd nu6c, NllNN.tai ciic dia phuong de hoat d6ng cira Ng6n hdng lu6n tlugc tl6m

bio cflng nhu lu6n ndm b6l kip thoi c:ic chi dao cta co quan qudn l1i, kip thdi c6 di6u

chinh cAn thi61 lrong kinh doanh, tAi tro- thanh todn qu6c t6.

The BOS recommended lhol lhe l]OM ntonilor and closely follow the Governmenl's
direction in responding lo and overconing lhe impacl when the US announced a new

import tax policy and adapting lo lhe process of innovalion, restrucluring the

governmenl apparatus of agencies, aulhorilies and merging and adjusting the

boundaries of provinces and cilies, enxting conlacl points for exchange wilh
managemenl agencies and the SllV in bcalities stt lhal lhe Bank's operolions are

alwoys guaranteed os vtell as ulwuy:; pronPlly grasping lhe direclion of lhe

management agency, promplly naking necassary adiuslmenls in business and
i nt e r nal io nal payme nt .f i nanc i n g.

BKS kiiln nghi l)an dieu hdnh chi dao vi0c tap trung kinh doanh ciic.mdng hoat tlQng

c6t l6i cia ,rgan hang, Eng cudng cric hoqt dong ki6m soiit cric chi s6 an todn vd biim

siit chi dao c0a U! ban llSG de dam bao muc tieu kinh doanh, an toin vA hi€u qui.

The BOS reconrmends that the BOM dircct the./bcus on core business aclivities ol lhe

Bank, slrenglhen lhe conlrol oJ solety intliculors and closely follow lhe direction of
the ESG Conmittee lo ensure business gouls, sa.fety and effciency

D6i v6i mQt s6 hang muc thco'fhdng tu 15 cta NIINN d6 chuAn h6a d[ ligu vd h0

thi5ng, nhlm d6m bio d6p ring rinh.tl-iy tlu, tinh chinh xiic. TGD ti6p tuc chi d4o d6

thuc thi hodn thdnh diy dn vd xr.rc ti6n triin khai d6 dam bio ti6n ilQ brio crio NHNN.

Regarding sonrc items according lo Circular l5 of the SBV to slandardize dala and

syslems, to ensure compleleness antl acctrrucy, the CEO conlinues lo direcl lhe

implemenlation to fully complete and pronoles intplemenlalion to cnsure reporling

progress lo the SRV.

IIDH tiilp tuc t[ng cuong c6ng tiic quirn l1i. girim sdt nham.kip thdi phat hi6n ciic giao

dich tliing ngd dim bio tuin thrl quy dinh na NIINNdo s6 lugng giao dich trtn kdnh

ngan hdng s6 ngdy cdng tdng truong mltnh vd Ngin hdng dI cung c6p tiQn ich ngdn

heng s6 danh cho khiich hdng doanh nghiep.

'Ihe BOM conlinues lo slrenglhen nrunrtge Pnl and supervision lo promptly delecl

suspicious lransaclions to ensure contpliancc wilh the regulalions of the SRV due to

thi increasing number of lransaclions on digilal banking channels and the Bank has

provided digital banking ulililies Jbr corporole customers.

c) Girim sdt h6 th6ng ki6m so:it nQi bQ ciia Ngiin hirng 6 thring tliu nIm 2025:

2t



Girim siit hoat d6ng kinh doanh cua AllllANK vz) thuc hi6n nghi quydt L)HDCD.

Supervise ltlR,4NK'.s business oclivilias ond inPlencnt lhe resolulions of the GMS

Girim srit tinh hinh thuc hi6n luat Cec'l'C'l'l) 2024, Nghi dinh cia Chinh phri, 'fh6ng

tu cria NHNN vd c6c vAn d0 li6n quan tuan thu ph6p luAt, Di6u lC ABIIANK.

Supervise lhe implenrcntalion oJ the Law on Credit lnslilutions 2024, Govemmenl's

Decrees, SBV's Circulars ond related issues of compliance with the l$r and

ABBANK's Charter.

llKS da chi dao Ki6m t.-rin nQi bt2 xi1 dqn

tam, trQng rli6m, uu ti6n ki6m toiin cdc lin
quri trinh xdy dung Kd hoach ki6m todn cd

cin luu ! trong hoat ddng. cdc chi diro. cdr

vd ciic cirp c6 thim quyin. Dinh kj' td chrJ

rhdi didu chinh. bd sung cho phir hop vrii thue t6 ho?t dQng cua Ngdn hdng vd theo

dinh huong ki6m so6t rui ro, tdng cuo-ng kiim tra ddt xudt c6c linh vuc/don vi c6 ddu

hiiu rui ro-dugc phat hiirr qua.c6nts 1ac girm 
.s41. 

K6t qui ki6rn torin phdi b6o crio kip

thdi cric cdp c6 thirn quyin, cinh brio s6m den cac dun vi/bQ ph6n thu6c NgAn hdng

d6 c6 phuong rin phdng ngira, bien phap/phuo'ng rin xil ly, giam thi0u riri ro, thi6t hai.

The BOS has direcled the Inlernal lutlil to tlevelop and implement focused and key

audils, prioritizing audits of areas antl aclivities vith polential risks; in which' the

process of rleveloping the Audit I'lan nru:jl pay atlenlion to exisling problems, risks,

violalions, issues lhol need ollenlion in operalions, inslruclions, warnings,

requesls/recomntendations of the SBIt on(l co lpelenl oulhorilies. l'}eriodically re-

eviluate the tludit Plan lo pronlplly udjusl arul supPlemenl to suil the aclttol

operalions oJ'the Bonk and in line with the risk nrunagenrcnt orienlolion, and increase

surprise inspections oJ areas/unils wilh siSns of risk detected through monitoring

,or*. .,quaii results musl be promptly reporled lo compelenl aulhorilies, early

warnings to units/divisions of the llonk to have prevenlion plans, measures/lteotmenl

plons, and minimize risks and losses.

BKS ydu cAu tdng cuong ndng luc, hiOu quA cria c6ng tac gi6m set qudn ly c6p cao d6i

vdi vi6c thuc hie;'n'15 cira NIINN vd Dieu I43 l,uat ciic TCTD.

|'he BOS requesled lo enhance the copacity ond effectiveness of high-level

management supervision over lhe implemenlolion oJ Circular l5 of the SBV and

Arlicle I13 of the Latv on Credil lnstitutions.

Nsilv 1410212021 duoi su chrj tri cira tlKS, K'lNIl dA ldm tlAu miii t6 chric HQi nghi

"iOng ta. Ki6m sorit. Kidrn torin, Kidm tra Nni bO 2025'' v6i su tham dy cia d4i diQn

BKS, HDQ'|, UIIQI-RI{, IlDll, crin bd qudn kli ctic Kh6i/Ban c6 li6n quan, Giiim d6c

cric DVKD vd ciic ciin b6 rhuQc ctic don vi c6 chL?c nf,ng kiem tra, KT'NB Th6ng qua

hdi nshi. cric didm y6u cdn riin tai trong he rh6ng ki6m sorit n6i b6 di tlu-o. c nh6n di€n

,o ,an'e: A6ng rhoi. cric d€ xu6t. ti6n nghi cua. c:ic Don vi.cfing nhu chi dao cua Chri

tich HbQT,1GE, llKS da vi dang duo-c rridn khai quydt liet trong ndm 2025, voi

muc ti6u xdy dirng vd cing ct5 trO tttOng ki6rn soiit n6i b6 ngdy cdng hi6u lgc, hiQu qud'

on February 14' 2025, uruler the chuirmunship of the BoS, lhe Inlernal Audil look

the lead in organizing the Conference "lnlernal Control, Auditing, and Inspeclion

Work 2025" with the porticipalion of representatives oJ the BOS' the BOD' RfulC' the

ROM, Heads of Divisioni/Units' Dircctors of llusiness [Jnits and stulrt fron
Divisiions/Units which relate4 to inspection and internal audil funclions. Through the

conference, the remaining weakneisct in the inlernal control syslem were clearly,

ia"\r,7"a, al the sane tiie, the propttsols ttntl recontntendations of the Units as well
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os lhe direclion oJ'the Chairnnn of the llOD. the ClliO, and the BOS have been and
are being vigorously implementcd in 2025, wilh lhe goal of building and
consolidating an increosingly ffictivc und e.fJiciant inlernal conlrol system.

5. Ho4t tlQng khic cria BKS (n6u c6)lOther octivities of the BOS (if any):

Kh6ng c6/ None

IV. Ilan Tdng Giim ddclThe BOM

'l"I'

No,

'Ihinh vi6n
Ilan 'I'()D/

Members of
BOM

NgAy thf ng
nim sinh

Dule of birth

'Irinh dQ chuy6n
m6n

Quulificnion

Ngiry bd nhi6m/ mi6n
nhifm thinh vi6n llan

TGD/

Dule of uppoinlment /
dismissal of members oJ lhe

BOM

I

OnglMr. Pham
Duy Hi6u

TGD I General
Direclor (or
CEO)

26t021t918

'l'hac si Kinh 10

Ct' nh6n l'i6ng Anh

Mqster o.f

liconomics

BA in )inglish

Ngdy b5 nhiQm TGD:
3 t /t2/2024

Date of appointment oJ

General Director. December
31, 2024

2

Ong/Mr. Khuong
Dfc 'f i6p,
Ph6 TGD
Thuong tryc

Standing Deputy
General Director

t0/01/l 98l

'l'hac si Qurin ti kinh
doanh

Cir nhAn Kinh
doanh 'l-huong m4i

Masler of llusiness
tldminislralion

Bachelor of
Commerce

Ngiy b6 nhiQm: 1914/2022

Appoinlment date: April 19,

2022

Ngdy midn nhi€m ch*c danh
PTGD:18/4/2025

Dismissal date I8/4/202 5

J

Ba/Mrs. Nguy6n
Thi Huong,
Ph6 TGD

Deputy General
Director

03t811973

'l'h4c si. Kinh t6

Ph6t tri6n

Ct nhdn Kinh
doanh 'l'hutrng mpi

Master o.f'

Developmenl
Dconomics

llachelor of
llusiness
Administralion

Ngdy b6 nhiQm: 2tl}l/20t6

Date of appoinlmenl
January 2 ), 2016

4

OnglMr. Lai Tdt
Hd
Ph6 TGD

Deputy General
Direclor

2t/LIlt978
'l'hac si'l'di chinh

Mosler of Finance

Ngdy bii nhiQm: 08/10/20 | 9

Date of appointmenl;

October 8, 2019
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V. K6 tofn truong/Chicf Accountant

II9 vir tOn

Numes

Ngiry th:ing
nlm sin h

Date of hirlh

'l'rinh dQ chuyOn
m6n nghidp vr;

Quul(iculion

Ngny b6 nhiQm/ mi6n nhiQm

Dale of uppoinlmenl/
dismissul

Ongl.Mr, Bii
Qu6c Vi0t

13/61 t97 5

Cf nh6n 'l'di chinh
doanh nghiep

't'hac s! Quin tri kinh
doanh

llachelor of
Corporale l,'inance

Masler oJ'Business
ldministalion

Ngey b6 nhiQm: 0l/01/2011

Appointment date:

January l,20ll
Ngdy T6i b6 nhiQm:

0t/7t2025

Reappoinlment date:

July I, 2025

Vl. Dirn tao v6 quiin tri cdng t1/Truining L'0rporule g0vatnurrce :

'frong 6 thring diu nam 2025. tlan L6nh diro NgAn hdng ti HDQT, BKS, TGD d6n c6c

Girirn d6c Kh6i/Ban thuong xuy0n k6t ho-p lrao dOi, chia s6 c6c n6i dung cip nhQt li6n quan

m6i nh6t cua Ludt Cric TCTD 2024 vit citc
huin luyen. ddo tao n6i bQ. AIIBANK c0ng

anh hoat ddng kinh doanh, t6ng k6t, chia si
hi6n luo-c tir c6p lanh dao dtin cip nhdn vi6n

In the Jirst 6 months of rhe Year 2025, the lJank's I'euders - from the BOD, the BOS, the

CEO lo the Direclors o/ the Divisions/Llnits - regularly exchange and share updated

contenl related to corporale governance principles, lhe lolest regulations of the Law on

Credit lnstilutions 2024 antl Decrees, Circulars al inlernal meetings and seminars.

,ltlRANK also regularly organizes seminar,y lo pronnle husiness aclivilies, sumnarize,

share experiences ond contnrunicole slrolegic pluns fron the leadership level to the stalf
level to join forces to achieve lhe sel plan largels.

l.l



VIl. Danh sdch vd ngudi c6 li6n quan cria NgAn hirng (Brio c:io 6 thing tliu nim 2025) vh giao dich cria nguni c6 li6n quan cria NgAn hirng v6i
chinh Ngin hing/The list of al/iliated persons of the Bank (Semi-annual repor(annuul reporl) and lransaclions of afJiliated persons of the Bank)

l. Danh srich v6 nguci c6 li6n quan cria NgAn hdngtThe list of afJilialed persons of the Bunk:

Chi ti6t tai Phu luc 0l tlinh kdm I Derails in attached Appendix 0l

2. Giao dich giira Ngfln hirng vriri nguoi c6 li6n quan cria Ngdn hirng; ho{c gita Ngin hirng voi c6 tl6ng lon, nguoi nQi bQ, nguoi c6 li6n quan
cia nguoi nQi bQ/ Transuctions between lhe Bonk antl its alftliated persons or hetween tlre Bank and its mojor shareholders, internal persons

und uffilialed persons.

TT

T€n t6 chri c/ci nh6n

Name of
orgunizution/

indivitluul

Miii qua n h6
li6n quan vri i

ABBAN K
Relationship

wilh the
A B BANK

I 6ng/ Mr Vn Vin H4u

s6 ci6y
N,SH*, ngly
cap, nol cap

NSt/

No.* tlute oJ
issue, pluce

of issue

Nguli co li6n
quan cia ngudi
nQi bQ vd Cd
tl6ng lon
Geleximco

Relaled Persons
of Insiders ond
Major
Shareholders -
Geleximco

Dia chi tru sd'

chinh/ Dla chi
li€n hf

Address

Thdi ali6m
giao dich

v6i c6ng ty
Time of

lronsocli0ns
n'ith lhe

Compunl

Sii NQ/QD cria
DHDCD/

HDQT... thdng
qua (n6u c6, n6u

16 ngiry ban
hinh) Resolution
No. or Decisi0n
No. tppt oved h),

Genertl Meeling
of Shoreholders/

BOD (if any,
specift'ing date of

issuc)

Toa Geleximco, 36

Hoang Ca,l
Phuong O Cho
Dtr4 HaN6i

Geluimco
BuiWng,
Hcwg Cou, O Cho
Dua Wqrd, Hqnoi

rr-Qi dung, sii
luo ng, t6ng gii tri
giao dichl Conlent,

q u a n I il.t', I ol o I t'u I u e
of lrunsudion

0t /2025

ABBANKO6.2O25
ngiry 23/01/2025

ABBANKA6-2025
dated January 23,

2025

Ctruy€n gia tham gia
hd tro tu van hoat
dOng kinh doanh cia
ABBANK/ Experr to
participate in
supporling consulling
Io ABBANK,
Business,

Cie ri giao dich:
Kh6ng phiit sinh chi
phi / Total value of

Ghi
ch ri



C6ng ty Cti phin Gel
O&l / Gel - O&J Auto
Joint Stock Conpany

Ngudi c6 li€n
quan cria ngudi
n6i bd vd CO

tldng Ion
Geleximco

Related Persons
of Insiders and
Mojor
Shqreholders -
Geleximco

c6ng ty 'l hNHH MTV
Qurin lj nq va Khai
thec tai san NgAn hdng
TMCP An Binh
(ABBA)
ABBANK Asser
Management
Company Limited

1

r 00 1285247

Ghi chtt/Note: s6 cidy NSH*: sii cvNoi HO chiiiu (diii vdi c6 nhdn) hoac s6 Gi6y chtmg nhfn ding kj doanh nghiep, Giiy ph6p hoet dQng hoic gi6y td ph6p lf
tuong duong (d6i vdi tii) chric/NSH No.' lD card No /Possporl No (for individuols) or Busmess Registrqtion Certrficate No., License on operotions or equivalent
legal documents (lor organ i sat i on s)

Sii 355, duong
Lj Bdn, Phuong
D€ Th6m, Thdnh
phii Thai Binh,
Thdi Binh

COng ty con cia
ABBANK I
Subsidiary of
ABBANK

0104394729

0212025

ABBANKO8-2025
ngdy 06/0212025

ABBANKOS-2025
Doted February 6,

2025

T6ng 2, Tda
Geleximco. 36
Hoang Ciu
Phudng O Cho
Du'd. Ha N6i /
Gelexrmco

trdnsaclion No fee

Building,
Hotmg Oou, O Cho
Duo lVard. Hanoi

Cip han mric tin dung
cho Cong ty C0 phan

Gel O&J 800 t! tliing
/ Granting credit limit
to Gel - O&J Auro
Joinl Stock Conpony,
800 billion dong

ABBANK5I -2025
ngdy 19/6/2025

ABBANK5l -2025
Dated June 19,

2025

36

6/2025

Horc diing hgp t6c
gitra ABBANK vd
ABBA rriCn khai du
6n CD Core
/Cooperotion
Agreement bett,een
ABBANK und ABBA

26

.for
Implementalion of
the CD Core Project

Gi6 tri giao dich:
Khdng phrlt sinh chi
phi / Total value of
transoction: Nofee



3. Giao dich gifta nguiri nQi b6 AIJIIANK' ngudi c(i li0n quan cia ngudi nQi bQ vfi
c6ng ty con, c6ng ty tlo AIIIIANK nim qrydn ki6m sorlt/ Transaclion belween

inlernal pe$ons of ABBANK, alliliutetl persons of inlernul persons ond
ABBANK's subsitliuries in which the Compuny lukes conlrolling power:

Khdng c6 I Not arising

4. Giao dich gitia ABBANK vt}i cfc d6i tutrng khiclTransoclions between

ABBANK untl ollter obiects:

4.1. Ciao dich gi0a nlltlnNK v6i c6ng ty rnd thdnh vi6n HEQT, thdnh vi6n Ban

Ki6m sorit, 1'6ng Girim d6c vd ngLLdi quan ly khric dI vd dang.li thdnh vi6n siing

lip hoic thdnh viOn IIDQ'l', Ciim tliic ('l'6ng Cirim ddc) di0u hdnh trong thdi

gian ba (03) ndm tro lai ddy (tinh tai thdi diem hp bito cio)lTransactions
between the ABIIANK ond the company lhol ils members of the BOD, IIOS'

CEO have been founrling nembers or menbers of BOD, or CEO in three (03)

lalest years (al lhe lime oJ reporling'

Xem tai bdng o di6rn 2 muc nhy / S'cc toble in point 2 of lhis seclion

4.2. Ciao dich giira AIIBANK vtli c6ng ty rnti ngu'di c6 li€n quan cta thdnh vi6n

HDQT, thd;h vi6n llan Kiim. soat, 
-long (iiiirn d,5c vi.nguoi quan ly kh6c ld

thdnh vi6n HDQ'l', Ciarn ddc 1'l dng (iirim d6c) di6u hdnh/ 7'ransactions

berween AllBlNK and lhe company that ils related persons of members of the

BOD, llOS, CliO ctnd othe r marutge rs is u member of BOD, Director (General

Director):

Xem tai bing o di6m 2 muc nay / S'ee ruble in point 2 of this section

4.3. Cric giao dich khric cira ABBANK (n6u c6) c6 thO mang lai.lo-i ich vit chit ho4c

prti ,"at .rr6t ddi voi thanh vi6n IltjQ l" thdnh vi6n Ban Ki6m sorit, T6ng Girim

d6c vd ngudi qu6n lf khric/ Other uansactions of LBBANK (if any) may bring

malerial or non- moleriol beneJits for ntembers of the BOD, llOS, CEO and

other managers: Kh6ng c6 I Nol onxng

vIII. Giao dich c6 phi5u cria nguoi nQi bQ vn ngurli lion quan cta nguoi nQi bQ I shore

tronsactions of inturnal persons and lheir rehled persons

l. Danh sdch ngu<ri nQi bd vir ngudi c6 liGn quan cia nguoi nQi bQ /The list of
inlernal persons antl their relaled persons:

Chi ti6t tai Phu luc 02 dinh kim I Deruil:; in arroched Appendix 02

2. Giao dich cria nguiri nQi bQ vir ngudi c6 li0n quan d6i Y6d c6 phi6u cia c6ng tyl

Company shere lransactions of inkrnul persons and tl'eir relaled percons:

Kh6ng c6/ Not arising

IX. Crlc v6n tlii cAn luu j khicl Other significuul issues:

Kh6ng c6 / Not arising

Noi nhQn:
Recipienls:
- Nhu tr6n
ls above

- [-uu: V'f
Store in lhe archives

fucAH trirto
THUOttG ftIAI

CO PHAN

(i
:l

gdnl{qnl,J{fir^f

vu.aarr r r\t -.\
OF DIRECTORS "?



T6n 16 chnc/c,i nhin/ r,e

tl

rrdr DoNc or:iN rRr & ricr Ifi.6 r.ri\ o|A\

12

DANH sAcII vt NGtr'oI co LIiN etrAN cirA c6Nc TY (ABBANK s aFt'tLtATED PERsoNs rrrr(h.d ro R.Dorr on co4Drrt. Gov.rnrnc.6/r0rs)

lr

t5

l1

Ch'jr vu f.icdng tr/ P/srm,

C.hn ri.h ttDQTt CLuiDon 4R(rIr,

Tnr li Chrl l,ch HDQT hah Trq li
Pho Chn lch HOQT, Ne,oi phu ti.h
qnirtr c6^A\l Aststont to the
( ho'mn of th. Boa^t of lrrectod,
Assstont to the ,i.e ahoM ofthe
Bnuii t'f l)tPcton, CtNruk

1l

s6 ciiy NstI', nsiy clp, no
ipt ttp.4cutilrah of

O*d.6hip (lD .dnl, p6tpod,
e .rytn r.gittt,tio,)

I

3

120

Vn Tnr Li

ll2
ltl

oir.hi lrr.d.hinh/ Di..hi lian hE

11

1l

Ng yan TIi Quinh Ma

25

21

79

210

Nsij ftiDim

I

212

Ph6 CT H DQt/ Vi.. Ch.irD.n ol
EOD

Gnh d6c (16r Vtn phonS / DEc,o.

Chuyan Bm IFRS/ ,:.1?,5 tipc.,

DtIDCD biu HDQT/G.n.d,
n .tin* of thzt.hihlc* .la6

M6iqu.n hi lian qu,D "A c6ns ly/
R.l'h,asLit' eith tta.odt 

" 
rr

Chn rich lIDQT, N8uqi Quin li
.n. ABBANT!Chrirnrn olBOD,

DHDCD biu HDQT/6!,44,
tu.tin| oI thuzlold.B .l.ck

Ph6 CT HDQf, Nsuiriqtrin li cnr
|SBANW vie Chdrfun of BOD,



l6n rd ch'ir/.i nhin /x,rz

lsuyen Th Huym (hrc vn Tlu Hian)

rip itoa. cEl*imm - cdn8 ry cP

12t

c6nB ry cP Diu u vi xD Qu& G

Ch'iI ra rri .6ns tvl Posr'n ,

C6nc ry CP nhl.l dEn Thing lrng

56 ciiy NsH', 
"!ry 

.lp, di .lp/
T!p. oI ca{tdr. ot o*6ti,

(tD ct4 pattFm, qrdpB.

ciinB ry cP o 16 GEL- o&J

C6nS t INHH SAn xuir phv hlng O 16

Di. chi rrv !t .hi.h/ oi. chi 16 bil

Sy.d 
^hh.d 

Trufik Alb.r

I S,b Nur Al,n! Bh! Mohd R6hd

Sy.dMus.b Albd Bh Sy.d Jaal alba

iyed Abdul RahlM Albtu

ShMtur Luk-LuI Albs bmn Syed

Sr.n MB.-Alkaizh Albe bD sy€d

I

ShMiitl Shrhnn Ahr Binh S]td

Trirb via. HDQT/rL,ru

Shmfai Raus Bhd Sled H@d

Mohd Rshd b'n Mohd YEor

Mohd AntrBh Mohd R6h'd

M6i qurn E lian qunr,ii.6ns t /
R.t i/ *iptAh h..lD4tt

Chu qch I IDQT Lah T&u Gi,n dir,
Ns!n: 4 diAr d@ ph& lui!, D?i din
phln 

'.6n BiD.i6 Crl i66lar ADBANIV
cte,n ol,lP Burd oJ Dtecb^ aad
G.ft tuI Dtdtur. l'zat RePd vnativ
R. pE t. n b h E oI cE L x M 5 aib t

chrl n.n HDQT, Nsud de d,an rho PhiP
luiv ChllrM ofEOD, AEBANX'S lfEd
I.P6dEUw ABBANKS ME!gEI

aht rjd HDQT, NBM da den fi6 pha,

ui, ChlimM olBOD, ADBANK S ligrl
r.prBmllnw ABBAIIIKS Meu*er

Chn lcir HEQT. NEud d4r den rhd pha,

L!i/ChemoolBOD, ABBANK S lrgrl
r.prBnbhw ABBAM',S Manaser

DHDCD blu HDQT nh4h ki
diini tiin l0r5- ,0111 G.narl
rub,E of rhu.hold.tt .ldt B@td
olt i,tulof th.tun 2o2,2027

TCD, Nguii d?l dii, fi6 Dfi6p lue/ CEO,

ftini uen HDTV / Bodd Menber

Tritrrl vtu HOQT, NEnn Quir ii .nt
ABAANW M.,,52 of AOD, AAMNI'j



l14

Tin 16 .hirc/ci nhitr [rd,.

NBiD hing M,lrlm BMIDg B.d,rd

Chirc v\r rri .6n3 ryl P,/rd
s6 ciiy NsH., rrir.ap, ro.ipl
ryp. ofcdili& of o ahb

(tD ru4 wr@d, .ntdp.n

nrinn uan HDQT/ M.mh€r oI
BOD

Di. .hi r'v rt .[inh/ oi. chi lin hi/

Ili,h MEn HDQT/ Mdba ol
BOD

fti.h viEn HDQ1 Mmb.r ol
BOD

Mryb.* gbpv$ vt ABBANK vi
Et ifiiDh .i G.g ch& ,w,
Uztna,*@nhbr't.s pibl b
lDD,lNK o,td hM.t o tu|t

- Nsrry 2314/202r. DHDCD ba!
IIDQT rtuan ki/ 2OZ!- 7071 I lr ed
lpnl 2e, 202, A.n tal r..tD. oI
:liEhonh4.l.cB B doI
DiEetotsJor rk En 202t- 2027

- Tn,Sd! 05/6'202t O"E l@.5
*o.sf ttue ndrA M6n h

thit tfin DQf tu l:Mnacdn det

.he, ptl, '1, stp cb Matbanl qt
,lBDljlK lFN Mor6 2025 Mt
L@,s S.ons fd\ n h.Bhtpofle
B@td oJ lrQ toB ol,lralNK
tu @lb@..t.h2 bk tu
lon*t tk Cep,t l.p.knbtiE ol

M5i qorn hi lii. qu.n Y'6i.6ry ry/
R.tdr,'ilhp t h th. MIWI

Tlinh tian HDQT/M.,r?

Cne Sy.d Annud T&fik Albe duv. .n qr
nan I oo1% phin v6n si'p ojr M,y6mr Q
ADBANX tn lgiy 05/6r025/,t .lxd
,thnai l djt ,tlbat tut aPPoi"kA b
dpa.nt l009l oJ Mat6zn*\ &Pi@l
co"iibd@ ot ADBA,IK line JN 5

ons Fds SdE Ys vi oiB Sy.d

Alh.d Tlufrk Albu enrs ilusc cr, d! dqn
5cr,4 phjr v6n s6p ci6 M.ybsl t{r
ABBANK Tuy nhii,, E .eiy 05/6/2025,

onB F6g Sdu Y.w ilME 6han klEr!
cnn dr diA ph v5n s6p c'i:' M.yb&I t{l
ABB^NK
Mt Fu,A S.dS Yd aRr M. S),.d

ttuTauj*ltb wre both appoink.l
to EPn'.nt 5e,4oJMaria kaPtbl
contnbutid dt 1BDANK. Mvt, ltuh
Ma! 4 2025, Mt Ftua s@g Yd r no

lonsq tk czptbt rtp4nnbnw oJ

Ntty lrilr023, DHDCO biu
HDQT iir ki 202J- 2027 / d.d
aFl 2A, 2023, L.nd.t r.aA o!
thu.hottt ddd BMlol
Dit.tdtl t .tM 2023- 2t,27
- NEi! t a0n25, .hh dA r, cich
Ea iar EDQI do t\.! dli nctdi
thi dan i, .n' Mqb,t t.i
ABAANK / Fw ap.il |t, 202t,
c.Br,E of rh. BoD MrdhiP dr.
tott .'lt N of Moth.nt\ cdDitut

t I't6.@iv d ABBANX

. NSiy 2tl.1r023, OHDCD biu
HDQT trhiin ki 202J. m27 / ,rd.d
Apti! 2t, 2023, CMt redng ol
tt.t ton d .Ld, BNtl ol
Db.ch^ td tt t-n 20 2, 2027
- Tintnr Ye402t,6.8 FMg
sane rd ttu6s nhiin r& N .nct
rtl^h tian HIrQf d. tiArs .nn ,4i
ea^ thin '6n sdp .n. M,tlan* tei
aBDANK / ftM lrz! 6, 2o2t, Mt
FME S.6E fd\ Mbfihip oI
th. B.dtd oI Dne of a B a,4NK
d'lor i.4tD.43.d d,t bi.bno
to^E t d. CaFLt ,.rn6tuiE oJ

DHDCD bitr HDQT/ 64..,,
d.dnr ol shcdtou.B .t .1r BMd

Ir'int vi.tr HDQT, N!!i,i Quir li .u.
a.ABANW Mdb., d AOD, ABLINK\
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Chntr rl rd .6rs tyl P,r;ti,

11

s6 cii, NsH.,rsry.ip, mi.ip/.
rw olcdr'Ie oJoe6hq

(tD tu4 pa:rpoa, aupris.

Nslyan Thi Nse. NDI (Nsuyh Thi

1

l

Di..hi Irv in irv Dir.ni fan l4/

nirh v'an rlDQTd0.lip/
lndqdd.nt M.hb.r nI Bot)

\r_.\=F -- 7-.:?

C6.s V CP Dlu M v& Phn (vh P1'6

Qui Di! u v6...rElvidM

Thinl, vian r |DQT d0. lip/
Ind.p.nd.nr M.mh.r or BoD

M5i qu.. E lin qu.n rdd .6n! ty/
R.ldi! tp vht A..t^y,!

DH DCD hiu HDQT nhiim ki
lhlnh vian m2S 2027/ 6.rd,,
tuE of 

'harttoBd 
.t.ds A.azl

oa Dir.cto6 td a. kn 202s-2027

Trid viar HDQT di. lip, 4uin quin

DBDCD bilHDQTnhiim r.i 2021-

thu.ht'td.B .hd RNd of
Dntu6 Io, th. tuh 20 2 3 - 2lt2 7

ftt I san d6. lip HDQT kam Chrl qch

i,bMt L6d.naC6.€q I bdepaide"t
re,h.r ol DoD, ch.ifun ofthe
CNpl!\ Atdit CM n@

Ird,'l, viar HDQT d6. I&/ Lr.rxd',r

Tlinh vian HoQT d0. lip, n8ui,i quan



Tatr d.h,rrl.i trhin /llldtu

lD6rh rneu

Ch'ir w tli.6ry t/ P,rib,
sd Cia, NSH., naiy .lp, rci .apl

Tt?. oJ Cznlr* o1 Ovaahie
(ID -,4 P-"p,m, atc,pr*.

9 r5

ftinh vian HDQT tl6. lip/
Ind.p.nd.nl lu.nb.r of BOD

D!!.ii ra in dirll/ Dir.hi liih hi/

92t

lr- l t-.:,. " ,*rl

922

B^N XItM SO{T

t2

t3

H.olr ol Booa of stpt*4.

M6i qurnhi han qn.n va r6nr tyl
R.ltkBhip ritt th..o,q$ r

DH0CD ban HDQT I['in ki 20r!
lo27 C.rnl nRrirt of

.Ehold.6 .h.c aord of
DiRroE to.lll. l.m 202f.1017

ftrnh Yian HDQT di. lin, rsuid quin
ri^BTANK

DHDCD biu Bxs nniin li 20rl-
2021 I GadI m.a4 ol
rhordohLrt.t .6 B@tloI
SupmkM J.t th. td6 2o2t- 2u2 7

TNnnagKSl Eatt of BNtt of



Tan 16 ch'irl.i nhir /N,'z

2

NBUfai NgF Th,ih TUng

I

Chn vu r?i c6n3 tyl P,rrrn

2!

s5cii, NsB.,trgry.ip,@t.aFl
l:ra olcdiltot. ol owalie

(tD to4 twspo;, auyn.

I

2t2

21

hirh Man B[1S/ M.mb.rol
SE

Dir.hi rrv td.hinlv Di. rii liir ha/

ll
ll'Ihi B0l

Nguy€n Ngo. Murh Chiu

lt2

Iatui vian AKS/rr.,rr.,/
SB

ll

M5i qurn hi l|.n qu'r r,6i.6tr! tyl
R.tdio,rti, watt A. MNn!

rdtrg Giin i16., Ngdd dri
diin rh.o Phip luii/CEO,

DHDCDbiu axs.htm ki 2023-

l0rl I C.n d wdheol
th"t.hou^ d..rr M .I
lqzmn lot rh. m 2021- 2027

Em .nhg dr kt& ny')ou3 strre,rde

En.hs dntt . ir/ )aug hotter we

rhinh viin a(S/M.mb.rorSB

ouDcD biu ba ru!! rhry rh,
c.a.r.t tu t'B of,t@dtot.t rt

Tlinh Yiin BXS/ U.mb.r ofSB

85 trhiim.hin[ fift.hft drnh T6ns
Ciin d5c lil nBiy or/0l4or5 /
Appni n tu oJGMd Db.ctnt sn .



2

Tan r; .hi'J.i nhin /Nar.

t5

t'7

Q,! Kh'n nghiap Doonl nglxaD v, C6nE

ChiE vl, rti .6ng ryl P,(rr,n

s6 ciiy NsH., .!iy cap, no ciD/
l'tec of t:crtfw of ttrmhb

(t D.&4 p$tpod,.ntupria

ct,iM D6c TAt cHiNru cHIEF TINAcIAL oFFlcER

Ph6 TGD, Ngoin duq. n,

lrthuiud P^on to Dir.lN.

KItM TO?iN NQI sO/ INTERNAI-^UDIT

P||6TCOI D.p lQn r.l

D!, .hi rrr !, .tinv Di. chi lian hC/

Vi cic nhin viin rhuo. KTNB rho Phuln.02 D,nhsi.hngui,inoib0cnrAEBANKvi4ui,i.dlianqu.n.nrnSuiiniibo
NG tldl PHU TtuicH QtJiN TRI c6Nc Ty/ D.Bon in cf,.r!. oa.o.ponr. Eov.mmc

c6Nc rv cO uiN euaN/ Rf,LATED coMpa:{y

Gitm d6c Kn6i Tii rhinh Xa

C6trs qTNHH MTY Ouin ti nq vi
ki.i rhlc rii ri. Ngin hins TMCP

C6n3 I TNHH MTV Dt.h !a bio vi

rdnf,s Kiam roin noi bi/

C6ns ry cP r\'fr Qtr6c f

cO D6Nc so H(_JlrTtr lo% vdN oriu LETAT ABB,\NX "i ngui,i c6 tian qnin/ sHARf,HoLDf,Rs owNNc ro% oR MoRE oF CHAnTER caprrAL ar aBBANx ind Rtrkd p.Fons

M5i qu l'i lnn qum v6i.6tr! ty/
R.t io hi, adh ,h. MIN,J

B6 nliim br HlmS rit.h'ir drn[
Ph6TGDAaBANX/,rrt ntua
tlt. Etoq b hold tt pottion ol
D.Nrr Cd.d Dndor ol AAB NII

Tuyar.lr,Ii vl M nhiin 6ns Hr lin

ABBANXlAppobfi'a M| lto to
,oU th. postitr of Dcptr Cadal

Ba nh4m 64 Vii sin .h'it d..h
Kltoan tunad appontu ol

chu qch HD Qlin li Quy/ c[a,u& ,/
Pnn Tiie Ciar dirt D.pr, G.nact

Bd nhii" .,ln. d&h G6h d6c Tli
6n -q,potnhe olalo

P,tr'Tineoiai nid D.pztt Gaacl

86 nluan dirc drh Quyai Tn dns
Kl.m bh n0' b0 'sly 

25812025

Uppoinh. of chi.f InEmt
4ldtbr ddted MMn 25. 2025

xitoaat i6zt (\i.IAct Ml

ci,im d6(Tii.hinh/a.}o

D@ Ei- ihaE 4 Ii Nsui,i phu

E{Gh quL rl c6n3 ryl a$r3'.r' b ,.
th. Ftw h clnq. oJ@tpQk

I tuiag Ki\Bl ( hi4 ltunot Atdilot

ft,nh lap .nns ry/ ConpMy fohlrio

ndnl I6p.6Dg ryl CorDary aomem

Nsuni ph{ lri.h Quir r4 C6nB tyl
P.^on ia c'nry. oI utpud. Eowae

ABDANX gop vdn/ ABBANK

C6is 
'y 

6 .rh ABSANX & ADB^NK
\r'r|nN ne/""6i Ai! d ,,tB8rlX\
tubsdna *th IolY .tuetcapibl

AaBAS li C6ng ry m cnt c66g ry m coc

,aBANK / ADBIS n a :lbidtot! oJ

IBAANK, tulE nywae.l thruuBll ,1BBA

AABANK rt hi! ftn l0ol. od phtn.

^TBANK 
cn nlui'i ito dii, phln ;n Btp

cn. ASBANX !.t li i,,nh qen ITDQT/

ABB.4NK ow3 dore tha" lo%oJ shans
ABB,INK aDpoinb z dpretenbnw oJ

/BA,{"NK\ capbl nhbunon and 6 a
r!db.. oJ tlE ,ed of DtrecnB



Tan 16 .h,irl.i nhin /I[.2

Ngitr hin! M.lryr BrnkDt B.rh.d

Iip doinC.hnn.o C6nE ry CP

2)

tABS)
C6 phin Chrha klod An Binn

c6.3 ty cP D6u tu Mi xD Qu6. ia

Ct'jr r,+ i4i .6nt ry/ P,srr,,

C6 tl6trs rt hn l6J9% v6n

ShrEhold.E orn l6J9% or
AaBANKt chrn.rcrpiril

sa ciiy NsH., oriy.iD, rdi.iDl
TlrE {cdilie af o$.BhE
( , co4 DLt'Nd, turyti,.

C6 d6ns:d hn 12,779%
v5n Diauk.n.ABBANK/
Sh.Ehold.6 okn 12 779%
of AAEANXt.hrn.r.rpiril

25

C6ne ry cP .hiit di€n Th,rg tbs

C6.g ry cP N6ng rutng Tnau

C6ns iy c6 phin Thny d'an liu b Hdr

Di. .hi ir! !t .hi.V Di. .hi lir hE

23

C6nE ry CP N,rE luron8 cdsmo

I CP Gdex'mco Yon Binh

C6ng ry CP Tn Liam Tnrng H,r

C6ng ty TNHH C{l.xho Hda Binfi

Mryb.nL !6p v6n vio AAaANKYi
rrn6inh.5 d6n!.hi& luvd
tl.jh.n* .tuitu t dt'ir.t h
ABAANX rnt k.ms a 'bd.ai

c.ktif,.o ldp v6n vt rrn fihh.6
d6na ldn .i. aBAANX/ C'.rarir&
cninibuh .ap rl utl 6M .
tuin th.t hoht t ofAaBANK

M6i qnr hi riaf, qu.n vdd.dns ryl
R.t tlr$hp eth th. .anqa"t

c.laih6 nn v6n thd, C6rs ry CP

G]ty 
^i,lnr 

I G.lexin.o Ytuns
apibl d tn EM Papet Joia

Lan La cur Gldn ./ G€lermh

C6ns i, 6 .i! c;dmd Cildim@

C6n8 ry m c'l! C.LnEc./ CnlaiM

C6ns ry d .u C.ldm./ G.l.xm6

C6ng t 6 cr). Gdsn.d G.l.xiM

C6n3 iy 6 c'h G.lamc.J C.laiD@

Ca,,s ry liah k, cn6 C.l.ximc./ Crl.nm@

C6h3 q m crL G.lainc.r' Gdd@

C6ns ry 6 c'h G.ldnc./ C.ldm@

Cons ry d c,l: G.l.xm../ Cd6im@



M6i qurn hi lia qurn v6'i.6ng 9/
R.ldio hlt dt th. n?n!

Dir chi rru .i .iinh/ D|l .hi liar hi/
Tan td .h'im/.i nhin ,r,,.



STT/ No.

I

Ho tinl Nome

tlQi D6ng Quin Tri

PHU LUC 02/ APoendix 02

DANH SACH NGTIO1 Ner BO \[-NGUOI C6 LIEN QUAN CIA NGUOI NQI BQ

The list of internal persons and their related persons

I Dio M4nh Khing

Tii khoin giao

dich chtirg
l<hoiil stock

tading occount

l1 V[ Thi Huog

t2

Chtic vU t?i c6ng tY /
position

l3

Ddo Huog Ly

t4

Dao Phumg Li6n

Chn dch HDQT,
Choirmun of BOD,

l5

s6 CMND /HO chi6u, ngiy c6p,

na cipt lD, PussPqrt, enlerPrise
rcgistrolion

Ddo Phumg Ailr

Trc lf chri tich HDQT
ki€m Trq lj Ph6 Chri
tlch HDQT, Nguiti phg

tr6ch quin tri cdng tyl
Assistual to the
Choirmtn of the Boanl

to

I

I

t6

Dao Vn Thinh

t7

frdn T6n Hmg

t8

Pham Thi Chin

19

Ddo V,n Tri

110

Ne6 Thi Dam

I ll

Vn Vin Xilh

t.t2

Dia chi lien hQ Address

Drc Thi Mmg

l13

Nguy6n Vdn Dm

l14

Ddo Duy Hung

I l5

NguyEn fti Ircu

56 c6 phi6u sd
hnu cu6i kY (c6

phi6u)/ Number
ofshares owned
at the end of the
period (shares)

116

Dio Tht Vui

t !'t lvlrnr la

Ddo Xu6n Trmg

Ti le sd hEu
c6 phi6u cu6i
kj (Y"l End-

ol-period
owaership

rotio (shoras)

8.293,252

Ghi chir/ Nore

0 801%
Chn {ch HDQT/ Chaimen of
BOD

0 000% Yql vtle

0 000%

0 000%lCon dd/ chrl,/

Coa del child

0 OOO%lCon de/ cl,,/.l

0 000%

0 00002

Con dil child

0 000%

Con ril son - in- lan'

0 000%

Ve dEl mother

0 000%

z6 del larher

0 000%

V9 vql molher -in-laY

0 000%

86 vqlfather-in-lN'

0 000%

lhi ru6t/ sisler

0 00001

AthrE/ brother-in-lm

68,592

0 000%

Anh ruitl brother

79,754

0 00001

Chi dtul srster-in- lav

0 O07o/o

Chi ruot/ risrer

0 008'2

Ath ru6tJ brother

Chj diul aster-in- lm'



STT/ No.

I l8

l19

Hq tinl Name

Ddo Vnn QuyCt

t20

Luog Thi Th6m

t2t

Ddo Thi Hu€

122

Tii khoin giao

dich ch[mg
khoi/nl stock

truding uccount

Hi Mai Doai

123

Dno Thi Phdn

124

lhu V5n Thm

t25

C6ng ty C6 ph6n Chimg khorin
An Binh (ABS)

Chic vg tgi c6ng fy /
Positiqn

I 26

I{p <loin Geleximo - C6ng

ryCP

t27

C6ng ty CP Geleximo
s6 I

Sii cMND /H9 chi6u, ngiy cip,
ooi cipl ID, Passport, enterprise
regislrotion

C6ng ty rc ph6n Nhiet dien
Thino I nno

2 V0 VIn TiGn

I

22

Nguy6n 1ti Qulni Mai

23

VE Thi Thu Qujmh

24

Vi Kia}t Linh

25

)uog Thmh Dat

26

Dia chi liGn h6l Aldress

Vi Ch6u Tud Anh

27

V[ Ve Xafi

28

Phri CT HDQT/ /ice
Choirmun of llOl)

Ng6 Thi Dam

29

Nguy€n Tu Bi6n

l0

56 cd phi6u sd
hna cu6i ki (c6

phi6u)/ Number
of sheres owned
at the end of thc
pcriod (shares)

Tritrh Thi Nem

Gi6m d6c Kh6i Vin
phinzl Direclor of OD

ll

\\',4\ z ,

Vn Vm Hriu

ChuyGn gia IFRS/
IFRS Expen

l2

D6 Humg Gimg

),

Tj lf sd hiiu
co phrcu cuol
ki ("1) End-

ol-periol
oMuship

totio (shutes)

13

Vn Th1 Nhwg

Nguydn Vnn Hoe

/ ^>/,

Ghi chi/ Nore

0 000%

0 00002

Anh nQtl brother

0 00002

Chi ditl sister-u- lat

0 000%

5,90 1,8 I 0

3hi ruot/ sir,cr

0 000%

Anh r€l bro the r-in-latt

t32,264,340

0 000%

Chi ruQV sister

0 570./,

Nrh rE/ brother-in-lan

Chdng cna Chn (ch HDQT/
Husband of Choinomen of
BOD

\2 7'7996

3.788.229

3h6ng cu Thnnh vi€n HDQT,
husbond ofmember ol BOI)

0 000%

0 000%

Chdng cria Thinh vi6n HDQT,
husbond of member of BOI)

1,475,653

Chdng cu Thmh vidn HDQT,
husbanl o{member ofBOD

0 j66.1
Ph6 CT HDQT, Nguiri quin lf
cria ABBANK-/ l4ce Chuirmun
of BOD, ARBANK's munuger

0 l43!o

0 000%

\g lvtfe

0 000%

Con dd/ chik)

0 00001

Con del child

0 000%

2on rEl son - in- lat

0 000%

?on dil child

0 000%

B6 dil lather

20.268,00 r

0 00002

M9 ddl mother

0 00001

86 vg/ fotheran-lan

I 958yo

!'/evq/ molher -in-lar

0 000%

Em ruQtl brother

0 000%

Em ddil sister-inJat

0 000%

Em ru$t/ sisler

Em rEl brother - in lm'



STT/ No- Ho tinl '\ome

2'i4 Vi Thi Huog

Tii khoin giao

dlch ch[mg
lthoinl slock

tradiag occount

t5

I6

Ddo Manh Khmg

Chri'c vr; tgi c6ng fy /
position

2

Nguy6n Th! Huy6n (nrc Vi
Thi HiCn)

1

Tro rf Chi tich HDQT
ki6m Trq lf Ph6 Chn
tlch HDQT, Nguoi phg
tr6ch quin tri c6ng tyl
Assistunt to lhe
Chuitmqn of the Boaril
oJ Dirccb8, AssLrtont lo
the Vice Choirmon of
the Boord of Directorc,
Corporule goverutnce
officer

I t8

Hodng Trung Nhit

sii cMND /HO chi6u, ngiy cip,
ta cipl ID, Possporl, qterptise
rcgklralioa

Vi Va Hai

219
T6p dodn Geleximo C6ng
ty CP

Chn tlch HDQT,
Choirmun of R0D,

2 20

Dla chi li6n hQl Address

C6ng ty CP Dau tu vd XD
QuOc t€ Vigeba

2t Cdng ty CP Giay An Hda

C6 al6ng sd htu trGn

10% VDL cia
ABBANK/
Shareholdqs who own
over 10"% of ABBANK's
chorTer copitol

222

S5 c6 phi6u sd
he! cuiii ki (cii
phi6u)/ Number
ofshares owncd
at thc cnd of the
period (shares)

36ng ty CP nhier rliCn Th6ng
Long

223 36nB ty TNHH San xuat phu
IunB O t6 xe mAy ViCt Nu

Ti li sd hlu
co pnreu cuor

kj ('/,') End-
of-periotl

ownership
rutio (shora)

c6ng ry cP d to GEL- oaJ

Chi chri/ Nrre

0 000%

8,293,252

Em ruot/ rtu/?/

0 80t% Emr€l brother - in lav

0 00001

0 000%

Em ruQt/ sr'.rter

En rEl brother-rn latt

0 000%

132,264,340

Emrudtl brother

Chn tich HDQT ki6m Tdng
Gi6m tliic, Nguoi <lai di€n thrc
ph6p lu{t (Sd htu 33,s%.CP Fi
Geleximo); D4i dien phan v6n
g6p oa Geleximo t{
ABBANKJ Chairuon of the

Boord ofDirectors ond Generdl
Direclor, Iagol Represenldlive
(Avrc j j.5o% of shares ot
Gel eximco) : Represe nlol i|e of
Gelqimco's copilql
conlilbution al ABBANK

12 779o/o

0 000%

Chir tlch HDQT, Nguin dai diQn

tho ph6p lu"iAt, C6ng ty @n cria

Gelexima/ Choirman of the

BOD; Legal Representotit e ;

Gpleximco suhsidioru

0 000%

TGD, Nguiri fu diOn tnroc Ph6p

luit C6ng ty li6n k€t cu
Gelexinool CEO, Legol
Represenlqlive
c"l"timro oflilint"

0 000%

3hn tlch HDQT, Nguin dai di€n

tho phriLp luit, C6ng ty on cua

Geleimal Chaimon of the

BOD; Legol Represenloli,e :

Geleximco subsidiory',

0 000%
Thmh vien HDTV, C6ng ty li€n
k6t cu Getexim@/ Boild
Mnh* Cplonmro alli I iatp

0 00002

lhn tich HDQT, Nguoi d+i diQn

lro ph6p luit/ Cioirmon of the

ROD' l.eqol ReDresenlolive



STT/ No.

225

Hg tinl Nome

C6ng t_v Cd phen Chmg kho{n
An Binh (ABS)

226

Tii khoin giao
dich ch[mg

l<hoinl stock
boding uccount

36ng ty CP N6ng rudng D6ng
fri€u

2'l
C6ng ty C6 ph6n Thny diQn tii
iao Hoa Binh

228

Chi'c vg t?i c6ng ty /
posilion

C6ng ty CP Nnng tugng
Geleximrc

229

230

:6ng ty TNHH MTv xNK
:dng hgp Thdi Binh

231

56 CMND /t{O chi6u, ngiy c6p,

ta clpl ID, Pussport, ealerprise
regisEoli0n

C6ng ty CP Geleximo Y&r
Binh

232

C6n-q ty CP Tn LiCm Truong
Hai

2

Cdng ty TNHH Gelexim@
Hda Binh

Vien qua ly todn cau

34
Cdng ty TNHII MTV Colf
Geleximm Iloa Binh

Dia chi lien hel A.l.lress

235 36ng ty TNHH Srin x*5r phu
rng 6 t6 xe mAy ViQt Nm

236

50 co Phleu so
hna cu6i ki (c6

phi6u)/ Number
ofshsrcs owned
ri th. cnd of the
period (shares)

Cdng ty CP K}ru c6ng nghiQp
vd D6 thi An Ar Hoa

231

Ti 19 st hna
co phrcu cuot

kj ('t\ End-
oJ-period

ownoship
tolio (shot6)

COng ty c6 ph6n oiQn m6y
(Todim)

5,90 1,8 1 0

Chi chri/ Nolc

0 5lOYo

Em ruot le Chu tich HDQT,
C6ng ty Ii€n k6t cria Geleximo/
Sisler is ('hoinromon oflhe
BOI), Geleximco olfi I iate

0 000"2

Con rd ld thiurh viEn HDQT
son-in-low is a member oflhe
Boad ofDtrectors
C6ng ty on cria Geleximo/
(Jel*imen suhsilion

0 000%
C6ng ty on cria Geleximo/
Geleximco substdiory

0 0000t

Em ruOt ln Chn dch HDQT,
C6ng ty on cu
Geleximq/ B ro t h er i s C ho imon
of the BOD, Geleximco
suhsidioru

0 000%
c6ng ty do m trai so hnu 100%

Y6n diiulQl (onpanY 100%"

ovned bv vounser brolher

0 000%
C6ng ty li€n k6t cria Geleximo/
Geleximco olJiliote

0 00001
C6ng ty @n cria Geleximrc/
Gelextmco subsidiory

0 000%

0 000%

36ng ty on cua Geleximm/
'ieleximco subsidiory

Cdng ty on ctla Geleximm/
Coloriil.^ {lh.ididn

C6ng ty on cua Gcleximo/
Geleximco subsidiory.

En m6r ld chu tich HDTC kidn
GD, Ngudi dqi dien heo PL-

The younqer brolher is lhe

Choiman of the Boord of
Direclors ond the Generol
Direclor, Legol RePrcsenlalh'e

0 000%

0 000%

C6ng ty lim kiit cu Getqimo/
Geleximco aJfiliote, Ong TiAn ld

rhdnh viAn HDTV
Mr. Tien is o member of lhe

board ofmembers

0 000%

36ng ty rcn cria Geleximo/
,m ruot la thmh vien HDQT
Geleximco subsidiory, The

vounger brolher $ lhe member

cfhe Bootd ofDireclors

C6ng ty lim kiit cria Gcleximo;
m ruOt li chr) tich HDQT,
Nguin dai di€n tho Phtip luit;
G e I exi m co a/Ji I i a te, T he

younger brolher is the

Chairmon olthe Board of
Directors and lhe Generol
Direclor, Legol Represenlolive

0 000.1



STT/ No. Ho tinl Nume

2 38
C6ng ry CP Cdng Container

Qudc t€ Phi Ddng

Tii khoin giro
dich chUmg

khodn/ stocl
truding uccounl

39
C6ng ty CP Khu c6ng nghiQp

Geleximrc Hwg Phi

Ch[.c vU tfi c6ng ty /
position

240 C6ng ty CP D6u tu Celeximm

56 CMND /HO chi5u, ngiy cip,
na cipl ID, Passpoil, eaterpti^re

rcgistralio^

24r C6ng ry CP Geleximm s6 I

242
Cdng ty CP C6ng nghiQp

Geleximo

Dia chi li6n hQl Adlress

243

S5 c6 phi6u sd

hru cu6i ki (c6

phi6u)/ Number
ofshares owned
at thc end of ihe
period (sharcs)

COnB ty CP Gelexim@ Motor

244

245

Ti lt sd hn!
co phlru cuol
k! (%'l End-

ol-period
ownership

rutio (shures)

C6ng ty CP Xi mnng ThErg
Long

36ng ry CP Xi ming An Pht

Ghi chri/ Nrre

C6ng ty an cua Geleximo/ m
ruQt le chu tich HDQT ki6m
nguoi dgi diQn tho PhdLp lutit:
Geleximco subsidiary: l'he
younget brolher is lhe

Choiman oJ the Boorul of
Direclors ond the Aenerql
Direclor, Legdl Representolire

0 00002

0 000%

C6ng ty mn cria Geleximm/
Gelcximco subsidiory: em ru01

b chn ich HDQT'.I'he younger
brolher is lhe Choimon of the

Boord ofDireclors.

HDQT; Em trai le Chn qch

HDQT ki€m TGD, nguin dai

dien PhtLp luil
Son-inJm, qnd doughter are

memben oflhe Boord of
Direclorc; Younger brother is

Chaiman of the Boord of
Directors, CEO ond legol
represenloliIe

0 000%

0 000%

m tai ld Chu tich HDQT; Em

gdLi ta Thiurh vi€n HDQT
younger brolher is Chairman of
the Roard ofDireclors; younger
sister is Member ofthe Boord of
Direclors

Em tai ld Chn tich HDQT, TGD
ki6m nguii dai diQn tho Ph'ip
luft, on gii ld TV HDQT, @n

r€ li TV HDQT
Younger brolhet is Chairmon
oflhe Boord ofDireclors and
Generol Direclor, mr Tien's

T

I

0 000%

Con rd, on g6i h Thilh vi€n

HDQT; Em trai lli Chri tich
HDQT ki6m da diQn Phdp lu6t
Son-in-lav and daughler ore

memberc ofthe Board of
Direclors; Younger brother is

Chairmon ofthe Board of
Directors and legol
represenlolive

0 000%

0 000.1
Em trai ld Thenh viCn HDQT/
younger brolher is q member of
tho Rnazl af Dirurto^

0 000%
Em Eai ld Thatrlh vien HDQT/
younger brolher u o member of
lhe Bodnl o{Direclors



iTT/ No.

46

Ho t'etl Nume

C6ng ty CP Celeximo Nha
Trag

41
C6ng ty CP Xi ming Thing
Iong 2

248

Tii khoin giao

dich chumg

l<hoial stock

trudinE uccounl

C6ng ty c6 phSn Nang luqng
xanh An Hoa

249 C6ng ty CP Khech sAn Ha NQi
Drem

Chric w tai c6ng ty /
position

250 C6ng ty Thny dien tii tao Hoa
Bin}t

Sii CMND A{g chi6u, ngiy c6p,
na cipl ID, Pqsspod, eatetprise
tegistution

251
36ng ty CP Nag luog moi
CT ViQtNm

2 52
C6ng ty CP Celeximo Ph6

Hiiin

Dia chi li6n hil Address

5l C6ng ty CP Nnng tuqDg

Gelexino

54

so co phreu sq

hm cuor ky (co

phi6u)/ Number
of shares owned
at the end of the
period (shares)

C6ng ty CP Khai th6c cit bi6n
Geleximo My Dung

55

Ti li sd h[r
c6 phi6u cu6i
kj ('t'\ Enil-

ol-period
ownership

rotio (shtres)

36ng ty CP Cmg Geleximm
FImg Phir

256
36ng ty CP Ddu tu duong crc
:6c Nm Dinlr Tfuid Binn

Ghi chi/ Nrr€

0 00002

Em tai li Thuh vi€n HDQT/
younger brolher ts a member ol
lhe Boord of Direclors

0 000%
Em rai ldThmh vi€n HDQT/
younger brolher is o member of
th" Bodnl of[)iru.tort

0 000%

Em iai ruot sd hiru tren 30%

YDL cingtyl The younger
brother owns ovet 30'% oflhe
comDofry's chorler caDilql.

0 00001

Vq ld Chri tich HDQT ki€m
Tdng girim tliic C6ng tyl His
vife is o Chairmon of the BOI)
ond CFIO

C6ng ty on cria Ge leximm/
Gcleximo subsidiary, m ruQt

ld chn tich HDQT, TGD ki6m
nguiri tlai di€n tho PhriLp Lu{t/
The younger brclher is lhe

Chaimon of the Boord of
Direclors and the General
Direclot, Legol Representdlive

0 000%

0 000%

on 16 ld Chu tich HDQT ki€m
nguoi d4i diQn tho Phap Luat
His son-in-l6r is lhe Choirmon
ofthe Boord ofDirectors ond
Legol Represenloli\e

m rai ll ch'l tich HDQT kicm
nguqi dai di€n tho Phdp ludt;

rcn ri h thdnh vicn HDQT/ rhe
younger brolhet is lhe

Choimon of the Boord of
Direclots ond Legol
Represenlolive, Mr Tien's son-

in-lw is the member of BOD

0 00001

em tui la chi tich HDQT kiem
nguoi tlai diQn tho Phip luit;
on 16 la thanh vicn HDQTT rhe
younger brolher is lhe

Choirmon ofthe Boord of
Directors ond Legol
Reprcsenlolive, Mr 7'ien's son-

inJan is lhe member of BOD

0 000%

0 000%
)m rai li cht tich HDQT/
his younger brolher is lhe

:hairman ofBOD

0 000%
trai ld Chn dch HDQT
Gelexiilco subsidiory, his
younger brolher is lhe chqirmon

0 00001

Lrrr ud ,- vrru r!!rr trev r,

nguti tlai dien tho Ph6p tu6j

h$ younger brolher is lhe

choirman of BOD, Legal



STT/ No.

257

Ho tinl Nume

2 58

36ng ty CP Thuog mai Sofia

l6ng ty CP Dau tu Phat triCn

r4 t5ng Qum So

Tii khoin giao

d!ch chrirg
l<hoinl stock

troding occounl

2 59
C6ng ty CP Khrini sa Ha
hng drem

Chtc vlr t?i c6ng ty /
p0sition

260

sii CMND /Irq chi6u, ngiy cip,
na clpl ID, Ptssport, enterprise
registrulio n

C6ng ty CP Viettronics D6ng
Da

3t

Nguy6n Danh Lumg

Nguy0n Danh Huy€n

fromg Thi Ttgc

34

Ddu Ngoc Cir

Dia chi lian hQl Address

35

Irdn

i6

Thi M! Klmg

D{u Thi Bich Hdng

37

\Iguy6n Thi H6ng Dug

Thirnh viGn HDQT/
BOD member

8

55 cii phi6u sd

h*u cu6i ki (c6

phi6u)/ Number
of shrres owned
st the end of the
period (shares)

Dumg Ddng Chi€n

9

NguyEn TIri H6ng DiQp

l0

Nguy6n Vi Phong

Ti li sd hiir
c6 ptri6u cu5i
kj ('Y"\ End-

of-periol
ownership

rutio (sh!rcs)

ll

Nguy&r Thi Hdng Sarn

D4ng Vin Hai

Chi chri/ Nore

0 0000/"
36ng ty on cua Geleximo/
Geleximrc subsidiary

0 000%
C6ng ty lien k6t cia Geleximo/
Geleximo affiliate

ong Vn Vin Tiin w hru r€n
l0% VDL, Con ruOt la chri tich
vn thmh vi€n HDQT rcng ty
Mr. Vu Von Tien ovns over
l0oZ ofchorter copitol, his

doughlers ore lhe chqimon qnd

lhe member oflhe compony's

Board of Dircclors

0 000%

65,382

6ng V0 Vin Ti6n sd hiu r€n
l0% VDL, Con ruOt li chri tich
HDQT c6ng ty
Mr. Vu Vqn Tien ovns over
I 0%o of chqrter coPital, his
daughler is the choimon of lhe

compqny's Board of Direclors

0 000%

0 0450/.

Thinh vi6n HDQT, Nguoi

Quin lf cria ABBANK/ BOD

0 000% 86 dil father

0 000%

0 000%

Va 6dl mother

0 000%

86 vgl father-inJan

0 000%

Me vvl mother -inJ6r

0 000"2

Yql e{e

0 000%

)on di/ child

0 000%

?ot rll son - in- lan

0 000%

Con dd/ child

0 000%

Cot tE/ son - in- lat

0 000%

Chi ruot/ sirrer

\nh ril brolhertnJan,



STT/ No.

312

Ho ftnl l\one

313

Nguydn Dmh Nghia

t4

Irdn Minh Hag

l5

Tii khoin giao

dich ch["ng
l,J]o,ioJ stock

truding uccounl

Nguy6n Dmh D6

I6

Phm Thi Thu

311

Nguy€n Thi Kim Quy

318

Chri.c vr; t4i c6ng ty /
position

LC Vdn Tuet

319

Nguy6n Thi Phumg Mai

Nguy6n Nggc Trudng

sii cMND /HO chi5u, ngiy cip,
na cipl ID, Pdsspoil, enterPrise

registrolion

4l

l Trinh

42

Thanh IIdi

frinn Dinh Tinh

43

Nguydn Thi Ngoc Nin}
(Np,uvdn Thi Duv€n)

4

frinh Duy Thanlt

5

Christine McLaughlin

6

Trinh Duy Linh

+7

Trinh Vn Tam Ani

Dia chi li6n h|,l A.ldteis

18

fhinh viGn HDQT rlQc

ipl Independent
Vember of BOD

Trinh Thalr Hi€n

49

Nguydn Huy Phi

4t0

fri

4ll

nh ViCt Thmh

Nguy€n Thi Hda

Sii c6 phi5u sd
hn.u cu5i ki (c6

phi6u)/ Number
of shares owned
a( the end of thc
period (shares)

412

frinh Vidt

4 13

frinh Thah Hoa

t4

Hung

Ti lC sri, hiiu
co phleu cuor

kj ('%\ Eat-
olaeriod

ownership
rotio ($h ot6)

Bui Vrn Thmh

I l5

Trinh Viet Tuan

D6 TuvAt Mai

Ghi chri/ Nolc

0 000%

0 000%

Anh ru6tl brothcr

0 00001

Chi da!! sisteFin- ldtr

0 000%

\nh ruQtJ brothu

0 000%

Chl diul sister-in- lov

0 00001

Em ru6tl brother

0 000%

Em r'l brolher - in 16r

182,01,1

0 000%

Em ruot/.risler

Em ril brother - in lat

0,0 t 8,2
Thinh vi6n HDQT t!6c lip,
ngutri quin lj ABBANK

0 00001

0 000%

>6 dcl larher

0 000%

Ta del mother

0 000%

an 
'lail 

son

0 000%

Con diu/ daugh te r-in-lat

0 000%

nn'trai/ son

0 000%

nt 967 daughter

0 000%

chi gitil sister

0 00002

Anh rdl brother-in-lan

0 000%

mh tail brother

0 000%

Cfi dAu/ sister-in-lav

0 000%

uth rail brolher

0 000%

ch! g6,i/ sisler

0 000%

Anh ftl brother-in-lan

0 000%

th taiJ brother

ClrLi ddu/ sister-in-lm,



STT/ No. Ho t6nl N'ome

416 C6ng ty CP D6u tu Vrn Phu
(Vtu Phu Invest)

4t1

Tii khodn giao

dlch ch[mg
khoinl stock

trq.ling occounl

Qut Deu tu
VinacapitalVietnm
Opportunity (VOF)

5

5l

Chri.c vr; t?i c6ng t1 /
posilbn

Dd Thi Nhung

52

D6 Ngoc Ddng

HDQT ki6m Chn 4ch
Uy ban ki6m tra cia
Citg ty I lulependent
membu of BOD,
Choirmon of the
Componl's Aud.il

53

fr6n Thi Thu

54

Sii CMND /l{6 chi6u, ngiry cdp,
na eipl lD, Pusspon, enterprbe
registrulioa

lham Vin Tron

55

\guy6n Thi T1i

Thinh vi6n HDQT tl6c
lipl Independent
member of BOD

56

Phan Van Sinh

57

Thinh vi6n HDQT tl6c
lipl Inlependent
member of BOD

Phm Hei Hir

58

Nguy€n Trgng Dic

59

Phm Hdi Y6n

5 l0

Dla chi li6n hQl Address

D6 Thi Tuy6t

ll

VD Duc Chinh

't2

Dd Thi Tuoi

l3

:z

Dio Vtu Thidp

56 c6 phi6u sd
htru cu6i ki (cii
phi6u)/ Number
ofsharcs owned
a( the cnd ofthc
pcriod (sharcs)

t4

D6 Thi Tham

l5

Dd Thi Thny

516

Ti le s,n htu
co phrau cuol
kj (%) End-

of-period
ownership

rotio (sh016)

D6 Thi The

511

Nguy6n Qu6c Tuyiir

D6 Thi Th€u

Ghi ch[/ Nore

0 00001

Thmh vi€n dOc l6p HDQT kiam
Chi tich Uy bl kiam tra cua

C6ngty I Indepeilent member

oJ BOD, Chaimon of the
('ompany's Audil Commillee

0 000%
Thdnh vi6n HDQT dOc ldp/

Independent member of BOD

0 000%

Thinh vi6n HDQT dQc lip'
ngudi quin li ABBANK/
lndepen.leil mubo of ROI),
ABBANK's muaoser

0 00001

0 000%

Bd dil fother

0 000%

Mq dil mother

0 000%

86 chdngl father-inJan

0 00002

M9 ch6n! mother-inJan

0 00001

Ch6n! Husbond

0 000%

?on dd/ child

0 000%

aoa ril son - in- 16!

0 000%

Con dEl child

0 00001

Em ruitl brother

0 00001

Em rE/ brother - in lm,

0 000%

Em ruot/ sister

0 000%

Em ril brother - in lan

0 000%

Em rudt/ sisler

0.00001

Em ruot/ J,Jrzr

0 000%

Em ruOt/ sr/er

0 000%

Em rE/ brother - in lm

Em ruQt/ sister



STT/ No.

518

Ho aeil Nume

Hodng Vtu D[ng

6l

6 Sved Ahmad Taufik Albar

Tii khoin giao
dich chritB

I,hoial stqck
ttoding occount

62

Siti Nw Alina Binti Mohd
Rrohid

63

Syed Museb AIba Bin Syed

Iaafu Albu

64

Suiah binti Haji Mohd Hresu

Chri,c vg t4i c6ng ty /
position

65

Syed Abdul Rahma Albu

t6

Syed Abdullah Albu

t7

sii CMND iHO chi5u, ngiy cip,
nai cipl ID, Possport, enlerprise
registrution

Shuifah Aishah Albu

Thinh viGn HDQT/
ROD membet

t8

Shaifah Luk-Luk Albu binti
Syed Museb Alba

39

Syed Musa-Alkadzim Albu
bin Syed Museb Albu

0

Shuifah Shahirah Albu Binti
Syed Museb Albu

5 ]I

Shaifah Ragua Binti Syed
Hood

5t2

Mohd Rrehid bin Mohd Yuof

5 t3

Aminah Binti Hitm

Dia chi li6n hQl Address

Mohd AriJiBin Mohd Rrohrd

614 Ng6n hmg Mataym Bmking
Berhad (Maybmk)

s6 c6 phi6u sd
hna cu6i ki (c6

phi6u)/ Number
of shares owncd
at thc end of ahe

pcriod (shercs)

II Ban Ki6m soit/ Board of
Superuisory

ll

Tj l( sd hnr
c6 phi6u cu6i
kj ('Y"l En.l-

ol:period
ownerchip

rutio (shurcs)

I Nguy6n Thi Hlnh Tim

t2

\guyCn Tat KIei

IrumgThi Dom

(ihi chrl/.Nirre

0 0000/0 F-m r€/ bntther - in lav

0 000%
Thinh vi6n HDQT, Nguoi
Quin lj cia ABBANK/BOl)
memher, AB BAN K's monoger

0 000%

Irodmg Ban KiGm soit/
Heod of SB

0 00002

Vq/ wife

0 000%

16 de/ father

0 000%

me del mother

0 000%

Con tle/ child

0 00001

Con tld/ child

0 000%

lon <lel child

0 000%

Em ruo, sist€r

0 000%

Em ru6t/ brothq

0 000%

Em ruot/ sistq

0 000%

Em ddu/ sister-in-law

0 000%

86 vg/ father-inJaw

I 69,683,552

0 000%

Me vg/ mothq -in-law

Em vg/ siblings of spouse

Ong Syed Ahmad Taufik Albu
duqc ct (hi di€n 100% ph6n vdn

gop cu Maybak tgi ABBANK
kii tn ngdy 05/6/202 5l Mr. Syetl

Ahmod TouJik Albar vos
dppoinled lo represent l00ok ol
Moybank's capilal conlribulton
ot ARBANK since June 5, 2025

t6 3940/0

24,539

0 000%

0 002"/,

0 000%

0 00002

J6 ruQrl lather

Maruirl mother



STT/ No.

l3

Ho tinl ,\une

4

\guy€n Phi Hrlng

15

Nguy€n Duc Anh

t6

Tii khodn giao

dlch chfmg
khoinl slock

truding account

Nguy€n Phuog Nhung

Nguy6n Gia Khdnh

1

Chi.c vrt t4i c6ng ty /
position

18

Nguy6n Phung Anh

t9

Nguy€n Thi H4nh Trag

I l0

Nguydn Nggc Thmh Tung

sii cMND /Ho chi6u, ngiy c5p,
na cipl ID, Pusspoil, enlqptite
,eEisttslion

l lt

Nguy6n Nhu Qujmh

I l2

\hin vi€n Quin lj
,anh mgc tin dung/
Credil Portftlio

Nguy€n Ding Quag

I l3

Nguy€n Ngoc DiQp

I l4

nang cao ning lgc
chuy6n tl6i/
Trunsfqmotion D6ign
ond Enhancement

Dang Ai Ddn

E

I 15

Nguy6n Hnu Nghia

I l6

Tr6n Thi Huh

Dia chi li6n hQl Address

tt7

Nguy6n 1ti Di6m Phuog

ll8

Nguy6n Thi Minh Tam

119

Nguy6n H4nh Minh

Sii c6 phi6u sd

h?u cu6i ki (c6

phi6u)/ Numbcr
of shsrcs owned
rt thc cnd of the
pcriod (shsrcs)

Nguy6n Phuc Bm Minl

2t

2 Nguy6n Thl Thanh Th6i

22

Nguy&r Vnn Td

Ti le s& hiiu
co phleu cuor

ky (n'l End-
ol-periotl

o|9nerchip
rolk, (shot6)

23

Dang Th! Tnng

Hdn Ngoc Ldm

Ghi chri/ Nore

67

0 0000/

0 00001

?hdngl husbaml

Ihinh vi6n BKS/
Vemher of SB

0 00001

Con ru$t/ sol

29,100

Con dilul daughteranJat

0 0000r Con ruQt/ sor

0 00i% Em g6il Young stsler

0 000.1

0 000%

Em giil Young sister

0 00001

Em r€l brother - in lar

0 000"r

am Ebil young sister

0 00001

Emtdl brolher-in lott

0 000.2

Em g^il Young sisler

0 00001

Em rel brolher-in la!

85

0 000%

B6 ch6ng lother-inJan

68

0 0000r

M9 chdt! nother-inJan'

0 00001

Em chdnd sisler-inJ^r

0 000%

Mgkil mother-in-lan

73,t61

Em cing cha kh6c mg/7oarg
sisler same lolhet

0 00001
Em cr)ng cha khAc mq./youg
brolher sdme Iolher

0 007o/t

36 ruiti fathet

Merudtl mother

B6 chdngl{other-inJa'



STT/ No.

4

Ho teil Nome

25

Ng6 Thi Duc

26

Han

27

NBq.

Tii khoin giao

dich chimg
l<hoinl stock

lroding acarunl

ildn Phumg Thio

Bach

28

Dumg Hi6u Minh

9

Hm T[ Quim]r

Chlic vg t+i c6ng ty /
position

l0

Him Kirn Dung

2 ll

Hir Tumg Vdn

2'12

Nguy6n Dinh Nghia

213

Sii CMND /HO chi6u, ngiy c6p,
na elpl tD, Pdssport, enterprise
rcgisEotioa

Nguy6n Mai ThaI

2't4

Nguydn Th! Kirn Th6ng

l. l5

Nguy6n Xudn Binh

t6

Nguy0n Tharh Thuy

2 17

Cug Tung Anh

2 l8

!,Iguy6n Thu Hi

Dfa chi li6n hQl Address

Nguy&r Thing Long

I

3 NguyGn H6ng Quang

2

NguyEn Xudn H6ng

LC Thi Bot

sd co phreu so

hfix cu6i ki (c6

phi6u)/ Number
ofshares owned
st the end of the
period (shares)

34

\guyEn Khic LQc

35

NeuyEn Thi Thine

36

Ty 19 sd hiiu
co phreu cuor

ky ("1'). Ea.l-
ol-period

ownership
tutio (shotei

Nguydn Nggc Chi

7

Nguy€n Ngqc Minl Chdu

Thirnh vi6n BKS/
Member of SB

Nguy6n Ngoc Minh Anh

Ghi ch[/ Nore

0 0000r

0 000"2

V9 ch6n! mother-inJar

0 00001

Ch6ngl husbond

0 000"t

Con giil daughtcr

0 000%

?on rEl son - in- lat

0 000%

Chl Chdng/ srster-rnJar

0 000'/o

Chi Chdng/ sriler-irJaw

0 00001

dm chdngl si sl er-in-lan

0 000"1

An\ rudtl brother

0 00001

Chi dat/ sisler-in-lar

0 00002

Chi rugt/ srrlgr

Ath ftl brother-in-lat

0 00001

0 000%

Em ruot/ sis/er

0 000%

Em rEl brolher-in-lan

0 00001

Em ruot/ s[rer

0 000%

Em ril brother-in-lm'

Thinh viGn BKS/ Member of
SB

0 00001

0 000%

e6 actPner

0 000%

M9 del mother

0 00001

B6 vql fother-inJan

0 000%

Me !q/ molhet -in-16!

0 000%

Vq/ efe

0 000.1

Con dEl chtld

Con dal child



iTT/ No.

E

Ho aenl Nume

39

NBuyCn Quoc Mini

3 t0

Nguy€n H6ng Quin

Iil

Tii khoiin giao

dich ch["ng
kho6n/ sroclr

trq.liag uccount

Mai Lm Ani

3 12

Nguy€n Thi Thu Hnrg

III

Mushall Natha Jmes

Chri,c vrt t?i cdng fy /
posilion

Ban Di6u Hinh

I

tl

Ph4m Duy l{i6u

t2

Phan Va Mrcn

sii CMND /HO chi6u, ngiy cip,
na cipl II), Passport, enlerprise
rcgisttutioa

Nguydn Thi V6n

t4

Ph4m L€ Duy

l5

Phm L€ T5n

6

Ph4m Ti6n Tmg

I6ng Gi{m tl6c, Ngutri
d4i di(n tm0c Phip
lu$tl Chief Excutive
OlJicer, Legol
.eDtL\enlatige

t1

Nguy6n Thi Thu Thiy

t8

L€ H6ng Minh

Dia chi li6n hil Addrqs

l9

L6 Dnng Ti6n

ll0

L6 Bich Nggc

I lt

L6 Ti6n D[ng

56 cd phi6u s&

hnu cuSi kj, (c6

phi6u)/ Number
of shares owned
at the end of the
period (sheres)

tt2

-€ Hdng 61,

Qu! Khoi nghiQp Domh
nghi-6p vd Cdog nghQ ViQt

Nm (Startup Viehm
Fnrrnrlrtinn -SVF\

Ti lC sA htu
co phrcu cuol
kj (%l End-

ol-period
ownership

totio (shuter)

2 NguyGn Th! Humg

Ghi chu/ Nrre

0 000%

0 000%

Cor ddl child

0 0000/0

Anh rui! brother

0 00001

Chi d nl s$ter-in- lar

Ph6 TGD, Nguiri duqc
iy quyin c6ng b5 th6ng
lial Depury Generol
Dbeclot, Aulhotized
,e$on to disclose
infotmation

0 000%

Em ruot/ srsler

0 000%

Em r€l brother - in lan

0 00001 T6ng Gi:im diid cEo

0 000%

0 000%

86 dd./ larher

0 000%

Me de/ mother

4,455

0 000%

Cor ddl .hild

0 000%

Con dd,l child

8,237

0 000%

Em ru6tl brother

0 00t%

En dAul si.ster-m-lorr

0 0000.1

Vq/ wife

0 000%

86 vg/ farher-inlaw

0 000%

V9 vg/ mother-inJaw

0 000%

mh vgl brother-in-law

I 62,166

chi vg/ sister-inlaw

0 000%
Chn dch HD Qunn lj Qu!/
Choirmon of the furul
mqnagemenl boor.l

0 016%



STT/ No.

) I

Ho aeil Name

22

Nguy€n Qumg Thudng

23

D6 Thi OmI

24

Tii khoin giao
dich chrimB

l<hoial slock
trtding occounl

tr6n Ointr Ttring

25

Tr6n Dini Kh6nh

26

Trdn Huog An

21

Chritc vu t4i c6ng ty /
posilion

Ddo Ngoc Adr

28

\guv6n Thi Hi€n

29

',lguy6n Tdt Dat

210

sii CMND iHq chi6u, ngiy c5p,
oa cipl II), Posspoil, qteryrtise
,egislrulion

Nguy6n Quli Dumg

2 tt

Vn Thi Hi€n

2 I2

Nguy6n Vi6t Dric

l3

PhAn D6 Tubng Vy

t. l4

36ng ty CP EVN Qu6c t6

l5

C6ng ty o phin tliu tu tti€n
luc 3

L'Ong ty I NHH M'IV Qua ti
ns vd khai th6c tai sin

Dla chi liGn hQ,l Addrest

3l

Lai Tet Hir

2

Lai Tat Hac

t3

Nguy6n Thi Thuin

so co phreu sq

hna cu6i kj, (c6

phi6u)/ Number
of shares owncd
,t the end of the
period (shares)

34

Nguy6n Th! Thai Lo

r6ng ty nhin v6n 96p
ria ABBANK/ Tie

35

Lai Nguydn Turin Minh

;ong ty nheD von gop
rria ABBAIiK./ T/re

36

Ti lf sd hnt
co phreu cuol
ki ("/"\ End-

of-period
owne hiP

rutio (shutes)

Lsi Nguy€n Nh6t Minh

Cong ty con ci,
ABBANK/ABBANK's

Lai Nguy€n DAc Minh

Phr6 TGD/ Deputy CEO

Lai Thi Thdo

(ihi chit/ Nore

0 000%

0 000%

86 di I lithet

0 000.2

Ve dil mother

Chbn! Husbond

0 0009i

0 000%

:oa 6al child

0 000%

Con del child

0 000%

Coad il dqughter-in-lar

0 00001

Em rudtl brother

0 000%

Em rE/ brother - in ln,

0 000%

Em ruQtl brother

0 000%

Em dail sisler-in-l6r

0 000.1

Em ru6tl brother

0 0000t

Em diul sistertn-lan'

{BlJANl( so hW tren lu'lo @

)hin, ABBANK ct nguoi dai
Li i -r---.--

0 000%

I I t,375

Nguo oal qr9n ptrm von Bop
;ria ABBANK vd ld thdnh viq

0 000%
Thmh vi6n HDTV/ Member of
the Boonl ofMembers

0,01 I

0 00001

I 1,000

0 000%

B6 dEl forher

0 00t%

Me da/ molher

0.000%

\ql vle

0 00002

Con dil child

0 000%

:oa dd,l child

0 000%

Con di/ child

Em ruot/ srs/er



STT/ No.

i8

Ho tinl Nume

i9

Nguy6n Hii Nm

3 t0

NguyCn V6n Mui

'fii khoin giao

dlch ch[mg
khofol slock

trading uccount

Nguydn Thi Trd.

I

,l Br)i Qu6c Vi6t

2

Bni v5n Nhoi

43

Chri,c vq t?i c6ng ty /
Posilion

Hulnh Thi Lidn

t4

Huinh Thi Huog Thdo

45

HuhhThml D6

46

sii CMND /HO chi6u, ngiy c6p,

na c6pl ID, Pussp0rl, enterprise
rcgistolion

L€ Thny H6ng

4'7

Bui Ngqc Kirnh

16 toin truimgt Chiel
uccoutlant

48

Biri Thach Ki€n

I\/

Bni ViQt Thing

GTAM DOC TAI CHiNH

I

I Nguy6n Difp Anh

)2

Di8 chi li6n hGl Address

Nguy€n Chi D5n

l3

Nghiem Thj Horing Oah

t4

Phm An Binh

15

Phm Vnn Ti

so co pnleu s0

hru cuiii ki (cd

phi5u)/ Number
of shares owncd
r t ahe end of the
period (shares)

l6

- i=' .:<. \ -\\

Dang Thi B6y

t7

Phm Thu Trd

Gi6m tl6c Tii chinh/
CFO

l8

Tj 19 sd hiir
co pnreu cuor

ki (,,1End-
ol-period

ownetship
rotio (shot6)

?hu Thu Qujmh

l9

\guym Dric Anh

-Ongty INHH MIV Quin ly
rq vi khai th6c tai sdn

Chi chri/ Norc

0 0000/0

190,555

0 000%

Em rE/ hrother in lan

0 000%

86 vql falher-in-lat

0 0t8%

Me vql mother -in-l6r

ChuyCo gia Cao c6p/
Senior Experi

0 000%

C6og ty con cfa
ABBANIOABBANK's

0 00001

86 dd.l farher

0 000%

M9 dil mother

0 000%

Y7l vife

0 000%

Bd vg/ father-inJat

0 00001

Mgtg mother -mJav

0 000%

Con dil child

0 000%

lor ddl child

103,t27

Em ru6tJ brother

0 00001

0 0t001

0 000%

86 del Idther

0 000%

M9 ddl mother

0 00002

Chingl husbond

0 000%

86 ch6n{ father-inJat

0 000%

V9 ch6r! mother-inJw

0 000%

?on dil child

0 000%

Con dd/ child

0 00002

EmruQtl brother

:hn tich HDTV/ Chairman oJ

'he Boord ofMembers



STT/ No. Ho tinl Nume

KIEM TOAN n-OI BO

Lt

I LG Thi Khic Khoan

2

Tii khoin giao

dlch ch[mg
khoin/ srocr.

nodiag qccount

Ng6 Doil Kha

Ng6 Do6n Tudn Minh

l4

Ngd Doen TuAn Nghia

l5

Chric vg tai c6ng ty /
position

L€ Duc H6ng

6

Nguydn Thi Lu

7

Ng6 Doin Khorii

r rum8 Nem toan nor

bdl Chicf Intenql

8

s6 CMND iHO chi6u, ngiy c5p,
na cilpl ID, Passport, enterprise
reg istratio n

Nguy6n Thi Nha

l9

L€ Qumg Hwg

I l0

Biri Thi Thu Hi6n

I ll

LC Thi Thuy Hd

112

Nguy€n Trung Ki6n

I 13

L€ Thi Hai Y6n

l14

Dia chi li6n hel Adlrcss

Irumg Tu6n Hing

I ts

Ngd Thi Ki6rh

I l6

Ng6 Dodn Khog

I 17

Ng6 Dodn Khuog

56 c6 phi6u sd
h[! cu6i k] (c6

phi6u)/ Number
of shares owned
at the end of the
pcriod (shares)

Ng6 Do6n Khi6m

I

2 Doin Phumg Thuin

2

Ti lC s,n htu
co phreu cuor

kj (Y,\ End-
ol-period

ownership
roti0 (shotei

frm Vn Hdo

Tiin DoAn l.thu Minh

Tr6n Minh Qum

Ghi chri/ Mrre

0.000'2,

Ki6m toio vi6n ChinV
Auditor

0 00002

0 000%

Chdngl Husband

0 000"1

Con ru01/ son

0 000.r

Con ruit/ sor

0 00001

Bii ruQtl fother

0 00001

Ve ilitl mother

0 00001

B6 ch6r{ forher-inJan

M9 ch6n! molher-inJav

0 000%

0 0000r

Anh rtdtl hntthcr

0 0000/0

ch1 dAul stster-in-lat

0 0000r

\nh ru|tl brother

0 000%

Emr€l brother-in latt

0 000.t

em g6i ruOY r6ler

Ental brolher-in 1fl,

0 000%

0 000"1

Chi grii chdng/ sis/er-irJor

0 0000r

Anh rai chdng/ 6ro ther-in-lan'

l 4,850

0 000%

\nh tai chdt|6l brother-in-lat

o.oo2'1,

Anh trai ch6ng/ 6rolher-in-lan

0 00001

0 000%

Chdr{ Husband

0 0000r

Con di/ child

Con ddl child



STT/ No.

24

Ho linl \ume

25

Trdn Minh Long

26

Doa Vnn Binh

27

Tii khoin giao

dlch ch[mg
kho{nl stock

truding account

Nguy6n Thi Hoa

28

Doln H6ng Thu

29

Nguy6n Minh

210

Chri"c vg t?i c6ng ty /
position

Irdn Vnn Di€n

2lt

Dicp

Ddm Thi Thmg

212

Tnin Thi Huvdn

213

iii CMND /l{O chi5u, ngiy c6p,
ta cApt ID, Possport, enterprise
,egisttuti.,n

frdn Thi Huorg

Irrin Ven H udn

3l

3 Vu Nggc Anh

Vn Ch6n Hwg

33

Nguy6n Thi Nga

34

VN Tu6n

l5

:z

Dia chi li6n hQl Address

Phm Huydn Trmg

Anl

Vi Phm Bao Chau

37

Vn Phm Brio Linh

l8

Chuycn gia Kl Lll
Continuous Auditor

\'lguy6n Kio Tmg

S5 c6 phi6u sd
huu cuor ky (co
phi6u)/ Number
of shares owned
st the cnd of the
period (shsres)

39

\'lguy6n Duc Kh6i

t0

\guy€n Lin} An

Lnuyen gra pnan ncn
vi phit tri6n img dgng

ll

Ti lQ sti hiiu
co pnrcu cuor

kj ('%l En.l-
of-petio.l

ownerchiP
rutio (shutal)

Nguy6n Minh Thu

t2

\'lguy6n Thi

\guydn Thi Min} Ha

Binh

Ghi chi/ Nore

0 000"r

0 000%

?on dEl chrld

0 00001

86 di/ farhcr

0 000%

Me dil nother

0 00001

Em ruQtl brother

0 0000r

Em tdl brother-in lav

0 00002

96 chdn! larher-in-lan

0 00001

M9 chdt! nother-in-lan

0 00001

Em gii chdtg/ sister-in-la,

9l

0 000%

Em gdi ch6n! sister-inJm'

0.000'2,

En tai chdn! brother-inJan

0 000%

0 000.1

Bd ru$tl fother

0 000%

Me rud!/ molher

0 000%

Em ru6tl brother

0 000.1

Em diul sister-in-lan

0 0000r

ChAu ruQtJ niece

0 000%

ihbu ntill niece

0 00001

Chdng/ Husbond

0 00001

Cool chil<l

0 000%

Coil chrld

96 ch6tg/father-inJm,

0 00001 M9 chd@ mother-inJw

0 0000r Em chdng/ sister-ir-lo,



STT/ No. Hg tinl Nume

4t

l Pham Thi Vinh Hoa

42

Hulnn ThiQn M!

43

Tii khoin giao

dich chrimg

laJioiol slock
Eu.ling uccqunt

Phm C6ng Tri

44

Phan Mini Thmh

45

Nguy€n Thi Tuy6t

46

Chfc vg t4i c6ng ty /
posilion

Phm Thi Vini Hir

47

Duog Xudn T[

48

KTV cao c6p/ Sezrcr
Auditor

Ph4m Long Giag

sii CMND /HO chi6u, ngiy cdp,

na cLpl ID, Possporl, entqpri\e
registrul io a

Nguy6n Thi Minh TrAm

51

5 Trinh Thi Dio

52

frinh Hfu Uy

53

f6ng Thmh Thuy

5 I

Nghi&n Vdn Thach

5 5

Tromg Thi Cai

\\ ' .-.)s !,

6

Dia chi liGn hdl Addrqs

Nghi€m Duc Khailr

7

Nghi6n Tirng Bri.ch

8

Giim d5c cao c6pl
Seniot Dircctot

Nghiem KIa HAn

9

frinh Thi Hoa

56 c6 phi5u sd
hnu cu6i ki (c6

phi5u)/ Number
ofshares owned
at the end o[ ahc

period (shares)

l0

Trin} Thi Humg

.rz^ n -\,,

5ll

trin} Thi Vui

t2

Ti 19 sd hnu
co pnrcu cuor

kj (%) End-
olaeriod

o'9nership
rolio (shurcs)

trinh Hiru Dumg

513

V[ Hnu tang

\guy6n Tir Nm

Ghi chri/ Nolc

0.0r)0'2,

0 000%

0 00001

Con ruQt/ chilr.l

0 000%

?on ru6tl chtld

0 00001

CharuQtl fathr

0 000%

Me ruit/ mother

0 000"1

Chi ru0t/ sroter

0 000"1

Anh ril bro ther-in-lav'

0 00001

Anh ru6V hrother

0.000'2,

:hi ddul srter-in-lan

0 000%

0 000"1

Bd ruitl father

0 00002

Me ru6tl mother

0 00001

Bi ch6ng/ lather-inJav

0 00001

Me chitngl uolherinJa!

0 00001

Ctrdngl Husbond

0 000"1

Connitl child

0 000%

lonru6tl child

0 000.1

Em ruot/ .rrslcr

0 00001

Em ru6t/ srsler

0 000%

Em ruot/ sir/er

0 000%

Em rudtl brother

0 000%

-mrCl brolher-in 14,

Emrdl brothertn lan



STT/ No.

5 t1

Ho tdnl Nume

515

Nguy6n Hodng Anh

516

HoAng Hii Y6n

17

Tii kho:in giao

dlch chrimg

kJroinl stock
trddifrg dccounl

Nghi6m Ti6n Dat

Nghidm Thi H6ng Thu

l

6 V[ Tudn Anh

,2

Chri.c vg t4i c6ng ty /
position

Vi Ch6n Hmg

i3

Nguydn Thi Ngd

t4

Ph4.m Huy6n Trmg

55

56 CMND /H0 chiGu, ngiy cip,
nci cip/ Ll), Pdssporl, ealeryrrise
rcgitlrution

Vi Phm Bao Chiu

)l8c3sl 783

66

Vi Ngqc Anh

57

Nguy€n Ki6n Trug

Lnuyen gla pnan ncn
vi phit tri6n rinB dgng

i8

Nguy€n Duc Kh6i

i9

\guydn Linh An

t r0

Phm Hoag Thuoc

) ll

Dia chi liGn hdl Atllres

\guy6n Thi Thu Thuy

) 't2

Pham Quinh Anh

Chuyan gia KTLT/
Continuous -4utlitor

V[ Phm Bm Linh

7 I

1 Pham VIn Hio

56 c6 phi6u sd,

hn! cu6i ki (c6

phi6u)/ Number
of sheres owncd
st the end of thc
period (shares)

72

Irr6n Thi Oanh

73

Phm Mhlr Khdi

14

Ti le sd hna
co phreu cuol
kj ("1'\ End-

ol-period
ownerchiP

rutio (shotet)

Phm Quj,nh Arh

75

Pham Vil Hmg

Brii Thi Phumg

(ihi chi/ Notc

o 000y.

tuem toan vren cao cap/
seniot ou.lilot

0 00001

Em rEl brother-in lav

0 000.1

Em diul sister-inJqt

0 00001

Anh chdn{ brother-in-l av

0.000'2,

Chi ChOng/ sirter-irJar

0 000%

0 00001

Bd Nitl ldther

0 00001

MeruOtl mother

9t

0 000%

Yq/ t'ile

0 0000r

Con ruit/ chilcl

0 00002

3hj ruQt/ sister

0 0000t

Anh r€/ brotherunJaL

0 000"1

Chiru ruQtl nephet'

0 000o/o

Chiu ndtl niece

0 0000r

86 Yq/ lolherJnJw

0 000%

Vg \gl molhet -inJ6t

0 00001

Em vql srsler-in-lav

0.000'2,

Con ruitl child

0 000%

0 0000r

Vgl vfe

0 000%

Con ddl child

0 000.1

Con dil child

0 00001

Bd ddl fqther

Me dil mother



STT/ No.

16

Ho tinl Nume

71

fr6n Qu1? Sen

78

Nguydn Thi Hd

79

Tii khoin giao
dich chimg

l,Jroinl stock
tru.ling occount

Phm Xu6r Thmg

7 10

Trinh Thi Nhdi

7 lt

Phm Vm Loi

1

Chi.c vq tfi cdng ty /
Position

l2

frdn Thi Trinh

7t3

Ph4m Vin LIng

'7 t4

\guy€n Thi Thalr Huydn

715

i5 CMND /HO chi6u, ngiy c6p,
oa c6pt tD, Possporl, enterprite
,egistrotio d

Ld XuAn Ki€n

'7 t6

PhAm Thi Ven Ani

717

Phm Vdn Cri

7t8

Phm Thi M!

Phm Va Phdp

81

8 Nguy6n Truimg Giang

82

Dia chi li6n hil Atl.lrcss

Nguy6n Hiru Long

83

Ph4m Thi Thanh Humg

84

Hodng Qumg Ding

8 5

L6 Th! Hdng

56 c6 phi6u sd
hnu cu5i ki (c6

phi6u)/ Number
of sharcs owned
rt the cnd of the
period (shares)

6

HomgThi Hoa

7

Nguy6n Khdnlr Linh

Ki6m todn viCn cao cip/
sqior uuditor

88

Ti lQ sd hnr
co phreu cuor

kj ('Y") End-
ol-period

ownenhip
totio (shotes)

Nguy€n Nh{t Minh

Nguy6n Trudng Nm

9 Phgm Th! Kim Dung

Ghi chri/ Nare

0 00001

0 00001

96 vql father-in-l^r

0 000"1

Me vq/ mother -m-lqv

0 00001

uh trail brother

0 000.r

chi de]u/ sister-inJqv

0 000%

vth tra\l bntlher

Gi6m d5c cao c5p/
Senior Direclor

0 00001

)hi d ul sisler-in-l6r

0 00001

Emtail brolher

0 000"1

Em di.r./ sister-inJol

0 00001

Emr€/ brother-in lan

0 00001

Em E^/ s$ler

0 00002

Em tail brother

0 0000/,

em EiliJ sisler

0.000'2,

Emtail brother

0 000%

0 000%

BA 6El lother

0 00001

Mj di/ mother

86 vql fatheranJN

0 000%

0 0000r

M9 vql mother tnJan

0 0000r

Vql vtp

0 00001

?on di,l child

0 000%

Cot dd/ chrld

0.000%,

Em'Jall brother



iTT/ No.

))

Ho tinl Nome

92

D6 Homg Thrii

93

D6 Ngoa

94

Tii khoin giao

dich chrimg
ktroinl f,ock

trading occount

3rc Thi Minh Hoing

9 5

D6 Homg Truc My

96

D6 Homg K}rinh My

9'1

Chri"c vg tai c6ng tv /
position

D6 Homg Y&r My

98

Phar Th€ Hirng

99

Nguydn Thi Thu Hoa

9 t0

s6 CMND /HO chi6u, ngiy c6p,

na cipl ID, Posspor4 enlerprke
rcgisEotion

Phm Qwg HiQp

9lt

Mai Hui,nh Hu@g

912

Ph4m Trung Hidu

-j' Minh Luy€n

t0

l0

l

\guy6n Thiy Linh

102

\.lguydn Vnn Ding

l0 i

Dia chi li6n hil Address

-6 Thi Phi Nga

t0 4

Nguy6n Thuy Chi

t0 5

Nguy€n Anh Minh

10,6

Nguy€n Th! Thu Trug

5o co phreu 5q

hnu cuSi k, (cd

phi€u)/ Number
ofshares owned
at the end of the
period (shares)

, q. t1

C6ng ry C5 phan Cbmg khoAn
An Binh

Ki6m toin viGn cao c6p/
seniot uudilot

ll I

1l ChAu Th! Quinh Nhu

112

Ti li so hiiu
c6 phi6u cu6i
kj (%l En.l-

ol-petioll
ownqshiP

rotio (sh016)

Chdu V,n D6

lt 3

Nguy6n Thi Di6m tom

ChAu Thi Quln} Nhi€n

Ghi chti/ rVotc

0 0000r

0 000.1

)h6ngl Hurband

0 00001

86 ch6n! fathertnJan

Kiem toin vieil uulitor

0 000%

M9 chdn! motheranJan

0 000%

Conl chrld

0 0000r

Conl child

0 000.r

Con/ chrld

0 000%

16 dd/ larher

0 00001

V9 ddl mother

0 00001

AnhruQU brother

0 00001

;hi dan sisler-inJfrr

0 0000/"

Em ru6tl brother

0.000,2,

Em d6il sister-inJav

0 0000r

0 000%

3d dEl farher

0 00001

V9 dd/ nother

0 00001

Con til child

0 000%

Emtral brother

0 000%

Em deil sister-inJav

0.000'ri,

KT}IB/ nternal oudit

0 000%

0 00001

)}:.a/ fother

0 00001

Mg/ mother

En Eiril sister



STT/ No.

114

Hg tinl Ntme

5

Phu Thi Li€u

Trumg Thi M! Dug

t2 l

t2

Tii khorn giao

dich chi ng

khoin/.rr./c/i
lruding 0cu)unt

l-6 Dac C6ng Hi6u

122

Nguy€n Phuoc Thii

123

Vn Thi Heng

124

Chri.c vu t?i cdng ty /
posilion

Nguy6n Th! Hdng Di6m

125

L6 Dec Ari Kh6i

t26

LC Dec Anh Duy

t27

s6 CMND /HO chi6u, ngiy c6p,
noi cipl ID, Possporl, enterprise
,egislrolio I

L€ Nguy6n Gia H6n

128

Giim ddc cao cip/
Senior Direclor

Ld Dnc Phri

129

L€ Thi Thriy Tidn

t2 l0

L€ Dnc Th6i Binh

t2 l1

L€ Thi Hmh Nhm

t2 l2

L€ Dac C6ng Minh

t2 l3

Dir chi li6n hil Adlress

Pham llii Thny

't2 l4

L€ Thi Kim Cric

; -- ;.- \',^ll

't2 I5

Trin Minlr Hing

t2 l6

Ir6n Trong Nghidp

56 c6 phi6u sd

hnu cu6i ki (c6

phi6u)/ Number
ofshares owned
at the end of the
period (shrres)

l2 t'7

Nguy6n ft Thu Th6o

t2 l8

L€ Ddc Thi

t2 l9

Ti li s0 hiru
c6 ptri6u cu5i
kj (%'l End-

ohpetio.l
o|9nership

rulio (sh016)

Nguydn Thi Lu

t2 20

L6 Thmh Hdng Ngqc

Le Dnc Ph[ Quj

Ghi chri/ Nore

0 000%

0 000%

BinQil grandmother

0.000'%

Bingo4il grandmolher

0 00001

0 00001

Bd vgl lother-inJan

0 00002

Mgvgl nolher -in-lar

0 0000r

Vq/ wife

0 000%

Con di/ chrld

0 00001

Con di/ child

0 000.1

Con de/ child

0 000"1

Ath ru6tl hrother

0 0000r

Chi rudt/ srsler

0 0000/"

\nh ruOrl brother

0 000%

lh ru6t/ slslcr

0 000.1

Anh ru6tl brother

0 000%

Chi ruQt/ srster

chi d vl sister-in-l6r

0 000"r

0 0000r

Atrh t €l b ro t he r- i n - I at

0 000%

Anh r€l brothertn-lan

0 00001

)hl de\/ sisler-in-lar

0 00001

BA dal fother

0 000%

Me di/ mother

0 000"1

ChAu ru6il niece

Chiu ruQll nephev,



STT/ No. Ho tinl Nume

t3 1

,3 Ng6 Thi Binh Trang

t3 2

Nguy6n Manh Chi6m

t3 i

Tii khoin giao

dich chimg
l,hoinl stock

lrtuling !ccouat

Pham Thi BinI

13 4

Ng6 Qujnh Ngqc

Es

\guy6n Vin Hu6n

l3 6

Chric rg t4i c6ng t1 /
position

fr6r Thi Hoi

t37

\96 Ngoc Quag

Chuyen gia Kiem to6n
Tin d4agl Credit Audit

l3 8

Phm Thi Cdm Dung

56 CMND /HO chi6u, ngiy cip,
aoi eipt ID, Possport, eaterprise
regiJttolion

\guy6n Thdo Linh

14 I

l,t \guy6n Ding K}inh

t42

\guyEn

143

\guy6n Quflr Chi

144

Thi Mai

!.lguy6n Qumg Minlr

145

Humg

\guydn Dtug At

t4 6

\guy6n Thj Thah An

14 1

Dia chi liGn hQl Adlress

\guy6n Thj Theh Nhin

,t'v/ - <-__ r\-1\

14 8

Ki0m toin vi6n cao cip/
seiior uuditor

.€ Anh Ti6n

I4 9

\guydn Thi Thilh Tam

t4 t0

Kojika Jmji

56 c6 phi6u sd
hnu cu6i ki (c6

phi6u)/ Number
of shares owned
st ahe end of the
period (sharcs)

14 ll

Nguy€n H&u Th6i

Phu

15 I

I

Thi

Lim Trric Ly

Ti lf sd hnu
co phreu cuol
ki (t'l End-

of-period
ownership

tutio (shores)

152

Didn

Ldm Xuin Lich

ls 3

Irtu Thi Kim H6ng

Ldm Truc Linh

(:hi chi/ Nrrz

0 00001

0 000"r

Ch6n! Hurband

ChuyGn gia Cao cip/
Senior Expea

0 00001

Me dil mother

B6 di,l Jitrher

0 000.2

0 000%

86 chdn! [ather-in-lan

Mj chdngl mothemn-lan

0 000%

0 00001

En tail brother

0 000.1

Em de]u./ sisler-inJ6r

0.000'2,

@a gitil ddughler

0 000%

0 000%

Ygl trfe

0 000%

Con ru6t/ child

0 000%

Con ruot crrl,/

0 00001

86 ru6tl fother

0 00001

Vaudt molher

0 000%

Em ruot/ srster

0 000%

EmtCl brolher-in 16r

0 000%

Em ruOt/ rdter

0 000%

Em ril brother-in law

0 000%

86 vql lilther-in-tan

0.000%,

Mgtgl mother -in-lat

0 000or

0 00001

96 dEl farher

0 000"1

M9 dE/ mother

Em ruot/ sis,er



STT/ No. Ho tinl Nome

t6 r

l6 Vn Duy Thing

162

Vi Duy Th6ng

16 i

Dinh Thi Phuqng

Tii khoin giao

dich ch[mg
l<hoinl stock

truding account

16 4

Vi Phumg Hmh

t65

Trinh Thi V6n Anlr

t6 6

Vn Mini Chnu

Chrirc vg tgi c6ng ty /
posilion

Vn Nhar Minh

t7 t

l1 Phrm Thi Bach Lriv

Ki6m todn viCn cao cip/
senior oulilor

172

Ph4m Nguy6n Chi6n

l'1 3

sii CMND /HO cti€u, ngiy c6p,
na cilpl ID, Pussport, enterprise
rcgisttolion

Nguydn Th! Vi Xuy0n

t74

Nguy€n Xudn Ding

11 5

NguyCn XuAn Dieu

)76

Nguydn Thi Hoa

t77

Nguy6n Tug Nghia

t7 8

Pham Thi Ba.ch Quy€n

Ki6m toin vi6n cao cip/
seaiot outlitot

Ding Qu6c Hai

18 I

l8

Dia chi li6n hil Addrcss

Vi Quinh Anh

l8 2

Vi Vin Turin

l8 3

zz U.Z -\. ,\\

Vn Thi Ch6u

t8 4

Vn-I'hi Minh Hu€

t8 5

5o co phleu so
hnu cuiii ki (c6

phi6u)/ Number
of shares owned
at the end of the
period (shares)

Vn Thi Thu Chmg

t8 6

TaQws Ky

Doa Th€ Ha

l9

Ti lC sd hiiu
c6 phi6u cu5i
kj ("/"\ Ead-

ol+erio.l
o|9nerchip

rutio (shotst)

l9

I

Vi Anh Thu

Trg lj Kiim toin vi6n/
Auditor Assislqnt

192

Nguy€n Dnc ViQt

I,54,1

Nguy6n Nggc Kidu Vy

Ghi chu,/ Nore

o oo00l

0 000%

0 0000r

Bd ddl forher

0 000"r

V9 ddl mothcr

Ki6m toin vi6n chinh/
Audilor

0 000.1

Em giil sister

0 00001

Yql wife

0 000%

Conru6tl chrld

0 000%

Con ru,tl child

0 000.r

0 00001

Bd Nflil lother

0 00001

Meilitl molher

0 000o/i

Ch6ngl husband

0 0000/"

B6 chdng father-in-lan

0 000"r

Me chingl molheFin-l6v

0 0000r

Con/ child

0 000%

Em ghil sisler

0.000%

Emr€l brolher-in lav

0 000.1

0 0000/0

B6l farher

0 00001

M9/ mother

0 000"r

>hi g6i| sister

o 00001

:hi gdil sisrer

0

0 00001

Anh r€l brother-in-lat

0.000%

Ailt rEl brother-in-lw

0 000%

0 00001

Chdngl Husband

Jon/ child



co phrcu cuol
kj (nl Ead-

ollterkxl
ownenhip

tutio (shot6)

hnu cuSi ki (c6

phi6u)/ Numbcr
ofshrrcs owncd
rt thc cnd of th.
pcriod (shrrcs)

Dia chi I 6n hQl Adlress
JQ chi6u, nglry cip,
Pussp0rl, ealetprise

s6 cMND /H0
om cipl ID, Pt

Tii khoin giao

dlch ch(mg
khoirV slocl

lrilding uccount

Kiim toin vi6n cao cip/
senior uuditor

Ki6m toin vi6n chinh/
Autlit|r
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