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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S& Giao dich Chirng khoan thanh phé HS Chi Minh
To: Ho Chi Minh Stock Exchange

1. Tén td chirc: Cong ty Co phan Vang bac da quy Phi Nhuan (“Céng ty”/“PNJ”)
Name of organization: Phu Nhuan Jewelry Joint Stock Company (*“‘the Company"/“PNJ")

Ma ching khoan/Ma thanh vién: PNJ

Stock code/ Broker code: PNJ

Dia chi: 170E Phan Pang Luu, Phudng Diic Nhuan, Thanh phé Hd Chi Minh, Viét Nam
Address: 170E Phan Dang Luu, Duc Nhuan Ward, Ho Chi Minh City, Vietnam

Dién thoai lién hé: (028) 3995 1703 Fax: (028) 3995 1702

Tel.: (028) 3995 1703 Fax: (028) 3995 1702

E-mail: thanh.dtn@pnj.com.vn

2. Noi dung thong tin cong bé:

Contents of disclosure:

Vao ngay 19/08/2025, Hoi dfing quan tri da thong qua viée trién khai thuc hién phuong an phat
hanh cé phén theo chuong trinh lya chon cho nguoi lao dong (ESOP) nam 2025 da duoc Dai hoi
dong c6 dong thudng nién nam 2025 thong qua ngay 26/04/2025.

On August 19, 20235, the Board of Directors approved the implementation of the plan to issue
shares under the Employee Stock Option Program (ESOP) in 2025, which was approved by the
2025 Annual General Meeting of Shareholders on April 26, 2025.

3. Thong tin nay da dugc cong bé trén trang théng tin dién tir ctia cdng ty vao ngay 4o /08/2025 tai
duong din https://www.pnj.com.vn/quan-he-co-dong//
This information was published on the company’s website on 2° /08/2023, as in the link
https://’www.pnj.com.vi/quan-he-co-dong/thong-bao-en/

Chuing t6i xin cam két cac thong tin cong bé trén day la dung su that va hoan toan chiu trach nhiém
trugc phép ludt vé ndi dung céc théng tin da cong bb.

We hereby certify that the information provided is true and correct and we bear the full

responsibility to the law.

Noi nhén/ Receipients: Dai dién t6 chire Lg

- Nhu trén/ 4s above Organization represenmnve/L

- Luu VP HDBQT/ Archived at the office of the BOD Nguoi dai dién theo phéap luat/Nguoi UQ CBTT

- Luu van thu/ Archived at the Document Control Legal representative aJ 'ty authorized to disclose information

Department

Tai liéu dinh kém/ Antachment:
- NQ HDPQT ngay 19 /08/2025
Resolutions of BOD on August 19 , 2025
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PHU NHUAN JEWLLRY JOINT STOCK COMPANY Bac lﬁp L Tlr do Y Hanh phl'lc

S6: 298/2025/NQ-HPQT-CTY

Tp. H6 Chi Minh, ngay 19 théng 08 nam 2025

) NGHI QUYET HQI PONG QUAN TRI
CONG TY CO PHAN VANG BAC PA QUY PHU NHUAN

HOI PONG QUAN TRI CONG TY CO PHAN VANG BAC PA QUY PHU NHUAN

Céan ctr:

Luat Doanh nghiép s6 59/2020/QH14 duogc Qude hoi thong qua ngay 17 thang 06
nam 2020

Luat Ching khoén s6 54/2019/QH14 duoc Qudc hoi thong qua ngay 26 thang 11
nam 2019:

Nghi dinh s6 155/2020/ND-CP cta Chinh phu thong qua ngay 31 thang 12 nam
2020

Théng tu 118/2020/TT-BTC cua B Tai chinh thong qua ngay 31 thang 12 ndm
2020;

Diéu 1é t& chtc va hoat dong cua Cong ty C6 phan Vang bac da quy Phi Nhuén
(“Cong ty”/“PNJ”) ngay 26 thang 04 nam 2025:

Nghi quyét Pai hoi dong c6 dong (“PHPCP”) thudng nién nim 2025 56
178/2025/NQ-DHDCD-CTY ngay 26 thang 04 nam 2025;

Bién ban hop Hoi dong quan tri (“HPQT”) 50 297/2025/BB-HPQT-CTY ngay 19
thang 08 nam 2025.

QUYET NGHI:

Piéu 1. Thong qua viéc trién khai thuc hién phuong an phat hanh ¢d phan theo chuong

trinh Iua chon cho nguoi lao dong (“ESOP”) nam 2025 theo Diéu 8 ctia Nghi
quyét PHDCD thudng nién nam 2025 s6 178/NQ-DPHPCD-CTY ngay 26 thing
04 nam 2025. Chi tiét nhu sau:

- Tén cb phiéu: C6 phiéu Cong ty C phan Vang bac dé quy Pht Nhuén.
- Loai ¢6 phiéu: C6 phiéu pho thong.

- Meénh gia c¢6 phiéu: 10.000 dong/co phiéu.

- Vén diéu 1é ctia Cong ty hién nay: 3.380.747.760.000 dong.

- Tbng sé luong cb phiéu da phat hanh: 338.074.776 cd phiéu.

-S4 luong cb phiéu quy: 169.559 b phiéu.




Piéu 2.

Diéu 3.

- S luong cb phiéu dang luu hanh: 337.905.217 ¢6 phiéu.

- S6 lugng ¢b phiéu du kién phat hanh: 3.243.890 c6 phiéu.

- Gia phat hanh: 20.000 dong/cd phiéu.

- Téng gié tri ¢6 phiéu phat hanh theo ménh gia: 32.438.900.000 dong.

- Ty & phat hanh (s lugng cd phiéu du kién phat hanh/sé luong c6 phiéu dang
Iuu hanh): 0,96%.

- Déi tugng phat hanh: Thanh vién HDQT, Thanh vién Ban diéu hanh, C6 van
cao cip, Giam déc, C6 van, Quan ly cao cip, Chuyén gia cao cip, Quan ly.
Chuyén gia, Quan ly nhém va nhan sy chii chét thude PNJ va céde cong ty con
cua PNJ dap (g cac diéu kién theo quyét dinh cia HDQT.

- Tiéu chi lua chon cén bo nhan vién cua Cong ty PNJ dugc tham gia mua co
phan theo chuong trinh ESOP nam 2025 dugc trinh HDQT xem xét va thong
qua trong Quy ché phat hanh c6 phiéu theo chuong trinh lua chon ngudi lao
dong (“Quy ché ESOP™) nam 2025 va Danh sich d6i twong duge tham gia
mua cd phiéu ESOP nam 2025 dinh kém.

- Ngudn vén (trong trudong hop phat hanh ¢6 phiéu thuéng cho ngudi lao dong):
Khong co.

- Han ché chuyén nhuong:

e 100% sb luong cb phiéu han ché chuyén nhuong trong vong 12 théng,
70% s6 lugng cb phiéu han ché chuyén nhuong trong vong 24 thang va
40% s lugng ¢b phiéu han ché trong vong 36 thang ké tir ngay két thuc
dot phat hanh (ngay két thuc viéc thu tién mua cd phiéu cia nguoi lao
dong duoc xéc dinh cu thé tai Bao cao két qua phét hanh).

e Toan bo s6 lwong cd phiéu phat hanh thém do Cong ty thuc hién chi tra ¢d
tirc bang ¢b phiéu va/hodc thuong cb phiéu tir ngudn vén chi s hiru/cd
phiéu quy ma cac dbi tugng dugc nhén phat sinh tix s6 luong ¢6 phiéu
ESOP nam 2025 dang trong thoi gian han ché chuyén nhuong ciing s€ bi
han ché chuyén nhuong theo ty 1é va thoi gian tuong tmg véi s6 luong ¢d
phiéu ESOP nam 2025 dang bi han ché chuyén nhugng

- Thoi gian du kién phat hanh: Quy 3 — Quy 4 nam 2025, sau khi duogc Uy ban
Chimg khoan Nha nudc (“UBCKNN”) thong bao vé viéc nhan duoc day du
tai liéu bao cdo phat hanh.

Théng qua Quy ché ESOP nam 2025 (Chi tiét theo Phu luc 1 dinh kém).

Théng qua Danh séch chi tiét dbi tuong duoc tham gia mua 6 phiéu ESOP ndm
2025 (Chi tiét theo Phu luc 2 dinh kém).
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Piéu4. Thong qua phuong an dam béo ty 1& s& hitu nude ngoai.

- Ty 1€ s& hitu nudc ngoai tdi da tai Cong ty 1a 49,0% do c6 nganh nghé kinh
doanh ¢6 gidi han ty 1€ s& hitu nude ngoai.

- Trong dot phat hanh cd phiéu ESOP nam 2025, Cong ty khong thyc hién phat
hanh cho céc can bd nhan vién 1a ngudi nude ngoai (hao gom ca triweong hop
phdn phéi ¢é phiéu cua cdc can by nhan vién tir chéi mua), do d6 viéc phat
hanh c6 phiéu s& dam bao ty 1& s¢ hitu nudc ngoai theo ding quy dinh.

Pidu 5. Thong qua viée ding ky, luu ky chimg khoan b sung va déng ky niém yét bo
sung ddi voi sb lugng 6 phiéu phat hanh néu tai Diéu 1.
Toan b s lwong cb phiéu duge phat hanh néu tai Diéu 1 ciia Nghi quyét nay s&
dugc dang ky, luu ky ching khoan bd sung tai Tong Cong ty luu ky va Bu trir
Chumng khoan Viét Nam (“VSD”) va ding ky niém yét b sung trén S¢ Giao dich
Ching khoan Thanh phé H6 Chi Minh (“HOSE”) trong thoi han 30 ngay ké tir
ngay két thuc dot phat hanh.

Piéu 6. Diéu khoan thi hanh:

- Giao cho Chu tich HDQT va/hodc Tong Giam doc trién khai thuc hién céc
thu tuc can thiét lién quan dén viéc phat hanh c¢6 phiéu, bao gdm nhung khong
giGi han cac ndi dung cong viée: (i) ddng ky phat hanh v6i UBCKNN, lya
chon thoi gian phat hanh cu thé sau khi duoc UBCKNN chap thuan, chuin bi .

A

cac hd so, tai liéu bao cao UBCKNN bao gém nhung khong gi6i han viée )-o

P . e 55 Ahhe. TiE 3 A - i A
soan théo, stra doi, bo sung céc ho so tai liu li€én quan cua HO so dang ky ;| #

phat hanh ¢é phiéu trong truong hgp UBCKNN ¢6 yeu cau, (ii) dang ky, luu
ky chiing khoan bé sung tai VSD, (iii) ding ky niém yét tai HOSE va céc thu/
tuc lién quan khéc theo quy dinh.

%

- HPQT, Téng Giam ddc va cac bd phan lién quan thuoc Cong ty chiu trach
nhiém thi hanh Nghi quyét nay.
- Nghi quyét nay co hiéu luc ké tir ngay ky.

Noi nhan: TM. HQI PONG QUAN TRI

- UBCKNN. SGDCK H HOI PONG QUAN TR%
- Nhu Diéu 6

- HPQT. UBKT
- TGb

- Luu VP HDQT
- Luu Vin thu
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I: N CONG TY CP VANG BAC DA QUY PHU NHUAN
FHL NHLAN [EWELRY [CINT S 100K COMEPANY

PHU LUC I:

QUY CHE PHAT HANH CO PHIEU THEO
CHUONG TRINH LUA CHQON NGUOI LAO PONG NAM 2025

CUA CONG TY CO PHAN VANG BAC PA QUY PHU NHUAN
(Dinh kém theo Nghi quyét Hoi dong quan tri s6 298/2 025/NQ-HDQT-CTY ngay 19/08/2025)

I. NHUNG QUY PINH CHUNG:
1. Dinh nghia tir ngiv:

Trong Quy che phat hanh ¢6 phiéu theo Chuong trinh lya chon nguoi lao ddng nam 2025
(sau day goi tat 1a ¢ ‘Quy ché”), cac tir ngilt dudi day duoc hiéu nhu sau:

- Tap doan/Céng ty: Cong ty ¢ phan Vang bac dé quy Pht Nhuan (sau day goi tat 1a PNJ)
va cac cong ty con cua PNJ
- CTC: la cac cong ty con cua PNJ, bao gom:
+ Codng ty TNHH MGt thanh vién Thoi trang CAO (“CAF”)
+ Cong ty TNHH MGt thanh vién Giam dinh PNJ (“PNJL”)
+ Cong ty TNHH MGt thanh vién Ché tac va kinh doanh trang stic PNJ (“PNJP™)

- DHDCD: Dai hoi dong cd dong
-  HDBQT: Hoi déng quan tri
- ESOP: la chuong trinh phét hanh ¢ phan theo chuong trinh lua chon cho nguoi lao dong

- CBNV: thanh vién HPQT, thanh vién Ban diéu hanh, C4 van cao cap, Giam dbc, C4
van, Quan ly cao cap, Chuyén gia cao cap, Quan ly, Chuyén gia, Cua hang truong va
nhan sy chu chét thude PNJ va cac cong ty con cua PNJ

- Ngay hoan tat dot phat hanh (hodc Ngay két thic dot phat hanh): la ngay két thuc viéc
thu tién mua ¢ phiéu cuia ngudi lao dong duoc xac dinh cu thé tai Béo cdo két qua phat
hanh

- Ngay giai toa ¢6 phiéu: ngay ¢ phiéu duoc chuyen tir loai han ché chuyén nhuong sang
tw do chuyén nhuong, duoc chia thanh nhiéu dot, gdm:

+ Ngay giai toa co phiéu lan 1: sau ngdy tron 12 thang, ké tir ngay hoan tit dot phat hanh
+ Ngay giai toa cd phiéu lan 2: sau ngdy tron 24 thang, ké tir ngay hoan tat dot phat hanh

+ Ngay giai toa c6 phiéu lan 3: sau ngay tron 36 thang, ké tir ngay hoan tat dot phat hanh



2. Muc dich chwong trinh:

Phat hanh c¢6 phan ESOP niam 2025 cho ngudi lao dong va céc nhén su c6 déng gép vao
Cong ty va céc cong ty con nham ghi nhan s c¢ong hién cia ho cho Cong ty va cdc cong
ty con trong nim 2024.

3. Pham vi ap dung:

Céc ndi dung vé han ché chuyén nhuong. mua lai cd phiéu theo quy dinh tai Quy ché nay
dugc ap dung cho ESOP nam 2025.

II. NOQIDUNG CHUONG TRINH ESOP NAM 2025:
1. Théng tin vé ¢6 phiéu phat hanh ESOP nim 2025:

Loai ¢6 phiéu: C6 phiéu phd thong.

Ménh gid c6 phiéu: 10.000 dong/cé phiéu.

Vén diéu I¢ ctia Cong ty: 3.380.747.760.000 ddng.

S6 lugng cd phiéu quy tai thoi diém hién nay: 169.559 phan.

S6 lugng cd phiéu dang luu hanh tai thoi diém hién nay: 337.905.217 cb phan.

Tong so lugng ¢6 phiéu du kién phat hanh: 3.243.890 cb phan tuong duong 0,96% sb
lugng cd phiéu dang luu hanh cua Céng ty tai thoi diém trién khai phat hanh.

Téng gié tri ¢6 phan phét hanh theo ménh gid: 32.438.900.000 dong.
Gia phat hanh: 20.000 déng/c6 phan.
Vén diéu I¢ dy kién sau phat hanh: 3.413.186.660.000 dong.

Thoi gian han ché chuyén nhuong: thuc hién theo phuong an dugc DPHDCD thong qua
va Quy ché ESOP niam 2025.

Thoi gian thuc hién: du klen Quy 3 — Quy 4 nam 2023, sau khi duoc Uy ban Ching
khoan Nha nudc thong béo vé viée nhan dugc ddy du tai liéu bdo cdo phat hanh.

2. Pbi twgng va tiéu chuin dwgc xét duyét tham gia chwong trinh ESOP nim 2025:

2.1 Doi véi Can bd nhin vién cia Tap doan:

CBNV duoc tham gia chuong trinh khi déap tng du cac tiéu chuan dudi day:

2.1.1.Diéu kién chung:

CBNV dang ky Hop dong lao dong chinh thic (Hop dong lao dong khéng thoi han hodc
co thot han tir 12 thang tro lén) hode dang dugc Cong ty bé nhiém giir chirc danh thanh
vién HPQT, ngudi dai dién theo ty quyén cua Cong ty tai CTC.

CBNYV khéng trong trang thai:

v’ Théi viéc/dang duge giai quyét thu tuc thdi viéc; hoidc

Trong dién khong duge Cong ty tai ky Hop ddng lao dong: hodc
Cong ty don phuong cham dit Hop ddng lao dong; hodc

Pang bi tam dinh chi dé xur ly ky luat lao dong; hodc

Dang trong qua trinh xur ly ky ludt lao dong; hoac

“ % 8 & %

ba bi xur ly ky luat lao dong trong thoi gian tir ngay 01/01/2024 dén thoi diém trién
khai ESOP nam 2025.
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2.1.2.Diéu kién vé cAp bic cong viée (theo h¢ thing cip bic ni bj ciia Tap doan) va két qua
danh gia cong viéc (“KPIs”) ca nhan giai doan 2021

—-2024:
Cac CBNV duoc tham gia mua ¢6 phleu ESOP nam 2025 phai dap tng diéu kién két qua

KPIs theo tirng Nhém chirc danh — cap bac, cu thé nhu sau:

Nhém Nhém chirc danh Dicu kién két qui KPIs
Chu tich HDQT / Chu tich Hoi dong
thé‘nh vic?P CTC/ Chu tiAch cong ty CTC Két qua KPIs c4 nhan tir
HPQT | Thanh vién HDQT (khdng bao gom “Hoan thanh t&t” tr& 1én trong
Thanh vién doc lap HPQT) nam 2024.
Thanh vién doc lap HDQT
Téng Giam déc
Giam ddc If.héi / Giam dée Trung tdm bao | ) ) " =
Nhan sy | céo truc tiép Téng Giam dbc / Giam déc | Ket qua KPlIs ca nhan tir
Nhém 1 | Chi nhénh (cép 1,2,3) “Hoan thanh tot” tro 1én trong
; ; ; : nam 2024.
Tong Giam doc / Giam doc CTC (cap 1.2)
C4 vén cao cap
Giam dbc thude Khéi (cap 1,2.3) / Trung
tam, Ké toan truong’
Nhin su Giam ddc chire nang thuéc CTC Két qua KPIs ca nhan tu
Nhom 2 | C& vén (chp 1.2.3) “Hoan thanh tot” tro 1én trong
Bibontisi2) nim 2024,
Quan ly cao cap (cap 1.2)
Chuyén gia cao cap (cp 1,2)
Nhan sy | Quan Iy cao cap (Cép 3.4) Két_qué KPIs nam 2023, 2024
Nhém 3 .y . phai tir “Hoan thanh tot” tro
Chuyén gia cao cap (cap 3.4) [&n.
Nhinsy | Quan Iy (cép 1,2,3,4) Két qua KPIs nam 2022, 2023
Nhidisi 4 5 = g N va 2024 phai tir “Hoan thanh
SLLL Chuyén gia (cap 1.2.3.4) 56" tréy Ian.
s R , Két qua KPIs nam 2021,
s Crra hang truong (cap 1) 2022, 2023 va 2024 phai tir
“Hoan thanh tot + trg 1én.

(*): Ké toan truong duge hiéu la Ké todn triuong PNJ
2.2 Truong hop dic cach:

Ngoai cac CBNV dap (ng du tiéu chuan tham gia ESOP theo cac quy dinh da néu tai muc
2.1 trén day, HDQT s& ddc cach xem xét cho mét so truong hop dudi ddy ciing duge tham
gia ESOP cua Cong ty:

- Cac vi tri dac thu, dac biét trong nganh Kim hoan/Trang strc/Bén lé dugc Tong Gidm
dbc PNJ dé xuat, HDQT ghi nhan su cbng hién va khuyén khich viéc gin bé lau dai.

- Cac vi tri quan ly trong nhém nhén sy nhém 4 trg Ién, nam gitr vi tri quan trong co tac
dong dén chién luoc hoat dong Kinh doanh cta Tép doan trong thoi gian sap toi va thé
hién duogc nang luc tot trong thoi gian lam viéc tai Tap doan theo danh gia cua Tong
Giam déc PNJ.
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3.

- Cac truong hop déc cach dugc Téng Giam déc PNJ dé nghi, HDQT ghi nhan su dong

g6p va khuyén khich viée gin bé lau dai.

Nguyén tic phén phéi c6 phleu ESOP nam 2025:

3.1 Cong thirc 4p dung chung dé dam béo tinh cong bing va nhit quén:

=1

Dé dam bao tinh cong bang va nhat quan, cong thirc p dung chung dé tinh s6 lugng ¢6 phiéu
ESOP nam 2025 duoc quyén mua cta timg CBNV cu thé nhu sau:

S6 ¢6 phiéu CBNV dugc

mua trong ESOP Mite do Hé 0 Hé 56 xép
niam 2025 dong gop chire danh loai don vi |
Trong do:

- Mire d§ dong gop: HDQT/Ban diéu hanh danh gia va dé xuét dua trén (1) chire danh
(diege xdc dinh theo chirc danh cia nhdn sw tai thoi diém ngay 31/12/2024) va (2) sur
dong gop cua tirng nhan sy vao két qua hoat dong kinh doanh cia Céng ty trong ndm
2024, ciing nhu tham khao xép loai thi dua hang nam va thanh tich ndi bat cua ting cd
nhén. Trén co s& dénh gia cia HPQT/Ban Diéu hanh, HDQT thao luén va quyét dinh
mire d§ déng gép cua timg nhan sy theo thang diém tir 1 dén 6 (trong do 6 la mirc déng
£op cao nha!) Miirc d6 dong gép va don gia tuong ting s& duoc thé hién chi tiét tai Danh
sach chi tiét ddi twong duoc tham gia mua c6 phiéu ESOP nam 2025.

DPon gia Mirc d6 dong gop theo tirng chire danh duoc quy dinh chi tiét nhu sau:

Chure danh

Mirc d§ dong gop

4 3

Chu tich HBQT

272.600

191.400

171.100 | 150.800

130.500

120.350

Téng Giam dbc

224.000

156.800

140.000 | 123.200

106.400

98.000

Giam déc Khéi Tai chinh

139.200

96.960

86.400 | 75.840

| 65.280

60.000

Thanh vién HDQT (khdng
bao gom Thanh vién doc
lap HDOT)

Thanh vién doc lap HBQT
Cd vén cao cap

Giam déc Khdi (khdong bao
gom Gidm doc Khoi Tai
chinh)

Tong Giam déc CTC

99.000

69.080

61.600 | 54.120

46.640

42.900

Gidm déc Chi nhanh cép |
Giam doc thude Khoi cép 1
Co van (cap 1)

78.750

55.230

49.350 | 43.470 |

34.650

Chii tich Hoi dong thanh
vién CTC

Chu tich cong ty CTC
Giam déc CTC (cép 1)
Giam ddc thude Khéi cdp 2
Giam dbc Chi nhéanh cap 2

48.000

33.600

30.000 | 26.400

22.800

21.000

d
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Mire d§ dong gop

Chire danh

Ké toan truong
Cd van (cap 2)

Giam ddc Chi nhanh cép 3
Giam dbc thude Khdi cap
3/ Trung tam

Giam dbc Trung tdm béo
cdo truc tiép Tong Gidm
dée

Giam dbc CTC (cap 2)
Giam ddc chirc nang thude
CIC

Cd van (cép 3)

33.250 | 23.370 | 20.900 | 18.430 | 15.960 | 14.725

Quan ly cao cap (c_:ép 1)

o I 27.000 | 19.080 | 17.100 | 15.120 | 13.140 | 12.150
Chuyén gia cao cap (cap 1)

Quan ly cao cép (pép 2),

S g 17.850 | 12.410 | 11.050 | 9.690 8.330 7.650
Chuyén gia cao cap (cap 2)

Quan ly cao cép (g:f'ip 3),

e e 12.320 | 8.640 7.680 6.720 5.760 5.360
Chuyén gia cao cap (cap 3)

Quan ly cao cap (cap 4)
Quan ly (cap 1) 9.600 6.750 6.000 5.250 4.500 4.200
Chuyén gia (cap 1)

Quan ly (cép 2)

Chuyén:gia {edp 33 7.560 5.320 4.760 4.200 3.640 3.360

Quan lyGapd) 6240 | 4.420 | 3.900 | 3380 | 2990 | 2.730
Chuyén gia (cap 3)

Quan 1y (cap 4) 5100 | 3.540 | 3.180 | 2.820 | 2460 | 2220
Chuyén gia (cap 4)

Cira hang truong (cép 1) 4.070 2.860 2.530 2.200 1.870 1.760

Ghi chi:

V' Truong hop CBNV kiem nhi¢m mot hogc nhiéu chirc danh thi ap dung don gia Mirc
do dong gop cao nhadt.

v’ Cdc Don gia diegce trinh bay theo bang chi tiét trén chi dp dung cho ESOP nam 20235.
Doi véi ESOP cdc nam tiép theo, HDQOT sé quy dinh cu thé tai Quy ché ESOP theo
Hrng nam.

- Hé s6 chirc danh: |a h¢ s theo timg chire danh tai Tap doan, thé hién mic do cong hién
cua cde chure danh t6i két qua hoat dong kinh doanh cua toan Tap doan. Theo do, HDQT
thong nhat hé so chirc danh ap dung cho dot phat hanh c¢6 phiéu ESOP nam 2025 cu thé
nhu sau:
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Hé s6 chirc danh
Nhom Chire danh
PNJ | CAF | PNJL | PNJP

Chu tich HBQT 2.0

Chu tich Hoi dong thanh vién CTC/ 10 10 10

Chu tich cong ty CTC ’ ’ )
HPQT . .

Thanh vién HPQT (khong bao gom |8

Thanh vién doc lap HDOT) ’

Thanh vién doc lap HPQT 0.45

Téng Giam ddc 2,0

Giam ddc Khdi Tai chinh 1.8

Giam dg’:)c Khéi (khéng bao gom Gidm 18

doc Khoi Tai chinh) ’
Nhén sy | Giam déc Trung tam béo céo truc tiép 18
nhom 1 | Tong Giam doc :

Giam ddc Chi nhanh (cép 1.2.3) 1.8

Tong Giam doc / Giam doc CTC (cap 1.8 1.8 |8

1.2)

C6 van cao cap 1.6 1,3 1.3 1.3

Giam ddc thude Khéi (cép 1.2,3)/ Trung i 3

tam, Ké toan truong =
Nhidn sig Gl'am' doc 'chuc nang thugc CTC 1.1 1,1 1,1
nhom 2 | C6 van (cap 1,2,3) 1.3 1.0 1.0 1.0

Quan ly cao cép (cép 1,2) 1.3 | 09 0,9 0,9

Chuyén gia cao cap (cap 1.2) 1.1 0.8 0.8 0.8
Nhin sw | Quan 1y cao cép (cép 3.4) 1,3 ] 09 | 09 | 09
Nhém 3 Chuyén gia cao cép (cap 3) 1.1 0.8 0.8 0.8
Nhén sw | Quan Iy (cdp 1,2.3.4) 0.8 | 07 | 07 | 07
Nhom 4 | Chuyén gia (cdp 1.2.3.4) 0.7 | 0.6 0.6 0.6
Nhén su o s X 3 -
Nhém 3 Cura hang truong (cap 1) 0.5 0.5 0.5

Ghi chii: Trong hop CBNV kiém nhiém mot hodc nhiéu chire danh thi dp dung hé so
chire danh cao nhat.

H¢ s6 xép loai dom vi: 1a hé sb phan anh mirc d6 dong gop cua timg Khdi/Trung
tdm/CTC/Chi nhanh/Pon vi chuyén mén ma CBNV truc thude, vao két qua hoat dong
kinh doanh cua Céng ty trong nam 2024. Viéc dénh gia, xép loai hiéu qua hoat dong cua
timg Khdi/Trung tdm/CTC/Chi nhanh/Don vi chuyén mén s& do Ban Diéu hanh thuc
hién, trén co so tong hop két qua danh gia hiéu qua cong viéc theo tiéu chi ndi bd va
dinh huéng chién lugc ctia Cong ty trong tirng nam. Sau khi hoan tit danh gia, Ban Diéu
hanh da trinh HDQT xem xét va phé duyét két qua xép loai cu thé. Két qua xép loai va
hé sb tuong ung sé€ duoc thé hién chi tiét tai Danh séch chi tiét déi tugng duoc tham gia
mua ¢ phiéu ESOP nam 2025.



Hé s6 xép loai don vi dugc xdc dinh nhu sau:

Xép loai hiéu qua don vi Xép loal;;;:‘{gjja v} Hé s6 xép loai don vi
Dot pha bP 1,20
Xut sic XS 1,10
Xuat sic - XS- 1,00
Hoan thanh t6t + HTT+ 0,90
Hoan thanh tét HTT 0,80
Hoan thanh t6t - HTT- 0,70
Hoan thanh + HT+ 0.60
Hoan thanh HT 0,50
Hoan thanh - HT- 0.00

Nguyén tic lam tron sb lwong ¢b phiéu phan phéi cho ngudi lao dong: sau khi xac
dinh s6 luong cd phleu phén phdi cho ngudi lao dong theo cong thirc néu tai Muc 3.1,
Phan II cia Quy ché nay, so lugng cd phleu nay s€ dugc lam tron toi hang tram.

Déi véi s6 luong ¢b phiff:u le phat sinh do lam tron _dén hang tram, HDQT s& phén bo
cho 01 (mot) hoac mdt s6 CBNV dugc quyén mua c6 phieu ESOP nam 2025.

Vidu:

(i) S6 lieong co plum: phdn phoi cho ngueoti lao dong sau khi ap dung cong thirc néu
tai Muc 3.1, Phan 11 cuia Quy ché nay la 50.160 ¢6 phiéu. Theo nguyén tic lam
tron néu trén, ngudi lao dong sé dicoe nhan 50.200 ¢6 phiéu.

(ii)  So heong co phreu phdn phoi cho nguoi lao dong sau khi ap dung cong thirc néu
tai Muc 3.1, Phan 11 ciia Quy ché nay la 50.120 co ph:cu Theo nguyén téic lam
tron néu trén, ngiroi lao dong sé dirge nhan 50.100 co phseu.

3.2 Cac xem xét, diéu chinh khac:

Trong qua trinh tinh toan s lugng c6 phiéu cua tirng ca nhan, bén canh viéc dua trén
cong thirc néu tai DPiéu 3.1 thi HDQT sé& can nhéc va xem xét thém céc yéu td sau trude
khi phé duyét:

+ Vai trd va tam quan trong cua timg cé nhan trong viéc gilt chan va phat trién ngudn
nhan luc then chot.

+ Xu hutng va két qua cong viéc tir dau nim 2025 dén nay (do KPIs nim 2024 chua
phan anh day du dién bién nay).

+ MOA4i tuong quan va su cong bang gitra cac ca nhan trong don vi.

HPQT c6 tham quyén cudi cung trong viéc diéu chinh s6 luong ¢ phiéu phan phm cho
CBNV nham ghi nhan su cong hién, tdm quan trong va tinh ddc thu cua mdt so vi tri/ca
nhan. Viéc dleu chinh theo céc ndi dung tai Piéu nay phai dam bao tinh cong banc va
dam bao tong sd luong cd phiéu phat hanh cho CBNV khéng vuot qué sé luong cb phiéu
du kién phat hanh theo Quy ché nay.
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1.

Xir Iy ¢6 phiéu ESOP khong phan phéi hét:

Déi vai s6 luong ¢d phidu ESOP khong phéan phdi hét do ca nhan tir chdi mua, HDQT sé&
chao ban tiép cho cac CBNV khac dap (mg du diéu kién tham gia ESOP nam 2025 véi gia
chao ban khong thap hon 20.000 dong/cé phiéu. S6 lugng ¢ phiéu nay van s& bi han ché
chuyén nhuong trong thdi gian 03 nam theo quy dinh dudi day.

QUY DINH VE HAN CHE CHUYEN NHUQNG CUA CO PHIEU PHAT HANH
THEO CHUONG TRINH ESOP NAM 2025:

CBNV duoc tham gia mua cb phiéu ESOP nam 2025 phai tudn thu theo ding vé thoi gian
han ché chuyén nhuong theo quy dinh tai muc nay. Han ché chuyén nhugng bao gom ca
viéc tang, cho, gop von, ding lam phan thuong hodc bat ky hinh thirc nao khac cé thé dan
dén viéc thay doi ngudi so hitu ¢d phiéu.

Céc quyén phat sinh ddi véi ¢d phiéu ESOP ndm 2025 dang trong thoi gian han ché chuyén

nhuong: Trudng hop CBNV sé hitu cd phleu ESOP nam 2025 dang trong thoi gian han ché

chuyen nhugng va phat sinh quyen nhan co phleu do Cong ty phat hanh dé chi tra c6 tic
bang ¢ phiéu va/hodc ¢b phiéu thudng tir ngudn von cha so hiru/cd phiéu quy, thi:

- Toan bo sb lugng ¢ phiéu phat hanh thdm ma CBNV duoc nhan phét sinh tir s6 luong
¢6 phiéu ESOP nam 2025 dang trong thoi gian han ché chuyén nhuong sé& bi han ché
chuyén nhuong tuong (g theo ty 1é va thoi gian con lai.

- Viéc giai toa han ché chuyén nhuong ddi véi s6 lugng ¢d phiéu phat hanh thém nay sé
duoc thuc hién dong thoi (theo thoi gian va ty Ié twong iing) voi viée giai toa han ché
chuyén nhuong cua s6 lugng ¢6 phiéu ESOP nam 2025 theo quy dinh cu thé tai Muc 3
dudi day.

Thoi gian han ché chuyén nhuong di véi ¢d phiéu ESOP nam 2025 dugc quy dinh nhu sau:

STT

Thoi gian

Quy dinh han ché chuyén nhuong

1

Trong vong 12 théng
ké tir ngay hoan tat dot
phat hanh

100% s6 luong c¢b phiéu phat hanh theo ESOP
nam 2025;

Va 100% sb luong co phiéu phét hanh thém duoc
nhan do thuc hién cac quyen theo quy dinh tai
Muc 2 néu trén.

(}%]

Trong vong 24 thang
ké tir ngay hoan tat dot
phat hanh

70% sb lugng cd phiéu phét hanh theo ESOP nam
2025;

Va 70% s lugng cb phiéu phat hanh thém dugc
nhan do thuc hién cac quyen theo quy dinh tai
Muc 2 néu trén.

L

Trong vong 36 thang
ke tir ngay hoan tat dot
phat hanh

40% s6 lugng cd phiéu phat hanh theo ESOP nim
2025;

Va 40% sb luong ¢ phiéu phat hanh thém duoc
nhéan do thuc hién cac quyén theo quy dinh tai
Muc 2 néu trén.

Sau 36 thang ké tir
ngay hoan tat dot phat
hanh

Puoc tu do chuyén nhuong:

Toan b sb lugng ¢b phiéu phat hanh theo ESOP
nam 2025

~ \""//
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STT Thoi gian Quy dinh han ché chuyén nhwong

- Toan bd sb luong ¢ phiéu phat hanh thém duoc
nhéan do thuc hién cac quyén theo quy dinh tai
Muc 2 néu trén.

Vi du tham khao:

Nguyén Vian A dugc tham gia mua 10.000 ¢6 phan theo ESOP nam 2024 (ngay hoan tat dot
phat hanh la 26/09/2024) va 10.000 c¢b phan theo ESOP nam 2025 (ngay hoan tét dot phat
hanh gia dinh la ngay 01/10/2025). Ngay 31/5/2026, PNJ thuc hién phat hanh ¢ phiéu dé
tra cd tirc vdi ty 18 30%. Sb luong ¢d phiéu ma Nguyén Vin A nhan duoc nhu sau:

S6 lwgng b phiéu dang so' hiru S6 lrong cb phiéu
ESOP ESOP . dwge nhian thém
nam 2024 nim 2025 | 1o°8 (ty 1€ 30%)
20.000*%30% =
10.000 10.000 20.000 6.000
Trong do:
+ Tu  do chuyén | 3.000 (giai toa T
nhuong dot 1 T9/2025) 0 3.000 3.000%30% = 900
A A * 0L =
+ Han ché chuyén 7.000 10.000 17.000 17.000*30%
nhugng 5.100

Nhu vdy, trong tdng sd 6.000 cd phiéu (tra co tirc) ma CBNV Nguyén Vin A nhan dugc
thém, sé co:
- 900 cb phiéu duoc tu do chuyén nhugng (30% cua 3.000 ¢ ph:’é'u tra co tire tir ESOP
nam 2024 da dwoc giai toa o dot 1, sau ngay 26/09/2025); va
- 5.100 ¢ phiéu sé& bi han ché chuyén nhuong, bao gom:
+ 2.100 ¢6 phiéu tra 6 tirc tir ESOP nam 2024;
+ 3.000 cb phiéu tra ¢4 tie tir ESOP nam 2025.
Ngoai ra, viéc giai toa c¢d phiéu ctia Nguyén Vin A s& dugc thyuc hién nhu sau:
ESOP 2024:
Stt Thoi gian Quy dinh vé giai téa c6 phiéu

1 | Bot |: Sau ngay | Buogc giai toa:
26/09/2023 - 3.000 cb phiéu theo chuong trinh ESOP nim 2024 (30%).

2 | Dot 2: sau ngay | Puogc giai toa:

26/09/2026 - 3.000 cb phiéu theo chuong trinh ESOP nim 2024 (30%).

- 900 cb phiéu (30% trén tong sé co ph{én phat hanh thém
ma CBNV dirge nhdn do thiee hién quyén nhan co tire bang
co phieu nam 2025 la 3.000 co phiéu)

Dot 3: sau ngay | Puoc giai toa:

26/09/2027 - 4.000 cb phiéu con lai theo chuong trinh ESOP nam 2024
(40%).

L
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Stt Thoi gian Quy dinh vé giai toa cb phiéu

- 1.200 cb phidu (40% trén tong sé co phrezf phat hanh thém
ma CBNV dige nhan do thiee hién quyén nhan co tire bang
co phiéu nam 2025 la 3.000 c6 phiéu).

ESOP 2025:
Stt Thdi gian Quy dinh vé giai toa c6 phiéu
1 | Dot l: Sau ngay | Pugc giai toa:
01/10/2026 - 3.000 cb phiéu theo chuong trinh ESOP nam 2025 (30%).

- 900 cb phiéu (30% trén tong so co phfeu phat hanh thém
ma CBNV dirge nhén do thire hién quyén nhén 6 tire bang
co ph.fen ndam 2023 la 3.000 c6 phiéu,).

2 | Dot 2: sau ngay | Puoc giai toa:
01/10/2027 - 3.000 cb phiu theo chuong trinh ESOP nam 2025 (30%).
=900 cb phiéu (30% trén tong s6 cé phreu phat hanh thém
ma CBNV diege nhan do thiee hién quyén nhdn co tire bang
co phiéu nam 2025 la 3.000 c6 phiéu).
3 | Dot 3: sau ngay | Pugc giai toa:
RIAIDE0ES - 4.000 cG phiéu con lai cua chuong trinh ESOP nam 2025

- 1.200 ¢6 phiéu (40% trén tong 56 co ph:eu phat hanh thém
ma CBNV diwgc nhdn do thuc hién quyén nhan co tire bang
co phreu nam 2025 la 3.000 co ph:eu)

V. XU LY CO PHIEU PHAT HANH THEO ESOP TRONG TRUONG HOP CBNV
KHONG CON LAM VIEC TAI TAP POAN:

HPQT co toan quyén quyét dinh lién quan dén viéc mua lai/thu hdi cb phléu da phat hanh cho
CBNYV theo chuong trinh lua chon ngudi lao dong nghi viéc trudce khi két thuc thoi gian han che

chuyén nhuong,

bao gdm nhung khong gi6i han viée thdng qua hinh thic mua lai/thu hoi, sé

luong mua !a:a’thu hdi, gia mua lai/thu hoi, thoi gian thuc hién va cdc thu tuc lién quan khdc trong

qua trinh trlen khai thuc hi¢n mua lai/thu hoi ¢d phiéu theo cdc ndi dung chi tiét vé viéc mua
lai/thu hdi ¢ phleu cua CBNV nhu sau:

1.

Cic trwomg hop mua lai/thu hoi ¢ phiéu:

Cong ty va/hodc Cong doan Co sd Cong ty C6 phan Vang bac da quy Phu Nhuén (goi tat la
"Cong doan Co so' PNJ") s€ thuc hién mua lai/thu hoi s6 lugng ¢6 phiéu con bi han ché
chuyén nhugng cia CBNV trong cac truong hop sau:

- Thanh vién HDQT bi béi nhiém theo Nghi quyét cia PHDCD theo quy dinh tai Luat
Doanh nghiép va Diéu 1é Cong ty.

- Thanh vién HDQT ndp don xin tur nhiém trude thoi han hét han ché chuyén nhuong ¢d
phiéu, trir truong hop HDQT ¢6 quyét dinh khac.

- CBNV nghi viéc trude thoi han han ché chuyén nhuong ¢6 phiéu (bao gdm ca viéc Hop
dong lao dong hét han va khong duge Cong ty gia han), trir trudng hop khéc theo quyét
dinh cua HBQT.
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2.

32

Cic truong hop khong bi mua lai/thu hdi ¢ phiéu hodc mua lai/thu héi ¢b phiéu voi
gia thi trueong/gia thoa thuin:

HDQT s& quyét dinh cho phép CBNV (hay ngudi duoc thira ké theo quy dinh cua phap luat)
van duoc huong tron ven quyén loi ESOP hoac Cong ty va’hodc Cong doan Co so PNJ
va/hodc cac doi tuong khéc (theo quye.' dinh cua HDQT, phit hop véi quy dinh cua phdap
lugt) s& mua lai/thu hoi co phan voi gid thi truong hodc gid thoa thuan voi CBNV (nhung
khéng thap hon 20.000 dong/cd phan) trong céc truong hop sau:

- Thanh vién HDQT mién nhiém do hég nhiém ky lam viéc hoac thanh vién HPQT ¢6 van
dé strc khoe hodc trong truong hop bat kha khang khac (duoc phé duyét cua HPQT);

- CBNV thuc hién ché do huu tri ding quy dinh cua phdp ludt hodc dugc diéu dong,
chuyén cong tac theo quyét dinh cia Cong ty;

- CBNV bi chét hay mét siic lao dong khong thé tiép tuc lam viéc tai Cong ty.

Déi voi céc truong hop déc biét khac chua dugc quy dinh ¢ trén, HDQT s& xem xét ting
truong hop cu thé dé ra quyét dinh mua lai/thu hdi sé c¢6 phiéu ESOP van con bi han ché
chuyén nhuong cua CBNV.

Gia mua lai/thu hoi ¢6 phiéu ESOP:

Truong hop mua lai/thu hdi ¢6 phiéu (ap dung ddi véi Muc 1, Phan IV cia Quy ché
nay)

- Cong ty va/hodc Cong doan Co s& PNJ sg thuc hién mua lai/thu héi s6 luong cé‘ phiél._;
phat hanh theo ESOP con bi han ché chuyén nhugng cua CBNV véi gid 20.000 dong/co
phiéu.

- Déi véi toan bd s6 lugng ¢ phiéu phat hanh thém ma CBNV duogc nhén, phat sinh tir s
luong c6 phiéu ESOP dang trong thoi gian han ché chuyén nhugng, do thuc hién céc
quyén theo quy dinh tai Muc 2, Phan 111 néu trén, Cong ty va/hodc Cong doan Co so
PNJ s& mua lai/thu hdi ma khong thanh toén bét ky chi phi nao (mua lai véi gia 0 dong/cd
phiéu).

Truong hop khong bi mua lai/thu hdi ¢6 phiéu hofic mua lai/thu hdi 6 phiéu véi gia
thi truwong/gia théa thuin (dp dung ddi véi Muc 2, Phan IV ciia Quy ché nay)

Tuy ting dbi tuong néu tai Muc 2, Phén IV ciia Quy ché nay, HDQT s& ban hanh quyét dinh
phuong thirc xur ly cu thé nhu sau:

(1) Cho phép CBNV (hay ngudi dugc thira ké theo quy dinh ctia phap luat) huong tron ven
toan bo sd luong c6 phiéu ESOP va cd phiéu phat hanh thém (quy dinh tai Muc 2, Phan
II1 néu trén); hoac

(2) Cong ty va‘hodc Cong doan Co so PNJ mua lai/thu hoi toan bg s6 luong ¢d phiéu ESOP
va co phleu phat hanh thém (quy dinh tai Muc 2, Phan I1I néu trén) trong thoi gian han
ché chuyen nhuong véi gia thi truong/gia thoa thuan (nhung khong thap hon 20.000
ddng/cd phan).

Hinh thirc mua lai/thu hdi ¢6 phiéu ESOP (4p dung dbi véi Muc 1 va 2, Phan IV cia
Quy ché nay)

Cong ty va/hoge Cong doan Co s PNJ s& mua lai/thu hdi s6 luong ¢b phiéu con bi han ché
chuyén nhuong cua cac doi tugng dugc tham gia mua ESOP nghi viée va/hodc cdc hinh thic
khac phu hop véi quy dinh cua phap luat, cu thé:




- Trudng hop Cong ty mua lai/thu hdi ¢6 phiéu cua cac doi tuong tham gia mua ESOP
khong con lam viéc tai Cong ty: Toan bd s6 lugng cd phiéu nay sé tr thanh cd phiéu
quy.

- Trudng hop Cong doan Co sé PNJ mua lai/thu hdi ¢b phléu cua cac dédi tuong tham gia
mua ESOP khong con lam viéc tai Cong ty: Toan b6 so lugng ¢ phiéu nay sé t:ep tuc bi
han ché chuyen nhugng trong thdi gian tlep theo sao cho tong thoi gian han che chuyén
nhuong cua so lugng ¢d phiéu nay toi thiéu 1a 01 (mot) nam ké tir ngay hoan tat dot phat
hanh. Truong hop s6 lugng cd phiéu nay da bi han ché chuyen nhuong t5i thiéu 14 01
(mdt) nam ké tir ngay hoan tt dot phat hanh, sb luong ¢b phiéu nay s& duoc chuyén doi
thanh ¢6 phiéu tu do chuyén nhuong.

- Truong hop khéc: thuc hién theo quy dinh cua phap ludt va phuong dn mua lai/thu hoi
cua HDQT.

Pé lam rd, trong moi truong hop mua lai/thu hdi c¢d phiéu ESOP ctia (cac) CBNV nghi viée
theo quy dinh tai Phan IV cia Quy ché nay, Cong ty/Cong doan Co sé PNJ duoc quyén trién
khai céc thu tuc can thiét, dam bao theo dung quy dinh tai Quy ché nay, dé mua lai/thu hoi
cb phiéu ESOP ma khong can su dong ¥ cua (cac) CBNV nghi viéc.

V. PIEU CHINH, SUA POI, BO SUNG QUY CHE PHAT HANH CO PHIEU ESOP:

Theo sy uy quyen cua PHDBCD, HDQT Cong ty ¢6 phan Vang bac da quy Phti Nhuan 14 co quan
cao nhat ¢6 quyén diéu chinh, stra ddi, bd sung va bii bo Quy ché nay.

Trong qua trinh trién khai thuc hién, HDQT ¢6 quyén linh hoat xem xét, phé duyét cac tinh hung
phét sinh khéc khong nam trong cac diéu khoan quy dinh néu trén nhung phai dam bao tinh cong
bang, minh bach va khong dugc vuot qua s6 luong c6 phiéu du kién phat hanh theo quy ché nay
vGi gid ban khong thap hon 20.000 ddng/cd phiéu.

TM HOI DONG QUAN TRI
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Quan Iy cao cip
{cap 2)

Quan Iy cao cip
{cip 2)

Pom vi ciing tic

PNJ - Héi Pang Quin
tri

CAF |

PNJ - Khéi Chién Lugc |

iPNl
|
1
| |
PNJ - Khéi Chicn Luoe |

PNJ - Khéi Chién Luge
|

| ) . |
|PNJ - Khéi Chien Luge
| |

NI

PNJ - Khoi Céng Ngh#
Thong Tin

Cong ty PNJ - Khai |
Cong Nghé Thong Tin

PNJ - Khii Cang Nehé
Théng Tin

PNJ - Khoi Cong Nghé
Thang Tin

Xéplogi | Mic d

dom vj

X5

b4

HTT

HTT

HTT

HTT

X8

HTT

HTT

HTT

HTT

| dang gop

Pon gii theo
mire dip
dong gop

n

140,000

| 21,000 |

|
21,000 ‘

7,650

7,650 |
9,690

7,650

| SLCP theo |

H§ sb ehire | HE s6 xép logi | cang thire
danh dom v (dilim | SLCP duge
| trbn) | phin bé
(4)=()x
2 3

0 R, R T
1.80 110 136,800 | 136,800
1.80 |10 95,000 | 95,000

. |

200 | 110 308000 | 308,000 |
130 ‘ 0,80 aig00 | 22000
| |
i

1.30 080 21,800 | 20,000

{

|
130 | 0.80 8,000 5,000
Lo | 080 | 6,700 3,000
1.80 110 107,200 102,500
1.30 080 15300 | 15300
130 0.80 8,000 £,000
130 080 10,100 10,100
1.30 080 8,000 8.000

Ghi chia

| -

| Hé s xép loai don vi liy theo hé 56 ciia
|PNJ do Gidm dbe CTC duge PNJ ho
nhiém

;Diéu chinh dua trén vai tro, dong gop,
Irm'lc 46 quan trong cin luu gilr gii cac||
icé nhin trén pham vi toin Tip doin

: —
| Diéu chinh dua trén vai ro, dong gop,
mire dd quan trong cin lwu gil gita cac |
cit nhin trén pham vi toan Tap dodn

|Ghi nhiin n luc déng gop vai két qua
kinh doanh chung, mirc dg dong gop -
iaw. 50 voi mire di dong gop déng gap
I

!Ghi ribin mire 49 dong gop theo thin

| gian thirc 1 lim vige trong nim 2024,

| mire & dong gop = 0,45 so mirc &
déng wop |

Diéu chinh dua trén vai tré, dang gop,
mirc di quan trong cin luu giir giira cac
|ci nhin trén pham vi toan Tip doan

.
|
i
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|
13 PHAM HAI THOAI
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14 INGUYEN QUANG MINH

15 |NGUYEN PHUC THIEN LINH

16 | PHAN MINH NHUT

17 |HO VAN CANH

I8 [NGUYEN NGOC VAN QUAN
|

INGUYEN BA TOAN
|

S

P

|
NGUYEN THI THANH NGOC

(3
=

__—i_

DO PHUONG UYEN

N

22 HUYEN TON NU TRA MY

3 NGUYEN HOU TU KHA

b3

(¥

4 HOANG THI BAO NGOC

x

5 NGUYEN KHOA HONG THANH

Noi cip Chire danh

Do vi cong tic

Chuyén gia
(cpd)

Chuyén gia (cip 4)
|

|Chuyén gia (cap 2)

\Chuyén gia (ciip 2)

Chuyén gia (cip 3)

Gidm Déc Khoi

Quan ly cao cﬁp {cip 1)

|
Quan v cao cﬁp {cﬁp 1)

Quin Iy (cip 4)

Quin Iy (cip 3)

Quan ly (cap 3)

Chuyén gia (cip 3)

Giam Doe Khoi

PNI - Khii Céng Nghé
| Théng Tin

|

PNI - Khoi Cang Nghé
| Thang Tin

|

'PNJ - Khoi Cang Nghé
"Théng Tin

PNJ - Khoi Cang Nghé
| Thang Tin

PNJ - Khéi Cong Nghé
Thang Tin

PNJ

PN - Khoi Cung Ung

lPNJ - Khéi Cung Ung
S

|PNJ - Khii Cung Ung

PNJ - Khéi Cung Ung

|PNJ

54,120 |

= |; =T SLCP theo
. ! ""s; ““’ Hé b ehire | sh xép logi| cong thire
£ 2 s m =
Xép logi | Mire df dhngitn danh dom vj {da lam SLC‘I" lil.l?‘t Ghi chii
donvi | dong gip trim) phiin b
4 =(1)x
1 F £
| o @ o) Qe | _
| |
HTT 1 | 2,220 | 070 | 0.80 1,200 1,200
|- — 4 | —_— —l — e R —
HIT |2 2,460 0.70 0.80 1,400 1,400
T | I I
HIT | 3 4,200 070 | 0.80 2,400 2400 |
: i |
HTT 1 3,360 070 0.80 1,900 | 1,900
|
T | P 2,730 070 080 1,500 | 1,500
—l_ |
Xs 3 54,120 | 1.80 L0 107200 107,200
- ! || ) 1
HTT+ | 4 17,100 1.30 0.90 20000 20000
| | | _ o
|
HTT+ 3 15,120 130 0.90 17,700 17,700
| |
[ | = = [— e
| |
[ e s CO 2,220 0.80 0.90 1,600 | 1,600
= —t s | T — e — -
HTT+ 4 3,000 | 080 090 2,800 2,800 |
| |
| | |
. . . il S| | S— N
| | i
HTT+ 1 2,730 0.80 090 | 2,000 2,000
|
I e — —— e
| HTT+ 4 3,900 070 | 090 ‘ 2,500 2,500
XS 3 180 110 107,200 | 107,200

(i
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26 | VO NGOC THUY ANH

27 |NGUYEN SONG TOAN

|
‘ 28 ‘C}IU THANH TRANG

—r———— t

[ |

2 |ch THACH THAO

|
.

| |
30 NGUYEN THAIHIEN TAM

NGUYEN CHI KIEN

s
3

PHAM NGOC LAN ANH

| » BUI DIEU LINH

DUONG THI THU HUONG

36 iuz THI LAN HUGNG
|

7 [HO HUY PHONG |

-

| Chire danh

Quan Iy cao cip {cép 1)
|Quin Iy cao cip (cap 1)
Quin Iy cao cp (cip 2)

!Qu.in Iy cao cip (cdp 1)
i

:Quin I¥ (cap 3)
1

|Giam Dac Khoi

Quan Iy cao cip (cip 2)

|
|0uin Iy ean eip (cip 2)

— _’_ _—

|Quin Iy cao cip (cip 1)

|Quin Iy cao cap (cap 2)

|Ou:'||| Iy (cip 4)
|

Quiin Iy (cap 2)

i [ Pon gii theo . | SLCP theo
| mf:' P 1§ s chire | 11§ 56 xép loni  cdng thire
| £ . - .
| i | Xeplopi | Mibe d Aiazdd danh dom vi (dii lam
: BPom vi cdng tic diay] |déng gop| ng gop o)
| | L@ = (1 x
| 1 2 3
R cl T RS el _‘_ 9 e |
| 1
|PNJ - Khi Marketing | HIT+ | 2 | 13,140 130 | 090 15,400 |
[ | |
- 1 | | 1
\PNJ - Khoi Marketing |~ HTT+ g 12,150 1.30 ‘ 0.90 14,200 |
| | | |
i _. |
T == i I [ T i
PNJ - Khéi Marketing | HTT+ | 3| 9,690 | 130 0.90 11,300
| | R [ S
|
PNJ - Khéi Marketing | HTT+ 1 12,150 130 0.90 14,200
|
PNJ - Khdi Marketing | HTT+ 2 2,990 0.80 0.90 2,200
|
. | — |
PNJ XS 2 46,640 1.80 | 110 92,300 |
— i - 4 - I\ il
IR | [
PNJ - Khai Ngudn : | |
urT | 7,650 130 0,80 8,000
|Nhir| Lare ‘
| | | | I
! | - | '
&':;‘5““' Hguon LT 2 8,330 | 130 0,80 8,700 |
1% n Lac |
i i ..... = - === —r b T
[P -KhotNguon: | g 3 15,120 | 130 080 15,700
Nhan Lye | |
i |
PRE=Khoigien HTT I 7,650 130 080 8,000
Nhin Lyc | |
|
| |
1 | I
| |
PNkl Nguod HIT | 3 2,820 0.80 | 080 1,800
Nhin Lyc |
|
(FH - Khoi Hglion HTT 1 3,360 080 0380 2,200

Nhin Lue

SLCP durge

phiin b Ghi chii

Dicu chinh dya trén vai tro, dong gop,
mirc 43 quan trong ean luu giis giira cic
ca nhin

10,200

11,300

Diéu chinh dua trén vai tro, dong gop,
10,200 | mire & quan trong cin luu gl gilta cac
i nhan

8,700

15,700 |

I~ Ghi nhdn mire dé dong gop theo thii

| gian thire 1€ lam viéc trong ndim 2024,
Imiike dd dong gop = 0,45 so mire di
(dong gop |

- Didu chinh dya trén vai tro, déng gop,

=]

3,00

mire dd quan trong cin lu T gitra cac |

ci nhin trén pham vi toan Tép dodn

1,800 |
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38 PHAN HOANG HUYEN MY

39

40

| 48 INGUYEN THUY TRANG

|
|
|
i
i

L

PHAN XUAN LINH CHAU

NGUYEN MINH HAI

DUGNG QUANG HAI

LE MINH NHAT

DAO TRUNG KIEN

BUI CAQ NHAN

TRAN ANH TUAN

HO THI THANH XUAN

49 CHAU THI THANH TUYEN

S0 NGUYEN LE ANH

Nai cip

Chire danh

Quan ly {cﬁp 3)

Quan Iy (cip 2)

Giam déc thuge Khéi (Cip

11}

Ké toan tnaimg

Chuyén gia (cip 4)

SRCPORS | SR——

Gidm Déc Khai

Quan [)"{csp 4)

Quan Iy {cap 2)

Chuyén gia (cip 3)

Qudn Iy (cip 4)

Quin Iy {cap 3)

Quin ly {ciip 3)

|Gilim doc Trung tim bao

cho true tidp TGH

| Dom gid theo
mire 4§
ding gop

(n

e e Nép logi | Mire dj
Dom v cong tic danvi | dbngstp
i
PNJ - Khai Nguén
HTT 2
Nhan Lic
S| | ——— |5 !
PNI - Khéi Nguon
G HTT 2
|N‘han Luc
PNJ XS 3
PNJ XS 6
'PNJ - Khéi Téi Chinh HETE |
PNI XS 4
‘;NJ - Khéi Van Hanh | HTT+ |
| |
. S — 4 —
| |
imu -Khdi VanHanh | HTT+ | 3
|PNI - Khéi VinHanh | HTT+ 4
' !
PMJ - Trung Tam |
\Truyén Théng & Doi | HTT 2
'Ngoai | ‘
B | -
|PNJ - Trung Tam
[Truyén Thang & Déi HTT 2
|Ngoai
| PNJ - Teung Tém I
Truyén Thong & D&i | HTT 1
iNgoai
T —— =
1
|
Ny X§ 1

(ca nhin

A e | SLCP theo |
¢ s chire | HE sb xép logi | cong thire
danh dom vi (46 lam | SLCP dwge R
3 trin) phiin b ShLha
) =()x
¥4 3
& @ | axe | SRLi i
2,990 | 0.80 0.80 1,800 1,900 |
|
3,640 | 0.80 0,80 2,300 | 2,300
e e e _i 1 —
| Diéu chinh dua trén vai tro, dang gop,
43,470 1.30 110 62,200 60,500 ' mitc dd quan trong cin heu gilr giita cie
‘cit nhiin trén pham vi toan Tip doan
| Didu chinh dua trén vai 116, dang gop,
48,000 130 1.10 68,600 68,690 |mire dé quan trong can hau giit giira cic
| | ca nhan |
. e o
2220 | 070 0.90 1,400 | 1,400
1 i
e — ,; — .}__ = o —
| [ | Dicu chinh dua trén vai 1o, dong gop,
61,600 1.80 | 110 | 122,000 121,400 mire di quan trong cin luu giir giia cac
‘ \¢é nhin trén pham vi toan Tip doin
— & o P —
2,220 | 0.80 ‘ 090 | 1,600 1,600
l 1
4,200 0.80 0.90 | 3,000 3,000
3,900 0.70 | 0.90 2,500 | 2,500
l |
| .
2,460 0.80 | 0.80 1,600 1,600
|
2,990 0.80 0.80 1,900 1,900
| |
= = = 1
|
|
2730 | .80 0.80 | 1,700 1,700
' | i
| Diéu chinh dira trén vai tr, déng gop,
14,725 110 29,200 | 24,200 |mire do quan trong cin lu gilr giira cac

~/

e
P

b —
=
1.
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Ho va tén

TRUONG HOAI ANH
[

I TRAN NGUYEN PHI LONG

PHAN QUOC KIET

HUA THIEN NGA ‘
DANG THUY DONG PHUONG
MAI NGOC QUYNH

TRAN THI THU HA

PHAM THUY DUNG
LE NGOC DUNG |
NGUYEN THU HA

TRAN QUANG THANH

Ny cip

Noi cip

Chire danh

|(i1'z'1m Doc Khoi

1

Quan Iy cao cap (cip 1)

:
‘Q.tén Iy caa cip (cip 2)
|

.

| Quan Iy cao cap (cap 2)
Quan ly (cip 2)

\Quin I (cip 2)

Chuyén gia (cip 3)

| Domvi cing tic
!

|

|

|

|PNJ

PNJ - Khi Khich
Hing vil Ban Lé

PNJ - Khéi Khich
Hang vi Bin Le

PMJ - Khii Khich
Hang va Ban Lé

PNJ - Khoi Khich
Hang va Ban Lé

PNJ - Khoi Khach
Hang vi Ban Lé

PNJ - Khoi Khich
'Hang va Ban Lé

Giagm doe Chi nhanh cip | |pm

S, e =R =

|Quin |y cao cap (cip 1)

|Gidm déc Chi nhinh
{cap 2)

Quin Iy cao cip {cip 2)

|Quiin Iy (eap 3)

-

iPNJ ~ Chi Nhanh PNJ
IMic’n Tiy

PNJ

==

|PNJ - Chi Nhanh PNJ
Mién Bic

PNJ - Chi Nhinh PNJ
Mién Bic

\Giam dée Chi nhanh ¢ip 2 PNJ

Xép logi | Mire dj
donvi  déng gop

Xs

HTT

HTT

HTT

HTT

HTT

Xs

X8

XS5

===

=

)

o | SLCP theo |
| MBS | HEshchie | HEshxéplogi cong thire
bt danh dom vi (@ilim | SLCP duge | o
- __g E?_ NIRRT LIV i pe=oi | trdm) | phinbd
| L=
3 3 | |
S S D e o I R [ i i
54,120 | 1.30 110 | 107,200 | 107,200
: | Bié. chinh dyra trén vai trd, déng gop,
17,100 1.30 0.80 17,800 | 19,800 mirc 46 quan trong ean luu giir gitn cic
‘ ci nhin
| Diéu chinh dyra trén vai tro, dong gop,
£330 | 1.30 0.80 8,700 10,700 mirc d& quan trong can luu giir gitta cic
ca nhin
I 1' e | -
| . | | |Dié chinh dua trén vai 1r6, dong gop.
8,330 1.30 | 0.80 8,700 10,700 iml'rc dd quan trong can hu giir giira cac
l | |ca nkin
= SIS —— T - { - —
|
3,640 0.80 080 2,300 l 2,300
| 4,200 0.80 0.80 2200 2700 |
| I ' |
2,730 0.70 0.80 | 1,500 1,500
78,750 | 1.80 110 155,900 | 155,900
i
15,120 i 130 NmL 19,700 19,700
i - - = - {
| |
48,000 180 | 110 95,000 95,000
! | = |
I - Y l | - |
| | i Dicu chinh dua trén vai trd, dong gop i
12,410 | 130 | 110 17,700 19,700 v tiép vio két qua kinh doanh, mic 49
| quan trong cin luu gilt giira cac ci nhin
2,990 0.80 110 2,600 2,000
| |
48,000 180 | 110 95,000 95,000
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iLAM TRANG THUY TIEN

65 NGUYEN THI CAM NHUNG

66 iTCINC- NGUYEN HIEP

i‘
67 NGUYEN NGOC HUY

68 | TRIEU MINH THO
i
| 69 NGUYEN THI THANH LOAN

70 'NGUYEN TIEN PHUC

71 TRAN THIEU NHA

73 |LE HONG LOAN
|

74 INGUYEN HUU HUNG

75 VO HOANG HUY
|

76 VU THI PHUONG

ccep |

[l o s

; [ f—
Clure danh

Quén Iy cao elp (cip 4)

Quin Iy (cip 2)
[ !Gi.ﬁm dée Chi nhanh cip 2
[Quan Iy (cip 2)

Quin Iy (cip 3)

Quan Iy {cap 2)

i  S—
Gidm doe Chi nhanh
(cip 2)

Quin Iy (cip 3)
Quin Iy (cip 2)
i =

| Quan§ (cip 2)

|Gidim dée Chi nhinh
(cip 3)
|

| Quian Iy cao eip (eip 4)

Bon vi cong tic

PN - Chi Nhinh PNS
\Micn Trung

1

|PNJ - Chi Nhanh PNJ
iMién Trung

1} S=—="1

|PNJ - Chi Nhinh PNJ
Mién Trung

|PNJ

PNJ - Chi Nhanh PNJ
Mién Tiy

PNJ - Chi Nhanh PNJ
| Mién Tiy

PNJ - Chi Nhanh PNJ
Mién Tay

PN

(PNJ - Chi Nhinh PNJ
Ty Neuyén & Nain
Trung Ba

PNJ - Chi Nhinh PNI
i‘l‘éy Nguyén & Nam
Trung Bo
PNJ - Chi Nhianh PNJ
‘Tay Nguvén & Nam
Trung Bo

|PNI

PNJ - Chi Nhanh PNJ
Dong Nam Bo

Xéplogi | Mirc d
dom vi | ding gop

XS-

£ S

X5

| HTT+

HTT+

X8

(=]

e

(£

|
Don gid theo |

mire di
dang gop

n

8330

4,760
30,000
3,640

3,900

3,360

26,400 ‘
2,990 |

3,640 |

3,640

33,250

SLCP theo

SLCP durge |
phiin b

Ghi chii

11,700

59,400

|
¢ sb chire | H§ 56 xép loai| cong thirc
danh | domvi (di lam
tron)
) =()x
3
__tll i * (2) x (3)
130 | 0.90 9,700
I !
|
I !
| 1.30 090 7,000
| A
0,80 0,90 ‘ 3,400
1.80 | 110 59,400
| |
L e L
0.80 1.00 2,900
| == |
0.80 100 3,100
080 1.60 2,700 |
|
.' .
1.80 110 52,300 '
080 | 0.90 2,200
080 090 2,600 |
| |
| ! il
0.80 090 | 2,600 |
1
1.80 1o 65,800
|
|
1.30 110 B,600

6,000

Diéu chinh dua trén vai tro, dong gop
tryc tiép vio két qua kinh doanh, mie g |
quan trong cin hru gilr gifra cie ca nhin
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77 HOANG TRONG HIEU

| 78 DO VAN BUC

| 79 PHAN BA VINH

| 80 TRAN NGOC DUY KHANG
|

81 TRUONG QUOC PHONG

| 82 NGUYEN THI THUY DUNG

| 83 NGUYEN VIET TRUNG

I
i 84 NGUYEN VAN DANH

85 NGUYEN DUY HUNG

| (P |— =

!

I 86 NGUYEN VAN LOC

=2 —
|

87 TRAN QUOC VIET
a8 lN(ilJY]'EN THAI BINH

89 PHAM HOAI VAN
| |

Noi cip Chire danh Don vj cong tic donvi
LA ¢ PNJ - Chi Nhash PNJ
Quan Iy cao cip (cip 2) Déng Nam B5 XS |
— | | |
o PNJ - Chi Nhanh PNJ
Quin Iy (cap 3) Déng Nam By XS
Chuyén gia (cip 3) PNIP | HIT
‘Quin Iy cao cip (cdp3)  PNIP : HTT
_I—_ = e —r [
|Quin Iy cao cip (cip 1) PNIP HTT
|
“ |
‘(}ua'n Weaochp(cipl)  PNJP HTT
1
\Quin Iy cao cip (cip 1) | PNIP HTT
Quan ly cao cip (cap 2) !mn' | HIT
|
- T 1 S N S
Chuyén gia (cip 3) PNIP HIT
|
|
|Chuyén gia (cip 3) PNIP I HIT
|Chuyén gia (cip 3) PNIP HTT
|
[Chuyén gia (cap 4) PNIP | OHIT
| S | |
: 1
i |
Quan Iy (cap 3} PNIP HTT

| Xéploai  Miredd
ding gdp

[ I SLCP thea
e “” H§ 56 chire | HEsb xép logi cdng thire
:;"‘ 2 danh don vi (dilim | SLCP duge St
il | | trbm phin b5
| | | W= x
(1 oA (2) (3) _| B 2
9,69 | 130 | 110 13900 13,900
e £ IR TSNS S | —
| I |
4,420 080 110 3,900 3500 |
| |
|- | — | S
[ [
2,730 | 060 | 080 1300 1300
5,760 | 0.90 080 4,100 4,100 |
| | | 1 i N
|
13,140 I 0,90 080 9,500 9,500
N o, N R
| ' Diéu chinh dua trén vai tro, dong pop,
17,100 0.90 0.80 12,300 9,800 mire di quan trong can luu gilr il cic
ca nhin trén pham vi toan Tap doan
Diu chinh dya trén vai tr, déng gap,
17,100 090 | 080 12,300 9.800 !ml'u: di quan trong can l gitr giia cac
ed nhin trén pham vi todn Tip doan
. R N [ i
Diéu chinh dya trén dong gap vao hicu
5 3,300 e 2 %
93 0:=0 980 W30 g qué hoin thanh chung cia Tip doin
2730 0.60 0.80 i 1,300 | 1300
2,730 0.60 080 ‘ 1,300 1,300 |
i S I—| - {i -
| |
3,900 060 0.80 1,900 1,900 |
| |
S ’
3,180 | 0.60 080 | 1,500 1,500 |
| I | =
i |
3,900 0.70 2,200 2,200
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|LE DUONG TUONG VY

9
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| 92 [NGUYEN THI HOA

R
!
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i —
1B

| o4 iNGUYEN THI NHU QUYNH

1 ESx _|_ SR

| 95 TRAN VAN DAN

| 96 INGUYEN TAN CUGNG
|

97 |LE QUANG PHUC

i
o8 inuﬁmn THI XUAN LIEN
1

% iTll":U YEN TRINH
100 NGUYEN TUAN HAI
;
101 CAO THI NGOC DUNG

102 DANG THI LAL

a2 U, o= [ [ i SLCP theo
i mgt P Hé b chire | H§ sé xép logi | céng thive
: . Xéplogi | Mire dg ‘ : danh dom vi (i thim | SLCP duge | o
d E Ghi ch
. Chire danh | Don vi ciing tic ‘ donvi |asoxgin | ong gop trén) phin bi | i chii
| | )= (1) x
| 1 2 3 -
| )| | | s " L7 @xE) | |
[ | |
e , |
{Gidm doc chire ning thude |50y, ot 3 18,430 110 080 16,200 16,200
Céng ty con | | | |
| | !
Quin Iy (cdp 3) PNIP HTT 2 2,990 0.70 080 1,700 1,760
| | |
SR R | R | — B | || A . 1 I o | o
Chuyén gia (cip 4) o | T 2 2,460 | 0.60 080 | 1,200 ‘ 1,200
| |
l | e e ni== = ! — a—— =
|T‘ e | HE 56 xép loai don vi Iy theo hé s6 cia
jTong LAmIBeCOREY  |pgrp X8 5 69,080 1.80 10| 136,800 136,800 |PNJ do Gidm déc CTC duoc PNJ b
‘con | nhigm
| e e | e P T —— T =
| I
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CONG TY CP VANG BAC DA QUY PHU NHUAN

PHIL NHUAN [EWELRY JOINT STOCK COMPANY Independence ) FreedOm _— Happiness
No.: 298/2025/NQ-HDQT-CTY

}\.
>
PNJ THE SOCIALIST REPUBLIC OF VIETNAM

Ho Chi Minh City, August 19, 2025

RESOLUTION OF THE BOARD OF DIRECTORS
OF PHU NHUAN JEWELRY JOINT STOCK COMPANY

THE BOARD OF DIRECTORS OF PHU NHUAN JEWELRY JOINT STOCK
COMPANY

Pursuant to:

- The Enterprise Law No. 59/2020/QH14 passed by the National Assembly on June
17, 2020:

- The Securities Law No. 54/2019/QH14 passed by the National Assembly on
November 26", 2019:

- Decree No. 155/2020/ND-CP issued by the Government on December 31*, 2020

- Circular No. 118/2020/TT-BTC issued by the Ministry of Finance on December 31*,
2020

- The Charter on organization and operation of Phu Nhuan Jewelry Joint Stock
Company (“Company”/“PNJ") dated April 26", 2025:

- The Resolution of the 2025 Annual General Meeting of Shareholders (“GMS”) No.
178/2025/NQ-DHDCD-CTY dated April 26, 2025;

- Minutes of the meeting of the Board of Directors (“BOD”) No. 297/2025/BB-
HDQT-CTY dated August 19, 2025.

RESOLVES:

Article 1. Approval of the implementation of the plan to issue shares under the employee
stock option program (“ESOP”) in 2025 in accordance with Article 8 of the 2025
Annual GMS Resolution No. 178/NQ-DHDCD-CTY dated April 26™, 2025.
Details are as follows:

- Share name: Shares of Phu Nhuan Jewelry Joint Stock Company.
- Type of share: Ordinary shares.

- Par value: 10,000 VND/share.

- Current charter capital of the Company: 3,380,747,760,000 VND.
- Total number of issued shares: 338,074.776 shares.

- Number of treasury shares: 169,559 shares.



- Number of shares outstanding: 337,905,217 shares.

- Number of shares expected to be issued: 3,243.890 shares.

- Issuance price: 20,000 VND/share.

- Total value of shares issued at par value: 32,438,900,000 VND.

- Issuance rate (number of shares expected to be issued/number of outstanding
shares): 0.96%.

- Issuance recipients: Members of the BOD, Members of the Board of
Management, Senior advisors, Directors, Advisors, Senior managers, Senior
experts, Managers, Experts, Team leaders and key personnel of PNJ and its
subsidiaries that meet the conditions as decided by the BOD.

- Criteria for selecting employees of PNJ Company to participate in the ESOP
for the year 2025 shall be submitted to the BOD for consideration and
approval in the Regulation on share issuance under the employee stock option
program (“Regulation on ESOP™) in 2025 and the attached List of eligible
participants for the ESOP for the year 2025.

- Source of funds (in case of issuing bonus shares to employees): None.

- Transfer restrictions:

e 100% of the shares are subject to transfer restrictions for 12 months, 70% —t
of the shares are subject to transfer restrictions for 24 months, and 40% of 5 1Y
the shares are subject to transfer restrictions for 36 months from the ; :: ;NQ
completion date of the issuance (the completion date of collecting JINHUEn?i
payment for shares from employees shall be specified in the Issuance 3
Result Report). AL

e All additional shares issued by the Company to pay dividends in shares
and/or bonus shares from equity/treasury shares that the recipients receive.

arising from the number of ESOP shares in 2025 that are under transfer
restrictions, will also be subject to transfer restrictions at the same rate and

duration as the 2025 ESOP shares that are under transfer restrictions.
- Expected issuance time: Quarter 3 - Quarter 4 of 2025, after receiving
notification from the State Securities Commission (“SSC”) of its receipt of
the complete issuance report documents.

Article 2. Approval of the Regulation on ESOP for the year 2025 (Details in the attached
Appendix 1).

Article 3. Approval of the Detailed List of eligible participants for the ESOP for the year
2025 (Details in the attached Appendix 2).

b2



Article 4. Approval of the plan to ensure the foreign ownership limit.

- The maximum foreign ownership limit at the Company is 49.0% due to
business lines with a restricted foreign ownership limit.

- In the ESOP issuance for the year 2025, the Company shall not issue shares
to foreign employees (including the case of distributing shares from
employees who decline to purchase); therefore, the share issuance will ensure
compliance with the foreign ownership limit in accordance with the
applicable laws.

Article 5. Approval of the registration, supplementary deposit, and supplementary listing
of the number of shares issued as stated in Article 1.
The entire number of shares issued as stated in Article 1 of this Resolution shall
be registered for supplementary deposit at the Vietnam Securities Depository and
Clearing Corporation (“VSD”) and registered for supplementary listing on the
Ho Chi Minh City Stock Exchange (“HOSE”) within 30 days from the
completion date of the issuance.

Article 6. Implementation provisions:

- Assignment to the Chairperson of the BOD and/or the Chief Executive Officer
to carry out the necessary procedures related to the share issuance, including
but not limited to: (i) registering the issuance with the SSC, deciding a specific
issuance time after receiving SSC approval, preparing dossiers and documents
to report to the SSC, including but not limited to drafting, amending, and
supplementing the relevant documents of the Share Issuance Registration
Dossier in case of a request from the SSC, (ii) registering for supplementary
deposit at the VSD, (iii) registering for listing at HOSE, and other related
procedures as prescribed.

- The BOD, the Chief Executive Officer, and related departments of the
Company shall be responsible for implementing this Resolution.

- This Resolution takes effect from the date of signing.

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS
- SSC. HOSE CHAIRBERSON OF THE BOARD OF DIRECTORS
- As per Article 6 .

cO PHAN

- BOD Office archives
- Corporate Secretariat archives
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APPENDIX 1:

REGULATION ON SHARE ISSUANCE UNDER
THE 2025 EMPLOYEE STOCK OPTION PROGRAM OF
PHU NHUAN JEWELRY JOINT STOCK COMPANY

(Attached to the Resolution of the Board of Directors No. 298/2025/NQ-HDQOT-CTY
dated 19/08/2025)

I. GENERAL PROVISIONS:
1. Definitions:

In this Regulation on share issuance under the Employee Stock Option Program for the year
2025 (hereinafter referred to as the “Regulation™), the terms below shall be understood as
follows:

- Group/Company: Phu Nhuan Jewelry Joint Stock Company (hereinafter referred to as
PNJ) and its subsidiary companies

- Subsidiary: means subsidiary companies of PNJ, including:
+ CAO Fashion Company Limited (“CAF”);
+ PNJ Laboratory Company Limited (“PNJL");
+ PNIJ Jewelry Production and Trading Company Limited (“PNJP”)

- GMS: General Meeting of Shareholders
- BOD: Board of Directors
- ESOP: is the share issuance program under the employee stock option program

- Employees: Members of the BOD, Members of the Board of Management, Senior
advisors, Directors, Advisors, Senior managers, Senior experts, Managers, Experts, Store
Manager and key personnel of PNJ and its subsidiary companies

- Completion date of the issuance (or Closing date of the issuance): The date on which the
collection of payment for employee share purchase is completed, as specified in the
Issuance Result Report

- Share release date: The date on which shares are converted from restricted transfer status
to freely transferable status, divided into multiple phases, including:

+ First share release date: after 12 full months from the completion date of the issuance
+ Second share release date: after 24 full months from the completion date of the issuance

+ Third share release date: after 36 full months from the completion date of the issuance



2. Objectives of the program:

To issue shares under the ESOP for the year 2025 to employees and personnel who have
contributed to the Company and its subsidiary companies in order to recognize their
dedication to the Company and its subsidiaries in 2024.

3. Governing scope:

The provisions regarding transfer restrictions and share repurchase as stipulated in this
Regulation shall apply to the ESOP for the year 2025.

II. CONTENT OF THE 2025 ESOP PROGRAM:
1. Information on the shares issued under the ESOP for the year 2025:

- Type of share: Ordinary shares.

- Par value: 10,000 VND/share.

- Current charter capital of the Company: 3,380,747,760,000 VND.
- Current number of treasury shares: 169,559 shares.

- Current number of outstanding shares: 337,905,217 shares.

- Total number of shares expected to be issued: 3,243,890 shares, equivalent to 0.96% of
the number of outstanding shares of the Company at the time of issuance.

- Total value of shares issued at par value: 32.438,900,000 VND.
- Issuance price: 20.000 VND/share.
- Expected charter capital after issuance: 3.413,186,660,000 VND.

- Transfer restriction period: To be implemented in accordance with the plan approved by
the GMS and the Regulation on ESOP for the year 2025.

- Implementation period: expected in Quarter 3 - Quarter 4 of 2025, after receiving
notification from the State Securities Commission of its receipt of the complete issuance
report documents.

2. Eligible participants and selection criteria for the 2025 ESOP Program:
2.1 For Employees of the Group:
Employees are eligible to participate in the program when they meet all of the following criteria:

2.1.1. General conditions:

- The Employee has an official Labor contract (indefinite-term or definite-term of 12
months or more) or is currently appointed by the Company to the position of a member of
the BOD or an authorized representative of the Company at a Subsidiary.

- The Employee is not in the following situations:
v" Resigning/undergoing resignation procedures; or
v" In the category of not being eligible for Labor contract renewal by the Company: or
¥v" The Company unilaterally terminates the labor contract; or
v Currently suspended for disciplinary action; or
v

Currently undergoing disciplinary procedures; or



v To be disciplined from January 01, 2024 to the time of ESOP implementation in 2025.

2.1.2. Conditions regarding job level (according to the internal job level system of the Group)
and individual key performance indicator (“KPIs”) results for the 2021-2024 period:

Employees eligible to purchase shares under the ESOP for the year 2025 must meet the KPI
results condition for each Job title group - Level, specifically as follows:

Group Job title group Condition of KPI Results
Chairperson of the BOD / Chairperson of | Individual KPI results of
the Members' Council of the Subsidiary / | “Good  Performance” or
Chairperson of the Subsidiary higher in 2024.

Bl Member of the BOD (excluding
Independent Member of the BOD) i
Independent Member of the BOD '
Chief Executive Officer '
Division Director / Center Director
reporting directly to the CEO / Branch | [ndividual KPI results of
Personnel | pjrector (level 1,2,3) “Good  Performance™ or
Group 1 . e ; i
CEO / Director of the Subsidiary (level higher in 2024.
1.2)
Senior advisor
Director of a Division (level 1,2,3) /
Center, Chief Accountant
Potiiiiiol Functional Director of the Subsidiary .I‘ndwldual KPI resujl:[s of
Group 2 | Advisor (level 1, 2, 3) G, P of
¥ higher in 2024.
Senior manager (level 1,2)
Senior expert (level 1,2)
Personnel | Senior manager (level 3.4) KPI results for 2023 and 2024‘
Group 3 _ must be “Good Performance’
p Senior expert (level 3.4) or higher.

Personnel | Manager (level 1,2.3.4) KPI results for 2022, 2023,
Gicit 4 . and 2024 must be “Good
P Expert (level 1.2.3.4) Performance™ or higher.

KPI results for 2021, 2022, |
Personnel Store Manager (level 1) 2023, and 2024 must be |
Group 5 g ' “Good Performance +" or
higher.

(*): Chief Accountant means Chief Accountant of PNJ

2.2. Special cases:

In addition to Employees who meet all the criteria to participate in the ESOP as stipulated in
Section 2.1 above, the BOD will make special considerations for some of the following cases
to also participate in the ESOP of the Company:

- Specific and special positions in the Jewelry/ Accessories/Retail industry proposed by the
CEO of PNJ. with the BOD acknowledging the contributions and encouraging long-term
commitment.

L¥E]



- Middle management positions in Personnel Group 4 and above, holding important
positions that impact the business operation strategy of the Group in the near future and
demonstrating good competence during their working time at the Group, according to the
assessment of the CEO of PNJ.

- Other special cases proposed by the CEO of PNJ, with the BOD acknowledging the
contributions and encouraging long-term commitment.

Principles for the allocation of share under the 2025 ESOP:
General formula applied to ensure fairness and consistency:

To ensure fairness and consistency, the general formula applied to calculate the number of
shares under the ESOP for the year 2025 that each Employee is entitled to purchase is as
follows:

Number of shares an
Emplogeess e-ntltled Contribution Job Title Uit
to purchase in the = Level X Coefficient X Performance
ESOP for the year Coefficient
2025
Wherein:

- Contribution Level: The BOD/The Board of Management shall evaluate and propose
based on (1) the job title (determined by the employee's title as of December 31, 2024)
and (2) the contribution of each employee to the business performance of the Company
in 2024, as well as referencing the annual performance ratings and outstanding
achievements of each individual. Based on the assessment of the BOD/the Board of
Management, the BOD discusses and decides on the contribution level for each employee
on a scale from 1 to 6 (with 6 being the highest contribution level). The Contribution Level
and the corresponding unit price will be detailed in the Detailed List of eligible
participants for the 2025 ESOP.

The unit price for the Contribution Level for each job title is specified as follows:

Contribution Level

Job Title
6 5 4 3 2 1

Chairperson of the BOD 272,600 | 191,400 | 171,100 | 150,800 | 130,500 | 120,350

Chief Executive Officer 224,000 | 156,800 | 140,000 | 123,200 | 106,400 | 98,000

Director of Finance 139,200 | 96.960 | 86.400 | 75.840 | 65,280 60.000

Member of the BOD

(excluding Independent
Member of the BOD)

Independent Member of
the BOD 99.000 | 69,080 | 61,600 | 54.120 | 46,640 | 42.900

Senior Advisor

Division Director
(excluding Director of
Finance)

-



Contribution Level

Job Title

General Director of the
Subsidiary

Branch Director Level 1

Director of a Division
Level 1

Advisor (Level 1)

78,750 | 55,230 | 49,350 | 43.470 | 37,590 | 34.650

Chairperson of the
Members' Council of the
Subsidiary

Chairperson of the
Subsidiary

Director of the Subsidiary
(Level 1) 48.000 | 33,600 | 30,000 | 26,400 | 22,800 | 21,000

Director of a Division
Level 2

Branch Director Level 2
Chief Accountant
Advisor (Level 2)

Branch Director Level 3

Director of a
Division/Center

Center Director reporting
directly to the CEO

Director of the Subsidiary
(Level 2)

Director of a Division
Level 3

Functional Director of the
Subsidiary

Advisor (Level 3)

33,250 | 23,370 | 20,900 | 18,430 | 15,960 14,725

Senior Manager (Level 1)

Senior Expert (Level 1) 27,000 | 19,080 | 17,100 | 15,120 | 13,140 | 12,150

Senior Manager (Level 2),

Sériior Exert (Lavel D) 17.850 | 12,410 | 11,050 | 9,690 8,330 7,650

Senior Manager (Level 3), -
Senior Expert (Level 3) 12,320 8,640 7,680 6,720 5,760 5.360

i



Contribution Level

Job Title

Senior Manager (Level 4)
Manager (Level 1) 9,600 6,750 6,000 5,250 4,500 4,200

Expert (Level 1)

Manager (Level 2)

Expert (Level 2)

7,560 5,320 4,760 4,200 3.640 3,360

Manager (Level 3)
6.240 4,420 3,900 3,380 2,990 2,730

Expert (Level 3)

Manager (Level 4)
5,100 3,540 3.180 2,820 2,460 2,220

Expert (Level 4)

Store Manager (Level 1) 4,070 2,860 2.530 2.200 1,870 1,760
Note:
V' In case an Employee holds one or more job titles, the highest Contribution Level unit
price shall apply.

v The Unit prices presented in the detailed table above apply only to the ESOP for the
year 2025. For ESOPs in subsequent years, the BOD will specify the details in the
ESOP Regulation for each year.

- Job Title Coefficient: This is a coefficient for each job title at the Group, reflecting the
dedication level of each title to the overall business performance of the Group.
Accordingly. the BOD has approved the following job title coefficients for the ESOP
issuance for the year 2025:

Job Title Coefficient

Group Job Title
PNJ | CAF | PNJL [ PNJP

Chairperson of the BOD 2.0

Chairperson of the Members' Council
of the Subsidiary / Chairperson of the 1.0 1.0 1.0

BOD Subsidiary

Member of the BOD (excluding
Independent Member of the BOD)

Independent Member of the BOD 0.45
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Job Title Coefficient
Group Job Title
PNJ | CAF | PNJL | PNJP
Chief Executive Officer 2.0
Director of Finance 1.8
Division Director (excluding Director
e 1.8
of Finance)
| Pé:i?lnnfl Center Director reporting directly to 18
P2 | the CEO '
Branch Director (level 1.2.3) 1.8
CEQ / Director of the Subsidiary 1.8 1.8 1.8
Senior advisor 1.6 1.3 1.3 1.3
Director of a Division (level 1,2,3) / 13
Center, Chief Accountant :
' Functional Director of the Subsidiary 1.1 1.1 1.1
Personnel
Group 2 | Advisor (level 1,2,3) 1.3 1.0 1.0 1.0
Senior manager (level 1,2) 1.3 0.9 0.9 0.9
Senior expert (level 1,2) i 0.8 0.8 0.8
Personnel | Senior manager (level 3,4) 1.3 0.9 0.9 0.9
Group 3 | Senjor expert (level 3) 1.1 0.8 0.8 0.8
Personnel | Manager (level 1, 2, 3, 4) 0.8 0.7 0.7 0.7
Group 4 | Expert (level 1.2.3.4) 07 | 06 0.6 0.6
Personnel =
Group 5 Store Manager (level 1) 0.5 0.5 0.5

Note: In case an Employee holds one or more job titles, the highest job title coefficient
shall apply.

Unit performance coefficient: This is a coefficient reflecting the contribution level of
each Division/Center/Subsidiary/Branch/Specialized Unit to which the Employee
belongs, to the business performance of the Company in 2024. The evaluation and rating
of the performance of each Division/Center/Subsidiary/Branch/ Specialized Unit will be
conducted by the Board of Management, based on a summary of performance evaluation
results according to internal criteria and the Company's strategic direction for each year.
After completing the evaluation, the Board of Management will submit the specific rating
results to the BOD for review and approval. The rating results and corresponding
coefficients will be detailed in the Detailed List of eligible participants for the ESOP for
the year 2025.

The unit performance coefficient is determined as follows:

Unit performance rating

Unit performance rating

Unit performance

(Abbreviation) coefficient
Breakthrough DP 1.20
Excellent XS 1.10




Unit performanse rafing Unit perform?n_ce rating Unit perfo-rmance
(Abbreviation) coefficient

Excellent - XS- 1.00
Good Performance + HTT+ 0.90
Good Performance HTT 0.80
Good Performance - HTT- 0.70
Completed + HT+ 0.60
Completed HT 0.50
Completed - HT- 0.00

Rounding principle for the number of shares allocated to employees: after
determining the number of shares allocated to an employee according to the formula in
Section 3.1, Part II of this Regulation, this number will be rounded up to the nearest
hundred.

For the fractional shares arising from rounding up to the nearest hundred, the BOD will
allocate them to one (01) or more Employees entitled to purchase shares under the ESOP
for the year 2025.

Example:

(i) The number of shares allocated to an employee afier applying the formula in
Section 3.1, Part Il of this Regulation is 50,160 shares, according to the rounding
principle above, the employee will receive 50,200 shares.

(ii) The number of shares allocated to the employee after applying the formula stated
in Section 3.1, Part II of this Regulation is 50,120 shares. According to the
rounding principle mentioned above, the employee will receive 50,100 shares.

3.2 Other considerations and adjustments:

During the process of calculating the specific shares number of each individual, in addion
to basing on the formula stated in Article 3.1, the BOD will consider and review the
following additional factors before approval:

+ The role and importance of each individual in retaining and developing key human
resources.

+ Work performance trends and results from the beginning of 2025 to date (as the 2024
KPIs do not fully reflect these developments).

+ The correlation and fairness among individuals within the unit.

The BOD has the final authority to adjust the number of shares allocated to Employees to
fully recognize the dedication, importance, and specificity of certain positions/individuals.
The adjustments under this Article must ensure fairness and that the total number of shares
issued to Employees does not exceed the number of shares expected to be issued under
this Regulation.

4. Handling of undistributed ESOP shares:

For the number of ESOP shares that are not fully distributed due to individuals declining to
purchase, the BOD will continue to offer them to other Employees who meet the eligibility
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criteria for the ESOP for the year 2025 at an offering price no lower than 20,000 VND/share.
This number of shares will still be subject to a transfer restriction period of 03 years as
stipulated below.

REGULATIONS ON TRANSFER RESTRICTION OF SHARES ISSUED UNDER
THE 2025 ESOP PROGRAM:

Employees participating in the purchase of shares under the Regulation on ESOP for the year
2025 must strictly comply with the regulations on the transfer restriction period as stipulated
in this section. Transfer restrictions include gifting, donation, capital contribution, use as a
reward, or any other form that may lead to a change in share ownership.

Rights arising from the 2025 ESOP shares during the transfer restriction period: In the event
that an Employee holding the 2025 ESOP shares during the transfer restriction period has the
right to receive additional shares issued by the Company for share dividends and/or bonus
shares from equity/treasury shares, then:

- The entire number of additional shares received by the Employee, arising from the ESOP
for the year 20235 shares that are under transfer restrictions, will also be subject to transfer
restrictions at the same rate and for the remaining duration.

- The release of transfer restrictions for this number of additional shares will be carried out
concurrently (according to the corresponding time and rate) with the release of transfer
restrictions for the ESOP for the year 2025 shares as specified in Section 3 below.

The transfer restriction period for the 2025 ESOP shares is regulated as follows:

No. Period Regulation on Transfer Restriction

1 Within 12 months from | - 100% of the number of shares issued under the
the completion date of 2025 ESOP;

the issuance
- And 100% of the number of additional shares

received from the exercise of rights as stipulated in
Section 2 above.

- Within 24 months from | - 709 of the number of shares issued under the 2025
the completion date of ESOP:

the issuance
- And 70% of the number of additional shares

received from the exercise of rights as stipulated in
Section 2 above.

3 Within 36 months from | - 409% of the number of shares issued under the 2025
the completion date of ESOP:

the issuance
- And 40% of the number of additional shares

received from the exercise of rights as stipulated in
Section 2 above.

4 After 36 months from | Freely transferable:
the completion date of

e - The entire number of shares issued under the 2025

ESOP:

- The entire number of additional shares received
from the exercise of rights as stipulated in Section

2 above.

Example for reference:
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Nguyen Van A was entitled to purchase 10,000 shares under the ESOP for the year 2024
(completion date of the issuance was September 26", 2024) and 10,000 shares under the ESOP
for the year 2025 (assumed completion date of the issuance is October 01%, 2025). On May
31%, 2026, PNJ issues shares to pay dividends at a rate of 30%. The number of shares Nguyen
Van A received is as follows:

Number of currently owned shares Number of
additional shares
ESOP for the Eigpe;‘;r kel received (30%
year 2024 20}.‘;5 rate)
20,000%30% =
10,000 10,000 20,000 6.000
Wherein:
+ Freely transferable 3.000 (released
in the first
phase in 0 3,000 3.000*30% = 900
September
2025)
I * 0/ —
+ Transfer restriction 7.000 10.000 17.000 17,000 32 fjo{)

Thus, out of the total of 6,000 shares (dividend payment) that Employee Nguyen Van A
additionally received, there will be:

- 900 freely transferable shares (30% of 3,000 shares from the ESOP for the year 2024
dividend, which were released in the first phase, afier September 26", 2025); and

- 5,100 shares will be subject to transfer restrictions, including:
+ 2,100 shares from the ESOP for the year 2024 dividend:

+

3.000 shares from the ESOP for the year 2025 dividend.

In addition, the release of Nguyen Van A's shares will be carried out as follows:

ESOP for the year 2024:

No. Period Regulations on share release
I | Phase 1: After | Released:
September 26", 200
2025 - 3.000 shares under the 2024 ESOP program (30%).
2 | Phase 2: after Released:
gggg"mb‘" 26. | 3,000 shares under the 2024 ESOP program (30%).
- 900 shares (30% of the total 3,000 additional shares
received by the Employee from exercising the right to
receive share dividends in 2025)
3 | Phase 3: after Released:
th
Beptamber 267 | The remaining 4,000 shares under the 2024 ESOP program
2027 o
(40%).
- 1,200 shares (40% of the total 3,000 additional shares
received by the Employee from exercising the right to

receive share dividends in 2025).

10




ESOP for the year 2025:

No. Period Regulations on share release
1 Phase 1: After Released:
st
;)(;:Zt(gber 01%, - 3.000 shares under the 2025 ESOP Program.

- 900 shares (30% of the total 3,000 additional shares
received by the Employee from exercising the right fo |
, receive share dividends in 2025). '
2 | Phase 2: after Released:
5t
October 017, - 3.000 shares under the 2025 ESOP Program (30%).

2027
- 900 shares (30% of the total 3,000 additional shares
received by the Employee from exercising the right to
receive share dividends in 2023).
3 | Phase 3: after Released:
st
;){;:;gber Gt - The remaining 4,000 shares of the 2025 ESOP Program.

- 1,200 shares (40% of the total 3,000 additional shares
received by the Employee from exercising the right to
receive share dividends in 2023)

IV. HANDLING OF SHARES ISSUED UNDER THE ESOP IN CASE EMPLOYEES

CEASE WORKING AT THE GROUP:

The BOD has full authority to make decisions related to the repurchase/retrieval of shares issued
to Employees under the employee stock option program who cease working before the end of the
transfer restriction period, including but not limited to approving the form of repurchase/retrieval,
the number of shares to be repurchased/retrieved, the repurchase/retrieval price, the
implementation time and other related procedures during the implementation of the share
repurchase/retrieval according to the detailed contents regarding the repurchase/retrieval of
Employees’ shares as follows:

)

Cases of share repurchase/retrieval:

The Company and/or the Trade Union (Grassroots Level) of Phu Nhuan Jewelry Joint Stock
Company (hereinafter referred to as the “PNJ Grassroots Trade Union™) will
repurchase/retrieve the number of shares still under transfer restriction of Employees in the

following cases:

- A member of the BOD is removed by a Resolution of the GMS in accordance with the
Enterprise Law and the Charter of the Company.

- A member of the BOD submits a letter of resignation before the expiration of the share
transfer restriction period, unless otherwise decided by the BOD.

- An Employee ceases working before the expiration of the share transfer restriction period
(including cases where the Labor Contract expires and is not renewed by the Company),
unless otherwise decided by the resolution of the BOD.

Cases where shares are not repurchased/retrieved or are repurchased/retrieved at
market price/agreed price:

The BOD will decide to allow Employees (or their heirs in accordance with the applicable
laws) to still fully enjoy ESOP benefits or the Company and/or the PNJ Grassroots Trade
Union and/or other parties (as decided by the BOD, in accordance with the applicable laws)

11
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3.2

will repurchase/retrieve shares at the market price or an agreed price with the Employee (but
not lower than 20,000 VND/share) in the following cases:

- A member ofthe BOD is dismissed due to the end of his or her term of office: or a member
of the BOD has health problems or in other force majeure cases (approved by the BOD);

- An Employee retires in accordance with the applicabie laws or is transferred or reassigned
according to a decision of the Company;

- An Employee dies or loses their working capacity and cannot continue working at the
Company.
For other special cases not specified above, the BOD will consider each specific case to decide

on the repurchase/retrieval of the ESOP shares that are still under transfer restriction of the
Employee.

ESOP share repurchase/retrieval price:

Cases of share repurchase/retrieval (applicable to Section 1, Part IV of this Regulation)

- The Company and/or the PNJ Grassroots Trade Union will repurchase/retrieve the number
of shares issued under the ESOP that are still under transfer restriction of the Employee at
a price of 20,000 VND/share.

- For the entire number of additional shares received by the Employee, arising from the
ESOP shares that are under transfer restrictions, due to the exercise of rights as stipulated
in Section 2, Part Il above, the Company and/or the PNJ Grassroots Trade Union will
repurchase/retrieve them without any payment (repurchase at a price of 0 VND/share).

Cases where shares are not repurchased/retrieved or are repurchased/retrieved at
market price/agreed price (applicable to Section 2, Part IV of this Regulation)

Depending on each subject mentioned in Section 2, Part IV of this Regulation, the BOD will
issue a decision on the specific handling method as follows:

(1) Allowing the Employee (or their heirs in accordance with the applicable laws) to fully
enjoy the entire number of ESOP shares and additional shares (stipulated in Section 2,
Part 11l above): or

(2) The Company and/or the PNJ Grassroots Trade Union repurchases/retrieves the entire

number of ESOP shares and additional shares (stipulated in Section 2, Part II1 above)
during the transfer restriction period at the market price/agreed price (but not lower than

20,000 VND/share).

Form of ESOP share repurchase/retrieval (applicable to Sections 1 and 2, Part IV of this
Regulation)

The Company and/or the PNJ Grassroots Trade Union will repurchase/retrieve the number of
shares still under transfer restriction of the eligible participants of the ESOP who cease
working and/or other forms in accordance with the applicable laws, specifically:

- In case the Company repurchases/retrieves shares from the participants of the ESOP who
are no longer working at the Company: The entire number of these shares will become
treasury shares.

- In case the PNJ Grassroots Trade Union repurchases/retrieves shares from the participants
of the ESOP who are no longer working at the Company: The entire number of these shares
will continue to be under transfer restriction for the subsequent period to ensure that the
total transfer restriction period for these shares is at least one (01) year from the completion
date of the issuance. In case the number of these shares has been under transfer restriction

s
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for at least one (01) year from the completion date of the issuance, this number of shares
will be converted into freely transferable shares.

- Other cases: To be implemented in accordance with the applicable laws and the
repurchase/retrieval plan of the BOD.

For clarity, in all cases of repurchasing/retrieving ESOP shares of (an) Employee(s) who cease
working in accordance with the provisions in Part IV of this Regulation, the Company/PNJ
Grassroots Trade Union has the right to carry out the necessary procedures, ensuring
compliance with this Regulation, to repurchase/retrieve the ESOP shares without the consent
of the Employee(s) who cease working.

V. ADJUSTMENT, AMENDMENT, AND SUPPLEMENTATION OF THE ESOP
SHARE ISSUANCE REGULATION:

Under the authorization of the GMS, the Board of Directors of Phu Nhuan Jewelry Joint Stock
Company is the highest authority entrusted with the right to adjust, amend, supplement, and repeal
this Regulation.

During the implementation process, the BOD has the right to flexibly consider and approve other
arising situations not covered by the provisions above but must ensure fairness, transparency, and
must not exceed the number of shares expected to be issued according to this Regulation at a selling
price not lower than 20,000 VND/share.

ON BEHALF OF THE BOARD OF DIRECTORS

Q
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No,

=

wi

¥

Full name 1D Number

| TRAN PHUONG NGOC THAO

|

TRAN PHUONG NGOC GIAOD

LE TRI THONG

PHAM THONG |
PHAM THI QUYNH TRANG |
.NGUYEN TRUONG SONG PHA

INGUYEN BAO HAN

!DANG HAI ANH
1

iNGUYEN TRUNG KIEN
NHIEU BACH NHUT
PHAN VAN ANH

LE PHAM HIEU NGUYEN

APPENDIX 2: DETAILED LIST OF ELIGIBLE PARTICIPANTS FOR THE 2025 ESOP SHARE PURCHASE
(Attached to Resolution of Board of Direciors No. 298 2025 NO-HOQT-CTY dated Augusi 19, 2025)

Date of Issue

Place of Issue

Unit
Position Warking Unit | performance
rating
| M { the B |
Member of the BOD oy Board of =
Member of the BOD) HHekors
I
|CEOD / Director of the
Subsidiary (lovel 1) | AT -
|
Chief Executive Officer  |PNJ X5
i
Director of a Division PNI - Strategy HIT
{Level 2) Division
|
Director of a Division |PNI - Strategy HTT
(Level 2) Division |
| |
T PNI - Strategy ;
I 2
!Scmor manager (level 2) Division HTT
lap 5 ol
| Senior expert (level 2) PNJ 2 Strategy 0T
| | Division
1
Division Director |PNJ Xs
Director of a Division ENY = Infonmiaion
i Technology HTT
{Level 3) B y
Division
PNI Company -
Senior manager (level 2) ?:&::;:;:: HTT
Division
PNJ - Information
Senior manager (level 2)  Technology HTT
Division
PN - Information
Senior manager (level 2) | Technology HTT

Division

| The unit price

| based on
Contributi. Contribution
on Level | Level
[Fre & il
(n
s 69,080
5 !
& | 48,000 |
| 1
|
| 1
| |
4 | 140,000
1 21,000
1 21,000 |
i —— +
i |
| 7,650 |
| i
| ‘ 7,650 |
i 54,120 |
| 14,725
7,650
3 9,690
1
[ | 7,650

Job Title

1.80 |

1.80

1.30

1.30

1.30 |

110

1.80

1.30

130 |

1.30 |

130

Unit

Coefficient | P(v.'.rfuml nee

oeflicient |

(3)

|
|
L10 |

1o
110
080 |

0.80 |

110
0.80
0.80
080

(.80

Calenlated |

Number of
Shares
(rounded)

) =(1)x(2)
x(3)

136,800

95,000

308,000
|

21,800

21,800

8,000

6,700

107,200

15,300

8,000

10,100

8,000

Allocated
Number of
Shares

Note |

136,800 |

The unit performance coeflicient is based on the |
95,000 |PNJ coefficient, as the Director of the |
Subsidiary is appointed by PNJ |

Adjusted based on the role, contribution, and
importance for retention among individuals
across the entire Group

| 22,000

| Adjusted based on the role, contribution, and
| 20,000 |imp for among individual
across the entire Group
| =
In recognition of effort and contribution ta the
| 5,000 |ov:.-ra|] t results, the ¢ it level is
|set at 63% compared to the contribution level | |

In recogmition of the contribution level based on |
3,000 |actual working time in 2024, contribution level
= 0.45 compared to contribution level | |

Adjusted based on the role, contribution, and
102,500 |importance for retention among individuals
|acmss the entire Group

| 15300 ‘

2,000 |

10,100

8,000 |



| No. Full name ID Number

i Date of Issue

15 NGUYEN PHUC THIEN LINH

— PR 1S

16 IPHAN MINH NHUT
|

17 |HO VAN CANH

%

NGUYEN NGOC VAN QUAN

19 NGUYEN BA TOAN
! |

i
20 NGUYEN THI THANH NGOC
1

21 DO PHUONG UYEN

22 | HUYEN TON NU TRA MY

23 NGUYEN HUU TU KHA

24 |HOANG THI BAO NGOC |

...|_. R

25  NGUYEN KHOA HONG THANH |

The unit pme Unit | Caleulated
7 based on Job Title Number of
Unit Contributi Coefficient Performance Sh
Place of Issue Position Warking Unit | performance bl IR Coellicient ey
3 Level {rounded)
rating i —= e
| =@
| gl e 20 o U o] Ty SOl =5 0 Wl e NS ) )] x(3)
[ | PN - Information |
Expert (level 4) Technology HTT 2,220 070 0.80 1,200
Division |
|PNJ - Information
Expert (level 4) Technology HTT 2,460 0.70 0.80 1,400
Division |
= 1 — |
PNJ - Information
|Expm (level 2) Technology HTT 4,200 0.70 080 2,400
| Division |
PNI - Information
Expert (level 2) Technology HTT 3,360 0.70 080 1,900
Division
PNIJ - Information |
Expert (level 3) | Technology HIT 2,730 | 0.70 080 1,500
Division |
| R S, FEPCEE | e | | e
| |
' |
Division Director IPNJ XS 54,120 ‘ .80 1.10 107,200
IP 1 - Supply Chai |
Sevior manager (level 1) | o - SUPPly Chain| - pppp, 17,100 130 0.90 20,000
|Divls10n | |
Sl S—— f P———————| — iz =3 e =
| | '
' Senior manager (level 1) |m{ *SupplyChal) — poepy 15,120 ‘ 1.30 | 090 | 17,700
| Division
|- i | ) | | )
i 5 % |
Manager (level 4) [ET = Supply Chain| g 2,220 0.80 0.90 1,600
Division |
PNI - Supply Chai ‘ l
Manager (level 3) S SURRY SHEM]  HTT 3,900 080 0.90 2,800
Division |
| | S : —— I, | =
1 1
Manager (level 3) PN3 - SupplyChaln)  piep 2730 | 0.80 0.90 2,000
Division
| i S i ' . S
[Expert (level 3) PN - Supply Chain) e, | 3,900 070 0.90 2,500
Division
1 == |
' Divisian Dircetor PNI XS 54,120 180 110 107,200
| |
|

Allocated
Number of

Shares

2,400

— b

2,500 |

107,200

Note

Van il

=

e g
=3 -

i =i



Full name ID Number

28 |CHU THANH TRANG

|
9 HO THACH THAO

B2

w2

0 INGUYEN THAI HIEN TAM

31 NGUYEN CHI KIEN

2 PHAM NGOC LAN ANH

)

|
| 33 | BUIDIEU LINH

34 |TRAN VU AI LINH

35 |DUONG THI THU HUONG

|
36 |LE THI LAN HUONG |
|

37 THO HUY PHONG

38 PHAN HOANG HUYEN MY

Date of Issue

i
| | Unit
Flace of Issue Position Working Unit | performance
‘ rating
|PNJ Market I
" - Marketing
| g Al HTT+
iSemr.\r manager (level 1) IDWlsmn
== _|. === | == = | S
Lo . - Marketi
'Senior manager (level 1) ];,\]:iai;'m B HTT+
|
| - - Marketi
| Senior manager (level 2) ;N\fisich:m ENE HTT+
PNJ - Marketi I
3 - Marketin,
|Senior manager (level 1) Division & | HTT+
| |
| . ;
| - M i
Manager (level 3) (o HIT+
| —— |
Division Director |PNI NS
; PNJ - H '
Senior manager (level 2) RmumL;":)Tvision HTT
' |
Senior manager (level 2) é:t:o:x:::‘la)?vision HTT
— . = _.é_ =
|
PN - Human =
ior manag HTT
Py gertiesel:) Resources Division |
PNJ - Human
i | e HTT
Senior manager (level 2) |Resourees Division ,
| |
|I’NJ Hi
- Human
Manager (level 4) iiaas Divistern HTT
|
e — 4
|
PNJ - Human
HTT
Mitnhaet{eveit) Resources Division
PRI - Human HTT

Manager (level 3) Resources Division

i 3

Unit
Performance
Coeflicient

‘ 0.80

‘The unit price
based on Job Title
Contributi | Contribution | Coefficient
on Level Level
) (2)
|z 13,140 130
i = SR, P
| |
1 12,150 | 1.30
1
3 9,690 | 130
1 12,150 1.30
| 2 2,990 0.80
{ —
2 46,640 .80
|
| 1 7,650 1.30
|
: 2 8,330 1.30
|
| =
|
3 15,120 1.30
T
I 7,650 1.30
| |
1| 2,820 | 080
|
I 3,360 I 080
T
2 2,990 0.80

B

080 |

Caleulated |
Number of
Shares
(rounded)

(4) = (1) x(2)

15,400 I

14,200

11,300

14,200

2,200

92,300 |

8,000

8,700

15,700

8,000

1,800 |

2,200 |

1,900

Allocated | |
Number of | Note
Shares
15,400 |
|
| |
10,200 | Adjusted based on the role, contribution, and
¥ limy for among individual |
i |
|
11,300 i
{ -
|
16,200 | Adjusted based on the role, contribution, and
' ; importance for retention among individuals
2,200 |
|
— =3 — = i
92,300 !
8,000
| |
|
8,700
15,700 ;
|
- 1 I
I recognition of the contribution level based on |
3,000 actual working time in 2024, contribution level |
1= 0.45 compared to contribution level |
[ o ) [
1,800
2200
1,900




Full name

39 |PHAN XUAN LINH CHAU

40 INGUYEN MINH HAI

41 DUONG QUANG HAI
|

42 LE MINH NHAT

43 | DAQ TRUNG KIEN

44 BUI CAO NHAN

45 TRAN ANH TUAN

| 46 [NGUYEN NHAT NGAN

47 |HO THI THANH XUAN

.___i_. s, 5 —

48 NGUYEN THUY TRANG

49 |CHAU THI THANH TUYEN

| 50 NGUYEN LE ANH

31 TRUONG HOAL ANH

1D Number

|
b o Ltk Wi

Date of Issue

Place of Issue

Position

Manager (level 2)

| Director of a Division
[(Level 1)

Chief Accountant

Expert (level 4)

Division Directot

Manager (level 4)

| Manager (level 2}

i Expert (level 3)
[ I =
|

| Manager (level 4)

iMsmger (level 3)

| Manager (level 3)

Center Director reporting
direetly to the CEOQ

Division Director

— e : =— = e e N e — =
’V The unit price Unit | Calculated
; based on Job Title | | Number of
Working Unit perff;‘llan:e Contributi) Contribution | Coefficient Pgt?l:'::i::':( | Shares J":jlmlwh:l::l' Note
| |
Cating on Level Level _| ¥ (rounded) Shares
@ =(x()
1 2 3 1

S | e L § ]___... _[_} S [H550 cled v AL M e e S e I

| | | | | |

(PNI-Human = | o 2 3,640 0.80 0.80 2,300 2,300

Resources Division | | |

PN Xs 3 43470 130 110 62200'f  aw;500 [AAIUSEAbRREY o the role: Conteibition, s

| | importance for retention among individuals

| | ' '

PN | % 48,000 130 | ia0)|  sagoor| ekgs [Qmustedbesed on the soleycontiibution; ani
| | importance for retention among individuals
| |

ER - Frmince HTT+ 1 2,220 0.70 0.90 1,400 1,400

Division | |
| Member of the Board of Management, actively

PNJ | Xs 3 61,600 1.80 110 122,000 121,400 | participates in the activities of the BOD asa

i | member of the BOD

£a ____1__ |__.__ i e i. . =

EN)- Opsaatiane. | e 1 2,220 080 0.90 1,600 1,600

Division [ |

] i R (R e

PNJ ‘ il | HTT+ 3 4,200 .80 090 3,000 3,000

Division

e i
| | |
PN.I jO'peutmns | HTT+ 4 3.000 070 | .80 2,500 2,500
Division | |
i Snls IR L R R S

PNJ - Media & | [ |

iExlernaJ Relations HTT 2 2,460 080 080 | 1,600 1,600 |

|Center | l

i ——— __| —l e ey — __'__ =" N r:

|PNJ - Media & | | _

IExtema.l Relations | HTT 2 2,990 (.80 0.80 | 1,900 1,900

‘Center 1

1 = - —l e _1 1

[PNJ - Media & |

!Exlzrmil Relations | HTT 1 i 2,730 (.80 0.80 | 1,700 1,700

[Center | |

! I I S | (I .
IPNJ | xS i 14.725 | 180 1o 29,200 24,200 ZI)\djuslcd based on llll_! role, coulrﬂ:fn.gn, ?nd
| | P for among
2 == . il
1
| |
|PNI X8 3 54,120 180 110 107,200 107,200

N, E.

‘o)

o]



| | i The unit price | | Unit Caleulated

| &

| 56

based on Job Title | Number of
Unit | . 5 7 | Performance | Allocated
No. Full name | ID Number Date of Issue Place of Issue | Position Working Unit | performance Conteibuth) Cyatribution | | CoelMlicient | Coefficient L Number of Note
| | | = on Level Level (rounded)
| | | rating | I | i e ~ " | Shares |
| | ' | ' (@-mx@ '
| | 1 2 | 3 | 1
LR e T AR W Sl e, O | Ay | .S | A [ gy e ) L M D P S
| | éPNJ - Customer | | 0 300 4800 Adjusted based on the role, contribution, and |
52 ' TRAN NGUYEN PHI LONG | Senior manager (level 1) land Retail Division | HTT 4 17,100 1.30 | 0.8 17,80 19, iimoréaiice For retetion smong fidividuats .
I | |
, ,  ———— | S —
|
s . | e |PNJ - Customer | HTT 3 8,330 | 130 | 0.80 $ 700 10,700 Adjusted based on the role, contribution, and
3 PHAN QUOC KIET | Senior manager (level 2) Eand Retail Division 2 y . , iy b o iodividual
| |
Sramle . SR =R 1 | | | I | ', S S
| | | | | L . |
| ; PN - Customer . 5 Adjusted based on the role, contribution, and |
| 2 {i] 0.80 8700 10,700 | R PR
54 |BUI PHUONG QUYNH Senior manager (level 2) ‘and Retil Division | HIT 330 ki | f : limportance for retention among individuals |
_ e | ' - — — | — {
| | | i |
. — Manager (level 2) !PN"C".S“’T"-“- | o | 2 3640 0.80 0.80 | 2,300 2300
) | jand Retail Division | | [
i - e I - — f . - SR I I { ! e ————— | = = .
5 | DANG THUY DONG PHUONG Manager (level 2) P = Cumomee gt | 3 | 4,200 0.80 0.80 | 2,700 | 2,700
: land Retail Division | | |
! + ! — L = 1 | | l 5 1 . -
| | |
$7 |MATNGOC QUYNH [Expert (level 3) PR~ Cusiomer HTT 1 2,730 | 070 | 0,80 1,500 ‘ 1,500
W - |and Retail Division | :
5 | [ | | | | | =
| | ' ' | |
58 |TRAN THI THU HA | ‘Branch Director (Level 1) PNJ X§ ! ] 78,750 I 1.80 1.10 155,900 | 155,900
| | | |
. | | B - | i
| | | | |
59 INGUYEN THANH TAM | | iSem'or manager (level 1) ::i’m: A Westom XS§- I 3 15,120 130 1.00 19,700 19,700 |
| | ! ' |
| - - 1 = = Il ] s |
! | - = '
| ‘Branch Director | | |
60 PHAM THUY DUNG | PN) Xs | 6 48 000 180 [ L1 95,000 95,000
i | ‘ (Level 2) | i |
e —— = —— a | . { —=l_ | | { i 1 = |
| 1
| PNI-P ! | | | Adjusted based on the role, direct contribution |
61 LE NGOC DUNG | [Senior-manager (level 2y |1 =PRI XS 5 12410 | 130 | 110 | 17700 | 19,700 |10 business results, and importance for relention
Northern Branch among individuals
= < | | 8 | I 5 |
| |
{ |PNJ - PNJ " | |
62 | | | Manag | X8 2 2,990 0.80 110 2,600 2,600
NGUYEN THU HA | IM‘ancr {level 3) o - I |
| | | | |
+ ' 1 == S — . | | : 1 L] — = ] |
| ! l[

63 TRAN QUANG THANH |Branch Director (Level 2) PNJ | XS 6 48,000 180 | |10 95,000 95,000

| SR i Adjusted based on the role, direct contribution
64 LAM TRANG THUY TIEN | Senior manager (level 2) = E A HTT+ 2 8,330 130 0.90 9,700 11700 10 business results, and importance for retention |

Branch |among individuals




= | 1 ¥ i »
HOANG TRONG HIEU | Senior manager (ve12) |o i hear Briiich |

i e | N— ! N N mes = =
: | | The unit price Unit Caleulated |
| . f
| | U || oo | o, | Petormncs| M7 | Ao
No. | Full name ID Number Date of Issue Place of Issue Position Working Unit | performance | Coefficient | Number of Note
3 n Level | Level (rounded) | ¢
| . rating | . L e 11| AECH
- ) =(1)x(2)
_____ (WIESE RS R !l i SRS ASEETE C sl o = IROHE R SR VIS E P el e e it e Pl
| i | IPNJ - PNJ Central | |
65 NGUYEN THI CAM NHUNG ‘Senior manager (level 4) | oot HTT+ a 6,000 130 090 7,000 7,000
|
| I‘ | = e
| |
PNJ - PNJ Central
66 TONG NGUYEN HIEP | Manager (level 2) ) :mh R HTT+ 4 4,760 0.80 090 | 3,400 3,400
- | = I8 SR U (—— | | (I | I B
67 |NGUYEN NGOC HUY | Branch Director (level 2) PNJ XS 4 30,000 180 110 59,400 59,400
e | S| | S— BN S| . — N . PSS L — ————l = =
| |
| SPNJW
68 | TRIEU MINH THO Manager (level 2) ;:’n = ESlEr XS- 2 | 3,640 0.80 1.00 2,500 2,900
e | . W S ~ CR | | B
| 69 |NGUYEN THI THANHLOAN | Manager (level 3) ;f:“;:"” Western | Xs- 4 3,900 0.80 1 00 ‘ 3,100 3,100
1 - = -1 1A — e |_—_ I | 1 —_—
' |
i 70 NGUYEN TIEN PHUC Manager (level 2) Eﬁ;: it 1 3,360 0580 100 | 2700|2700
- - e —F R | - == __| | | SRR BN
| l | | : | |
71 TRAN THIEU NHA - Branch Director (level 2) |PNJ XS | 3 26,400 1,80 110 | 52,300 52,300
‘_._|_ : e | — 1 - S S — ; B | I =
I : |PNI - PNJ Central | '
I Highlands & South |
I + 2 990 0.80 .90 2,200 2,200
72 TRAN THI HONG LOAN Manager (level 3) Comral Const | T .
| | JBmm:h . T .. ] o
| T |PNJ - PNJ Central |
7 |LE HONG LOAN | Manager (level 2) Hiohlandg&Soutle | gyt 2 3,640 080 090 | 2,600 2,600
| | | !Ccnlral Coast
i I | Branch R | | ) | n -
_ ; ' PNJ - PNJ Central |
" i 2 |Hightands & Seutlt | - ey 2 3,640 080 090 2,600 2,600
74 [NGUYEN HUU HUNG :Mmgeruml 2) P | | | 640 |
| |Branch | | L B
, ) ol | | - | il o oi|Bn, | S
|
|
75 VO HOANG HUY ' Branch Director (level 3) |PNJ | XS 6 ‘ 33,250 180 Lo 65,800 65 800
| | | | | |
e e —. s e | —r , i |
7% :vu THI PHUONG ' ! o — | L XS 4 6,000 | 130 | 10| 8,600 | 8,600
| | | Southeast Branch
| - L | I I —
| | I T i |
7 ! ' BT X8 3 9,690 130 1o | 13,900 13,900
|




No. Full name

78 DO VAN DUC

Date of Issue

!

79 PHAN BA VINH

80 |TRAN NGOC DUY KHANG

8

TRUONG QUOC PHONG

|82 NGUYEN THI THUY DUNG

83 INGUYEN VIET TRUNG

84 INGUYEN VAN DANH

ol

i
85 NGUYEN DUY HUNG

87 |TRAN QUOC VIET

88 [NGUYEN THAI BINH

i

89 PHAM HOAI VAN

90 |LE DUONG TUONG VY

Place of Issue

Position Working Unit
| PNJ - PNJ
Matagen(level3) Southeast Branch
|
| i
|Expeﬂ (level 3) PNIP
lSm’or manager (level 3) |PNIP

s~ s se s

Senior manager (level 1) |PNJP

Senior manager (level 1) |PNIP

Senior manager (level 1) | PNJP

| Senior manager (level 2) | PNJP
!
|Expent (level 3) PNIP
Expert (level 3) PNIP
Expert {level 3) PNIP
]
\Expert (level 4) |PNJP
iMnnagcr (level 3) PN
|Functional Director of the NI

Subsidiary

Note

Adjusted based on the role, contribution, and
‘importance for retention among individuals

Adjusted based on the role, contribution, and
\importance for retention among individuals

Adjusted based on the contribution to the
overall performance efficiency of the Group

i e — = P | e
| The unit price | Unit Caleulated |
| y | hased on Job Title Number of
Unit 1 + - rformance Allocated
| performance 'C“::h“]“ Coutvibetion. | CoeMclent - Coefficient hardu:d Number of
| St on Leve Level | (rounded) Shares
| R | ]
=) x(2)
[ (
R el e x(3)
| — 1 1
| X5 5 4,420 0.80 110 3,900 | 3,900
| ll = = = | e
| HTT 1 2,730 0.60 0.80 1,300 | 1,300
| [
l - — T — - S 1 RSRC——
‘ HTT 2 5,760 0.90 080 4,100 4,100
[ [
{ HTT z 13,140 0,90 [ E 1] ‘ 9,500 9,500
| HTT | 4 17,100 0.90 080 12,300 9,800
| | (across the entire Group
HTT 4 17,100 090 0,80 12,300 9,800
| | |acmss the entire Group
R S =) e T == = (R
HTT | 7.650 090 0.80 5,500 3,300
———— e -— — i — - — | T— — -
HIT 1 | 2,730 | 060 | 080 | 1,300 | 1,300
HTT | | 2,730 | 0.60 0.80 1,300 1,300
R 5 i —————
HTT | 4 3,900 .60 0.80 1,900 1,900
’>__ e | ] i
| HTT T | 3,180 0.60 0.80 | 1,500 1,500 |
o — 4 — — +
|
HTT 4 3,900 | 070 0.80 2,200 | 2,200
| e
HTT 3 18,430 | 110 0.80 | 16,200 | 16,200 |

/3

-

e

o
=B

b= i
or
e

i\




No. Full name

9

HO THI THANH HIEN

92 |INGUYEN THI HOA

93 [HUYNH DUC HUY

NGUYEN THI NHU QUYNH

TRAN VAN DAN

NGUYEN TAN CUONG

| 97 |LE QUANG PHUC

98 |HUYNH THI XUAN LIEN

— ==
|

99 iTIEU YEN TRINH
100 NGUYEN TUAN HAI

101 | CAO THI NGOC DUNG
a5

102 !DANG THI LAI
L
[
103 |PHAN THI XUAN MAI

ID Number

Date of Issue

Place of Issue Position

Manager (level 3)

(Expert {level 4)

| =

|(‘h'r¢l' Executive Officer of
| the Subsidiary

Manager (level 1)

iFuru;tiomlI Director of the
| Subsidiary

| Manager (level 3)

Independent Member of
the BOD

Chairperson of the
Members' Council of the
Subsidiary

Independent Member of
the BOD

Independent Member of
the BOD

|
| Chairperson of the BOD

Financial Division
Director

Senior manager (fevel 3)

| Unit Al
Working Unit | performance '('::‘“:_:::‘"
‘ rating
| >
PHIP HTT | 2
- i P
NP | wrr | 2
‘ |
PNIP | XS | 5
I E——— - :
PNIP HTT %
[
PNIP HTT | 6
IPNJP I HTT 4
EN.“ - Board of X8 4
iDlleclors |
!CAF | Xs 1
s
|PNI - Board of | X8 {
|Directors i >
;l’l‘\ll - Board of X8 i
| Directors
[
jPNJ - Board of s 4
Directors
PNl X8 §
i = |
[PNI - Board of — g

| Directors Office

The unit price
based on |
Contribution |
Level |

By

2,990

21,000

42,900

42,900

Job Title Unit Number of
Performance
CoefTicient Coelficient Shares
inlt | (rounded)
A=) x(2)
TS S x(3)
0.70 0.80 1,700
= =
|
0.60 080 1,200
|
1.80 110 136,800
SRS S| |
0.70 080 2,500
110 080 29,300
|
0.70 | 0,80 I 2,200
| i
045 110 l 30,500
| |
1.00 110 | 23,100
| |
045 110 21,200
|
045 110 21,200
T
|
. |
200 | 110 376,400 |
|
180 110 192,000 |
130 .80 12,800

| Caleulated

Allocated
Number of
Shares

Note

136,800

21,100

21,200

21,200

376,400

192,000

12,800

The unit performance coefficient is based on the
PNI coeficient, as the Director of the the |
Subsidiary is appointed by PNJ

overall performance efliciency of the Group, |
- The unit performance coefficient is based on

the PNJ cocfficient, as the Chairperson of |
Members' Council of the Subsidiary is appointed
by PNI. ) . |




‘ | | The unit price | Unit | Caleulated |
s based on Job Title - Number of
| Unit | Performance Allocated |
| Contri ) |
No. Full name 1D Number Date of Issue | Place of Issue Position | Working Unit | performance (O“Lhu;‘ Contribution  CofMcient Coeflicient | Sharet Number of | Note
| rating on Level Level - (rounded) Shares
| L | ' I Fane e e ! @-wre ' '
' 1 2 3 [5G
1 _|_ = B e | | | di =g  ERASERE) Dl (S . 0 0 e '
| | ! |
" " |PNI - Internal - o |
104 |NGUYEN ANH TUAN | | Senior manager (level 1) Audit Departméit HIT | 12,150 1.30 080 12,600 12,600
. | I
1 — S| i, __+_. : L. 1 - ==
| |
| - Adjusted based on the role, contribution, and I
| i ; zor (16 g 2 2 0 0.90 070 5,200 2400 |, PO i i
105 TRAN THU PHUONG I Senior manager (level 2) | CAF HTT. | 8,33 impornance for retention among individuals
IS =L 4 ] I
| | | | | |
106 | PHAN THI HUONG NGOC Expert (level 4) CAF HTT- | 1 2,220 0.60 070 900 900
| | i | |
} —l : ! = 5 — Il
- | |
107 [ TRAN MINH TAN | Expert (level 4) PNJL HTT 1 2,220 0,60 080 | 1,100 1,100
|
I _ | | |
| | ] | - Adjusted based on the role, contribution, and |
| Di fthe Subsidi | | | | imparance for retention among individuals
108 I[}ANG NGOC THAO | ]"j‘f“’ unsIEiany | prL | XS 5 23,370 180 110 | 46,300 48,800 - The unit performance coefficient is based on
(evel2) , , | the PNJ coefficient, as the Director of the the
| | | | | | Subsidiary is appointed by PNJ
i e R e e S |
| |
109 IT‘E’u‘\!\‘ THI THU THAO | |Senior manager (level 4) |PN,IP HTT 1 | 4,200 090 | 0.80 | 3,000 3,000
| |
| | i | |
| |
| 110 | TRAN NGOC NGAN VU Manager (level 2) |CAF HTT- 4 | 4,760 | 070 0.70 | 2,300 2,300
S : 2 =]l it { ! .
Tatal 3,276,600 ‘ 3,243,890
_.Nnm_ e R
The abbreviated terms listed i this document shall lave the same meaning as defined in the Regulation on share isswance wder the 20235 Emplavee Stock Option Program (ESCP) FBEH OF THE BOARD OF DII{!CTORS
of Pl Nhwan Jewelry Joine Siock Company, isswed on August 19, 2025, ] D OF;,EfIREC'I'ORS
/
7




		2025-08-20T16:07:00+0700
	CÔNG TY CỔ PHẦN VÀNG BẠC ĐÁ QUÝ PHÚ NHUẬN
	I am the author of this document




