HAIDUONG WATER SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence - Freedom - Happiness
No.:6% /TTr-HPQT Hai Phong, 18" April 2026
VU | LETTER OF SUBMISSION
MANH  Regarding the dismissal and election of an additional member to the Board of

DUNG Directors for the remaining duration of the 2022-2027 tenure

To: The 2026 Annual General Meeting of Shareholders

Based on the Charter on Incorporation and Operation of Hai Duong Water Joint
Stock Company, passed by the General Meeting of Shareholders on 25" June 2021;

Based on the Resignation Letter of Mr. Nguyen Van Phung — Vice Chairman
of the Board of Directors of Hai Duong Water Joint Stock Company;

Based on the number of nomination and candidacy applications as of 24:00
on 17% April 2026;

Based on the Resolution of the Board of Directors on 18" April 2026
nominating an additional member to the Board of Directors of Hai Duong Water
Joint Stock Company.

The Board of Directors of Hai Duong Water Joint Stock Company
unanimously submits to the 2026 Annual General Meeting of Shareholders for
consideration and decision:

I. The dismissal of Mr. Nguyen Van Phung from the Board of Directors (find
his resignation letter attached).

II. List of candidates for election to the Board of Directors:

The Owner's Representative — Hai Phong City People's Committee hereby
nominate the following individual for the General Shareholders' Meeting to elect
one additional member to the Board of Directors for the remaining time of the 2022-
2027 tenure:

M. Neuyen Duc Dung, Male, born on 14™ July 1970;

- Current position: Member of the Company's Party Committee Standing
Board - Secretary of the Business Planning Department Party Branch

- Professional qualifications: Mechanical Engineer, Water Supply and
Sewerage Engineer.

- Level of political theory: Advanced political theory (Candidate's C.V
attached)

2. Other nominated personnel (if any) will be reported in detail at the 2026
Annual General Meeting of Shareholders.

The Board of Directors hereby submit this to the General Meeting of
Shareholders for consideration and decision./. -

Copies to:
- As mentioned above;
- Filing in Achieves, Meeting Docuements
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SO YEU LY LICH / CURRICULUM VITAE

1) Ho va tén khai sinh (viét chir in hoa): NGUYEN PUC DUNG
Name in full (in block capital letter): NGUYEN DUC DUNG
Tén goi khéc/ Other names: Khéng c6 /None

ik ngay/ Date of birth: 14/7/1970 / (14" July 1970)

/ Gender: Nam / Male

i ginh/ Place of birth: X4 Nam Sach, thanh phd Hai Phong /

ach Commune, Hai Phong City.

%\l‘
h F

5) Qué quén / Place of origin: Yén Mén, Phudng Kinh Bic, tinh Bic Ninh / Yen Man, Kin
Bac Ward, Bac Ninh Province
6) Dan toc/ Ethnic group: Kinh/Kinh 7) Tén gido/ Religion: Khong /None

11) Nghé nghiép / Occupation: K§ su Co khi, K§ su Cép thoat nuéc / Mechanical Engineer,
Water Supply and Sewerage Engineer

12) Trinh d0 / Qualification:

12.1- Trinh d9 gido duc phd thong (da tt nghiép 16p may/thudc hé nao)/ General education
level (which grade/system completed): Grade 12/12

12.2- Trinh d6 chuyén mén cao nhét / Highest level of expertise: K§ su Co khi, K§ su Cép
thoat nuéc / Mechanical Engineer, Water Supply and Sewerage Engineer

12.3- Ngoai ngir / Foreign language: Trinh d6 C tiéng Anh C/ English, level C

12.4-Tin hoc/ Informatics: Trinh d9 C, level C

13) Qué trinh cong tac (néu tom tit thoi gian, noi cong téc, chirc vy, nghé nghiép da qua) /

Process of Employment (Time, place of work, position held, working experience):
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Thoi gian

Noi lam viéc (Tén to chirc lam

15) Déc diem lich st ban than/ Personal characteristics:

T;; ; (Thang/Nam) viéc) / Place of work (Name of Po(s;?t;lc.icnvlll}é 1d A t;:);?:;:]:lgd
/ Time (Month/Year) employing organization)
(1) 2) 3) 4) (3)
Trudng Pai hoc Nong Nghiép I 2 i . -
1 | 10/1987-5/1992 Ha Noi / | Mo
Hanoi University of Agriculture I 5
2 WO . Phong K§ thuat/
2 | 7/1995—10m000 |O"8% Gity Hai Duong/ Hal | wgleSima craer | Technical
Duong Shoe Company
Depart{nent
Phong K¢ hoach
A R s : — Xuat nhap khau
3 | Tiz000—120001 |©°n8ty INHH Vigt Phat/ Viet| fop ol i Staff | / Planning:and
Phat Company Limited
Import-Export
Departgnent
' Phong Ké hoach
Cong ty Cap nuéc Hai Duong / Kinh doanh /
4 01/2002 — 3/2004 Hai Duong Water Supply Nhén vién/ Staff Business
Company Planning
Departglent
) Phong Ké hoach
Cong ty Cap nudc Hai Duong / A s Kinh doanh /
5 | 4/2004—3/2011 Hai Duong Water Supply Moo Business
Deputy Head 3
Company Planning
Department
Phong Co dién
Cong ty TNHH MTV Kinh Tritie shons/ va CNTT/
doanh nuéc sach Hai Duong / & PAOTE T Ielectromechanics
6 4/2011 —4/2013 - . Head of 3
Hai Duong Water Supply Single Dinartasit and Information
Member Company Limited P Technology
Department
Trung tdm
Céng ty TNHH MTV Kinh QTUD va CNTT
doanh nuée sach Hai Duong / Giam dbc / e tor
7 5/2013 — 4/2015 : 5 : . Application
Hai Duong Water Supply Single Director M
Pl anagement and
Member Company Limited ;
Information
Technology
3 v W Phong K& hoach
Conty gt o | 1 | it
8 01/2018 — 04/2026 : Head of Business
Duong Water Jont Stock D :
L — epartment Planning
Department

- Nguoi ¢6 lién quan (la nguoi co lién quan theo quy dinh cua Ludt Chitng khodn) / Related
persons (Related parties as defined by Securities Law)

2
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GCNDKKD (t6 chire)/ Tén cong ty
Tén CMND, CCCD (Cong Noi hoe tin/ chirng Ty 1€
ngudi 6| Méi quan | din Viét Nam)/ Hp es 4D Vi tri cong | khoan, cong| nam
TT e X X A lam viéc/ o ‘A .
lién hé chiéu (Ngwdi nwée . viée tyquanly | gir
> i .. ik . khac AR 7
quan ngoai) ngay cip, noi quy c6 von | (%)
cap gop
: Name of the
Business Registration securities
Certificate Othieislites company or
No Related Relationshi (organization)/ of StllC{J ik Position at fund Holding
person SR I (Vietnam citizen)/ wogk work management Irate (%)
Passport (Foreigner) , company with
date and place of issue contrl!auted
capital
M| @ 3) (C)) ) (6) ) ®)
Nguyén | Bbdé/ errilh .
1 Vin Dtc| Birth father Da chét / Deceased ;Tth'g\
Nguyén Medvi, Hgﬂi‘
] T D '
2 Thi Mai Blf}tlh D3 chét / Deceased (0 5AC!
: mother {DUON
Kiéu Bo vo/ ) ﬁ__.,“/h
3 | Xuén | Fatherin | Da chét/Deceased o
Pho law
Pham Mevg! :
4 . 71~ | motherin | D4 chét/ Deceased
Thi Hiép
law
: |Nhén vién —
Cong ty cd 3
phan kinh }’%’ig Can
3 : doanh nuée |7 oo ur v
Kiéu Thi sach Hai XDCB/
5 | Thanh | Vg / Wife g .| Staff of
4, Duong / Hai k
Hué Construction
Duong Water I
nvestment
Jont Stock M
CHHipiT anagement
Deaprtment
Truong Pai
x 9
NEWSH | o e/ hoe FIaL. | i/
G |'EhyHue Daughter e Lecturer
Dung & University of
Hai Duong
Truong Dai
hoc Cdng
nghé
x Nanyang —
Ngl.l?en Con gai/ Singapore / | Sinh vién /
7 Kiéu
een Daughter Nanyang Student
g Technological
University
(NTU)
Singapore
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Nguyén | Em gai/
8 |Thi Mai| Younger
Huong sister
Nguyén | Em géi/
9 | Thi Mai| Younger
Lién sister
Nguyén | Em gai/
10 | Thi Mai| Younger
Hién sister
x | Emrté/
Nguyén
o Younger
11 | Hiu :
Oyl brother-in-
Y law
x Em ré /
Nguyen v
A ounger
12 | Hong ]
~> | brother-in-
Quan 1
aw

Cong nhén/
Worker
Truong
IE(“)HfgSfII:I.Iﬁ Gido vién/
: Teacher
Hong Junior
High School
Trudng
THCS Lé
Quy PBon / Le| Gido vién/
Quy Don Teacher
Junior High
School
Vé huu / A A
Retiree Quan nhan {
Soldier
UBND xa
Thai Tan /
Thai Tan |Cong chirc /
Commune Official
People's
Committee

legal r

" Ghi chi: D6 tugng ap dung 1a c6 dong, thanh vién gép von s& hitu tir 10% trd 1én von dieu 1€ cong ty
chimg khoén, Tong gidm doc, ngudi dai dién theo phép luat. / Note: This applies to shareholders, capital
contributors owning 10% or more of the charter capital of a securities company, the General Director, and the

epresentative.

- Tén va dia chi phap nhén ma minh s¢ hitu cb phén hoic ty 1& von gop duge dai dién (truong
hop la nguoi dai dién phan vén goép cia cé déng phdp nhén) / Name and address of the legal
entity in which you own shares or capital contribution and are represented (in case of a

shareholder's capital contribution)

representative of a legal enti

Vietnam

A A . A 2 A . 3eA > 1A .
TT To chirc gép von Dia chi 0 l“ggng] ch: ﬁl.) w1y lf"(f,l/?; Glgn; | o (1:2;11 h
No Orgamzcz;t;?tl‘:l lpoolmg Achdvis Numbfﬁ‘e(l)cfl' shares Rep::;ﬁd(rol/?;twe Holding eate (%)
1) 2 3) ) ) 6
So 10,
dudng Hong
Quang,
phudng Hai
Cbong ty ¢6 phéan kinh | Duong, TP
doanh nuée sach Hai | Hai Phong /
1 Duong/ Hai Duong |No.10 Hong 26.900 0
Water Joint Stock |[Quang street,
Company Hai Duong
ward,
Hai Phong
CitYs
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- C6 quyén loi mau thuin véi loi ich ciia Cong ty ¢d phan kinh doanh nuéc sach Hai Duong
(co, khong)? / Is there a conflict of interest with the interests of Hai Duong Water Joint Stock
Company (yes, no)?: Khong / No

- C6 hanh vi vi pham phdp luét (c6, khong) / Is there a violation of the law (yes, no)?:
Khoéng / No

- Nang lyc hanh vi dan sy (ddy di/han ché/mét ning luc hanh vi dan su)/ Civil capacity
(full/limited/lacking civil capacity)?: Pay du/ Full

- C6 khoan ng vdi cong ty cd phén kinh doanh nuéc sach Hai Duong (c6, khong) / Is

there a debt to Hai Duong Water J oint Stock Company (yes, no)?: Khéng / no

16) S6 ¢b phan s& hitu hodc dugce tiy quyén dai dién cia Cong ty cd phén kinh doanh nuéc
sach Hai Duong / Number of shares owned or authorized to represent in Hai Duong Water
J.S Company: 26900 C6 phan / 26, 900 shares

17) Cam két trude phép luat / Legal commitment

T6i cam két / I commit to:

- Pap (g tidu chuan, didu kién dé gii chirc danh thanh vién Hoi ddng quan trj tai cong ty cb
phén kinh doanh nuéc sach Hai Duong / Meeting the standards and conditions to hold the
position of Member of Board of Directors at Hai Duong Water Joint Stock Company.

- Thong béo cho Cong ty c¢d phan kinh doanh nuéc sach Hai Duong vé bit ky thay dbi nao
lién quan dén noi dung ban khai nay phat sinh sau thoi gian Cong ty c¢d phan kinh doanh nuéc
sach Hai Duong tiép nhén hd so/ Notify Hai Duong Water Joint Stock Company of any
changes related to the contents of this declaration that arise after the time Hai Duong Water
Joint Stock Company receives the application.
- Céc thong tin ca nhén T6i cung cap cho Cong ty cd phan kinh doanh nuéc sach Hai Duonge
xem Xet, chap thudn du kién nhan sy 1a dung su that. T6i xin chiu trach nhiém trudc phap luét
vé tinh ddy du, trung thuc, chinh xic cia céc thong tin ké khai néu trén/ The person ©
information I have provided to Hai Duong Water J.S Company for consideration and approy
of the tentative personnel is true and accurate. I will assume full legal responsibility for
completeness, truthfulness, and accuracy of the information given above.

Hai Phong. ngay 15 thdng 4 nam 2026
Hai Phong, 15" March 2026
(Chung thuc chir ky nguoi khai) Ngwoi khai / Declarant
. "“ ure authentication) T6i xin cam doan nhirng 10i khai trén day la

Lol
27 dung sy that / I confirm that the statements
given above are true and authentic.
(Ky tén, ghi rd ho tén/signature, full name)

TONG GIAM DOC
NGUYEN THANH SON Ny. = Doi DW7



SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

RESIGNATION LETTER

To: - General Meeting of Shareholders;
- Board of Directors

Based on the Labor Law No. 45/2019/QH14 dated 20" November 2019;

Based on the Enterprise Law No. 59/2020/QH14 dated 17" June 2020;

Based on the Charter of Incorporation and Operation of Hai Duong Water Joint
Stock Company dated 25™ June 2021.

I am Nguyen Van Phung, born on 24" July 1964. I hereby would like to
request for the followings:

With the trust of the General Meeting of Shareholders and the Board of Directors,
on 28" April 2022, I was elected by the General Meeting of Shareholders of Hai Duong
Water J.S Company to be a Member of the Board of Directors for the 2022-2027 tenure,
and elected by the Board of Directors to be a Vice Chairman of the Board of Directors
cum Deputy General Director of the Company for the 2022-2027 tenure.

During my tenure from April 2022 to November 2025, on the basis of authority
and responsibilities assigned to me, and thanks to the unity, support, and assistance of
the Chairman of the Board of Directors, the members of the Board of Directors, and
the Board of General Directors, I have successfully completed the all the tasks
entrusted to me by the General Shareholders' Meeting and the Board of Directors.

According to the provisions of the Labor Law, from 01% November 2025
onwards, I am entitled to retirement benefits under the social insurance scheme.
Basing on Document No. 3088/UBND-NVKTGS dated 04" December 2025 issued
by the People's Committee of Hai Phong City on the appointment of an additional
representative for state capital, capital adjustment, dismissal and nomination of a
member of the Board of Directors of Hai Duong Water J.S Company for the 2022-
2027 tenure, I hereby request the General Meeting of Shareholders and the Board of
Directors to approve my resignation from the position of Board member for the 2022-
2027 tenure.

The General Meeting of Shareholders and the Board of Directors of Hai Duong
Water J.S Company are kindly requested to consider and approve my resignation.
I most appreciate your assistance.

Py Hai Phong, 08" April 2026
opies to:
- As mentioned above; APPLICANT

- Filing in Dossier. (M

Nguyén Vin Phung




HAI DUONG WATER SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence - Freedom - Happiness
No: £ 77/TT+-HPQT Hai Phong, 18" April 2026
LETTER OF SUBMISSION

For approval of Production and Business Performance Plan
and Profit Distribution Plan for 2026

To: The 2025 Annual General Meeting of Shareholders

Pursuant to the Charter on Incorporation and Operation of Hai Duong Water
Joint Stock Company approved on 25% June 2021;

Based on the production and business performance results in 2025 and the
actual production situation in the affiliated branches of the Company;

The Board of Directors of Hai Duong Water Joint Stock Company hereby
submit to the General Meeting of Shareholders for approval of the Company's
production and business performance plan and profit distribution plan for 2026 as

follows:
A. Production and business performance plan for 2026:
No MAIN INDICATORS UNIT PLAN
I | Treated water revenue output Million m* 69.2
II | FINANCIAL INDICATORS
1 | Total revenue Million Dong 622,490
Total expenses Million Dong 558,860
3 | Pre-tax profit Million Dong 63,630
4 | After tax profit Million Dong 49,970
III | OTHER INDICATORS
1 | Payment to Budget Million Dong 86,300
2 | Pre-tax profit margin/revenue % 10.22
3 | Pre-tax profit Profit After Tax/Equity % - 1041
B. Profit Distribution Plan for 2026:
No MAIN INDICATORS UNIT PLAN
After tax profit in 2026 Million VND 49,970
1 | Dividend payment in cash, tentative 8,2% % 26,144
2 | For Development investment fund Million VND 12,492
3 | For Rewards, welfare fund, in which Million VND 11,334
3.1 | Rewards, welfare fund for BoD and BoS Million VND 2,267
3.2 | Rewards, welfare fund for Employees Million VND 9,067

C. Authorization to the Board of Directors for consideration and decisions:
Basing on the production and business performance results, the after-tax profits

earned in 2026, basing on the provisions of the law on labor, wages, and bonuses
1



for companies with state-controlled shares:

- To make decisions on the actual wages of employees;

- To make decisions on the allocation of funds: Development investment fund;
Rewards, welfare and other things according to regulations.

~ The Board of Directors hereby submit this to the 2026 General Meeting of

Shareholders for consideration and approval.

This Letter of submission replaces Submission No. 583/TTr-HPQT dated
April 8", 2026, of the Board of Directors of Hai Duong Clean Water Business Joint
Stock Company./.

Copies to: For THE BOARD OF DIRECTORS
- As specified above; A
- Filing in: Achieves;
- Meeting Documents;



HAI DUONG WATER SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence - Freedom - Happiness
No.:49€ /TTr-HPQT Hai Phong, 18" April 2026
LETTER OF SUBMISSION

For approval of the final settlement of salary and remuneration for the Board of
Directors and the Board of Supervisors in 2025 and the plan of salary and
remuneration for the Board of Directors and the Board of Supervisors in 2026

To: The 2026 Annual General Meeting of Shareholders

Pursuant to the Enterprise Law No.59/2020/QH14 dated 17® June 2020;
Pursuant to the Charter on Incorporation and Operation of Hai Duong Water Joint
Stock Company approved on 25" June 2021;

Pursuant to the Resolution approved by the General Meeting of Shareh
dated 20 June 2025; [ COPEN,

The Board of Directors hereby submit to the General Meetihg| qiyoc saCH
Shareholders for approval of the settlement of salary and remuneration for the
of Directors and the Board of Supervisors in 2025 and the plan of salary
remuneration for the Board of Directors and Board of Supervisors in 2026 as follows:

ONG TY

I. Settlement of salary and remuneration in 20235

1. The salary, remuneration and total salary and remuneration fund
planned for the Board of Directors and the Board of Supervisors approved by
the General Meeting of Shareholders on 20" June 2025:

B Salary Remunerati
No Management position on
(VND/month) | (VND/month)
1 | Chairman of Board of Directors 37,000,000
2 | Vice Chairman of BoD 3,000,000
3 | BoD member (part time) 6,000,000
4 | Head of BoS (full time) 26,000,000
5 | BoS member (full time) 17,000,000
6 | BoS member (full time) 17,000,000
7 | General Director (G.D) 2,000,000
8 | Deputy G.D —2 persons 2,000,000
Board member (part time)-H.R-
9 2,000,000
Ad Dept. Manager -1 person




2. Salary payment principles:

- The Chairman of the Board of Directors, the Head of the Supervisory Board,
and the Supervisory Board members working full-time at the Company receive a full-
time salary and no remuneration.

- The Vice Chairman of the Board of Directors and Board members concurrently
holding leadership and management positions in the Company (General Director,
Deputy General Director, Head of the Human Resources and Administration
Department) receive a full-time salary for those management and leadership positions
and additional remuneration as a member of the Board of Directors.

- Non-full-time members of the Board of Directors and Supervisory Board who
do not concurrently hold leadership and management positions receive remuneration
as a member of the Board of Directors and Supervisory Board.

The Board of Directors receiving a full-time salary consists of 1 person: the
Chairman of the Board of Directors.

The Board of Directors receiving remuneration consists of 6 people.

The Supervisory Board receiving a full-time salary consists of 3 people: the
Head of the Supervisory Board and 2 members.

3. Production and business results in 2025

No Indicator Unit Planned Implemented Clhngplatn
n rate %
j | TmaEd  WAter QU] g 64,800 67,261 | 103.797%
revenue
2 | Total revenue %ﬂ 595,750 582,986 | 97.857%
3 Average labor (excluding Do 945 929
management)
4 | Labor productivity m3/§)§§0n/ 68,571 72,014
5 | Payment to Budget %“ 79,800 83,126 | 104.167%
6 | After tax profit m" 61,200 61,335 | 100.220%
Capital preservation and | Million
7 developisit VND 48,300 48,516 | 100.447%
Preserving Preserving
. ; and and
§ | BerpnEe Capial developing developing
capital capital

Based on regulations regarding remuneration, salaries, and bonuses for state-
owned joint-stock companies, the Board of Directors proposes settling the salary fund
corresponding to a 0% increase in profit.

Details are as below:




Remunerati

. Salary
No Management position on
(VND/month) | (VND/month
1 | Chairman of Board of Directors 37,000,000
2 | Vice Chairman of BoD 3,000,000
3 | BoD member (part time) 6,000,000
4 | Head of BoS (full time) 26,000,000
5 | BoS member (full time) 17,000,000
6 | BoS member (full time) 17,000,000
7 | General Director (G.D) 2,000,000
8 | Deputy G.D —2 persons 2,000,000
Board member (part time)-H.R-
9 2,000,000
Ad Dept. Manager -1 person

IL. Plan of salary, remuneration amount, and salary, remuneration fund
for BoD and BoS in 2026
1. Plan targets for 2026

No Indicator Unit Planned
1 | Treated water output m’ 69,200
2 | Total revenue Million VND 599,270
3 | Average monthly income/person Million VND 83,600
4 | Payment to budget Million VND 63,630
5 | After tax profit Million VND 49,970
6 | Capital preservation and development | Million VND dg:ISoe;ivlirglgc:Si(‘:al

2. Salary payment principles:

- The Chairman of the Board of Directors, the Head of the Board of
Supervisors, and the BoS members working full time at the Company are paid full
time salaries, without remuneration.

- Vice Chairman of the Board of Directors, members of the Board of Directors
concurrently holding leadership and management positions of the Company (General
Director, Deputy General Director, Manager of the Human Resource and
Administration Department) receive full time salaries for those leadership and
management positions and receive additional remuneration as members of BoD.

- Members of BoD and the BoS who are not full time members, and do not
concurrently hold leadership and management positions, receive remuneration as
members of BoD and the BoS.

Board of Directors receiving full time salaries includes 01 person: Chairman of BoD.

Members of Board of Directors receiving remuneration includes: 06 people.

Members of Board of Supervisors receiving full time salaries includes: 03
people, the Head of the BoS and 02 BoS members.

3



2. Salary and remuneration fund planned for 2026 for Board of Directors and
the Board of Supervisors

Based on regulations governing labor management, remuneration, salaries, and
bonuses in state-owned enterprises, the Board of Directors proposes the following
planned amounts of money and remuneration for the Board of Directors and
Supervisory Board in 2026:

No Management position Y Eemuncention
(VND/month) (VND/month)
1 | Chairman of Board of Directors | 37,000,000
2 | Vice Chairman of BoD 3,000,000
3 | BoD member (part time) 6,000,000
4 | Head of BoS (full time) 26,000,000
5 | BoS member (full time) 17,000,000
6 | BoS member (full time) 17,000,000
7 | General Director (G.D) 2,000,000
8 | Deputy G.D —2 persons 2,000,000
9 | Ad Dept. Mansger 1 person 2,000,000

3. Final settlement of realized salary, remuneration and salary and
remuneration fund

At the end of the year, based on the amount of salary, remuneration and the
salary and remuneration fund planned in Clause 2, Section 2; Based on the
implementation results of the production and business targets set for 2026 in Clause
1, Section 2 of this Submission Letter; and based on the regulations of the
Government on labor, salary and bonus for companies with a controlling State capital
contribution, the General Meeting of Shareholders will authorize the Board of
Directors to consider and decide on the final settlement of salary and remuneration
for the Board of Directors and the Board of Supervisors in 2026 and report it to the
Annual General Meeting of Shareholders in 2027.

The Board of Directors hereby submit this to the General Meeting of
Shareholders for consideration and approval.

This Letter of submission replaces Submission No. 589/TTr-HPQT dated
April 8", 2026, of the Board of Directors of Hai Duong Clean Water Business Joint
Stock Company./.

Copies to: For THE BOARD OF DIRECTORS
- As specified above; i

- Filing: Achieves;
- Meeting Documents;
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