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Implement Compare (%)
No. Indicators Unit ationin | Plan 2025 Ifnpl_e menta Implementa Plan
tion in 2025 | °.
2024 tionin 2024 | 2025
A B C 1 2 3 4=3/1 5=3/2
! 3;2?0 tolled Ton 395.634 | 395.000|  461.016 116,53 | 116,71
- | Other rolled steel Ton 11.255
4 | Vota] revenne B\}';}]")“ 5.338 5.095 5.969 111,82 | 117,15
5 | Profit before tax E}'N"]")“ 14,13 7,20 2,30 1628 | 31,94
& | Drofitafier tax B\}%’)“ 11,23 5,69 2.30 20,48 | 4042
Tax payment to Billion
7 | e st bt R 18,46 15 29,05 157,37 | 193,67
Average number
5 | o exihonsons People 250 255 249 99,60 | 97,65
Average salary Million
9 | vt B 11,02 10,57 11,74 106,53 | 111,07

2. Production and business plan for 2026, with the following main targets:

Industrial production value: 1.710 billion dong

- Production of rolled steel of all kinds: 450.000 ton

- Consumption output: 450.000 ton

- Total revenue: 5.805 billion dong

- Profit before tax: 8,29 billion dong

- Profit after tax: 8,26 billion dong

- Tax payment to the state budget: 16,00 billion dong

- Average number of employees: 255 People

- Average salary: 11,70 million VND/person - month

Article 2. Approving the content of Report No. 02/BC-BKS dated May 11, 2026 of the
Board of Supervisors of Thai Trung Rooling Joint Stock Company on the activities of the
Board of Supervisors in 2025; Operation plan for 2026.

Article 3. Approval of the content of Submission No. 17/TTr-HDQT dated May 11, 2026
of the Board of Directors on approving of the audited financial statements for the accounting
period from January 1, 2025 to December 31, 2025; Distribution of profits and dividends for
2025; Plan for distribution of profits and dividends for 2026.

Article 4. Approval of the content of Submission No. 19/TTr-HDQT dated May 11, 2026
of the Board of Directors on signing contracts and transactions with Thai Nguyen Iron and
Steel Joint Stock Company in 2026.

Article 5. Approval of the content of Submission No. 20/TTr-HDQT dated May 11, 2026
of the Board of Directors of the Company on the approval of the Report on salary and
remuneration of members of the Board of Directors, Board of Supervisors, Board of General
Directors and Chief Accountant of the Company in 2025; Plan for 2026 (4dppendix attached to
this Resolution).

Article 6. Approving the selection of AASC Auditing Company Limited as the auditing
organization to audit the Company's 2026 financial statements at the proposal of the Board of
Supervisors in Submission No. 03/TTr- BKS dated May 11, 2026.
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1.IMr.[Touyen [buan[Ram Hut[The Nead [0 n the 'Gdmini»tratineand [Uroanitrational [
Jepartment0Jon[]j ehalnonthe JUroanitino [JCommitteeO[lconductedthe [Inlao-rai»ino’
ceremonyAl lannounced/[ ithe[ purpo»ellonlthel imeetinoOllintroduced( theldeleoate» Al land![
announced(theJ ecinionlon the[Company+» [Hoard[on Jirector» [onltheé»taj livhmentlon the !
Committeelto»eriny [thel¢lioij ilityon byhareholder» [tolattend (the [606: [Ganual [Mnerall]
Meetino [0 n[Yhareholder» [on ThaiTrunoRoonino[Point[Ytocs [Company.

6.[Mr.[Touyen[JueRoi[-[Memj erCon[the Hoard on[Jirector»0[ eputy  Meneral [
Jirectorlon(the[Company[+[Reprenentatinel on[the[Yhareholder(Tlioij ility [*erinication ]
CommitteeO[ | reported[ ] onl]thell re»ult» [l onlIthel]»erinication[]on[Ithel] elioij ility[ onl[]
»hareholder»3authoritred repre»entatinex [dttendino [the Mneral Meetino [C

Theltotal numj erlon»hareholder» [and[proEie» [attendino (the [meetino [i»C 6: [people 0]
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7.IMr.[/'Touyen! buan[/Ram[]-[Nead[lon[the[IGdminintratine(land[/Uroanitrational |
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Reoulation» ‘on(theGhnual (Meneral[Meetino on[Yhareholder»[606: [Aandintroduced(the(’
Chairman(on the Meetino [and the [Chairman+» [d»»intant.
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al[TConore»» Vrooram[dnd[Reoulation».
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Unnicer(onthe Mneral Meetino.
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-[Mr.[[Tran[Tuan[+[Memj er on[thel Hoard "on[Jirector»O Meneral[Jirector on [thel]
Company.
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-M».[Ram[Thanh Nuono! ! lrz i 1] Neadl ] on[JGecountinol/-Memj er.
JeVartment!] -Memj er.

-[1Jeputy[ ! Nead [l on[Ithe[ I Numan[]
Re»ource»Jepartment
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u»inothe [dumulatineotinothethod.



5. Ms. Nguyen Thi Hoa Mai - Chief Accountant of the Company, authorized by the
Presidium of the General Meeting, presented Proposal No. 17 / TTr-HDQT dated May
11, 2026 , of the Board of Directors regarding the approval of the audited financial
statements for the accounting period from January 1, 2025 to December 31, 2025; the
distribution of profits and dividends for 2025 ; and the plan for the distribution of profits
and dividends for 2026 .

6. Mr. Nguyen Duc Loi - Member of the Board of Directors, Deputy General
Director, presented on behalf of the Board of Directors :

+ Report No. 18/TTr-HDQT dated May 11, 2026, from the Board of Directors
regarding the approval of the 2026 business production plan .

+ Submission No. 19/TTr-HDQT dated May 11, 2026, from the Board of Directors
regarding the signing of contracts and transactions with Thai Nguyen Iron and Steel Joint
Stock Company in 2026.

7. Mr. Nguyen Xuan Lam - Head of the Company's Administrative and
Organizational Department, authorized by the Presidium of the General Meeting,
presented Proposal No. 20 /TTr-HDQT dated May 11, 2026 , of the Company's Board of
Directors regarding the approval of the Report on the salary and remuneration levels of the
members of the Board of Directors, Supervisory Board, General Director, and Chief
Accountant of the Company for 2025 ; and the Plan for 2026 ;

8. Ms. Do Thuy Huong - Head of the Supervisory Board , presented Report No.
03/TTr-BKS dated May 11, 2026 , from the Company's Supervisory Board regarding the
selection of an auditing firm to audit and review the Company's financial statements for
2026;

9. Mr. Nguyen Duc Loi - Member of the Board of Directors, Deputy General
Director, on behalf of the Board of Directors, presented Proposal No. 21/TTr-HDQT
dated May 11, 2026, from the Board of Directors regarding the change of business lines
and amendment of the Company's Charter.

II1. DISCUSSION.

There were 01 shareholders who expressed their opinions at the 2026 Annual
General Meeting of Shareholders of Thai Trung Steel Rolling Joint Stock Company and
were directly answered by the Presidium at the Meeting.

At the conclusion of the discussion, the Presidium of the General Meeting requested
that shareholders who have comments on the above issues or other comments please
send them to the Secretariat of the General Meeting for compilation and submission to
the Presidium of the General Meeting for explanation and clarification.

IV. VOTING ON MATTERS SUBMITTED FOR CONFERENCE AT THE
GENERAL ASSEMBLY.

Mr. Hoang Danh Son - Chairman of the General Meeting - took the vote of the
General Meeting on the approval of the reports and proposals of the Board of Directors
and the Supervisory Board, specifically as follows:

1. Voting on Report No. 13/BC-HDQT dated May 11, 2026 , of the Board of
Directors on activities in 2025; Directions and tasks for 2026. The voting results are as
follows:

- I agree: 47.847.548 shares; Percentage: 100 %
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- I agree: 47.847.548 shares; Percentage: 100 %
- Disagree: 0 shares; Percentage: 0 %
- No comment: 0 shares; Percentage: 0 %

3. Mr. Hoang Danh Son - Chairman of the closing and concluding meeting of the
2026 Annual General Meeting of Shareholders of Thai Trung Rooling Joint Stock
Company.

The congress concluded at 11 hours 30 minutes on the same day.
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THAINGUYEN IRON AND STEEL THE SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence — Freedom — Happiness
THAI TRUNG ROOLING
JOINT STOCK COMPANY
No: £¢/DSNCLQ-DHDCD Thai Nguyen, June 9, 2026
LIST

Related parties of Thai Trung Rooling Joint Stock Company
They do not have the right to vote on the content of Report No. 19/TTr-HDQT dated
May 11, 2026 of the Board of Directors at the 2026 Annual General Meeting of

Shareholders
Number of shares | Ratio/Charter
No. Shareholder Name Registration held (equivalent to Capital (%)
number the number of votes)
own
1 Thai Nguyen Iron and Steel 4600100155 47,587,653 93.68%
Joint Stock Company
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At the current time, the BOD consists of 03 members, including 01 non-executive
member.

2. Evaluation of BOD Members’ Performance in 2025

In 2025, the members of the Board of Directors (BOD) attended all BOD meetings
and provided written opinions on matters within the BOD's authority with a high sense of
responsibility, demonstrating the leadership capacity of the BOD members for the benefit
of shareholders and the sustainable development of the Company

In addition to performing and completing the general responsibilities for the activities
of the Board of Directors, the members of the Board of Directors have completed the

assigned tasks according to the division of tasks of the Board of Directors members,
specifically:

- The Chairman of the BOD effectively performed duties under the Law on
Enterprises, the Company’s Charter, and the BOD’s Operational Regulations, including
planning and conducting the work program of the year, assigning responsibilities among
BOD members, organizing meetings, conducting written consultations, issuing
Resolutions, Decisions, and Announcements, and assigning, managing and supervising the
General Director in executing BOD resolutions.

-BOD members responsible for production and business activities successfully
guided the implementation of the 2025 business plan.

3. Salary, Remuneration, and Other Benefits of BOD Members and the Board of
General Directors in 2025

The Company implements the payment of salaries, remuneration, and other benefits
for the Board of Directors and the Board of General Directors according to the Resolution
of the 2025 Annual General Meeting.

(A detailed summary of BOD and Board of General Directors remuneration in 2025
is published in the 2025 Financial Statements and the 2025 Annual Report on
WWW.ttr.com.vn.)

II. The results of supervising the operational activities of the Board of General
Directors in business and production management.

1. Board of General Directors Personnel Structure.

The Board of General Directors in 2025 consisted of 01 General Director and 02

Deputy General Director (01 Deputy General Director was appointed effective from May
06, 2025).

The General Director proactively assigned tasks to members responsible for specific
areas; in addition to overseeing general executive operations, the General Director
established a collective working mechanism, enabling each member to maximize their

professional capabilities, independence, and responsibility in fulfilling assigned tasks,
thereby contributing to a gradual improvement in work quality and efficiency.

2. Evaluation of monitoring business and production activities of the Board of
General Directors in 2025
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- Board of General Directors, led by the General Director, managed production in full
compliance with legal regulations, the Company’s Charter, and Internal Corporate
Governance Regulations; members of Executive Board demonstrated strong professional
expertise and accountability, ensuring effective implementation of BOD resolutions and
decisions. The Executive Board has fully and promptly implemented the resolutions and
decisions of the Board of Directors. In its executive role, the General Director has
demonstrated decisiveness, bold thinking, a willingness to act, and accountability. The
General Director has proactively proposed numerous new ideas and implementation
solutions for the Board of Directors to consider and decide upon.

- The General Director holds weekly briefing meetings with the Deputy General
Director, Chief Accountant, and Heads of Departments, and Managers of production
workshops; additionally, specialized meetings are organized for specific tasks or related
work groups to ensure close supervision and timely resolution of arising issues. Based on
the Company's business and production requirements, the Executive Board has proactively
proposed to the Board of Directors necessary solutions regarding finance and human
resources, maximizing the Company's resources.

- The Board of General Directors has effectively utilized credit channels to secure
funding for the Company's business and production activities,the Company's financial
position remains stable, maintaining a high credit rating with financial institutions.

- The Board of General Directors has successfully coordinated with the Party
Committee and other company organizations to strengthen internal consensus in corporate
operations. The Executive Board has implemented appropriate reward and welfare policies

to promptly motivate and encourage employees with outstanding achievements in business
and production activities.

3. Business performance’s management results in 2025.
a) Business Performance in 2025 according to the 2025 AGM Resolution:

+ Rolled steel output reached 461.016 tons, equivalent to 113,3% compared to 2024
and 116,71% of the 2025 plan.

+ Revenue reached VND 5.969 billion, equivalent to 111,82% compared to 2024 and
117,16% of the 2025 plan.

+ Pre-tax profit reached VND 2,30 billion, equivalent to 16,28% compared to 2024
and 31,94% of the 2025 plan.

+ After-tax profit reached VND 2,30 billion, equivalent to 20,48% compared to 2024
and 40,42% of the 2025 plan.

+ The average salary was VND 11,74 million per person per month, equivalent to
106,53% compared to 2024 and 111,07% of the 2025 plan.

(Detailed business performance results for 2025 are presented in the appendix
attached to this report.)

b) Management of Business Operations.

+ Planning and Materials Task:
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- Office, Canteen, and Security Management: Ensured smooth office operations;
Maintained high food hygiene and safety standards in the company’s canteen, ensuring
proper nutritional balance in employee meals; Strengthened security patrols to safeguard
company assets.

- Other Activities: Prepared and submitted regular corporate governance reports,
annual reports, and ensured timely disclosure of periodic and irregular information.

Collaborated with political and social organizations to organize events celebrating
national holidays and the company’s founding anniversary.

4. Achievements in 2025.

- The Technology and Engineering Division developed plans and proactively mastered
the maintenance, repair, and cleaning of the internal items of the reheating furnace without
outsourcing, such as: Slag removal and concrete pouring for the furnace hearth during each
repair period; introducing new furnace drying methods (due to the very short downtime
during each repair), reducing drying time while ensuring the safety of the furnace's internal
structure; improving the guide box for D10 products, stabilizing the technology, and
reducing the guide box replacement time; developing plans and successfully organizing
the production of D32-CB4 products from SD295A billets, reducing product costs
(previously required SD390 billets).

- Maintained the bearings of roughing stands, significantly reducing bearing burnout
incidents in the roughing stand area.

- Equipment efficiency in 2025: Reached 86.14%, successfully meeting the 2025 plan.
5. Limitations in 2025.

- About Technology: Operational scrap occurred due to slitting guides, jammed looper
rollers, and rolled piece defects; metal and Fo oil consumption rates remained higher than
the norms.

- About Equipment: Several incidents occurred, including: Unstable speed of rolling
stands K13 and K17; ground faults in the K16 stand motor and the K15 stand motor rotor;
unstable operation of MC2 causing mid-billet auto-cuts and long tail cuts; TI discharge in
the electrical cabinet of line 372; damaged transmission shafts of rolling stands K3, K35,
K17, and K15; MC4 clutch failure; failure of HGT-K4 bearings; K13...

+ About Occupational Safety and Hygiene:
In 2025, the Company recorded 01 minor occupational accident.
II1. Conclusion.

In 2025, with the support and companionship of shareholders and the solidarity and
determination of the Board of Directors, the Board of General Directors and the staff,
employees, and workers, the Company has exceeded the production and business targets
according to the Resolution of the 2025 Annual General Meeting of Shareholders. The
Board of Directors believes that the Company will continue to firmly step forward on the
path of development, constantly increasing benefits for shareholders and investors; the
material and spiritual life of the Company's staff and workers continues to improve.
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Part 2
COMPANY'S OPERATIONAL DIRECTION IN 2026
I. Situation characteristics.

In 2026, the Company will still face difficulties due to unpredictable fluctuations in raw
material and fuel prices; complicated developments in interest rates and exchange rates...;

To successfully complete the tasks of 2026, the Company continues to implement
solutions in directing, managing and operating, being proactive and flexible in production
and business activities. Implement solutions to reduce costs, reduce product prices, maintain
effective production and business, ensure jobs, income, and care for the material and
spiritual lives of employees;

Continue to research the policy of arranging the organizational structure and labor to
ensure a reasonable labor structure suitable to the current reality of the Company.

IL. On the planned goals and targets in 2026.

Faced with the above difficulties, in order to maintain stable production, reduce costs
to lower product prices, and improve competitiveness, the Company sets out the main
planning targets stated in Submission No. 18/TTr-HDQT dated May 11, 2026 of the Board
of Directors on approving the 2026 production and business plan of Thai Trung Rooling
Joint Stock Company.

I11. Solutions to implement the 2026 production and business plan.

1. Management and operation.

+ Continue to build and perfect the system of internal management regulations and
rules of the Company, this is a tool to evaluate and analyze the work efficiency of each
department/workshop as well as each officer and employee; accurately and objectively
determine the effectiveness of work. Increase the application of information technology to
improve the capacity and efficiency of management work.

+ Be careful in investing, practice saving, and be flexible in operating activities.
production and business operations; strengthen management in the field of sales and
export; receive and deliver steel billets, promptly report to customers cases where the
quality of goods does not comply with the contract.

+ Build and promote a dynamic, friendly working environment with the Company's
own cultural identity.

2. Production Planning and Materials Management.

+ Regularly monitor and update customer information to enhance the effectiveness of
the Company's business operations and production management.

+ Review material and raw material requirements to develop a procurement plan that
aligns with market prices and optimal inventory levels, ensuring stable and efficient
production; avoid stockpiling spare parts, materials, and equipment that are readily
available on the market.

3. Financial management.

+ Manage and use capital proactively and effectively. Timely develop and implement
production and business plans to have effective capital usage plans. Manage sales,
payment and debt collection well.



+ Actively approach and mobilize legal capital sources to serve production and
business plans; continue to maintain credit line with the Bank to ensure working capital
for production and business activities.

+ Check and review old, damaged machinery and equipment, inventory that cannot be
reused to serve liquidation and capital recovery work.

+ Strengthen risk management, capital preservation, cost savings for stable operation
of the Company; calculate the efficiency of each job to promptly adjust production and
business, ensuring the best efficiency.

+Manage well the purchase of materials and goods; maintain inventory at a reasonable
level; find solutions to reduce financial costs.

+ Do not let bad debt arise.
4. On management and usage of human resource.

+ Build and organize a scientific apparatus, reasonable labor structure; clearly assign
responsibilities, have synchronous coordination between Departments/Workshops to
improve expertise, together perform the core functions and tasks of the Company which
is sustainable and effective development.

+ Promote the application of advanced technology; review and eliminate inappropriate
production processes, apply advanced labor norms and have preferential policies to recruit
and attract high-quality human resources, which is the basis for reasonable labor
arrangement and staffing.

+ Training human resources to meet the requirements of industrialization and
modernization; strengthening coordination with training institutions to recruit and train
human resources with knowledge and skills close to the actual needs of the Company;
effectively using trained human resources.

5. Device management, energy usage.
+ Develop and implement plans for major repairs and regular equipment repairs;

+ Strengthen equipment management, especially inspection to promptly detect risks of
incidents so that timely remedial measures can be taken, pay attention to the quality of
periodic equipment repair and maintenance, and repair and maintain equipment according
to production shifts;

+ Strengthen the management of material and spare parts costs for regular repairs;
organize monitoring, evaluation and take experiences to adjust management methods
accordingly;

+ Review and select energy saving solutions for implementation to bring efficiency to
production and business; Strictly implement legal regulations on energy management and
use.

6. On production organization, technical and technological management, product
quality; environmental protection; occupational safety and hygiene.

+ Develop a production organization plan to ensure stability, efficiency, and suitability
with the Company's production technology and development model.

+ Standardize production processes, control production norms, ensure efficiency, save
costs, reduce prices, and create business advantages.

+ Apply scientific and technical advances to serve production and business to improve
productivity and product quality. |
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supervision'results"in"6469"and"the"Hoard"o f"YupervisorsMactivit’ 'plan"in"646: 0"as"follows:
85' Miatr'ot '[U et Lisot s "Lqtilities't esUnts'in'979 E

The"Hoard"of™upervisors"o f'Thai'"Truno'"Xoolino"Point"Ytocs 'Compan’ "for'the'646716468"
term'was"elected"at"the"Annual"eneral"Seetino"o f"Yhareholders", A[S- "on"April"680"64670"
consistino"of"47"members."ollowino"the"A[S0"the"Hoard"of"Yupervisors"held"an"internal"
meetino"to"consolidate"its"structure0"elect"the""ead"o f'the"Hoard"o f"Yupervisors0"and"assion"
specific'responsibilities'to"each"member.

" 64690" the" Hoard" of" Yupervisors" complied"with" its" reoulations" and"held" [uarter]” "
meetinos"to"review "matters'related"to"the"Compan’ +s"compliance"with"laws0"the"Compan’ ['s"
CharterA" A[S" Xesolutions" reoardino" corporate" oovernance" and" business" production"
operations."Ypecificall’ :

1" Varticipated" in" Hoard" of"Jirectors" , H J - " meetinos" and" several" [ ’ecutive" Hoard"

meetinos0"monitorino"the"implementation"of"A [ S"Xesolutions"b’ "the"H J "and"[ecutive"
HoardA

1"Xeviewed"the"appropriateness"of'decisions"made"b’ "the"H J "and"[’ecutive"Hoard"in"
manaoementA

1" Yupervised" compliance" with" laws0" reoulations0" and" internal" policies" issued" b’ " the"
Compan’ A

1"[’amined'the'6469"financial'statements'to"assess'the"accurac’ "and'reliabilit’ "o f'financial"
data...

("64690'"the"Hoard"o f"™Yupervisors'conducted'inspections"and"controls"in"accordance'"with"
operational"reoulations"of"Hoard"o f"Yupervisors0" focusino"on: "Cost"manaoement"reviewsA"
Assessment" of"the" Compan’ +s" oroani“ational" restructurinoA" labor" oroani‘“ation0" ..." and"
Varticipation"in"ph’ sical"inventor’ "checss", random"sample"audits- "as" of"Panuar’ " 50" 646: 0"
alonoside'the"Accountino'J epartment"and"™Mannino"['Saterials"J epartment." ollowino"the
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inspections, conclusions were made in accordance with regulations, and discussions were held
with relevant departments regarding warehouse management, ....

2. Activities supervision results of the Board of Directors and Board of General
Directors

In 2025, the Company’s Board of Directors held 04 direct meetings and also sought
written opinions from its members to make decisions on matters related to the Company’s
business operations. The resolutions of the Board of Directors were issued in accordance with
the authority stipulated in the Company’s Charter, focusing on the implementation of the
resolutions approved at the 2025 Annual General Meeting of Shareholders and various
aspects of business production operations and corporate governance.

The BOD and Board of General Directors fully complied with legal regulations in
management and governance, fulfilling their assigned functions and responsibilities as
stipulated in the Enterprise Law, the Company’s Charter, and AGM Resolutions.

The Board of General Directors adhered to the BOD Resolutions, remaining committed
to business production objectives; making operational decisions in line with actual market

conditions; applying various management and technical solutions, ... to meet the targets set
by the AGM.

Based on its inspection and supervision results, the Board of Supervisors agrees with the

evaluation report on the corporate management and business production operations of the
BOD and Executive Board in 2025.

3. Evaluation of the Implementation of the 2025 AGM Resolutions:

In 2025, the BOD and Board of General Directors focused on achieving the objectives
set by the AGM. The BOD issued timely and appropriate resolutions, while the Board of
General Directors demonstrated flexibility in management, closely monitoring market
developments. Technical solutions were enhanced to reduce consumption indicators, lower

production costs, and improve operational efficiency. The management team and employees
made significant efforts in fulfilling their assigned duties.

The business production results for 2025 are reflected in the following key indicators:

Compare implementation
2025 (%)
; Implement Plan Implement
No Items Unit | ion2024 | 2025 | ation2025 | Comparedto | Compared
implementati to plan
on 2024 2025
A B C 1 2 3 4=3/1 5=3/2
Industrial billion 1546 | 1.501 1.751 113,26 | 116,66
production value
2 | Production output Ton 406.889 | 395.000 461.016 1133 116,71
- TISCO Steel Ton 395.634 | 395.000 461.016 116,53 116,71
- Steel other Ton 11.255 - - B -
glj’t’;l‘;mp‘“’" Ton 406.889 | 395.000 | 461.016 113,3 116,71
-TISCO Steel Ton 395.634 | 395.000 461.016 116,53 116,71
- Steel other Ton 11255 - - - -




Compare implementation
2025 (%)
g Implement Plan Implement
2L Ttems Unit | ton2024 | 2025 | ationZo2s | Comparedio | Compared
implementati to plan
on 2024 2025
A B C 1 2 3 4=3/1 5=3/2
4 | Total revenue billion 5.338 5.095 5.969 111,82 117,15
5 | Profit before tax billion 14,13 7,20 2,30 16,28 31,94
6 | Profit after tax billion 11.23 5,69 2,30 20,48 40,42
7 [ Tespaymentothed g 18,46 15 29,05 15737 | 193,67
state budget
8 | Average labor People 250 255 249 99,60 97,65
Average salary ires
9 | (million YND/ | Mnion 1,02] 10,57 174  106,53| 111,07
person/month)

In 2025, the Company carried out its production and business tasks under the impact of a
fiercely competitive domestic steel market and strongly fluctuating input material prices.
Input billets for production came from various sources, which partially affected the uniformity
of chemical composition and caused difficulties in input billet management. The supply of
coke oven gas, which partially replaces FO oil used for billet reheating, was at times very low
and unstable, adversely affecting the unit's fuel consumption rates. Long-running production
equipment on the line showed clear signs of instability, with an increase in major equipment
incidents and a limited supply of spare parts for production. The proportion of D10 steel
products was high (D10 volume accounted for 34.5% of the total production volume in 2025).
The financial situation was highly challenging, leading to difficulties in making settlements
and payments to suppliers and banks. Furthermore, unusual weather conditions, storms, and
severe flooding in many local areas during the third quarter adversely affected the Company's
production and business results.

However, under the leadership of the Board of Directors (BOD) and the efforts of the
Executive Board and employees, the Company's business production results in 2025 remained
effective: Key targets related to production output, sales volume, revenue, profit, and

employee wages all exceeded the planned targets; and the living standards of employees were
fundamentally improved.

The key achievements in business management and operations are as follows:

+ Management Activities: Strengthened cost management, implemented effective cost-
saving measures, and ensured the full and timely payment of wages and benefits to
employees; structured the organization, and employees at departments and workshops in
efficient direction; secured adequate working capital for production and business activities;
continuously reviewed, revised, and improved internal regulations and policies to enhance
corporate governance, striving to achieve the Company’s business and production goals in
2025.

+ Technical and Technological Enhancements:

- In 2025, with the goal of reducing costs and lowering product prices, the Technical and
Technological Division developed plans; proactively mastered the maintenance, repair, and
cleaning of the internal items of the reheating furnace without outsourcing, such as: slag
removal and concrete pouring for the furnace hearth during each repair period; introduced
new furnace drying methods (due to the very short downtime during each repair), reducing
drying time while ensuring the safety of the furnace's internal structure to meet production
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output for sales; improved the guide box for D10 products to stabilize the technology, and
reduced guide box replacement time; developed plans and successfully organized the
production of D32CB4 products from SD295A billets to reduce product prices (previously
required SD390 billets).

- Optimized downtime usage during product transitions to replace heat exchangers,
preventing furnace overheating issues , periodically maintained bearings in rough rolling
stands, significantly reducing bearing failures and eliminating roll shaft breakage...

+ Product Quality Management:

- The Company remained committed to improving product quality to meet customer
demands regarding surface color, packaging, and bundle weight. The difference in unit weight
between bundles is becoming more uniform and closely complies with TISCO's regulations.

- Maintain good inspection, bending, and quick bending work at the 4-zone cold floor
cutting machine to ensure that substandard intermediate frequency billet products are
minimized from entering the market, stabilize the difference in weight between bundles, and
the weight of bundles produced according to the minimum threshold in operation, creating
product competitiveness, meeting customer requirements...

- Input billet control and product rapid bending control were performed regularly , therefore
in 2025, no major customer complaints were received regarding broken steel products or
substandard products entering the market.

+ Equipment Management:

- Equipment efficiency in 2025 reached 86,14%; significant efforts were made in
maintenance and repair, with a structured maintenance schedule to reduce production
downtime. Strengthen inspection and control during operation to detect early risks of failure
and prevent incidents during production; master and improve equipment performance, ...

- Production teams closely follow the Company's production plan, strictly control the status
of equipment on the production line and propose timely repair and maintenance plans for
equipment. The Mechanical and Electrical Department and the Mechanical and Electrical
Workshop have coordinated smoothly with the Rolling Workshop, proactively implementing
equipment repair work interspersed with product changeover stops, coordinating with the
Material Planning Department to ensure sufficient spare equipment in terms of quantity and

quality. Strictly check the quantity and quality of spare equipment before being accepted into
the warehouse.

- Develop a plan, schedule maintenance, maintenance and repair of equipment in a
reasonable manner. Through planning in advance, regularly maintain good preparation of
enough spare equipment and maintenance, maintenance and repair of equipment.

- Synchronously organize important spare equipment in advance, with potential risks that
can easily lead to incidents for backup such as connectors, propeller shafts; Rolling mill
motor... Regularly access the equipment status in the machine history to monitor. The
operating workers have mastered the equipment, basically meeting the requirements for
production. Maintain good industrial hygiene, ensuring safety for people and equipment.

* Alongside these achievements, there were still some limitations in production:

- Production organization in some departments is not strict, work efficiency is not high;
inspection and control work to detect the risk of incidents is sometimes not good, some minor
incidents still occur (including subjective causes from employees):

+ About technology: Operational scrap due to slitting guides, jammed looper rollers, and
rolled piece defects; failure to flip into K13 repeated multiple times for D10 products. There
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is still a subjective phenomenon in the production of single-rolled products, so there are
unnecessary incidents such as the rolling stand displacement issue and sagging guide boxes
causing scrap; Metal and FO oil consumption rates remained higher than the norms.

+ About equipment: There are still some incidents that take a lot of time, such as: unstable
speed of rolling stands K13 and K17; ground faults in the K16 stand motor and the K15 stand
motor rotor; unstable operation of MC2 causing mid-billet auto-cuts and long tail cuts;
electrical discharge at the CT of feeder cabinet 372; unstable operation of the K17-18 looper;
damaged transmission shafts of rolling stands K3, K5, K17, and K15; MC4 clutch failure,
damaged bearings in the gearboxes of stands K4 and K13; high consumption of lubricating
oil and grease...

- Although there have been many improvements in product quality management and
process supervision, there is still customer feedback about product quality such as: short steel
bundles, missing bars; uneven bundle ends, and blistered steel surfaces...

- Industrial Hygiene and Environmental Sanitation: Waste classification in some locations
of the units was not strictly implemented; through inspections, violation cases have not been

strictly handled. Regarding occupational safety and hygiene: in 2025, the Company recorded
01 minor occupational accident.

- Bad debts from 2013 have not been completely resolved.
4. Audit of 2025 Financial Statements.

In 2025, the Company is applying the Enterprise Accounting regime issued together with
Circular No. 200/2014/TT-BTC dated December 22, 2014 of the Ministry of Finance and
Circular No. 53/2016/TT-BTC dated March 21, 2016 of the Ministry of Finance on amending
and supplementing a number of articles of Circular No. 200/2014/TT-BTC.

The Company has applied Vietnamese Accounting Standards and documents guiding the
Standards issued by the State. Financial statements are prepared and presented in accordance
with the provisions of each Standard, Circular guiding the implementation of Standards and

the current Enterprise Accounting Regime being applied. Accounting books are fully opened,
recorded, and reflected clearly and honestly.

Based on the Company's 2025 Financial Report and related documents. After reviewing
the 2025 Financial Report data, the Board of Supervisors agrees with the indicators on the

Financial Report, as well as the assessments of AASC Auditing Company Limited (Detailed
data in the attached appendix).

* Company's financial situation:

Unit: VND

No INDICATORS 31/12/2024 31/12/2025 INCRgﬁ)SE (+)

DECREASE (-)

I | Total assets 1.288.695.696.300 | 1.053.377.163.994 -18,26
1 | Current asset 608.360.900.973 437.833.061.045 -28.03
2 | Non-current asset 680.334.795.327 615.544.102.949 9,52
II | Total financing capital | 1.288.695.696.300 | 1.053.377.163.994 -18,26
1 | Liabilities 983.429.020.575 745.808.168.714 -24.16
2 | Owners’ equity 305.266.675.725 307.568.995.280 0,75
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(%)
No INDICATORS 31/12/2024 31/12/2025 INCREASE (+)
DECREASE (-)

III | Business result

1 | Retained profit -202.733.325.742 | -200.431.006.187 -1,14

(The figures as of December 31, 2024, have been adjusted in accordance with the tax

inspection conclusion for the 3-year period from 2021 to 2023 issued by Regional Tax Branch
VII).

5. 2026 Board of Supervisors’ Operation Plan

Based on the functions and tasks of the Board of Supervisors as stipulated in the
Company's Charter, the Board of Supervisors develops 2026 operation plan with the
following main contents:

- Appraise the 2025 financial statements; monitor and inspect the reasonableness, legality
and level of prudence in the management, production and business operations of the
Company.

- Prepare a report on the Board of Supervisors' activities according to the Charter and
submit it to the 2026 Annual General Meeting of Shareholders.

- Submit to the Annual General Meeting of Shareholders to authorize the Company's
Board of Directors to decide on the selection of an independent auditing company based on
the proposal of the Board of Supervisors to audit the Company's 2026 Financial Report in
accordance with the provisions of law.

- Monitor the audit of the semi-annual and annual financial statements of 2026;
Coordinate with independent auditors to review the impact of accounting errors (if any).

- Check and supervise the implementation of the Resolution of the General Meeting of
Shareholders and the Resolutions of the Board of Directors and the Executive Board of the
Company.

- Make a plan to inspect production and business management, management work...
according to the State's regulations, the Charter and the Company's regulations.

- Conduct unscheduled inspections and controls when requested by the Board of
Directors; shareholders or groups of shareholders according to the provisions of the Enterprise
Law and the Company's Charter.

6. Recommendations.

+ Request the Company to continue reviewing and developing a plan to implement the
arrangement of the labor organization structure according to TISCO's policy with the motto
of prioritizing direct production workers and effectively using indirect workers...;

+ Request units in the Company to be proactive in training and retraining existing human
resources in the conditions of intermittent production to meet production requirements;

+ Request the Company to actively urge customers to collect bad debts arising from 2013
that have not been completely resolved.

Above are the results of inspection and supervision in 2025 and the 2026 operation plan
of the Company's Board of Supervisors.

Respectfully submit to the General Meeting of Shareholders for consideration and
approval.



Recipients:

- As above;

- Members of the Board of Directors and Board of
Supervisors;

- Board of General Directors, Chief Accountant;
- The shareholders;

- www.ttr.com.vn;

- Save: Office,. /.

O/B. BOARD OF
SUPERVISORS



http://www.ttr.com.vn

Yo5

LT T IMY IIW I TTITh' L Ob'dbL
MWY '[11Tb
[(n'Oeqempet': 8(7979(]

_nriqatots
b bLWLI I b[!
(TTTIY' LI Tb]
Casv'anr'Casv'[[ Uil anents

Cash
[vot t4tet m' [ eqeil apnes

Yhort1term'trade'receivables

Yhortlterm'prepa’ ments'to"
suppliers

[ ther"Yhort1term"
Xeceivables

Vrovision"for"short1term"
doubtful'debts

[nlentoties

(hventories

VWrovision"for'inventor’ "
writeldown

"tvet '" U t ent'Lssets

Yhortlterm'"Wepaid' 7’ penses

Ta”es"and'Tther'Xeceivables"
from'the'Ytate

Y MY L Ibl]
liler'Lssets

Cn il e Tile (T etl]
"istorical"Costs
Accumulated'J epreciation
TntCn CiCe (Tile (T et

1"[storical"costs

1"Accumulated"amorti‘ation

10!

877

555
8:7
575
576
ST

57,

847

585

8.7
595
597
977
997
N
666
667
000

668

(ITTTh
Y M

8570t 5: [[58:514 857(:5: [158:514

4: [5C :5708574(]
8151945: (7
5;9.;68.784

47851475C 15919

844.654.5: ===

5.559.879.84=
88=.5; 8.847
15; 8.684.=97
:95C :50195: [T

76.8=7.;;6.799

1589951157 C

7.566.: :9.498

(8050445879504
L7502 75: [1504C
N0000000000000
5.69=79; .5—.: 47
1::8.=96.489.: 8:
Hoooooodon

9= .444.444
16;4.; = .84=
8

n

Onit: 0000
LTI TTW
Y [MI]

4: [5C :5718574
815945: 7
5;9.;68.784

478514750 15919

844.654.5: ==7

5.559.879.84=
88=15; 8.847
15; 8.684.=97
:95C:50195: [

76.8=7.;;6.799

1589951 157LC

7.566.: :9.498

(850445879514
(17502 75: [1574C
I I I I
5.69=79; .5—.:47
1::8.-96.489.: 8:
19759795178

9= .444.444

16;4.;=; .84=

Q1111
YT

1



. 10" (ITTTh LTI TIW
Yo5 [nrigatots Y IML Y IML
[IJ [tvet'nonudtet m'asset 9017 945(C8: 545478 [945C8: 51415478
I" onolterm™fepaid” 6:5 688578 .845  68.857.;8:.845
[penses
CAVOT A , 8570:5: 188 :5(14 857 :5:[158(t5014
L WIMWbLL] 177 (4 5CT(S81 (5184 (4 5CI(581 (5084
(] [l tent'Wapinities : 87 (4[5C7CS8/ (5184 [4/5CT(S8 (5184
8 Yhortlterm'trade'pa’ ables 755 8=5.: 6;.455.98: 8=5.: 6; .455.98:
6 Yhortlterm"Advance'from" 756 ) .
Customers
Ta”es"and"other'pa’ ables'to" o _ Qe e A
7 Viate'budoet 757 5.;8:.8;:.74 5.;8:.8;:.74
8  Va’ables'to" mplo’ ees 758 7= 8.:48.999 7.= 8.:48.999
9  Yhortlterm"accrued'e”penses 759 745.4:4.9:; 745.4:4.9: ;
"ther"Yhort1term'pa’ ments 75= 5:=88:.5;9 5:=88:.5;9
. Yhortlterm'borrowinos™and™ 0 fe. _g5._9.6 68 —9.5:29: 6
finance'lease'liabilities
8  Honus"and'Telfare"und 766 1 1
1] YondqU t ent"Wapinities 217 1 1
Conolterm'borrowinos"and"
> finance'lease'liabilities 78 ! I
M YLDV 477 TIS1GSITT189CT 750G R9CT
1 [Thet [$' [Tt 487 705G 189C7 78S B9CT
5 [onttipUer' @’ itan 855 948.444.445.8: ; 948.444.445.8: ;
ED&vgézu_lj_uanUJu{uuLL{\YD Uln - s
6  [etainer'eatninus 865 1644.875.44: .58,; 1644.875.44: .58;
Crimrj Lrn{ W LT
npp T yndrj fwy ur O {'T00 [(TTh (ITT2CTTR0TTRIT] (TIT2ITRIIT20IT]
furwlr DI T T T Trn
Crimrj Drn N LTI
P fTrn0 (IT1T] (2OITROTTROTT] [(POIT20IT200T

Hur T T (I n Tk Ca LTI i G L e Cinj LT Yrj Y [npp UL nd priTvuUur 5inD o 5Wrphi
pHpy IV T e LT T e (e (A CTLTTIT T T IM T Ly (LT T O Y my [TnD T T pullcl 14

[T™M s

MLO

bnu



TOAOTOOOOTOX A CU "YT O b OOLW b ODOOCOMWILT O Db YL
PCOOT"YTCC'CLSVA [nre’enrenqe'4'teerom'4'(a’’ iness
b LD UOY I OO IWIY L "
OOOYb'Ob OO0 J00OLYD

Co:".3B3TTrl10J OT L U T [T LTI

[(TTTTTLEW
‘eEbve'risqvat ue'ot 'a'mempet 'ot 'tve'Mat r'ot '(t eqtot s'ot 'bvai'bt Unu' [ooninu' oint
(toq/'"om’ an’ 't ot 'tve'979: 4979Ctet m

boE bve'979 'Lnnlan' [enet an'[ eetinu'ot ' vat evonrets "
bvai'bt Unu' ooninu' oint' toq/ ' om’ an’ [

O D (Y Y (T UL LY fr DO LT o [T (LY [Trp L (T T T]

T {{ T ur Tl rj thfj (TDwwyr Lk frj (Tun e LT LU Do iny { Tl j (owr LMy CTI0)
ChemVi T T T Ty LT T p LT T D T mwwi T (T T Y DT T T Ty T Dy Ly T
Cun Cruyj rCOLLY LY LT TDCTT LT

T T e L e Y my Ll Ly M Y LT LY T DWW Dadr LT L Y nd prCOC Ty LT LY M0 [
(Y p U T D CIW LT Ly Cndrj LY rLLG VMY LU 2D T TG TG L nfrj [T p DT LT
fur [T Tnlj (TG rp{ 1111

LT D {0 Lo LT LT yn Y LT e (T T (DG rpd T Ty T LY YT [
(T T D CIW LT Ty Chdrj L1 r LGV TU 2O T TG TG T nfrj [T p CETTTCTT LT
fur (T (O TGrpd 11T

"April"4=0646: 0'the'"tbard'ofJirectors'ofThai'Truno'"Xoolino'Point"Ytocs "'Compan’ "
received'the'"Xesionation"etter"from"the"position"of'Chairman"o f'the"Hoard"o f'J irectors"and"
member"of"the"Hoard"of"Jirectors"of' " Thai"Truno"Xoolino"Point" Ytocs "Compan’ "from"Sr."
“oano"Janh"Yon.

Xeason'"for'tesionation: "Xeachino'retirement'aoe.

The"Hbard"of"Jirectors" of""Thai" Truno" Xoolino" Point" Ytocs "Compan’ "respectfull’ "
submits'to'the"[ eneral"Seetino"of"Yhareholders"to"approve'the"discharoe"o f'Sr."[ 0ano"J anh"
Yon"from"his"membership"on"the" Hoard" of"Jirectors" of"Thai" Truno" Xoolino" Point" Ytocs "

Compan’ "for'the'"646716468"term.
Xespectfull” "submitted'to'the" eneral"Seetir 1g for co
Recipient: {
["As"aboveA
1"H' U "membersA'Yupervisor’ "Hoard A
1"Hoard"o f'SanaoementA'Chief"AccountantA
1"YhareholdersA

I'Www.ttr.com.vnA
1"Archives: "Admin0"Compan’ "Yecretar’ .

ideration and approval.
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The"Hoard"o f'Jirectors"of'Thai"Truno'Xoolino"Point"Ytocs "Compan’ "respectfull’ "submits"
to"the"646: "Annual" [ eneral"Seetino"of"Yhareholders"to"approve'"the" [ Xeoulations" on"the"
supplementar’ "election"and'replacement"of'members"of'the"Hoard"o f'J irectors"of'"Thai"Truno"
Xoolino'Point"Ytocs "'Compan’ "for'the'646716468"term [, with'the'"Xeoulations"attached- 'to'serve"
as"the'"basis" for"the"supplementar’ "election"and"replacement" o f"members"to"the"Hoard"of"
Jirectors"of'"Thai"Truno"Xoolino"Point"Ytocs "Compan’ "for"the"646716468"term"at"the"646: "
Annual"[eneral"Seetino"of"Yhareholders.
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1"As"aboveA

1"H I "membersA'Yupervisor’ "Hoard A
1"Hoard"of'SanaoementA'Chief"AccountantA
1"YhareholdersA
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The"646: "Annual" [eneral"Seetino"o f"Yhareholders"of'"Thai"Truno"Xoolino"Point"

on

Ytocs"Compan’ "conducts"the"supplementar’ "election" o f"members"to"the" Hoard" o f"

Jirectors"for'the"646716468"term"accordino'to"the"followino'contents:
Lt tigne'85' [ Up eqts'ot 'tve'eneqtions

Yhareholders"ownino"votino"shares"or"authori“ed"representatives"of"shareholders"
ownino'votino"shares"accordino'to"the"list"o f'securities"owners"o f'Thai"Truno'Xoolino"
Point"Ytocs "Compan’ ", Ytocs "Code: "TTY- "as"of'the"final"reoistration"date"of"Sa’ "490"
646: 0"provided'b’ "the" ietnam"Yecurities'J epositor’ "and"Clearino"Corporation.

Lt tigne'95' [ Uanit igations't ot 'a'mempet 'ot 'tve'Matr'ot 'Git eqtot s5

Sembers" of"the" Hoard" of"Jirectors" must" meet" the" standards" and" conditions"
stipulated'in'"Clause"50"Article"599"o fthe" aw'on'" nterprises"6464 A'and'Clause"50"Article"
58"of'the"Onternal"Xeoulations"on"Corporate" bvernance"o f'"Thai"Truno"Xoolino"Point"
Ytocs "Compan’ "promuloated"under'J ecision"[0."7=3 11 [1 I T"dated"Pune"680"64650"

b’ "the"Hoard"o f"J irectors.

Lt tigne' : 5' Yomination' anr' qanriraq’' tot'tve' Matr' ot'Uiteqtots' anr' tve"
nUmpet 'ot 'mempet s'to'pe'eneqter 't ot 'sU > nementation5

85' Yomination'anr'ganriraq’ 'tot'tve'Mhatr'ot 'Uit eqtot s5

1



A'"shareholder"or"a"oroup"of"shareholders"ownino"shares"of'"Thai"Truno"Xoolino"
Point"Ytocs "Compan’ ", Ytocs "code: "TTY- "accordino'to"the"list"provided'b’ "the ietnam"
Yecurities"J epositor’ "and"Clearino"Corporation"as"o f'the"final'reoistration"date"of'Sa’ "
490"646: 0"has"the"rioht"to"aooreoate"their'votino"riohts"to"nominate"candidates"for"the"
Hoard"of"TirectorsO"specificall’ : "Yhareholders"or"oroups"o f'shareholders"ownino"from"
9) "to"less"than"54) "o f'the"total"votino"shares"ma’ "nominate"a"ma” imum"o f'45", one-"
candidateA'ownino"from"54) "to"less"than"74) "ma’ "nominate"a"ma”imum"o f'46", two- "
candidatesA'ownino"from'74) 'to'"less'than'84) "ma’ "'nominate"a'ma”imum"o f'47", three- "
candidatesA'ownino"from'84) 'to"less'"than"94) "'ma’ "nominate"a"ma” imum'o f'48", four-"
candidatesA'ownino"from"94) "to"less'than" 4) "ma’ "nominate"a"ma” imum"o f'49", five-"
candidatesA'ownino"from": 4) "to"less"than"; 4) "ma’ "nominate"a"ma”imum"of'4: ", si’-"
candidatesA'ownino'"from" 4) 'to"less'than'84) 'ma’ 'nominate"a'ma”imum'of%4; ", seven-"
candidatesA'ownino"from"84) to'less"than'"=4) 'ma’ "'nominate"a'ma”imum'o f48", eioht-"
candidates.

95'bve'nUmpet 'ot 'mempets'ot 'tve'Matr'ot 'Git eqtots't ot 'tve'979: 4979C tet
to'pe'eneqter 't ot 'sU > nementations

The"number'"o f'members"of'the"Hoard"o f'T irectors'to"be"additionall’ "elected"is"45"
person.

:5'Yomination'anr'qanriraq’ 'rossiet s5
1"Application"for'nomination"or'"candidac’ "to'"the"Hoard"o f'J irectors.
1"Certified"cop’ "o f'Citi“en'"Odentification"Card3 Vassport.
1"Certified"copies"o fprofessional"and"vocational'"diplomas3deorees.

1"Curriculum™ itae", Xesume- .

, The"templates" for"the" Sinutes" o f"the" shareholder" oroup" meetino0" nomination"
application0"and"candidate+s"curriculum'vitae"are"attached'to"these'Xeoulations- .

Lt tigne'45'Minnots'anr't inninu'o U'pannotsE
85'Wst'ot 'qanrirates't ot 'tve'Mhatr'ot 'Uit eqtot s

The'list"o f'tandidates"is"arranoed"in"alphabetical"order", AHC-'"b’ "name0"with'"their"
full'names'"written"on'the'ballot.

95'Minnots'anr't inninu'o U'pannots5

1"Hallots"are"printed"accordino"to"a"uniform"template(0"statino"the"total"number"o f"

votino"riohts0"and"stamped"with"the"comer"seal"of"Thai" Truno" Xoofino"Point" Ytocs "
Compan’ "in"the"upper'left"corner'o f'the'ballot.



1"Yhareholders3authori“ed'representatives"are"issued'ballots'to"elect'members"o f'the"
Hoard"o f'Jirectors.

1"On"case"of"a"mistas e"while"fillino"out"the"ballot0"a"shareholder"ma’ "reuest"the"
~ote"Countino"Committee'to"e” chanoe"it"for"a"new"one.

Lt tigne'(5'[otinu'metvor5

5."otino'"for'the"supplementar’ "election'o f'members'to'the"Hoard"o fJ irectors'shall"
be'conducted'b’ "secret'ballot"usino'"the"cumulative"votino"method.

6."ach"shareholder"has"a"total"number"of"votes"correspondino"to"the"number"o "
votino"shares", includino"those"owned"and"authori“ed- "multiplied"b’ "the" number"o "
Hoard"of'Tirectors"members'to'be"additionall’ "elected.

7."Conductino"the"election." Yhareholders3authori“ed"representatives'shall"e” ecute"
the" method" of" recordino" votino" riohts" for" their" selected" candidates:"
Yhareholders3authori“ed"representatives"write"the"number"o f'Votino'riohts"directl’ "into"
the'blans 'bo”'ne”t"to"their'chosen'candidate." The"number'o fYotino'riohts"oiven'to"each"
candidate"ma’ "var’ "dependino"on"the"shareholder+s"trust"in"each"candidate."The"total"
number'of¥Votino'riohts"a"shareholder'casts"for"all"candidates"must'not"e” ceed"the "total"
votino'riohts"held'b’ "the"shareholder3authori“ed'representative.

, There"is"an"Appendi” "ouidino'"cumulative'votino"attached- .
Lt tigne' (5' (n[ anir' pannots5

5."Hallots"not"issued"b’ "the"[roani“ino"Committee0"lacs ino"the"Compan’ [$"comer"
seal"in'the"upper'left'"comer.

6."Hallots"addino"names"of'people'not"on"the"candidatelist.

7."Hallots"where"the"total"votino'riohts"cast"for"candidates"e” ceed"the"total""votino"
riohts"of'the"shareholder3authori“ed'representative.

8."Hallots'without'the"sionature"o f'the"shareholder3authori“ed'representative.
9."Hallots"with'"unclear'handwritino"or'numbers'leadino'to"illeoibilit’ .

Lt tigne' (5'Cote' “oUntinu' ommittee !’ tinqi’ nes'ot ' otinu'anr' ote'qoUntinus
85'Cote' CoUntinu' "lommittee5

a- "The" ote"Countino"Committee"is"nominated"d’ "the"Vresidium"and"approved'b’ "
the"[eneral"Seetino"of"Yhareholders.

b- "The" ote"Countino"Committee+s'responsibilities:



1"troduce'"the'" content"and" instructions" on"how"to" fill" out"votino"and"election"
ballotsA

1"Carr’ "out"the"votelcountino"procedures" for"electino"members"o f"the"Hoard"of"
JirectorsA

1""otif” 'the'results'to'the"Chairperson"and'the"Yecretariat"o f'the"Seetino0"and"assist"
the"Chairperson"in"announcino'the'vote"countino'results'to'"the" eneral"Seetino A

1'Tase"responsibilit’ "for'the"honest’ "and"accurac’ "o f'the'vote'countino'results.

c-" Sembers"of'the" ote"Countino"Committee"must"not"be"on"the"list"o f'hominees"
or'candidates"for'the"Hoard"o f'J irectors.

95'(tingi’ nes'ot 'L otinu'anr' ote'qoUntinu5

a- "The" ote"Countino"Committee"shall"inspect"the"ballot"bo” "in"the"presence"of"
shareholdersA

b- "The"votino"process"beoins"when"the"ballot"distribution"is"completed"and"ends"
when'the'last"shareholder'casts'their'ballot"into"the"ballot'bo” A

c-'"The'vote'"countino'shall'be"conducted'immediatel’ "after'the'"votino"endsA

d- 'The'vote'countino'results'shall'be'recorded'in'writino"and"announced'b’ 'the'T"ead"
of'the ote"Countino"Committee'before"the""eneral"Seetino.

Lt tigne'(3' [ tingi’ nes'tot ' inninu'tve'eneqtion'to'tve'Mbatr'ot 'Uit eqtot s5

a- '"The"successful'candidate"for'the"Hoard"o f' irectors'is"determined'd’ "the"number"

ofVotino'riohts"and"must'be"the"candidate"with"the"hiohest"number'o fYotes.

b-"n'"case'"two'"or'more'candidates'receive"an"e[nal"and"hiohest"number"o fYotes0"a"
relelection"will"be"conducted"amono"those"candidates"with"the"e ual"hiohest"votes"to"
determine'the'45"candidate'with'the'hiohest'votes'to'be'elected'to'the"Hoard'o f'J irectors.

Lt tigne' [5' [t e’ at ation' anr'annolhgement'ot 'tve' Lote' LoUntinu' (inles5

1" After"countino"the"votes0"the""ote" Countino" Committee" must"prepare"a"vote"
countino"minute."The"contents"of'the"vote"countino"minute"include: "Total"number"o "
ballots"issued0'"total"'number'o fballots'collected0"number'o f¥alid'ballots0"invalid'"ballots0"
blans 'ballotsA'and'the"number'o f¥Votes'cast"for'each'candidate'to'"the"Hoard'"o f'J irectors A

1'The"full'te”’ t"o fthe" ote'"Countino'Sinutes"'must'be"announced'before'the'"eneral"
Seetino.

Lt tigne'875' Com’ naints't euat rinu'tve'eneqtion'anr' [ ote'qoUntinus



Complaints from shareholders regarding the election and vote counting will be

resolved by the Chairperson of the General Meeting and recorded in the Minutes of the
General Meeting of Shareholders.

Article 11. Implementation provisions.

Complaints regarding the election and vote counting will be resolved by the

meeting's Chairperson and recorded in the minutes of the General Meeting of
Shareholders.

These Regulations consist of 11 articles and shall take effect immediately upon
being voted on and approved by the 2026 Annual General Meeting of Shareholders. &

O/B. BOGARD-OF DIRECTORS
(AN

Son
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The"[eneral"Seetino "o f"Yhareholders'votes'to"elect"45"member"o f'the"Hoard"o f"
Jirectors"from"46"candidates"A "and"H" Yhareholder"Cbu’ en""an" [1'holds", includino"
owned"and"authori“ed- "=0444"votino"shares." On"this"case0"the"total"number"of"votino"
riohts"o f'shareholder'ou’ en"an"' is: '} =0444M5-"1=0444"votino"riohts.

Yhareholder" Cou’ en" “an" [I'ma’ " cast" cumulative" votes" usino" one" of"the"
followino"methods:

a- "Accumulate"all"=0444"o "his"votino'"riohts"for"45" candidate"for"the"Hoard"of
Jirectors.

Yo5 Unn'name'ot 'qanrirate YUmpet 'ot ""otes
8 Candidate"A 777
6 Candidate™

b-'"Jivide'the'=0444"votino'riohts"e [uall’ 'between'46"candidates"for'the "Hoard "o f"
Jirectors", e[ivalent'to"each"candidate'receivino"80944"votino'riohts"from"shareholder
Tou’ en"an'"'+."Cor"e”ample:

Yo5' ‘Unn'name'ot 'qanrirate YUmpet 'ot '"otes

5 Candidate"A 80944

6 Candidate"H 80944

c-" Jivide"his" =0444" votino"riohts" between" 46" candidates" for" the" Hoard" of"

Jirectors"in'different"proportions0"provided"that"the"total"number"o ¥ otino'riohts"cast"
for'the'"candidates"does"not"e” ceed"=0444"votino 'riohts.

Yo5' nn'name’'ot 'qganrirate’ YUmpet' ot '[otes
5 Candidate"A" : 0444
6" Candidate"H' 70444

The'shareholder+s'ballot'shall'be'invalid"accordino'to"Article™ "o f'the'"Xeoulations"
on'the"supplementar’ "election"of'members"of'the"Hoard"o f'Virectors"for'the"646716468"
term"at'the'"646: "Annual"eneral"Seetino"of"Yharcholders"o f"Thai'"Truno'"Xoolino"Point"
Ytocs "Compan’ .
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6. COMIMON] MUSEA MBI € oot e e e e e et e e e e e e e e e e e aaeeeeeeeeeaannaas

8." Citi“en"Qdentification"Card3Vassport' 0: ".......ccceevvevrierreennnne "Jate'of'issue: "....oceeiiennns
MACE O ISSUE ..ttt ettt ettt et eaeen
9." lender: " O (Bale" O O eéemale
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Y P Yol o ) & o 1 1 + LR SRRRRRRON
8" [tioinal"ationalit’ : " .......ccoeeiiieriieiiee e S e

=" CUITent hationalit’ 1 " ...ooiiiii et et ettt e ens
7RI 111 1§ (o] | ARSI Xelioion: .....cceeveenee
55."™ace O f™BIIOMN: " ...eiieiie e S .
56."Vermanent"address"as"per'"famil’ "TEOISTET: ....cuuiieieieeiie e
57."Vermanent'address"as'per'Citi“en"(J "Card: "
58."Current'residential"address: ....ieuieiiieiieiie e et
59.'"Tate"of"0inino'the"Communist"Vart’ ", if'a"'member-: "
5:."Core'competencies3 Vrofessional"strenoths: .........ccoecviiiiiiiiiiiiiiicicceceeee e

5; ."lTame"of'the'represented'oroani*“ation", if'an’-: "

58."Address"of'the"authori*“ino'oroani‘“ation: "

5="Timber'"ofpersonall’ "owned"shares"at' Thai"TTuNO: ......c.ccceeeiiiiriiieiiieieeieee e
64."[umber'ofauthori““ed"shares'represented"at Thai"Truno: ......ccoeeeeevieeciieecieeeeeeee e,
65."AUCAtIONALTEVEL: ..o e
66."Vrofessional"[ualifications", specif’ 'the'course- : "

67."Coreion'lanouaoe'proficienc’ : "

68."Corsino'process", summari‘‘e"wors places0'positions0"and"occupations'since'the"aoe "o f"58- :

[tom bo Losition'[ ot [ " nage
[Tontvl I eat[] [Lontv[[ kat [



69."Xewards3AtWards: ".........ccooeierieeniiennen.
6: ."Jisciplinar’ "actions: " .......ccccceeeeerneens
6; ."Current'position"at'Thai'"Truno", if'an’ - :
68."Vositions'"held'at"other"oroani“ations: "..

6="[eoal'violations", if'an’ - t.......cceeuuur.....

OQO"TASO "X TTATO L YLOVY: "Holooical"father0"biolooical "mother0"adoptive"father0"adoptive"
mother("fatherlinllaw(0"mother1in1law0"wife0"husband0"biolooical"child0"adopted"child0"dauohterlinl"
law0"sonlin1law0'biolooical'brother0'biolooical sister0'brother1in1law0"sister1in1law'of'the"declarant.

YoS [Unn'name Ceat 'ot 'pittv “osition'[ ot [’ naqe Cenationsvi’

000" [ITTAMCLESSOrSCLT:

Ocommit'to"not'violatino'the'provisions'of'turrent'laws"and"shall"bear"full"leoal "
responsibilit’ "for'this"declaration.
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CENED O M TR N e L b YL "
Teuatrinu'tve'nomination'ot 'a'qanrirate'to'tve'Mat r'ot 'Git eqtot s'ot 'bvai'bt Unu
Cooninu'Coint'toq'Com’ an’ 'bet m'979: 4979C at'tve'979 'LnnUan' _enet an' eetinu

ot'[vatevonrets

n

At........ hoursO'on.......... da’'of.......... 646:0"at...ccoeerrennnne N 0'we"are'a"oroup'of
shareholders"of"Thai"Truno'"Xoolino"Point'"Ytocs "Compan’ 0"holdino"a'total"o f............... shares", in
WOTAS: coiiieeiieeeiie e - 0"representing... ) "of'the"total "votino"shares"of'the"Compan’ .

Helow'is"the'information'o f'tach'shareholder'in'"the"oroup:

‘vatevonret "O Mbkiness" YUmpet 'ot "
Yo5 . . Lrrtess CiunatU e
Yame Ceuistt ation'Yo5 [vates

botan

[e'UnanimoUsn’ 'nominateE

Vermanent"addrESS: ...ooeouriiiiiiiiciieccee e
Vrofessional"Talifications: .........cccveeeiiieiiicce e
I"[umber'of'personall’ "owned'shares:.................. shares
I""umber"of'authori“ed"shares:.................. shares

representino......... ) "of'total'votino'"shares"ofthe"Compan’ .

As"a"candidate"for"additional"election3replacement'to"the""Hoard"o f'J irectors"of"Thai"Truno"
Xoolino"Point" Ytocs "Compan’ "for"the"term" 646716468" at"the"646: " Annual" [ eneral" Seetino"of"
Yhareholders.

............. 0'da’......month........"646:
Y Db (! O L EMOCE L
, Yionature"and"full"'name-




b1 LWIb' VW[ TbhYL
‘nre’ enrenge'4' [ teerom'4'( 2’ ’ iness

TSOTATO A VIOCATOIMNM X' CALIQIAT T C'T DI'"HOAXT "0
JOXLCTLXY
THAOTX X ODDOOM"PHIOCT"YT CIC ['C LS VA LT [IXS"646716468"
At'the"646: "Annual"eneral"Seetino"of"Yharecholders

To: "The"[roani“ino"Committee"of'the'646: "Annual"eneral"Seetino"of"Yhareholders
Thai'Truno'Xoolino'"Point"Ytocs "Compan’

WVursuant'to'the""aw'on"nterprises' 0."9=364643 [158"dated"Pune"5; 0"6464 A

Mursuant'to"the"Xeoulation"on"additional"election3replacement"o f'members"of'the"Hbard"of"
Jirectors'for'the'term'646716468"at'the'646: "Annual' eneral'Seetino'o f"Yhareholders"ofThai"Truno"
Xoolino'"Point"Ytocs "Compan’ .

Came'of'broani‘“ation3shareholder’"oroup: .......coceeviiiiieiiiiiiee,

Feino'a'shareholder3shareholder'oroup'ofThai'Truno'"Xoolino'Point"Ytocs "'Compan’ 0'holdino
.................. sharesO'representina............... ) "of'total'votino'shares'o f'the"Compan’ .

Came"of'broani“ation3shareholder’oroup: ....cccoceeeiieeiiieeeiee e

Chanimousl’ "nominate:

Vermanent'address: ..co.eeuerieriiiieieeeeee e

Vrofessional"l 1alifications: ......oceiiiiiiiiniieieeeeeee e

I""umber"of'bersonall’ "owned'"shares:................... shares

1" umber'of'authori“ed"shares:.................. shares

Total"shares"owned"and"authori“ed: "................. shares", in"words: "........cooovviiiiiiiiiiins -0
representino......... ["of*otal"votino'shares"of'the"Compan’ .

As"a"candidate"for"additional"election3replacement'to"the"Hbard"o f'J irectors"of'"Thai"Truno"
Xoolino"Point" Ytocs "Compan’ "for"the"term"646716468" at"the" 646: " Annual" [ eneral" Seetino"of™"
Yhareholders.

Yincerel’ 'thans '™ oul’]

Attached"documents:" . O'da’....... month........ "646:
1"Sinutes'of'Shareholder"oroup" XIVXYLITATON 'L

meetino", if'an’ - A" (XCACOCATOOB YA X [(IX'TXCTV
1"Copies"of'professional " ualifications A" , Yionature0"full"name0"seal'i f"applicable-

1"Cop’ "of'QJ 3 VassportA
1"Curriculum™itae.

YoteE [roani“ational"shareholders'ma’ "replace'this"Application'with'a'"omination'J ecision.



THAIINGUYENIRONANDISTEELT] THE SOCIALIST REPUBLIC OF VIETNAM
JOINTISTOCKICOMPANY [ Independence - Freedom - Happiness
THAITRUNG ROOLING ]

JOINT STOCK COMPANY

No:[4 6 [JCBTT-HDQT ThailNguyen, May(11,(2026

PROPOSAL
Regarding the approval of the list of nominations and candidacies for thel |

supplementary election of a member to the Board of Directors of Thai Trung Rooling!
Joint Stock Company for the 2023-2028 term

To: The 2026 Annual General Meeting of Shareholders!
Thai Trung Rooling Joint Stock Company,

PursuantltolthelLawonEnterprises2020; [theLawlon[Securities2019;

Pursuant tol'the amended! and!supplemented! Charter on|Organization! and!]
Operationlo fThailTrungRooling|Joint(Stock[Companylapprovedbylthe 2021 Annuall]
GeneralMeetinglo fShareholdersionlJune(24,( 2021,

PursuanttolthellnternalRegulationslon Corporate Governance o f Thai Trung!’
RoolinglJointStock Company promulgatedliunderDecisionNo.[39/QD-HDQTdated!

June(24,02021Tbythe Boardo fDirectors;

PursuantlfolthelOperating Regulations|o fthe/Board o fDirectors|o fThail Trung!l]
RoolinglJoint[Stock!Company promulgated underDecision No.[H0/QD-HDQT|dated']
June(24,12021bylthe(Boarda fDirectors;

Pursuant'to(the Regulations on the Supplementarylélectionlo fimembers(tolthel
BoardlofDirectorslo fThailTrung Steel Rooling JointStock/Companyforthe2023-2028!]
termlatlthel2026Annual GenerallMeetinglo fShareholders,

Pursuantlto!Official Letter No.[ 284/GTTN-TCLD dated April 09,2026, 0 f Thaill
NguyenIron'and SteellISC [{alshareholderlowning(47,587,653 shares, [ corresponding!]
t0193.68%l0 fthelcharter'capital o fThaiTrungPoolingJoint'Stock/Company) regarding |
thelchange'o fpersonnel vepresenting thelcapitallcontribution (o fThai Nguyen!lron and!]
SteellISCldtThaiTrungRooling Joint StockCompany, landthelnomination(o fpersonnell’
tojoinltheBoardlo fDirectorsio fThaiTrung Rooting Joint'Stock/Companyfor the2023-1]
2028 term,

TheBoardlofDirectorsrespectfully 'submits/to the 2026 [Annual (General Meeting [
of’Shareholders(the [list[o fmominations’and[¢andidacies for(theBoard[o fDirectors o fl]
Thail Trung Steel[Rooling Joint[ Stock[ Company![ for(the [ 2023-2028 [ term, with[the[]
candidate'slinformation [dsfollows:

Mr.:[ToManhHung

Yearlofbirth:[1985

Professionalllqualifications:[ /Metallurgical [JEngineer; 'Bachelor[Jof[Business!]
Administration.

Position and[ workplace:[ Deputy[ Chieflof[Office, Secretary[tolthel Generalll
Director/ofThailNguyen dron/and(Steel Joint[Stock [Company.

Respectfully[submitted [tothe(General Meeting[for(considerationand@pproval.



Attached documents:

Candidacy dossier for the Board of Directors member position of Mr. To Manh
Hung.

Recipient: O/B. BOA F CTORS,- .

- As above;
- BOD members; Supervisory Board;

- Board of Management; Chief Accountant;
- Shareholders;

- www.ttr.com.vn;
- Archives: Admin, Company Secretary.



http://www.ttr.com.vn
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CONG HOA XA HQI CHU NGHIA VIET NAM
Poc ldp - Tw do - Hanh phiic

SO YEULY LICH
(Dung cho cdc img cir vién bau bé sung, thay thé thanh vién
Hopi déng qudn tri Cong ty Co phdn Can thép Thdi Trung nhiém ky 2023-2028
tai Pai hji dong cé déng thuong nién 2026)

7
G
COPH'N \,
GANG T (EP

Wsinh: TO MANH HUNG
Ho va tén thudng ding: TO MANH HUNG
Bi danh: Khéng
S6 CCCD/HC: Ngay cdp: /2025
Noi cip: Cuc Quan Iy hanh chinh v& TTXH tinh Théi Nguyén

5. Giéi tinh: + v'Nam Nt
6. Ngay/thang/nim sinh: /1985

7. Noi sinh: Bénh vién Gang thép

8. Quédc tich géc: Viét Nam

9. Qudc tich hién nay: Viét Nam

10. Dén tdc: Kinh Ton gido: Khong

_11. Nguyén quén: Xa Béc Ly, tinh Ninh Binh
12. Pia chi thudng trii theo ho khau: phudmg Tich Luong, tinh
Théi Nguyén _ ‘

- 13. Bia chi thudng tri theo CCCD: phudng Tich Luong, tinh Thai Nguyén
14. Pia chi thuong tri hién nay: | , phudng Gia Sang, tinh Théai Nguyén

15. Ngay vao Dang (néu 12 dang vién): 10/9/2010 chinh thie 10/9/2011

16. S& trudmg cdng tac: Quén trj ;

17. Tén ctia td chirc dai dién (néu c6): Cong ty Cé phén Gang thép Thai Nguyén

18. Pia chi clia t chirc uy quyén dai dién: T6 DP Cam Gia 13, phuong Gia Sang, tinh Thi Nguyén
19. S6 cb phan c4 nhan dang s hiru tai Thai Trung: Khong

20. S cd phén dugc uy quyén dai dién ciia TISCO tai Théi Trung: 23.793.827 cb ph?m

- 21. Trinh 4§ hoc vén: 12/12.

22. Trinh d chuyén mén (gh1 rd khod hoc): Ky su K§¥ thuit Luyén kim tot nghiép ndm 2012; Cir
nhén Quan tri kinh doanh

23. Trinh 4§ ngoai ngir: Anh A
24. Qua trinh cong tac (neu t6m tit noi cOng tac, chitc vy, nghé nghiép tir nim 18 tu01)



Tir thing | Dén théng . Chitc vy, don vi lam viéc
nim nim :
Tir thang Thang Cong nhan NM Cén thép Luu X4 - Cong ty Gang thép Thai Nguyén
3/2007 6/2009
Tir thang Thang | Céng nhén Chi nhanh Céng ty C6 phin Gang thép Thai Nguyén -
7/2009 8/2013 Nha méy Cén thép Luu X4
Tir théng Thang | Chuyén vién, cdn bd Poan Thanh nién Céng ty C phin Gang thép
9/2013 5/2017 Thai Nguyén
Tir thang Thang Phé Bi thu, Chi nhiém UBKT DPoan Thanh nién Cong ty, Chu
6/2017 8/2018 nh1¢m CLB Thanh nién Gang thép, UVUBKT Coéng doan Cong ty
. Cb phin Gang thép Thai Nguyén
Tl thang Théng Chuyen vién Vin phong Céng ty, Thu ky Téng Gidm doc Cong ty
9/2018 2/2019 C phin Gang thép Théi Nguyén
Tir théng Pénnay |Phé Chénh Vin phong, Thu ky Téng Giam dbc Cong ty Cb phén
3/2019 Gang thép Thai Nguyén
25. Khen thudng: Bing khen ciia Trung wong Poan TNCS Hé Chi Minh, Tinh Poan Thai Nguyén
26. Ky luét: Khéng

27. Chirc vu hién nay tai thai Trung (néu c6): Khong

28. Chitrc vu nim gii¥ tai céc td chirc khéc: Phé Chénh Vin phbng, Thu ky Téng Gidam dbc Cong ty
Cb phin Gang thép Théi Nguyén

29. Hanh vi vi pham phéap luat (néu c6): Khong

II. QUAN HE GIA PIiNH : B6 d&, me dé, b6 nudi, me nudi, bd chdng, me chdng, b vg, me vo,
vQ, chéng, con @&, con nudi, con dau, con ré, anh rudt, chi rudt, em rudt, anh ré, em ré, chi dau, em

déu ctia ngudi khai.
TT Ho va tén Nim sinh Chire vy, Pon vi Cong tic Méi quan hé

: s i Cong nhén Céng ty CP Gang thép
1 T6 Quang Tién 1961 Théi Nguyén, ¢4 nghi hua B d¢
2 | Luong thi Kim Oanh 1967 O nha 1am ndi trg Me dé

: Céng nhén Cong ty CP Gang thép £
3 Mai Vin Hung 1958 Théi Nguyén, 45 nghi huu Bo6 vg
W Coéng nhan Cong ty CP Gang thép :
4 Cao Thi Mai 1959 Théi Nguyen, 82 nghi huu Me vo
K& toén giao dich Ngén hang TMCP
5 Mai Binh Minh 1985 Cong thuong Viét Nam, chi nhanh Vo
Luu X4 Thai Nguyén
g phuong Tich | .
6 T6 Thi Thanh Hién 2012 Luong, tinh Thai Nguyén; Hoc sinh Con dé
cép 2 Trudng THCS Huong Son
phudng Tich | -

7 T6 Minh Quén 2015 Lt'rong, tinh Thai Nguyén; Hoc sinh Con dé

cép 1 Truéng Tiéu hoc Huong Son

~ .a A + . o X
q Mai Thanh Xuén 1979 Nhén vién Céng IfIyazay dich vu Mién Chivo




III. CAM KET TRUGC PHAP LUAT:

Cam két khong vi pham céc quy dinh clia phép luit hién hanh va chiu trdch nhiém truéc
phép luat v& ban khai nay.

X4c nhan Thdi Nguyén, ngay 08 thang 4 ném 2026
ciia co quan/don vi/xa phwong’ Nguwdi khai
(Ky tén, déng ddu) - (Ky, ghiré ho tén)

i
il Wi
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SOCIALIST REPUBLIC OF VIETNAM q CONG HOA XA HOI CHU NGHIA VAL :
i I
E‘ BAN SAO| |
Hanoi University of Science and Technology | . HIEU TRUGNG *
PRESIDENT | /| Trudng Pai hoc Bach khoa Ha Noi ]
t has conferred E cap i
i i S i
ﬁ ; i
THE DEGREE OF ENGINEER 4 BANG KY SU %
| METALLURGICAL ENGINEERING ; 5 KY THUAT LUYEN KiM :
L : 1 (Chuyén nganh Co hoc vat liéu va cdn kim loai) E
Upon Mr. To Manh Hung | Cho ong Té Manh Hung “
Date of Birth : 1985 ('m'i‘N]; THUC BAN S0 piNgay) isimmbe RN /1985 5
Year of Graduation : 2012 S6 ching 'IN.N--.Q-J-- "'%i{:ﬂ&ét-&{gﬂ’ﬁép : 2012 !
[ T
| Degree Classification : Average good PEQ“)' 08 b a3 M loai tét nghiép : Trung binh khad
i Mode of Study : Part-time | : Hinh thitc dao tao : Vita lam via hoc :
& — - " - — R _— - - S— \
| 3 c
] Hanoi, 15 October 2012 Ha Nogi, ngay 15 thdng 10 nay -
i /e/-*//";_ & | : ;
i /RN PHONG O\ ; : :
| [ [ CONG CHUNG Y2 L — ~ 1
' o\ PHIANAYW /; i M
_’ FNTHANHPAO / i ;
:-: /"v;;;‘ :: oo L A
i NG CHUNG VIEN : ]
Hu’lch Lin (Sglhiéu: TC 001956 gt g;””f gm}yn
| Reg. No: KS2012/0891 i Ed; S6 vao s6 cap bing: KS2012/0891 ;
, = &



SOCIALIST REPUBLIC OF VIETNAM CONG HOA XA HQI CHU NGdLBﬂN' Mb l

THE RECTOR HIEU TRUONG
UNIVERSITY OF ECONOMICS AND BUSINESS ADMINISTRATION TRUONG PAI HQC KINH TE VA QUANTRI KINH DOANH
THAI NGUYEN UNIVERSITY PAI HOC THAI NGUYEN
: has conferred cap
THE DEGREE OF BACHELOR BANG CU NHAN
BUSINESS ADMINISTRATION QUAN TRIKINH DOANH

Upon: '/z‘ % M %«ny Cho: ﬁny % M %&y

Date of birth: 1985 Negay sinh:—— /1985
g CHUNG THUC BAN $A0 DUNG \()IB\\(III\II
Year of graduation: 2015 Si chirng thyeg.4.3.41 Wtot nghigp 2015
Degree classification: 0%% Ngay: 09 -04- 38p loai t6t nghiép: %7 bink
Mode of study: m g Hinh thirc dao ﬂo: W gy
Thainguyen, January 08 éﬁ ;:‘,\\ Thai Nguyén, ngay (8 thang 0] nam 2015

[/ VAN PHONG Wi

CONG CHUNG VIEN
Quach Linh Chi A o
séhig: 0022128 PGS.TS Tran Chi Thiéa

S6 vao s cap bing: 7
s

Reg. No:
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~hel HoardofDirectorslofl*hail*rung[Xooling Point[ Stocs [Company tespectfully [’
submits(tolthe(646: [Annual Mneral[Seeting/of(Shareholderslonlapprovallofithelaudited!
financial [statements [for the [accounting [period from Panuary 506469 to December(7506469 Al
Distribution[ o f[profits/ and[ldividends[ for[ 6469A Man[ for[ distribution o f[profitsland/]
dividendsfor(646: [0 f"™hai®rung(Xooling[Point[Stocs [Company0lasfollows:

B' aR P' TOINLbRUa' R LaaPba' LIO NL[TIbL ' aRIUNPa' T ' [T111] 0
LS5' LaaPbal]
-Mpening(balance: SCeLITt A9t A (74401 ~MTD L

-[Closing/balance: 5T49717; ; [5: 7TTAAR T ~TD
Compared|to(the beginning(ofithe

N 4: ONTD
period(decreased: [ 6791750197617

HENERNNEE

(5" NLLC (T

-[Upeningbalance: C400T: 4TMATA 700 A TD
-[Closing/balance: 87; LI7704: 5489 ~TD

Compared|tothe beginninglofithe

5;4096; [TTAAITIANTD
period/decreased: [ ’ ’

EENREEN
[ICashland[dashlenivalents(decreased: ] ; 8505498580 ATD
[IShort-termreceivables(decreased: 5;40M4; (9811 T7:41~TD



[TOnventoriesincreased: 85411 5476:9 "D

[(MWtherCurrentldassetsincreased: 5415471915 ~TD
(5" OO T

-[Upeningbalance: : (417783 A9(T76; “TD
-[Closing balance: : 591988546 ASA"TD
seigr;%%zirﬁé)a?gzzﬂbeginning@fﬁheD 181 AL AGLT: UATD
IENENEN

[TLiledassets[decreased: 1 [4; 703441881 TD
[TUtherlong-term (dssets [increased: 506[744(14;4"TD
Ms' NL [TIbL [

-[Upening balance: (611t At A (744" TD
-[Closing balance: [497(7;; [5: 7CAAR™TD
g;ﬁ%%iifﬁgfegmmg@fﬂlem 67977501976 74: ~TD
(T

(8" (JTTITITTIT1T]

-[Upeningbalance: AlT7[86A464(19;9 ~TD
-[Closing balance: ;891415: 1358 TD
Compared|to [thebeginning(ofthel]

period(decreased: 67; 11 64(ID5LIL 5 ~D
HEEEEEN

[ICurrent(liabilitiesdecreased: 67; 16419501t 5 ~TD
(5" RO LTI

-[Wpeningbalance: 74916:: [1;90369 "TD
-[Closingbalance: 74; 19: [TAA 64 " TD
I()I;gr;r;aﬁr}zitzsﬁ?i%eginning@fﬂleﬂ 61746 T5A 999 ATD
HEENEEN

[TVrofitlafter(tal: 6746 T75A999 N TD
TB' OlabUM bTR ! RH [URHIba' L. O O P -Sm s
-[Vrofitlaftertallin[6469: 77 billion M TD
-[Accumulated(TossupfoDecember75016469: ] billion™TD

VursuantfolArticle (57900 fithelcurrent Knterprise [Raw0[in[6469[*hai[*rung(XoolingPoint[]
Stocs [Companywill mothave dany/profitito [payldividends![

TB' CURHD' L 1O OI'TOPLO OlabUTM bIR! [T LT HRU' [IT15

-Manned profitiafter(tal I,/estimated- [profit: [ [06: [1billion»TD

-[n[646: O[therelarelstilllaccumulated lossesOl solaccordingltol Article[ 579 oflthel current/]
Knterprise Raw0 " hai?rung(XoolingPoint[Stocs [Company hasmo [profitto [paydividends(]



Respectfully submit to the General

Meeting of Shareholders for consideration and
approval./

Recipients: O/B.
- As above;
- Board of Directors members,

- Company Board of Supervisors;
- General Director;

- Www.ttr.com.vn ;
- Save: Office; Company Secretary;/

Ot

1

S
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“he[Hoard[of[Directors of(™hail *rung[Xooling[Point[Stocs [Company[tespectfully ]
submits(fo the[646: [AnnualMneralSeeting[ofShareholders’'somelseytargets(on(the(646: [
production/and/business(planOlasfollows:

-[hdustrial production value: 50354 billionn"TD

-"otallrolled [steelloutput: 894444 ton

-[Consumption[output: 8941444 ton

-["otallrevenue: 9149 billion»TD
-Wrofitbeforetal: "06A billion™TD
-Vrofitlafterfalt [06: billionTD
-~allpayment(to the(state budget: 5: 044 billion"TD
-[Averagenumber(ofemployees: 699 Veople

-[Averagelsalary: 550; 4 millionTD3person-month

Xespectfully [submit/tolthe(646: [Annual Meneral(Seeting(ofiShareholders forapproval

HENENNENENE

[TAslaboveA

-[Hoard (o f DirectorsA'Hoard (6 f[SupervisorsA
-[ShareholdersA

-[Hoard [0 f Meneral DirectorsA

-lwww [ttrLcom [VA
-[Save:[UfficeO[Saterials[Manning DDepartmentA
Company(Secretary[1] 3

DIRECTORS
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~olensurel that[ the[ (Company[s[ business!land[ production( activities comply [ with[thel]
provisionsloflthe Knterprise[Raw[9A364643 W8 dated[Punel 5; 016464 Al Securities Raw [To[ 1]
983645 A3WN58( dated [ Tovember[6: 0[645A onl corporatel governance applied(regarding(thel]
Vublicl¢ompanyand(the Charterlofidrganil ationlandloperation(o fYhai?rungXooling Point[]
Stocs [CompanyO[the Hoard[of(Directors tespectfullysubmits(tolthe[646: [Annual [ Mnerall
SeetingloflShareholders(torfeview and approvelall[contracts/and transactions:[purchaseand /]
salelo fmaterialsO[raw [materialsO[fuels/forproductionAlpurchase(and(salelo flcdonstruction(steel
underthe "CBCUbrand orlprocessinglofirolled [steel between Mhail?rung Xooling [Point[Stocs [
Companyland"hailTguyen Qronland(Steel Point[Stocs [Company[]

Omplementationperiod:/from[Ithelldate[Jofthe[1646: [JAnnual/Mneral[ISeeting[ofT]
Shareholders(to (beforeltheldate(o fthe(646; [Annual MneralSeeting [0 fShareholders(]

~he Mneral [ Seetinglof[Shareholders authoril eslthe Hoard o fDirectors(toldirectland[]
supervisel thel Meneral [ Director[inl[signing[landimplementing[the[labovel contracts(land[]
transactionsOlin[ accordance[with[the  provisions[ o fllaw0[ the[ Company[s[Charter and[the]
Xesolution[o fthe Mneral[Seeting (o f'Shareholders(]

1



Respectfully submit to the 2026 Annual General Meeting of Shareholders for approval.

Recipients:

- As above;

- BOD’s members; Board of Supervisors;
- Board of General Directors; Chief
Accountant;

- WWW.ttr.com.vn ;

- Save: Office; Company Secretary. ;-
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~heHoard[o fDirectorsitespectfully submits(tothe[646: [Annual Meneral[Seeting[of[]
Shareholders/forlapprovalithe report/on/the implementation (0 fthe[Salary/and Xemuneration!(
Lundlloflthe[ Hoard o f[DirectorsO Mnerall DirectorO0 Deputy Mnerall DirectorsO[ Chief!]
Accountant/andHoard[of[Supervisors[in[6469 A Vlan[in[646: [of"hai?rung/Xooling[Point[
Stocs [CompanyO(specificallyldsfollows:

Balllll?! I OO e O e (1 1

a 00000 00 TOOO00 000000 000000 000
000 o0o00oooooo 0ooo' oood 000 00000oooo' oong
- b L‘J” : b 000D 0D b OO0 O -
0os 00000000 L a (00 . a 00000 o 0oog
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the above specialized management position, without monthly remuneration for concurrent
positions.

In the case of a manager holding multiple roles and receiving a specialized professional
salary, they will be entitled to remuneration as per the regulations

3. In addition to the above monthly salary and remuneration, they will also receive a
salary for holidays, Tet, cost savings... according to the Company's decision.

Respectfully submit to the General Meeting of Shareholders for approval./.

Recipients:
- As above;

- BOD’s memebers; Board of Supervisors;
- Shareholders;

- www.ttr.com.vn ;
- Save: Office; Company Secretary.
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Authorize the General Director of the Company to sign the contract with the selected
auditing firm in compliance with legal regulations.

Respectfully submit to the General Meeting of Shareholders for consideration and
approval.

Recipients: O/B.
- As above;
- BOD’s members; Board of Supervisors;

- Board of General Directors; Chief Accountant
- Shareholders;

- www.itr.com.vn ;
- Save: Board of Supervisors, Company Secretary.
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DRAFT

INTRODUCTION

This Charter is adopted by properly decision of the 2026 Annual GMS of Thai Trung
Rooling Joint Stock Company held on the June , 2026.

Chapter |
DEFINITION

Article 1. Definitions.
1. In this Charter, the following terms shall have the meanings as described to them
hereunder:

a) “The Company” means Thai Trung Rooling Joint Stock Company;

b) "Charter Capital* means the total face value of shares that have been issued as
prescribed in Article 10 of this Charter;

c) "Law on Enterprises” means the Law on Enterprises No. 59/2020/QH14, passed
by the National Assembly on June 17, 2020;

d) "Law on Securities” means the Law on Securities No. 54 /2019/QH14, passed by
the National Assembly on November 26, 2019;

d) "Establishment Date" is the date on which the Company was first granted its
Enterprise Registration Certificate (Business Registration Certificate);

e) “Manager” refers to the Director (General Director), Deputy Director (Deputy
General Director), Chief Accountant, and other managers as prescribed in the Company's
Charter;

g) "Executives" refers to the person managing the Company, including the
Chairperson or members of the Board of Directors (BOD), the General Director, and
individuals holding other managerial positions as prescribed in the Company's Charter;

h) "Related person” are the individuals or organizations defined in Clause 23, Article
4 of the Law on Enterprises and Clause 46, Article 4 of the Law on Securities;

i) "Legal life" refers to the period of operation of the Company as prescribed in
Article 2 of this Charter;

K) "Vietnam" means the Socialist Republic of Vietnam;

[) “Law” refers to all legal normative documents prescribed in Article 1 of Law
No. 80/2015/QH13 on the Promulgation of Legal Normative Documents, adopted
by the National Assembly of the Socialist Republic of Vietnam on June 22, 2015;
and Law No. 63/2020/QH14 dated June 18, 2020; amending and supplementing Law
No. 80/2015/QH13;

m) “VSDC” stands for Vietnam Securities Depository and Clearing
Corporation;

n) Stock Exchange means the Vietnam Stock Exchange and its subsidiaries.

2. In this Charter, any reference to one or more other regulations or documents shall
also include the amendments or replacements of such document.

3. The headings (Chapters, Articles of this Charter) are inserted for convenience in
understanding the content and do not affect the content of this Charter.



Chapter 11
NAME, TYPE, HEAD OFFICE, BRANCHES, REPRESENTATIVE
OFFICES, LEGAL LIFE AND LEGAL REPRESENTATIVE OF THE
COMPANY

Article 2. Name, type, head office, branches, representative offices and legal life
of the Company.
1. Company’s name

- Vietnamese name: Thai Trung Rooling Joint Stock Company
- English name: THAI TRUNG ROLLING JOINT STOCK COMPANY
- Abbreviation: TTR, JSC

2. The Company is a joint-stock company with the independent juridical entity status
in accordance with applicable Vietnamese law.

3. The Company's registered head office is:

- Address: Cam Gia 13 residential area, Gia Sang Ward, Thai Nguyen Province
- Phone: 0208.3735 690

- Fax: 0208.3735 716

- (E-mail): info@ttr.com.vn

- Website: www.ttr.com.vn

4. The Company may establish branches and representative offices in the business
area to carry out the Company's operational objectives in accordance with the decisions
of the BOD and within the limits permitted by law.

5. Unless the Company ceases operations prematurely in accordance with Clause 2
of Article 72 or extends its operations in accordance with Article 74 of this Charter, its
legal life begins from the Establishment Date and shall be unlimited.

Article 3. The legal representative of the Company.
1. The General Director is the legal representative of the Company.
2. Rights and obligations of the Company's legal representative:

a) The legal representative of the Company is an individual who represents the
Company in exercising the rights and obligations arising from the Company's
transactions, representing the Company as plaintiff, defendant, or party with related
rights and obligations before arbitration panels, courts, and other rights and obligations
as prescribed by law.

b) The legal representative represents the Company in communicating with external
parties and making decisions on important matters such as organizing and managing
business operations, personnel organization, managing and using the Company's
accounts and seal, and other powers as prescribed in the Company's Charter.

c¢) The legal representative of the Company has the following responsibilities:

- To exercise assigned rights and obligations honestly, carefully, and to the best of
their ability in order to ensure the legitimate interests of enterprise;

- Be loyal to the interests of the enterprise; do not use the enterprise's information,
2



know-how, or business opportunities; do not abuse the position, title, or use the
enterprise's assets for personal gain or to serve the interests of other organizations,
individuals;

- Timely, complete, and accurate notification to businesses regarding whether that
representative and their related person own or hold controlling interest in other
enterprises.

- The legal representative of the enterprise shall be personally liable for damages to
the enterprise resulting from a breach of the obligations prescribed in Point ¢ of this
Acrticle.

Chapter 111
COMPANY'S OBJECTIVES, SCOPE OF BUSINESS AND OPERATIONS

Article 4. Objectives of the Company's Business lines.

1. The Company operates in business areas consistent with its Business Registration
Certificate and legal regulations to effectively mobilize and utilize capital in the
development of production and business lines, aiming to maximize profits, create stable
jobs for employees, increase returns for shareholders, contribute to the State budget, and
develop the Company;

2. The Company may have other objectives in the course of its operations that are in
accordance with the law.

Article 5. Scope of business and operations.
1. The Company's business lines:

Name of business line Code Principal
business line
No. (Mark X for
principal
business line)
1 Manufacture of basic iron and steel 2410
(steel manufacturing) X
2 Wholesale of metals and metal ores 4672
a(wholesale of iron and steel, steel billets, metal ores)
3 Freight transport by road 4933

4 Wholesale of other machinery, equipment and spare parts | 4659
(wholesale of machinery, equipment, and spare parts for
steel production)

5 Other remaining business support service activities not 8299
classified elsewhere (import and export of goods traded by
the company)

2. The Company's Trademark:

Thai Trung Rooling Joint Stock Company uses the trademark "TTR" as its Company
trademark. Any change or use of a different trademark will be decided by the Company's
BOD.

3. The Company is authorized to plan and conduct all business lines in accordance
with the Business Registration Certificate and this Charter, in compliance with
applicable laws and regulations, and to take appropriate measures to achieve the
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Company's objectives.

4. The Company may conduct business in other lines permitted by law and approved
by the GMS.

Article 6. Operational principles of the Company.

The Company operates on the following principles:

1. Voluntariness, equality, democracy, respect for and adherence to the law;

2. Conduct business honestly, with skills, dedication, and a sense of responsibility;

3. Ensure sufficient financial resources to fulfill business commitments with
customers;

4. The highest decision-making body of the Company is the GMS;
5. The GMS elects the BOD and the Supervisory Board of the Company;

6. Ensure strict internal organizational regulations to avoid conflicts of interest
between the Company and its employees, between the BOD and shareholders, and
among shareholders themselves. Organize and conduct internal audits and inspections to
ensure that the Company's operations are in accordance and comply with legal
regulations;

7. The Company's operations are managed by the General Director. Assisting the
General Director are the Deputy General Directors and the Company's management
team.

Article 7. Rights of the Company.

1. Business autonomy; Proactively choosing industries, occupations, locations,
business forms, and investments; Proactively expanding the scale and scope of business;
Encouraged, preferentially treated, and facilitated by the State to participate in the
production and supply of public goods and services.

2. Has the right to issue various types of securities to raise capital. Can choose the
form, method of raising, allocating, and using capital.

3. Proactively seek out markets, customers, and sign contracts.
4. Export and import business.

5. Recruit, hire, and employ workers according to production and business
requirements.

6. Proactively apply modern science and technology to improve business efficiency
and competitiveness.

7. Autonomy in making decisions regarding business operations and internal
relations.

8. Possession, usage, and disposal of the enterprise's assets.
9. Refuse all requests for resources not prescribed by law.

10. Filing complaints and denunciations in accordance with the law on complaints
and denunciations.

11. Participate in legal proceedings directly or through an authorized representative
as prescribed by law.

12. Other rights as prescribed by law.



Article 8. Obligations of the Company.

1. Meet all business requirements when engaging in conditional investment and
business lines as prescribed by law and the Company's Charter.

2. Organize accounting work, prepare and submit financial reports truthfully,
accurately, and on time in accordance with the Laws on Accounting and Statistics.

3. Declare taxes, pay taxes, and fulfill other financial obligations as required by law.

4. Ensure the rights and interests of employees in accordance with Law on Labor;
implement social insurance, health insurance, and other insurance schemes for
employees in accordance with Laws on Labor.

5. Guarantee and be responsible for the quality of goods and services according to
registered or published standards.

6. Implement statistical reporting in accordance with the Law on Statistics;
periodically report complete information about the enterprise and its financial situation
to the competent State agency according to the prescribed form; when discovering
inaccurate or incomplete information in declared or reported information, promptly
amend and supplement that information.

7. Comply with legal regulations on national defense, security, social order and
safety, protection of resources and the environment, and protection of historical and
cultural relics and scenic spots.

8. Other obligations as prescribed by law.

Article 9. Organization of the Communist Party of Vietnam, the Trade Union,
and other socio-political organizations within the Company

1. The Communist Party of Vietnam organization within the Company operates in
accordance with the Constitution and laws of Vietnam and the Charter of the Communist
Party of Vietnam.

2. The Trade Union and other socio-political organizations within the Company
operate in accordance with the Constitution and laws of Vietnam and the regulations of
those organizations, but without violating the provisions of the law.

3. The Company respects and facilitates the participation of employees in these
organizations, ensuring they operate in accordance with the Constitution and the law.

Chapter IV
CHARTER CAPITAL, SHARES, FOUNDING SHAREHOLDERS

Article 10. Charter capital, shares, founding shareholders.

1. The Company's Charter Capital is VND 508,000,001,467 (in words: Five hundred
and eight billion one thousand four hundred and sixty-seven Viethamese Dong).

The total registered capital of the Company is divided into 50,800,000.1467 shares
with a face value of 10,000 VND per share.

2. The Company may increase its charter capital with the approval of the GMS and
in accordance with the provisions of the law.

3. The Company's shares on the date of adoption of this Charter are common shares.
The rights and obligations associated with each type of share are prescribed in Articles
19 and 20 of this Charter.



4. The Company may issue other types of preferred shares after obtaining the
approval of the GMS and in accordance with the provisions of the law.

5. Common shares must be offered preferentially to existing shareholders in
proportion to their controlling stake in the Company, unless otherwise decided by the
GMS. The number of shares not subscribed by shareholders will be decided by the
Company's BOD. The BOD may distribute these shares to other parties under conditions
and in a manner deemed appropriate, but may not sell them under more favorable
conditions than those offered to existing shareholders unless otherwise approved by the
GMS.

6. The Company may purchase shares issued by itself in the manner prescribed in
this Charter and applicable law.

7. The Company may issue other types of securities upon approval by the GMS and
in accordance with the law.

Article 11. Shares certificate.

1. Shareholders of the Company are issued shares certificate corresponding to the
number and type of shares they own.

2. Shares certificate must bear the Company's seal and the signature of the
Company's legal representative, as prescribed in the Law on Enterprises. The share
certificate must clearly state the number and type of shares held by the shareholder, the
full name of the holder, and other information as prescribed by the Law on Enterprises.

3. Within 7 days from the date of submitting a complete application for the transfer
of share ownership as prescribed by the Company, or within 7 days (or another period as
prescribed in the issuance terms) from the date of full payment for the shares as
prescribed in the Company's share issuance plan, the shareholder shall be issued a share
certificate. The shareholder shall not be required to pay the Company the cost of printing
the share certificate.

4. In the event that a shares certificate is lost, damaged, or otherwise destroyed, the
shareholder shall be reissued the shares certificate by the Company upon the
shareholder’s request. The shareholder's request must include the following information:

a) Information regarding shares that have been lost, damaged, or otherwise
destroyed:;

b) Commitment to assume responsibility for any disputes arising from the reissuance
of new shares.

Article 12. Other securities certificates.

Bonds certificate or other securities certificates issued by the Company (excluding
letters of offer, provisional certificates and similar documents) bear the seal and
signature of the Company's legal representative.

Article 13. Shareholder Register.

The Company's shareholder register is deposited with the Vietnam Securities
Depository and Clearing Corporation and is maintained and updated with information on
shareholders whose shares are registered with the Vietnam Securities Depository and
Clearing Corporation.

Article 14. Inheritance of shares.
1. The Company respects the right to inherit shares, and the inheritance of shares is
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carried out in accordance with the provisions of the Civil Code and relevant laws.

2. In the event that a shareholder is dies, the Company recognizes the following
persons as having ownership rights to part or all of the shares of the deceased
shareholder;

a) Heirs under a will or heirs under the law;

b) In the event that multiple individuals have the right to inherit the shares of a
deceased shareholder, they must appoint a single representative through a notarized
power of attorney procedure, complying with the provisions of this Charter. The
Company will not resolve disputes between the heirs.

3. Upon acquiring legal ownership or inheritance, the heir registers as the owner of
the inherited shares to become a new shareholder and enjoys all the rights and
obligations of a shareholder.

4. Shares held by members of the BOD and the Supervisory Board are also inherited
in accordance with the law and the Company's Charter, but the recipient of inherited
shares does not automatically inherit the right to be a member of the BOD or the
Supervisory Board of the Company.

Article 15. Transfer of shares.

1. All shares are freely transferable unless otherwise provided by this Charter and the
law. Shares listed on the Stock Exchange are transferable in accordance with the
provisions of the Law on Securities and the Securities Market.

2. Shares which are not fully paid, are not transferable and do not entitle the holder
to related rights such as the right to receive dividends, the right to receive newly issued
shares to increase share capital from equity, the right to purchase newly offered shares,
and other rights as prescribed by law.

Article 16. Reclamation of shares.

1. In the event that a shareholder fails to pay the full amount due for the registered
share purchase as per the registration, the BOD shall notify and have the right to demand
that the shareholder pay the remaining amount along with interest on that amount and
any costs incurred by the Company due to the failure to pay in full.

2. The aforementioned payment notice must clearly state the new payment deadline
(at least seven (07) days from the date of sending the notice), the payment location, and
the notice must clearly state that in case of non-payment as required, the unpaid shares
will be reclaimed.

3. The BOD has the right to reclaim unpaid shares if the requirements in the
aforementioned notice are not met.

4. Recalled shares are considered shares authorized for sale as prescribed in Clause
3, Article 112 of the Law on Enterprises. The BOD may directly or authorize the sale,
redistribution, or settlement of the recalled shares to the original owners or other parties
under conditions and in a manner deemed appropriate by the BOD.

5. Shareholders holding redeemd shares must relinquish their shareholder status with
respect to those shares, but must still pay all related amounts plus interest at the State
Bank's basic interest rate at the time of redeem, as decided by the BOD, from the date of
redeem until the date of payment. If the shareholder fails to pay the aforementioned
related amounts, the amount will be collected in equivalent shares of the Company, equal
to the value of the amount the shareholder owes. The BOD has the full right to decide on
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the enforcement of payment of the full value of the shares at the time of redeem.

6. The recall notice is sent to the holder of the recalled shares before the recall takes
place. The recall remains valid even in the event of errors or negligence in sending the
notice.

Article 17. Redemption of shares.

1. Redeeming shares at the request of Shareholders:

a) Shareholders have the right to request the Company to redeem their shares when:
- Shareholders vote against a decision regarding the Company’s reorganization or;

- Shareholders vote against the decision to change the rights and obligations of
shareholders as prescribed in this Charter.

b) Procedures for requesting the Company to redeem shares;

- Requests for the Company to redeem a shareholder's shares must be made in
writing, clearly stating: the shareholder's name and address, the number of shares of each
type, the intended selling price, and the reason for requesting the Company to redeem the
shares;

- Requests must be submitted to the Company within 10 days from the date the GMS
approves the decision to reorganize the Company or change the rights and obligations of
shareholders as prescribed in Point a, Clause 1 of this Article.

¢) The Company's obligations upon receiving a share redemption request :

- Within 90 days from the date of receiving the share redemption request as
prescribed in this Article, the Company must redeem the shares as requested by the
shareholder at market price or at a price determined by agreement between that
shareholder and the BOD;

- If an agreement on price cannot be reached, the shareholder may sell the shares to
another party, or the parties may request a professional valuation firm to determine the
value. The Company will introduce at least three professional valuation firms for the
shareholder to choose from, and that choice will be final.

2. Redeem of shares as decided by the Company.

The Company has the right to redeem no more than 30% of the total number of
outstanding common shares subject to the following regulations:

a) The BOD has the right to decide to redeem no more than 10% of the total number
of issued shares within 12 months. In other cases, the redeem of shares shall be decided
by the GMS;

b) The BOD shall determine the redemption price. For common shares, the
redemption price shall not exceed the market price at the time of redemption, except as
prescribed in Point ¢, Clause 2 of this Article;

¢) The Company may redeem shares from each shareholder in proportion to their
shareholding in the Company. In this case, the Company's decision to redeem shares
must be notified to all shareholders within 30 days of the date the decision is made. The
notification must include the following information:

- Name and head office of the Company;
- Total number of shares redeemd:;



- The redemption price or the principles governing the redemption pricing;
- Payment terms and procedures;

- Deadline and procedures for shareholders to register to sell shares to the Company.
Shareholders must submit their registration to sell shares to the Company within 30 days
from the date of the announcement day.

d) The Company is only entitled to pay for redeemd shares to shareholders in
accordance with the provisions of the Law on Enterprises.

Chapter V
STRUCTURE OF ORGANIZATION, GOVERNANCE AND CONTROL

Article 18. Structure of organization, governance and control
The Company's structure of organization includes:

1. General Shareholders' Meeting.

2. BOD.

3. Supervisory Board.

4. The General Director and the managerial team.

Chapter VI
SHAREHOLDERS AND THE GMS

Article 19. Rights of Shareholders

1. Shareholders are the owners of the Company, possessing rights and obligations
corresponding to the number and type of shares they own. Shareholders are only liable
for the Company's debts and other financial obligations to the extent of the capital they
have contributed to the Company.

2. Holders of common stock shall have the following rights:

a) Attend and speak at General Meetings of Shareholders and exercise voting rights
directly at the GMS or through an authorized representative or other forms as prescribed
by the Company's Charter and the law. Each common share has one voting right;

b) Receive dividends at the rate decided by the GMS;

¢) Shares that have been fully paid are freely transferable in accordance with the
provisions of this Charter and applicable law;

d) They have priority in purchasing newly offered shares in proportion to the
percentage of common shares they own;

d) Review, search, and extract information on names and contact addresses in the list
of shareholders with voting rights and request correction of inaccurate information;

e) Review, search, extract, or copy the Company's Charter, minutes of the GMS, and
resolutions of the GMS;

g) In the event of the company's dissolution or bankruptcy, the shareholder is entitled
to receive a portion of the remaining assets corresponding to the number of shares
contributed to the Company after the Company has paid its creditors and other
shareholders holding different types of shares in accordance with the law;

h) Request the Company to redeem their shares in the cases prescribed in this
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Charter and relevant laws;
1) Other rights as prescribed by law and this Charter.

3. Shareholders or groups of shareholders owning 5% or more of the total number of
common shares shall have the following rights :

a) Nominate candidates for the BOD or the Supervisory Board in accordance with
the respective provisions in Clauses 1 and 2 of Article 32, and Clause 2 of Article 44 of
this Charter;

b) Review and extract company documents, including: minutes and resolutions of
the BOD, interim and annual financial statements in accordance with the Vietnamese
accounting system, and reports of the Supervisory Board, contracts, transactions
requiring approval from the BOD, and other documents except those relating to the
company's trade secrets and business secrets.

¢) Request the BOD to convene a GMS in accordance with the provisions of Articles
115 and 140 of the Law on Enterprises;

d) Proposal for inclusion in the GMS' Meeting agenda. The proposal must be in
writing and sent to the Company no later than (03) working days before the opening
date. The proposal must clearly state the name of the shareholder, the number of each
type of share held by the shareholder, and the proposed issue to be included in the
meeting agenda;

d) Verify and obtain a copy or excerpt of the list of shareholders entitled to attend
and vote at the GMS;

e) Request the Supervisory Board to examine specific issues related to the
management and operation of the Company when deemed necessary. The request must
be in writing; it must include the full name, permanent address, nationality, Citizen
Identification Card number, National Identity Card number, Passport number, or other
legally valid personal identification for individual shareholders; the full name, permanent
address, nationality, establishment decision number or business registration number for
organizational shareholders; the number of shares and the date of share registration for
each shareholder, the total number of shares of the entire shareholder group, and their
ownership percentage in the total shares of the Company; the issue to be examined, and
the purpose of the examination;

g) Other rights as prescribed by law and this Charter.
Article 20. Obligations of shareholders.
Shareholders shall have the following obligations:

1. Comply with the Company's Charter and regulations; abide by the decisions of the
GMS and the BOD.

2. Attend the GMS and exercise voting rights through the following methods:
a) Attend and vote in person at the meeting;
b) Authorize other individuals or organizations to attend and vote at the meeting;

c) Participate and vote via online conference, electronic voting, or other electronic
means;

d) Submit the voting ballot to the meeting via post office, fax, or email,
d) Submit the voting ballot by other means as prescribed by the Company.
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3. Make payment for the registered shares as per regulations.
4. Provide an accurate address when registering to purchase shares.

5. Shareholders are not permitted to withdraw contributed capital in the form of
common shares from the Company in any form, except in cases where the shares are
redeemd by the Company or another party. If a shareholder withdraws part or all of their
contributed capital in violation of this provision, that shareholder and any related person
in the Company shall be jointly and severally liable for the Company's debts and other
financial obligations to the extent of the value of the withdrawn shares and any resulting
damages.

6. Maintain the confidentiality of information provided by the Company in
accordance with the Company Charter and the law; use the provided information only to
exercise and protect your legitimate rights and interests; it is strictly prohibited to
disseminate, copy, or send information provided by the Company to other organizations
or individuals.

7. Being held personally liable if, in any form, committing any of the following acts
in the name of the Company:

a) Violation of the law;

b) Conducting business and other transactions for personal gain or to serve the
interests of other organizations or individuals;

c) Pay off debts that are not yet due to mitigate potential financial risks for the
Company.

d) Other acts that cause damage to the Company.
8. Fulfill other obligations as prescribed by applicable law.
Article 21. GMS

1. The GMS is the highest authority of the Company. The Annual GMS is held once
(01) a year. The GMS must hold its annual meeting within four (04) months from the
end of the financial year. If necessary, the BOD may decide to extend the Annual GMS,
but not more than 06 months from the end of the financial year. In addition to the annual
meeting, the GMS may hold extraordinary meetings. The location of the GMS s
determined by where the Chairperson attends the meeting and must be within the
territory of Vietnam.

2. The BOD shall convene the Annual GMS and select a suitable venue. The Annual
GMS shall decide on matters in accordance with the law and the Company's Charter. If
the audit report of the Company's annual financial statements contains material
exceptions, adverse audit opinions, or disclaimers, the Company must invite a
representative of the accredited auditing firm that audited the Company's financial
statements to attend the Annual GMS. The representative of the accredited auditing firm
Is obligated to attend the Company's Annual GMS.

3. The BOD must convene an extraordinary GMS in the following cases:
a) The BOD deems it necessary for the benefit of the Company;

b) Annual balance sheet, six (06) months or quarterly reports or audit report of the
financial year reflecting owners’ equity that has been lost by half (1/2) compared to the
beginning of the period;

¢) When the number of members of the BOD or the Supervisory Board is less than
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the number of members prescribed by law, or when the number of members of the BOD
is reduced by more than one-third (1/3) compared to the number of members prescribed
in the Charter;

d) Shareholders or groups of shareholders as prescribed in Clause 3, Article 19 of
this Charter may request the convening of a GMS in writing. The request to convene the
GMS must clearly state the reasons and purpose of the meeting, be signed by all relevant
shareholders, or the request may be made in multiple copies, each copy bearing the
signature of at least one relevant shareholder;

d) At the request of the Supervisory Board
4. Convene an extraordinary GMS

a) The BOD must convene a GMS within thirty (30) days from the date the number
of remaining members of the BOD is as prescribed in Point ¢, Clause 3 of this Article or
upon receiving the request prescribed in Point d and Point d, Clause 3 of this Article;

b) In case the BOD fails to convene a GMS as prescribed in Point a, Clause 4 of this
Article, within the next thirty (30) days, the Supervisory Board shall replace the BOD in
convening a GMS as prescribed in Clause 3, Article 140 of the Law on Enterprises.
occupation;

¢) In the event that the Supervisory Board fails to convene a GMS as prescribed in
Point b, Clause 4 of this Article, within the next thirty (30) days, the shareholder or
group of shareholders making the request as prescribed in Point d, Clause 3 of this
Article has the right to replace the BOD or the Supervisory Board in convening a GMS
as prescribed in Clause 4, Article 140 of the Law on Enterprises.

In this case, the shareholder or group of shareholders convening the GMS has the
right to request the business registration authority to supervise the procedures for
convening, conducting the meeting, and making decisions of the GMS. All costs for
convening and conducting the GMS will be reimbursed by the Company. This does not
include expenses incurred by shareholders when attending the GMS, including
accommodation and travel expenses.

Article 22. Rights and obligations of the GMS

1. The Annual GMS shall have the right to discuss and vote on the following
matters:

a) Through the Company's development strategy;

b) Deciding on the types of shares and the total number of shares of each type
authorized for sale; determining the annual dividend rate for each type of share;

¢) Electing, relieving and dismissing members of the BOD and members of the
Supervisory Board;

d ) Decisions to invest in or sell assets whose value represents 35% or more of the
total asset value recorded in the Company's most recent financial statement.

d) Decisions to amend or supplement the Company's Charter;
e) Approval of the annual financial statements;
g) Decisions to redeem more than 10% of the total shares issued of each class;

h) Review and handle violations by members of the BOD and members of the
Supervisory Board that cause damage to the Company and its shareholders;
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1) Decision to reorganize or dissolve the Company;

k) Deciding on the budget or total amount of remuneration, bonuses, and other
benefits for the BOD and the Supervisory Board;

I) Approval of the Internal Regulations on Governance; the Regulations on
Operation of the BOD and the Supervisory Board;

m) Approve the list of accredited auditing firms; decide which auditing firms are
approved to conduct audits of the Company's operations, and dismiss approved auditors
when deemed necessary;

n) Other rights and obligations as prescribed by law.

2. The GMS discussed and approved the following matters:
a) The Company's annual business plan;

b) The audited annual financial statements;

c¢) The report of the BOD on the governance and performance of the BOD and each
member of the BOD;

d) The report of the Supervisory Board on the Company's business performance,
performance of the BOD, the General Director;

d) The self-assessment report on performance of the Supervisory Board and its
members;

e) Amount of dividend payable on each class of share;
g) Number of members of the BOD and the Supervisory Board;

h) Electing, relieving and dismissing members of the BOD and members of the
Supervisory Board;

i) Deciding on the budget or total amount of remuneration, bonuses, and other
benefits for the BOD and the Supervisory Board,;

K) Approve the list of accredited auditing firms; decide which auditing firms are
approved to conduct audits of the company's operations when deemed necessary;

I) Supplementing and amending the Company's Charter;

m) The type of shares and the number of new shares to be issued for each type of
share;

n) Division, separation, merger, consolidation, or conversion of the Company;

0) Reorganization and dissolution (liquidation) the Company and appoint a
liquidator;

p) Decisions to invest in or sell assets whose value represents 35% or more of the
total asset value recorded in the Company's most recent financial statement ;

g) Decision to redeem more than 10% of the total shares sold of each class;

r) The Company enters into contracts and transactions with entities specified in
Clause 1, Article 167 of the Law on Enterprises with a value equal to or greater than
35% of the total value of the Company's assets as recorded in the most recent financial
statement;

s) Approve the transactions prescribed in Clause 4, Article 293 of Decree No.
155/2020/ND-CP dated December 31, 2020; detailing the implementation of a number
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of articles of the Law on Securities;

t) Approve the Internal Regulations on Governance, the Regulations on Operation of
the BOD, and the Regulations on Operation of the Supervisory Board,;

u) Other matters as prescribed by law and this Charter.

3. All resolutions and issues that have been included in the meeting agenda shall be
discussed and voted on during the GMS.

Article 23. Authorized Representatives

1. Shareholders, or Authorized Representatives of Shareholders that are
organizations, may attend the GMS in person or authorize a representative to attend on
their behalf. The Authorized Representative must submit the authorization document
when registering to attend the meeting before entering the meeting room.

2. The authorization for a representative to attend the GMS must be in writing in
accordance with the provisions of civil law or the Company's form and must clearly state
the name of the authorizing shareholder, the name of the authorized individual or
organization, the number of shares authorized, the content of the authorization, the scope
of the authorization, the duration of the authorization, and the signatures of both the
authorizing party and the authorized party.

Authorized representatives attending the GMS must submit the authorization
document when registering to attend. In case of sub-authorization, the representative
must also present the original authorization document from the shareholder or the
authorized representative of the shareholder (if not previously registered with the
Company).

a) In the case where an individual shareholder is the authorized representative, the
power of attorney must be signed by both the shareholder and the authorized
representative attending the meeting; an individual shareholder may only authorize one
other individual.

b) If the authorized representative of a shareholder that is an organization is the
authorizing party, the power of attorney must be signed by the authorized representative,
the legal representative of the shareholder, and the authorized person attending the
meeting. If more than one authorized representative is appointed, the number of shares
and voting rights of each representative must be specifically determined according to the
regulations below.

An organization that is a shareholder of the Company and owns less than 10% of the
total number of common shares has the right to authorize one person to attend the GMS;
if it owns from 10% to less than 51% of the total number of common shares, it has the
right to authorize a maximum of three people to attend the GMS; if it owns from 51% to
60% of the total number of common shares, it has the right to authorize a maximum of
five people to attend the GMS; if it owns 61% or more of the total number of common
shares, it has the right to authorize a maximum of six people to attend the GMS.

c) In other cases, the power of attorney must be signed by the legal representative of
the shareholder and the person authorized to attend the meeting.

3. The voting ballot of an authorized representative attending the meeting within the
scope of their authorization remains valid in the following cases:

a) The grantor has died, is restricted in their legal capacity, or has lost their legal
capacity;
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b) The person who granted the authorization has revoked the designation;
c¢) The grantor has revoked the authority of the grantee.

This clause does not apply if the Company receives notice of any of the above events
before the opening of the GMS or before the meeting is reconvened.

Article 24. Changes to Rights

1. Changes or cancellations of special rights associated with a class of preferred
shares take effect when approved by shareholders representing 65% or more of the total
voting rights of all shareholders present at the meeting. A resolution of the GMS
concerning adverse changes to the rights and obligations of preferred shareholders shall
only be adopted if approved by preferred shareholders of the same class present at the
meeting who own 75% or more of the total preferred shares of that class, or approved by
preferred shareholders of the same class who own 75% or more of the total preferred
shares of that class in the case of a resolution adopted by written opinion.

2. A meeting of shareholders holding a class of preferred shares to approve the
aforementioned change of rights is only valid if there are at least two shareholders (or
their authorized representatives) holding at least one-third of the face value of the issued
shares of that class. If there are not enough representatives as stated above, the meeting
shall be rescheduled within the next 30 days, and those holding shares of that class
(regardless of the number of people and shares) present in person or through authorized
representatives shall be considered to have met the required number of representatives.
At the meetings of shareholders holding the aforementioned preferred shares, those
holding shares of that class present in person or through their representatives may
request a secret ballot. Each share of the same class has equal voting rights at the
aforementioned meetings.

3. The procedures for conducting such separate meetings shall be carried out in
accordance with the provisions of Articles 26 and 28 of this Charter.

4. Unless otherwise prescribed in the terms of the share issuance, the special rights
associated with preferred shares concerning some or all matters relating to the
distribution of the Company's profits or assets shall not be altered when the Company
issues additional shares of the same class.

Article 25. Convening the GMS, the meeting agenda, and the notice of the GMS

1. The BOD convenes the GMS, or the GMS is convened in accordance with the
circumstances prescribed in Point b or Point ¢, Clause 4, Article 21 of this Charter.

2. The person convening the GMS must perform the following duties:

a) Prepare a list of shareholders eligible to attend and vote at the GMS. The list of
shareholders entitled to attend the GMS must be prepared no more than 10 days before
the date of sending the notice of invitation to the GMS. The company must disclose
information about the preparation of the list of shareholders entitled to attend the GMS at
least 20 days before the final registration date;

b) Prepare the agenda and content for the meeting;
¢) Prepare documents for the meeting;

d) Draft resolution of the General Shareholders' Meeting based on the agenda of the
meeting;

d) Determine the time and location for holding the meeting;
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e) Notify and send notices of the GMS to all shareholders entitled to attend the
meeting;

g) Other tasks related to the meeting.

3. The notice of the GMS shall be sent to all shareholders and simultaneously
published on the information channels of the Stock Exchange, the State Securities
Commission, and on the Company's website. The notice of the GMS must be sent to all
shareholders on the List of Shareholders entitled to attend the meeting no later than
twenty-one (21) days before the opening date of the GMS (calculated from the date the
notice is duly sent or transmitted, paid for, or placed in the mailbox ). The agenda of the
GMS and documents related to the issues to be voted on at the meeting shall be sent to
shareholders or posted on the Company's website. If only posted on the Company's
website, the notice of the meeting must clearly state where and how to download the
documents, and the Company must send the meeting documents to shareholders if
requested.

4. Shareholders or groups of shareholders referred to in Clause 3 of Article 19 of this
Charter have the right to propose issues to be included in the agenda of the GMS.
Proposals must be in writing and must be submitted to the Company at least three (03)
working days before the opening date of the GMS. Proposals must include the full name
of the shareholder, the number and type of shares held by that person, and the content of
the proposal to be included in the agenda.

5. The person convening the GMS has the right to reject proposals related to Clause
4 of this Article in the following cases:

a) The proposal was submitted late, or was incomplete or contained incorrect
information;

b) At the time of the proposal, the shareholder or group of shareholders does not
hold at least 5% of the common shares as prescribed in Clause 3, Article 19 of this
Charter;

c) The proposed issue falls outside the scope of authority for discussion and voting
by the GMS;

6. The BOD shall prepare a draft resolution for each item on the meeting agenda.
Article 26. Conditions for holding GMS

1. The GMS is conducted when the number of shareholders present represents more
than 50% of the total voting rights.

2. If the required number of delegates is not present within thirty (30) minutes from
the scheduled opening time of the meeting, the convener shall cancel the meeting. The
GMS must be reconvened within thirty (30) days from the date of the first planned GMS.
The reconvened GMS may only be held when the attending members are shareholders
and authorized representatives representing at least 33% of the total voting shares.

3. If the second meeting cannot be held due to insufficient number of delegates
within thirty (30) minutes from the scheduled opening time of the meeting, a third
meeting of shareholders may be convened within twenty (20) days from the date of the
planned second meeting, and in this case the meeting shall be held regardless of the
number of shareholders or authorized representatives attending and shall be considered
valid and shall have the right to decide all issues intended to be approved at the first
meeting of shareholders.
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Article 27. Conducting and voting procedures at the GMS

1. On the day of the GMS, the Company must carry out the shareholder registration
procedure and must continue the registration until all shareholders entitled to attend the
meeting have registered.

2. When registering shareholders, the Company issues each shareholder or
authorized representative a voting card, which includes the registration number, the
shareholder's full name, the authorized representative's full name, and the number of
votes cast. During the general meeting, voting cards supporting the resolution are
collected first, followed by voting cards opposing (or rejecting) the resolution. Finally,
the total number of votes in agree or disagree is counted to determine the decision. The
total number of votes in agree, disagree, abstentions (blank votes), or invalid votes for
each issue will be announced by the Chairperson immediately after the vote on that
issue. The Meeting elects those responsible for counting or supervising the vote count as
proposed by the Chairperson. The number of members of the Vote Counting Committee
is decided by the GMS based on the Chairperson's proposal.

3. Shareholders or their authorized representatives who arrive late to the GMS have
the right to register immediately and subsequently have the right to participate and vote
at the meeting. The Chairperson is not obligated to stop the meeting to allow late-
arriving shareholders to register, and the validity of voting sessions conducted before the
late-arriving shareholders arrive will not be affected.

4. The Chairperson of the BOD presides over the GMS convened by the BOD. If the
Chairperson is absent or temporarily incapacitated, the remaining members shall elect
one of them to preside over the meeting by majority vote. If no one can be elected to
preside, the Head of the Supervisory Board shall preside over the meeting so that the
GMS can elect a presiding officer from among those present, and the person with the
highest number of votes shall preside over the meeting.

In other cases, the person who signs the document convening the GMS presides over
the meeting to elect the Chairperson, and the person with the highest number of votes is
appointed as the Chairperson.

5. The agenda and content of the meeting must be approved by the GMS at the
opening session. The agenda must clearly and specifically define the time allocated for
each item on the agenda;

The Chairperson has the authority to decide on the procedures, formalities, and any
events arising outside the agenda of the Shareholders' General Meeting. The Chairperson
appoints one or more secretaries to record the minutes of the Shareholders' General
Meeting.

6. The Chairperson has the right to postpone the GMS, once the required number of
registered attendees has been reached, to another time or to change the meeting location
in the following cases:

a) The meeting venue does not have enough convenient seating for all attendees;

b) The communication facilities at the meeting venue do not ensure that shareholders
attending the meeting can participate, discuss, and vote;

c) Some attendees engage in disruptive or disorderly conduct, potentially preventing
the meeting from being conducted fairly and lawfully.

The maximum postponement period is three days, starting from the date the meeting
was scheduled to begin.
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7. The Chairperson of the meeting may conduct the necessary activities to conduct
the GMS in a valid and orderly manner or to ensure that the meeting reflects the wishes
of the majority of the attending delegates.

8. The person convening the GMS has the right to require shareholders or their
authorized representatives attending the General Meeting to undergo inspections or other
lawful and reasonable security measures. If a shareholder or authorized representative
refuses to comply with the aforementioned inspection or security measures, the person
convening the GMS, after careful consideration, may refuse or expel that shareholder or
representative from the meeting.

9. The person convening the GMS, after careful consideration, shall take appropriate
measures to:

a) Arrange seating at the venue for the GMS;
b) Ensure the safety of everyone present at the meeting venues;
c) Facilitate shareholders' attendance (or continued attendance) at the meeting.

The person convening the GMS has the full right to change the measures set forth in
Clauses 8 and 9 of this Article and to apply all necessary measures. These measures may
include issuing entry passes or using other selection methods.

10. In the event that the above measures are applied at the GMS, the person
convening the GMS, when determining the meeting place, may:

a) The announcement states that the meeting will be held at the location specified in
the announcement and that the Chairperson will be present there (“Main venue of the
meeting”);

b) Arrangements shall be made so that shareholders or authorized representatives
who are unable to attend the meeting under this Article, or those who wish to participate
from a location other than the main meeting venue, may simultaneously attend the
meeting;

The announcement regarding the organization of the meeting does not need to detail
the organizational measures as prescribed in this Article.

Article 28. Adoption of resolutions by the GMS

1. A resolution on the following matters shall be adopted if it is approved by the
number of shareholders representing from 65% or more of the total votes cast by all
shareholders present at the meeting approve, except as provided in Clauses 2 and 3 of
this Article:

a) Types of shares and the total number of shares of each class;
b) Changes in industry, occupation, and business lines;
c¢) Changes to the Company's organizational and managerial structure;

d) An investment project or sale of assets with a value of 35% or more of the total
asset value recorded in the Company's most recent financial statement .

d) Reorganization or dissolution of the Company;

2. A resolution is adopted when it is approved by shareholders holding more than
50% of the total voting rights of all shareholders present at the meeting, except as
provided in Clauses 1 and 3 of this Article .

3. The voting for members of the BOD and the Supervisory Board shall be
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conducted using the cumulative voting method as prescribed in Clause 3, Article 148 of
the Law on Enterprises.

4. Resolutions passed by 100% of the total voting shares of the GMS are legal and
effective even if the procedures for convening the meeting and passing the resolution
violate the provisions of the Law on Enterprises and the Company's Charter.

Article 29. Authority and procedures for obtaining shareholder opinions in
writing to adopt resolutions of the GMS

The authority and procedures for obtaining shareholder opinions in writing to
approve resolutions of the GMS shall carried out according to the following regulations:

1. The BOD has the right to solicit shareholder opinions in writing to pass
resolutions of the GMS at any time if deemed necessary for the benefit of the Company,
except in the following cases:

a) Amend and supplement the content of the Company's Charter;
b) The Company’s development orientation;
c) The type of shares and the total number of shares of each class;

d) Electing, dismissing, and removing members of the BOD and the Supervisory
Board,;

d) Decisions to invest in or sell assets with a value of 35% or more of the total asset
value recorded in the company's most recent financial statement, unless the company's
charter stipulates a different percentage or value;

e) Through annual financial reports;
g) Reorganization or dissolution of the Company.

2. The BOD must prepare opinion ballots, draft resolutions of the GMS, and
explanatory documents for the draft resolutions. Opinion ballots, along with the draft
resolutions and explanatory documents, must be sent by registered means to the
registered address of each shareholder. The BOD must ensure that the documents are
sent and published to shareholders within a reasonable time for consideration and voting,
and must send them at least fifteen (15) days before the deadline for receiving opinion
ballots. The requirements and methods for sending opinion ballots and accompanying
documents shall be implemented in accordance with Clause 3, Article 25 of this Charter.

3. The opinion ballots must include the following key information:

a) Name, head office address, Business Registration Certificate number and date of
Issuance, and place of business registration of the Company;

b) Purpose of soliciting opinions;

¢) Full name, permanent address, nationality, Citizen ldentification Card number,
National Identification Card number, Passport number, or other legally valid personal
identification of individual shareholders; name, permanent address, nationality,
establishment decision number or business registration number of corporate shareholders
or authorized representatives; number of shares of each class and voting rights of
shareholders;

d) Issues requiring consultation before a resolution can be passed;
d) The voting options include "agree," "disagree,” and " abstentions" for each issue
being considered;
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e) Deadline for returning the answered opinion ballots to the Company;

g) Full name and signature of the Chairperson of the BOD and the legal
representative of the Company.

4. The completed opinion ballots must be signed by the individual shareholder, the
authorized representative, or the legal representative of the organizational shareholder.

5. Shareholders may submit their completed opinion ballots to the Company by post
office, fax, or email in accordance with the following regulations:

a) In the case of mailing through post office, the answered opinion ballot must be
signed by the individual shareholder, the authorized representative, or the legal
representative of the organizational shareholder. Opinion ballots sent to the Company
must be enclosed in a sealed envelope, and no one is allowed to open it before the ballots
are counted,;

b) In the case of sending ballots by fax or email, the ballots sent to the Company
must be kept confidential until the time of vote counting;

c¢) Opinion ballots sent to the Company after the deadline specified in the ballot, or
that have been opened in the case of mail submissions or disclosed in the case of fax or
email submissions, are invalid. Unsubmitted ballots will be considered as abstentions
ballots.

6. The BOD shall count the votes and prepare a vote counting report in the presence
of the Supervisory Board or shareholders who do not hold management positions in the
Company. The vote counting report must include the following main contents:

a) Name, principal office address, business registration number and date of issuance
of the business registration certificate, place of business registration;

b) The purpose and issues requiring consultation to reach a decision;

¢) The number of shareholders and the total number of votes cast, distinguishing
between valid and invalid votes, along with an appendix listing the shareholders who
participated in the vote;

d) The total number of votes in agree, disagree, and abstentions for each issue;
e) Decisions that have been adopted;

g) Full name and signature of the Chairperson of the BOD, the legal representative
of the Company, the vote supervisor, and the vote counter.

Board members, vote supervisors, and vote counters shall be jointly liable for the
integrity and accuracy of the vote count report; and jointly liable for any damages arising
from decisions made due to dishonest or inaccurate vote counting.

7. The minutes of the vote count and the resolution on obtaining shareholder
opinions in writing must be fully published on the Company's website within twenty-
four (24) hours from the date of the end of the vote count.

8. The completed opinion poll forms, vote counting records, the full text of the
adopted Resolution, and any related documents attached to the opinion poll forms must
all be kept at the Company's head office.

9. A resolution adopted by written shareholder consultation is considered valid if it is
approved by shareholders holding more than 50% of the total voting rights of all
shareholders entitled to vote, and it has the same validity as a resolution adopted at a
GMS.
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Article 30. Resolutions and Minutes of the GMS

1. GMS must be recorded in the minutes, which may also be audio-recorded or
recorded and stored electronically. The minutes must be in Vietnamese, and may also be
in a foreign language, containing the main contents as prescribed in Clause 1, Article
150 of the Law on Enterprises. Minutes prepared in both Vietnamese and a foreign
language have equal legal validity. In case of discrepancies between the Vietnamese and
English versions of the minutes, the Vietnamese version shall prevail.

2. The minutes of the GMS must be prepared and approved before the meeting
concludes. The Chairperson and secretary of the meeting shall be jointly responsible for
the truthfulness and accuracy of the contents of the minutes.

3. The minutes of the GMS must be fully published on the Company's website
within twenty-four (24) hours from the date of the meeting's conclusion.

4. Resolutions, minutes of the GMS, appendices listing registered shareholders with
their signatures, proxies for attending the meeting, all documents attached to the minutes
(if any), and related documents accompanying the meeting invitation notice must be
disclosed in accordance with the law on information disclosure in the securities market
and must be kept at the Company's head office.

Article 31. Request for annulment of a resolution of the GMS

Within ninety (90) days from the date of receiving the Minutes of the GMS or the
Minutes of the results of the vote count of the GMS, the shareholder or group of
shareholders specified in Clause 3, Article 19 of this Charter has the right to request the
Court or Arbitration to review and annul the resolution or part of the content of the
resolution of the GMS in the following cases:

1. The procedures for convening meetings or obtaining shareholder opinions in
writing and making decisions by the GMS are not carried out in accordance with the
provisions of the Law on Enterprises and the Company's Charter, except as prescribed in
Clause 4, Article 28 of this Charter.

2. The resolution's content violates the law or the Company's Charter.

Chapter VII
Board of Directors

Article 32. Nomination and candidacy of BOD members

1. In cases where candidates have been identified in advance, information relating to
the BOD candidates shall be included in the GMS' Meeting documents and published at
least ten (10) days before the opening date of the GMS on the Company's website so that
shareholders can learn about these candidates before voting. BOD candidates must
provide a written commitment regarding the truthfulness, accuracy and reasonableness
of the published personal information and must commit to performing their duties
honestly if elected as members of the BOD. The information relating to BOD candidates
published shall include at least the following contents:

a ) Full name, date of birth (day, month, year);

b) Professional qualifications;

¢) Work experience;

d ) Other managerial positions (including Board positions in other companies);
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d) Interests related to the Company and its related person;

e) The full name of the shareholder or group of shareholders nominating the
candidate (if any);

g ) Other information (if any) ;

h) Public companies are responsible for disclosing information about the companies
in which the candidate holds positions as a member of the BOD, other management
positions, and any related interests in the candidate's BOD (if any).

2. Shareholders or groups of shareholders holding voting shares have the right to
combine their individual voting rights to nominate candidates for the BOD, specifically
as follows:

- Shareholders, or groups of shareholders, owning between 5% and less than 10% of
the total voting shares may nominate a maximum of one candidate;

- Shareholders, or groups of shareholders, owning between 10% and less than 30%
of the total voting shares may nominate a maximum of two candidates;

- Shareholders, or groups of shareholders, owning between 30% and less than 40%
of the total voting shares may nominate a maximum of three candidates;

- Shareholders, or groups of shareholders, owning between 40% and less than 50%
of the total voting shares may nominate a maximum of four candidates;

- Shareholders, or groups of shareholders, owning between 50% and less than 60%
of the total voting shares may nominate a maximum of five candidates;

- Shareholders, or groups of shareholders, owning between 60% and less than 70%
of the total voting shares may nominate a maximum of six candidates;

- Shareholders, or groups of shareholders, owning between 70% and less than 80%
of the total voting shares may nominate a maximum of seven candidates;

- Shareholders, or groups of shareholders, owning between 80% and less than 90%
of the total voting shares may nominate a maximum of eight candidates;

3. If the number of candidates for the BOD, through nomination and candidacy, is
still insufficient, the incumbent BOD may nominate additional candidates or organize
nominations according to the mechanism prescribed by the Company in its Internal
Regulations on Governance. The procedure for the incumbent BOD to nominate
candidates for the BOD must be clearly announced before the GMS votes to elect
members of the BOD in accordance with the law.

Article 33. Composition and term of the BOD members

1. The number of members of the Company's BOD is three (3) people. The term of
the BOD is five (05) years. The term of a member of the BOD is not more than five (05)
years; members of the BOD may be re-elected for an unlimited number of terms. In
which the number of non-executive members of the BOD must account for at least 1/3 of
the total number of members.

2. A member of the BOD shall cease to be a member of the BOD in the following
cases, either dismissed, removed, or replaced by the GMS as prescribed below:

a) The GMS shall dismiss a member of the BOD in the following cases:

- Not meeting the qualifications and conditions prescribed in Article 155 of the Law
on Enterprises, or being prohibited by law from being the BOD’s members;
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- A resignation letter was submitted and accepted,
- Lacking the capacity for legal action and having evidence of mental disorder.
b) The GMS shall dismiss a member of the BOD in the following cases:

- Not participating in BOD activities for 06 consecutive months, except in cases of
force majeure;

- Providing false personal information when submitting to the Company as a
candidate for the BOD;

- Violating legal regulations and the Company's Charter regarding share transactions
and transfers;

- Violating legal regulations and the Company's Charter in the course of performing
duties.

- Representing a shareholder that is a legal entity when that organization no longer
has the independent juridical entity status.

3. The appointment of BOD members must be disclosed in accordance with the
regulations of the law on securities and the securities market.

4. Members of the BOD may not be shareholders of the Company.

5. If the number of BOD members is reduced by more than one-third compared to
the number prescribed in the Company's Charter, the BOD must convene a GMS within
no more than 60 days to elect additional Board members. In other cases, the next GMS
will elect new members to replace the Board members who have been dismissed or
removed from office.

Article 34. Powers and obligations of the BOD

1. The Company's business operations and activities are subject to the supervision
and direction of the BOD. The BOD is the body with full authority to exercise all rights
on behalf of the Company, except for those powers reserved to the GMS.

2. The BOD has the following powers and responsibilities:

a) The Company's strategic decisions, medium-term development plans, and annual
business plans;

b) Propose the types of shares and the total number of shares authorized for sale for
each type;

c¢) Decisions to sell unsold shares within the permitted number of shares for each
class; decisions to raise additional capital through other means;

d) Deciding on the selling price of the Company's shares and bonds;

d) Decisions to redeem shares as prescribed in Clauses 1 and 2 of Article 133 of the
Law on Enterprises;

e) Decisions on investment options and investment projects are made within the
authority and limits prescribed by law;

g) Deciding on solutions for market development, marketing, and technology;

h) Through purchase, sale, loan, and other contracts and transactions with a value
ranging from 10% to less than 35% of the total asset value recorded in the Company's
most recent financial statement, excluding contracts and transactions under the authority
of the GMS as prescribed in Point d, Clause 2, Article 138, and Clauses 1 and 3, Article
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167 of the Law on Enterprises;

1) Electing, relieving and dismissing the Chairperson of the BOD; appointing,
dismissing, signing contracts with, and terminating contracts with the General Director,
Deputy General Director, Chief Accountant, Department Heads, and Workshop
Managers; deciding on the salaries, remuneration, bonuses, and other benefits of those
managers; appointing authorized representatives to participate in the Board of Members
or GMS in other companies, and deciding on the remuneration and other benefits of
those representatives;

K) Supervising and directing the General Director and other managers in the daily
operation of the Company's business;

I) Deciding on the organizational structure and Internal Regulations on Governance
of the Company, deciding on the establishment of subsidiaries, branches, representative
offices, and the contribution of capital or purchase of shares in other enterprises;

m) Reviewing the agenda and content of documents for the GMS, convening the
GMS, or soliciting opinions for the GMS to pass resolutions;

n) The audited annual financial statements are presented to the GMS;

0) Proposing the dividend rate to be paid; deciding on the timeframe and procedures
for paying dividends or handling losses incurred during business operations;

p) Proposing the reorganization or dissolution of the Company; requesting the
Company's bankruptcy;

q) Decisions to issue the Regulations on the operation of the BOD, the Internal
Regulations on corporate governance after approval by the GMS; and the Regulations on
information disclosure of the company;

s) Other rights and obligations as prescribed by the Law on Enterprises, the Law on
Securities, other legal regulations, and the company's charter.

3. The BOD must report to the GMS on the results of the BOD's activities as
prescribed in Article 280 of Decree No. 155/2020/ND-CP dated December 31, 2020 of
the Government detailing the implementation of a number of articles of the Law on
Securities.

Article 35. Chairperson of the BOD

1. The Chairperson of the BOD is elected, relieved or dismissed from office by the
BOD from among its members.

2. The Chairperson of the BOD may not simultaneously hold the position of General
Director, except as otherwise provided by law.

3. The Chairperson of the BOD has the following rights and responsibilities:
a) Develop the agenda and activity plan for the BOD;

b) Prepare the agenda, content, and documents for the meeting; convene, chair, and
preside over the BOD meeting;

¢) Organize the adoption of resolutions and decisions by the BOD;

d) Monitoring the implementation process of resolutions and decisions of the BOD;
d) Presiding over the GMS;

e) Other rights and obligations as prescribed by the Law on Enterprises.
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4. In the event that the Chairperson of the BOD submits a resignation letter or is
relieved or dismissed from office, the BOD must elect a replacement within 10 days
from the date of receiving the resignation letter or relieve/dismissal.

5. In the absence of the Chairperson of the BOD or inability to perform his/her
duties, he/she must authorize another member in writing to exercise the rights and
obligations of the Chairperson of the BOD in accordance with the principles prescribed
in the company's charter. If there is no authorized person, or if the Chairperson of the
BOD dies, goes missing, is detained, is serving a prison sentence, is undergoing
administrative sanctions at a compulsory rehabilitation center or compulsory education
facility, has absconded from his/her residence, is incapacitated or lacks civil capacity,
has difficulties in understanding or controlling his/her actions, or is prohibited by the
Court from holding office, practicing a profession, or performing a specific job, the
remaining members shall elect one of them to hold the position of Chairperson of the
BOD by a majority vote until a new decision is made by the BOD.

Article 36. Duties and powers of members of the BOD

1. Members are responsible for carrying out the tasks assigned by the Chairperson of
the BOD (or authorized by the Chairperson of the BOD) and may not delegate these
tasks to others;

2. Attend BOD meetings, discuss and vote on matters within the meeting's agenda,
and be personally responsible before the law, the GMS, and the BOD for their actions;

3. To appoint another member of the BOD to attend Board meetings in his/her place
when necessary. The appointment of a replacement must be made in writing, signed by
the appointing person, and sent to the Company's head office before the Board meeting
commences;

4. Request the General Director, Deputy General Director, and other management
staff to provide information and documents on the financial situation and business
operations of the Company and its units ;

5. Be absolutely loyal to the Company's business objectives as stated in this Charter.
Maintain confidentiality of the Company's data, standards, technology, and financial
matters;

6. Research and evaluate the situation and results of operations, and contribute to the
development direction and business performance of the Company in each period;

7. Implement the Company's Charter, decisions of the GMS, and decisions of the
BOD related to each member as assigned by the BOD;

8. Employees are prohibited from abusing their position for personal gain or
engaging in actions that harm the Company's interests, and from misappropriating
business opportunities belonging to the Company.

9. No action shall be taken exceeding the authority of the Company or the BOD as
prescribed in the Charter. Any decision or action exceeding this authority that causes
damage to the Company shall be subject to compensation liability in accordance with the
law:

10. Other rights and duties of the BOD are prescribed in the Law on Enterprises;
11. Remuneration, salaries, and other benefits of the BOD:

a) The company pays remuneration and salaries to members of the BOD based on
business results and performance. Members of the BOD are entitled to performance-
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based compensation and bonuses.

Remuneration is calculated based on the number of working days required to
complete the tasks of each Board member and the daily rate. The BOD determines the
remuneration for each member by mutual agreement. The total remuneration and
bonuses for the BOD are decided by the GMS at its annual meeting.

b) Members of the BOD holding executive positions, or members of the BOD
working in subcommittees of the BOD, or performing other duties outside the normal
scope of a member's duties, may receive additional compensation in the form of a lump-
sum payment, salary, commission, percentage of profits, or other forms as decided by the
BOD.

c) Members of the BOD are entitled to reimbursement for all travel, accommodation,
and other expenses incurred in performing their duties as members of the BOD,
including expenses incurred in attending meetings of the BOD or the GMS.

d) The remuneration of the BOD shall be included in the Company's business
expenses in accordance with the law on corporate income tax and must be shown as a
separate item in the Company's annual financial statements, and must be reported to the
GMS at the annual meetings.

Article 37. Meetings of the BOD

1. The Chairperson of the BOD shall be elected at the first meeting of the BOD' term
within seven (07) working days from the date of the end of the election of the BOD for
that term. This meeting shall be convened by the member with the highest number of
votes. In the event that more than one (01) member has the same highest number of
votes, these members shall elect one of them to convene the BOD meeting by majority
rule.

2. The Chairperson of the BOD must convene regular meetings of the BOD, set the
agenda, time and place of the meeting at least five (05) days before the scheduled
meeting date. The Chairperson may convene a meeting whenever he deems it necessary,
but at least one (01) meeting must be held every quarter.

3. The Chairperson of the BOD shall convene extraordinary meetings when deemed
necessary for the benefit of the Company. Furthermore, the Chairperson of the BOD
must convene a Board meeting, without delay unless justifiable, when one of the
following parties submits a written request outlining the purpose of the meeting and the
Issues to be discussed:

a) General Director or at least five (05) other managerial staff;
b) At least two (02) members of the BOD;
C) Supervisory Board.

4. The BOD meetings referred to in Clause 3 of this Article must be held within 7
working days from the date of receipt of the meeting request as prescribed in Clause 3 of
this Article. If the Chairperson of the BOD refuses to convene the meeting as requested,
the Chairperson shall be liable for any damages incurred by the Company; those who
proposed the meeting mentioned in Clause 3 of this Article may convene the BOD
meeting themselves.

5. If requested by an independent auditor, the Chairperson of the BOD must convene
a meeting of the BOD to discuss the audit report and the Company's situation.

6. BOD meetings shall be held at the Company's registered address or at other
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addresses in Vietnam or abroad as decided by the Chairperson of the BOD and with the
unanimous consent of the BOD.

7. Notices of BOD meetings must be sent to Board members at least five (05) days
before the meeting is held. Board members may refuse the notice of meeting in writing,
and this refusal may have retroactive effect. The notice of the Board meeting must be in
writing in Vietnamese and must fully inform the agenda, time, and location of the
meeting, along with necessary documents on the issues to be discussed and voted on at
the Board meeting and voting slips for Board members who cannot attend the meeting.

Members of the Supervisory Board have the right to attend BOD meetings; they
have the right to participate in discussions but do not have the right to vote.

The meeting notice shall be sent by mail, fax, email, or other means, but must ensure
that it reaches the address of each member of the BOD and the Supervisors registered
with the Company.

8. The first meeting of the BOD may only proceed with decisions when at least 3/4
of the total number of Board members are present, either in person or through their
representatives (authorized persons).

If the required number of members are not present, the meeting must be reconvened
within 7 days of the first scheduled meeting date. The reconvened meeting will proceed
if more than half (1/2) of the BOD members are present.

9. Board meetings may be held in the form of online conferences among members of
the Board when all or some members are located in different places, provided that each
participating member is able to:

a) Listen to each of the other Board members who are participating in the meeting
speak;

b) Address all other attendees simultaneously.

Discussions among members may be conducted in person by telephone or by other
means of communication, or a combination of these methods. Board members
participating in such meetings are considered to be “present” at that meeting. The
meeting location, as prescribed in this regulation, is the location where the largest
number of Board members are present, or the location where the meeting chair is
present.

Decisions made during a formal meeting held and conducted by telephone take
effect immediately upon the conclusion of the meeting, but must be confirmed by the
signatures in the minutes of all Board members present at the meeting.

10. Members of the BOD may send voting ballots to the meeting via mail, fax, or
email. In the case of sending voting ballots to the meeting via mail, the ballot must be
enclosed in a sealed envelope and must be delivered to the Chairperson of the BOD no
later than one (01) hour before the opening of the meeting. The ballot may only be
opened in the presence of all attendees.

11. Voting.

a) Except as provided in Point b, Clause 11 of this Article, each member of the BOD
or a person directly authorized to be present in their personal capacity at the BOD
meeting has one (01) voting right;

b) Board members shall not vote on contracts, transactions, or proposals in which
they or persons related to them have an interest, and which such interest conflicts with or
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may conflict with the interests of the Company. Board members shall not be counted
toward the minimum number of representatives required to convene a Board meeting
concerning decisions in which they do not have the right to vote;

c) As prescribed in Point d of this Clause, when issues arise during a meeting of the
BOD concerning the interests of a Board member or the voting rights of a member, and
such issues cannot be resolved by the voluntary waiver of voting rights by the relevant
Board member, the issues shall be referred to the Chairperson of the meeting for
decision. The Chairperson's decision on such matters shall be final unless the nature or
scope of the interests of the relevant Board member has not been fully disclosed;

d) A member of the BOD who benefits from a contract as prescribed in Points a and
b of Clause 4, Article 51 of this Charter shall be deemed to have a substantial interest in
that contract.

e) Auditors have the right to attend BOD meetings and participate in discussions, but
they do not have the right to vote.

12. A member of the BOD who directly or indirectly benefits from a contract or
transaction already concluded or slated for conclusion with the Company, and who is
aware of their own interest, is responsible for disclosing the nature and content of that
interest at the first meeting of the BOD considering the conclusion of such contract or
transaction. If a member of the BOD is unaware of their own interest or the interest of
Related person at the time the contract or transaction is concluded with the Company,
that member must disclose the relevant interest at the first meeting of the BOD held after
that member becomes aware of their interest or potential interest in the relevant
transaction or contract.

13. The BOD adopts Decisions and Resolutions based on the approval of a majority
of the Board members present (over 50%). In the event of a tie vote, the vote of the
Chairperson of the BOD shall be the deciding vote.

14. Resolutions adopted by written or electronic consultation are based on the
unanimous agreement of a majority of the BOD members with voting rights. These
resolutions have the same effect and value as resolutions adopted by the Board members
at a meeting convened and held in accordance with established practice.

15. The Chairperson of the BOD or a person authorized by the Chairperson of the
BOD is responsible for sending the minutes of the BOD meetings to the members, and
these minutes serve as authentic evidence of the work done in those meetings unless
there is an objection to the content of the minutes within ten (10) days from the date of
sending. The minutes of the BOD' meetings shall be prepared in Vietnamese and may be
prepared in English. The minutes must be signed by the Chairperson and the person
recording the minutes.

Article 38. Subcommittees of the BOD

1. The BOD may establish a subcommittee to be responsible for development
policy, human resources, compensation, and internal audit. The number of members of
the subcommittee is decided by the BOD, but must have at least three (03) members
including members of the BOD and external members. Non-executive members of the
BOD constitute the majority in the subcommittee and one of these members is appointed
as the Head of the subcommittee by decision of the BOD. The activities of the
subcommittee must comply with the regulations of the BOD. Resolutions of the
subcommittee are only valid when a majority of the members attending and voting at the
subcommittee meeting are members of the BOD.
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2. The implementation of decisions of the BOD, or of subcommittees under the
BOD, or of individuals holding membership in subcommittees of the BOD must comply
with applicable laws and regulations and the provisions of the Company's Charter.

Chapter VIII
GENERAL DIRECTOR, MANAGERIAL STAFF
AND THE PERSON IN CHARGE OF CORPORATE GOVERNANCE

Article 39. Organizational structure of the management apparatus

The Company's management system must ensure that the management apparatus is
accountable to the BOD and is under the leadership of the BOD. The Company has one
(01) General Director; several Deputy General Directors and a Chief Accountant and
other positions appointed by the BOD. The appointment, relieve or dismissal of the
above-mentioned positions must be carried out by a legally approved Resolution of the
BOD.

Article 40. Managerial staff

1. Upon the recommendation of the General Director and with the approval of the
BOD, the Company may recruit the necessary managerial personnel, in numbers and
with expertise appropriate to the Company's structure and management practices as
proposed by the BOD from time to time. Managerial personnel must possess the
necessary diligence to ensure that the Company's operations and organization achieve
their stated objectives.

2. The salary, remuneration, benefits, and other terms of the employment contract for
the General Director are decided by the BOD, and the contracts for other managerial
personnel are decided by the BOD after consulting with the General Director.

Article 41. Appointment, dismissal, duties and powers of the General Director

1. The BOD appoints a member of the BOD or hires another person to be the
General Director; signs a contract specifying the salary, remuneration, benefits, and
other related terms. Information on the salary, allowances, and benefits of the General
Director must be reported at the Annual GMS and included in the Company's Annual
Report.

2. The term of the General Director is five (05) years and may be reappointed. The
appointment may expire based on the provisions of the labor contract. The General
Director must not be a person prohibited by law from holding this position and must
meet the standards and conditions as prescribed by law and the Company's Charter.

3. The General Director has the following powers and responsibilities:

a) Implement the resolutions of the BOD and the GMS, and the business plan and
investment plan of the Company that have been approved by the BOD and the GMS;

b) To decide on all matters not requiring a resolution from the BOD, including
signing financial and commercial contracts on behalf of the Company, and organizing
and managing the Company's daily business operations in accordance with best
management practices;

¢) Borrowing and taking out mortgages, pledges, or guarantees with a value of less
than 10% of the total asset value recorded in the Company's most recent financial
statement;

d) To propose the number and types of management personnel that the Company
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needs to recruit for the BOD to appoint or dismiss in order to carry out effective
management activities as proposed by the BOD, and to advise the BOD on the salary,
remuneration, benefits and other terms of employment contracts for management
personnel;

d) Consult with the BOD to decide on the number of employees, salaries,
allowances, benefits, appointments, dismissals, and other terms related to their
employment contracts;

e) On November 1st of each year, the General Director must submit to the BOD for
approval the detailed business production and social life plan for the following fiscal
year on the basis of meeting the requirements of the relevant annual financial plan as
well as the Company's (05) five-year financial plan;

g) Decisions regarding salaries and other benefits for employees in the Company,
including managers, fall under the appointment authority of the General Director;

h) Recruitment of workers;
1) Proposing a plan for paying dividends or handling business losses;
K) Propose measures to improve the company's operations and management;

I) Prepare the Company's long-term, annual, and quarterly budgets (hereinafter
referred to as the budget) to support the Company's long-term, annual, and quarterly
management activities in accordance with the business plan. The annual budget
(including the balance sheet, income statement, and projected cash flow statement) for
each fiscal year must be submitted to the BOD for approval and must include the
information prescribed in the Company's regulations;

m) To perform all other activities as prescribed in this Charter and the Company's
regulations, the Resolutions of the BOD, the General Director's employment contract,
and the law.

4. The General Director is accountable to the BOD, the GMS, and the law for the
performance of assigned duties and powers, and must report to these bodies when
requested.

5. The BOD may dismiss the CEO when a majority of the Board members present at
the meeting have the right to vote in favor, and appoint a new CEO to replace him.

Article 42. Authorization by the General Director

1. The General Director authorizes in writing the Deputy General Director of the
Company to act on his/her behalf in resolving or executing certain tasks of the Company
and shall be legally responsible for his/her authorization; In the absence of the Deputy
General Director, the General Director may authorize in writing another Deputy General
Director, or a Head of a Department of the Company, or a Director of a relevant
subsidiary unit to perform the task.

2. The General Director shall authorize in writing the Directors of member units to
manage, operate, resolve, or execute tasks in the member units on his/her behalf, in
accordance with the Company's management decentralization regulations, and shall be
legally responsible for his/her authorization; In the absence of the Director of a member
unit, the General Director may authorize the Deputy Director of the unit in writing.

3. Individuals authorized by the General Director may only perform duties within the
scope of their authorization and may not delegate these duties to others. The authorized
individual is directly responsible to the General Director and to the law for the delegated

30



tasks.

4. All authorizations and delegations related to the Company's seal must be in
writing and have a specified time limit.

Article 43. Person in charge of Corporate Governance

1. The BOD shall appoint at least one (01) person as the Head of Administration and
Company Secretary to support the effective conduct of company administration. The
term of office of the Head of Administration shall be decided by the BOD, with a
maximum of five (05) years. The BOD may dismiss the Person in Charge of Corporate
Governance when necessary, provided that such dismissal does not violate applicable
labor laws. The BOD may appoint an Assistant of the Person in Charge of Corporate
Governance from time to time.

2. The Person in Charge of Corporate Governance is not allowed to simultaneously
work for the independent auditing firm that is auditing the Company's financial
statements;

3. The Person in Charge of Corporate Governance has the rights and obligations:

a) Advising the BOD on organizing the GMS in accordance with regulations and on
related matters between the Company and shareholders;

b) Prepare for meetings of the BOD, Supervisory Board, and GMS as requested by
the BOD or the Supervisory Board;

¢) Providing advice on meeting procedures;
d) Attend meetings;

d) Advising on procedures for drafting resolutions of the BOD in accordance with
legal regulations;

e) Provide financial information, copies of BOD meeting minutes, and other
information to members of the BOD and members of the Supervisory Board;

g) Monitor and report to the BOD on the Company's information disclosure
activities;

h) To serve as the point of contact with relevant stakeholders;

1) Information security will be maintained in accordance with legal regulations and
the company's charter.

k) Other rights and obligations as prescribed by law.

Chapter IX
SUPERVISORY BOARD

Article 44. Nomination and candidacy of members of the Supervisory Board

1. Shareholders holding common shares have the right to pool their voting rights to
nominate candidates for the Supervisory Board, similar to the nomination process for
members of the BOD. The nomination and candidacy of Supervisory Board members
shall be conducted in accordance with the provisions of Clauses 1 and 2 of Article 32 of
this Charter.

2. If the number of candidates for the Supervisory Board nominated through election
and candidacy is insufficient, the incumbent Supervisory Board may nominate additional
candidates or organize nominations according to the mechanisms prescribed in the
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Company's Charter and Internal Regulations on Governance. The incumbent
Supervisory Board's nomination of additional candidates must be clearly announced
before the GMS votes to elect members of the Supervisory Board in accordance with the
law.

Article 45. Members of the Supervisory Board

1. The number of members of the Company's Supervisory Board is three (3)
members. The term of the Company's Supervisory Board shall not exceed five (5) years
and may be re-elected for an unlimited number of terms.

2. Members of the Supervisory Board must meet the standards and conditions
prescribed in Article 169 of the Law on Enterprises and the Company's Charter, and
must not fall under the following cases:

a) Working in the accounting and finance department of the Company;

b) Being a member or employee of an independent auditing firm that audited the
Company's financial statements for the three (03) consecutive years prior to that.

3. Members of the Company's Supervisory Board shall be relieved in the following
cases:

a) No longer meets the qualifications and conditions to be a member of the
Company's Supervisory Board as prescribed in the Law on Enterprises;

b) Not exercising its rights and obligations for six (06) consecutive months, except
in cases of force majeure;

c) A resignation letter has been submitted and accepted;
d) Other cases as prescribed by law and this Charter.

5. Members of the Company's Supervisory Board shall be dismissed in the following
cases:

a ) Failure to complete assigned tasks or duties;

b ) Serious or repeated violations of the duties of the Auditor as prescribed in the
Law on Enterprises and the company's charter;

¢ ) By decision of the GMS;
d ) Other cases as prescribed by law and this Charter.
Article 46. Rights and obligations of the Supervisory Board

1. The Supervisory Board has the rights and obligations as prescribed in Article 170
of the Law on Enterprises, and the following rights and obligations :

a) Propose and recommend to the GMS to approve the list of accredited auditing
firms to audit the Company's financial statements; decide on the accredited auditing firm
to conduct the Company's operational inspection, and dismiss approved auditors when
deemed necessary.

b) Be accountable to shareholders for their supervisory activities.

¢) Monitoring the Company's financial situation and ensuring compliance with the
law in the operations of the BOD members, the General Director, and other managers.

d) Ensure coordination of activities with the BOD, the General Director, and
shareholders.

d) In the event of discovering any violation of the law or the Company's Charter by a
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member of the BOD, the General Director, or other executives of the Company, the
Supervisory Board must notify the BOD in writing within 48 hours, requesting the
person committing the violation to cease the violation and take measures to remedy the
consequences.

e) Develop the operating regulations of the Supervisory Board and submit them to
the GMS for approval.

g) Reporting to the GMS as prescribed in Article 290 of Government Decree No.
155/2020/ND-CP dated December 31, 2020; detailing the implementation of a number
of articles of the Law on Securities.

h) Have the right to access the Company's records and documents kept at the head
office, branches, and other locations; have the right to visit the workplaces of the
Company's managers and employees during working hours.

1) Have the right to request the BOD, members of the BOD, the General Director,
and other managers to provide complete, accurate, and timely information and
documents regarding the management, operation, and business lines of the Company.

k) Other rights and obligations as prescribed by law.

2. Members of the BOD, the Chief Executive Officer, and other managerial
personnel must provide all information and documents relating to the Company's
operations upon request from the Supervisory Board. The Company Secretary must
ensure that all copies of financial information, other information provided to members of
the BOD, and copies of BOD meeting minutes are provided to members of the
Supervisory Board at the same time they are provided to the BOD.

3. The Supervisory Board may issue regulations regarding its meetings and how it
operates.

4. Salaries, remuneration, and other benefits of members of the Supervisory Board
shall be paid according to the following regulations:

a) Members of the Supervisory Board are paid salaries, remuneration, bonuses, and
other benefits as decided by the GMS. The GMS decides on the total amount of salaries,
remuneration, bonuses, other benefits, and the annual operating budget of the
Supervisory Board.

b) Members of the Supervisory Board shall be reimbursed for reasonable expenses
for meals, accommodation, travel, and the use of independent consulting services. The
total amount of these remuneration and expenses shall not exceed the total annual
operating budget of the Supervisory Board approved by the GMS, unless the GMS
decides otherwise.

c) Salaries, remuneration, and operating expenses of the Supervisory Board shall be
included in the Company's business expenses in accordance with the law on corporate
income tax and relevant laws, and must be presented as a separate item in the Company's
annual financial statements.

Article 47. Meeting procedures of the Supervisory Board

1. The Supervisory Board shall hold regular meetings at least four (04) times a year
as proposed by the Head of the Supervisory Board and may hold extraordinary meetings
to address unforeseen matters.

2. An extraordinary meeting of the Supervisory Board was convened at the request
of:
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a) Chairperson of the BOD;
b) At least 2/3 of the members of the BOD;

c) The head of the Supervisory Board or at least two members of the Supervisory
Board;

d) The CEO or at least five other managers.

3. Within 07 working days from the date of receiving a written request for an
extraordinary meeting of the Supervisory Board from one of the entities mentioned in
Clause 2 of this Article, the Head of the Supervisory Board must convene and conduct
the meeting. If, after two consecutive requests, the Head of the Supervisory Board fails
to convene a meeting, the members of the Supervisory Board shall hold a meeting to
decide on the relieve or dismissal of the Head of the Board and elect another member of
the Supervisory Board to serve as Head of the Board.

4. Announcement of the Supervisory Board meeting agenda:

Notices of the Supervisory Board meeting must be sent to the members of the
Supervisory Board at least 03 working days before the meeting. The notice must be in
writing, clearly stating the meeting agenda, time, and location, and must be accompanied
by necessary documents regarding the issues to be discussed and voted on at the
Supervisory Board meeting.

5. A Supervisory Board meeting is eligible to proceed when at least 2/3 of its
members are present. Minutes of the Supervisory Board meeting must be detailed and
clear. The person recording the minutes and all attending Supervisory Board members
must sign the minutes. Minutes of Supervisory Board meetings must be retained to
determine the responsibilities of each Supervisory Board member .

6. Voting:

a) Each member attending the Supervisory Board meeting has one vote. If a
Supervisory Board member is unable to attend the meeting, they may authorize another
Supervisory Board member in writing to exercise their voting rights on their behalf;

b) Members of the Supervisory Board who have vested interests in the matters
decided by the Supervisory Board are not permitted to participate in voting on those
matters and are not counted towards the number of delegates required to be present at the
meeting. They are also not permitted to receive authorization from other members of the
Supervisory Board to vote on those matters;

c¢) If doubts arise at the meeting concerning the interests of a Supervisory Board
member or the voting rights of a Supervisory Board member, and such doubts are not
voluntarily resolved by the Supervisory Board member by agreeing to waive their voting
rights, then the doubts shall be referred to the Chairperson of the meeting. The
Chairperson's decision shall be final and conclusive unless the nature and extent of the
relevant interests of the Supervisory Board member are not yet known;

7. The Supervisory Board has the right to make decisions by holding meetings, by
means of written documents signed by all members of the Supervisory Board, or by
soliciting opinions via correspondence or fax.

8. Decisions of the Supervisory Board are made through consultation:

a) With the written consent of a majority of the members of the Supervisory Board
entitled to vote on the matter submitted for consideration;

b) The number of Supervisory Board members entitled to participate in written
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voting must meet the required number of members for conducting a Supervisory Board
meeting. The minutes of the Supervisory Board meeting must be fully recorded in the
minutes book and approved by all attending members with the full signatures of each
Supervisory Board member.

Article 48. Head of the Supervisory Board

1. The Head of the Supervisory Board is elected by the Supervisory Board from
among its members; the election, dismissal, and removal are based on a majority vote.
The Head of the Supervisory Board must hold a university degree or higher in one of the
following fields: economics, finance, accounting, auditing, law, business administration,
or a field related to the Company's business operations.

2. The Head of the Supervisory Board has the following rights and obligations:

a) Develop a program, activity plan, and assign responsibilities to the members of
the Supervisory Board,;

b) Prepare the agenda and content of documents for the Supervisory Board meeting,
convene and chair the meeting;

c) Prepare and sign the Supervisory Board's report after consulting with the BOD, to
be presented to the GMS;

d) Other rights and duties as prescribed by law and this Charter.

3. In the absence of the Head of the Supervisory Board, he/she may delegate
authority to another member. If the Head of the Supervisory Board is unable to perform
the assigned duties, the Supervisory Board may appoint a member to perform the duties
of the Head of the Supervisory Board.

Article 49. Rights and obligations of members of the Supervisory Board

1. Members of the Supervisory Board have the right to access information related to
the Company's business operations in accordance with the Law on Enterprises, relevant
laws, and the Company's Charter. The BOD, the General Director, and other executives
are responsible for providing complete and timely information as requested by members
of the Supervisory Board.

2. Members of the Supervisory Board have the following obligations:

a) Strictly comply with the law, the Company's Charter, decisions of the GMS , and
professional ethics in performing assigned tasks.

b) To perform assigned rights and duties honestly, carefully, and to the best of their
ability in order to ensure the maximum legitimate interests of the Company and its
shareholders.

c¢) Be loyal to the interests of the Company and its shareholders. Maintain absolute
confidentiality regarding the Company's data, standards, technology, and financial
matters. Do not use the Company's information, know-how, or business opportunities, or
abuse your position, title, or assets for personal gain or to serve the interests of other
organizations or individuals.

3. In the event of a violation of the obligations prescribed in Clauses 1 and 2 of this
Article that causes damage to the Company or other parties, the members of the
Supervisory Board shall be held personally or jointly liable for compensation for such
damage.

All income and other benefits that members of the Supervisory Board directly or
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indirectly obtain as a result of violating the obligations prescribed in this Article shall
belong to the Company.

4. If a member of the Supervisory Board is found to have violated their obligations
in exercising their assigned rights and duties, the BOD must notify the Supervisory
Board in writing; require the person committing the violation to cease the violation and
take measures to remedy the consequences.

Chapter X
RESPONSIBILITIES OF BOD MEMBERS AND OTHER MEMBERS
BOARD OF SUPERVISORS, GENERAL DIRECTOR AND OTHER
MANAGEMENT STAFF

Article 50. Responsibility for Care

Members of the BOD, members of the Supervisory Board, the General Director, and
other management personnel are responsible for performing their duties, including those
as members of subcommittees of the BOD, honestly and in the best interests of the
Company.

Article 51. Responsibility for Honesty and Avoidance of conflicts of interest

1. Members of the BOD, members of the Supervisory Board, the General Director,
and other managers must disclose their related interests in accordance with the Law on
Enterprises and relevant legal documents.

2. Members of the BOD, members of the Supervisory Board, the General Director,
other managers, and their Related person may only use information obtained through
their positions to serve the interests of the Company.

3. Members of the BOD, members of the Supervisory Board, the General Director,
and other managers are obligated to notify the BOD and the Supervisory Board in
writing of transactions between the Company, its subsidiaries, and other companies in
which the Company holds a controlling stake of 50% or more of the charter capital, and
those entities themselves or their related person, as prescribed by law. For the
aforementioned transactions approved by the GMS or the BOD, the Company must
disclose information regarding these resolutions in accordance with the Law on
Securities on information disclosure.

4. Members of the BOD are not permitted to vote on transactions that benefit that
member or a related party, as prescribed in the Law on Enterprises and the company's
charter.

5. Members of the BOD, members of the Supervisory Board, the General Director,
other managers, and Related person of these entities are prohibited from using or
disclosing internal information to others for the purpose of conducting related
transactions.

6. Transactions between the Company and one or more members of the BOD,
members of the Supervisory Board, the General Director, other executives, and
individuals or organizations related to these parties shall not be invalidated in the
following cases:

a ) For transactions with a value less than or equal to 35% of the total asset value
recorded in the most recent financial statement, the significant contents of the contract or
transaction, as well as the relationships and interests of the BOD members, Supervisory
Board members, General Director, and other executives, have been reported to the BOD
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and approved by a majority vote of the Board members who have no vested interest;

b ) For transactions with a value exceeding 35% or transactions resulting in a
transaction value arising within 12 months from the date of the first transaction with a
value of 35% or more of the total asset value recorded in the most recent financial
statement, the significant details of such transactions, as well as the relationship and
interests of the BOD members, Supervisory Board members, General Director, and other
executives, have been disclosed to shareholders and approved by the GMS through a
vote of shareholders without an vested interest.

Article 52. Liability for damages and compensation

1. Members of the BOD, members of the Supervisory Board, the General Director,
and other management personnel who violate their duties and responsibilities of honesty
and diligence, and fail to fulfill their obligations with conscientiousness and professional
competence, shall be held responsible for any damages caused by their violations.

2. The Company shall compensate persons who have been, are, or may become
parties involved in claims, lawsuits, or prosecutions (including civil and administrative
cases, and not cases in which the Company is the plaintiff ) if that person has been or is a
member of the BOD, a manager, an employee, or an authorized representative of the
Company, or if that person has acted or is acting at the request of the Company as a
member of the BOD, a manager, an employee, or an authorized representative of the
Company, provided that person acted honestly, carefully, and diligently in the best
interests of the Company, in compliance with the law, and there is no evidence to
confirm that that person has violated their responsibilities.

3. Compensation costs include incidental expenses (including attorney fees ),
judgment costs, fines, and payments actually incurred or considered reasonable in
resolving such cases within the framework of the law. The company may purchase
insurance for those individuals to avoid the aforementioned compensation liabilities.

Chapter XI
RIGHT TO EXAMINE COMPANY RECORDS AND ACCOUNTING

Article 53. Right to access books and records

1. Ordinary shareholders have the right to access the books and records, specifically
as follows:

a) Ordinary shareholders have the right to review, search, and extract information
about their name and contact address in the list of shareholders with voting rights;
request correction of inaccurate information about themselves; review, search, extract, or
copy the company's charter, minutes of the GMS, and resolutions of the GMS;

b) Shareholders or groups of shareholders owning 05% or more of the total number
of common shares have the right to review, search, and extract minutes and resolutions,
decisions of the BOD, interim and annual financial statements, reports of the
Supervisory Board, contracts, transactions requiring approval from the BOD, and other
documents, except for documents related to the Company's trade secrets and business
secrets.

2. Members of the BOD, members of the Supervisory Board, the General Director,
and other management personnel have the right to inspect the Company's shareholder
register, shareholder list, and other books and records of the Company for purposes
related to their positions, provided that such information is kept confidential.
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3. The Company must keep this Charter and any amendments to them, the Enterprise
Registration Certificate, regulations, documents proving ownership of assets, resolutions
of the GMS and the BOD, minutes of the GMS and the BOD, reports of the BOD,
reports of the Supervisory Board, annual financial statements, accounting books and any
other documents as prescribed by law at its head office or another location provided that
the shareholders and the business registration authority are notified of the location where
these documents are stored.

4. The Company's Charter must be published on the Company's website.

Chapter XII
EMPLOYEES AND TRADE UNIONS

Article 54. Employees and trade unions

1. The General Director shall develop plans for the BOD to approve matters relating
to recruitment, labor, dismissal, wages, social insurance, benefits, rewards and
disciplinary actions for managers and employees, as well as the Company's relations
with recognized trade unions in accordance with best management standards, practices
and policies, the practices and policies prescribed in this Charter, the Company's
regulations and applicable laws.

2. The BOD and the General Director of the Company shall create all conditions for
employees to be informed, to participate in giving opinions, to decide and supervise
matters related to their rights, interests, obligations, and responsibilities. They shall
create conditions for the Company's political and socio-political organizations to operate
in accordance with the law in exercising democratic rights for employees. They shall
establish harmonious and stable labor relations, contributing to preventing and limiting
labor disputes in the production and business process.

3. The BOD, the General Director, managers, and employees of the Company are
obligated to properly implement labor contracts, collective labor agreements, comply
with the Company's internal regulations and rules, and comply with current laws and
regulations concerning the rights and obligations of managers and employees.

4. Employees have the right to participate in monitoring the implementation of
regulations and policies related to their legitimate rights and obligations as prescribed by
law and the Company's democratic regulations.

Workers have the right to join political organizations, socio-political organizations,
and professional social organizations in accordance with the law.

5. The Company's Trade Union is organized and operates in accordance with the
law. It is an organization representing and protecting the legitimate rights and interests of
employees and the collective workforce. It is responsible for organizing employees to
exercise their right to know, participate, inspect, supervise, and decide on matters
directly related to them. The Chairperson of the Company's Trade Union, or a person
authorized by the Company's Trade Union Executive Committee, is invited to attend the
Shareholders' General Meeting and participates in discussions on issues related to the
legitimate rights and interests of the collective workforce within the Company.

6. Annually, the BOD, the General Director of the Company, and the managers are
responsible for presiding over and coordinating with the Trade Union Executive
Committee to organize the Company's Workers' Conference. The main content of the
Workers' Conference is to discuss solutions for implementing the production and
business plan targets approved by the GMS; to evaluate the implementation of the
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collective labor agreement, the Company's internal regulations and rules, and other
issues related to the legitimate rights and interests of employees.

Chapter XII1
PROFIT DISTRIBUTION

Article 55. Profit Distribution
1. The GMS decides on the dividend payout rate and the form of dividend payment
annually from the Company's retained earnings.

2. The company does not pay interest on dividend payments or other payments
related to a particular stock.

3. The BOD may propose to the GMS the approval of the payment of all or part of
the dividend in shares, and the BOD is the body responsible for implementing this
decision.

4. In cases where dividends or other payments related to a stock are paid in cash, the
Company must make the payment in Vietnamese Dong. Payment may be made directly
or through banks based on the bank details provided by the shareholder. If the Company
has transferred the funds according to the bank details provided by the shareholder but
the shareholder does not receive the money, the Company shall not be liable for the
amount transferred to the beneficiary. Dividend payments for shares listed on the stock
exchange may be made through a securities company or the Vietnam Securities
Depository and Clearing Corporation.

5. Pursuant to the Law on Enterprises and the Law on Securities, the BOD shall pass
a resolution specifying a particular date for closing the shareholder list. Based on that
date, those registered as shareholders or holders of other securities are entitled to receive
dividends, interest, profit distributions, shares, notices, or other documents.

6. Other issues related to profit distribution shall be handled in accordance with the
law.

Article 56. Handling in cases of business losses.

The handling of losses in business operations is governed by applicable laws and
regulations.

Chapter X1V
SUBSIDIARY MEMBER UNITS
AND ITS SUBSIDIARY AND AFFILIATED COMPANIES

Article 57. Subsidiary and Affiliated Companies

The Company may establish subsidiaries, affiliated companies, and associated
companies to achieve its operational objectives in accordance with the decisions of the
BOD and within the limits permitted by law.

Article 58. Relationship between the Company and its Subsidiary accounting
units

The subsidiary accounting units of the Company implement the decentralized system
of production and business operations, accounting, and personnel organization of the
Company as prescribed in the Regulations on Management and Organization of the
Operation of Subsidiary Accounting Units, which are developed by the General Director
and submitted to the BOD for approval. The Company is responsible for the financial
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obligations arising from the commitments of the subsidiary accounting units.

Subsidiary accounting units of the Company have the right to conduct business
autonomously according to the Company's hierarchical structure, but are bound by
obligations and rights to the Company. Subsidiary accounting units have their own seals
as prescribed; they are authorized to sign economic contracts under the authorization of
the Company's General Director, and they can independently carry out business and
financial activities according to the Company's hierarchical structure. The powers and
duties of the subsidiary accounting unit are specifically defined in its Organizational and
Operational Regulations.

Article 59. Rights and obligations of the Company with respect to its
Subsidiaries

1. The Company exercises the rights, obligations, and responsibilities of a
shareholder or member, or controlling investor in the Subsidiary Company, in
accordance with the law and the charter of that Company;

2. The Company directly manages its controlling shares and capital contributions in
its Subsidiaries through its representatives who manage the Company's capital in the
subsidiaries (hereinafter referred to as the person directly managing the controlling
capital contribution );

3. The Company has the following main rights and obligations:

a) Appointing, dismissing, rewarding, disciplining, and approving allowances and
benefits for representatives managing the Company's capital;

b) Require the representative managing the Company's capital contribution to submit
periodic or ad hoc written reports on the financial situation, business results, and other
issues of the Subsidiary Company;

c) Assign tasks and require representatives managing the Company's capital
contributions to obtain written opinions on important issues before voting at Subsidiary
Companies; report on the use of controlling shares and capital contributions to serve the
Company's development direction and objectives;

d) Receive profits and bear the risks from their capital contributions in Subsidiary
Companies;

e) Responsible for the effective use, preservation, and development of the capital
contributed to the Subsidiaries;

Article 60. Rights and obligations of the Company with respect to Affiliated
Companies

1. Affiliated Companies are established, organized, and operate in accordance with
the laws corresponding to the legal form of that Company.

2. The Company appoints a representative to manage its capital contribution and
exercise the rights and obligations of a shareholder, capital contributor, or joint venture
partner in accordance with the Charter of the Affiliated Company, or to perform the
duties, powers, and responsibilities under the affiliation contract.

Article 61. Naming and Using of the Company's Name and Trademarks (TTR)

The names of Subsidiary Companies may be consistent with the Company's name,
reflecting the Company's industry and culture. The trade name must reflect the
Company's trademarks in accordance with the unified regulations issued by the
Company's BOD. This regulation is also reflected in transaction documents, envelopes,
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signage, and decorations at conferences.

Allowing Subsidiaries and Affiliated Companies to use the Company's trademark
requires the approval of the Company's BOD and is based on a specific contract between
the two parties.

Article 62. Standards and conditions for representatives of the Company's
capital contribution in Subsidiaries and Affiliated Companies.

1. The representative of the Company's capital contribution must meet the following
standards and conditions:

a) Be a Vietnamese citizen, residing in Vietnam, and have an employment contract
with the Company;

b) Possess good moral character and good health to perform the duties;
¢) Understanding the law and having a sense of compliance with the law;

d) Possess professional expertise in corporate finance or the core business area of the
enterprise in which the Company has invested; possess business acumen and
organizational and management skills. Individuals directly managing the Company's
controlling stake in joint ventures with foreign partners must also have sufficient foreign
language proficiency to work with foreign partners in the joint venture without the need
for an interpreter;

d) Not being the father, mother, wife, husband, child, or sibling of the person who is
the owner's representative, a member of the BOD, Board of Members, Chairperson of
the Company, Director, or General Director of an enterprise with investment capital
from the Company, and who is directly assigned to manage the contributed capital;

e) There is no relationship of contributing capital to establish a business, lending
capital, or signing sales contracts with a business in which the Company has invested
capital and in which the person is directly assigned to manage the contributed capital,
except in the case of holding shares in a privatized enterprise.

2. Representatives running for election to the BOD, Board of Members, Chairperson
of the Company, Director, or General Director of enterprises with investment capital
from the Company, where they are directly assigned to manage the contributed capital,
must meet the standards and conditions prescribed by law and the charter of that
enterprise.

Article 63. Rights, obligations, and benefits of the representative of the
Company's capital contribution in Subsidiary and Affiliated Companies.

1. The representative of the Company's capital contribution has the following rights
and obligations:

a) Representing the Company in performing the duties and exercising the powers of
a shareholder, capital contributor, or joint venture partner in a subsidiary or affiliated
company. Responsible for using the rights of a controlling shareholder or capital
contributor to guide the subsidiary in implementing the Company's strategy and
objectives;

b) Participate in the election for positions in the management and executive bodies of
subsidiary and affiliated companies in accordance with the provisions of the Company's
Charter and the Company 's guidelines ;

¢) Monitoring and supervising the business operations of Subsidiaries and Affiliated
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Companies;

d) Submit (written) reports to the BOD and the General Director on the effectiveness
of the capital contribution;

d) Seek (written) opinions from the BOD and the General Director, according to
their respective levels of authority, before participating in voting at the GMS, at the
BOD meeting, or at the BOD meeting of the Subsidiary Company regarding: business
direction, strategy, and plan; amendments and additions to the Charter; increase or
decrease in Charter Capital; dividend distribution; sale of assets of significant value;

e) Be responsible to the Company's BOD for the management of the contributed
capital and the effective use of the contributed capital in the Company where the
contributed capital is directly managed. In case of failure to comply with the reporting
requirements, abuse of the right to represent the contributed capital, or irresponsibility
causing damage to the Company and the owner's representative, the person shall be
liable and compensate for damages in accordance with the law and the Company's
financial regulations.

2. Individuals directly managing the Company's capital contributions are entitled to
salaries, bonuses, remuneration, responsibility allowances, etc., in accordance with the
decisions of the Company's BOD and the company's regulations on managing capital
contributions.

Chapter XV
BANK ACCOUNT
FISCAL YEAR AND ACCOUNTING SYSTEM

Article 64. Bank Accounts
1. The Company opens accounts at Vietnamese banks or at foreign banks licensed to
operate in Vietnam.

2. With prior approval from the competent authority, the Company may, if
necessary, open bank accounts abroad in accordance with the provisions of the law.

3. The Company conducts all payments and accounting transactions through
Vietnamese Dong or foreign currency accounts at the banks where the Company has
opened accounts.

Article 65. Fiscal Year

The Company's fiscal year begins on the first day of January each year and ends on
the 31st day of December each year.

Article 66. Accounting System

1. The accounting system used by the Company is either the enterprise accounting
system or a specific accounting system issued and approved by a competent authority.

2. The Company shall maintain accounting records in Vietnamese and keep
accounting records in accordance with accounting laws and related legislation. These
records must be accurate, up-to-date, systematic, and sufficient to substantiate and
explain the company's transactions.

3. The Company uses Vietnamese Dong as its accounting currency. If the
Company's economic transactions are primarily conducted in a foreign currency, it may
choose that foreign currency as its accounting currency, is legally responsible for that
choice, and must notify the relevant tax authority.
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Chapter XVI
FINANCIAL STATEMENTS, ANNUAL REPORTS
RESPONSIBILITY FOR DISCLOSURE

Article 67. Annual, semi-annual, and quarterly financial reports.

1. The Company must prepare annual financial statements in accordance with the
law and the regulations of the State Securities Commission, and these statements must be
audited as prescribed in Article 69 of this Charter. Within 90 days from the end of each
fiscal year, the Company must submit the annual financial statements approved by the
GMS to the competent tax authority, the State Securities Commission, and the business
registration authority.

2. Annual financial statements must include all reports, appendices, and explanatory
notes as required by Law on Corporate Accounting. Annual financial statements must
truthfully and objectively reflect the Company's operational situation.

3. The Company must prepare and publish audited semi-annual financial statements
and quarterly financial statements in accordance with the Law on Information Disclosure
in the securities market and submit them to the competent State authority.

4. Audited financial statements (including the auditor's opinion), semi-annual and
quarterly reports of the Company must be published on the Company's website.

5. Interested organizations and individuals have the right to examine or copy the
audited annual financial statements, semi-annual reports, and quarterly reports during the
Company's business hours, at the Company's head office, and must pay a reasonable fee
for copying.

Arrticle 68. Annual Report

The company must prepare and publish an Annual Report in accordance with the
laws on securities and the securities market.

Chapter XVII
COMPANY AUDITING

Article 69. Auditing

1. The Annual GMS shall appoint an independent auditing firm or approve a list of
independent auditing firms and authorize the BOD to select one of these firms to conduct
the audit of the Company for the following fiscal year based on the terms and conditions
agreed upon with the BOD. The Company must prepare and submit the annual financial
statements to the independent auditing firm after the end of the fiscal year.

2. An independent auditing firm shall examine, verify, and report on the annual
financial statements reflecting the Company's revenues and expenditures, prepare an
audit report, and submit that report to the BOD within two (02) months from the end of
the financial year.

3. A copy of the audit report is attached to the Company's annual financial
statements.

4. Independent auditors conduct audits of the Company's financial statements.
Shareholders are entitled to attend General Meetings of Shareholders and receive notices
and other information related to the General Meeting that shareholders are entitled to
receive, and to express their opinions at the meeting on matters related to auditing.
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Article 70. Document Retention Regime
1. The Company must retain the following documents :
- Company’s Charter; Internal Regulations on Governance; Shareholder register;

- Business Registration Certificate; Business Registration change Certificate; other
documents issued by competent authorities;

- Documents and papers confirming the Company's ownership of assets;
- Minutes of the GMS, BOD, and decisions that have been adopted;

- Reports from the Supervisory Board, conclusions from the inspection agency, and
conclusions from independent audit organizations;

- Accounting books, accounting documents, annual financial reports;
- Other documents as required by law.

2. The Company must keep the documents specified in Clause 1 of this Article at its
head office. The retention period shall comply with the provisions of the law.

Chapter XVIII
COMPANY’S SEAL

Article 71. Company’s Seal
1. The seal includes seals made at seal engraving establishments or seals in the form
of digital signatures as prescribed by law on electronic transactions.

2. The BOD shall decide on the type, quantity, form, and content of the seals of the
Company, its branches, and representative offices (if any).

3. The BOD and the General Director shall use and manage the seal in accordance
with current laws and regulations.

Chapter XIX
TERMINATION OF OPERATIONS AND LIQUIDATIONS

Article 72. Termination of operations
1. The Company may be dissolved in the following circumstances:

a) The Company's legal life, as stated in its charter, has expired without a decision to
extend it.

b) According to resolutions and decisions of the GMS;

¢) The Business Registration Certificate is revoked, except where the Law on Tax
Administration provides otherwise;

d ) Other cases as prescribed by law.

2. The premature dissolution of the Company (including any extended term) shall be
decided by the GMS and implemented by the BOD. This dissolution decision must be
notified to or approved by the competent authority (if required) as prescribed by law.

Article 73. Reorganization and Bankruptcy of the Company

1. Based on the requirements and actual operations of the Company, the GMS
decides on the reorganization of the Company through the forms of division, merger, or
transformation in accordance with the law.
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2. When signs of bankruptcy appear, and the Company has applied necessary
financial measures but still faces difficulties in overcoming its inability to pay its debts
when due, the Company has entered a state of bankruptcy and must be handled according
to the provisions of the Law on Enterprise Bankruptcy.

Article 74. Extension of operation

1. The BOD shall convene a GMS at least seven (07) months before the end of the
legal life so that shareholders can vote on the extension of the Company's legal life as
proposed by the BOD.

2. The legal life shall be extended when 65% or more of the total votes of
shareholders with voting rights present in person or through authorized representatives at
the GMS approve it.

Article 75. Liquidation

1. After the decision to dissolve the Company is made, the BOD must establish a
Liquidation Committee consisting of three members. Two members are appointed by the
GMS and one member is appointed by the BOD from an independent auditing firm. The
Liquidation Committee will prepare its operating regulations. Members of the Liquidation
Committee may be selected from among the Company's employees or independent experts.
All costs related to the liquidation will be prioritized for payment by the Company before
other debts of the Company.

2. The Asset Liquidation Board is responsible for reporting to the business registration
authority the Establishment Date and the date of commencement of operations, along with
the dissolution decision. From that point onwards, the Asset Liquidation Board will
represent the Company in all matters related to the liquidation of the Company's assets
before the Court and administrative agencies.

3. The proceeds from the liquidation will be paid out in the following order:
a) Liquidation costs;

b) Wage arrears, severance pay, social insurance, and other employee benefits as
prescribed in collective bargaining agreements and signed employment contracts;

c) Tax debt;
d) Other liabilities of the Company;

d) The remaining amount after all debts from items (a) to (d) above have been paid
shall be distributed to the shareholders. Preferred shares shall be paid first.

Chapter XX
RESOLVING INTERNAL DISPUTES

Article 76. Resolution of internal disputes

1. In the event of a dispute or claim arising from the Company's operations or from
the rights and obligations of shareholders as prescribed in the Company's Charter, the
Law on Enterprises, other legal regulations, or agreements between :

a) Shareholders and the Company;

b) Shareholders, along with the BOD, Supervisory Board, General Director, or
senior management,

The parties involved attempt to resolve the dispute through negotiation and
mediation. Except in cases involving the BOD or the Chairperson of the Board, the
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Chairperson of the Board presides over the dispute resolution process and requests each
party to present information relevant to the dispute. within fifteen (15) working days
from the date the dispute arises. In the event of a dispute relating to the BOD or the
Chairperson of the BOD, either party may request or appoint an independent expert to
act as arbitrator in the dispute resolution process.

2. If no conciliation agreement is reached within six (06) weeks from the start of the
conciliation process or if the conciliation decision is not accepted by the parties, either
party may submit the dispute to Arbitration or Court.

3. Each party shall bear its own costs related to the negotiation and mediation
process. Payment of court costs shall be made according to the court's judgment.
Chapter XXI
SUPPLEMENTS AND AMENDMENTS TO THE STATUTES

Article 77. Amendments and Supplements to the Charter
1. Any additions or amendments to this Charter must be considered and decided
upon by the GMS.

2. In the event that there are legal provisions relating to the Company's operations
not addressed in this Charter, or in the event that new legal provisions differ from the
provisions in this Charter, those legal provisions shall automatically apply and govern
the Company's operations.

Chapter XXII
EFFECTIVE DATE

Article 78. Effective Date

1. This Charter, comprising 22 Chapters and 78 Articles, was approved by the
Annual GMS of Thai Trung Rooling Joint Stock Company on June , 2026 and
unanimously accepted the full validity of this Charter.

2 . The Charter is drawn up in 10 copies, all of which are equally valid and must be
kept at the Company's head office.

3. These bylaws are the sole and official document of the Company.

4. Copies or extracts of the Company's Charter are valid when signed by the
Chairperson of the BOD or at least half of the total number of members of the BOD.

Thai Nguyen, June , 2026
THAI TRUNG ROOLING JOINT STOCK COMPANY
LEGAL REPRESENTATIVE
GENERAL DIRECTOR

Tran Tuan
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