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PhefhTag gb ghX T`XaWXW TaW fhcc_X`XagXW ChTegXe b Y beZTa\mTg\ba TaW bcXeTg\ba b Y ThT\�
TehaZ Tbb_\aZ Jb\ag LgbVk Cb`cTal Tcceb~XW Ul ghX 2021 AaahT_ GXaXeT_ FXXg\aZ b Y�
LhTeXhb_WXef ba JhaX 24( 20217
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Jb\ag LgbVk Cb`cTal( T`XaWXW TaW fhcc_X`XagXW( Tcceb~XW Ul ghX 2021 AaahT_ GXaXeT_�
FXXg\aZ b Y LhTeXhb_WXef ba JhaX 24( 20217

PhefhTag gb ghX T`XaWXW TaW fhcc_X`XagXW TXZh_Tg\baf ba ghX bcXeTg\ba b Y ghX BbTeW b Y�
D\eXVgbef b Y ThT\ TehaZ Tbb_\aZ Jb\ag LgbVk Cb`cTal Tcceb~XW Ul ghX 2021 AaahT_ GXaXeT_�
FXXg\aZ b Y LhTeXhb_WXef ba JhaX 24( 20217

PhefhTag gb ghX `\ahgXf b Y ghX 2026 AaahT_ GXaXeT_ FXXg\aZ b Y LhTeXhb_WXef b Y ThT\�
TehaZ LgXX_ CbecbeTg\ba Mb. 20/BB)DHDCD WTgXW JhaX ;( 2026(

IESFLUTIFC:

6kticle 1' AhhjgvYd� g^�[gfl]fl�L]hgjl�Ng*� -3/B=)B>QN� \Yl]\� GYq� --,� .,.6� g^�l`]�
BgYj\� g^� >aj][lgjk� gf� Y[lavala]k� af� .,.5;� >aj][lagfk� Yf\� lYkkk� af� .,.6;� AhhjgvYd� g^�
Mmbeakkagf�Ng*� -;/NNj)B>QN�GYq� --,�.,.6�g^�l`]�BgYj\�g^�>aj][lgjk�gf�l`]�YhhjgvYd�g^�l`]�
.,.6�bmkaf]kk�hjg\m[lagf�hdYf=

1' Pkgdnctign and bnlinell kelnltl in 2*25:

C g ' I n d ic a tg k l U n it
I e p le e e n t �

a tig n  in�
2 * 2 4

P la n  2 * 2 5
I e p le e e n ta �
tig n  in  2 * 2 5

C g e p a k e  (% )

I e p le e e n ta �
t ig n  in  2 * 2 4

P la n
2 * 2 5

6 B C 1 2 3 4 = 3 /1 5 = 3 /2

- If\mkljaYd�
hjg\m[lagf�vYdm]

Baddagf
VN> -*546 -*5,- -*75- --3,.6 --6,66

. P`qka[Yd�gmlhml Ngf 4,6*;;< 3<5*,,, 4-6-*,-6 --3,3 --6,7-

) NIM=O�jgdd]\�
kl]]d Ngf 3<5*634 3<5*,,, 4-6-*,-6 --6,53 --6,7-

- Ol`]j�jgdd]\�kl]]d Ngf --*.55

3
Pjg\m[l
[gfkmehlagf Ngf 4,6*;;< 3<5*,,, 4-6-*,-6 --3,3 --6,7-
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N g . I n d ic a tg k l U n it
I e p le e e n t �

a tig n  in�
2 * 2 4

P la n  2 * 2 5
I e p le e e n t a �
t ig n  in  2 * 2 5

C g e p a k e  (% )

I e p le e e n ta �
t ig n  in  2 * 2 4

P la n
2 * 2 5

A B [ 1 2 3 4 = 3 /1 5 = 3 /2

-
NIM=O�jgdd]\�
kl]]d Ngf 3<5*634 3<5*,,, 46-*,-6 --6,53 --6,7-

) Ol`]j�jgdd]\�kl]]d Ngf --*.55

4 NglYd�j]v]fm] Baddagf
VN> 5*33; 5*,<5 5*<6< ---,;. --7,-5

5 Pjg^al�b]^gj]�lYÅ Baddagf
VN> -4,-3 7,., .,3, -6,.; 3-,<4

6 Pjg^al�Y^l]j�lYÅ Baddagf
VN> --,.3 5,6< .,3, .,,4; 4,,4.

7 NYÅ�hYqe]fl�lg�
l`]�klYl]�bm\g]l

Baddagf
VN> -;,46 -5 .<,,5 -57,37 -<3,67

; Av]jYg]�fmeb]j�
g^�]ehdgq]]k P]ghd] .5, .55 .4< <<,6, <7,65

< Av]jYg]�kYdYjq�
(h]jkgf/egfl`)

Gaddagf
>gfg --,,. -,,57 --,74 -,6,53 ---,,7

2. Pkgdnctign and bnlinell plan fgk 2*26, qith the fgllgqing eain takgetl:

If\mkljaYd�hjg\m[lagf�vYdm]= -*7-, baddagf�\gfg

)�Pjg\m[lagf�g^�jgdd]\�kl]]d�g^�Ydd�kaf\k= 45,*,,, lgf

)�=gfkmehlagf�gmlhml= 45,*,,, lgf

)�NglYd�j]v]fm]= 5*;,5 baddagf�\gfg

)�Pjg^al�b]^gj]�lYÅ= ;,.< baddagf�\gfg

)�Pjg^al�Y^l]j�lYÅ= ;,.6 baddagf�\gfg

)NYÅ�hYqe]fl�lg�l`]�klYl]�bm\g]l= -6,,, baddagf�\gfg

)�Av]jYg]�fmeb]j�g^�]ehdgq]]k= .55 P]ghd]

)�Av]jYg]�kYdYjq= --,7, eaddagf�VN>/h]jkgf�)�egfl`

Akticle 2. Ahhjgvafg�l`]�[gfl]fl�g^�L]hgjl�Ng*� ,./B=)BKM� \Yl]\�GYq� 11, .,.6�g^�l`]�
BgYj\� g^�Mmh]jvakgjk� g^�N`Ya� Njmfg� Lggdafg� Jgafl� Mlg[k�=gehYfq� gf� l`]� Y[lavala]k� g^�l`]�
BgYj\�g^�Mmh]jvakgjk�af�.,.5;�Oh]jYlagf�hdYf�^gj�.,.6*

Akticle 3*�AhhjgvYd�g^�l`]�[gfl]fl�g^�Mmbeakkagf�Ng*� -7/NNj)B>QN�\Yl]\�GYq� --,.,.6�
g^�l`]�BgYj\�g^�>aj][lgjk�gf�Yhhjgvafg�g^�l`]�Ym\al]\�^afYf[aYd�klYl]e]flk�^gj�l`]�Y[[gmflafg�
h]jag\�^jge�JYfmYjq� -,�.,.5�lg�>][]eb]j�3-,�.,.5;�>akljabmlagf�g^�hjg^alk�Yf\�\ava\]f\k�^gj�
.,.5;�PdYf�^gj�\akljabmlagf�g^�hjg^alk�Yf\�\ava\]f\k�^gj�.,.6*

Akticle 4. AhhjgvYd�g^�l`]�[gfl]fl�g^�Mmbeakkagf�Ng*� -</NNj)B>QN�\Yl]\�GYq� --,.,.6�
g^�l`]�BgYj\�g^�>aj][lgjk� gf�kagfafg�[gfljY[lk� Yf\�ljYfkY[lagfk�Bal`�N`Ya�Ngmq]f�Ijgf� Yf\�
Ml]]d�Jgafl�Mlg[k�=gehYfq�af�.,.6*

Akticle 5. AhhjgvYd�g^�l`]�[gfl]fl�g^�Mmbeakkagf�Ng*�.,/NNj)B>QN�\Yl]\�GYq� --,�.,.6�
g^�l`]� BgYj\� g^�>C][lgjk� g^� l`]� =gehYfq� gf� l`]� YhhjgvYd� g^� l`]� L]hgjl� gf� kYdYjq� Yf\�
j]emf]jYlagf� g^�e]eb]jk� g^�l`]�BgYj\�g^�>C][lgjk,� BgYj\�g^�Mmh]jvakgjk,� BgYj\�g^�G]f]jYd�
>C][lgjk�Yf\�=`a]^�A[[gmflYfl�g^�l`]�=gehYfq�af�.,.5;�PdYf�^gj�.,.6�(Ammekdi9 a��ached �l�
�hi� Te�ll}�ilk).

Akticle 6. Ahhjgvafg�l`]�k]d][lagf�g^�AAM=�Am\alafg�=gehYfq�Laeal]\�Yk�l`]�Ym\alafg�
gjgYfaÉYlagf�lg�Ym\al�l`]�=gehYfq'k�.,.6�^afYf[aYd�klYl]e]flk�Yl�l`]�hjghgkYd�g^�l`]�BgYj\�g^�
Mmh]jvakgjk�af�Mmbeakkagf�Ng*�,3/NNj)�BKM�\Yl]\�GYq� --,�.,.6*
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6df[U^W 7*�AhhjgvYd�g^�l`]�\akeakkYd�g^�Gj*�HgYfg�DYf`�Sgf�^jge�l`]�BgYj\�g^�Daj][lgjk�
g^�N`Ya�Njmfg�Lggdafg�Jgafl�Slg[k�=gehYfq�^gj�l`]�l]je�.,.3).,.;*

6df[U^W 1' AhhjgvYd� g^�l`]� ]d][lagf� j]kmdlk� g^�Gj*� Ng�GYf`�Hmfg� Yk� Y�e]eb]j� g^�l`]�
BgYj\�g^�Daj][lgjk�g^�N`Ya�Njmfg�Lggdafg�Jgafl�Slg[k�=gehYfq�^gj�l`]�l]je�.,.3).,.;� *

6df[U^W 2' N`]�[gehYfq'k�bmkaf]kk�daf]k�`Yv]�b]]f�[`Yfg]\�Yk�^gddgBk=

-*� A\\�l`]�^gddgBafg�bmkaf]kk�daf]k=

Ca' CS_W aX fZW SVV[f[a`S^ Tge[`Wee ^[`We 7ge[`Wee
UaVW

BS[`
Tge[`Wee ^[`We
(The maik b}�ike���

like(�) �hall be�
marked �i�h !X =)

- W`gd]kYd]�g^�e]lYdk�Yf\�e]lYd�gj]k�
(Whlle�ale l f ��eel, ��eel bille��, akd me�al lre�.)

467.

. Ol`]j�j]eYafafg�bmkaf]kk�kmhhgjl�k]jva[]�Y[lavala]k�
[dYkka^a]\�]dk]B`]j]�(Immlr� akd e9mlr� l f glld� �he�
clmmak� �rade� ik)

fgl ;.<<

.*�AbYf\gf�l`]�^gddgBafg�bmkaf]kk�Y[lavala]k=

Ca' CS_W aX fZW Tge[`Wee ^[`We fa TW dW_ahWV�
Xda_ fZW dWY[efWdWV ^[ef 7ge[`Wee UaVW CafW

*
W`gd]kYd]�g^�e]lYdk�Yf\�e]lYd�gj]k�

(�hlle�ale l f ��eel, ��eel bille��, akd me�al�
lre�).

-//+ The B}�ike�� clde dle� kl��
ma�ch �he clde ik �he�
Vie�kame�e Eclklmic�
Cla��ifica�ilk U���em.

+ Iehgjl�Yf\�]Åhgjl�g^�ggg\k�l`]�[gehYfq�
ljY\]k�af*

The B}�ike�� clde dle� kl��
ma�ch �he Vie�kame�e�

Eclklmic Cla��ifica�ilk�
U���em.

6df[U^W *)' Ae]f\e]flk�Yf\�Y\\alagfk�lg�l`]�=`Yjl]j�gf�OjgYfaÉYlagf�Yf\�Oh]jYlagf�g^
N`Ya�Njmfg�Lggdafg�Jgafl�Slg[k�=gehYfq*

Ae]f\�=dYmk]�-,�Ajla[d]�5�g^�l`]�=`Yjl]j�gf�l`]�gjgYfaÉYlagf�Yf\�gh]jYlagf�g^�N`Ya�Njmfg
Lggdafg�Jgafl�Slg[k�=gehYfq*

N`]�[gehYfq'k�bmkaf]kk�daf]k�Yf\�Y[lavala]k�Y^l]j�j]vakagf�Yj]�Yk�^gddgBk=

Ca' CS_W aX fZW Tge[`Wee ^[`W 7ge[`Wee
UaVW

BS[`
Tge[`Wee ^[`We
(The maik b}�ike���

like(�) �hall be�
marked �i�h @X =)

- Ijgf,�kl]]d,�Yf\�[Ykl�ajgf�hjg\m[lagf�
(��eel mrld}c�ilk)

.4-,
Z

. W`gd]kYd]�g^�e]lYdk�Yf\�e]lYd�gj]k
(Whlle�ale l f irlk akd ��eel, ��eel bille��, akd me�al lre� )

467.

3 LgY\�^j]ag`l�ljYfkhgjl 4<33
4 W`gd]kYd]�g^�eY[`af]jq,�]qmahe]fl�Yf\�gl`]j�eY[`af]�

hYjlk
(Whlle�ale l f machiker�, eq}immek�, akd �mare mar�� flr�

��eel mrld}c�ilk)

465<

5 Ol`]j�j]eYafafg�bmkaf]kk�kmhhgjl�k]jva[]�Y[lavala]k�fgl�
[dYkka^a]\�]dk]B`]j]�(Immlr� akd e9mlr� l f glld� �he�
clmmak� �rade� ik)

;.<<
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Akticle 11. Fkganizatign gf iepleeentatign.

-*�N`]�.,.2�;ffmYd�A]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�Ykka_fk�l`]�<gYj\�g^�>aj][lgjk(�l`]�
<gYj\�g^�A]f]jYd�>aj][lgjk�g^�l`]�=gehYfq�lg�Z]�j]khgfkaZd]�^gj�\aj][laf_�Yf\�gj_Yfaraf_�l`]�
aehd]e]flYlagf� g^�l`]�L]kgdmlagf� g^�l`]� .,.2� ;ffmYd� A]f]jYd� G]]laf_� g^�M`Yj]`gd\]jk� af�
Y[[gj\Yf[]�oal`�l`]�dYo�Yf\�l`]�=gehYfq#k�=`Yjl]j*

2.�;kka_f�l`]�<gYj\�g^�Mmh]jnakgjk� l`]�j]khgfkaZadalq� g^�kmh]jnakaf_�Yf\� afkh][laf_�l`]�
Y[lanala]k� g^�l`]�<gYj\� g^�>aj][lgjk(� l`]� A]f]jYd� >aj][lgj�g^�l`]�=gehYfq� af� aehd]e]flaf_�
l`]�L]kgdmlagf�g^�l`]�A]f]jYd�G]]laf_(�]fkmjaf_�[gehdaYf[]�oal`�l`]�dYo�Yf\�l`]�=gehYfq#k�
=`Yjl]j*

Akticle 12. N`ak�L]kgdmlagf�oYk�^mddq�Yhhjgn]\�Zq�l`]�.,.2�;ffmYd�A]f]jYd�G]]laf_�g^�
M`Yj]`gd\]jk�g^�N`Ya�Njmf_�Lggdaf_�Dgafl�Mlg[c�=gehYfq�Yl�l`]�e]]laf_�̀ Ydd�Yf\�lYc]k�]^^][l�
^jge�Dmf]�5(�.,.2*+*

F/B. ANNUAL GENEIAL DEETING FF
Recipient:
)�B Yfg a� Mdlfgdj� hSjlaffYh-

SHAIEHFLDEIS 2*26 �
CHAIIDAN

0



SALAIY AND IEDUNEIATIFN PLAN FF THE BFAID FF DIIECTFIS, �
BFAID FF SUPEIVISFIS, GENEIAL DIIECTFI AND CHIEF ACCFUNTANT

FF THE CFDPANY IN 2*26
(A��ached �l Te�ll}�ilk Ml. U'f /MQ-DHDCD da�ed J}ke ;, 2026 l f �he 2026 Akk}al Gekeral�

Mee�ikg l f Uharehllder� l f Thai Tr}kg Tlllikg Jlik� U�lck Clmmak�)

Ng. Pglitign
Nnebek

gf
pegple

Salak//keenne
tign (e addag f �

V N D /h ] jkg f /e g f l`

ka Tgtal lalak/,�
keennekatign
(e ad d ag f �V N D /q ]Y j)

Ngte

A Salak/

-
G]eb]j�g^�BgYj\�g^�
Daj][lgjk�)�G]f]jYd�
Daj][lgj

- .. .64

.
G]eb]j�g^�BgYj\�g^�
Daj][lgjk�)�D]hmlq�G]f]jYd�
DC][lgj

. -< 456

3 =`a]^�A[[gmflYfl 1 -; .-6

4 EÅ][mlav]�H]Y\�g^�BgYj\�
g^�Smh]jvakgjk - -7 .,4

Tgtal A 1.14*
B Ieennekatign

- Ngf)]Å][mlav]�=`YajeYf�
g^�l`]�BgYj\�g^�Daj][lgjk - 4,5 54

. Ngf)]Å][mlmv]�BgYj\�g^�
Smh]jvakgjk . -,5 36

Tgtal B 9*
Tgtal (A+B) 1.23*

.*�N`]�Ybgv]�kYdYjq�af[dm\]k�`gda\Yq�Yf\�d]Yv]�hYq�Y[[gj\afg�lg�[mjj]fl�j]gmdYlagfk*�Fgj�
eYfYg]jk�hYjla[ahYlafg�af�l`]�BgYj\�g^�Daj][lgjk,�G]f]jYd�Daj][lgj,�D]hmlq�G]f]jYd�Daj][lgj,�
Yf\�BgYj\�g^�Smh]jvakgjk�B`g�Bgjk�\aj][ldq,�l`]�=gehYfq�hYqk�egfl`dq�kYdYjq�Y[[gj\afg�lg�
l`]� Ybgv]� kh][aYdaÉ]\�eYfYg]e]fl�hgkalagf,� Bal`gml� egfl`dq� j]emf]jYlagf� ^gj� [gf[mjj]fl�
hgkalagfk*

If�l`]�[Yk]�g^�Y�eYfYg]j�`gd\afg�emdlahd]�jgd]k�Yf\�j][]avafg�Y�kh][aYdaÉ]\�hjg^]kkagfYd�
kYdYjq,�l`]q�Badd�b]�]flald]\�lg�j]emf]jYlagf�Yk�h]j�l`]�j]gmdYlagfk*

3*�If�Y\\alagf�lg�l`]�Ybgv]�egfl`dq�kYdYjq�Yf\�j]emf]jYlagf,�qgm�Badd�Ydkg�j][]av]�kYdYjq�
^gj�̀ gda\Yqk,�N]l,�[gkl�kYvafgk�Yf\�=.�Y[[gj\afg�lg�l`]�=gehYfq'k�\][akagf*

L]kh][l^mddq�kmbeal�lg�l`]�G]f]jYd�G]]lafg�g^�S`Yj]`gd\]jk�^gj�YhhjgvYd*/*

Tecimiek��:
)�Ak�Ybgv];
)�BODJk�e]eb]jk;�BOS;
)�S`Yj]`gd\]jk;
)�BBB*llj*[ge*vf �;
)�SYv]=�O^^a[];�=gehYfq�S][j]lYj

5
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NHAI�NGUYEN�ILON�AND�SNEEL� THE SFCI6LIST IEPUBLIC FF VIETC6B �
JOINN�SNO=K�=OGPANY� I`VWpW`VW`UW -  FdWWVa_ -  HSpp[`Wee
TH6I TIUCG IFFLICG �

JFICT STFCK CFBP6CY

Ng*=� /BB)DHD=D� Thai Mg}�ek, J}ke ;, 2026

IEPFIT
6CCU6L GECEI6L BEETICG FF SH6IEHFLDEIS +)+6

Bmkaf]kk�fYe]=� TH6I TIUCG IFFLICG JFICT STFCK
CFBP6CY

A\\j]kk=� =Ye� GaY� -3� j]ka\]flaYd� Yj]Y,� GaY� SYfg� BYj\,� N`Ya
Ngmq]f�hjgvaf[]*

Bmkaf]kk� L]gakljYlagf� Nmeb]j� 46,,45-3..*� Fajkl� j]gakljYlagf=� Amgmkl� .;,�
=]jla^a[Yl]=� .,,;;� Nafl`� Ye]f\e]fl� j]gakljYlagf=� Ngv]eb]j� 4,

.,.5*

Ikkmafg� Yml`gjalq=� N`Ya� Ngmq]f� Pjgvaf[aYd� Bmkaf]kk�
L]gakljYlagf�O^^a[]*

G]]lafg�lae]=� SlYjlafg�Yl�,;=3,,�Jmf]�<,.,.6 � *

G]]lafg�dg[Ylagf=� O^^a[]� g^�N`Ya� Njmfg� Lgg^afg� Jgafl� Slg[k� =gehYfq� )
=Ye� GaY� -3� j]ka\]flaYd� Yj]Y,� GaY� SYfg� BYj\,� N`Ya�
Ngmq]f�hjgvaf[]*

I' PIFCEDUIES FFI FPECICG THE CFCFEIECCE
-*� Gj*� Ngmq]f� ZmYf�LYe�Bml�N`]� H]Y\� g^�l`]�A\eafakljYlav]� Yf\� OjgYfaÉYlagfYd�

D]hYjle]fl,� gf� b]`Yd^� g^� l`]� OjgYfaÉafg� =geeall]],� [gf\m[l]\� l`]� ^dYg)jYakafg�
[]j]egfq;� Yffgmf[]\� l`]� hmjhgk]� g^� l`]� e]]lafg,� afljg\m[]\� l`]� \]d]gYl]k;� Yf\�
Yffgmf[]\�l`]�D][akagf�g^�l`]�=gehYfq'k�BgYj\�g^�Daj][lgjk�gf�l`]�]klYbdak`e]fl�g^�l`]�
=geeall]]� lg� v]ja^q� l`]� ]dagabadalq� g^�k`Yj]`gd\]jk� lg� Yll]f\� l`]� .,.6� AffmYd� G]f]jYd�
G]]lafg�g^�S`Yj]`gd\]jk�g^�N`Ya�Njmfg�Lgg^afg�Jgafl�Slg[k�=gehYfq*

.*� Gj*� Ngmq]f� Dm]� Lga� )� G]eb]j� g^� l`]� BgYj\� g^� Daj][lgjk,� D]hmlq� G]f]jYd�
Daj][lgj� g^�l`]� =gehYfq� )� L]hj]k]flYlav]� g^�l`]� S`Yj]`gd\]j� Edagabadalq� V]ja^a[Ylagf�
=geeall]],� j]hgjl]\� gf� l`]� j]kmdlk� g^� l`]� v]ja^a[Ylagf� g^� l`]� ]dagabadalq� g^�
k`Yj]`gd\]jk/Yml`gjaÉ]\�j]hj]k]flYlav]k�Yll]f\afg�l`]�G]f]jYd�G]]lafg�=

N`]� lglYd� fmeb]j�g^�k`Yj]`gd\]jk� Yf\�hjgÅa]k� Yll]f\afg�l`]� e]]lafg� ak=� .6� h]ghd]� ,�
j]hj]k]flafg� .6� k`Yj]`gd\]jk� ,� gBfafg� 47*;47*54;� k`Yj]k� ;� Y[[gmflafg� ^gj� <4,-<� %� g^�
l`]�lglYd�vglafg�k`Yj]k*

N`]� AffmYd� G]f]jYd� G]]lafg� g^�S`Yj]`gd\]jk� g^�N`Ya� Njmfg� Lgg^afg� Jgafl� Slg[k�
=gehYfq�^gj�l`]�q]Yj�.,.6�`Yk�e]l�l`]�qmgjme�j]qmaj]e]flk�lg�hjg[]]\�*

3*� Gj*� Ngmq]f� ZmYf� LYe� )� H]Y\� g^� l`]� A\eafakljYlav]� Yf\� OjgYfaÉYlagfYd�
D]hYjle]fl,� gf� b]`Yd^� g^� l`]� OjgYfaÉafg� =geeall]],� Yhhjgv]\� l`]� PjggjYe;� l`]�
L]gmdYlagfk� g^�l`]�AffmYd� G]f]jYd� G]]lafg� g^�S`Yj]`gd\]jk� .,.6� ;� Yf\� afljg\m[]\� l`]�
=`YajeYf�g^�l`]�G]]lafg�Yf\�l`]�=`YajeYf'k�YkkaklYfl*

-



Y)� =gf_j]kk�Pjg_jYe�Yf\�L]_mdYlagfk*

N`]� =gf_j]kk� hjg[]]\]\� lg� vgl]� gf� Yf\� Yhhjgv]� l`]� Pjg_jYe� Yf\� Lmd]k� g^� l`]�
=gf_j]kk�*

Vglaf_�j]kmdlk� =

) -�Y_j]]=� 47 *;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,�k`Yj]k;� P]j[]flY_]=�,�%

b)�Ifljg\m[af_�l`]�=`Yajh]jkgf�g^�l`]�=gf_j]kk=

)� Gj*� BgYf_� >Yf`� Mgf� )� =`YajeYf� g^� l`]� BgYj\� g^�>aj][lgjk� )� ak� l`]� Pj]ka\af_�
O^^a[]j�g^�l`]�G]f]jYd�G]]laf_*

N`]�=`Yajh]jkgf'k�YkkaklYflk�af[dm\]=

)� Gj*� NjYf� NmYf� )� G]eb]j� g^� l`]� BgYj\� g^� >aj][lgjk,� G]f]jYd� >aj][lgj� g^� l`]�
=gehYfq*

)�Gj*�N_mq]f�>m]�Lga� )�G]eb]j�g^�l`]�BgYj\�g^�>aj][lgjk,�>]hmlq�G]f]jYd�>aj][lgj�
g^�l`]�=gehYfq*

N`]�[gf_j]kk�hjg[]]\]\�lg�vgl]�gf�l`]�YkkaklYflk�^gj�l`]�=`YajeYf�g^�l`]�=gf_j]kk*

Vglaf_�j]kmdlk�=

) I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,� k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,� k`Yj]k;� P]j[]flY_]=�,�%

4*�Gj*�BgYf_�>Yf`�Mgf,� gf�b]`Yd^�g^�l`]�Pj]ka\ame�g^�l`]�=gf_j]kk,� afljg\m[]\�l`]�
=gf_j]kk�M][j]lYjaYl,�[gfkaklaf_�g^�.�e]eb]jk=

+� Gk*� N_mq]f� N`a� N`m� )� Mh][aYdakl� af� l`]� A\eafakljYlav]� Yf\
Bgf_� Oj_YfaÉYlagfYd�>]hYjle]fl

+�Gj*�NjYf�VYf�Bmf_� )� Mh][aYdakl� af� l`]� GYl]jaYdk� PdYffaf_
>]hYjle]fl

N`]�=gf_j]kk�hjg[]]\]\�lg�vgl]�gf�l`]�h]jkgff]d�^gj�l`]�=gf_j]kk�M][j]lYjaYl*

Vglaf_�j]kmdlk�=

)I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,� k`Yj]k;� P]j[]flY_]=�,�%

-�Ng�[gee]fl=� ,� k`Yj]k;� P]j[]flY_]=�,�%

5*�Gj*� BgYf_�>Yf`� Mgf,� gf�b]`Yd^�g^�l`]�Pj]ka\ame�g^�l`]�=gf_j]kk,� afljg\m[]\�l`]�
h]jkgff]d�^gj�l`]�Vgl]�=gmflaf_�=geeall]],�[gfkaklaf_�g^�3�e]eb]jk� =

)�Gk*�N_mq]f�N`a�BgY�GYa� )� =`a]^� A[[gmflYfl� g^� l`]� )� B]Y\� g^
)�Gk*�N_mq]f�N`a�Bm]� =gehYfq� >]hYjle]fl*

)G k*�LYe�N`Yf`�Bmgf_� - D e m } � �� B]Y\� g^� A[[gmflaf_� )G]eb]j*
>]PYjle]fl� )G]eb]j*
)� >]hmlq� B]Y\� g^� l`]� BmeYf�
L]kgmj[]k�>]hYjle]fl

.



The congress proceeded to vote on and approve the list of the Vote Counting 
Committee.

Voting results :

- I  agree: 47.847.548 shares; Percentage: 100 %

- Disagree: 0 shares; Percentage: 0 %

- No comment: 0 shares; Percentage: 0 %

II. TFPICS PIESENTED AT THE CFNFEIENCE .
1. Mr. Tran Tuan - Member of the Board of Directors, General Director of the 

Company, presented on behalf of the Board of Directors. Report No. 13 /BC-HDQT 
dated May 11, 2026, o f the Board of Directors on activities in 2025; Directions and tasks 
for 2026.

2. Ms. Do Thuy Huong, Head of the Supervisory Board of the Company , presented 
on behalf of the Supervisory Board. Report No. 02 /BC-BKS dated May 11, 2026 , of the 
Supervisory Board on the activities of the Supervisory Board in 2025 ; and the activity 
plan for 2026 .

3. Mr. Tran Tuan - Member of the Board of Directors, General Director of the 
Company, on behalf o f the Board of Directors, presented the following proposals:

+ Report No. 14/TTr-HDQT dated May 11, 2026, from the Board of Directors 
regarding the dismissal of a member of the Board of Directors for the 2023-2028 term;

The congress proceeded with the voting. The voting results are as follows:

- 1 agree: 47.347.548 shares; Percentage: 100 %

- Disagree: 0 shares; Percentage: 0 %

- No comment: 0 shares; Percentage: 0 %

+ Submission No. 15/TTr-HDQT dated May 11, 2026, from the Board of Directors 
regarding the approval of the Regulations on the election of additional and replacement 
members of the Board of Directors for the 2023-2028 term.

The congress proceeded with the voting. The voting results are as follows:

- 1 agree: 47.847.548 shares; Percentage: 100 %

- Disagree: 0 shares; Percentage: 0 %

- No comment: 0 shares; Percentage: 0 %

+ Report No. 16/TTr-HDQT dated May 11, 2026, ữom the Board of Directors 
regarding the approval of the list of nominees and candidates for the supplementary 
election of members o f the Board of Directors for the 2023-2028 term.

The congress proceeded with the voting. The voting results are as follows:

- 1 agree: 47.847.548 shares; Percentage: 100 %

- Disagree: 0 shares; Percentage: 0 %
- No comment: 0 shares; Percentage: 0 %

4. Ms. Nguyen Thi Hoa Mai - Head of the Vote Counting Committee, organized the 
by-election for additional members of the Board of Directors for the 2023-2028 term 
using the cumulative voting method.
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5*�Gv*�Ngmq]f�N`a�HgY�GYa� )�=`a]f�A[[gmflYfl�gf�l`]�=gehYfq,� Yml`gjaÉ]\�bq�l`]�
Pj]va\ame� gf�l`]� G]f]jYd� G]]lafg,� hj]v]fl]\�PjghgvYd�Ng*� -7� /� NNj)HDQN� \Yl]\�GYq�
--,� 2,26� ,� gf� l`]� BgYj\� gf�Daj][lgjv� j]gYj\afg� l`]� YhhjgvYd� gf�l`]� Ym\al]\� fafYf[aYd�
vlYl]e]flv� fgj� l`]� Y[[gmflafg�h]jag\� fjge� JYfmYjq� -,� 2,25� lg� D][]eb]j� 3-,� 2,25;� l`]�
\avljabmlagf�gf�hjgfalv�Yf\�\ava\]f\v�fgj�2,25� ;� Yf\�l`]�hdYf�fgj�l`]�\avljabmlagf�gf�hjgfalv�
Yf\�\ava\]f\v�fgj�2,26� *

6*� Gj*� Ngmq]f� Dm]� Lga� )� G]eb]j� gf� l`]� BgYj\� gf� Daj][lgjv,� D]hmlq� G]f]jYd�
Daj][lgj,�hj]v]fl]\�gf�b]`Ydf�gf�l`]�BgYj\�gf�Daj][lgjv� =

+� L]hgjl� Ng*� -;/NNj)HDQN� \Yl]\� GYq� --,� 2,26,� fjge� l`]� BgYj\� gf� Daj][lgjv�
j]gYj\afg�l`]�YhhjgvYd�gf�l`]�2,26�bmvaf]vv�hjg\m[lagf�hdYf�*

+�Smbeavvagf�Ng*� -</NNj)HDQN� \Yl]\�GYq� --,� 2,26,� fjge� l`]�BgYj\�gf�Daj][lgjv�
j]gYj\afg�l`]�vagfafg�gf�[gfljY[lv�Yf\�ljYfvY[lagfv�Bal`�N`Ya�Ngmq]f�Ijgf�Yf\�Sl]]d�Jgafl�
Slg[k�=gehYfq�af�2,26*

7*� Gj*� Ngmq]f� ZmYf� LYe� )� H]Y\� gf� l`]� =gehYfq'v� A\eafavljYlav]� Yf\�
OjgYfaÉYlagfYd� D]hYjle]fl,� Yml`gjaÉ]\� bq� l`]� Pj]va\ame� gf� l`]� G]f]jYd� G]]lafg,�
hj]v]fl]\�PjghgvYd�Ng*� 2,�/NNj)HDQN�\Yl]\�GYq� --,� 2,26� ,�gf�l`]�=gehYfq'v�BgYj\�gf�
DC][lgjv�j]gYj\afg�l`]�YhhjgvYd�gf�l`]�L]hgjl�gf�l`]�vYdYjq�Yf\�j]emf]jYlagf�d]v]dv�gf�l`]�
e]eb]jv� gf� l`]� BgYj\� gf� Daj][lgjv,� Smh]jvavgjq� BgYj\,� G]f]jYd� Daj][lgj,� Yf\� =`a]f�
A[[gmflYfl�gf�l`]�=gehYfq�fgj�2,25�;�Yf\�l`]�PdYf�fgj�2,26�;

;*� Gv*� Dg� N`mq� Hmgfg� )� H]Y\� gf�l`]� Smh]jvavgjq� BgYj\� ,� hj]v]fl]\� L]hgjl� Ng*�
,3/NNj)BKS� \Yl]\�GYq� --,�2,26�,� fjge�l`]�=gehYfq'v�Smh]jvavgjq�BgYj\�j]gYj\afg�l`]�
v]d][lagf�gf�Yf�Ym\alafg� faje�lg�Ym\al�Yf\�j]va]B�l`]�=gehYfq'v� fafYf[aYd�vlYl]e]flv� fgj�
2,26;

<*� Gj*� Ngmq]f� Dm]� Lga� )� G]eb]j� gf� l`]� BgYj\� gf� Daj][lgjv,� D]hmlq� G]f]jYd�
Daj][lgj,� gf� b]`Ydf�gf�l`]� BgYj\� gf�Daj][lgjv,� hj]v]fl]\� PjghgvYd� Ng*� 2-/NNj)HDQN�
\Yl]\�GYq� --,�2,26,� fjge�l`]�BgYj\�gf�Daj][lgjv� j]gYj\afg�l`]�[`Yfg]�gf�bmvaf]vv� daf]v�
Yf\�Ye]f\e]fl�gf�l`]�=gehYfq'v�=`Yjl]j*

III' DISCUSSIFC'

N`]j]� B]j]� ,-� v`Yj]`gd\]jv� B`g� ]Åhj]vv]\� l`]aj� ghafagfv� Yl� l`]� 2,26� AffmYd�
G]f]jYd�G]]lafg�gf�S`Yj]`gd\]jv�gf�N`Ya�Njmfg�Sl]]d�Lgddafg�Jgafl� Slg[k�=gehYfq�Yf\�
B]j]�\aj][ldq�YfvB]j]\�bq�l`]�Pj]va\ame�Yl�l`]�G]]lafg*

Al�l`]�[gf[dmvagf�gf�l`]�\av[mvvagf,� l`]�Pj]va\ame�gf�l`]�G]f]jYd�G]]lafg�j]qm]vl]\�
l`Yl� v`Yj]`gd\]jv� B`g� `Yv]� [gee]flv� gf� l`]� Ybgv]� avvm]v� gj� gl`]j� [gee]flv� hd]Yv]�
v]f\� l`]e� lg� l`]� S][j]lYjaYl� gf�l`]� G]f]jYd�G]]lafg� fgj� [gehadYlagf� Yf\� vmbeavvagf� lg�
l`]�Pj]va\ame�gf�l`]�G]f]jYd�G]]lafg�fgj�]ÅhdYfYlagf�Yf\�[dYjafa[Ylagf*

IV' VFTICG FC B6TTEIS SUBBITTED FFI CFCFEIECCE 6T THE �
GECEI6L 6SSEBBLY'

Gj*� HgYfg� DYf`� Sgf� )� =`YajeYf� gf�l`]� G]f]jYd� G]]lafg� )� lggk� l`]� vgl]� gf�l`]�
G]f]jYd� G]]lafg�gf� l`]� YhhjgvYd� gf�l`]�j]hgjlv� Yf\�hjghgvYdv� gf�l`]�BgYj\� gf�Daj][lgjv�
Yf\�l`]�Smh]jvavgjq�BgYj\,�vh][afa[Yddq�Yv�fgddgBv=

-*� Vglafg� gf� L]hgjl� Ng*� -3/B=)HDQN� \Yl]\� GYq� --,� 2,26� ,� gf� l`]� BgYj\� gf�
Daj][lgjv� gf�Y[lavala]v� af�2,25;� Daj][lagfv� Yf\� lYvkv� fgj�2,26*�N`]�vglafg� j]vmdlv� Yj]�Yv�
fgddgBv=

) -�Ygj]]=� 47*;47*54;� v`Yj]v;� P]j[]flYg]=� -,,�%
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)�>akY_j]]=

)�Ng�[gee]fl=

,�k`Yj]k;� P]j[]flY_]=�,�%

,�k`Yj]k;� P]j[]flY_]=�,�%

.*� Vglaf_�gf�L]hgjl�Ng*� ,.�+<=)<KM� \Yl]\�GYq� --(�.,.2� g^�l`]� Mmh]jnakgjq�<gYj\�
gf� l`]� Y[lanala]k� g^�l`]� Mmh]jnakgjq� <gYj\� af� .,.5;� Yf\� l`]� Y[lanalq�hdYf� ^gj�.,.2*� N`]�
nglaf_�j]kmdlk�Yj]�Yk�^gddgok=

3*� Vglaf_�gf�PjghgkYd�Ng*� -7�+�NNj)B>QN�\Yl]\�GYq� --(� .,.2� (� ^jge�l`]�<gYj\�g^�
>aj][lgjk� j]_Yj\af_� l`]� YhhjgnYd� g^�l`]� Ym\al]\� ^afYf[aYd� klYl]e]flk� ^gj� l`]� Y[[gmflaf_�
h]jag\�^jge�DYfmYjq� -(�.,.5(�lg�>][]eZ]j�3-(�.,.5;�hjg^al�\akljaZmlagf�Yf\�\ana\]f\k�^gj�
.,.5;� Yf\� l`]� hjg^al� \akljaZmlagf� Yf\� \ana\]f\� hdYf� ^gj� .,.2*� N`]� nglaf_� j]kmdlk� Yj]� Yk�
^gddgok=

) I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,�k`Yj]k;� P]j[]flY_]=�,�%

4*� Vglaf_� gf� PjghgkYd� Ng*� -;+NNj)B>QN� \Yl]\� GYq� --(� .,.2� (� ^jge� l`]� <gYj\� g^�
>aj][lgjk� j]_Yj\af_� l`]� YhhjgnYd� g^�l`]� .,.2� Zmkaf]kk� hdYf� *� N`]� nglaf_� j]kmdlk� Yj]� Yk�
^gddgok=

)I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,� k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,� k`Yj]k;� P]j[]flY_]=�,�%

5*� Vglaf_� gf� PjghgkYd� Ng*� -<+NNj)B>QN� \Yl]\� GYq� --(� .,.2(� ^jge� l`]� <gYj\� g^�
>aj][lgjk�j]_Yj\af_�l`]�ka_faf_�g^�[gfljY[lk�Yf\�ljYfkY[lagfk�oal`�N`Ya�N_mq]f�Ijgf�Yf\�
Ml]]d�Dgafl�Mlg[c�=gehYfq�af�.,.2� *

N`]�hj]ka\af_�jm\_]� Yffgmf[]\�l`]� dakl�g^�j]dYl]\�k`Yj]`gd\]jk�o`g� \g�fgl�`Yn]� l`]�
ja_`l�lg�ngl]�gf� l`ak� eYll]j=� N`Ya�N_mq]f� Ijgf� Yf\� Ml]]d� Dgafl� Mlg[c�=gehYfq(� gofaf_�
47(5;7(253� k`Yj]k;� j]hj]k]flaf_� <3*2;%� g^�l`]� [`Yjl]j� [YhalYd*� N`]� fmeZ]j� g^�k`Yj]k�
oal`�l`]�ja_`l�lg�ngl]�gf�l`ak�eYll]j�ak=�.5<*;<5�k`Yj]k*

N`]�nglaf_�j]kmdlk�Yj]�Yk�^gddgok=

) -�Y_j]]=� .5<*;<5�k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,� k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,� k`Yj]k;� P]j[]flY_]=�,�%

2*� Vglaf_�gf�PjghgkYd�Ng*�.,�+NNj)B>QN�\Yl]\�GYq� --(� .,.2� (�^jge�l`]�=gehYfq#k�
<gYj\� g^�>^j][lgjk� j]_Yj\af_�l`]� YhhjgnYd� g^�l`]� L]hgjl� gf� kYdYja]k� Yf\� j]emf]jYlagf� ^gj�
e]eZ]jk� g^� l`]� <gYj\� g^� >aj][lgjk(� Mmh]jnakgjq� <gYj\(� G]f]jYd� >aj][lgj(� Yf\� =`a]^�
A[[gmflYfl� g^�l`]� =gehYfq� af� .,.5� ;� Yf\� l`]� PdYf� ^gj� .,.2*� N`]� nglaf_� j]kmdlk� Yj]� Yk�
^gddgok=

)I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

) -�Y_j]]=

)�>akY_j]]=

)�Ng�[gee]fl=

47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

,� k`Yj]k;� P]j[]flY_]=�,�% �

0�k`Yj]k;� P]j[]flY_]=�,�%
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)N g �[gee]fl=

7*� Vglaf_�gf�PjghgkYd� Ng*� ,3/NNj)BKM� \Yl]\�GYq� --,� .,.6� ,� ^jge� l`]� =gehYfq'k�
Mmh]jvakgjq� BgYj\� j]_Yj\af_� l`]� k]d][lagf� g^�Yf� Ym\alaf_� ^aje� lg� Ym\al� Yf\� j]va]B� l`]�
=gehYfq'k�.,.6�^afYf[aYd�klYl]e]flk� *�N`]�vglaf_�j]kmdlk�Yj]�Yk�^gddgBk=

)I �Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,�k`Yj]k;� P]j[]flY_]=�,�%

;*� Vglaf_� gf� PjghgkYd� Ng*� .-/NNj)B>QN� \Yl]\� GYq� --,� .,.6,� ^jge� l`]� BgYj\� g^�
>aj][lgjk� j]_Yj\af_� [`Yf_]k� lg� l`]� [gehYfq'k� bmkaf]kk� daf]k� Yf\� Ye]f\e]flk� lg� l`]�
=gehYfq�=`Yjl]j*�N`]�vglaf_�j]kmdlk�Yj]�Yk�^gddgBk=

) -�Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,�k`Yj]k;� P]j[]flY_]=�,�%

V. ANNFUNCEDENT FF THE IESULTS FF THE ELECTIFN FFI �
ADDITIFNAL DEDBEIS FF THE BFAID FF DIIECTFIS FFI THE TEID �
2*23-2*28.

Gk*�N_mq]f�N`a�BgY�GYa� )�B]Y\�g^�l`]�Vgl]�=gmflaf_�=geeall]]� )� Yffgmf[]\�l`]�
Gafml]k� g^�l`]� Vgl]� =gmflaf_� ^gj� l`]� kmhhd]e]flYjq� ]d][lagf� g^� BgYj\� g^�>aj][lgjk�
e]eb]jk�^gj�l`]�.,.3).,.;�l]je*�N`]�vgl]�[gmfl�j]kmdlk�Yj]�Yk�^gddgBk=

Gj*� Ng�GYf`�BOf_�j][]av]\�47*;47*54;�vgl]k;�Y[`a]vaf_�Y�h]j[]flY_]�g^�-,,�%�g^�
l`]�lglYd�fmeb]j�g^�vgl]k�]flald]\�lg�vgl]�Yl�l`]�G]]laf_*

BYk]\� gf� l`]� L]_mdYlagfk� gf� l`]� ]d][lagf� g^�Y\\alagfYd� e]eb]jk� g^�l`]� BgYj\� g^�
>aj][lgjk� ^gj� l`]� l]je� .,.3).,.;,� B`a[`� B]j]� Yhhjgv]\� bq� l`]� .,.6� AffmYd� G]f]jYd�
G]]laf_� g^�M`Yj]`gd\]jk;� l`]� ]d][lagf� j]kmdlk� k`gB� l`Yl� Gj*� Ng� GYf`� Bmf_� `Yk� b]]f�
]d][l]\�lg�l`]�BgYj\�g^�>aj][lgjk�^gj�l`]�l]je�.,.3).,.;*

VL APPIFVAL FF DINUTES, IESFLUTIFNS AND CLFSING FF THE �
CFNGIESS.

-*�N`]� M][j]lYjq�g^�l`]�G]f]jYd�G]]laf_�hj]k]flk� l`]�\jY^l�Gafml]k� Yf\�L]kgdmlagfk�
g^�l`]�.,.6�AffmYd�G]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�g^�N`Ya�Njmf_�Lggdaf_�Jgafl�Mlg[k�
=gehYfq�lg�l`]�G]f]jYd�G]]laf_� *

.*�Gj*� BgYf_�>Yf`�Mgf�)�=`YajeYf�g^�l`]�=gf_j]kk,� lYk]k�l`]�vgl]�g^�l`]�=gf_j]kk�
gf�l`]�^gddgBaf_�[gfl]flk=

Y)� Vglaf_� lg� Yhhjgv]� l`]� Gafml]k� g^� l`]� .,.6� AffmYd� G]f]jYd� G]]laf_� g^�
M`Yj]`gd\]jk� g^�N`Ya� Njmf_� Lgg^af_� Jgafl� Mlg[k� =gehYfq� *� N`]� vglaf_� j]kmdlk� Yj]� Yk�
^gddgBk=

) -�Y_j]]=� 47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

)�>akY_j]]=� ,�k`Yj]k;� P]j[]flY_]=�,�%

)�Ng�[gee]fl=� ,�k`Yj]k;� P]j[]flY_]=�,�%

b)� Vglaf_� lg� Yhhjgv]� l`]� L]kgdmlagf� g^� l`]� .,.6� AffmYd� G]f]jYd� G]]laf_� g^�
M`Yj]`gd\]jk� g^�N`Ya� Njmf_� Lgg^af_� Jgafl� Mlg[k� =gehYfq� *� N`]� vglaf_� j]kmdlk� Yj]� Yk�
^gddgBk=

,�k`Yj]k;� P]j[]flY_]=�,�%

6



) -�Y_j]]=

)�>akY_j]]=

)�Ng�[gee]fl=

47*;47*54;� k`Yj]k;� P]j[]flY_]=� -,,�%

,�k`Yj]k;� P]j[]flY_]=�,�%

,�k`Yj]k;� P]j[]flY_]=�,�%

3*� Gj*� BgYf_� >Yf`� Mgf� )� =`YajeYf� g^�l`]� [dgkaf_� Yf\� [gf[dm\af_� e]]laf_� g^�l`]�
.,.2� AffmYd� G]f]jYd� G]]laf_� g^� M`Yj]`gd\]jk� g^� N`Ya� Njmf_� Lggdaf_� Dgafl� Mlg[c�
=gehYfq*

N`]�[gf_j]kk�[gf[dm\]\�Yl� --� `gmjk�3,�eafml]k�gf�l`]�kYe]�\Yq*

CFNFEIENCE SECIETAIY

Ngn/en Thi Thn Hgng:

Tkan Van Hnng:

innnal Genekal Deeting gf�
Shakehgldekl 2*26

7



NHAI�NGUYEN�ILON�AND�SNEEL� THE SFCIALIST IEPUBLIC FF VIETNAD
JOINN�SNO=K�=OGPANY� Independence -  Fkeedge -  Happinell
THAI TIUNG IFFLING �

JFINT STFCK CFDPANY

Ng=�/^/DSN=LQ)DHD=D� Thai Mg}�ek, J}ke ;, 2026

LIST
Ielated paktiel gf Thai Tknng Iggling Jgint Stgck Cgepan/�

The/ dg ngt hape the kight tg pgte gn the cgntent gf Iepgkt Ng. 19/TTk-HDHT dated�
Da/ 11,2*26 gf the Bgakd gf Dikectgkl at the 2*26 Annnal Genekal Deeting gf

Shakehgldekl

Ng. Shakehgldek Naee Iegiltkatign
nnebek

gqn

Nnebek gf lhakel �
held (eqnipalent tg�

the nnebek gf pgtel)

Iatig/Chaktek�
Capital (%)

- N`Ya�Ngmq]f�Ijgf�Yf\�Sl]]d�
Jgafl�Slg[k�=gehYfq

46,,-,,-55 47,5;7,653 <3*6;%

-



NBAQ,�NQURSN�ILON�AN>�MNEEL�JOINN�MNO=K�=OGPANY� THE SFCIALIST IEPUBLIC FF VIETNAD
/^p'^kk^T^'NpNffAI TIUNG IFFLING Independence - Fkeedge - Happinell

(-HNG }' ffiSlkk STFCK CFDPANY
1+ � =O�PBAN� )))))))))))))))))))
\ \ = A N �NadEPGYa� � F �/BBKPBQ)>B>=>� Thai Mg}�ek, J}ke ;, 2026
N^jYAINLUNG^/

DINUTES FF VFTING CFUNTING
Cgntentl tg be pkelented at the 2*26 Annnal Genekal Deeting gf Shakehgldekl gf Thai Tknng Iggling Jgint Stgck Cgepan/

N`]�.,.6�AffmYd�G]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�g^�N`Ya�Njmf_�Lggdaf_�Jgafl�Mlg[k�=gehYfq,�`]d\�gf�Jmf]�<,�.,.6,�]d][l]\�l`]�Vgl]�=gmflaf_�
=geeall]],�[gfkaklaf_�g^�l`]�^gddgBaf_�af\ava\mYdk=� -*�Gk*�N_mq]f�N`a�BgY�GYa�)�=`a]^�A[[gmflYfl�g^�l`]�=gehYfq�)�B]Y\�g^�=geeall]]�.=�Gk*�
N_mq]f�N`a�Bm]�)�>]hmlq�B]Y\�g^�l`]�A[[gmflaf_�>]hYjle]fl�)�G]eb]j�3=�Gk*�LYe�N`Yf`�Bmgf_�)�>]hmlq�B]Y\�g^�l`]�BmeYf�L]kgmj[]k�
>]hYjle]fl�BmlG]eb]jk�g^�l`]�Vgl]�=gmflaf_�=geeall]]�`Yv]�[gmfl]\�l`]�vgl]k�gf�l`]�al]ek�lg�b]�hj]k]fl]\�Yl�l`]�.,.6�AffmYd�G]f]jYd�
G]]laf_�g^�M`Yj]`gd\]jk�g^�N`Ya�Njmf_�Lggdaf_�Jgafl�Mlg[k�=gehYfq*�N`]�vgl]�[gmflaf_�j]kmdlk�Yj]�Yk�^gddgBk=

N g . V g t in g  c g n te n t
T g t a l n n e b e k �

g f  p g te l

V F T I N G  F P I N I F N  (1  l h a k e  =  1 p g t in g  k ig h t)

A p p k g p e d D il a p p k g p e N g  c g e e e n t

N n e b e k  g f �

p g te l
P e k c e n ta�

e e  (% )

N n e b e k  g f �

p g te l

P e k c e n t�

a g e  (% )

N n e b e k  g f �

p g te l

P e k c e n t�

a g e  (V l )

1 Pjg_jYe;�Lmd]k�g^�l`]�G]]laf_ 47*;47*54; 47*;47*54; -,,,,, - ,,,, ) ,,,,
. Pj]ka\ame�g^�l`]�G]]laf_ 47*;47*54; 47*;47*54; -,,,,, - ,,,, ) ,,,,
3 G]]laf_�M][j]lYjq 47*;47*54; 47*;47*54; -,,,,, ) ,,,, ) ,,,,
4 G]]laf_�Vgl]�=gmflaf_�=geeall]] 47*;47*54; 47*;47*54; -,,,,, - ,,,, ) ,,,,

5

L]hgjl�Ng*� -4/NNj)B>QN�\Yl]\�GYq� --,�.,.6,�^jge�l`]�BgYj\�g^�
>aj][lgjk�j]_Yj\af_�l`]�\akeakkYd�g^�Y�e]eb]j�g^�l`]�BgYj\�g^�
>aj][lgjk�^gj�l`]�.,.3).,.;�l]je*

47*;47*54; 47*;47*54; -,,,,, ) ,,,, ) ,,,,

6

L]hgjl�Ng*� -5/NNj)B>QN�\Yl]\�GYq� --,�.,.6,�^jge�l`]�BgYj\�g^�
>aj][lgjk�j]_Yj\af_�l`]�YhhjgvYd�g^�l`]�L]_mdYlagfk�gf�l`]�]d][lagf�
Yf\�j]hdY[]e]fl�g^�e]eb]jk�g ^�l`]�BgYj\�g^�>aj][lgjk�^gj�l`]�
.,.3).,.;�l]je*

47*;47*54; 47*;47*54; -,,,,, ) ,,,, ) ,,,,

-



N g . V g t in g  c g n te n t
T g t a l n n e b e k �

g f  p g te l

V F T I N G  F P I N I F N  (1  l h a k e  =  1 p g t in g  k ig h t)

A p p k g p e d D il a p p k g p e N g  c g e e e n t

N n e b e k  g f �

p g te l

P e k c e n ta�

e e  (% )

N n e b e k  g f �

p g te l

P e k c e n t�

a g e  (% )

N n e b e k  g f �

p g te l

P e k c e n t�

a g e  (% )

7

L]hgjl�Ng*� -6/NNj)HDQN�\Yl]\�GYq� --,�.,.6,�^jge�l`]�BgYj\�g^�
Daj][lgjk�j]gYj\afg�l`]�YhhjgvYd�g^�l`]�dakl�g^�fgeaf]]k�Yf\�
[Yf\a\Yl]k�^gj�l`]�]d][lagf�g^�Y\\alagfYd�e]eb]jk�lg�l`]�BgYj\�g^�
Daj][lgjk�^gj�l`]�.,.3).,.;�l]je*

47*;47*54; 47*;47*54; -,,,,, ) ,,,, - ,,,,

; L]hgjl�Ng*� -3/B=)HDQN�\Yl]\�GYq� --,�.,.6,�g^�l`]�BgYj\�g^�
Daj][lgjk�gf�Y[lavala]k�af�.,.5;�Daj][lagfk�Yf\�lYkkk�^gj�.,.6

47*;47*54; 47*;47*54; -,,,,, - ,,,, - ,,,,

<
L]hgjl�Ng*�,./B=)BKS�\Yl]\�GYq� --,�.,.6,�g^�l`]�Smh]jvakgjq�
BgYj\�gf�l`]�Y[lavala]k�g^�l`]�Smh]jvakgjq�BgYj\�af�.,.5;�A[lavalq�
hdYf�^gj�.,.6

47*;47*54; 47*;47*54; -,,,,, - ,,,, - ,,,,

-,

BgYj\�g^�Daj][lgjk'�Smbeakkagf�Ng*� -7/NNj)HDQN�\Yl]\�GYq� --,�
.,.6,�j]gYj\afg�l`]�YhhjgvYd�g^�l`]�Ym\al]\�^afYf[aYd�klYl]e]flk�
^gj�l`]�Y[[gmflafg�h]jag\�^jge�JYfmYjq� -,�.,.5,�lg�D][]eb]j�3-,�
.,.5;�hjg^al�\akljabmlagf�Yf\�\ava\]f\k�^gj�.,.5;�Yf\�l`]�hjg^al�
\akljabmlagf�Yf\�\ava\]f\�hdYf�^gj�.,.6*

47*;47*54; 47*;47*54; -,,,,, - ,,,, - ,,,,

L]hgjl�Ng*� -;/NNj)HDQN�\Yl]\�GYq� --,�.,.6,�^jge�l`]�BgYj\�g^
11 Daj][lgjk�j]gYj\afg�l`]�YhhjgvYd�g^�l`]�.,.6�bmkaf]kk�hjg\m[lagf�

hdYf*
47*;47*54; 47*;47*54; -,,,,, ,,,, ,,,,

-.
BgYj\�g^�Daj][lgjk'�L]hgjl�Ng*� -</NNj)HDQN�\Yl]\�GYq� --,
.,.6,�j]gYj\afg�l`]�kagfafg�g^�[gfljY[lk�Yf\�ljYfkY[lagfk�Bal`�N`Ya�
Ngmq]f�Ijgf�Yf\�Sl]]d�Jgafl�Slg[k�=gehYfq�af�.,.6*

.5<*;<5 .5<*;<5 -,,,,, - ,,,, - ,,,,

13

L]hgjl�Ng*�.,/NNj)HDQN�\Yl]\�GYq� --,�.,.6,�^jge�l`]�BgYj\�g^�
Daj][lgjk�g^�l`]�=gehYfq�j]gYj\afg�l`]�YhhjgvYd�g^�l`]�j]hgjl�gf�
kYdYja]k�Yf\�j]emf]jYlagf�^gj�e]eb]jk�g^�l`]�BgYj\�g^�Daj][lgjk,�
Smh]jvakgjq�BgYj\,�G]f]jYd�Daj][lgj,�Yf\�=`a]^�A[[gmflYfl�g^�l`]�
=gehYfq�af�.,.5;�Yf\�l`]�hdYf�^gj�.,.6*

47*;47*54; 47*;47*54; -,,,,, - ,,,, - ,,,,

.



T g ta l n n e b e k �

g f  p g te l

V F T I N G  F P I N I F N  (1  l h a k e  =  1 p g t in g  k ig h t)

N g . V g t in g  c g n te n t A p p k g p e d D il a p p k g p e N g  c g e e e n t

N n e b e k  g f �

p g te l

P e k c e n ta

g e  (% )

N n e b e k  g f �

p g te l

P e k c e n t

a g e  (% )

N n e b e k  g f �

p g te l

P e k c e n t

a l e  (%)

-4

L]hgjl�Ng*� ,3/NNj)BKS�\Yl]\�GYq� --,�.,.6,�^jge�l`]�
Smh]jvakgjq�BgYj\�g^�l`]�=gehYfq�j]gYj\afg�l`]�k]d][lagf�g^�Yf�
Ym\alafg�^aje�lg�Ym\al�Yf\�j]va]B�l`]�=gehYfq'k�^afYf[aYd�
klYl]e]flk�^gj�.,.6*

47*;47*54; 47*;47*54; -,,,,, - ,,,, - ,,,,

-5
BgYj\�g^�Daj][lgjk'�PjghgkYd�Ng*�.-/NNj)HDQN�\Yl]\�GYq� --,�
.,.6,�j]gYj\afg�l`]�[`Yfg]�g^�bmkaf]kk�daf]k�Yf\�Ye]f\e]fl�g^�
l`]�=gehYfq'k�=`Yjl]j*

47*;47*54; 47*;47*54; -,,,,, - ,,,, ) ,,,,

-6 Gafml]k�g^�l`]�G]]lafg 47*;47*54; 47*;47*54; -,,,,, ) ,,,, ) ,,,,

-7 L]kgdmlagf�g^�l`]�G]]lafg 47*;47*54; 47*;47*54; -,,,,, - ,,,, ) ,,,,

N`]�vglafg�j]kmdlk�B]j]�Yffgmf[]\�bq�l`]�Pj]ka\ame�g^�l`]�.,.6�AffmYd�G]f]jYd�G]]lafg�g^�S`Yj]`gd\]jk�b]^gj]�l`]�e]]lafg�Y^l]j�]Y[`�vgl]*

SIGNATUIES FF THE VFTING CFDDITTEE DEDBEIS

Ng. Fnll naee Pglitign Signatnke
)))))))))))))))))))))))))))) � .� '')))))))))))))))))

1 Ngn/en Thi Hga Dai H]Y\

. Ngn/en Thi Hne G]eb]j

3 Lae Thanh Hngng G]eb]j

3



IH Ji KtgULHN IIFN AND STEEL THE SFCIALIST IEPUBLIC FF VIETNAD �
/yịp  AF@KUJKF:B : F D G 8 E S  Independence -  Fkeedge -  Happinell
R f CMTzOPQ TIUNG IFFLING ------------------------------------------

! *]� [�aKadNl� UVPDL�DPNQBO[
Y = A N N B S ^ � ))))))
\ ^ ^ W U < K P ) > B > = > � Thai Nguyen, June 9, 2026

VFTE CFUNTING IECFID
ELECTIFN TF ADD NEW DEDBEIS TF THE BFAID FF DIIECTFIS FFI

THE TEID 2*23-2*28
AT THE 2*26 ANNUAL GENEIAL DEETING FF SHAIEHFLDEIS

Based on the 2020 Enterprise Law;

Based on the Charter o f Organization and Operation o f Thai Trung Rooling Joint Stock�
Company;

Based on the Regulations on the election and replacement o f members o f the Board o f�
Directors for the term 2023-2028 o f Thai Trung Rooling Joint Stock Company at the�
2026 Annual General Meeting o f Shareholders,

Fnk pgte cgnnting cgeeittee cgnliltl gf:

-*� Gk*� N_mq]f�N`a�BgY�GYa� )�=`a]^�A[[gmflYfl� )�B]Y\�g^�=geeall]]
.*� Gk*�N_mq]f�N`a�Bm]� )�>]hmlq�B]Y\�g^� )�G]eZ]j

A[[gmflaf_�Yf\�FafYf[]�
>]hYjle]fl

3*� Gk*�LYe�N`Yf`�Bmgf_� )�>]hmlq�B]Y\�g^�l`]� )�G]eZ]j
A\eafakljYlan]�Yf\�
Oj_YfaÉYlagfYd�>]hYjle]fl

N`]� .,.2� AffmYd� G]f]jYd� G]]laf_� g^�M`Yj]`gd\]jk� g^�N`Ya� Njmf_� Lggdaf_� Dgafl� Mlg[c�
=gehYfq�oadd�hjg[]]\�oal`�l`]�]d][lagf�g^�Y\\alagfYd�e]eZ]jk�lg�l`]�<gYj\�g^�>aj][lgjk�
^gj�l`]�.,.3).,.;�l]je�oal`�l`]�^gddgoaf_�Y_]f\Y=

I. Shakehgldekl, lhakel, pgting kightl.

)� NglYd�fmeZ]j�g^�k`Yj]`gd\]jk+k`Yj]`gd\]j� .2� P]ghd]�
j]hj]k]flYlan]k�Yll]f\af_�l`]�e]]laf_

)� NglYd�fmeZ]j�g^�nglaf_�k`Yj]k� 47*;47*54;� k`Yj]

II. Lilt gf ngeineel; nnebek gf additignal Bgakd gf Dikectgkl eeebekl tg be�
elected fgk the 2*23-2*28 teke; electign pkgcednkel.
-*�Lakl�g^�fgeaf]]k�^gj�l`]�<gYj\�g^�>aj][lgjk=

)�Gj*�Ng�GYf`�Bmf_

.*�NmeZ]j�g^�Y\\alagfYd�e]eZ]jk�lg�Z]�]d][l]\�lg�l`]�<gYj\�g^�>aj][lgjk=� -�h]jkgf*

3*�Oj_YfaÉ]�l`]�]d][lagfk*
)� N`]� ngl]� [gmflaf_� [geeall]]� oadd� _ma\]� l`]� ]d][lagf� g^� Y\\alagfYd� e]eZ]jk� lg� l`]�
<gYj\�g^�>aj][lgjk�^gj�l`]�.,.3).,.;�l]je�mkaf_�l`]�[memdYlan]�nglaf_�e]l`g\*

)� N`]� ngl]� [gmflaf_� [geeall]]� \akljaZml]\� ZYddglk(� kmh]jnak]\� l`]� nglaf_� hjg[]kk(�
[gdd][l]\�ZYddglk(�Yf\�[gf\m[l]\�l`]�ngl]�[gmflaf_*

-



III' TZW dWeg^fe aX fZW hafW Uag`f Xad fZW T/-W^WUf[a` fa Sppa[`f SVV[f[a`S^ _W_TWde�
fa fZW 7aSdV aX D[dWUfade Xad fZW +)+3-+)+1 fWd_ SdW Se Xa^^aqe:
)�NglYd�fmeb]j�g^
bYddglk�akkm]\=
)�NglYd�fmeb]j�g^

.6 [gjj]khgf\afg�^gje= 47*;47*54; vglafg�bYddgl

j][]ahlk�j][]av]\= .6 [gjj]khgf\afg�^gje= 47*;47*54; vglafg�bYddgl
)�Nmeb]j�g^�vYda\�vgl]k=
)�Nmeb]j�g^�afvYda\

.6 [gjj]khgf\afg�^gje= 47*;47*54; vglafg�bYddgl

bYddglk=
IWeg^fe:

, [gjj]khgf\afg�^gje= , vglafg�bYddgl

Gj*� Ng� GYf`� Bmfg� j][]av]\� 47*;47*54;� vgl]k;� Y[`a]vafg� Y�h]j[]flYg]� g^�-,,%� g^�l`]�
lglYd�fmeb]j�g^�vgl]k�]flald]\�lg�vgl]�Yl�l`]�G]]lafg*

IV' 6``ag`UW_W`f aX W^WUf[a` dWeg^fe'

BYk]\�gf�=dYmk]� 3,� Ajla[d]� -4;� g^�l`]�.,.,�Efl]ahjak]�LYB,� =dYmk]� 3,�Ajla[d]�.;� g^�l`]�
=gehYfq� =`Yjl]j,� Yf\� l`]� L]gmdYlagfk� gf� l`]� ]d][lagf� g^�Y\\alagfYd� Yf\� j]hdY[]e]fl�
e]eb]jk� g^�l`]�BgYj\�g^�>aj][lgjk� ^gj�l`]�.,.3).,.;� l]je�g^�N`Ya�Njmfg�Lggdafg�Jgafl�
Mlg[k�=gehYfq�Yl�l`]�.,.6�AffmYd�G]f]jYd�G]]lafg�g^�M`Yj]`gd\]jk,�Yf\�l`]�j]kmdlk�g^�
l`]� vgl]� [gmfl,� l`]� Vgl]� =gmflafg� =geeall]]� Yffgmf[]k� l`]� ]d][lagf� j]kmdlk=� Gj*� Ng�
GYf`� Bmfg� `Yk� b]]f� ]d][l]\� Yk� Y� e]eb]j� g^�l`]� BgYj\� g^�>aj][lgjk� g^�N`Ya� Njmfg�
Lggdafg�Jgafl�Mlg[k�=gehYfq�^gj�l`]�l]je�.,.3).,.;*

N`]� eafml]k� B]j]� [gehd]l]\� Yl� ,<=45� gf� Jmf]� <,� .,.6,� Yf\� B]j]� j]Y\� hmbda[dq� Yl� l`]�
G]]lafg*

SIGC6TUIES FF THE VFTICG CFBBITTEE BEB7EIS

Ca' Fg^^ `S_W Pae[f[a` S[Y`SfgdW

- CYg/W` TZ[ HaS BS[ B]Y\
,

. CYg/W` TZ[ HgW G]eb]j X@H_______
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NBAI�NGUYEN�ILON�AN>�MNEEL� THE SFCI6LIST IEPUBLIC FF VIETC6B �
JOINN�MNO=K�=OGPANY� I`VWpW`VW`UW - FdWWVa_ - HSpp[`Wee
TH6I TIUCG IFFLICG �

JFICT STFCK CFBP6CY

Ng=� / J � /B=)B>QN� ThT\ MZhlXa( FTl 11( 2026

IEPFIT
FF BF6ID FF DIIECTFIS FC 6CTIVITIES IC +)+5; �

DIIECTIFCS 6CD T6SKS IC +)+6

Ng=�N`]�.,.6�AffmYd�G]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�

N`Ya�Njmf_�Lggdaf_�Jgafl�Mlg[k�=gehYfq,

N`]� BgYj\� g^� >aj][lgjk� (BO>)� g^� N`Ya� Njmf_� Lggdaf_� Jgafl� Mlg[k� =gehYfq�
j]kh][l^mddq�kmbealk�lg�l`]�AffmYd�G]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�(AGG)�l`]�j]hgjl�gf�
l`]�BO>Jk�Y[lavala]k�af�.,.5�Yf\�>aj][lagfk�Yf\�lYkkk�af�.,.6,�Yk�^gddgBk=

PSdt 1
IEPFIT FC THE BFDTS 6CTIVITIES IC +)+5

I' PWdfad_S`UW af thW BaSdV af D[dWUtade [` +)+5'

1' GW`WdSl 6eeWee_W`t af thW BFDTe 6Ut[p[t[We [` +)+5'

If� .,.5,� af� [gehdaYf[]� Bal`� l`]� LYB� gf� Efl]jhjak]k,� l`]� =gehYfqJk� =`Yjl]j,� l`]�
Ifl]jfYd�=gjhgjYl]�Ggv]jfYf[]�L]_mdYlagfk,�Yf\�l`]�BO>Jk�Oh]jYlagfYd�L]_mdYlagfk,�l`]�
BO>�km[[]kk^mddq�gj_YfaÉ]\�,-�AffmYd�G]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�(AGG)�af�.,.5�
af�Y�\aj][l�^gjeYl*

N`]� BO>� gh]jYl]\� \]eg[jYla[Yddq� Yf\� k[a]fla^a[Yddq,� `gd\af_� j]_mdYj� e]]laf_k� lg�
eYk]� kljYl]_a[� \][akagfk� Ybgml� [gehj]`]fkav]� gja]flYlagf� g^�hjg\m[lagf� Yf\� bmkaf]kk�
Y[lavala]k,�\aj][laf_�l`]�EÅ][mlav]�BgYj\�lg�aehd]e]fl�l`]�j]kgdmlagfk�hYkk]\�Yl�l`]�.,.5�
AGG*�N`]�\][akagfk�B]j]�\g[me]fl]\�af�G]]laf_�Gafml]k�Yf\�L]kgdmlagfk,�Yf\�l`]�B]Y\�
g^�l`]� BgYj\� g^�Mmh]jvakgjk� BYk� afval]\� lg� Yll]f\� Ydd� BO>� e]]laf_k� lg� hjgva\]� afhml*�
B]lB]]f� j]_mdYj� e]]laf_k,� l`]� BO>� Yhhjgv]\� kljYl]_a[� hgda[a]k� l`jgm_`� Bjall]f�
[gfkmdlYlagfk*� N`]k]� \][akagfk� B]j]� lae]dq,� hjY[la[Yd,� Yf\� Yda_f]\� Bal`� l`]� =gehYfqJk�
gh]jYlagfYd� j]qmaj]e]flk,� YddgBaf_� l`]� EÅ][mlav]� BgYj\� lg� ]Å][ml]� l`]� hjg\m[lagf� Yf\�
bmkaf]kk�hdYfk�]^^][lav]dq*

If� .,.5,� l`]� BO>� `]d\� ,4� \aj][l� e]]laf_k� Yf\� [gf\m[l]\� Bjall]f� [gfkmdlYlagfk� lg�
Y\\j]kk�eYll]jk�Bal`af�alk�jmjak\a[lagf,�^g[mkaf_�gf�k]q�bmkaf]kk�kljYl]_a]k,� aehd]e]flaf_�
l`]�.,.5�bmkaf]kk�hdYf,�Yf\�kmh]jvakaf_�l`]�EÅ][mlav]�BgYj\�af�]Å][mlaf_�AGG�Yf\�BO>�
j]kgdmlagfk*�N`]�j]kgdmlagfk� Yf\�\][akagfk�Yhhjgv]\�bq�l`]�BgYj\�g^�>aj][lgjk�k]jv]\�Yk�
]kk]flaYd�_ma\]daf]k�^gj�l`]�EÅ][mlav]�BgYj\�lg�eYfY_]�l`]�=gehYfq�bmkaf]kk�]^^a[a]fldq*

(A fh``Tel b Y BOD TXfb_hg\baf TaW DXV\f\baf \a 2025 hTf UXXa chU_\fhXW \a ghX�
2025 CbecbeTgX Gb~XeaTaVX TXcbeg ba ���.gge.Vb`.~a.)

-
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Al� l`]� [mjj]fl� lae],� l`]� BOD� [gfkaklk� g^�,3� e]eb]jk,� af[dm\afg� ,-� fgf)]Å][mlav]�
e]eb]j*

2' Epalnatign gf BFD BeebeklT Pekfgkeance in 2*25

If�.,.5,�l`]�e]eb]jk�g^�l`]�BgYj\�g^�Daj][lgjk�(BOD)�Yll]f\]\�Ydd�BOD�e]]lafgk�
Yf\�hjgva\]\�Bjall]f�ghafagfk�gf�eYll]jk�Bal`af�l`]�BOD'k�Yml`gjalq�Bal`�Y�`ag`�k]fk]�g^�
j]khgfkabadalq,�\]egfkljYlafg�l`]�d]Y\]jk`ah�[YhY[alq�g^�l`]�BOD�e]eb]jk�^gj�l`]�b]f]^al�
g^�k`Yj]`gd\]jk�Yf\�l`]�kmklYafYbd]�\]v]dghe]fl�g^�l`]�=gehYfq

If�Y\\alagf�lg�h]j^gjeafg�Yf\�[gehd]lafg�l`]�g]f]jYd�j]khgfkabadala]k�^gj�l`]�Y[lavala]k�
g^�l`]� BgYj\� g^�Daj][lgjk,� l`]� e]eb]jk� g^�l`]� BgYj\� g^�Daj][lgjk� `Yv]� [gehd]l]\� l`]�
Ykkagf]\� lYkkk� Y[[gj\afg� lg� l`]� \avakagf� g^�lYkkk� g^�l`]� BgYj\� g^�Daj][lgjk� e]eb]jk,�
kh][a^a[Yddq=

)N`]� =`YajeYf� g^� l`]� BOD� ]^^][lav]dq� h]j^gje]\� \mla]k� mf\]j� l`]� LYB� gf�
Efl]jhjak]k,� l`]� =gehYfqJk� =`Yjl]j,� Yf\�l`]�BODJk� Oh]jYlagfYd� L]gmdYlagfk,� af[dm\afg�
hdYffafg�Yf\�[gf\m[lafg�l`]�Bgjk�hjggjYe�g^�l`]�q]Yj,� Ykkagfafg�j]khgfkabadala]k�Yegfg�
BOD� e]eb]jk,� gjgYfaÉafg� e]]lafgk,� [gf\m[lafg� Bjall]f� [gfkmdlYlagfk,� akkmafg�
L]kgdmlagfk,�D][akagfk,�Yf\�Affgmf[]e]flk,�Yf\�Ykkagfafg,�eYfYgafg�Yf\�kmh]jvakafg�l`]�
G]f]jYd�Daj][lgj�af�]Å][mlafg�BOD�j]kgdmlagfk*

)BOD� e]eb]jk� j]khgfkabd]� ^gj� hjg\m[lagf� Yf\� bmkaf]kk� Y[lavala]k� km[[]kk^mddq�
gma\]\�l`]�aehd]e]flYlagf�g^�l`]�.,.5�bmkaf]kk�hdYf*

3' Salak/, Ieennekatign, and gthek Benefitl gf BFD Beebekl and the Bgakd gf�
Genekal Dikectgkl in 2*25

N`]�=gehYfq� aehd]e]flk�l`]�hYqe]fl�g^�kYdYja]k,� j]emf]jYlagf,� Yf\�gl`]j�b]f]^alk�
^gj�l`]�BgYj\�g^�Daj][lgjk�Yf\�l`]�BgYj\�g^�G]f]jYd�Daj][lgjk�Y[[gj\afg�lg�l`]�L]kgdmlagf�
g^�l`]�.,.5�AffmYd�G]f]jYd�G]]lafg*

(A WXgT\_XW fhmmTe� b Y BOD TaW BbTeW b Y GXaXeT_ D\eXVgbef eXmhaXeTg\ba \a 2025�
\f chU_\fhXW \a ghX 2025 F\aTaV\T_ UgTgXmXagf TaW ghX 2025 AaahT_ TXcbeg ba�
���.gge.Vbm.~a.)

II' The kelnltl gf lnpekpiling the gpekatignal actipitiel gf the Bgakd gf Genekal�
Dikectgkl in bnlinell and pkgdnctign eanageeent'

1' Bgakd gf Genekal Dikectgkl Peklgnnel Stknctnke'

N`]� BgYj\� g^�G]f]jYd� Daj][lgjk� af� .,.5� [gfkakl]\� g^�,-� G]f]jYd� Daj][lgj� Yf\� ,.�
D]hmlq�G]f]jYd�Daj][lgj� (01 DXchg� GXaXeT_ D\eXVgbe �Tf Tccb\agXW XYYXVg\~X Yebm MT��
06, 2025).

N`]�G]f]jYd�Daj][lgj�hjgY[lav]dq�Ykkagf]\�lYkkk�lg�e]eb]jk�j]khgfkabd]�^gj�kh][a^a[�
Yj]Yk;� af� Y\\alagf� lg� gv]jk]]afg� g]f]jYd� ]Å][mlav]� gh]jYlagfk,� l`]� G]f]jYd� Daj][lgj�
]klYbdak`]\� Y� [gdd][lav]� Bgjkafg� e][`Yfake,� ]fYbdafg� ]Y[`� e]eb]j� lg� eYÅaeaÉ]� l`]aj�
hjg^]kkagfYd� [YhYbadala]k,� af\]h]f\]f[],� Yf\� j]khgfkabadalq� af� ^md^addafg� Ykkagf]\� lYkkk,�
l`]j]bq�[gfljabmlafg�lg�Y�gjY\mYd�aehjgv]e]fl�af�Bgjk�qmYdalq�Yf\�]^^a[a]f[q*

2' Epalnatign gf egnitgking bnlinell and pkgdnctign actipitiel gf the Bgakd gf�
Genekal Dikectgkl in 2*25

.
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)�BgYj\�g^�G]f]jYd�Daj][lgjk,�d]\�bq�l`]�G]f]jYd�Daj][lgj,�eYfYg]\�hjg\m[lagf�af�^mdd�
[gehdaYf[]� Bal`� d]gYd� j]gmdYlagfk,� l`]� =gehYfqJk� =`Yjl]j,� Yf\� Ifl]jfYd� =gjhgjYl]�
Ggv]jfYf[]�L]gmdYlagfk;�e]eb]jk�g^�EÅ][mlav]�BgYj\�\]egfkljYl]\�kljgfg�hjg^]kkagfYd�
]Åh]jlak]�Yf\�Y[[gmflYbadalq,� ]fkmjafg�]^^][lav]� aehd]e]flYlagf�g^�BOD� j]kgdmlagfk�Yf\�
\][akagfk*� N`]�EÅ][mlav]�BgYj\�`Yk�^mddq�Yf\�hjgehldq� aehd]e]fl]\�l`]�j]kgdmlagfk�Yf\�
\][akagfk� g^� l`]� BgYj\� g^� Daj][lgjk*� If� alk� ]Å][mlav]� jgd],� l`]� G]f]jYd� Daj][lgj� `Yk�
\]egfkljYl]\� \][akav]f]kk,� bgd\� l`afkafg,� Y�Baddafgf]kk� lg� Y[l,� Yf\� Y[[gmflYbadalq*� N`]�
G]f]jYd� Daj][lgj� `Yk� hjgY[lav]dq� hjghgk]\� fme]jgmk� f]B� a\]Yk� Yf\� aehd]e]flYlagf�
kgdmlagfk�^gj�l`]�BgYj\�g^�Daj][lgjk�lg�[gfka\]j�Yf\�\][a\]�mhgf*

)� N`]� G]f]jYd� Daj][lgj� `gd\k� B]]kdq� bja]^afg� e]]lafgk� Bal`� l`]� D]hmlq� G]f]jYd�
Daj][lgj,� =`a]^�A[[gmflYfl,� Yf\� H]Y\k� g^�D]hYjle]flk,� Yf\� GYfYg]jk� g^�hjg\m[lagf�
Bgjkk`ghk;� Y\\alagfYddq,� kh][aYdaÉ]\�e]]lafgk� Yj]� gjgYfaÉ]\�^gj�kh][a^a[�lYkkk�gj�j]dYl]\�
Bgjk�gjgmhk�lg�]fkmj]�[dgk]�kmh]jvakagf�Yf\�lae]dq�j]kgdmlagf�g^�Yjakafg�akkm]k*�BYk]\�gf�
l`]�=gehYfq'k�bmkaf]kk�Yf\�hjg\m[lagf�j]qmaj]e]flk,�l`]�EÅ][mlav]�BgYj\�̀ Yk�hjgY[lav]dq�
hjghgk]\� lg� l`]� BgYj\� g^�Daj][lgjk� f][]kkYjq� kgdmlagfk� j]gYj\afg� ^afYf[]� Yf\� `meYf�
j]kgmj[]k,�eYÅaeaÉafg�l`]�=gehYfq'k�j]kgmj[]k*

)� N`]� BgYj\� g^�G]f]jYd� Daj][lgjk� `Yk� ]^^][lav]dq� mladaÉ]\� [j]\al� [`Yff]dk� lg� k][mj]�
^mf\afg� ^gj� l`]� =gehYfq'k� bmkaf]kk� Yf\� hjg\m[lagf� Y[lavala]k,l`]� =gehYfq'k� ^afYf[aYd�
hgkalagf�j]eYafk�klYbd],�eYaflYafafg�Y�`ag`�[j]\al�jYlafg�Bal`�^afYf[aYd� afklalmlagfk*

)� N`]� BgYj\� g^� G]f]jYd� Daj][lgjk� `Yk� km[[]kk^mddq� [ggj\afYl]\� Bal`� l`]� PYjlq�
=geeall]]�Yf\�gl`]j�[gehYfq�gjgYfaÉYlagfk�lg�klj]fgl`]f�afl]jfYd�[gfk]fkmk�af�[gjhgjYl]�
gh]jYlagfk*�N`]�EÅ][mlav]�BgYj\�̀ Yk�aehd]e]fl]\�YhhjghjaYl]�j]BYj\�Yf\�B]d^Yj]�hgda[a]k�
lg�hjgehldq�eglavYl]�Yf\�]f[gmjYg]�]ehdgq]]k�Bal`�gmlklYf\afg�Y[`a]v]e]flk�af�bmkaf]kk�
Yf\�hjg\m[lagf�Y[lavala]k*

3. Business performance’s management results in 2025.

a) Business Performance in 2025 according to the 2025 AGM Resolution:

+�Lgdd]\�kl]]d�gmlhml�j]Y[`]\�46-*,-6�lgfk,� ]qmavYd]fl�lg� --3,3%�[gehYj]\�lg�.,.4�
Yf\� --6,7-%�g^�l`]�.,.5�hdYf*

+�L]v]fm]�j]Y[`]\�VND�5*<6<�baddagf,�]qmavYd]fl�lg� ---,;.%�[gehYj]\�lg�.,.4�Yf\�
--7,-6%� g^�l`]�.,.5�hdYf*

+�Pj])lYÅ�hjg^al�j]Y[`]\�VND�.,3,� baddagf,� ]qmavYd]fl�lg� -6,.;%� [gehYj]\�lg�.,.4�
Yf\�3-,<4%�g^�l`]�.,.5�hdYf*

+�A^l]j)lYÅ�hjg^al�j]Y[`]\�VND�.,3,�baddagf,�]qmavYd]fl�lg�.,,4;%�[gehYj]\�lg�.,.4�
Yf\�4,,4.%�g^�l`]�.,.5�hdYf*

+� N`]� Yv]jYg]� kYdYjq� BYk� VND� --,74� eaddagf�h]j�h]jkgf�h]j� egfl`,� ]qmavYd]fl� lg�
-,6,53%�[gehYj]\�lg�.,.4�Yf\� ---,,7%�g^�l`]�.,.5�hdYf*

(DXgT\_XW Uhf\aXff cXeYbemTaVX eXfh_gf Ybe 2025 TeX ceXfXagXW \a ghX TccXaW\9�
TggTVhXW gb gh\f eXcbeg.)

b) Management of Business Operations.

+�P_Taa\aZ TaW MTgXe\T_f TTfk:
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)� LYB� eYl]jaYd� hj]hYjYlagf=� \]v]dgh� Y� eYl]jaYd� kmhhdq� hdYf� lg� ]fkmj]� Y\]qmYl]�
hjg\m[lagf� afhmlk;� k]d][lafg� YhhjghjaYl]� badd]l� kgmj[]k� bYk]\� gf� gj\]jk� lg� ]f`Yf[]�
hjg\m[lavalq�Yf\�]^^a[a]f[q�af�k]q�h]j^gjeYf[]�af\a[Ylgjk*

)� Abgml� hjg\m[lagf=� hjg\m[lagf� BYk� gjgYfaÉ]\� hjgY[lav]dq,� k[a]fla^a[Yddq,� Yf\�
]^^a[a]fldq,� B`]f� [gf\alagfk� B]j]� ^YvgjYbd],� Ydd� \]hYjle]flk� eYÅaeaÉ]\� hjg\m[lagf�
[YhY[alq;� kh][aYd� Yll]flagf�BYk�hYa\� lg�hjg\m[l�bmf\d]�B]ag`l�Yf\�BYj]`gmk]�hY[kYgafg�
qmYdalq*

If�Y\\alagf,�\mjafg�hjg\m[lagf�klghhYg],�gjgYfaÉ]�]qmahe]fl�j]hYaj�Yf\�eYafl]fYf[],�
[d]Yf�hj]eak]k,�^Y[lgja]k***�lg�[j]Yl]�jgbk�^gj�Bgjk]jk*

+�Fikakcial akd Accl}k�ikg �a�k:

)�Pj]hYj]\�egfl`dq,�qmYjl]jdq,�Yf\�YffmYd�^afYf[aYd�klYl]e]flk;�[ggj\afYl]\�Bal`�Ym\al�
^ajek� ^gj� ^afYf[aYd� Ym\alk� Yf\� j]va]Bk;� hjgva\]\� \g[me]flk� ^gj� lae]dq� \ak[dgkmj]� g^�
^afYf[aYd� af^gjeYlagf,� hj]hYj]� j]hgjlk� Yk� j]qmaj]\� bq� l`]� =gehYfq'k� eYfYg]e]fl,� lYÅ�
Yml`gjala]k,�Yf\�bYfkk;�gjgYfaÉ]�Yf\�aehd]e]fl�Y[[gmflafg�gh]jYlagfk�B]dd*

)�=gf\m[l]\�k]ea)YffmYd�Yf\�YffmYd�afv]flgjq�Ym\alk�Yk�j]qmaj]\*

)� PjgY[lav]dq� Bgjk]\� Bal`� ^afYf[aYd� afklalmlagfk� Yf\� bYfkk� lg� k][mj]� ^mf\afg� ^gj�
bmkaf]kk� gh]jYlagfk,� hYqjgdd,� Yf\� gl`]j� ]ehdgq]]� b]f]^alk� B`ad]� kY^]gmYj\afg� l`]�
=gehYfqJk�Ykk]lk�Yf\�[YhalYd*

+�Eq}immek� makagemek� akd lmera�ilk�:

Eqmahe]fl� eYafl]fYf[]� Yf\� gh]jYlagf� B]j]� hjagjalaÉ]\,� j]\m[afg� af[a\]flk� Yf\�
hj]v]flafg�j][mjjafg�^Yadmj]k*

+� Techkical akd �echklllgical makagemek�: Prld}c� q}ali��; Occ}ma�ilkal �afe���
akd h�gieke:

-�K]q�N][`fa[Yd�Yf\�N][`fgdggq�af\a[Ylgjk�^gj�.,.5=

Betal cgnlneptign
(Tlk/T�m)

FF gil cgnlneptign
(Kg/T�m)

Electkicit/ cgnlneptign
(K�/T�m)

Ngke Actnal Ngke Actnal Ngke Actnal

1,*225 1,*226 19,8* 23,19 1*1,* 94,9

Eqmahe]fl�]^^a[a]f[q�af�.,.5�j]Y[`]\�;6,-4�%*

)�Pjg\m[l�qmYdalq�eYfYg]e]fl

*�GYaflYaf�[gfljgd�g^�badd]l�kgmj[]k�Yf\�[dYkka^q�badd]lk�hjagj�lg�hjg\m[lagf*

*�N`]�qmYdalq�g^�eYfm^Y[lmj]\�hjg\m[lk�g]f]jYddq�e]]lk�l`]�klYf\Yj\k�Yf\�kYlak^a]k�l`]�
j]qmaj]e]flk�^gj�kmj^Y[]�[gdgj,�bmf\dafg�Yhh]YjYf[],�Yf\�bmf\d]�B]ag`l*
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*� GYaflYaf� Yf\� [ggj\afYl]� Bal`� QGM� lg� [gf\m[l� kmjv]addYf[]� Ym\alk� g^� l`]� IMO�
<,,-=.,-5�QmYdalq�GYfYg]e]fl�Mqkl]e*

)�O[[mhYlagfYd�kY^]lq,�]fvajge]flYd�hjgl][lagf,�Yf\�^aj]�hj]v]flagf=

*� O[[mhYlagfYd� kY^]lq� Yf\� `qga]f]=� Pjgva\]\� ]ehdgq]]k� Bal`� h]jkgfYd� hjgl][lav]�
]qmahe]fl� af�[gehdaYf[]�Bal`� af\mkljq�klYf\Yj\k�Yf\�qmYflalq;� [gfljY[l]\�Yf�Yml`gjaÉ]\�
ljYafafg�hjgva\]j�^gj�g[[mhYlagfYd�kY^]lq�ljYafafg�^gj�Ydd�]ehdgq]]k;�[gf\m[l]\�j]gmdYj�Yf\�
Y\)`g[�afkh][lagfk�lg�]fkmj]�Y\`]j]f[]�lg�kY^]lq�j]gmdYlagfk*

*� Efvajgfe]flYd� Pjgl][lagf=� =gf\m[l]\� ]fvajgfe]flYd� egfalgjafg� Yf\� `YÉYj\gmk�
BYkl]�[gdd][lagf�h]j�j]gmdYlagfk*

*�Faj]�Pj]v]flagf=� =Yjja]\�gml�j]gmdYj�Yf\�mfk[`]\md]\�afkh][lagfk�g^�̂ aj]�hj]v]flagf�
Yf\�^aj]^ag`lafg�]qmahe]fl*

+� HeZTa\mTg\baT_ LgehVgheX( ETUbe FTaTZX`Xag( LT_Te\Xf( TaW >`c_blXX PX_YTeX7�
TW`\a\fgeTg\ba ) bYY\VX6

)� OjgYfaÉYlagf� Yf\� h]jkgff]d=� N`]� =gehYfq'k� BgYj\� g^�>aj][lgjk� j]Yhhgafl]\� ,3�
eYfYg]e]fl� h]jkgff]d� Yf\� f]Bdq� Yhhgafl]\� ,.� eYfYg]e]fl� h]jkgff]d;� l`]� G]f]jYd�
>aj][lgj�j]Yhhgafl]\�,5�eYfYg]e]fl�h]jkgff]d*�N`]�Yhhgafle]fl�Yf\�\akeakkYd�hjg[]kk]k�
B]j]�[Yjja]\�gml�af�Y[[gj\Yf[]�Bal`�j]gmdYlagfk�Yf\�Yml`gjalq*

)�Eehdgq]]�mkafg�kalmYlagf=

*�B]gaffafg�g^�l`]�q]Yj=�.4<�]ehdgq]]k,�af[dm\afg�53� ^]eYd]�]ehdgq]]k*

*�If[j]Yk]�\mjafg�l`]�h]jag\=�,;�]ehdgq]]k,�af[dm\afg�,-� ^]eYd]�]ehdgq]]*

*�>][j]Yk]�\mjafg�l`]�h]jag\=� -,�]ehdgq]]k,� af[dm\afg�,-� ^]eYd]�]ehdgq]]*

*�Ef\�g^�l`]�q]Yj=�.47�]ehdgq]]k,�af[dm\afg�53� ^]eYd]�]ehdgq]]k

)�LYbgj�Yf\�MYdYjq�GYfYg]e]fl=�N`]�[gehYfq�]fkmj]\�hjgh]j�dYbgj�eYfYg]e]fl�Yf\�
hYqjgdd� \akljabmlagf;� aehd]e]flafg� j]gmdYj� kYdYjq� af[j]Yk]k� ^gj� eYfYg]e]fl� h]jkgff]d,�
]ehdgq]]k,�Yf\�kmhhgjl�klY^^�Y[[gj\afg�lg�[gehYfq�j]gmdYlagfk*

)� Mg[aYd� IfkmjYf[]� ^gj� Eehdgq]]k=� Fmddq� Yf\� lae]dq� hYa\� kg[aYd� afkmjYf[],� `]Ydl`�
afkmjYf[],� mf]ehdgqe]fl� afkmjYf[],� Yf\� g[[mhYlagfYd� Y[[a\]fl� afkmjYf[];� [ggj\afYl]\�
Bal`� l`]� Mg[aYd� IfkmjYf[]� Ag]f[q� lg� hjg[]kk� ka[kf]kk,� eYl]jfalq,� Yf\� j]`YbadalYlagf�
b]f]^alk�af�Y�lae]dq�Yf\�Y[[mjYl]�eYff]j*

)� BmeYf� L]kgmj[]� NjYafafg=� >]v]dgh]\� Yf\� aehd]e]fl]\� Y� e]flgjafg� Yf\� kkadd�
Y\vYf[]e]fl�hdYf�^gj�\aj][l�hjg\m[lagf�Bgjk]jk*�Ak�Y�j]kmdl,� -4�]ehdgq]]k�qmYda^a]\�^gj�Y�
kYdYjq� gjY\]� hjgeglagf*� PYjla[ahYl]\� af� l`]� Mkadd]\� Wgjk]j� =geh]lalagf� gjgYfaÉ]\� bq�
NIM=O;�j]kmdlk=� ,-� af\ava\mYd�j][ggfaÉ]\�Yk�Y�'=gehj]`]fkav]�EÅ[]dd]fl�Wgjk]j'�Yf\�,7�
af\ava\mYdk�j][ggfaÉ]\�Yk�'EÅ[]dd]fl�Mkadd]\�Wgjk]jk'*

)� Eehdgq]]� B]Ydl`[Yj]=� GYaflYaf]\� gf)kal]� ]e]jg]f[q� k]jva[]k;� hjgva\]\� j]gmdYj�
`]Ydl`� [`][k)mhk� ^gj� ]ehdgq]]k� af� `YÉYj\gmk�jgbk� Yf\� ^]eYd]� Bgjk]jk,� Yf\� egfalgj]\�
Bgjk� ]fvajgfe]fl� [gf\alagfk� lg� hjgehldq� Y\\j]kk� Yfq� fgf)[gehdaYf[]� Bal`� `]Ydl`�
klYf\Yj\k*
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)� O^^a[],� =Yfl]]f,� Yf\� M][mjalq� GYfYg]e]fl=� Efkmj]\� keggl`� g^^a[]� gh]jYlagfk;�
GYaflYaf]\�`ag`� ^gg\�`qga]f]� Yf\� kY^]lq�klYf\Yj\k� af� l`]� [gehYfqJk� [Yfl]]f,� ]fkmjafg�
hjgh]j�fmljalagfYd�bYdYf[]�af�]ehdgq]]�e]Ydk;� Mlj]fgl`]f]\�k][mjalq�hYljgdk�lg�kY^]gmYj\�
[gehYfq�Ykk]lk*

)� Ol`]j� A[lavala]k=� Pj]hYj]\� Yf\� kmbeall]\� j]gmdYj� [gjhgjYl]� ggv]jfYf[]� j]hgjlk,�
YffmYd�j]hgjlk,�Yf\�]fkmj]\�lae]dq�\ak[dgkmj]�g^�h]jag\a[�Yf\�ajj]gmdYj�af^gjeYlagf*

=gddYbgjYl]\� Bal`�hgdala[Yd� Yf\� kg[aYd� gjgYfaÉYlagfk� lg� gjgYfaÉ]� ]v]flk� []d]bjYlafg�
fYlagfYd�`gda\Yqk�Yf\�l`]�[gehYfqJk�^gmf\afg�Yffav]jkYjq*

4. Achiepeeentl in 2*25.

)�N`]�N][`fgdggq�Yf\�Efgaf]]jafg�>avakagf�\]v]dgh]\�hdYfk�Yf\�hjgY[lav]dq�eYkl]j]\�
l`]�eYafl]fYf[],�j]hYaj,�Yf\�[d]Yfafg�g^�l`]�afl]jfYd�al]ek�g^�l`]�j]`]Ylafg�^mjfY[]�Bal`gml�
gmlkgmj[afg,�km[`�Yk=�MdYg�j]egvYd�Yf\�[gf[j]l]�hgmjafg�^gj�l`]�^mjfY[]�`]Yjl`�\mjafg�]Y[`�
j]hYaj�h]jag\;� afljg\m[afg�f]B� ^mjfY[]� \jqafg�e]l`g\k� (\m]�lg�l`]�v]jq� k`gjl�\gBflae]�
\mjafg�]Y[`�j]hYaj),�j]\m[afg�\jqafg�lae]�B`ad]�]fkmjafg�l`]�kY^]lq�g^�l`]�^mjfY[]'k�afl]jfYd�
kljm[lmj];� aehjgvafg� l`]� gma\]� bgÅ� ^gj� >IO� hjg\m[lk,� klYbadaÉafg� l`]� l][`fgdggq,� Yf\�
j]\m[afg�l`]� gma\]� bgÅ� j]hdY[]e]fl�lae];� \]v]dghafg�hdYfk� Yf\� km[[]kk^mddq�gjgYfaÉafg�
l`]� hjg\m[lagf� g^� >3.)=B4� hjg\m[lk� ^jge� M>.<5A� badd]lk,� j]\m[afg� hjg\m[l� [gklk�
(ceX~\bhf_l eXqh\eXW UD2;0 U\__Xgf).

)�GYaflYaf]\�l`]�b]Yjafgk�g^�jgmg`afg�klYf\k,� kagfa^a[Yfldq�j]\m[afg�b]Yjafg�bmjfgml�
af[a\]flk�af�l`]�jgmg`afg�klYf\�Yj]Y*

)�Eqmahe]fl�]^^a[a]f[q�af�.,.5=�L]Y[`]\�;6*-4%,�km[[]kk^mddq�e]]lafg�l`]�.,.5�hdYf*

5. Lieitatignl in 2*25.

)�Abgml�N][`fgdggq=�Oh]jYlagfYd�k[jYh�g[[mjj]\�\m]�lg�kdallafg�gma\]k,�jYee]\�dggh]j�
jgdd]jk,�Yf\�jgdd]\�ha][]�\]^][lk;�e]lYd�Yf\�Fg�gad�[gfkmehlagf�jYl]k�j]eYaf]\�`ag`]j�l`Yf�
l`]�fgjek*

)�Abgml�Eqmahe]fl=� M]v]jYd�af[a\]flk�g[[mjj]\,� af[dm\afg=�UfklYbd]�kh]]\�g^�jgddafg�
klYf\k�K-3�Yf\�K-7;�gjgmf\�^Ymdlk�af�l`]�K-6�klYf\�eglgj�Yf\�l`]�K-5�klYf\�eglgj�jglgj;�
mfklYbd]�gh]jYlagf�g^�G=.�[Ymkafg�ea\)badd]l�Ymlg)[mlk�Yf\�dgfg�lYad�[mlk;�NI�\ak[`Yjg]�af�
l`]�]d][lja[Yd� [Ybaf]l�g^�daf]�37.;� \YeYg]\�ljYfkeakkagf�k`Y^lk� g^�jgddafg� klYf\k�K3,�K5,�
K-7,�Yf\�K-5;�G=4�[dml[`�^Yadmj];�^Yadmj]�g^�BGN)K4�b]Yjafgk;�K-3***

+�AUbhg OVVhcTg\baT_ UTYXgl TaW HlZ\XaX:

If�.,.5,�l`]�=gehYfq�j][gj\]\�,-�eafgj�g[[mhYlagfYd�Y[[a\]fl*

III. Cgnclnlign.

If�.,.5,�Bal`�l`]�kmhhgjl�Yf\�[gehYfagfk`ah� g^�k`Yj]`gd\]jk�Yf\�l`]�kgda\Yjalq�Yf\�
\]l]jeafYlagf� g^�l`]� BgYj\� g^�>aj][lgjk,� l`]� BgYj\� g^�G]f]jYd� >aj][lgjk� Yf\� l`]� klY^^,�
]ehdgq]]k,�Yf\�Bgjk]jk,�l`]�=gehYfq�`Yk�]Å[]]\]\�l`]�hjg\m[lagf�Yf\�bmkaf]kk�lYjg]lk�
Y[[gj\afg� lg� l`]� L]kgdmlagf� g^�l`]�.,.5� AffmYd� G]f]jYd� G]]lafg� g^�M`Yj]`gd\]jk*� N`]�
BgYj\�g^�>aj][lgjk�b]da]v]k�l`Yl�l`]�=gehYfq�Badd�[gflafm]�lg�^ajedq�kl]h�^gjBYj\�gf�l`]�
hYl`� g^�\]v]dghe]fl,� [gfklYfldq� af[j]Ykafg� b]f]^alk� ^gj� k`Yj]`gd\]jk� Yf\� afv]klgjk;� l`]�
eYl]jaYd�Yf\�khajalmYd�da^]�g^�l`]�=gehYfq'k�klY^^�Yf\�Bgjk]jk�[gflafm]k�lg�aehjgv]*
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PSdf +

CFBP6CYTS FPEI6TIFC6L DIIECTIFC IC +)+6

I' S[fgSf[a` UZSdSUfWd[ef[Ue'

If�.,.2(�l`]�=gehYfq�oadd�kladd�^Y[]�\a^^a[mdla]k�\m]�lg�mfhj]\a[lYZd]�^dm[lmYlagfk�af�jYo�
eYl]jaYd�Yf\�^m]d�hja[]k;�[gehda[Yl]\�\]n]dghe]flk�af�afl]j]kl�jYl]k�Yf\�]Å[`Yf_]�jYl]k***;

Ng� km[[]kk^mddq� [gehd]l]� l`]� lYkck� g^�.,.2(� l`]� =gehYfq� [gflafm]k� lg� aehd]e]fl�
kgdmlagfk� af�\aj][laf_(�eYfY_af_�Yf\�gh]jYlaf_(�Z]af_�hjgY[lan]�Yf\�^d]ÅaZd]� af�hjg\m[lagf�
Yf\�Zmkaf]kk�Y[lanala]k*�Iehd]e]fl�kgdmlagfk�lg�j]\m[]�[gklk(�j]\m[]�hjg\m[l�hja[]k(�eYaflYaf�
]^^][lan]� hjg\m[lagf� Yf\� Zmkaf]kk(� ]fkmj]� jgZk(� af[ge](� Yf\� [Yj]� ^gj� l`]� eYl]jaYd� Yf\�
khajalmYd�dan]k�g^�]ehdgq]]k;

=gflafm]� lg� j]k]Yj[`�l`]�hgda[q�g^�YjjYf_af_�l`]�gj_YfarYlagfYd� kljm[lmj]� Yf\� dYZgj�lg�
]fkmj]�Y�j]YkgfYZd]�dYZgj�kljm[lmj]�kmalYZd]�lg�l`]�[mjj]fl�j]Ydalq�g^�l`]�=gehYfq*

II' F` fZW p^S``WV YaS^e S`V fSdYWfe [` +)+6'

FY[]\�oal`�l`]�YZgn]�\a^^a[mdla]k(�af�gj\]j�lg�eYaflYaf�klYZd]�hjg\m[lagf(�j]\m[]�[gklk�
lg� dgo]j�hjg\m[l� hja[]k(� Yf\� aehjgn]� [geh]lalan]f]kk(� l`]� =gehYfq� k]lk� gml� l`]� eYaf�
hdYffaf_�lYj_]lk�klYl]\�af�MmZeakkagf�Ng*�-;+NNj)B>QN�\Yl]\�GYq�--(.,.2�g^�l`]�<gYj\�
g^�>aj][lgjk�gf�Yhhjgnaf_�l`]�.,.2�hjg\m[lagf�Yf\�Zmkaf]kk�hdYf�g^�N`Ya�Njmf_�Lggdaf_�
Dgafl�Mlg[c�=gehYfq*

III' Sa^gf[a`e fa [_p^W_W`f fZW +)+6 pdaVgUf[a` S`V Tge[`Wee p^S`'
-*�GYfY_]e]fl�Yf\�gh]jYlagf*

+�=gflafm]� lg�Zmad\� Yf\�h]j^][l�l`]� kqkl]e� g^�afl]jfYd� eYfY_]e]fl� j]_mdYlagfk� Yf\�
jmd]k� g^�l`]�=gehYfq(� l`ak� ak� Y�lggd�lg� ]nYdmYl]�Yf\�YfYdqr]� l`]�ogjc�]^^a[a]f[q�g^�]Y[`�
\]hYjle]fl+ogjck`gh� Yk� o]dd� Yk� ]Y[`�g^^a[]j� Yf\� ]ehdgq]];� Y[[mjYl]dq� Yf\� gZj][lan]dq�
\]l]jeaf]�l`]�]^^][lan]f]kk�g^�ogjc*�If[j]Yk]�l`]�Yhhda[Ylagf�g^�af^gjeYlagf�l][`fgdg_q�lg�
aehjgn]�l`]�[YhY[alq�Yf\�]^^a[a]f[q�g^�eYfY_]e]fl�ogjc*

+� <]� [Yj]^md� af� afn]klaf_(� hjY[la[]� kYnaf_(� Yf\� Z]� ^d]ÅaZd]� af� gh]jYlaf_� Y[lanala]k(�
hjg\m[lagf� Yf\� Zmkaf]kk� gh]jYlagfk;� klj]f_l`]f� eYfY_]e]fl� af� l`]� ^a]d\� g^� kYd]k� Yf\�
]Åhgjl;� j][]an]� Yf\� \]dan]j� kl]]d� Zadd]lk(� hjgehldq� j]hgjl� lg� [mklge]jk� [Yk]k� o`]j]� l`]�
qmYdalq�g^�_gg\k�\g]k�fgl�[gehdq�oal`�l`]�[gfljY[l*

+�<mad\�Yf\�hjgegl]� Y�\qfYea[(� ^ja]f\dq�ogjcaf_�]fnajgfe]fl�oal`�l`]�=gehYfq#k�
gof�[mdlmjYd�a\]flalq*

.*�Pjg\m[lagf�PdYffaf_�Yf\�GYl]jaYdk�GYfY_]e]fl*

+�L]_mdYjdq�egfalgj�Yf\�mh\Yl]�[mklge]j�af^gjeYlagf�lg�]f`Yf[]�l`]�]^^][lan]f]kk�g^�
l`]�=gehYfq#k�Zmkaf]kk�gh]jYlagfk�Yf\�hjg\m[lagf�eYfY_]e]fl*

+�L]na]o�eYl]jaYd�Yf\�jYo�eYl]jaYd�j]qmaj]e]flk�lg�\]n]dgh�Y�hjg[mj]e]fl�hdYf�l`Yl�
Yda_fk� oal`� eYjc]l� hja[]k� Yf\� ghlaeYd� afn]flgjq� d]n]dk(� ]fkmjaf_� klYZd]� Yf\� ]^^a[a]fl�
hjg\m[lagf;� Ynga\� klg[chadaf_� khYj]� hYjlk(� eYl]jaYdk(� Yf\� ]qmahe]fl� l`Yl� Yj]� j]Y\adq�
YnYadYZd]�gf�l`]�eYjc]l*

3*�FafYf[aYd�eYfY_]e]fl*

+�GYfY_]�Yf\�mk]�[YhalYd�hjgY[lan]dq�Yf\�]^^][lan]dq*�Nae]dq�\]n]dgh�Yf\�aehd]e]fl�
hjg\m[lagf� Yf\� Zmkaf]kk� hdYfk� lg� `Yn]� ]^^][lan]� [YhalYd� mkY_]� hdYfk*� GYfY_]� kYd]k(�
hYqe]fl�Yf\�\]Zl�[gdd][lagf�o]dd*
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+ Actively approach and mobilize legal capital sources to serve production and 
business plans; continue to maintain credit line with the Bank to ensure working capital 
for production and business activities.

+ Check and review old, damaged machinery and equipment, inventory that cannot be 
reused to serve liquidation and capital recovery work.

+ Strengthen risk management, capital preservation, cost savings for stable operation 
of the Company; calculate the efficiency of each job to promptly adjust production and 
business, ensuring the best efficiency.

+ Manage well the purchase of materials and goods; maintain inventory at a reasonable 
level; find solutions to reduce financial costs.

+ Do not let bad debt arise.

4. On management and usage of human resource.

+ Build and organize a scientific apparatus, reasonable labor structure; clearly assign 
responsibilities, have synchronous coordination between Departments/Workshops to 
improve expertise, together perform the core functions and tasks of the Company which 
is sustainable and effective development.

+ Promote the application of advanced technology; review and eliminate inappropriate 
production processes, apply advanced labor norms and have preferential policies to recruit 
and attract high-quality human resources, which is the basis for reasonable labor 
arrangement and staffing.

+ Training human resources to meet the requirements o f industrialization and 
modernization; strengthening coordination with training institutions to recruit and train 
human resources with knowledge and skills close to the actual needs of the Company; 
effectively using trained human resources.

5. Device management, energy usage.

+ Develop and implement plans for major repairs and regular equipment repairs;

+ Strengthen equipment management, especially inspection to promptly detect risks of 
incidents so that timely remedial measures can be taken, pay attention to the quality of 
periodic equipment repair and maintenance, and repair and maintain equipment according 
to production shifts;

+ Strengthen the management of material and spare parts costs for regular repairs; 
organize monitoring, evaluation and take experiences to adjust management methods 
accordingly;

+ Review and select energy saving solutions for implementation to bring efficiency to 
production and business; Strictly implement legal regulations on energv management and 
use.

6. On production organization, technical and technological management, product 
quality; environmental protection; occupational safety and hygiene.

+ Develop a production organization plan to ensure stability, efficiency, and suitability 
with the Company's production technology and development model.

+ Standardize production processes, control production norms, ensure efficiency, save 
costs, reduce prices, and create business advantages.

+ Apply scientific and technical advances to serve production and business to improve 
productivity and product quality.
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+ Cfn]kl( j]fgnYl]( mh_jY\]( eYaflYaf Yf\ j]hYaj eY[`af]jq( ]qmahe]fl( l][`fgdg_a[Yd 
daf]k( Yf\ ^Y[lgjq hj]eak]k af Y ^g[mk]\ eYff]j lg aehjgn] hjg\m[lanalq Yf\ hjg\m[l 
qmYdalq* GYaflYaf Yf\ ]^^][lan]dq gh]jYl] l`] CSO 9,,16.,15 qmYdalq eYfY_]e]fl kqkl]e 
Yf\ l`] l]klaf_ dYZgjYlgjq kqkl]e Y[[gj\af_ lg CSO/CE= 17,.56.,17 klYf\Yj\k*

+ Efnajgfe]flYd hjgl][lagf6 PjgY[lan]dq afn]kl af [gfkljm[lagf Yf\ ]^^][lan] gh]jYlagf 
g^ oYkl]oYl]j( kgda\ oYkl]( \mkl( kegc] Yf\ fgak] [gdd][lagf Yf\ lj]Yle]fl kqkl]ek* 
GYaflYaf egfalgjaf_ Yf\ [gfljgd g^ oYkl] kgmj[]k ^gj lae]dq lj]Yle]fl*

+ Cehjgn] ogjcaf_ [gf\alagfk; hjghgk] kgdmlagfk lg ]fkmj] g[[mhYlagfYd kY^]lq Yf\ 
`q_a]f] Yk o]dd Yk l`] Z]kl ogjcaf_ ]fnajgfe]fl ^gj ]ehdgq]]k; hj]n]fl g[[mhYlagfYd 
Y[[a\]flk*

>K. Ha_W kWp fSeke af fhW 7aSdV af D[dWUfade3

1* Slj]f_l`]f l`] kh][a^a[ jgd]k Yf\ j]khgfkaZadala]k g^ ]Y[` e]eZ]j g ^ l`] <gYj\ g^ 
>aj][lgjk af [gjhgjYl] _gn]jfYf[]( [gflafm] lg aehjgn] l`] \aj][lagf Yf\ [ggj\afYlagf 
e][`Yfake Z]lo]]f l`] <gYj\ g^ >aj][lgjk Yf\ l`] Ex][mlan] <gYj\ Yk o]dd Yk l`] 
[ggj\afYlagf e][`Yfake oal` l`] <gYj\ g^ Smh]jnakgjk( hYjlq gj_YfawYlagfk Yf\ mfagfk lg 
hjgegl] l`] klj]f_l` g^ afl]jfYd kgda\Yjalq Yl l`] =gehYfq;

.* >aj][l l`] Ex][mlan] <gYj\ lg ^g[mk gf j]kgdnaf_ [mjj]fl hjgZd]ek( [j]Ylaf_ Y 
hj]eak] ^gj l`] =gehYfq lg [gflafm] lg klYZadaw] Yf\ \]n]dgh*

/* >aj][l l`] Ex][mlan] <gYj\ lg [dgk]dq ^gddgo l`] [gfl]flk g^ l`] =gehYfq'k 
hjg\m[lagf Yf\ Zmkaf]kk hdYf ^gj .,.5 lg ]^^][lan]dq aehd]e]fl Ydd Ykh][lk g^ gh]jYlagfk 
oal` l`] egllg "Ng Z]kl e]]l [mklge]jk' j]YkgfYZd] j]qmaj]e]flk ^gj hjg\m[l Yf\ k]jna[] 
qmYdalq";

4* >aj][l l`] Ex][mlan] <gYj\ lg \]n]dgh Yf\ aehd]e]fl ]^^][lan] kgdmlagfk lg \]n]dgh 
`meYf j]kgmj[]k; aehjgn] l`] eYl]jaYd Yf\ khajalmYd da^] g^ ]ehdgq]]k*

5* =gflafm] lg j]k]Yj[` Yf\ YjjYf_] l`] gj_YfawYlagfYd kljm[lmj] Yf\ eYfY_] l`] 
=gehYfq'k hjg\m[lagf Y[lanala]k af Y klj]Yedaf]\ Yf\ ]^^a[a]fl eYff]j*

;Zgn] ak l`] j]hgjl ]nYdmYlaf_ Yf\ kmeeYjawaf_ l`] Y[lanala]k g ^ l`] <gYj\ g^ >aj][lgjk 
Yf\ l`] eYfY_]e]fl g ^ l`] <gYj\ g^ G]f]jYd >aj][lgjk g ^ l`] =gehYfq af .,.2; 
>aj][lagfk Yf\ lYkck af .,.2* Cf Y\\alagf lg l`] Y[`a]n]\ ogjc( oal` Y k]fk] g^ 
j]khgfkaZadalq Yf\ gh]ff]kk( l`] <gYj\ g^ >aj][lgjk j][g_faw]k l`Yl af l`] eYfY_]e]fl Yf\ 
gh]jYlagf ogjc( l`]j] Yj] kladd daealYlagfk l`Yl f]]\ lg Z] j]kgdn]\ af l`] [geaf_ lae]( kg 
l`Yl l`] =gehYfq [Yf \]n]dgh egj] Yf\ egj]( ogjl`q g^ l`] =gehYfq'k [YhY[alq( Yf\ 
Z]ll]j e]]l l`] ]xh][lYlagfk g ^ k`Yj]`gd\]jk Yf\ kg[a]lq*

N`Yfc qgm n]jq em[`!

Recijiennm:
- ;k YZgn];
- <gYj\ g^ >aj][lgjk; <gYj\ g^ Smh]jnakgjk;
- <gYj\ g^ >aj][lgjk; ;[[gmflaf_;
- ooo*llj*[ge*nf6
- SYn]6 O^^a[]; =gehyZ

[ D>G:8IDGH
H;N

=aS`g DS`h Ha`
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APPENDIX
BUSINESS HESULTS IN 2025

(Annache]�Accol]ing�no�Rejoln�No.� -fo� /BC-H@NT�]ane]� Mav�11,�/2026�o f�Boal]�of
____________ @ilecnolm)_______ ________________________

Na IfW_e U`[f AcfuS`
202-

P`S`
2025

AcfuS`
202-5

8a_pSdW (%)
AcfuS`
202-

AcfuS`/P`S`
2025

A B c 1 2 3 -=3/1 5=3/2

1 Industrial 
production value Billion VND 1.546 1.501 1.751 113,26 116,66

2 Physical output Ton 406.889 395.000 kól.016 113,3 116,71

- TISCO rolled steel Ton 395.634 395.000 461.016 116,53 116,71

- Other rolled steel Ton 11.255

3 Product
consumption Ton 406.889 395.000 461.016 113,3 116,71

-

TISCO rolled steel 
consumption Ton 395.634 395.000 461.016 116,53 116,71

- Other rolled steel 
consumption Ton 11.255

4 Total revenue Billion VND 5.338 5.095 5.969 111,82 117,15

5 Profit before tax Billion VND 14,13 7,20 2,30 16,28 31,94

6 Profit after tax Billion VND 11,23 5,69 2,30 20,48 40,42

7 Tax payment to the 
state budget Billion VND 18,46 15 29,05 157,37 193,67

8 Average number of 
employees People 250 255 249 99,60 97,65

9 Average salary Million VND / 
person/month 11,02 10,57 11,74 106,53 111,07’ Ai

O/B. BOAHD OF DIHE8TOHS
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NB;CHA}S?H CLIH ;H> MN??F THE SO8IALIST HEPUBLI8 OF VIETNAM  
DICHN MNI=E =ILJIL;NCIH I`dWpW`dW`cW - FdWWda_ - HSpp[`Wee

THAI THVNG HOOLING  
JOINT STO8K 8OMPANY

Hg6 Oll +<=)<EM Thai�N& ven>�MOv�n >�2026

HEPOHT
O` fhW Acf[j[f[We af fhW SupWdj[eadp BaSdd  

Sub_[ffWd fa fhW 2026 A``uS` GW`WdS` MWWf[`g af ShSdWha`dWde

Mulmuann� no� nhe�funcnionm� an]�]uniem� o f�nhe�Boal]�o f�Sujelvimolm� am� mnijulane]� in� nhe 
Chalnel�o f�Olgani'anion�an]�Ojelanion�o f�Thai�Tlung�Mooling�Joinn�Snock�Comjanv;

Mulmuann�no�nhe�Remolunion�o f�nhe�2025�Annual�Genelal�Meening�o f�Shalehol]elm;

Mulmuann�no� nhe�2025�au]ine]�financial�mnanemennm,� au]ine]�bv�AASC�Au]ining�Comjanv 
Ln].,�an]�nhe�Comjanv$m�buminemm�jelfolmance�in�2025;

N`] <gYj\ g^ Mmh]jnakgjk `]j]Zq j]hgjlk lg l`] A]f]jYd G]]laf_ gf l`] afkh][lagf Yf\ 
kmh]jnakagf j]kmdlk af .,.1 Yf\ l`] <gYj\ g^ Mmh]jnakgjky Y[lanalq hdYf af .,.2( Yk ^gddgok6

1. BaSdd af SupWdj[eadeT Acf[j[f[We dWeu`fe [  ̀2025:
N`] <gYj\ g^ Mmh]jnakgjk g ^ N`Ya Njmf_ Lggdaf_ Dgafl Mlg[c =gehYfq ^gj l`] .,./).,.4 

l]je oYk ]d][l]\ Yl l`] ;ffmYd A]f]jYd G]]laf_ g^ M`Yj]`gd\]jk $;AG% gf ;hjad .4( .,./( 
[gfkaklaf_ g^ ,/ e]eZ]jk* @gddgoaf_ l`] ;AG( l`] <gYj\ g^ Mmh]jnakgjk `]d\ Yf afl]jfYd 
e]]laf_ lg [gfkgda\Yl] alk kljm[lmj]( ]d][l l`] B]Y\ g^ l`] <gYj\ g^ Mmh]jnakgjk( Yf\ Ykka_f 
kh][a^a[ j]khgfkaZadala]k lg ]Y[` e]eZ]j*

Cf .,.1( l`] <gYj\ g^ Mmh]jnakgjk [gehda]\ oal` alk j]_mdYlagfk Yf\ `]d\ imYjl]jdq 
e]]laf_k lg j]na]o eYll]jk j]dYl]\ lg l`] =gehYfq#k [gehdaYf[] oal` dYok( l`] =gehYfqyk 
=`Yjl]j7 ;AG L]kgdmlagfk j]_Yj\af_ [gjhgjYl] _gn]jfYf[] Yf\ Zmkaf]kk hjg\m[lagf 
gh]jYlagfk* Mh][a^a[Yddq6

) JYjla[ahYl]\ af <gYj\ g^ >aj][lgjk $<I>% e]]laf_k Yf\ k]n]jYd ?p][mlan] <gYj\ 
e]]laf_k( egfalgjaf_ l`] aehd]e]flYlagf g^ ;AG L]kgdmlagfk Zq l`] <I> Yf\ ?p][mlan] 
<gYj\7

) L]na]o]\ l`] YhhjghjaYl]f]kk g ^ \][akagfk eY\] Zq l`] <I> Yf\ ?p][mlan] <gYj\ af 
eYfY_]e]fl7

) Mmh]jnak]\ [gehdaYf[] oal` dYok( j]_mdYlagfk( Yf\ afl]jfYd hgda[a]k akkm]\ Zq l`] 
=gehYfq7

) ?pYeaf]\ l`] .,.1 ^afYf[aYd klYl]e]flk lg Ykk]kk l`] Y[[mjY[q Yf\ j]daYZadalq g ^  ̂ afYf[aYd 
\YlY***

Cf .,.1( l`] <gYj\ g^ Mmh]jnakgjk [gf\m[l]\ afkh][lagfk Yf\ [gfljgdk af Y[[gj\Yf[] oal` 
gh]jYlagfYd j]_mdYlagfk g ^ <gYj\ g^ Mmh]jnakgjk( ^g[mkaf_ gf6 =gkl eYfY_]e]fl j]na]ok7 
;kk]kke]fl g ^ l`] =gehYfq#k gj_YfarYlagfYd j]kljm[lmjaf_7 dYZgj gj_YfarYlagf( *** Yf\ 
JYjla[ahYlagf af h`qka[Yd afn]flgjq [`][ck $jYf\ge kYehd] Ym\alk% Yk g^ DYfmYjq -( .,.2( 
Ydgf_ka\] l`] ;[[gmflaf_ >]hYjle]fl Yf\ JdYffaf_ " GYl]jaYdk >]hYjle]fl* @gddgoaf_ l`]
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afkh][lagfk, [gf[dmkagfk o]j] eY\] af Y[[gj\Yf[] oal` j]gmdYlagfk, Yf\ \ak[mkkagfk o]j] ̀ ]d\ 
oal` j]d]nYfl \]hYjle]flk j]gYj\afg oYj]`gmk] eYfYg]e]fl, ****

2. Acf[j[f[We eupWdj[e[a` dWeu`fe af fhW BaSdd af D[dWcfade S`d BaSdd af GW`WdS  ̀
D[dWcfade

If 2025, l`] =gehYfyJk <gYj\ g^ Daj][lgjk `]d\ 04 \aj][l e]]lafgk Yf\ Ydkg kgmg`l 
ojall]f ghafagfk ^jge alk e]eZ]jk lg eYk] \][akagfk gf eYll]jk j]dYl]\ lg l`] =gehYfyJk 
Zmkaf]kk gh]jYlagfk* N`] j]kgdmlagfk g^ l`] <gYj\ g^ Daj][lgjk o]j] akkm]\ af Y[[gj\Yf[] oal` 
l`] Yml`gjaly klahmdYl]\ af l`] =gehYfyJk =`Yjl]j, ^g[mkafg gf l`] aehd]e]flYlagf g^ l`] 
j]kgdmlagfk Yhhjgn]\ Yl l`] 2025 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk Yf\ nYjagmk 
Ykh][lk g^ Zmkaf]kk hjg\m[lagf gh]jYlagfk Yf\ [gjhgjYl] ggn]jfYf[]*

N`] <OD Yf\ <gYj\ g^ G]f]jYd Daj][lgjk ^mddy [gehda]\ oal` d]gYd j]gmdYlagfk af 
eYfYg]e]fl Yf\ ggn]jfYf[], ^md^addafg l`]aj Ykkagf]\ ^mf[lagfk Yf\ j]khgfkaZadala]k Yk 
klahmdYl]\ af l`] Efl]jhjak] LYo, l`] =gehYfyJk =`Yjl]j, Yf\ ;GM R]kgdmlagfk*

N`] <gYj\ g^ G]f]jYd Daj][lgjk Y\`]j]\ lg l`] <OD R]kgdmlagfk, j]eYafafg [geeall]\ 
lg Zmkaf]kk hjg\m[lagf gZj][lan]k; eYkafg gh]jYlagfYd \][akagfk af daf] oal` Y[lmYd eYjk]l 
[gf\alagfk; Yhhdyafg nYjagmk eYfYg]e]fl Yf\ l][`fa[Yd kgdmlagfk, *** lg e]]l l`] lYjg]lk k]l 
Zy l`] ;GM*

<Yk]\ gf alk afkh][lagf Yf\ kmh]jnakagf j]kmdlk, l`] <gYj\ g^ Smh]jnakgjk Ygj]]k oal` l`] 
]nYdmYlagf j]hgjl gf l`] [gjhgjYl] eYfYg]e]fl Yf\ Zmkaf]kk hjg\m[lagf gh]jYlagfk g^ l`] 
<OD Yf\ Ex][mlan] <gYj\ af 2025*

3. EjS`uSf[a` af fhW I_p`W_W`fSf[a` af fhW 2025 AGM HWea`uf[a`e:

If 2025, l`] <OD Yf\ BaSdd af GW`WdS` D[dWcfade ^g[mk]\ gf Y[`a]nafg l`] gZj][lan]k 
k]l Zy l`] ;GM* N`] <OD akkm]\ lae]dy Yf\ YhhjghjaYl] j]kgdmlagfk, o`ad] l`] BaSdd af 
GW`WdS` D[dWcfade \]egfkljYl]\ ^d]xaZadaly af eYfYg]e]fl, [dgk]dy egfalgjafg eYjk]l 
\]n]dghe]flk* N][`fa[Yd kgdmlagfk o]j] ]f`Yf[]\ lg j]\m[] [gfkmehlagf af\a[Ylgjk, dgo]j 
hjg\m[lagf [gklk, Yf\ aehjgn] gh]jYlagfYd ]^^a[a]f[y* N`] eYfYg]e]fl l]Ye Yf\ ]ehdgy]]k 
eY\] kagfa^a[Yfl ]^^gjlk af ^md^addafg l`]aj Ykkagf]\ \mla]k*

N`] Zmkaf]kk hjg\m[lagf j]kmdlk ^gj 2025 Yj] j]^d][l]\ af l`] ^gddgoafg k]y af\a[Ylgjk6

N a
I fW _ e

U ` [f
I _ p `W _ W ` f 
S f [a `  2 0 2 -

P `S `
2 0 2 5

I _ p `W _ W ` f 
S f [a `  2 0 2 5

8 a _ p S d W  [_ p  
2 0 2 5

`W _ W ` fS f [a `

(%)
C o m j a l e ] �no  
i m j l e m e n n a n i  

o n � 2 0 2 4

C o m j a l e ]  
no �j l a n 

2 0 2 5

; < [ 1 2 3 4=3/1 5=3/2

1 If\mkljaYd 
hjg\m[lagf nYdm] Zaddagf 1*546 1*501 1*751 113,26 116,66

2 Pjg\m[lagf gmlhml Ngf 406*449 395*000 461 *016 113,3 116,71
- NIS=O Sl]]d Ngf 395*634 395*000 461 *016 116,53 116,71
- Sl]]d gl`]j Ngf 11*255 - - - -

3 =gfkmehlagf
gmlhml Ngf 406*449 395*000 461 *016 113,3 116,71

-NIS=O Sl]]d Ngf 395*634 395*000 461 *016 116,53 116,71
- Sl]]d gl`]j Ngf 11*255 - - - -
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N a
I fW _ e

U ` [f
I _ p `W _ W ` f 
S f [a `  2 0 2 -

P `S `
2 0 2 5

I _ p `W _ W ` f 
S f [a `  2 0 2 5

8 a _ p S d W  [_ p  
2 0 2 5

`W _ W ` fS f [a `

(%)
C b ` c T e X W �gb  
\ ` c _ X ` X a g T g \  

b a � . , . 4

C b ` c T e X W  
gb �c _ T a 

. , . 5

; B [ 1 2 3 4 = 3 /1 5=3/.
4 NglYd j]n]fm] Zaddagf 5*334 5*095 5*969 111,42 117,15
5 Pjg^al Z]^gj] lYx Zaddagf 14,13 7,20 2,30 16,24 31,94
6 Pjg^al Y^l]j lYx Zaddagf 11,23 5,69 2,30 20,44 40,42

7 NYx hYye]fl lg l`] 
klYl] Zm\g]l Zaddagf 14,46 15 29,05 157,37 193,67

4 ;n]jYg] dYZgj P]ghd] 250 255 249 99,60 97,65

9
;n]jYg] kYdYjy 
(�̀ \__\ba�VN@/ 
cXefba/`bag[)

Maddagf
VND 11,02 10,57 11,74 106,53 111,07

If 2025, l`] =gehYfy [Yjja]\ gml alk hjg\m[lagf Yf\ Zmkaf]kk lYkkk mf\]j l`] aehY[l g ^ Y 
^a]j[]dy [geh]lalan] \ge]kla[ kl]]d eYjk]l Yf\ kljgfgdy ^dm[lmYlafg afhml eYl]jaYd hja[]k* 
Ifhml Zadd]lk ^gj hjg\m[lagf [Ye] ^jge nYjagmk kgmj[]k, o`a[` hYjlaYddy Y^^][l]\ l`] mfa^gjealy 
g^ [`]ea[Yd [gehgkalagf Yf\ [Ymk]\ \a^^a[mdla]k af afhml Zadd]l eYfYg]e]fl* N`] kmhhdy g^ 
[gk] gn]f gYk, o`a[` hYjlaYddy j]hdY[]k FO gad mk]\ ^gj Zadd]l j]`]Ylafg, oYk Yl lae]k n]jy dgo 
Yf\ mfklYZd], Y\n]jk]dy Y^^][lafg l`] mfal'k ^m]d [gfkmehlagf jYl]k* Lgfg-jmffafg hjg\m[lagf 
]qmahe]fl gf l`] daf] k`go]\ [d]Yj kagfk g^ afklYZadaly, oal` Yf af[j]Yk] af eYjgj ]qmahe]fl 
af[a\]flk Yf\ Y daeal]\ kmhhdy g^ khYj] hYjlk ^gj hjg\m[lagf* N`] hjghgjlagf g^ DIO kl]]d 
hjg\m[lk oYk `ag` (DIO ngdme] Y[[gmfl]\ ^gj 34*5% g^ l`] lglYd hjg\m[lagf ngdme] af 2025)* 
N`] ^afYf[aYd kalmYlagf oYk `ag`dy [`Ydd]fgafg, d]Y\afg lg \a^^a[mdla]k af eYkafg k]lld]e]flk 
Yf\ hYye]flk lg kmhhda]jk Yf\ ZYfkk* Fmjl`]jegj], mfmkmYd o]Yl`]j [gf\alagfk, klgjek, Yf\ 
k]n]j] ^dgg\afg af eYfy dg[Yd Yj]Yk \mjafg l`] l`aj\ qmYjl]j Y\n]jk]dy Y^^][l]\ l`] =gehYfy'k 
hjg\m[lagf Yf\ Zmkaf]kk j]kmdlk*

Hgo]n]j, mf\]j l`] d]Y\]jk`ah g^ l`] <gYj\ g^ Daj][lgjk (<OD) Yf\ l`] ]^^gjlk g^ l`] 
Ex][mlan] <gYj\ Yf\ ]ehdgy]]k, l`] =gehYfy'k Zmkaf]kk hjg\m[lagf j]kmdlk af 2025 j]eYaf]\ 
]^^][lan]6 K]y lYjg]lk j]dYl]\ lg hjg\m[lagf gmlhml, kYd]k ngdme], j]n]fm], hjg^al, Yf\ 
]ehdgy]] oYg]k Ydd ]x[]]\]\ l`] hdYff]\ lYjg]lk; Yf\ l`] danafg klYf\Yj\k g ^ ]ehdgy]]k o]j] 
^mf\Ye]flYddy aehjgn]\*

N`] k]y Y[`a]n]e]flk af Zmkaf]kk eYfYg]e]fl Yf\ gh]jYlagfk Yj] Yk ^gddgok6

+ MYfYg]e]fl ;[lanala]k6 Slj]fgl`]f]\ [gkl eYfYg]e]fl, aehd]e]fl]\ ]^^][lan] [gkl- 
kYnafg e]Ykmj]k, Yf\ ]fkmj]\ l`] ^mdd Yf\ lae]dy hYye]fl g ^ oYg]k Yf\ Z]f]^alk lg 
]ehdgy]]k; kljm[lmj]\ l`] gjgYfawYlagf, Yf\ ]ehdgy]]k Yl \]hYjle]flk Yf\ ogjkk`ghk af 
]^^a[a]fl \aj][lagf; k][mj]\ Y\]qmYl] ogjkafg [YhalYd ^gj hjg\m[lagf Yf\ Zmkaf]kk Y[lanala]k; 
[gflafmgmkdy j]na]o]\, j]nak]\, Yf\ aehjgn]\ afl]jfYd j]gmdYlagfk Yf\ hgda[a]k lg ]f`Yf[] 
[gjhgjYl] ggn]jfYf[], kljanafg lg Y[`a]n] l`] =gehYfyJk Zmkaf]kk Yf\ hjg\m[lagf ggYdk af 
2025*

+ N][`fa[Yd Yf\ N][`fgdgga[Yd Ef`Yf[]e]flk6

- If 2025, oal` l`] ggYd g^ j]\m[afg [gklk Yf\ dgo]jafg hjg\m[l hja[]k, l`] N][`fa[Yd Yf\ 
N][`fgdgga[Yd Danakagf \]n]dgh]\ hdYfk; hjgY[lan]dy eYkl]j]\ l`] eYafl]fYf[], j]hYaj, Yf\ 
[d]Yfafg g^ l`] afl]jfYd al]ek g^ l`] j]`]Ylafg ^mjfY[] oal`gml gmlkgmj[afg, km[` Yk6 kdYg 
j]egnYd Yf\ [gf[j]l] hgmjafg ^gj l`] ^mjfY[] `]Yjl` \mjafg ]Y[` j]hYaj h]jag\; afljg\m[]\ 
f]o ^mjfY[] \jyafg e]l`g\k (\m] lg l`] n]jy k`gjl \goflae] \mjafg ]Y[` j]hYaj), j]\m[afg 
\jyafg lae] o`ad] ]fkmjafg l`] kY^]ly g ^ l`] ^mjfY[]'k afl]jfYd kljm[lmj] lg e]]l hjg\m[lagf
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gmlhml ^gj kYd]k; aehjgn]\ l`] _ma\] Zgp ^gj >CI hjg\m[lk lg klYZadar] l`] l][`fgdg_q( Yf\ 
j]\m[]\ _ma\] Zgp j]hdY[]e]fl lae]; \]n]dgh]\ hdYfk Yf\ km[[]kk^mddq gj_Yfar]\ l`] 
hjg\m[lagf g^ >/.=<4 hjg\m[lk ^jge S>.91; Zadd]lk lg j]\m[] hjg\m[l hja[]k $hj]nagmkdq 
j]imaj]\ S>/9, Zadd]lk%*

- Ihlaear]\ \goflae] mkY_] \mjaf_ hjg\m[l ljYfkalagfk lg j]hdY[] `]Yl ]p[`Yf_]jk( 
hj]n]flaf_ ^mjfY[] gn]j`]Ylaf_ akkm]k ( h]jag\a[Yddq eYaflYaf]\ Z]Yjaf_k af jgm_` jgddaf_ 
klYf\k( ka_fa^a[Yfldq j]\m[af_ Z]Yjaf_ ^Yadmj]k Yf\ ]daeafYlaf_ jgdd k`Y^l Zj]YcY_]***

+ Jjg\m[l QmYdalq GYfY_]e]fl6

- N`] =gehYfq j]eYaf]\ [geeall]\ lg aehjgnaf_ hjg\m[l imYdalq lg e]]l [mklge]j 
\]eYf\k j]_Yj\af_ kmj^Y[] [gdgj( hY[cY_af_( Yf\ Zmf\d] o]a_`l* N`] \a^^]j]f[] af mfal o]a_`l 
Z]lo]]f Zmf\d]k ak Z][geaf_ egj] mfa^gje Yf\ [dgk]dq [gehda]k oal` NCS=I'k j]_mdYlagfk*

- GYaflYaf _gg\ afkh][lagf( Z]f\af_( Yf\ ima[c Z]f\af_ ogjc Yl l`] 4-rgf] [gd\ ^dggj 
[mllaf_ eY[`af] lg ]fkmj] l`Yl kmZklYf\Yj\ afl]je]\aYl] ^j]im]f[q Zadd]l hjg\m[lk Yj] 
eafaear]\ ^jge ]fl]jaf_ l`] eYjc]l( klYZadar] l`] \a^^]j]f[] af o]a_`l Z]lo]]f Zmf\d]k( Yf\ 
l`] o]a_`l g^ Zmf\d]k hjg\m[]\ Y[[gj\af_ lg l`] eafaeme l`j]k`gd\ af gh]jYlagf( [j]Ylaf_ 
hjg\m[l [geh]lalan]f]kk( e]]laf_ [mklge]j j]imaj]e]flk***

- Cfhml Zadd]l [gfljgd Yf\ hjg\m[l jYha\ Z]f\af_ [gfljgd o]j] h]j^gje]\ j]_mdYjdq( l`]j]^gj] 
af .,.1( fg eYjgj [mklge]j [gehdYaflk o]j] j][]an]\ j]_Yj\af_ Zjgc]f kl]]d hjg\m[lk gj 
kmZklYf\Yj\ hjg\m[lk ]fl]jaf_ l`] eYjc]l*

+ ?imahe]fl GYfY_]e]fl6

- ?imahe]fl ]^^a[a]f[q af .,.1 j]Y[`]\ 42(-4%; ka_fa^a[Yfl ]^^gjlk o]j] eY\] af 
eYafl]fYf[] Yf\ j]hYaj( oal` Y kljm[lmj]\ eYafl]fYf[] k[`]\md] lg j]\m[] hjg\m[lagf 
\goflae]* Slj]f_l`]f afkh][lagf Yf\ [gfljgd \mjaf_ gh]jYlagf lg \]l][l ]Yjdq jakck g^ ̂ Yadmj] 
Yf\ hj]n]fl af[a\]flk \mjaf_ hjg\m[lagf; eYkl]j Yf\ aehjgn] ]imahe]fl h]j^gjeYf[](***

- Jjg\m[lagf l]Yek [dgk]dq ^gddgo l`] =gehYfq'k hjg\m[lagf hdYf( klja[ldq [gfljgd l`] klYlmk 
g ^ ]imahe]fl gf l`] hjg\m[lagf daf] Yf\ hjghgk] lae]dq j]hYaj Yf\ eYafl]fYf[] hdYfk ^gj 
]imahe]fl* N`] G][`Yfa[Yd Yf\ ?d][lja[Yd >]hYjle]fl Yf\ l`] G][`Yfa[Yd Yf\ ?d][lja[Yd 
Wgjck`gh `Yn] [ggj\afYl]\ keggl`dq oal` l`] Lgddaf_ Wgjck`gh( hjgY[lan]dq aehd]e]flaf_ 
]imahe]fl j]hYaj ogjc afl]jkh]jk]\ oal` hjg\m[l [`Yf_]gn]j klghk( [ggj\afYlaf_ oal` l`] 
GYl]jaYd JdYffaf_ >]hYjle]fl lg ]fkmj] km^^a[a]fl khYj] ]imahe]fl af l]jek g^ imYflalq Yf\ 
imYdalq* Slja[ldq [`][c l`] imYflalq Yf\ imYdalq g^ khYj] ]imahe]fl Z]^gj] Z]af_ Y[[]hl]\ aflg 
l`] oYj]`gmk]*

- >]n]dgh Y hdYf( k[`]\md] eYafl]fYf[]( eYafl]fYf[] Yf\ j]hYaj g^ ]imahe]fl af Y 
j]YkgfYZd] eYff]j* N`jgm_` hdYffaf_ af Y\nYf[]( j]_mdYjdq eYaflYaf _gg\ hj]hYjYlagf g^ 
]fgm_` khYj] ]imahe]fl Yf\ eYafl]fYf[]( eYafl]fYf[] Yf\ j]hYaj g^ ]imahe]fl*

- Sqf[`jgfgmkdq gj_Yfar] aehgjlYfl khYj] ]imahe]fl af Y\nYf[]( oal` hgl]flaYd jakck l`Yl 
[Yf ]Ykadq d]Y\ lg af[a\]flk ^gj ZY[cmh km[` Yk [gff][lgjk( hjgh]dd]j k`Y^lk; Lgddaf_ eadd 
eglgj*** L]_mdYjdq Y[[]kk l`] ]imahe]fl klYlmk af l`] eY[`af] `aklgjq lg egfalgj* N`] 
gh]jYlaf_ ogjc]jk `Yn] eYkl]j]\ l`] ]imahe]fl( ZYka[Yddq e]]laf_ l`] j]imaj]e]flk ^gj 
hjg\m[lagf* GYaflYaf _gg\ af\mkljaYd `q_a]f]( ]fkmjaf_ kY^]lq ^gj h]ghd] Yf\ ]imahe]fl*

* ;dgf_ka\] l`]k] Y[`a]n]e]flk( l`]j] o]j] kladd kge] daealYlagfk af hjg\m[lagf6

- Jjg\m[lagf gj_YfarYlagf af kge] \]hYjle]flk ak fgl klja[l( ogjc ]^^a[a]f[q ak fgl `a_`; 
afkh][lagf Yf\ [gfljgd ogjc lg \]l][l l`] jakc g ^ af[a\]flk ak kge]lae]k fgl _gg\( kge] eafgj 
af[a\]flk kladd g[[mj $af[dm\af_ kmZj][lan] [Ymk]k ^jge ]ehdgq]]k%6

+ ;Zgml l][`fgdg_q6 Ih]jYlagfYd k[jYh \m] lg kdallaf_ _ma\]k( jYee]\ dggh]j jgdd]jk( Yf\ 
jgdd]\ ha][] \]^][lk; ^Yadmj] lg ^dah aflg K-/ j]h]Yl]\ emdlahd] lae]k ^gj >CI hjg\m[lk* N`]j]
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ak kladd Y kmZj][lan] h`]fge]fgf af l`] hjg\m[lagf g^ kafgd]-jgdd]\ hjg\m[lk, kg l`]j] Yj] 
mff][]kkYjy af[a\]flk km[` Yk l`] jgddafg klYf\ \akhdY[]e]fl akkm] Yf\ kYggafg gma\] Zgx]k 
[Ymkafg k[jYh; M]lYd Yf\ FO gad [gfkmehlagf jYl]k j]eYaf]\ `ag`]j l`Yf l`] fgjek*

+ ;Zgml ]qmahe]fl6 N`]j] Yj] kladd kge] af[a\]flk l`Yl lYk] Y dgl g ^ lae], km[` Yk6 mfklYZd] 
kh]]\ g^ jgddafg klYf\k K13 Yf\ K17; gjgmf\ ^Ymdlk af l`] K16 klYf\ eglgj Yf\ l`] K15 klYf\ 
eglgj jglgj; mfklYZd] gh]jYlagf g^ M=2 [Ymkafg ea\-Zadd]l Ymlg-[mlk Yf\ dgfg lYad [mlk; 
]d][lja[Yd \ak[`Yjg] Yl l`] =N g^ ̂ ]]\]j [YZaf]l 372; mfklYZd] gh]jYlagf g^ l`] K17-14 dggh]j; 
\YeYg]\ ljYfkeakkagf k`Y^lk g^ jgddafg klYf\k K3, K5, K17, Yf\ K15; M=4 [dml[` ^Yadmj], 
\YeYg]\ Z]Yjafgk af l`] g]YjZgx]k g^ klYf\k K4 Yf\ K13; `ag` [gfkmehlagf g^ dmZja[Ylafg 
gad Yf\ gj]Yk]***

- ;dl`gmg` l`]j] `Yn] Z]]f eYfy aehjgn]e]flk af hjg\m[l qmYdaly eYfYg]e]fl Yf\ 
hjg[]kk kmh]jnakagf, l`]j] ak kladd [mklge]j ^]]\ZY[k YZgml hjg\m[l qmYdaly km[` Yk6 k`gjl kl]]d 
Zmf\d]k, eakkafg ZYjk; mf]n]f Zmf\d] ]f\k, Yf\ Zdakl]j]\ kl]]d kmj^Y[]k***

- If\mkljaYd Hyga]f] Yf\ Efnajgfe]flYd SYfalYlagf6 WYkl] [dYkka^a[Ylagf af kge] dg[Ylagfk 
g^ l`] mfalk oYk fgl klja[ldy aehd]e]fl]\; l`jgmg` afkh][lagfk, nagdYlagf [Yk]k `Yn] fgl Z]]f 
klja[ldy `Yf\d]\* R]gYj\afg g[[mhYlagfYd kY^]ly Yf\ `yga]f]6 af 2025, l`] =gehYfy j][gj\]\ 
01 eafgj g[[mhYlagfYd Y[[a\]fl*

- BY\ \]Zlk ^jge 2013 `Yn] fgl Z]]f [gehd]l]dy j]kgdn]\*

-. Aud[f af 2025 F[`S`c[S` SfSfW_W`fe.

If 2025, l`] =gehYfy ak Yhhdyafg l`] Efl]jhjak] ;[[gmflafg j]gae] akkm]\ lgg]l`]j oal` 
=aj[mdYj Ng* 200/2014/NN-BN= \Yl]\ D][]eZ]j 22, 2014 g^ l`] Mafakljy g ^ FafYf[] Yf\ 
=aj[mdYj Ng* 53/2016/NN-BN= \Yl]\ MYj[` 21,2016 g^ l`] Mafakljy g ^ FafYf[] gf Ye]f\afg 
Yf\ kmhhd]e]flafg Y fmeZ]j g ^ Yjla[d]k g^ =aj[mdYj Ng* 200/2014/NN-BN=*

N`] =gehYfy `Yk Yhhda]\ Va]lfYe]k] ;[[gmflafg SlYf\Yj\k Yf\ \g[me]flk gma\afg l`] 
SlYf\Yj\k akkm]\ Zy l`] SlYl]* FafYf[aYd klYl]e]flk Yj] hj]hYj]\ Yf\ hj]k]fl]\ af Y[[gj\Yf[] 
oal` l`] hjgnakagfk g^ ]Y[` SlYf\Yj\, =aj[mdYj gma\afg l`] aehd]e]flYlagf g^ SlYf\Yj\k Yf\ 
l`] [mjj]fl Efl]jhjak] ;[[gmflafg R]gae] Z]afg Yhhda]\* ;[[gmflafg Zggkk Yj] ^mddy gh]f]\, 
j][gj\]\, Yf\ j]^d][l]\ [d]Yjdy Yf\ `gf]kldy*

BYk]\ gf l`] =gehYfy'k 2025 FafYf[aYd R]hgjl Yf\ j]dYl]\ \g[me]flk* ;^l]j j]na]oafg 
l`] 2025 FafYf[aYd R]hgjl \YlY, l`] BgYj\ g^ Smh]jnakgjk Ygj]]k oal` l`] af\a[Ylgjk gf l`] 
FafYf[aYd R]hgjl, Yk o]dd Yk l`] Ykk]kke]flk g ^ ;;S= ;m\alafg =gehYfy Laeal]\ Q@enaile] 
]ana�in�nhe�annache]�ajjen]iu).

*  8a_pS`pTe f[`S`c[S` e[fuSf[a`:

Unin:� VN@

Na INDI8ATOHS 31/12/202- 31/12/2025
(%)

IN8HEASE (+)  
DE8HEASE (-)

I TafS` SeeWfe 1.288.695.696.300 1.053.377.163.99- -18,26

1 =mjj]fl Ykk]l 604*360*900*973 437*433*061*045 -24,03

2 Ngf-[mjj]fl Ykk]l 640*334*795*327 615*544*102*949 -9,52

II TafS` f[`S`c[`g cSp[fS` 1.288.695.696.300 1.053.377.163.99- -18,26

1 LaYZadala]k 943*429*020*575 745*404*164*714 -24,16

2 Oof]jkJ ]qmaly 305*266*675*725 307*564*995*240 0,75
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$%%
Na INDI8ATOHS 31/12/202- 31/12/2025 IN8HEASE (+)  

DE8HEASE (-)

III Bue[`Wee dWeu`f

- L]lYaf]\ hjg^al -.,.*7//*/.1*74. -.,,*4/-*,,2*-47 --(-4
(The�figulem�am� o f�@ecembel�31,� 2024,� have� been� a]jumne]�in�accol]ance��inh� nhe� nau 

inmjecnion�conclumion�fol�nhe�3-veal�jelio]flom�2021�no�2023�immue]�bv�Regional�Tau�Blanch 
VII).

5. 2026 BaSdd af SupWdj[eadeT OpWdSf[a` P`S`

<Yk]\ gf l`] ^mf[lagfk Yf\ lYkck g ^ l`] <gYj\ g^ Smh]jnakgjk Yk klahmdYl]\ af l`] 
=gehYfq'k =`Yjl]j( l`] <gYj\ g^ Smh]jnakgjk \]n]dghk .,.2 gh]jYlagf hdYf oal` l`] 
^gddgoaf_ eYaf [gfl]flk6

- ;hhjYak] l`] .,.1 ^afYf[aYd klYl]e]flk; egfalgj Yf\ afkh][l l`] j]YkgfYZd]f]kk( d]_Ydalq 
Yf\ d]n]d g ^ hjm\]f[] af l`] eYfY_]e]fl( hjg\m[lagf Yf\ Zmkaf]kk gh]jYlagfk g^ l`] 
=gehYfq*

- Pj]hYj] Y j]hgjl gf l`] <gYj\ g^ Smh]jnakgjk' Y[lanala]k Y[[gj\af_ lg l`] =`Yjl]j Yf\ 
kmZeal al lg l`] .,.2 ;ffmYd G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk*

- SmZeal lg l`] ;ffmYd G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk lg Yml`gjar] l`] =gehYfq'k 
<gYj\ g^ >aj][lgjk lg \][a\] gf l`] k]d][lagf g^ Yf af\]h]f\]fl Ym\alaf_ [gehYfq ZYk]\ gf 
l`] hjghgkYd g^ l`] <gYj\ g^ Smh]jnakgjk lg Ym\al l`] =gehYfq'k .,.2 FafYf[aYd L]hgjl af 
Y[[gj\Yf[] oal` l`] hjgnakagfk g ^ dYo*

- Ggfalgj l`] Ym\al g ^ l`] k]ea-YffmYd Yf\ YffmYd ^afYf[aYd klYl]e]flk g^ .,.2; 
=ggj\afYl] oal` af\]h]f\]fl Ym\algjk lg j]na]o l`] aehY[l g ^ Y[[gmflaf_ ]jjgjk $a^ Yfq%*

- =`][c Yf\ kmh]jnak] l`] aehd]e]flYlagf g^ l`] L]kgdmlagf g^ l`] G]f]jYd G]]laf_ g^ 
S`Yj]`gd\]jk Yf\ l`] L]kgdmlagfk g^ l`] <gYj\ g^ >aj][lgjk Yf\ l`] Ep][mlan] <gYj\ g^ l`] 
=gehYfq*

- GYc] Y hdYf lg afkh][l hjg\m[lagf Yf\ Zmkaf]kk eYfY_]e]fl( eYfY_]e]fl ogjc*** 
Y[[gj\af_ lg l`] SlYl]'k j]_mdYlagfk( l`] =`Yjl]j Yf\ l`] =gehYfq'k j]_mdYlagfk*

- =gf\m[l mfk[`]\md]\ afkh][lagfk Yf\ [gfljgdk o`]f j]im]kl]\ Zq l`] <gYj\ g^ 
>aj][lgjk; k`Yj]`gd\]jk gj _jgmhk g^ k`Yj]`gd\]jk Y[[gj\af_ lg l`] hjgnakagfk g^ l`] Efl]jhjak] 
LYo Yf\ l`] =gehYfq'k =`Yjl]j*

6. HWca__W`dSf[a`e.

+ L]im]kl l`] =gehYfq lg [gflafm] j]na]oaf_ Yf\ \]n]dghaf_ Y hdYf lg aehd]e]fl l`] 
YjjYf_]e]fl g^ l`] dYZgj gj_YfarYlagf kljm[lmj] Y[[gj\af_ lg NCS=O'k hgda[q oal` l`] egllg 
g^ hjagjalaraf_ \aj][l hjg\m[lagf ogjc]jk Yf\ ]^^][lan]dq mkaf_ af\aj][l ogjc]jk***;

+ L]im]kl mfalk af l`] =gehYfq lg Z] hjgY[lan] af ljYafaf_ Yf\ j]ljYafaf_ ]paklaf_ `meYf 
j]kgmj[]k af l`] [gf\alagfk g ^ afl]jeall]fl hjg\m[lagf lg e]]l hjg\m[lagf j]imaj]e]flk;

+ L]im]kl l`] =gehYfq lg Y[lan]dq mj_] [mklge]jk lg [gdd][l ZY\ \]Zlk Yjakaf_ ^jge .,-/ 
l`Yl `Yn] fgl Z]]f [gehd]l]dq j]kgdn]\*

;Zgn] Yj] l`] j]kmdlk g ^ afkh][lagf Yf\ kmh]jnakagf af .,.1 Yf\ l`] .,.2 gh]jYlagf hdYf 
g^ l`] =gehYfq'k <gYj\ g^ Smh]jnakgjk*

L]kh][l^mddq kmZeal lg l`] G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk ^gj [gfka\]jYlagf Yf\ 
YhhjgnYd*
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.649>96<@?(
- ;k YZgn];
- M]eZ]jk g^ l`] <gYj\ g^ Daj][lgjk Yf\ <gYj\ g^ 
Smh]jnakgjk;
- <gYj\ g^ G]f]jYd Daj][lgjk, =`a]^ ;[[gmflYfl;
- N`] k`Yj]`gd\]jk;
- ooo*llj*[ge*nf;
- SYn]6 O^^a[],* /*

0/B. BOARD OF  
SUPERVISORS  

HEAD OF THE BOARD
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APPENDIX OF FINAN8IAL HEPOHT AUDIT DATA  
BALAN8E SHEET

I` DWcW_ bWd 31, 2025

Unit: VND

Na. I`d[cSfade 8ODE HEPOHT
NUMBEH

APPHAISAL
NUMBEH

DIFFEHE
N8E

TOTAL ASSETS -
1.053.377.163.99- 1.053.377.163.99- -

A 8UHHENT ASSETS 100 -37.833.061.0-5 -37.833.061.0-5 -

I 8Seh S`d 8Seh Eeu[jS`W`fe 110 175.72-.380 175.72-.380 -

1 =Yk` 111 175*724*340 175*724*340 -

II Shadf-fWd_ HWcW[jSb`We 130 -01.6-0.899.252 -01.6-0.899.252 -

1 S`gjl-l]je ljY\] j][]anYZd]k 131 400*210*169*993 400*210*169*993 -

2 S`gjl-l]je hj]hYye]flk lg 
kmhhda]jk 132 1*115*435*409 1*115*435*409 -

3 Ol`]j S`gjl-l]je 
R][]anYZd]k 136 449*174*403 449*174*403 -

4 Pjgnakagf ^gj k`gjl-l]je 
\gmZl^md \]Zlk 137 -174*240*953 -174*240*953

III I`jW`fad[We 1-0 32.893.772.355 32.893.772.355 -

1 Ifn]flgja]k 141 32*493*772*355 32*493*772*355 -

2 Pjgnakagf ^gj afn]flgjy 
ojal]-\gof 149 - - -

IV OfhWd 8uddW`f AeeWfe 150 3.122.665.058 3.122.665.058 -

1 S`gjl-l]je Pj]hYa\ Exh]fk]k 151 3*122*665*054 3*122*665*054 -

2 NYx]k Yf\ Ol`]j R][]anYZd]k 
^jge l`] SlYl] 153 - - -

B NON-8UHHENT ASSETS 200 615.5--.102.9-9 615.5--.102.9-9 -

I F[oWd AeeWfe 220 590.730.356.5-8 590.730.356.5-8 -

1 Tangible F ixed Assets 221 590.405.153.957 590.405.153.957 -

Haklgja[Yd =gklk 222 1*259*357*199*603 1*259*357*199*603 -

;[[memdYl]\ D]hj][aYlagf 223 -664*952*045*646 -664*952*045*646 -

2 Intangible F ixed Assets 227 325.202.591 325.202.591 -

- Haklgja[Yd [gklk 224 596*000*000 596*000*000 -

- ;[[memdYl]\ YegjlawYlagf 229 -270*797*409 -270*797*409 -
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Na. I`d[USfade 8ODE HEPOHT
NUMBEH

APPHAISAL
NUMBEH

DIFFEHE
N8E

II OfhWd `a`g-fWd_ SeeWf 2 6 0 2-.813.7-6.-01 '2-.813.7-6.-01 -
- Lgf_-l]je Pj]hYa\ 
Exh]fk]k .61 .4*413*746*401 .4*413*746*401 -

= ; P CN ; L - 1.053.377.163.99- 1.053.377.163.99- -

A LIABILITIES 3 0 0 7-5.808.168.71- 7-5.808.168.71- -

I 8uddW`f L[Sb[`[f[We 3 1 0 7-5.808.168.71- 7-5.808.168.71- -

1 S`gjl-l]je ljY\] hYqYZd]k 311 491*6.7*011*546 491*6.7*011*546 -

. S`gjl-l]je ;\nYf[] ^jge 
=mklge]jk 31. - - -

3 NYx]k Yf\ gl`]j hYqYZd]k lg 
SlYl] Zm\_]l 313 1*746*476*309 1*746*476*309 -

4 PYqYZd]k lg Eehdgq]]k 314 3*964*604*555 3*964*604*555 -

5 S`gjl-l]je Y[[jm]\ ]xh]fk]k 315 301*060*567 301*060*567 -

6 Ol`]j S`gjl-l]je hYqe]flk 319 169*446*175 169*446*175 -

7 S`gjl-l]je Zgjjgoaf_k Yf\ 
^afYf[] d]Yk] daYZadala]k 3.0 .47*995*169*56. .47*995*169*56. -

4 <gfmk Yf\ W]d^Yj] Fmf\ 3.. - - -

II Na`-UuddW`f L[Sb[`[f[We 3 3 0 - - -

1 Lgf_-l]je Zgjjgoaf_k Yf\ 
^afYf[] d]Yk] daYZadala]k 334 - - -

B OWNEHTS EQUITY - 0 0 307.568.995.280 307.568.995.280 -

I Ok`WdTe Eeu[fp - 1 0 307.568.995.280 307.568.995.280 -

1 8a`fd[bufWd 8Sp[fS` 411 504*000*001*467 504*000*001*467 -

HeW\aTel�f[TeXf�j\g[�ibg\aZ 
e\Z[gf 0--T 1,4*,,,*,,-*023 1,4*,,,*,,-*023 -

. HWfS[`Wd WSd`[`ge 4.1 -.00*431*006*147 -.00*431*006*147 -

KXgT\aXW�XTea\aZf 
TVVh`h_TgXW�g\__�g[X�XaW�bY 
g[X�ceXi\bhf�lXTe

0.-T ).,.*3//*/.1*30.
5

).,.*3//*/.1*30. -

KXgT\aXW�XTea\aZf�bY�g[X 
VheeXag�lXTe 0.-U .*/,.*/-5*111 .*/,.*/-5*111

$M[X�Y\ZheXf�Tf�bY�CTahTel�,-(�.,.1 - [TiX�UXXa�TW]hfgXW�\a�TVVbeWTaVX�j\g[�g[X�gTk�\afcXVg\ba 
VbaV_hf\ba�Ybe�g[X�/)lXTe�cXe\bW�.,.-).,./�\ffhXW�Ul�KXZ\baT_�MTk�;eTaV[�OBB%

O/B. SUPEHVISOHS  
BOAHD

Hua g̀
9



NH;C NGQYEN CLON ;N> SNEEL 
JOCNN SNO=K =OGP;NY 
T H A I  T H U N G  H O O L I N G  

J O I N T  S T O 8 K  8 O M P A N Y

THE SO8IALIST HEPUBLI8 OF VIETNAM
I`dWpW`dW`UW - FdWWda_  - H Spp[`Wee

Ng6 */^/N N j-H > Q N Thai Nguyen, May 11, 2026

PHOPOSAL
HW: ThW d[eUhSdgW af S _W_bWd af fhW BaSdd af D[dWUfade af ThS[ Tdu`g Haa`[`g Ja[`f

SfaUk 8a_pS`p fad fhW 2023-2028 fWd_

Ta: ThW 2026 A``uS` GW`WdS` MWWf[`g af ShSdWha`dWde  
ThS[ Tdu`g Haa`[`g Ja[`f SfaUk 8a_pS`p,

Pursuant to the Law on Enterprises 2020; the Law on Securities 2019;
Pursuant to the amended and supplemented Charter on Organization and Operation of 

Thai Trung Rooling Joint Stock Company approved by the 2021 Annual General Meeting of 
Shareholders on June 24, 2021;

Pursuant to the Internal Regulations on Corporate Governance of Thai Trung Rooling 
Joint Stock Company promulgated under Decision No. 39/QD-HDQT dated June 24, 2021 by 
the Board of Directors;

Pursuant to the Operating Regulations of the Board ofDirectors of Thai Trung Rooling 
Joint Stock Company promulgated under Decision No. 40/QD-HDQT dated June 24, 2021 by 
the Board of Directors;

Of ;hjad ,9(.,.2( l`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c =gehYfq 
j][]an]\ l`] L]ka_fYlagf L]ll]j ^jge l`] hgkalagf g^ =`YajeYf g^ l`] <gYj\ g^ >aj][lgjk Yf\ 
e]eZ]j g^ l`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c =gehYfq ^jge Gj* 
HgYf_ >Yf` Sgf*

L]Ykgf ^gj j]ka_fYlagf6 L]Y[`af_ j]laj]e]fl Y_]*
N`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c =gehYfq j]kh][l^mddq 

kmZealk lg l`] G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk lg Yhhjgn] l`] \ak[`Yj_] g^ Gj* HgYf_ >Yf` 
Sgf ^jge `ak e]eZ]jk`ah gf l`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c 
=gehYfq ^gj l`] .,./-.,.4 l]je*

L]kh][l^mddq kmZeall]\ lg l`] G]f]jYd G]]laj
.649>96<@(
- ;k YZgn];
- <O> e]eZ]jk; Smh]jnakgjq <gYj\;
- <gYj\ g ^ GYfY_]e]fl; =`a]^ ;[[gmflYfl;
- S`Yj]`gd\]jk;
- ooo*llj*[ge*nf;
- ;j[`an]k6 ;\eaf( =gehYfq S][j]lYjq*

http://www.ttr.com.vn


T H A I  T H U N G  H O O L I N G  
J O I N T  S T O 8 K  8 O M P A N Y

NH;C NGQYEN CLON ;N> SNEEL THE SO8IALIST HEPUBLI8 OF VIETNAM
JOCNN SNO=K =OGP;NY I`dWpW`dW`cW - FdWWda_  - HSpp[`Wee

Ng6 V �! NNj-H>QN T[T \�N ZhlXa(� M T l �11(� .,.2

PHOPOSAL

HWgSdd[`g fhW SppdajS` af fhW HWgu`Sf[a`e a` fhW eupp`W_W`fSdp W`Wcf[a` S`d 
dWp`ScW_W`f af _W_bWde af fhW BaSdd af D[dWcfade af ThS[ Tdu`g Haa`[`g Ja[`f efack

8a_pS`p fad fhW 2023-2028 fWd_

Ta: ThW 2026 A``uS` GW`WdS` MWWf[`g af ShSdWha`dWde  
ThS[ Tdu`g Haa`[`g Ja[`f Sfack 8a_pS`p,

MhefhTag�gb�g[X�LTj�ba�EagXece\fXf�.,.,;�g[X�LTj�ba�SXVhe\g\Xf�.,19;
MhefhTag� gb� g[X� T`XaWXW�TaW�fhcc_X`XagXW�C[TegXe�ba� OeZTa\'Tg\ba�TaW�OcXeTg\ba� b Y 

T[T\�TehaZ�Rbb_\aZ�JSC�TccebiXW�bl�g[X�.,.1�AaahT_�GXaXeT_�MXXg\aZ�b Y�S[TeX[b_WXef�ba 
JhaX�.4(�.,.1;

MhefhTag�gb�g[X�IagXeaT_�RXZh_Tg\baf�ba�CbecbeTgX�GbiXeaTaVX�b Y�T[T\�TehaZ�Rbb_\aZ�JSC 
ceb`h_ZTgXW� haWXe� @XV\f\ba� Nb.� 39/N@-H@NT� WTgXW� JhaX� .4(� .,.1� bl� g[X� BbTeW� b Y 
@\eXVgbef;

MhefhTag�gb� g[X� OcXeTg\aZ�RXZh_Tg\baf�b Y�g[X�BbTeW�b Y�@\eXVgbef�b Y�T[T\� TehaZ�Rbb_\aZ 
JSC�ceb`\WZTgXW�haWXe�@XV\f\ba�Nb.� 4,/N@-H@NT�WTgXW�JhaX� .4(� .,.1� bl� g[X�BbTeW�b Y 
@\eXVgbef;

MhefhTag�gb�MebcbfT_�Nb.� 14/TTe-H@NT�WTgXW�MTl�11(� .,.2�b Y�g[X�BbTeW�b Y�@\eXVgbef 
eXZTeW\aZ�g[X�W\fV[TeZX�b Y�T�`X`bXe�b Y�g[X�BbTeW�b Y�@\eXVgbef�b Y�T[T\�TehaZ�Mbb_\aZ�Jb\ag 
SgbVk�Cb`cTal�Ybe�g[X�.,.3-.,.8�gXe`;

N`] <gYj\ g^ >aj][lgjk g ^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c =gehYfq j]kh][l^mddq kmZealk 
lg l`] .,.2 ;ffmYd G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk lg Yhhjgn] l`] }L]_mdYlagfk gf l`] 
kmhhd]e]flYjq ]d][lagf Yf\ j]hdY[]e]fl g^ e]eZ]jk g^ l`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ 
Lggdaf_ Jgafl Slg[c =gehYfq ^gj l`] .,./-.,.4 l]jeZ (oal` l`] L]_mdYlagfk YllY[`]\) lg k]jn] 
Yk l`] ZYkak ^gj l`] kmhhd]e]flYjq ]d][lagf Yf\ j]hdY[]e]fl g ^ e]eZ]jk lg l`] <gYj\ g^ 
>aj][lgjk g ^ N`Ya Njmf_ Lggdaf_ Jgafl Slg[c =gehYfq ^gj l`] .,./-.,.4 l]je Yl l`] .,.2 
;ffmYd G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk*

RXV\c\Xag:
- ;k YZgn];
- <O> e]eZ]jk; Smh]jnakgjq <gYj\;
- <gYj\ g^ GYfY_]e]fl; =`a]^ ;[[gmflYfl;
- S`Yj]`gd\]jk;
- ooo*llj*[ge*nf;
- ;j[`an]k6 ;\eaf( =gehYfq S][j]lYjq* ̂

http://www.ttr.com.vn


NH;I NGQYEN IRON ;ND SNEEL T H E  S O 8 I A L I S T  H E P U B L I 8  O F  V I E T N A M
JOINN SNO=K =OMP;NY I ` d W p W ` d W ` c W  -  F d W W d a _  -  H S p p [` W e e
T H A I  T H U N G  H O O L I N G  _  Z

J O I N T  S T O 8 K  8 O M P A N Y

HEGULATIONS
O` fhW eupp`W_W`fSdp W`Wcf[a` S`d dWp`ScW_W`f af _W_bWde af fhW BaSdd af D[dWcfade 
fad fhW 2023-2028 fWd_ Sf fhW 2026 A``uS` GW`WdS` MWWf[`g af ShSdWha`dWde af ThS[

Tdu`g Haa`[`g Ja[`f Sfack 8a_pS`p

Mulmuann�no�nhe�La��on�Enneljlimem�2020;�nhe�La��on�Seculiniem�2019;

Mulmuann� no� @eclee� No.� 155/2020/N@-CM� ]ane]� @ecembel� 31,� 2020,� o f�nhe 
Govelnmenn�]enailing�a�numbel�o f�alniclem�o f�nhe�La��on�Seculiniem;

Mulmuann� no� nhe� amen]e]� an]� mujjlemenne]� Chalnel� on� Olgani'anion� an] 
Ojelanion�o f�Thai�Tlung�Rooling�Joinn�Snock�Comjanv�ajjlove]�bv�nhe�2021�Annual 
Genelal�Meening�o f�Shalehol]elm�on�June�24,�2021;

Mulmuann� no� nhe� Innelnal� Regulanionm� on� Coljolane� Govelnance� o f�Thai� Tlung 
Rooling�Joinn�Snock�Comjanv�jlomulgane]�un]el�@ecimion�No.� 39/NY-HYNT�]ane] 
June�24,�2021,� bv�nhe�Boal]�o f�@ilecnolm;

N`] 2026 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk g ^ N`Ya Njmfg Rggdafg Jgafl 
Slg[k =gehYfy [gf\m[lk l`] kmhhd]e]flYjy ]d][lagf g^ e]eZ]jk lg l`] <gYj\ g^ 
Daj][lgjk ^gj l`] 2023-2024 l]je Y[[gj\afg lg l`] ^gddgoafg [gfl]flk6

Adf[c`W 1. SubjWcfe af fhW W`Wcf[a`.

S`Yj]`gd\]jk gofafg nglafg k`Yj]k gj Yml`gjaw]\ j]hj]k]flYlan]k g^ k`Yj]`gd\]jk 
gofafg nglafg k`Yj]k Y[[gj\afg lg l`] dakl g^ k][mjala]k gof]jk g ^ N`Ya Njmfg Rggdafg 
Jgafl Slg[k =gehYfy (Slg[k =g\]6 NNS) Yk g^ l`] ^afYd j]gakljYlagf \Yl] g^ MYy 05, 
2026, hjgna\]\ Zy l`] Va]lfYe S][mjala]k D]hgkalgjy Yf\ =d]Yjafg =gjhgjYlagf*

Adf[c`W 2. QuS`[f[cSf[a`e fad S _W_bWd af fhW BaSdd af D[dWcfade.

M]eZ]jk g ^ l`] <gYj\ g^ Daj][lgjk emkl e]]l l`] klYf\Yj\k Yf\ [gf\alagfk 
klahmdYl]\ af =dYmk] 1, ;jla[d] 155 g^ l`] LYo gf Efl]jhjak]k 2020; Yf\ =dYmk] 1, ;jla[d] 
14 g^ l`] Ifl]jfYd R]gmdYlagfk gf =gjhgjYl] Ggn]jfYf[] g^ N`Ya Njmfg Rggdafg Jgafl 
Slg[k =gehYfy hjgemdgYl]\ mf\]j D][akagf Ng* 39/Q`-H`QN \Yl]\ Jmf] 24, 2021, 
Zy l`] <gYj\ g^ Daj][lgjk*

Adf[c`W 3. Na_[`Sf[a` S`d cS`d[dScp fad fhW BaSdd af D[dWcfade S`d fhW 
`u_bWd af _W_bWde fa bW W`WcfWd fad eupp`W_W`fSf[a`.

1. Na_[`Sf[a` S`d cS`d[dScp fad fhW BaSdd af D[dWcfade.

1



; k`Yj]`gd\]j gj Y gjgmh g^ k`Yj]`gd\]jk gofafg k`Yj]k g ^ N`Ya Njmfg Rggdafg 
Jgafl Slg[k =gehYfy (Slg[k [g\]6 NNS) Y[[gj\afg lg l`] dakl hjgna\]\ Zy l`] Va]lfYe 
S][mjala]k D]hgkalgjy Yf\ =d]Yjafg =gjhgjYlagf Yk g ^ l`] ^afYd j]gakljYlagf \Yl] g^ MYy 
05, 2026, `Yk l`] jag`l lg Yggj]gYl] l`]aj nglafg jag`lk lg fgeafYl] [Yf\a\Yl]k ^gj l`] 
BgYj\ g^ Daj][lgjk, kh][a^a[Yddy6 S`Yj]`gd\]jk gj gjgmhk g^ k`Yj]`gd\]jk gofafg ^jge 
5% lg d]kk l`Yf 10% g^ l`] lglYd nglafg k`Yj]k eYy fgeafYl] Y eYxaeme g^ 01 (gf]) 
[Yf\a\Yl]; gofafg ^jge 10% lg d]kk l`Yf 30% eYy fgeafYl] Y eYxaeme g^ 02 (log) 
[Yf\a\Yl]k; gofafg ^jge 30% lg d]kk l`Yf 40% eYy fgeafYl] Y eYxaeme g^ 03 (l`j]]) 
[Yf\a\Yl]k; gofafg ^jge 40% lg d]kk l`Yf 50% eYy fgeafYl] Y eYxaeme g^ 04 (^gmj) 
[Yf\a\Yl]k; gofafg ^jge 50% lg d]kk l`Yf 60% eYy fgeafYl] Y eYxaeme g^ 05 (^an]) 
[Yf\a\Yl]k; gofafg ^jge 60% lg d]kk l`Yf 70% eYy fgeafYl] Y eYxaeme g^ 06 (kax) 
[Yf\a\Yl]k; gofafg ^jge 70% lg d]kk l`Yf 40% eYy fgeafYl] Y eYxaeme g^ 07 (k]n]f) 
[Yf\a\Yl]k; gofafg ^jge 40% lg d]kk l`Yf 90% eYy fgeafYl] Y eYxaeme g^ 04 (]ag`l) 
[Yf\a\Yl]k*

2. ThW `u_bWf af _W_bWfe af fhW BaSfd af D[fWcfafe faf fhW 2023-2028 fWf_ 
fa bW W`WcfWd faf eupp`W_W`fSf[a`.

N`] fmeZ]j g ^ e]eZ]jk g^ l`] BgYj\ g^ Daj][lgjk lg Z] Y\\alagfYddy ]d][l]\ ak 01 
h]jkgf*

3. Na_[`Sf[a` S`d cS`d[dScp daee[Wfe.

- ;hhda[Ylagf ^gj fgeafYlagf gj [Yf\a\Y[y lg l`] BgYj\ g^ Daj][lgjk*

- =]jla^a]\ [ghy g^ =alaw]f I\]fla^a[Ylagf =Yj\/PYkkhgjl*

- =]jla^a]\ [gha]k g^ hjg^]kkagfYd Yf\ ng[YlagfYd \ahdgeYk/\]gj]]k*

- =mjja[mdme ValY] (R]kme])*

(N`] l]ehdYl]k ^gj l`] Mafml]k g^ l`] k`Yj]`gd\]j gjgmh e]]lafg, fgeafYlagf 
Yhhda[Ylagf, Yf\ [Yf\a\Yl]'k [mjja[mdme nalY] Yj] YllY[`]\ lg l`]k] R]gmdYlagfk)*

Aff[c`W -. BS``afe S`d f[``[`g auf bS``afe:

1. L[ef af cS`d[dSfWe faf fhW BaSfd af D[fWcfafe

N`] dakl g ^ [Yf\a\Yl]k ak YjjYfg]\ af Ydh`YZ]la[Yd gj\]j (;B=) Zy fYe], oal` l`]aj 
^mdd fYe]k ojall]f gf l`] ZYddgl*

2. BS``afe S`d f[``[`g auf bS``afe.

- BYddglk Yj] hjafl]\ Y[[gj\afg lg Y mfa^gje l]ehdYl], klYlafg l`] lglYd fmeZ]j g^ 
nglafg jag`lk, Yf\ klYeh]\ oal` l`] [ge]j k]Yd g^ N`Ya Njmfg Rgg^afg Jgafl Slg[k 
=gehYfy af l`] mhh]j d]^l [gjf]j g ^ l`] ZYddgl*
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- S`Yj]`gd\]jk/Yml`gjaw]\ j]hj]k]flYlan]k Yj] akkm]\ ZYddglk lg ]d][l e]eZ]jk g^ l`] 
<gYj\ g^ >aj][lgjk*

- Cf [Yk] g ^ Y eaklYc] o`ad] ^addaf_ gml l`] ZYddgl( Y k`Yj]`gd\]j eYq j]qm]kl l`] 
Vgl] =gmflaf_ =geeall]] lg ]x[`Yf_] al ^gj Y f]o gf]*

Adf[U`W 5. Vaf[`g _Wfhad.

1* Vglaf_ ^gj l`] kmhhd]e]flYjq ]d][lagf g^ e]eZ]jk lg l`] <gYj\ g^ >aj][lgjk k`Ydd 
Z] [gf\m[l]\ Zq k][j]l ZYddgl mkaf_ l`] [memdYlan] nglaf_ e]l`g\*

.* EY[` k`Yj]`gd\]j `Yk Y lglYd fmeZ]j g^ ngl]k [gjj]khgf\af_ lg l`] fmeZ]j g^ 
nglaf_ k`Yj]k (af[dm\af_ l`gk] gof]\ Yf\ Yml`gjaw]\) emdlahda]\ Zq l`] fmeZ]j g^ 
<gYj\ g^ >aj][lgjk e]eZ]jk lg Z] Y\\alagfYddq ]d][l]\*

/* =gf\m[laf_ l`] ]d][lagf* S`Yj]`gd\]jk/Yml`gjaw]\ j]hj]k]flYlan]k k`Ydd ]x][ml] 
l`] e]l`g\ g^ j][gj\af_ nglaf_ ja_`lk ^gj l`]aj k]d][l]\ [Yf\a\Yl]k6 
S`Yj]`gd\]jk/Yml`gjaw]\ j]hj]k]flYlan]k ojal] l`] fmeZ]j g ^ nglaf_ ja_`lk \aj][ldq aflg 
l`] ZdYfc Zgx f]xl lg l`]aj [`gk]f [Yf\a\Yl]* N`] fmeZ]j g^ nglaf_ ja_`lk _an]f lg ]Y[` 
[Yf\a\Yl] eYq nYjq \]h]f\af_ gf l`] k`Yj]`gd\]j'k ljmkl af ]Y[` [Yf\a\Yl]* N`] lglYd 
fmeZ]j g^ nglaf_ ja_`lk Y k`Yj]`gd\]j [Yklk ^gj Ydd [Yf\a\Yl]k emkl fgl ]x[]]\ l`] lglYd 
nglaf_ ja_`lk `]d\ Zq l`] k`Yj]`gd\]j/Yml`gjaw]\ j]hj]k]flYlan]*

(N`]j] ak Yf ;hh]f\ax _ma\af_ [memdYlan] nglaf_ YllY[`]\)*

Adf[U`W 6. I`jS`[d bS``afe.

1* <Yddglk fgl akkm]\ Zq l`] Oj_Yfawaf_ =geeall]]( dY[caf_ l`] =gehYfqJk [ge]j 
k]Yd af l`] mhh]j d]^l [ge]j*

.* <Yddglk Y\\af_ fYe]k g^ h]ghd] fgl gf l`] [Yf\a\Yl] dakl*

/* <Yddglk o`]j] l`] lglYd nglaf_ ja_`lk [Ykl ^gj [Yf\a\Yl]k ]x[]]\ l`] lglYd nglaf_ 
ja_`lk g^ l`] k`Yj]`gd\]j/Yml`gjaw]\ j]hj]k]flYlan]*

4* <Yddglk oal`gml l`] ka_fYlmj] g^ l`] k`Yj]`gd\]j/Yml`gjaw]\ j]hj]k]flYlan]*

5* <Yddglk oal` mf[d]Yj `Yf\ojalaf_ gj fmeZ]jk d]Y\af_ lg add]_aZadalq*

Adf[U`W 7. VafW 8au`f[`g 8a__[ffWW, pd[`U[p`We af jaf[`g S`d jafW Uau`f[`g.

1. VafW 8au`f[`g 8a__[ffWW.

Y) N`] Vgl] =gmflaf_ =geeall]] ak fgeafYl]\ Zq l`] Pj]ka\ame Yf\ Yhhjgn]\ Zq 
l`] G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk*

Z) N`] Vgl] =gmflaf_ =geeall]]'k j]khgfkaZadala]k6

/



- Ifljg\m[] l`] [gfl]fl Yf\ afkljm[lagfk gf `go lg ^add gml nglafg Yf\ ]d][lagf 
ZYddglk;

- =Yjjy gml l`] ngl]-[gmflafg hjg[]\mj]k ^gj ]d][lafg e]eZ]jk g ^ l`] <gYj\ g^ 
Daj][lgjk;

- Ngla^y l`] j]kmdlk lg l`] =`Yajh]jkgf Yf\ l`] S][j]lYjaYl g ^ l`] M]]lafg, Yf\ Ykkakl 
l`] =`Yajh]jkgf af Yffgmf[afg l`] ngl] [gmflafg j]kmdlk lg l`] G]f]jYd M]]lafg;

- NYk] j]khgfkaZadaly ^gj l`] `gf]kly Yf\ Y[[mjY[y g^ l`] ngl] [gmflafg j]kmdlk*

[) M]eZ]jk g ^ l`] Vgl] =gmflafg =geeall]] emkl fgl Z] gf l`] dakl g ^ fgeaf]]k 
gj [Yf\a\Yl]k ^gj l`] <gYj\ g^ Daj][lgjk*

2. Pd[`c[p`We af jaf[`g S`d jafW cau`f[`g.

Y) N`] Vgl] =gmflafg =geeall]] k`Ydd afkh][l l`] ZYddgl Zgx af l`] hj]k]f[] g^ 
k`Yj]`gd\]jk;

Z) N`] nglafg hjg[]kk Z]gafk o`]f l`] ZYddgl \akljaZmlagf ak [gehd]l]\ Yf\ ]f\k 
o`]f l`] dYkl k`Yj]`gd\]j [Yklk l`]aj ZYddgl aflg l`] ZYddgl Zgx;

[) N`] ngl] [gmflafg k`Ydd Z] [gf\m[l]\ aee]\aYl]dy Y^l]j l`] nglafg ]f\k;

\) N`] ngl] [gmflafg j]kmdlk k`Ydd Z] j][gj\]\ af ojalafg Yf\ Yffgmf[]\ Zy l`] H]Y\ 
g^ l`] Vgl] =gmflafg =geeall]] Z]^gj] l`] G]f]jYd M]]lafg*

Adf[c`W 8. Pd[`c[p`We fad k[``[`g fhW W`Wcf[a` fa fhW BaSdd af D[dWcfade.

Y) N`] km[[]kk^md [Yf\a\Yl] ^gj l`] <gYj\ g^ Daj][lgjk ak \]l]jeaf]\ Zy l`] fmeZ]j 
g^ nglafg jag`lk Yf\ emkl Z] l`] [Yf\a\Yl] oal` l`] `ag`]kl fmeZ]j g^ ngl]k*

Z) If [Yk] log gj egj] [Yf\a\Yl]k j][]an] Yf ]qmYd Yf\ `ag`]kl fmeZ]j g ^ ngl]k, Y 
j]-]d][lagf oadd Z] [gf\m[l]\ Yegfg l`gk] [Yf\a\Yl]k oal` l`] ]qmYd `ag`]kl ngl]k lg 
\]l]jeaf] l`] 01 [Yf\a\Yl] oal` l`] `ag`]kl ngl]k lg Z] ]d][l]\ lg l`] <gYj\ g ^ Daj][lgjk*

Adf[c`W 9. PdWpSdSf[a  ̀S`d S``au`cW_W`f af fhW VafW 8au`f[`g M[`ufWe.

- ;^l]j [gmflafg l`] ngl]k, l`] Vgl] =gmflafg =geeall]] emkl hj]hYj] Y ngl] 
[gmflafg eafml]* N`] [gfl]flk g^ l`] ngl] [gmflafg eafml] af[dm\]6 NglYd fmeZ]j g^ 
ZYddglk akkm]\, lglYd fmeZ]j g ^ ZYddglk [gdd][l]\, fmeZ]j g^ nYda\ ZYddglk, afnYda\ ZYddglk, 
ZdYfk ZYddglk; Yf\ l`] fmeZ]j g^ ngl]k [Ykl ^gj ]Y[` [Yf\a\Yl] lg l`] <gYj\ g ^ Daj][lgjk;

- N`] ^mdd l]xl g ^ l`] Vgl] =gmflafg Mafml]k emkl Z] Yffgmf[]\ Z]^gj] l`] G]f]jYd 
M]]lafg*

Adf[c`W 10. 8a_p`S[`fe dWgSdd[`g fhW W`Wcf[a` S`d jafW cau`f[`g.

4



=gehdYaflk ^jge k`Yj]`gd\]jk j]gYj\afg l`] ]d][lagf Yf\ ngl] [gmflafg oadd Z] 
j]kgdn]\ Zy l`] =`Yajh]jkgf g^ l`] G]f]jYd M]]lafg Yf\ j][gj\]\ af l`] Mafml]k g ^ l`] 
G]f]jYd M]]lafg g^ S`Yj]`gd\]jk*

Adf[U`W 11. I_p`W_W`fSf[a` pdaj[e[a`e.

=gehdYaflk j]gYj\afg l`] ]d][lagf Yf\ ngl] [gmflafg oadd Z] j]kgdn]\ Zy l`] 
e]]lafg'k =`Yajh]jkgf Yf\ j][gj\]\ af l`] eafml]k g ^ l`] G]f]jYd M]]lafg g^ 
S`Yj]`gd\]jk*

N`]k] R]gmdYlagfk [gfkakl g^ 11 Yjla[d]k Yf\ k`Ydd lYk] ]^^][l aee]\aYl]dy mhgf 
Z]afg ngl]\ gf Yf\ Yhhjgn]\ Zy l`] 2026 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk* ^

O/B. BOABD̂ OF DIGE8TOGS  
[AN

Sa`

5



AppW`d[o
GUIDAN8E ON 8UMULATIVE VOTING

(Annache]�no�nhe�Regulanionm�on�nhe�mujjlemennalv�elecnion�o f�membelm�o f�nhe�Boal] 
o f�@ilecnolm�fol�nhe�2023-2028�nelm�an�nhe�2026�Annual�Genelal�Meening�o f 

Shalehol]elm�o f�Thai�Tlung�Rooling�Joinn�Snock�Comjanv)

N`] G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk ngl]k lg ]d][l ,- e]eZ]j g ^ l`] <gYj\ g^ 
>aj][lgjk ^jge ,. [Yf\a\Yl]k ; Yf\ <* S`Yj]`gd\]j N_mq]f VYf T `gd\k $af[dm\af_ 
gof]\ Yf\ Yml`gjar]\% 9(,,, nglaf_ k`Yj]k* Cf l`ak [Yk]( l`] lglYd fmeZ]j g^ nglaf_ 
ja_`lk g ^ k`Yj]`gd\]j N_mq]f VYf T ak6 $9(,,, T -% = 9(,,, nglaf_ ja_`lk*

S`Yj]`gd\]j N_mq]f VYf T eYq [Ykl [memdYlan] ngl]k mkaf_ gf] g^ l`] 
^gddgoaf_ e]l`g\k6

Y% ;[[memdYl] Ydd 9(,,, g^ ̀ ak nglaf_ ja_`lk ^gj ,- [Yf\a\Yl] ^gj l`] <gYj\ g^
>aj][lgjk*

Na. Fu`` `S_W af US`d[dSfW Nu_bWd af jafWe
1 =Yf\a\Yl] ; 9,000

. =Yf\a\Yl] B

Z% >ana\] l`] 9(,,, nglaf_ ja_`lk ]imYddq Z]lo]]f ,. [Yf\a\Yl]k ^gj l`] <gYj\ g^ 
>aj][lgjk $]imanYd]fl lg ]Y[` [Yf\a\Yl] j][]anaf_ 4(1,, nglaf_ ja_`lk ^jge k`Yj]`gd\]j
N_mq]f VYf T%* Fgj ]pYehd]6

Na. Fu`` `S_W af US`d[dSfW Nu_bWd af jafWe
- =Yf\a\Yl] ; 4(1,,
. =Yf\a\Yl] < 4(1,,

[% >ana\] `ak 9(,,, nglaf_ ja_`lk Z]lo]]f ,. [Yf\a\Yl]k ^gj l`] <gYj\ g^ 
>aj][lgjk af \a^^]j]fl hjghgjlagfk( hjgna\]\ l`Yl l`] lglYd fmeZ]j g ^ nglaf_ ja_`lk [Ykl 
^gj l`] [Yf\a\Yl]k \g]k fgl ]p[]]\ 9(,,, nglaf_ ja_`lk*

Na. Fu`` `S_W af US`d[dSfW Nu_bWd af jafWe
- =Yf\a\Yl] ; 2(,,,

. =Yf\a\Yl] < /(,,,

N`] k`Yj]`gd\]j'k ZYddgl k`Ydd Z] afnYda\ Y[[gj\af_ lg ;jla[d] 2 g^ l`] L]_mdYlagfk 
gf l`] kmhhd]e]flYjq ]d][lagf g^ e]eZ]jk g^ l`] <gYj\ g^ >aj][lgjk ^gj l`] .,./-.,.4 
l]je Yl l`] .,.2 ;ffmYd G]f]jYd G]]laf_ g^ S`Yj]`gd\]jk g^ N`Ya Njmf_ Lggdaf_ Jgafl 
Slg[c =gehYfq*
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I = :  H D 8 >6 A >H I  G : E J 7 A >8  D ;  K >: I C 6 B
>` V Wb W` V W` UW  & ; dWWV a_  & = S b b [` Wee

4p2 h`glg 
$dYl]kl [gdgj 

h`glg( oal` Yf 
gn]jdYhhaf_ k]Yd 
^jge l`] Y_]f[q 

n]ja^qaf_ l`] 
[mjja[mdme nalY]%

8JGG>8JAJB K>I6:
(Ume]�fol�can]i]anem�fol�nhe�mujjlemennalv�elecnion�an]�lejlacemenn�of�membelm 
of�nhe�Boal]�of�@ilecnolm�of�Thai�Tlung�Rooling�Joinn�Snock�Comjanv�fol�nhe 

2023-2028�nelm�an�nhe�2026�Annual�Genelal�Meening�of�Shalehol]elm)

>. E:GHDC6A >C;DGB6I>DC3
-* <ajl` fYe]6*****************************************************************************************************************************
.* =geegfdq mk]\ fYe]6***********************************************************************************************************
/* ;daYk6 **************************************************************************************************************************************
4* =alar]f C\]fla^a[Ylagf =Yj\+JYkkhgjl Hg6 ********************************  >Yl] g^ akkm]6 ********************

JdY[] g^ akkm]**************************************************************************************************************************
1* A]f\]j6 C C GYd] C C @]eYd]
2* >Yl] g^ Zajl`6 **************************************************************************************************************************
7* JdY[] g^ Zajl`6 *************************************************************************************************************************
4* Ija_afYd fYlagfYdalq6 *****************************************************************-***** *************************************
9* =mjj]fl fYlagfYdalq6 ***************************************************************************************************************
-,* ?l`fa[alq6************************************************L]da_agf6*****************D********************************************
--* JdY[] g^ gja_af6 ************************************************************************\******************************************* *
-.* J]jeYf]fl Y\\j]kk Yk h]j ^Yeadq j]_akl]j6*****************************************************************************
-/* J]jeYf]fl Y\\j]kk Yk h]j =alar]f C> =Yj\6 **************************************************************************
-4* =mjj]fl j]ka\]flaYd Y\\j]kk6**************************************************************************************************
-1* >Yl] g^ jgafaf_ l`] =geemfakl JYjlq $a^ Y e]eZ]j%6 **********************************************************
-2* =gj] [geh]l]f[a]k+Jjg^]kkagfYd klj]f_l`k6**************************************************************************
-7* HYe] g^ l`] j]hj]k]fl]\ gj_YfarYlagf $a^ Yfq%6 *******************************************************************
-4* ;\\j]kk g^ l`] Yml`gjaraf_ gj_YfarYlagf6 *****************************************************************************
-9* HmeZ]j g^ h]jkgfYddq gof]\ k`Yj]k Yl N`Ya Njmf_6************************************************************
.,* HmeZ]j g^ Yml`gjar]\ k`Yj]k j]hj]k]fl]\ Yl N`Ya Njmf_6****************************************************
.-* ?\m[YlagfYd d]n]d6*****************************************************************************************************************
..* Jjg^]kkagfYd imYda^a[Ylagfk $kh][a^q l`] [gmjk]%6 *****************************************************************
./* @gj]a_f dYf_mY_] hjg^a[a]f[q6 ********************************************************************************************
.4* Wgjcaf_ hjg[]kk $kmeeYjar] ogjchdY[]k( hgkalagfk( Yf\ g[[mhYlagfk kaf[] l`] Y_] g^ -4%6

;da_
(Ba`fh/YWSd)

Ia
(Ba`fh/Y WSd)

Eae[f[a`, kadkb`SUW

1



.5* R]oYj\k/; oYj\k6 ********************************

.6* >ak[ahdafYjq Y[lagfk6 ***************************

.7* =mjj]fl hgkalagf Yl N`Ya Njmf_ (a^ Yfq)6

.4* Pgkalagfk `]d\ Yl gl`]j gj_YfawYlagfk6 **

.9* L]_Yd nagdYlagfk (a^ Yfq)6*********************

CC* F;GCLY REL;NCONSHCPS6 <agdg_a[Yd ^Yl`]j( Zagdg_a[Yd egl`]j( Y\ghlan] ^Yl`]j( Y\ghlan] 
egl`]j( ^Yl`]j-af-dYo( egl`]j-af-dYo( oa^]( `mkZYf\( Zagdg_a[Yd [`ad\( Y\ghl]\ [`ad\( \Ym_`l]j-af- 
dYo( kgf-af-dYo( Zagdg_a[Yd Zjgl`]j( Zagdg_a[Yd kakl]j( Zjgl`]j-af-dYo( kakl]j-af-dYo g^ l`] \][dYjYfl*

Na. Fu`` `S_W YWSd af b[dfh Pae[f[a`, Wadkp`SUW GW`Sf[a`eh[p

CCC* LEG;L =OGGCNGENN6

C [geeal lg fgl nagdYlaf_ l`] hjgnakagfk g^ [mjj]fl dYok Yf\ k`Ydd Z]Yj ^mdd d]_Yd 
j]khgfkaZadalq ^gj l`ak \][dYjYlagf*

8a`f[d_Sf[a` fda_ fhW 
SgW`Up/u`[f/kSdV/Ua__u`W*

(Sa_f Yf\ k]Yd)

********WTgX****** `bag[ ****** lXTe�.,.2
DWU`SdS`f

$S\Za�TaW�fgTgX�Yh__�aT`X%

NafW3
* CbaY\e`Tg\ba�Yeb`� g[X�TZXaVl(� ha\g(� be�g[X�MXbc_X$f�Cb``\ggXX�bY�g[X�jTeW/Vb``haX�j[XeX� g[X 
VTaW\WTgX�eXZ\fgXef�g[X\e�cXe`TaXag�eXf\WXaVX�$\Y�g[X�\aW\i\WhT_�WbXf�abg�jbek�Tg�T�_XZT_�Xag\gl

.



THE SO8IALIST HEPUBLI8 OF VIETNAM
I`dWpW`dW`cW - FdWWda_ - HSpp[`Wee

MINUTES OF SHAHEHOLDEH GHOUP MEETING  
HWgSdd[`g fhW `a_[`Sf[a` af S cS`d[dSfW fa fhW BaSdd af D[dWcfade af ThS[ Tdu`g  

Haa`[`g Ja[`f Sfack 8a_pS`p TWd_ 2023-2028 Sf fhW 2026 A``uS` GW`WdS` MWWf[`g
af ShSdWha`dWde

; l*********`gmjk( g f********** \Yq g ^ **********.,.2( Y l *******************L******************* ( o] Yj] Y _jgmh g^
k`Yj]`gd\]jk g^ N`Ya Njmf_ Rggdaf_ Jgafl Slg[c =gehYfq( `gd\af_ Y lglYd g ^***************k`Yj]k (af
ogj\k6*******************************************)( j]hj]k]flaf_***** % g^ l`] lglYd nglaf_ k`Yj]k g^ l`] =gehYfq*
<]dgo ak l`] af^gjeYlagf g^ ]Y[` k`Yj]`gd\]j af l`] _jgmh6

Na.
ShSdWha`dWd

NS_W
ID/Bue[`Wee  

HWg[efdSf[a` Na.
AdddWee

Nu_bWd af  
ShSdWe

S[g`SfudW

1

.

/
...

TafS` T T T

WW u`S`[_aue`p `a_[`SfW:
Gj*/Gk*6***********************************************************************************************
C>/PYkkhgjlNg*6*******************Ckkm]\ gf6******************** PdY[] g^ akkm]6****************
P]jeYf]fl Y\\j]kk6***********************************************************************************
Pjg^]kkagfYd qmYda^a[Ylagfk6***********************************************************************
- NmeZ]j g^ h]jkgfYddq gof]\ k`Yj]k6****************** k`Yj]k
- NmeZ]j g^ Yml`gjaw]\ k`Yj]k6****************** k`Yj]k
NglYd k`Yj]k gof]\ Yf\ Yml`gjaw]\6****************** k`Yj]k (af ogj\k6************************************ )(

j]hj]k]flaf_*********% g^ lglYd nglaf_ k`Yj]k g^ l`] =gehYfq*
;k Y [Yf\a\Yl] ^gj Y\\alagfYd ]d][lagf/j]hdY[]e]fl lg l`] <gYj\ g^ >aj][lgjk g^ N`Ya Njmf_ 

Rggdaf_ Jgafl Slg[c =gehYfq ^gj l`] l]je .,./-.,.4 Yl l`] .,.2 ;ffmYd G]f]jYd G]]laf_ g^ 
S`Yj]`gd\]jk*

*************( \Yq******* egfl`********  .,.2
HEPHESENTATIVE OF SHAHEHOLDEH GHOUP

(Sa_fYlmj] Yf\ ^mdd fYe])



I=: HD8>6A>HI G:EJ7A>8 D; K>:IC6B
>`VWbW`VW`UW & ;dWWVa_ & =Sbb[`Wee

NOMIN;NION ;PPLI=;NION FOR =;NDID;NE NO NHE <O;RD OF
DIRE=NORS

NH;I NRQNG ROOLING  JO IN N SNO=K =OMP;NY NERM  2023-2024 
; l l`] 2026 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk

Ng6 N`] OjgYfawafg =geeall]] g^ l`] 2026 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk
N`Ya Njmfg Rggdafg Jgafl Slg[k =gehYfy

PmjkmYfl lg l`] LYo gf Efl]jhjak]k Ng* 59/2020/QH14 \Yl]\ Jmf] 17, 2020;
PmjkmYfl lg l`] R]gmdYlagf gf Y\\alagfYd ]d][lagf/j]hdY[]e]fl g^ e]eZ]jk g^ l`] <gYj\ g^ 

Daj][lgjk ^gj l`] l]je 2023-2024 Yl l`] 2026 ;ffmYd G]f]jYd M]]lafg g^ S`Yj]`gd\]jk g^ N`Ya Njmfg 
Rggdafg Jgafl Slg[k =gehYfy*

NYe] g^ gjgYfawYlagf/k`Yj]`gd\]j gjgmh6***********************************************************
<]afg Y k`Yj]`gd\]j/k`Yj]`gd\]j gjgmh g^ N`Ya Njmfg Rggdafg Jgafl Slg[k =gehYfy, `gd\afg

****************** k`Yj]k, j]hj]k]flafg**************** % g^ lglYd nglafg k`Yj]k g^ l`] =gehYfy*
NYe] g^ gjgYfawYlagf/k`Yj]`gd\]j gjgmh6***********************************************************
QfYfaegmkdy fgeafYl]6
Mj*/Mk*6***********************************************************************************************
ID/PYkkhgjlNg*6*******************Ikkm]\ gf6****************; PdY[] g^ akkm]6****************
P]jeYf]fl Y\\j]kk6***********************************************************************************
Pjg^]kkagfYd qmYda^a[Ylagfk6***********************************************************************
- NmeZ]j g^ h]jkgfYddy gof]\ k`Yj]k6*******************k`Yj]k
- NmeZ]j g^ Yml`gjaw]\ k`Yj]k6****************** k`Yj]k
NglYd k`Yj]k gof]\ Yf\ Yml`gjaw]\6 ****************** k`Yj]k (af ogj\k6 ************************************ ),

j]hj]k]flafg*********%  g^ lglYd nglafg k`Yj]k g^ l`] =gehYfy*
;k Y [Yf\a\Yl] ^gj Y\\alagfYd ]d][lagf/j]hdY[]e]fl lg l`] <gYj\ g^ Daj][lgjk g^ N`Ya Njmfg 

Rggdafg Jgafl Slg[k =gehYfy ^gj l`] l]je 2023-2024 Yl l`] 2026 ;ffmYd G]f]jYd M]]lafg g^ 
S`Yj]`gd\]jk*

Saf[]j]dy l`Yfk ygm!

;llY[`]\ \g[me]flk6 *************, \Yy******* egfl`********  2026
- Mafml]k g^ k`Yj]`gd\]j gjgmh REPRESENN;NIVE OF
e]]lafg (a^ Yfy); ORG;NIZ;NION/SH;REHOLDER GROQP
- =gha]k g^ hjg^]kkagfYd qmYda^a[Ylagfk; (SagfYlmj], ^mdd fYe], k]Yd a^ Yhhda[YZd])
- =ghy g^ ID/PYkkhgjl;
- =mjja[mdme ValY]*

CafW3 OjgYfawYlagfYd k`Yj]`gd\]jk eYy j]hdY[] l`ak ;hhda[Ylagf oal` Y NgeafYlagf D][akagf*



NB;C�HAOS?H�CLIH�;H>�MN??F�
DICHN�MNI=E�=IGJ;HS�
T H A I  T R U N G  R O O L I N G �

J O I N T  S T O C K  C O M P A N Y

THE SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom  - H appiness

Hg6� { 2 � +=<NN)B>KN M [T \�G ZhlXa (�F T l � --(� . , . 2

PROPOSAL
Regarding the approval of the list of nominations and candidacies for the�

supplementary election of a member to the Board of Directors of Thai Trung Rooling�
Joint Stock Company for the 2023-2028 term

To: The 2026 Annual General Meeting of Shareholders�
Thai Trung Rooling Joint Stock Company,

IhefhTag�gb�g[X�ETj�ba�>agXece\fXf�.,.,7� g[X�ETj�ba�LXVhe\g\Xf�.,-57
IhefhTag� gb� g[X� T`XaWXW� TaW� fhcc_X`XagXW� <[TegXe� ba� HeZTa\mTg\ba� TaW�

HcXeTg\ba�b Y �M[T\�MehaZ�Kbb_\aZ�Cb\ag�LgbV^�<b`cTal�TccebiXW�Ul�g[X�.,.-�:aahT_�
@XaXeT_�FXXg\aZ�b Y �L[TeX[b_WXef�ba�ChaX�.0(� .,.-7

IhefhTag� gb� g[X�BagXeaT_�KXZh_Tg\baf�ba�<becbeTgX�@biXeaTaVX� b Y �M[T\� MehaZ�
Kbb_\aZ�Cb\ag�LgbV^�<b`cTal�ceb`h_ZTgXW�haWXe�=XV\f\ba�Gb*� /5+J=)A=JM�WTgXW�
ChaX�.0(� .,.-� Ul�g[X�;bTeW�b Y �=\eXVgbef7

IhefhTag�gb� g[X�HcXeTg\aZ�KXZh_Tg\baf�b Y �g[X�;bTeW�b Y �=\eXVgbef�b Y �M[T\�MehaZ�
Kbb_\aZ�Cb\ag�LgbV^�<b`cTal�ceb`h_ZTgXW�haWXe�=XV\f\ba�Gb*� 0,+J=)A=JM�WTgXW�
ChaX�.0(� .,.-� Ul�g[X�;bTeW�b Y �=\eXVgbef7

IhefhTag� gb� g[X�KXZh_Tg\baf� ba� g[X� fhcc_X`XagTel� X_XVg\ba� b Y �̀ X`UXef� gb� g[X�
;bTeW�b Y �=\eXVgbef�b Y �M[T\�MehaZ�LgXX_�Kbb_\aZ�Cb\ag�LgbV^�<b`cTal�Yb e �g[X�.,./).,.4�
gXe`�Tg�g[X�.,.2�:aahT_�@XaXeT_�FXXg\aZ�b Y �L[TeX[b_WXef7

IhefhTag�gb�HYY\V\T_�EXggXe�Gb*� .40+@MMG)M<E=�WTgXW�:ce\_�,5(� .,.2(� b Y �M[T\�
GZhlXa�Beba�TaW�LgXX_�CL<�$T�f[TeX[b_WXe�bja\aZ�03(143(21/�f[TeXf(� VbeeXfcbaW\aZ�
gb�5/*24!�b Y �g[X�V[TegXe�VTc\gT_�b Y �M[T\�MehaZ�Ibb_\aZ�Cb\ag�LgbV^�<b`cTal%�eXZTeW\aZ�
g[X�V[TaZX�b Y �cXefbaaX_�eXceXfXag\aZ�g[X�VTc\gT_�Vbage\Uhg\ba�b Y �M[T\�GZhlXa�Beba�TaW�
LgXX_�CL<�Tg�M[T\�MehaZ�Kbb_\aZ�Cb\ag�LgbV^�<b`cTal(�TaW�g[X�ab`\aTg\ba�b Y �cXefbaaX_�
gb�]b\a�g[X�;bTeW�b Y �=\eXVgbef�b Y �M[T\�MehaZ�Kbbg\aZ�Cb\ag�LgbV^�<b`cTal�Yb e �g[X�.,./)�
.,.4�gXe`7

N`]�<gYj\�g^�>aj][lgjk�j]kh][l^mddq�kmZealk�lg�l`]�.,.2�;ffmYd�A]f]jYd�G]]laf_�
g^�M`Yj]`gd\]jk� l`]� dakl�g^�fgeafYlagfk� Yf\�[Yf\a\Y[a]k� ^gj�l`]�<gYj\�g^�>aj][lgjk� g^�
N`Ya� Njmf_� Ml]]d� Lggdaf_� Dgafl� Mlg[c� =gehYfq� ^gj� l`]� .,./).,.4� l]je(� oal`� l`]�
[Yf\a\Yl]#k�af^gjeYlagf�Yk�^gddgok6

Gj*6�Ng�GYf`�Bmf_
S]Yj�g^�Zajl`6� -541
Jjg^]kkagfYd� imYda^a[Ylagfk6� G]lYddmj_a[Yd� ?f_af]]j7� <Y[`]dgj� g ^� <mkaf]kk�

;\eafakljYlagf*
Jgkalagf� Yf\� ogjchdY[]6� >]hmlq� =`a]^� g^� I^^a[](� M][j]lYjq� lg� l`]� A]f]jYd�

>aj][lgj�g^�N`Ya�H_mq]f�Cjgf�Yf\�Ml]]d�Dgafl�Mlg[c�=gehYfq*
L]kh][l^mddq�kmZeall]\�lg�l`]�A]f]jYd�G]]laf_�^gj�[gfka\]jYlagf�Yf\�YhhjgnYd*
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Attached documents:
Candidacy dossier for the Board of Directors member position of Mr. To Manh

Hung.

Recipient:
-  As above;
- BOD members; Supervisory Board;
- Board o f Management; Chief Accountant;
- Shareholders;
- www.ttr.com.vn;
- Archives: Admin, Company Secretary.
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VH;I�NGWYEN�IRON�;N>�MVEEL�
JOINV�MVO=K�=OMP;NY�
TH6> TGJNG GDDC>NG �
JD>NT HTDCK CDDE6NY

TH : HD C >6 C >HT  G : E J 7 C >C  D = K >: T N6 D
>`depe`de`ce - = �eedai  - H appi`e  

Ng6� / ? � /VVj)H>QV M[T\�GZhlXa(�FTl�--(�.,.2

HJ7D>HH>DN
D` app�aAi`Y af 'he agdi'ed fi`a`cial  'a'eie`'  fa� 'he accag`'i`Y pe�iad f�ai�
Ja`ga�/ 1, 202/ 'a 9eceibe� 31, 202/; 9i '�ibg'ia` af p�afi'  a`d diAide`d  fa��

202/; Ela` fa� di '�ibg'ia` af p�afi'  a`d diAide`d  fa� 2026

IhefhTag�gb�g[X�ETj�ba�>agXece\fXf�.,.,7�ETj�ba�LXVhe\g\Xf�.,-57
IhefhTag�gb�g[X�T`XaWXW�TaW�fhcc_X`XagXW�<[TegXe�b Y�beZTa\mTg\ba�TaW�bcXeTg\ba�b Y�

M[T\�MehaZ�Ibb_\aZ�Cb\ag�LgbV^�<b`cTal�TccebiXW�Ul�g[X�.,.-�:aahT_�@XaXeT_�FXXg\aZ�
b Y�L[TeX[b_WXef�ba�ChaX�.0(�.,.-7
IhefhTag�gb�g[X�BagXeaT_�KXZh_Tg\baf�ba�<becbeTgX�@biXeaTaVX�b Y�M[T\�MehaZ�Kbb_\aZ�

Cb\ag�LgbV^�<b`cTal� \ffhXW�gbZXg[Xe� j\g[�=XV\f\ba�Gb*� /5+J=)A=JM�WTgXW�ChaX� .0(�
.,.-�b Y�g[X�;bTeW�b Y�=\eXVgbef7
IhefhTag�gb�g[X�HcXeTg\aZ�KXZh_Tg\baf�b Y�g[X�;bTeW�b Y�=\eXVgbef�b Y�M[T\�MehaZ�Kbb_\aZ�

Cb\ag�LgbV^�<b`cTal� \ffhXW�gbZXg[Xe� j\g[�=XV\f\ba�Gb*� 0,+J=)A=JM�WTgXW�ChaX� .0(�
.,.-�b Y�g[X�;bTeW�b Y�=\eXVgbef7

V`]� BgYj\� g^�>aj][lgjk� g^� V`Ya� Vjmf_� Rggdaf_� Jgafl� Mlg[k� =gehYfq� j]kh][l^mddq�
kmZealk�lg�l`]�2026�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�gf�YhhjgnYd�g ^�l`]�Ym\al]\�
^afYf[aYd�klYl]e]flk�^gj�l`]�Y[[gmflaf_�h]jag\�^jge�JYfmYjq�1,2025�lg�>][]eZ]j�31,2025;�
>akljaZmlagf� g^� hjg^alk� Yf\� \ana\]f\k� ^gj� 2025;� PdYf� ^gj� \akljaZmlagf� g^� hjg^alk� Yf\�
\ana\]f\k�^gj�2026�g^�V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq,�Yk�^gddgok6

>' HDD: >N9>C6TDGH DN 6HH:TH 6N9 C6E>T6C HDJGC:H >N 202/: �
6' 6HH:TH:

Vg6 ;ffmYd�G]f]jYd�M]]laf_�g ^�M`Yj]`gd\]jk�2026�
V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq,

)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6

1*288*6;5*6;6*300� VN>�
1*053*377*163*;;4� VN>

=gehYj]\�lg�l`]�Z]_affaf_�g^�l`] 235*318*532*306� VN>h]jag\�\][j]Yk]\6�
Ba�g[XeX:
1' Cg��e`' a  e' :
)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6

608*360*;00*;73� VN>�
437*833*061*045� VN>

=gehYj]\�lg�l`]�Z]_affaf_�g^�l`] 170*527*83;*;28� VN>
h]jag\�\][j]Yk]\6�
=hX�gb:
+�=Yk`�Yf\�[Yk`�]qmanYd]flk�\][j]Yk]\6�
+�M`gjl)l]je�j][]anYZd]k�\][j]Yk]\6

741*105*414� VN>�
170*;07*548*360� VN>

1



+�Ifn]flgja]k�af[j]Yk]\6
+�Ol`]j�=mjj]fl�Ykk]lk�af[j]Yk]\6
2. Nlk-c%��ek' a  e' :
)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6
=gehYj]\�lg�l`]�Z]_affaf_�g^�l`]�
h]jag\�\][j]Yk]\6
D�e��|:
+�Fa>]\�Ykk]lk�\][j]Yk]\6
+�Ol`]j�dgf_)l]je�Ykk]lk�af[j]Yk]\6
B. CAHITAC
)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6
=gehYj]\�lg�l`]�Z]_affaf_�g^�l`]�
h]jag\�\][j]Yk]\6
I���he�e:

1. Ciabili'ie :
)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6
=gehYj]\�lg�l`]�Z]_affaf_�g^�l`]�
h]jag\�\][j]Yk]\6
D�e��|:
+�=mjj]fl�daYZadala]k�\][j]Yk]\6
2. G>ke�T  eE%i'/:
)�Oh]faf_�ZYdYf[]6
)�=dgkaf_�ZYdYf[]6
=gehYj]\�lg�l`]�Z]_affaf_�g^�l`]�
h]jag\�af[j]Yk]\6
D�e��|:
+�Pjg^al�Y^l]j�lY>6
II. DISTJIBUTIGN G= HJG=ITS AND DIVIDE
)�Pjg^al�Y^l]j�lY>�af�20256
)�;[[memdYl]\�dgkk�mh�lg�>][]eZ]j�31,�20256
PmjkmYfl�lg�;jla[d]� 135� g^�l`]� [mjj]fl�Efl]jhjak]�LYo,� af� 2025� V`Ya� Vjmf_�Rggdaf_�Jgafl�
Mlg[k�=gehYfq�oadd�fgl�`Yn]�Yfq�hjg^al�lg�hYq�\ana\]f\k*

III. HJG=IT AND DIVIDEND DISTJIBUTIGN HCAN =GJ 2026.

)�PdYff]\�hjg^al�Y^l]j�lY>�(]klaeYl]\)�hjg^al6� 8,26� Zaddagf�VN>

)� If� 2026,� l`]j]� Yj]� kladd� Y[[memdYl]\� dgkk]k,� kg� Y[[gj\af_� lg� ;jla[d]� 135� g^�l`]� [mjj]fl�
Efl]jhjak]�LYo,�V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq�`Yk�fg�hjg^al�lg�hYq�\ana\]f\k*

410*710*265 VN>

710*103*581 VN>

680*334*7;5*327 VN>

615*544*102*;4; VN>

64*7;0*6;2*378 VN>

66*073*700*448 VN>

1*283*008*070 VN>

*288*6;5*6;6*300VN>

*053*377*163*;;4VN>

235*318*532*306 VN>

;83*42;*020*575 VN>
745*808*168*714 VN>

237*620*851*861 VN>

237*620*851*861 VN>

305*266*675*725 VN>

307*568*;;5*280 VN>

2*302*31;*555 VN>

2*302*31;*555�

)M�IN 202/.

VN>

2,3 Zaddagf�VN>
200,43 Zaddagf�VN>
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R]kh][l^mddq� kmZeal� lg� l`]� G]f]jYd� M]]laf_� g^� M`Yj]`gd\]jk� ^gj� [gfka\]jYlagf� Yf\
YhhjgnYd*/

.649>96<@�(
-�;k�YZgn];
)�BgYj\�g^�>aj][lgjk�e]eZ]jk,
)�=gehYfq�BgYj\�g^�Mmh]jnakgjk;
)�G]f]jYd�>aj][lgj;
)�ooo*llj*[ge*nf;
)�MYn]6�O^^a[];�=gehYfq�M][j]lYjq;� /

CD*
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VH;I�NGWYEN�IRON�;N>�MVEEL� THE SGCIACIST JEHUBCIC G= VIETNAD �
JOINV�MVO=K�=OMP;NY� Ikdepekdekce - =�eedli - Happike  
THAI TJUNG JGGCING �
JGINT STGCK CGDHANY

Ng6� /<h� /VVj)H>QV� Thai�Ug��e�,�Ma��11,� 2026

SUBD ISSIGN
Gk app�lAikg lf 'he 2026 b% ike   p�ld%c'ilk plak�

lf Thai T�%kg Jlllikg Jlik'  'lck Clipak/

Vg6�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�;ffmYd�2026�
O ^�V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq,

W����a����|��he�La��|��E��e�p�i�e��2020;�La��|��Zec��i�ie��201>;
W����a����|��he�ame�ded�a�d���ppleme��ed�Cha��e��| f�|�ga�i'a�i|��a�d�|pe�a�i|��| f�

Thai�T���g�Y||li�g�J|i���Z�|ck�C|mpa���app�|*ed�b���he�2021�A���al�Ge�e�al�Mee�i�g�| f�
Zha�eh|lde���|��J��e�27,�2021;

W����a����|��he�I��e��al�Yeg�la�i|���|��C|�p|�a�e�G|*e��a�ce�| f�Thai�T���g�Y||li�g�
J|i���Z�|ck�C|mpa���i���ed��|ge�he���i�h�Deci�i|��U|.� 3>/QD)HDQT�da�ed�J��e�27,� 2021�
| f��he�B|a�d�| f�Di�ec�|��;

W����a����|��he�Ope�a�i�g�Yeg�la�i|���| f��he�B|a�d�| f�Di�ec�|���| f�Thai�T���g�Y||li�g�
J|i���Z�|ck�C|mpa���i���ed��|ge�he���i�h�Deci�i|��U|.� 70/QD)HDQT�da�ed�J��e�27,� 2021�
| f��he�B|a�d�| f�Di�ec�|��;

W����a����|��he��e��l���| f��he�impleme��a�i|��| f��he�2025�W�|d�c�i|��a�d�B��i�e���Wla��
| f�Thai�T���g�Y||li�g�J|i���Z�|ck�C|mpa��,

V`]� BgYj\� g^�>aj][lgjk� g^� V`Ya� Vjmf_� Rggdaf_� Jgafl� Mlg[k� =gehYfq� j]kh][l^mddq�
kmZealk�lg�l`]�2026�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk� kge]�k]q�lYj_]lk�gf�l`]�2026�
hjg\m[lagf�Yf\�Zmkaf]kk�hdYf,�Yk�^gddgok6

)�If\mkljaYd�hjg\m[lagf�nYdm]6 1*710 Zaddagf�VN>
)�VglYd�jgdd]\�kl]]d�gmlhml6 450*000 lgf
)�=gfkmehlagf�gmlhml6 450*000 lgf
)�VglYd�j]n]fm]6 5*805 Zaddagf�VN>
)�Pjg^al�Z]^gj]�lY>6 8,2; Zaddagf�VN>
)�Pjg^al�Y^l]j�lY>6 8,26 Zaddagf�VN>
)VY>�hYqe]fl�lg�l`]�klYl]�Zm\_]l6 16,00 Zaddagf�VN>
)�;n]jY_]�fmeZ]j�g ^�]ehdgq]]k6 255 P]ghd]
)�;n]jY_]�kYdYjq6 11,70 eaddagf�VN>/h]jkgf)egfl`

R]kh][l^mddq�kmZeal�lg�l`]�2026�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�^gj�YhhjgnYd*

Yecipie���:
)�;k�YZgn];
)�BgYj\�g ^�>aj][lgjk;�BgYj\�g ^�Mmh]jnakgjk;
)�M`Yj]`gd\]jk;
)�BgYj\�g^�G]f]jYd�>aj][lgjk;
)�ooo*llj*[ge*nf;
)�MYn]6�O^^a[],�MYl]jaYdk�PdYffaf_�>]hYjle]fl;
=gehYfq�M][j]lYjq*� /

http://www.ttr.com.vn


THAI NGUYEN IRON AND STEEL THE SGCIACIST JEHUBCIC G= VIETNAD
JOINT STOCK COMPANY Ikdepekdekce - =�eedli - Happike  
THAI TJUNG JGGCING  
JGINT STGCK CGDHANY

No: /TTr-HDQT M[T\�GZhlXa(�FTl�--(.,.2

SUBDISSIGN
Gk app�lAikg 'he pllic/ lf  igkikg clk'�ac'  akd '�ak ac'ilk  

>i'h Thai Ng%/ek I�lk akd S'eel Jlik' S'lck Clipak/

To: General Meeting of Shareholders Annual 2026 
Thai Trung Rooling Joint Stock Company,

IhefhTag�gb�>agXece\fX�ETj�15+.,.,+JA\0�ChaX�-7(� .,.,7

IhefhTag�gb�LXVhe\g\Xf�ETj�GH*10+.,-5+JA-0�WTgXW�GbiX`UXe�.2(�.,-57

IhefhTag�gb� g[X� T`XaWXW�TaW�fhcc_X`XagXW�<[TegXe�b Y�beZTa\mTg\ba� TaW�bcXeTg\ba� b Y 
M[T\�MehaZ�Kbb_\aZ�Cb\ag�LgbV^�<b`cTal�TccebiXW�Ul�g[X�.,.-�:aahT_�@XaXeT_�FXXg\aZ�b Y 
L[TeX[b_WXef�ba�ChaX�.0(�.,.-7

IhefhTag�gb�g[X�BagXeaT_�KXZh_Tg\baf�ba� <becbeTgX� @biXeaTaVX�b Y�M[T\�MehaZ�Kbb_\aZ 
Cb\ag�LgbV^�<b`cTal�\ffhXW�gbZXg[Xe�j\g[�=XV\f\ba�Gb*� /5+J=)A=JM�WTgXW�ChaX�.0(� .,.- 
b Y�g[X�;bTeW�b Y�=\eXVgbef7

IhefhTag�gb�g[X�HcXeTg\aZ�KXZh_Tg\baf�b Y�g[X�;bTeW�b Y�=\eXVgbef�b Y�M[T\�MehaZ�Kbb_\aZ 
Cb\ag�LgbV^�<b`cTal�\ffhXW�gbZXg[Xe�j\g[�=XV\f\ba�Gb*� 0,+J=)A=JM�WTgXW�ChaX�.0(� .,.- 
b Y�g[X�;bTeW�b Y�=\eXVgbef7

IhefhTag� gb� g[X� .,.2� ;hf\aXff� IebWhVg\ba� I_Ta� b Y�M[T\� MehaZ� Kbb_\aZ� Cb\ag� LgbV^ 
<b`cTal(

To ensure that the Company's business and production activities comply with the 
provisions of the Enterprise Law 59/2020/QH14 dated June 17, 2020; Securities Law No. 
54/2019/QH14 dated November 26, 2019 on corporate governance applied regarding the 
Public company and the Charter of organization and operation of Thai Trung Rooling Joint 
Stock Company, the Board of Directors respectfully submits to the 2026 Annual General 
Meeting of Shareholders to review and approve all contracts and transactions: purchase and 
sale o f materials, raw materials, fuels for production; purchase and sale of construction steel 
under the TISCO brand or processing of rolled steel between Thai Trung Rooling Joint Stock 
Company and Thai Nguyen Iron and Steel Joint Stock Company.

Implementation period: from the date of the 2026 Annual General Meeting of 
Shareholders to before the date of the 2027 Annual General Meeting of Shareholders.

The General Meeting of Shareholders authorizes the Board of Directors to direct and 
supervise the General Director in signing and implementing the above contracts and 
transactions, in accordance with the provisions o f law, the Company's Charter and the 
Resolution of the General Meeting of Shareholders.

1



R]kh][l^mddq�kmZeal�lg�l`]�.,.2�;ffmYd�A]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�^gj�YhhjgnYd*

.649>96<@�(
-�;k�YZgn];
)�<O>Jk�e]eZ]jk;�<gYj\�g^�Mmh]jnakgjk;
)�<gYj\�g^�A]f]jYd�>aj][lgjk;�=`a]^�
;[[gmflYfl;
)�ooo*llj*[ge*nf;
)�MYn]6�O^^a[];�=gehYfq�M][j]lYjq*^

G/B. BGAJD G= DIJECTGJS

.
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VH;I�NGWYEN�IRON�;N>�MVEEL� I=: HD8>6A>HI G:EJ7A>8 D; K>:IC6B �
JOINV�MVO=K�=OMP;NY� >`VWbW`VW`UW &  ;dWWVa_ &  =Sbb[`Wee

I=6> IGJC< GDDA>C< ?D>CI �
HID8@ 8DBE6CN

Ng6� ]0 � /VVj)H>QV� Thai�Ug��e�,�Ma��11,�2026

HJ7B>HH>DC
D` fZW SbbdahS^ aX dWbadf[`Y a` eS^Sdk S`V dW_g`WdSf[a` Xad _W_TWde aX fZW 7aSdV aX�
9[dWUfade% 7aSdV aX HgbWdh[eade% 7aSdV aX <W`WdS^ 9[dWUfade S`V 8Z[WX 6UUag`fS`f aX

fZW 8a_bS`k [` +)+.4 E^S` Xad +)+/

Vg6�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�2026�
V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq,

W����a����|�Zec��i�ie��La��U|.57/201>/QH17�da�ed�U|*embe��26,�201>;

W����a����|��he�ame�ded�a�d���ppleme��ed�Cha��e��| f�|�ga�i'a�i|��a�d�|pe�a�i|��| f�
Thai�T���g�Y||li�g�J|i���Z�|ck�C|mpa���app�|*ed�b���he�2021�A���al�Ge�e�al�Mee�i�g�| f�
Zha�eh|lde���|��J��e�27,�2021;

W����a����|��he�I��e��al��eg�la�i|���|��c|�p|�a�e�g|*e��a�ce�| f�Thai�T���g�W||li�g�
J|i���Z�|ck�C|mpa���i���ed��|ge�he���i�h�Deci�i|��U|.� 3>/QD-HDQT�da�ed�J��e�27,� 2021�
| f��he�B|a�d�| f�Di�ec�|��;

W����a����|��he�Ope�a�i�g�Yeg�la�i|���| f��he�B|a�d�| f�Di�ec�|���| f�Thai�T���g�W||li�g�
J|i���Z�|ck�C|mpa���i���ed��|ge�he���i�h�Deci�i|��U|.� 70/QD-HDQT�da�ed�J��e�27,�2021�
| f��he�B|a�d�| f�Di�ec�|��;

W����a����|�Ye�|l��i|��U|.� 37/UQ-DHDCD�da�ed�J��e� 30,� 2025�| f��he� 2025�A���al�
Ge�e�al�Mee�i�g�| f�Zha�eh|lde��;

W����a��� �|� �he� 2025�p�|d�c�i|�� a�d�b��i�e��� �e��l��� a�d��he� 2026�p�|d�c�i|�� a�d�
b��i�e���pla��| f�Thai�T���g�Y||li�g�J|i���Z�|ck�C|mpa��,

V`]�BgYj\� g^�>aj][lgjk� j]kh][l^mddq� kmZealk� lg� l`]� 2026� ;ffmYd� G]f]jYd� M]]laf_� g^�
M`Yj]`gd\]jk�^gj�YhhjgnYd�l`]�j]hgjl�gf�l`]�aehd]e]flYlagf�g^�l`]�MYdYjq�Yf\�R]emf]jYlagf�
Fmf\� g^� l`]� BgYj\� g^� >aj][lgjk,� G]f]jYd� >aj][lgj,� >]hmlq� G]f]jYd� >aj][lgjk,� =`a]^�
;[[gmflYfl�Yf\�BgYj\� g^�Mmh]jnakgjk� af�2025;�PdYf� af�2026� g^�V`Ya�Vjmf_�Rggdaf_�Jgafl�
Mlg[k�=gehYfq,�kh][a^a[Yddq�Yk�^gddgok6

>' HS^Sdk S`V dW_g`WdSf[a` Xg`V [_b^W_W`fWV [` +)+.3

C a ' E a e [f[a `
Cg_TWd

aX
bWab^W

H S ^S d k
� e m � � e � a � i | �
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VH;I�NGWYEN�IRON�;N>�MVEEL� TH: HDC>6C>HT G:EJ7C>C D= K>:TN6D �
JOINV�MVO=K�=OMP;NY� >`depe`de`ce -  =�eedai -  Happi`e  
TH6> TGJNG GDDC>NG �
JD>NT HTDCK CDDE6NY

Ng6� HL � /VVj)�BKM� M[T\�GZhlXa(�FTl�--(�.,.2

HJ7D>HH>DN

D` 'he  elec'ia` af a` agdi'i`Y caipa`/ 'a agdi' a`d �eAie> 'he 2026 fi`a`cial�
 'a'eie`'  af Thai T�g`Y Gaali`Y Jai`' H'ack Caipa`/

Vg6�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�2026�

V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq,

IhefhTag�gb�g[X�ETj�ba�>agXece\fXf�.,.,7�ETj�ba�LXVhe\g\Xf�.,-57

IhefhTag�gb�g[X�T`XaWXW�TaW�fhcc_X`XagXW�<[TegXe�b Y�beZTa\mTg\ba�TaW�bcXeTg\ba�b Y�M[T\�
MehaZ� Kbb_\aZ� Cb\ag� LgbV^� <b`cTal� TccebiXW� Ul� g[X� .,.-� :aahT_� @XaXeT_� FXXg\aZ� b Y�
L[TeX[b_WXef�ba�ChaX�.0(�.,.-7

IhefhTag�gb�BagXeaT_�eXZh_Tg\baf� ba� VbecbeTgX�ZbiXeaTaVX� b Y�M[T\� MehaZ�Kbb_\aZ�Cb\ag�
LgbV^�<b`cTal�\ffhXW�gbZXg[Xe�j\g[�=XV\f\ba�Gb*� /5+J=)A=JM�WTgXW�ChaX�.0(� .,.-� b Y�g[X�
;bTeW�b Y�=\eXVgbef7

IhefhTag�gb�g[X�HcXeTg\aZ�KXZh_Tg\baf�b Y�g[X�;bTeW�b Y�LhcXei\fbef�b Y�M[T\�MehaZ�Kbb_\aZ�
Cb\ag�LgbV^�<b`cTal�\ffhXW�gbZXg[Xe�j\g[�=XV\f\ba�Gb*� ,1+J=);DL�WTgXW�ChaX�.0(�.,.-�b Y�g[X�
;bTeW�b Y�LhcXei\fbef(

V`]�BgYj\�g^�Mmh]jnakgjk�g^�V`Ya�Vjmf_�Rggdaf_�Jgafl�Mlg[k�=gehYfq�j]kh][l^mddq�kmZealk�
lg�l`]�2026�;ffmYd�G]f]jYd�M]]laf_�g^�M`Yj]`gd\]jk�l`]�hjghgkYd�gf�k]d][laf_�Yf�af\]h]f\]fl�
Ym\alaf_�^aje�lg�Ym\al�l`]�2026�^afYf[aYd�klYl]e]flk,�oal`�l`]�^gddgoaf_�\]lYadk6

1' C�i'e�ia fa�  elec'i`Y a` agdi'i`Y a�Ya`iBa'ia`'
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VH;I�NGWYEN�IRON�;N>�MVEEL� THE SOCIALIST REPUBLIC OF VIETNAM
JOINV�MVO=K�=OMP;NY� Independence - Freedom - Happiness
THAI TRUNG ROOLING ----------------------------------------
JOINT STOCK COMPANY

Ng6� fii� /VVj)H>QV� Thai�Ug��e�,�Ma��11,�2026

PROPOSAL
Regarding the change of business lines and amendment to the Charter on�
Organization and Operation of Thai Trung Rooling Joint Stock Company

To: The 2026 Annual General Meeting of Shareholders�
Thai Trung Rooling Joint Stock Company,

W����a����|��he�La��|��E��e�p�i�e��2020;
W����a����|�Deci�i|��U|.�36/2025/QD-TTg�da�ed�Zep�embe��2>,�2025,�| f��he�W�ime�

Mi�i��e��p�|m�lga�i�g��he�Vie��am�Z�a�da�d�I�d����ial�Cla��ifica�i|�;
W����a����|��he�ame�ded�a�d���ppleme��ed�Cha��e��|��O�ga�i'a�i|��a�d�Ope�a�i|��

| f�Thai� T���g�Y||li�g�J|i���Z�|ck�C|mpa��� app�|*ed�b�� �he� 2021� A���al�Ge�e�al�
Mee�i�g�| f�Zha�eh|lde���|��J��e�27,�2021;
W����a����|��he�b��i�e���|pe�a�i|���i��a�i|��| f��he�C|mpa��,
;[[gj\af_� lg� >][akagf� Ng*� 36/2025/Q>)VV_� \Yl]\� M]hl]eZ]j� 2;,� 2025,� g^�l`]�

Pjae]� Mafakl]j,� l`]�Va]lfYe]k]�][gfgea[� k][lgj�[dYkka^a[Ylagf� kqkl]e�`Yk�mf\]j_gf]�
[`Yf_]k�af�k][lgj�fYe]k�Yf\�[g\]k*�Fgddgoaf_�Y�j]na]o�g^�l`]�j]_akl]j]\�Zmkaf]kk�k][lgj�
fYe]k�Yf\�[g\]k�g ^�l`]�=gehYfq,�V`]�BgYj\�g^�>aj][lgjk�g ^�l`]�=gehYfq�j]kh][l^mddq�
kmZealk� lg� l`]� G]f]jYd� M]]laf_� g^�M`Yj]`gd\]jk� ^gj� [gfka\]jYlagf� Yf\� YhhjgnYd� l`]�
[`Yf_]�g^�l`]�=gehYfq'k�Zmkaf]kk� daf]k�Yf\�l`]�Ye]f\e]fl�lg�l`]�=gehYfq'k�=`Yjl]j�
Yk�^gddgok6

I. Change of the Company's business lines.�
1. Adding the following business lines:

No. Name of added business line Code
Principal business�
line (Ma�kXf|��

p�i�cipal�b��i�e���li�e)

1
W`gd]kYd]�g ^�e]lYdk�Yf\�e]lYd�gj]k� (�h|le�ale�
| f���eel,���eel�bille��,�a�d�me�al�|�e�)

467 �

2
Ol`]j�j]eYafaf_�Zmkaf]kk�kmhhgjl�k]jna[]�
Y[lanala]k�fgl�[dYkka^a]\�]dk]o`]j]�(imp|���a�d�
e9p|���| f�g||d����aded�b���he�c|mpa��)

8299

2. Removing the following business lines:

No.
Name of business line removed�

from the registered list
Code Notes

1
W`gd]kYd]�g ^�e]lYdk�Yf\�e]lYd�
gj]k�(�h|le�ale�| f���eel,���eel�
bille��,�a�d�me�al�|�e�)

4662 The�b��i�e���li�e�c|de�d|e���|��
ma�ch��he� Vie��am�Z�a�da�d�
I�d����ial�Cla��ifica�i|�.

1



Nl. Naie lf b% ike   like �eilAed�
f�li 'he �egi 'e�ed li ' Clde Nl'e 

.
Cehgjl�Yf\�]phgjl�g ^�_gg\k�
ljY\]\�Zq�l`]�[gehYfq

The business line code does not�
match the Vietnam Standard�
Industrial Classification.

II. Aiekdiek' 'l 'he Clipak/'  Cha�'e�.
;e]f\af_�=dYmk]�-(�;jla[d]�1�g^�l`]�=`Yjl]j�gf�Ij_YfarYlagf�Yf\�Ih]jYlagf�g^�N`Ya�

Njmf_�Lggdaf_�Dgafl�Mlg[c�=gehYfq*
N`]�[gfl]fl�g ^�=dYmk]� -(�;jla[d]�1�g^�l`]�=gehYfq#k�=`Yjl]j�Y^l]j�l`]�Ye]f\e]fl�ak�

Yk�^gddgok6

Nl. Naie lf b% ike   like [�lde

H�ikcipal�
b% ike   like
(Mark X for�
principal�

business line)

-
GYfm^Y[lmj]�g ^�ZYka[�ajgf�Yf\�kl]]d� (steel�
manufacturing)

.0-,
R

.
Q`gd]kYd]�g^�e]lYdk�Yf\�e]lYd�gj]k� (wholesale o f�
iron and steel, steel billets, metal ores)

0 23.

/ @j]a_`l�ljYfkhgjl�Zq�jgY\ 0 5//

0
Q`gd]kYd]�g ^�gl`]j�eY[`af]jq(�]imahe]fl�Yf\�
khYj]�hYjlk�(wholesale o f machinery, equipment,�
and spare parts for steel production)

215

1
Il`]j�j]eYafaf_�Zmkaf]kk�kmhhgjl�k]jna[]�Y[lanala]k�
fgl�[dYkka^a]\�]dk]o`]j]�(import and export o f�
goods traded by the company)

ị.55

L]kh][l^mddq�kmZeall]\�lg�l`]�A]f]jYd�G]]laf_�g^�M`Yj]`gd\]jk�^gj�[gfka\]jYlagf�
Yf\�YhhjgnYd*

.649>96<@(
-�;k�YZgn]7
)�<I>�e]eZ]jk7�Mmh]jnakgjq�<gYj\7
)�<gYj\�g ^�GYfY_]e]fl7�=`a]^�;[[gmflYfl7
)�M`Yj]`gd\]jk7
)�ooo*llj*[ge*nf7
)�;j[`an]k6�;\eaf(�=gehYfq�M][j]lYjq**+
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INTRODUCTION 

This Charter is adopted by properly decision of the 2026 Annual GMS of Thai Trung 

Rooling Joint Stock Company held on the June    , 2026. 

 

Chapter I 

DEFINITION 

 

Article 1. Definitions. 
1. In this Charter, the following terms shall have the meanings as described to them 

hereunder: 

a) “The Company” means Thai Trung Rooling Joint Stock Company; 

b) "Charter Capital" means the total face value of shares that have been issued as 

prescribed in Article 10 of this Charter; 

c) "Law on Enterprises" means the Law on Enterprises No. 59/2020/QH14, passed 

by the National Assembly on June 17, 2020; 

d) "Law on Securities" means the Law on Securities No. 54 /2019/QH14, passed by 

the National Assembly on November 26, 2019; 

d) "Establishment Date" is the date on which the Company was first granted its 

Enterprise Registration Certificate (Business Registration Certificate); 

e) “Manager” refers to the Director (General Director), Deputy Director (Deputy 

General Director), Chief Accountant, and other managers as prescribed in the Company's 

Charter; 

g) "Executives" refers to the person managing the Company, including the 

Chairperson or members of the Board of Directors (BOD), the General Director, and 

individuals holding other managerial positions as prescribed in the Company's Charter; 

h) "Related person" are the individuals or organizations defined in Clause 23, Article 

4 of the Law on Enterprises and Clause 46, Article 4 of the Law on Securities; 

i) "Legal life" refers to the period of operation of the Company as prescribed in 

Article 2 of this Charter; 

k) "Vietnam" means the Socialist Republic of Vietnam; 

l) “Law” refers to all legal normative documents prescribed in Article 1 of Law 

No. 80/2015/QH13 on the Promulgation of Legal Normative Documents, adopted 

by the National Assembly of the Socialist Republic of Vietnam on June 22, 2015; 

and Law No. 63/2020/QH14 dated June 18, 2020; amending and supplementing Law 

No. 80/2015/QH13; 

m) “VSDC” stands for Vietnam Securities Depository and Clearing 

Corporation; 

n) Stock Exchange means the Vietnam Stock Exchange and its subsidiaries. 

2. In this Charter, any reference to one or more other regulations or documents shall 

also include the amendments or replacements of such document. 

3. The headings (Chapters, Articles of this Charter) are inserted for convenience in 

understanding the content and do not affect the content of this Charter. 

   

DRAFT 



 

 

2 

 

 

Chapter II 

NAME, TYPE, HEAD OFFICE, BRANCHES, REPRESENTATIVE 

OFFICES, LEGAL LIFE AND LEGAL REPRESENTATIVE OF THE 

COMPANY 

 

Article 2. Name, type, head office, branches, representative offices and legal life 

of the Company. 

1. Company’s name 

- Vietnamese name: Thai Trung Rooling Joint Stock Company  

- English name: THAI TRUNG ROLLING JOINT STOCK COMPANY 

- Abbreviation: TTR, JSC 

2. The Company is a joint-stock company with the independent juridical entity status 

in accordance with applicable Vietnamese law. 

3. The Company's registered head office is: 

- Address: Cam Gia 13 residential area, Gia Sang Ward, Thai Nguyen Province 

- Phone: 0208.3735 690 

- Fax: 0208.3735 716 

- (E-mail): info@ttr.com.vn 

- Website: www.ttr.com.vn 

4. The Company may establish branches and representative offices in the business 

area to carry out the Company's operational objectives in accordance with the decisions 

of the BOD and within the limits permitted by law. 

5. Unless the Company ceases operations prematurely in accordance with Clause 2 

of Article 72 or extends its operations in accordance with Article 74 of this Charter, its 

legal life begins from the Establishment Date and shall be unlimited. 

Article 3. The legal representative of the Company. 

1. The General Director is the legal representative of the Company. 

2. Rights and obligations of the Company's legal representative: 

a) The legal representative of the Company is an individual who represents the 

Company in exercising the rights and obligations arising from the Company's 

transactions, representing the Company as plaintiff, defendant, or party with related 

rights and obligations before arbitration panels, courts, and other rights and obligations 

as prescribed by law. 

b) The legal representative represents the Company in communicating with external 

parties and making decisions on important matters such as organizing and managing 

business operations, personnel organization, managing and using the Company's 

accounts and seal, and other powers as prescribed in the Company's Charter. 

c) The legal representative of the Company has the following responsibilities: 

- To exercise assigned rights and obligations honestly, carefully, and to the best of 

their ability in order to ensure the legitimate interests of enterprise; 

- Be loyal to the interests of the enterprise; do not use the enterprise's information, 
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know-how, or business opportunities; do not abuse the position, title, or use the 

enterprise's assets for personal gain or to serve the interests of other organizations, 

individuals; 

- Timely, complete, and accurate notification to businesses regarding whether that 

representative and their related person own or hold controlling interest in other 

enterprises. 

- The legal representative of the enterprise shall be personally liable for damages to 

the enterprise resulting from a breach of the obligations prescribed in Point c of this 

Article. 

 

Chapter III 

COMPANY'S OBJECTIVES, SCOPE OF BUSINESS AND OPERATIONS 

 

Article 4. Objectives of the Company's Business lines. 

1. The Company operates in business areas consistent with its Business Registration 

Certificate and legal regulations to effectively mobilize and utilize capital in the 

development of production and business lines, aiming to maximize profits, create stable 

jobs for employees, increase returns for shareholders, contribute to the State budget, and 

develop the Company; 

2. The Company may have other objectives in the course of its operations that are in 

accordance with the law. 

Article 5. Scope of business and operations. 

1. The Company's business lines: 

No. 

Name of business line Code Principal 

business line 

(Mark X for 

principal 

business line) 

1 Manufacture of basic iron and steel  

(steel manufacturing) 

2410 
x 

2 Wholesale of metals and metal ores  

a(wholesale of iron and steel, steel billets, metal ores) 

4672 
 

3 Freight transport by road 4933  

4 Wholesale of other machinery, equipment and spare parts 

(wholesale of machinery, equipment, and spare parts for 

steel production) 

4659 

 

5 Other remaining business support service activities not 

classified elsewhere (import and export of goods traded by 

the company) 

8299 

 

 

2. The Company's Trademark: 

Thai Trung Rooling Joint Stock Company uses the trademark "TTR" as its Company 

trademark. Any change or use of a different trademark will be decided by the Company's 

BOD. 

3. The Company is authorized to plan and conduct all business lines in accordance 

with the Business Registration Certificate and this Charter, in compliance with 

applicable laws and regulations, and to take appropriate measures to achieve the 
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Company's objectives. 

4. The Company may conduct business in other lines permitted by law and approved 

by the GMS. 

Article 6. Operational principles of the Company. 

The Company operates on the following principles: 

1. Voluntariness, equality, democracy, respect for and adherence to the law; 

2. Conduct business honestly, with skills, dedication, and a sense of responsibility; 

3. Ensure sufficient financial resources to fulfill business commitments with 

customers; 

4. The highest decision-making body of the Company is the GMS; 

5. The GMS elects the BOD and the Supervisory Board of the Company; 

6. Ensure strict internal organizational regulations to avoid conflicts of interest 

between the Company and its employees, between the BOD and shareholders, and 

among shareholders themselves. Organize and conduct internal audits and inspections to 

ensure that the Company's operations are in accordance and comply with legal 

regulations; 

7. The Company's operations are managed by the General Director. Assisting the 

General Director are the Deputy General Directors and the Company's management 

team. 

Article 7. Rights of the Company. 

1. Business autonomy; Proactively choosing industries, occupations, locations, 

business forms, and investments; Proactively expanding the scale and scope of business; 

Encouraged, preferentially treated, and facilitated by the State to participate in the 

production and supply of public goods and services. 

2. Has the right to issue various types of securities to raise capital. Can choose the 

form, method of raising, allocating, and using capital. 

3. Proactively seek out markets, customers, and sign contracts. 

4. Export and import business. 

5. Recruit, hire, and employ workers according to production and business 

requirements. 

6. Proactively apply modern science and technology to improve business efficiency 

and competitiveness. 

7. Autonomy in making decisions regarding business operations and internal 

relations. 

8. Possession, usage, and disposal of the enterprise's assets. 

9. Refuse all requests for resources not prescribed by law. 

10. Filing complaints and denunciations in accordance with the law on complaints 

and denunciations. 

11. Participate in legal proceedings directly or through an authorized representative 

as prescribed by law. 

12. Other rights as prescribed by law. 
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Article 8. Obligations of the Company. 

1. Meet all business requirements when engaging in conditional investment and 

business lines as prescribed by law and the Company's Charter. 

2. Organize accounting work, prepare and submit financial reports truthfully, 

accurately, and on time in accordance with the Laws on Accounting and Statistics. 

3. Declare taxes, pay taxes, and fulfill other financial obligations as required by law. 

4. Ensure the rights and interests of employees in accordance with Law on Labor; 

implement social insurance, health insurance, and other insurance schemes for 

employees in accordance with Laws on Labor. 

5. Guarantee and be responsible for the quality of goods and services according to 

registered or published standards. 

6. Implement statistical reporting in accordance with the Law on Statistics; 

periodically report complete information about the enterprise and its financial situation 

to the competent State agency according to the prescribed form; when discovering 

inaccurate or incomplete information in declared or reported information, promptly 

amend and supplement that information. 

7. Comply with legal regulations on national defense, security, social order and 

safety, protection of resources and the environment, and protection of historical and 

cultural relics and scenic spots. 

8. Other obligations as prescribed by law. 

Article 9. Organization of the Communist Party of Vietnam, the Trade Union, 

and other socio-political organizations within the Company 

1. The Communist Party of Vietnam organization within the Company operates in 

accordance with the Constitution and laws of Vietnam and the Charter of the Communist 

Party of Vietnam. 

2. The Trade Union and other socio-political organizations within the Company 

operate in accordance with the Constitution and laws of Vietnam and the regulations of 

those organizations, but without violating the provisions of the law. 

3. The Company respects and facilitates the participation of employees in these 

organizations, ensuring they operate in accordance with the Constitution and the law. 

 

Chapter IV 

CHARTER CAPITAL, SHARES, FOUNDING SHAREHOLDERS 

 

Article 10. Charter capital, shares, founding shareholders. 

1. The Company's Charter Capital is VND 508,000,001,467 (in words: Five hundred 

and eight billion one thousand four hundred and sixty-seven Vietnamese Dong). 

The total registered capital of the Company is divided into 50,800,000.1467 shares 

with a face value of 10,000 VND per share. 

2. The Company may increase its charter capital with the approval of the GMS and 

in accordance with the provisions of the law. 

3. The Company's shares on the date of adoption of this Charter are common shares. 

The rights and obligations associated with each type of share are prescribed in Articles 

19 and 20 of this Charter. 
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4. The Company may issue other types of preferred shares after obtaining the 

approval of the GMS and in accordance with the provisions of the law. 

5. Common shares must be offered preferentially to existing shareholders in 

proportion to their controlling stake in the Company, unless otherwise decided by the 

GMS. The number of shares not subscribed by shareholders will be decided by the 

Company's BOD. The BOD may distribute these shares to other parties under conditions 

and in a manner deemed appropriate, but may not sell them under more favorable 

conditions than those offered to existing shareholders unless otherwise approved by the 

GMS. 

6. The Company may purchase shares issued by itself in the manner prescribed in 

this Charter and applicable law. 

7. The Company may issue other types of securities upon approval by the GMS and 

in accordance with the law. 

Article 11. Shares certificate. 

1. Shareholders of the Company are issued shares certificate corresponding to the 

number and type of shares they own. 

2. Shares certificate must bear the Company's seal and the signature of the 

Company's legal representative, as prescribed in the Law on Enterprises. The share 

certificate must clearly state the number and type of shares held by the shareholder, the 

full name of the holder, and other information as prescribed by the Law on Enterprises. 

3. Within 7 days from the date of submitting a complete application for the transfer 

of share ownership as prescribed by the Company, or within 7 days (or another period as 

prescribed in the issuance terms) from the date of full payment for the shares as 

prescribed in the Company's share issuance plan, the shareholder shall be issued a share 

certificate. The shareholder shall not be required to pay the Company the cost of printing 

the share certificate. 

4. In the event that a shares certificate is lost, damaged, or otherwise destroyed, the 

shareholder shall be reissued the shares certificate by the Company upon the 

shareholder's request. The shareholder's request must include the following information: 

a) Information regarding shares that have been lost, damaged, or otherwise 

destroyed; 

b) Commitment to assume responsibility for any disputes arising from the reissuance 

of new shares. 

Article 12. Other securities certificates. 

Bonds certificate or other securities certificates issued by the Company (excluding 

letters of offer, provisional certificates and similar documents) bear the seal and 

signature of the Company's legal representative. 

Article 13. Shareholder Register. 

The Company's shareholder register is deposited with the Vietnam Securities 

Depository and Clearing Corporation and is maintained and updated with information on 

shareholders whose shares are registered with the Vietnam Securities Depository and 

Clearing Corporation. 

Article 14. Inheritance of shares. 

1. The Company respects the right to inherit shares, and the inheritance of shares is 
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carried out in accordance with the provisions of the Civil Code and relevant laws. 

2. In the event that a shareholder is dies, the Company recognizes the following 

persons as having ownership rights to part or all of the shares of the deceased 

shareholder; 

a) Heirs under a will or heirs under the law; 

b) In the event that multiple individuals have the right to inherit the shares of a 

deceased shareholder, they must appoint a single representative through a notarized 

power of attorney procedure, complying with the provisions of this Charter. The 

Company will not resolve disputes between the heirs. 

3. Upon acquiring legal ownership or inheritance, the heir registers as the owner of 

the inherited shares to become a new shareholder and enjoys all the rights and 

obligations of a shareholder. 

4. Shares held by members of the BOD and the Supervisory Board are also inherited 

in accordance with the law and the Company's Charter, but the recipient of inherited 

shares does not automatically inherit the right to be a member of the BOD or the 

Supervisory Board of the Company. 

Article 15. Transfer of shares. 

1. All shares are freely transferable unless otherwise provided by this Charter and the 

law. Shares listed on the Stock Exchange are transferable in accordance with the 

provisions of the Law on Securities and the Securities Market. 

2. Shares which are not fully paid, are not transferable and do not entitle the holder 

to related rights such as the right to receive dividends, the right to receive newly issued 

shares to increase share capital from equity, the right to purchase newly offered shares, 

and other rights as prescribed by law. 

Article 16. Reclamation of shares. 

1. In the event that a shareholder fails to pay the full amount due for the registered 

share purchase as per the registration, the BOD shall notify and have the right to demand 

that the shareholder pay the remaining amount along with interest on that amount and 

any costs incurred by the Company due to the failure to pay in full. 

2. The aforementioned payment notice must clearly state the new payment deadline 

(at least seven (07) days from the date of sending the notice), the payment location, and 

the notice must clearly state that in case of non-payment as required, the unpaid shares 

will be reclaimed. 

3. The BOD has the right to reclaim unpaid shares if the requirements in the 

aforementioned notice are not met. 

4. Recalled shares are considered shares authorized for sale as prescribed in Clause 

3, Article 112 of the Law on Enterprises. The BOD may directly or authorize the sale, 

redistribution, or settlement of the recalled shares to the original owners or other parties 

under conditions and in a manner deemed appropriate by the BOD. 

5. Shareholders holding redeemd shares must relinquish their shareholder status with 

respect to those shares, but must still pay all related amounts plus interest at the State 

Bank's basic interest rate at the time of redeem, as decided by the BOD, from the date of 

redeem until the date of payment. If the shareholder fails to pay the aforementioned 

related amounts, the amount will be collected in equivalent shares of the Company, equal 

to the value of the amount the shareholder owes. The BOD has the full right to decide on 
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the enforcement of payment of the full value of the shares at the time of redeem. 

6. The recall notice is sent to the holder of the recalled shares before the recall takes 

place. The recall remains valid even in the event of errors or negligence in sending the 

notice. 

Article 17. Redemption of shares. 

1. Redeeming shares at the request of Shareholders: 

a) Shareholders have the right to request the Company to redeem their shares when: 

- Shareholders vote against a decision regarding the Company’s reorganization or; 

- Shareholders vote against the decision to change the rights and obligations of 

shareholders as prescribed in this Charter. 

b) Procedures for requesting the Company to redeem shares; 

- Requests for the Company to redeem a shareholder's shares must be made in 

writing, clearly stating: the shareholder's name and address, the number of shares of each 

type, the intended selling price, and the reason for requesting the Company to redeem the 

shares; 

- Requests must be submitted to the Company within 10 days from the date the GMS 

approves the decision to reorganize the Company or change the rights and obligations of 

shareholders as prescribed in Point a, Clause 1 of this Article. 

c) The Company's obligations upon receiving a share redemption request : 

- Within 90 days from the date of receiving the share redemption request as 

prescribed in this Article, the Company must redeem the shares as requested by the 

shareholder at market price or at a price determined by agreement between that 

shareholder and the BOD; 

- If an agreement on price cannot be reached, the shareholder may sell the shares to 

another party, or the parties may request a professional valuation firm to determine the 

value. The Company will introduce at least three professional valuation firms for the 

shareholder to choose from, and that choice will be final. 

2. Redeem of shares as decided by the Company. 

The Company has the right to redeem no more than 30% of the total number of 

outstanding common shares subject to the following regulations: 

a) The BOD has the right to decide to redeem no more than 10% of the total number 

of issued shares within 12 months. In other cases, the redeem of shares shall be decided 

by the GMS; 

b) The BOD shall determine the redemption price. For common shares, the 

redemption price shall not exceed the market price at the time of redemption, except as 

prescribed in Point c, Clause 2 of this Article; 

c) The Company may redeem shares from each shareholder in proportion to their 

shareholding in the Company. In this case, the Company's decision to redeem shares 

must be notified to all shareholders within 30 days of the date the decision is made. The 

notification must include the following information: 

- Name and head office of the Company; 

- Total number of shares redeemd; 
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- The redemption price or the principles governing the redemption pricing; 

- Payment terms and procedures; 

- Deadline and procedures for shareholders to register to sell shares to the Company. 

Shareholders must submit their registration to sell shares to the Company within 30 days 

from the date of the announcement day. 

d) The Company is only entitled to pay for redeemd shares to shareholders in 

accordance with the provisions of the Law on Enterprises. 

 

Chapter V 

STRUCTURE OF ORGANIZATION, GOVERNANCE AND CONTROL 

 

Article 18. Structure of organization, governance and control 

The Company's structure of organization includes: 

1. General Shareholders' Meeting. 

2. BOD. 

3. Supervisory Board. 

4. The General Director and the managerial team. 

 

Chapter VI 

SHAREHOLDERS AND THE GMS 

 

Article 19. Rights of Shareholders 

1. Shareholders are the owners of the Company, possessing rights and obligations 

corresponding to the number and type of shares they own. Shareholders are only liable 

for the Company's debts and other financial obligations to the extent of the capital they 

have contributed to the Company. 

2. Holders of common stock shall have the following rights: 

a) Attend and speak at General Meetings of Shareholders and exercise voting rights 

directly at the GMS or through an authorized representative or other forms as prescribed 

by the Company's Charter and the law. Each common share has one voting right; 

b) Receive dividends at the rate decided by the GMS; 

c) Shares that have been fully paid are freely transferable in accordance with the 

provisions of this Charter and applicable law; 

d) They have priority in purchasing newly offered shares in proportion to the 

percentage of common shares they own; 

đ) Review, search, and extract information on names and contact addresses in the list 

of shareholders with voting rights and request correction of inaccurate information; 

e) Review, search, extract, or copy the Company's Charter, minutes of the GMS, and 

resolutions of the GMS; 

g) In the event of the company's dissolution or bankruptcy, the shareholder is entitled 

to receive a portion of the remaining assets corresponding to the number of shares 

contributed to the Company after the Company has paid its creditors and other 

shareholders holding different types of shares in accordance with the law; 

h) Request the Company to redeem their shares in the cases prescribed in this 
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Charter and relevant laws; 

i) Other rights as prescribed by law and this Charter. 

3. Shareholders or groups of shareholders owning 5% or more of the total number of 

common shares shall have the following rights : 

a) Nominate candidates for the BOD or the Supervisory Board in accordance with 

the respective provisions in Clauses 1 and 2 of Article 32, and Clause 2 of Article 44 of 

this Charter; 

b) Review and extract company documents, including: minutes and resolutions of 

the BOD, interim and annual financial statements in accordance with the Vietnamese 

accounting system, and reports of the Supervisory Board, contracts, transactions 

requiring approval from the BOD, and other documents except those relating to the 

company's trade secrets and business secrets. 

c) Request the BOD to convene a GMS in accordance with the provisions of Articles 

115 and 140 of the Law on Enterprises; 

d) Proposal for inclusion in the GMS' Meeting agenda. The proposal must be in 

writing and sent to the Company no later than (03) working days before the opening 

date. The proposal must clearly state the name of the shareholder, the number of each 

type of share held by the shareholder, and the proposed issue to be included in the 

meeting agenda; 

đ) Verify and obtain a copy or excerpt of the list of shareholders entitled to attend 

and vote at the GMS; 

e) Request the Supervisory Board to examine specific issues related to the 

management and operation of the Company when deemed necessary. The request must 

be in writing; it must include the full name, permanent address, nationality, Citizen 

Identification Card number, National Identity Card number, Passport number, or other 

legally valid personal identification for individual shareholders; the full name, permanent 

address, nationality, establishment decision number or business registration number for 

organizational shareholders; the number of shares and the date of share registration for 

each shareholder, the total number of shares of the entire shareholder group, and their 

ownership percentage in the total shares of the Company; the issue to be examined, and 

the purpose of the examination; 

g) Other rights as prescribed by law and this Charter. 

Article 20. Obligations of shareholders. 

Shareholders shall have the following obligations: 

1. Comply with the Company's Charter and regulations; abide by the decisions of the 

GMS and the BOD. 

2. Attend the GMS and exercise voting rights through the following methods: 

a) Attend and vote in person at the meeting; 

b) Authorize other individuals or organizations to attend and vote at the meeting; 

c) Participate and vote via online conference, electronic voting, or other electronic 

means; 

d) Submit the voting ballot to the meeting via post office, fax, or email; 

đ) Submit the voting ballot by other means as prescribed by the Company.  
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3. Make payment for the registered shares as per regulations. 

4. Provide an accurate address when registering to purchase shares. 

5. Shareholders are not permitted to withdraw contributed capital in the form of 

common shares from the Company in any form, except in cases where the shares are 

redeemd by the Company or another party. If a shareholder withdraws part or all of their 

contributed capital in violation of this provision, that shareholder and any related person 

in the Company shall be jointly and severally liable for the Company's debts and other 

financial obligations to the extent of the value of the withdrawn shares and any resulting 

damages. 

6. Maintain the confidentiality of information provided by the Company in 

accordance with the Company Charter and the law; use the provided information only to 

exercise and protect your legitimate rights and interests; it is strictly prohibited to 

disseminate, copy, or send information provided by the Company to other organizations 

or individuals. 

7. Being held personally liable if, in any form, committing any of the following acts 

in the name of the Company: 

a) Violation of the law; 

b) Conducting business and other transactions for personal gain or to serve the 

interests of other organizations or individuals; 

c) Pay off debts that are not yet due to mitigate potential financial risks for the 

Company. 

d) Other acts that cause damage to the Company. 

8. Fulfill other obligations as prescribed by applicable law. 

Article 21. GMS 

1. The GMS is the highest authority of the Company. The Annual GMS is held once 

(01) a year. The GMS must hold its annual meeting within four (04) months from the 

end of the financial year. If necessary, the BOD may decide to extend the Annual GMS, 

but not more than 06 months from the end of the financial year. In addition to the annual 

meeting, the GMS may hold extraordinary meetings. The location of the GMS is 

determined by where the Chairperson attends the meeting and must be within the 

territory of Vietnam. 

2. The BOD shall convene the Annual GMS and select a suitable venue. The Annual 

GMS shall decide on matters in accordance with the law and the Company's Charter. If 

the audit report of the Company's annual financial statements contains material 

exceptions, adverse audit opinions, or disclaimers, the Company must invite a 

representative of the accredited auditing firm that audited the Company's financial 

statements to attend the Annual GMS. The representative of the accredited auditing firm 

is obligated to attend the Company's Annual GMS. 

3. The BOD must convene an extraordinary GMS in the following cases: 

a) The BOD deems it necessary for the benefit of the Company; 

b) Annual balance sheet, six (06) months or quarterly reports or audit report of the 

financial year reflecting owners’ equity that has been lost by half (1/2) compared to the 

beginning of the period; 

c) When the number of members of the BOD or the Supervisory Board is less than 
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the number of members prescribed by law, or when the number of members of the BOD 

is reduced by more than one-third (1/3) compared to the number of members prescribed 

in the Charter; 

d) Shareholders or groups of shareholders as prescribed in Clause 3, Article 19 of 

this Charter may request the convening of a GMS in writing. The request to convene the 

GMS must clearly state the reasons and purpose of the meeting, be signed by all relevant 

shareholders, or the request may be made in multiple copies, each copy bearing the 

signature of at least one relevant shareholder; 

d) At the request of the Supervisory Board 

4. Convene an extraordinary GMS 

a) The BOD must convene a GMS within thirty (30) days from the date the number 

of remaining members of the BOD is as prescribed in Point c, Clause 3 of this Article or 

upon receiving the request prescribed in Point d and Point đ, Clause 3 of this Article; 

b) In case the BOD fails to convene a GMS as prescribed in Point a, Clause 4 of this 

Article, within the next thirty (30) days, the Supervisory Board shall replace the BOD in 

convening a GMS as prescribed in Clause 3, Article 140 of the Law on Enterprises. 

occupation; 

c) In the event that the Supervisory Board fails to convene a GMS as prescribed in 

Point b, Clause 4 of this Article, within the next thirty (30) days, the shareholder or 

group of shareholders making the request as prescribed in Point d, Clause 3 of this 

Article has the right to replace the BOD or the Supervisory Board in convening a GMS 

as prescribed in Clause 4, Article 140 of the Law on Enterprises. 

In this case, the shareholder or group of shareholders convening the GMS has the 

right to request the business registration authority to supervise the procedures for 

convening, conducting the meeting, and making decisions of the GMS. All costs for 

convening and conducting the GMS will be reimbursed by the Company. This does not 

include expenses incurred by shareholders when attending the GMS, including 

accommodation and travel expenses. 

Article 22. Rights and obligations of the GMS  

1. The Annual GMS shall have the right to discuss and vote on the following 

matters: 

a) Through the Company's development strategy; 

b) Deciding on the types of shares and the total number of shares of each type 

authorized for sale; determining the annual dividend rate for each type of share; 

c) Electing, relieving and dismissing members of the BOD and members of the 

Supervisory Board; 

d ) Decisions to invest in or sell assets whose value represents 35% or more of the 

total asset value recorded in the Company's most recent financial statement. 

đ) Decisions to amend or supplement the Company's Charter; 

e) Approval of the annual financial statements; 

g) Decisions to redeem more than 10% of the total shares issued of each class; 

h) Review and handle violations by members of the BOD and members of the 

Supervisory Board that cause damage to the Company and its shareholders; 
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i) Decision to reorganize or dissolve the Company; 

k) Deciding on the budget or total amount of remuneration, bonuses, and other 

benefits for the BOD and the Supervisory Board; 

l) Approval of the Internal Regulations on Governance; the Regulations on 

Operation of the BOD and the Supervisory Board; 

m) Approve the list of accredited auditing firms; decide which auditing firms are 

approved to conduct audits of the Company's operations, and dismiss approved auditors 

when deemed necessary; 

n) Other rights and obligations as prescribed by law. 

2. The GMS discussed and approved the following matters: 

a) The Company's annual business plan; 

b) The audited annual financial statements; 

c) The report of the BOD on the governance and performance of the BOD and each 

member of the BOD; 

d) The report of the Supervisory Board on the Company's business performance, 

performance of the BOD, the General Director; 

đ) The self-assessment report on performance of the Supervisory Board and its 

members; 

e) Amount of dividend payable on each class of share; 

g) Number of members of the BOD and the Supervisory Board; 

h) Electing, relieving and dismissing members of the BOD and members of the 

Supervisory Board; 

i) Deciding on the budget or total amount of remuneration, bonuses, and other 

benefits for the BOD and the Supervisory Board; 

k) Approve the list of accredited auditing firms; decide which auditing firms are 

approved to conduct audits of the company's operations when deemed necessary; 

l) Supplementing and amending the Company's Charter; 

m) The type of shares and the number of new shares to be issued for each type of 

share;  

n) Division, separation, merger, consolidation, or conversion of the Company; 

o) Reorganization and dissolution (liquidation) the Company and appoint a 

liquidator; 

p) Decisions to invest in or sell assets whose value represents 35% or more of the 

total asset value recorded in the Company's most recent financial statement ;  

q) Decision to redeem more than 10% of the total shares sold of each class; 

r) The Company enters into contracts and transactions with entities specified in 

Clause 1, Article 167 of the Law on Enterprises with a value equal to or greater than 

35% of the total value of the Company's assets as recorded in the most recent financial 

statement; 

s) Approve the transactions prescribed in Clause 4, Article 293 of Decree No. 

155/2020/ND-CP dated December 31, 2020; detailing the implementation of a number 
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of articles of the Law on Securities; 

t) Approve the Internal Regulations on Governance, the Regulations on Operation of 

the BOD, and the Regulations on Operation of the Supervisory Board; 

u) Other matters as prescribed by law and this Charter. 

3. All resolutions and issues that have been included in the meeting agenda shall be 

discussed and voted on during the GMS. 

Article 23. Authorized Representatives 

1. Shareholders, or Authorized Representatives of Shareholders that are 

organizations, may attend the GMS in person or authorize a representative to attend on 

their behalf. The Authorized Representative must submit the authorization document 

when registering to attend the meeting before entering the meeting room. 

2. The authorization for a representative to attend the GMS must be in writing in 

accordance with the provisions of civil law or the Company's form and must clearly state 

the name of the authorizing shareholder, the name of the authorized individual or 

organization, the number of shares authorized, the content of the authorization, the scope 

of the authorization, the duration of the authorization, and the signatures of both the 

authorizing party and the authorized party. 

Authorized representatives attending the GMS must submit the authorization 

document when registering to attend. In case of sub-authorization, the representative 

must also present the original authorization document from the shareholder or the 

authorized representative of the shareholder (if not previously registered with the 

Company). 

a) In the case where an individual shareholder is the authorized representative, the 

power of attorney must be signed by both the shareholder and the authorized 

representative attending the meeting; an individual shareholder may only authorize one 

other individual. 

b) If the authorized representative of a shareholder that is an organization is the 

authorizing party, the power of attorney must be signed by the authorized representative, 

the legal representative of the shareholder, and the authorized person attending the 

meeting. If more than one authorized representative is appointed, the number of shares 

and voting rights of each representative must be specifically determined according to the 

regulations below. 

An organization that is a shareholder of the Company and owns less than 10% of the 

total number of common shares has the right to authorize one person to attend the GMS; 

if it owns from 10% to less than 51% of the total number of common shares, it has the 

right to authorize a maximum of three people to attend the GMS; if it owns from 51% to 

60% of the total number of common shares, it has the right to authorize a maximum of 

five people to attend the GMS; if it owns 61% or more of the total number of common 

shares, it has the right to authorize a maximum of six people to attend the GMS. 

c) In other cases, the power of attorney must be signed by the legal representative of 

the shareholder and the person authorized to attend the meeting. 

3. The voting ballot of an authorized representative attending the meeting within the 

scope of their authorization remains valid in the following cases: 

a) The grantor has died, is restricted in their legal capacity, or has lost their legal 

capacity; 
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b) The person who granted the authorization has revoked the designation; 

c) The grantor has revoked the authority of the grantee. 

This clause does not apply if the Company receives notice of any of the above events 

before the opening of the GMS or before the meeting is reconvened. 

Article 24. Changes to Rights 

1. Changes or cancellations of special rights associated with a class of preferred 

shares take effect when approved by shareholders representing 65% or more of the total 

voting rights of all shareholders present at the meeting. A resolution of the GMS 

concerning adverse changes to the rights and obligations of preferred shareholders shall 

only be adopted if approved by preferred shareholders of the same class present at the 

meeting who own 75% or more of the total preferred shares of that class, or approved by 

preferred shareholders of the same class who own 75% or more of the total preferred 

shares of that class in the case of a resolution adopted by written opinion. 

2. A meeting of shareholders holding a class of preferred shares to approve the 

aforementioned change of rights is only valid if there are at least two shareholders (or 

their authorized representatives) holding at least one-third of the face value of the issued 

shares of that class. If there are not enough representatives as stated above, the meeting 

shall be rescheduled within the next 30 days, and those holding shares of that class 

(regardless of the number of people and shares) present in person or through authorized 

representatives shall be considered to have met the required number of representatives. 

At the meetings of shareholders holding the aforementioned preferred shares, those 

holding shares of that class present in person or through their representatives may 

request a secret ballot. Each share of the same class has equal voting rights at the 

aforementioned meetings. 

3. The procedures for conducting such separate meetings shall be carried out in 

accordance with the provisions of Articles 26 and 28 of this Charter. 

4. Unless otherwise prescribed in the terms of the share issuance, the special rights 

associated with preferred shares concerning some or all matters relating to the 

distribution of the Company's profits or assets shall not be altered when the Company 

issues additional shares of the same class. 

Article 25. Convening the GMS, the meeting agenda, and the notice of the GMS 

1. The BOD convenes the GMS, or the GMS is convened in accordance with the 

circumstances prescribed in Point b or Point c, Clause 4, Article 21 of this Charter. 

2. The person convening the GMS must perform the following duties: 

a) Prepare a list of shareholders eligible to attend and vote at the GMS. The list of 

shareholders entitled to attend the GMS must be prepared no more than 10 days before 

the date of sending the notice of invitation to the GMS. The company must disclose 

information about the preparation of the list of shareholders entitled to attend the GMS at 

least 20 days before the final registration date; 

b) Prepare the agenda and content for the meeting; 

c) Prepare documents for the meeting; 

d) Draft resolution of the General Shareholders' Meeting based on the agenda of the 

meeting; 

d) Determine the time and location for holding the meeting; 
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e) Notify and send notices of the GMS to all shareholders entitled to attend the 

meeting; 

g) Other tasks related to the meeting. 

3. The notice of the GMS shall be sent to all shareholders and simultaneously 

published on the information channels of the Stock Exchange, the State Securities 

Commission, and on the Company's website. The notice of the GMS must be sent to all 

shareholders on the List of Shareholders entitled to attend the meeting no later than 

twenty-one (21) days before the opening date of the GMS (calculated from the date the 

notice is duly sent or transmitted, paid for, or placed in the mailbox ). The agenda of the 

GMS and documents related to the issues to be voted on at the meeting shall be sent to 

shareholders or posted on the Company's website. If only posted on the Company's 

website, the notice of the meeting must clearly state where and how to download the 

documents, and the Company must send the meeting documents to shareholders if 

requested. 

4. Shareholders or groups of shareholders referred to in Clause 3 of Article 19 of this 

Charter have the right to propose issues to be included in the agenda of the GMS. 

Proposals must be in writing and must be submitted to the Company at least three (03) 

working days before the opening date of the GMS. Proposals must include the full name 

of the shareholder, the number and type of shares held by that person, and the content of 

the proposal to be included in the agenda. 

5. The person convening the GMS has the right to reject proposals related to Clause 

4 of this Article in the following cases: 

a) The proposal was submitted late, or was incomplete or contained incorrect 

information; 

b) At the time of the proposal, the shareholder or group of shareholders does not 

hold at least 5% of the common shares as prescribed in Clause 3, Article 19 of this 

Charter; 

c) The proposed issue falls outside the scope of authority for discussion and voting 

by the GMS; 

6. The BOD shall prepare a draft resolution for each item on the meeting agenda. 

Article 26. Conditions for holding GMS 

1. The GMS is conducted when the number of shareholders present represents more 

than 50% of the total voting rights. 

2. If the required number of delegates is not present within thirty (30) minutes from 

the scheduled opening time of the meeting, the convener shall cancel the meeting. The 

GMS must be reconvened within thirty (30) days from the date of the first planned GMS. 

The reconvened GMS may only be held when the attending members are shareholders 

and authorized representatives representing at least 33% of the total voting shares. 

3. If the second meeting cannot be held due to insufficient number of delegates 

within thirty (30) minutes from the scheduled opening time of the meeting, a third 

meeting of shareholders may be convened within twenty (20) days from the date of the 

planned second meeting, and in this case the meeting shall be held regardless of the 

number of shareholders or authorized representatives attending and shall be considered 

valid and shall have the right to decide all issues intended to be approved at the first 

meeting of shareholders. 
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Article 27. Conducting and voting procedures at the GMS 

1. On the day of the GMS, the Company must carry out the shareholder registration 

procedure and must continue the registration until all shareholders entitled to attend the 

meeting have registered. 

2. When registering shareholders, the Company issues each shareholder or 

authorized representative a voting card, which includes the registration number, the 

shareholder's full name, the authorized representative's full name, and the number of 

votes cast. During the general meeting, voting cards supporting the resolution are 

collected first, followed by voting cards opposing (or rejecting) the resolution. Finally, 

the total number of votes in agree or disagree is counted to determine the decision. The 

total number of votes in agree, disagree, abstentions (blank votes), or invalid votes for 

each issue will be announced by the Chairperson immediately after the vote on that 

issue. The Meeting elects those responsible for counting or supervising the vote count as 

proposed by the Chairperson. The number of members of the Vote Counting Committee 

is decided by the GMS based on the Chairperson's proposal. 

3. Shareholders or their authorized representatives who arrive late to the GMS have 

the right to register immediately and subsequently have the right to participate and vote 

at the meeting. The Chairperson is not obligated to stop the meeting to allow late-

arriving shareholders to register, and the validity of voting sessions conducted before the 

late-arriving shareholders arrive will not be affected. 

4. The Chairperson of the BOD presides over the GMS convened by the BOD. If the 

Chairperson is absent or temporarily incapacitated, the remaining members shall elect 

one of them to preside over the meeting by majority vote. If no one can be elected to 

preside, the Head of the Supervisory Board shall preside over the meeting so that the 

GMS can elect a presiding officer from among those present, and the person with the 

highest number of votes shall preside over the meeting. 

In other cases, the person who signs the document convening the GMS presides over 

the meeting to elect the Chairperson, and the person with the highest number of votes is 

appointed as the Chairperson. 

5. The agenda and content of the meeting must be approved by the GMS at the 

opening session. The agenda must clearly and specifically define the time allocated for 

each item on the agenda; 

The Chairperson has the authority to decide on the procedures, formalities, and any 

events arising outside the agenda of the Shareholders' General Meeting. The Chairperson 

appoints one or more secretaries to record the minutes of the Shareholders' General 

Meeting. 

6. The Chairperson has the right to postpone the GMS, once the required number of 

registered attendees has been reached, to another time or to change the meeting location 

in the following cases: 

a) The meeting venue does not have enough convenient seating for all attendees; 

b) The communication facilities at the meeting venue do not ensure that shareholders 

attending the meeting can participate, discuss, and vote; 

c) Some attendees engage in disruptive or disorderly conduct, potentially preventing 

the meeting from being conducted fairly and lawfully. 

The maximum postponement period is three days, starting from the date the meeting 

was scheduled to begin. 
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7. The Chairperson of the meeting may conduct the necessary activities to conduct 

the GMS in a valid and orderly manner or to ensure that the meeting reflects the wishes 

of the majority of the attending delegates. 

8. The person convening the GMS has the right to require shareholders or their 

authorized representatives attending the General Meeting to undergo inspections or other 

lawful and reasonable security measures. If a shareholder or authorized representative 

refuses to comply with the aforementioned inspection or security measures, the person 

convening the GMS, after careful consideration, may refuse or expel that shareholder or 

representative from the meeting. 

9. The person convening the GMS, after careful consideration, shall take appropriate 

measures to: 

a) Arrange seating at the venue for the GMS; 

b) Ensure the safety of everyone present at the meeting venues; 

c) Facilitate shareholders' attendance (or continued attendance) at the meeting. 

The person convening the GMS has the full right to change the measures set forth in 

Clauses 8 and 9 of this Article and to apply all necessary measures. These measures may 

include issuing entry passes or using other selection methods. 

10. In the event that the above measures are applied at the GMS, the person 

convening the GMS, when determining the meeting place, may: 

a) The announcement states that the meeting will be held at the location specified in 

the announcement and that the Chairperson will be present there (“Main venue of the 

meeting”); 

b) Arrangements shall be made so that shareholders or authorized representatives 

who are unable to attend the meeting under this Article, or those who wish to participate 

from a location other than the main meeting venue, may simultaneously attend the 

meeting; 

The announcement regarding the organization of the meeting does not need to detail 

the organizational measures as prescribed in this Article. 

Article 28. Adoption of resolutions by the GMS 

1. A resolution on the following matters shall be adopted if it is approved by the 

number of shareholders representing from 65% or more of the total votes cast by all 

shareholders present at the meeting approve, except as provided in Clauses 2 and 3 of 

this Article: 

a) Types of shares and the total number of shares of each class; 

b) Changes in industry, occupation, and business lines; 

c) Changes to the Company's organizational and managerial structure; 

d) An investment project or sale of assets with a value of 35% or more of the total 

asset value recorded in the Company's most recent financial statement . 

đ) Reorganization or dissolution of the Company; 

2. A resolution is adopted when it is approved by shareholders holding more than 

50% of the total voting rights of all shareholders present at the meeting, except as 

provided in Clauses 1 and 3 of this Article .  

3. The voting for members of the BOD and the Supervisory Board shall be 
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conducted using the cumulative voting method as prescribed in Clause 3, Article 148 of 

the Law on Enterprises. 

4.  Resolutions passed by 100% of the total voting shares of the GMS are legal and 

effective even if the procedures for convening the meeting and passing the resolution 

violate the provisions of the Law on Enterprises and the Company's Charter. 

Article 29. Authority and procedures for obtaining shareholder opinions in 

writing to adopt resolutions of the GMS 

The authority and procedures for obtaining shareholder opinions in writing to 

approve resolutions of the GMS shall carried out according to the following regulations: 

1. The BOD has the right to solicit shareholder opinions in writing to pass 

resolutions of the GMS at any time if deemed necessary for the benefit of the Company, 

except in the following cases: 

a) Amend and supplement the content of the Company's Charter; 

b) The Company’s development orientation; 

c) The type of shares and the total number of shares of each class; 

d) Electing, dismissing, and removing members of the BOD and the Supervisory 

Board; 

d) Decisions to invest in or sell assets with a value of 35% or more of the total asset 

value recorded in the company's most recent financial statement, unless the company's 

charter stipulates a different percentage or value; 

e) Through annual financial reports; 

g) Reorganization or dissolution of the Company. 

2. The BOD must prepare opinion ballots, draft resolutions of the GMS, and 

explanatory documents for the draft resolutions. Opinion ballots, along with the draft 

resolutions and explanatory documents, must be sent by registered means to the 

registered address of each shareholder. The BOD must ensure that the documents are 

sent and published to shareholders within a reasonable time for consideration and voting, 

and must send them at least fifteen (15) days before the deadline for receiving opinion 

ballots. The requirements and methods for sending opinion ballots and accompanying 

documents shall be implemented in accordance with Clause 3, Article 25 of this Charter. 

3. The opinion ballots must include the following key information: 

a) Name, head office address, Business Registration Certificate number and date of 

issuance, and place of business registration of the Company; 

b) Purpose of soliciting opinions; 

c) Full name, permanent address, nationality, Citizen Identification Card number, 

National Identification Card number, Passport number, or other legally valid personal 

identification of individual shareholders; name, permanent address, nationality, 

establishment decision number or business registration number of corporate shareholders 

or authorized representatives; number of shares of each class and voting rights of 

shareholders; 

d) Issues requiring consultation before a resolution can be passed; 

đ) The voting options include "agree," "disagree," and " abstentions" for each issue 

being considered; 
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e) Deadline for returning the answered opinion ballots to the Company; 

g) Full name and signature of the Chairperson of the BOD and the legal 

representative of the Company. 

4. The completed opinion ballots must be signed by the individual shareholder, the 

authorized representative, or the legal representative of the organizational shareholder. 

5. Shareholders may submit their completed opinion ballots to the Company by post 

office, fax, or email in accordance with the following regulations: 

a) In the case of mailing through post office, the answered opinion ballot must be 

signed by the individual shareholder, the authorized representative, or the legal 

representative of the organizational shareholder. Opinion ballots sent to the Company 

must be enclosed in a sealed envelope, and no one is allowed to open it before the ballots 

are counted; 

b) In the case of sending ballots by fax or email, the ballots sent to the Company 

must be kept confidential until the time of vote counting; 

c) Opinion ballots sent to the Company after the deadline specified in the ballot, or 

that have been opened in the case of mail submissions or disclosed in the case of fax or 

email submissions, are invalid. Unsubmitted ballots will be considered as abstentions 

ballots. 

6. The BOD shall count the votes and prepare a vote counting report in the presence 

of the Supervisory Board or shareholders who do not hold management positions in the 

Company. The vote counting report must include the following main contents: 

a) Name, principal office address, business registration number and date of issuance 

of the business registration certificate, place of business registration; 

b) The purpose and issues requiring consultation to reach a decision; 

c) The number of shareholders and the total number of votes cast, distinguishing 

between valid and invalid votes, along with an appendix listing the shareholders who 

participated in the vote; 

d) The total number of votes in agree, disagree, and abstentions for each issue; 

e) Decisions that have been adopted; 

g) Full name and signature of the Chairperson of the BOD, the legal representative 

of the Company, the vote supervisor, and the vote counter. 

Board members, vote supervisors, and vote counters shall be jointly liable for the 

integrity and accuracy of the vote count report; and jointly liable for any damages arising 

from decisions made due to dishonest or inaccurate vote counting. 

7. The minutes of the vote count and the resolution on obtaining shareholder 

opinions in writing must be fully published on the Company's website within twenty-

four (24) hours from the date of the end of the vote count. 

8. The completed opinion poll forms, vote counting records, the full text of the 

adopted Resolution, and any related documents attached to the opinion poll forms must 

all be kept at the Company's head office. 

9. A resolution adopted by written shareholder consultation is considered valid if it is 

approved by shareholders holding more than 50% of the total voting rights of all 

shareholders entitled to vote, and it has the same validity as a resolution adopted at a 

GMS. 



 

 

21 

Article 30. Resolutions and Minutes of the GMS 

1. GMS must be recorded in the minutes, which may also be audio-recorded or 

recorded and stored electronically. The minutes must be in Vietnamese, and may also be 

in a foreign language, containing the main contents as prescribed in Clause 1, Article 

150 of the Law on Enterprises. Minutes prepared in both Vietnamese and a foreign 

language have equal legal validity. In case of discrepancies between the Vietnamese and 

English versions of the minutes, the Vietnamese version shall prevail. 

2. The minutes of the GMS must be prepared and approved before the meeting 

concludes. The Chairperson and secretary of the meeting shall be jointly responsible for 

the truthfulness and accuracy of the contents of the minutes. 

3. The minutes of the GMS must be fully published on the Company's website 

within twenty-four (24) hours from the date of the meeting's conclusion. 

4. Resolutions, minutes of the GMS, appendices listing registered shareholders with 

their signatures, proxies for attending the meeting, all documents attached to the minutes 

(if any), and related documents accompanying the meeting invitation notice must be 

disclosed in accordance with the law on information disclosure in the securities market 

and must be kept at the Company's head office. 

Article 31. Request for annulment of a resolution of the GMS 

Within ninety (90) days from the date of receiving the Minutes of the GMS or the 

Minutes of the results of the vote count of the GMS, the shareholder or group of 

shareholders specified in Clause 3, Article 19 of this Charter has the right to request the 

Court or Arbitration to review and annul the resolution or part of the content of the 

resolution of the GMS in the following cases: 

1. The procedures for convening meetings or obtaining shareholder opinions in 

writing and making decisions by the GMS are not carried out in accordance with the 

provisions of the Law on Enterprises and the Company's Charter, except as prescribed in 

Clause 4, Article 28 of this Charter. 

2. The resolution's content violates the law or the Company's Charter. 

 

Chapter VII 

Board of Directors 

 

Article 32. Nomination and candidacy of BOD members 

1. In cases where candidates have been identified in advance, information relating to 

the BOD candidates shall be included in the GMS' Meeting documents and published at 

least ten (10) days before the opening date of the GMS on the Company's website so that 

shareholders can learn about these candidates before voting. BOD candidates must 

provide a written commitment regarding the truthfulness, accuracy and reasonableness 

of the published personal information and must commit to performing their duties 

honestly if elected as members of the BOD. The information relating to BOD candidates 

published shall include at least the following contents: 

a ) Full name, date of birth (day, month, year); 

b) Professional qualifications; 

c) Work experience; 

d ) Other managerial positions (including Board positions in other companies); 
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d) Interests related to the Company and its related person; 

e) The full name of the shareholder or group of shareholders nominating the 

candidate (if any); 

g ) Other information (if any) ; 

h) Public companies are responsible for disclosing information about the companies 

in which the candidate holds positions as a member of the BOD, other management 

positions, and any related interests in the candidate's BOD (if any). 

2. Shareholders or groups of shareholders holding voting shares have the right to 

combine their individual voting rights to nominate candidates for the BOD, specifically 

as follows: 

- Shareholders, or groups of shareholders, owning between 5% and less than 10% of 

the total voting shares may nominate a maximum of one candidate; 

- Shareholders, or groups of shareholders, owning between 10% and less than 30% 

of the total voting shares may nominate a maximum of two candidates; 

- Shareholders, or groups of shareholders, owning between 30% and less than 40% 

of the total voting shares may nominate a maximum of three candidates; 

- Shareholders, or groups of shareholders, owning between 40% and less than 50% 

of the total voting shares may nominate a maximum of four candidates; 

- Shareholders, or groups of shareholders, owning between 50% and less than 60% 

of the total voting shares may nominate a maximum of five candidates; 

- Shareholders, or groups of shareholders, owning between 60% and less than 70% 

of the total voting shares may nominate a maximum of six candidates; 

- Shareholders, or groups of shareholders, owning between 70% and less than 80% 

of the total voting shares may nominate a maximum of seven candidates; 

- Shareholders, or groups of shareholders, owning between 80% and less than 90% 

of the total voting shares may nominate a maximum of eight candidates; 

3. If the number of candidates for the BOD, through nomination and candidacy, is 

still insufficient, the incumbent BOD may nominate additional candidates or organize 

nominations according to the mechanism prescribed by the Company in its Internal 

Regulations on Governance. The procedure for the incumbent BOD to nominate 

candidates for the BOD must be clearly announced before the GMS votes to elect 

members of the BOD in accordance with the law. 

Article 33. Composition and term of the BOD members 

1. The number of members of the Company's BOD is three (3) people. The term of 

the BOD is five (05) years. The term of a member of the BOD is not more than five (05) 

years; members of the BOD may be re-elected for an unlimited number of terms. In 

which the number of non-executive members of the BOD must account for at least 1/3 of 

the total number of members. 

2. A member of the BOD shall cease to be a member of the BOD in the following 

cases, either dismissed, removed, or replaced by the GMS as prescribed below: 

a) The GMS shall dismiss a member of the BOD in the following cases: 

- Not meeting the qualifications and conditions prescribed in Article 155 of the Law 

on Enterprises, or being prohibited by law from being the BOD’s members; 
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- A resignation letter was submitted and accepted; 

- Lacking the capacity for legal action and having evidence of mental disorder. 

b) The GMS shall dismiss a member of the BOD in the following cases: 

- Not participating in BOD activities for 06 consecutive months, except in cases of 

force majeure; 

- Providing false personal information when submitting to the Company as a 

candidate for the BOD; 

- Violating legal regulations and the Company's Charter regarding share transactions 

and transfers; 

- Violating legal regulations and the Company's Charter in the course of performing 

duties. 

- Representing a shareholder that is a legal entity when that organization no longer 

has the independent juridical entity status. 

3. The appointment of BOD members must be disclosed in accordance with the 

regulations of the law on securities and the securities market. 

4. Members of the BOD may not be shareholders of the Company. 

5. If the number of BOD members is reduced by more than one-third compared to 

the number prescribed in the Company's Charter, the BOD must convene a GMS within 

no more than 60 days to elect additional Board members. In other cases, the next GMS 

will elect new members to replace the Board members who have been dismissed or 

removed from office. 

Article 34. Powers and obligations of the BOD 

1. The Company's business operations and activities are subject to the supervision 

and direction of the BOD. The BOD is the body with full authority to exercise all rights 

on behalf of the Company, except for those powers reserved to the GMS. 

2. The BOD has the following powers and responsibilities: 

a) The Company's strategic decisions, medium-term development plans, and annual 

business plans; 

b) Propose the types of shares and the total number of shares authorized for sale for 

each type; 

c) Decisions to sell unsold shares within the permitted number of shares for each 

class; decisions to raise additional capital through other means; 

d) Deciding on the selling price of the Company's shares and bonds; 

đ) Decisions to redeem shares as prescribed in Clauses 1 and 2 of Article 133 of the 

Law on Enterprises; 

e) Decisions on investment options and investment projects are made within the 

authority and limits prescribed by law; 

g) Deciding on solutions for market development, marketing, and technology; 

h)  Through purchase, sale, loan, and other contracts and transactions with a value 

ranging from 10% to less than 35% of the total asset value recorded in the Company's 

most recent financial statement, excluding contracts and transactions under the authority 

of the GMS as prescribed in Point d, Clause 2, Article 138, and Clauses 1 and 3, Article 
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167 of the Law on Enterprises; 

i) Electing, relieving and dismissing the Chairperson of the BOD; appointing, 

dismissing, signing contracts with, and terminating contracts with the General Director, 

Deputy General Director, Chief Accountant, Department Heads, and Workshop 

Managers; deciding on the salaries, remuneration, bonuses, and other benefits of those 

managers; appointing authorized representatives to participate in the Board of Members 

or GMS in other companies, and deciding on the remuneration and other benefits of 

those representatives; 

k) Supervising and directing the General Director and other managers in the daily 

operation of the Company's business; 

l) Deciding on the organizational structure and Internal Regulations on Governance 

of the Company, deciding on the establishment of subsidiaries, branches, representative 

offices, and the contribution of capital or purchase of shares in other enterprises; 

m) Reviewing the agenda and content of documents for the GMS, convening the 

GMS, or soliciting opinions for the GMS to pass resolutions; 

n) The audited annual financial statements are presented to the GMS; 

o) Proposing the dividend rate to be paid; deciding on the timeframe and procedures 

for paying dividends or handling losses incurred during business operations; 

p) Proposing the reorganization or dissolution of the Company; requesting the 

Company's bankruptcy; 

q) Decisions to issue the Regulations on the operation of the BOD, the Internal 

Regulations on corporate governance after approval by the GMS; and the Regulations on 

information disclosure of the company; 

s) Other rights and obligations as prescribed by the Law on Enterprises, the Law on 

Securities, other legal regulations, and the company's charter. 

3. The BOD must report to the GMS on the results of the BOD's activities as 

prescribed in Article 280 of Decree No. 155/2020/ND-CP dated December 31, 2020 of 

the Government detailing the implementation of a number of articles of the Law on 

Securities. 

Article 35. Chairperson of the BOD 

1. The Chairperson of the BOD is elected, relieved or dismissed from office by the 

BOD from among its members. 

2. The Chairperson of the BOD may not simultaneously hold the position of General 

Director, except as otherwise provided by law. 

3. The Chairperson of the BOD has the following rights and responsibilities: 

a) Develop the agenda and activity plan for the BOD; 

b) Prepare the agenda, content, and documents for the meeting; convene, chair, and 

preside over the BOD meeting; 

c) Organize the adoption of resolutions and decisions by the BOD; 

d) Monitoring the implementation process of resolutions and decisions of the BOD; 

đ) Presiding over the GMS; 

e) Other rights and obligations as prescribed by the Law on Enterprises. 
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4. In the event that the Chairperson of the BOD submits a resignation letter or is 

relieved or dismissed from office, the BOD must elect a replacement within 10 days 

from the date of receiving the resignation letter or relieve/dismissal. 

5. In the absence of the Chairperson of the BOD or inability to perform his/her 

duties, he/she must authorize another member in writing to exercise the rights and 

obligations of the Chairperson of the BOD in accordance with the principles prescribed 

in the company's charter. If there is no authorized person, or if the Chairperson of the 

BOD dies, goes missing, is detained, is serving a prison sentence, is undergoing 

administrative sanctions at a compulsory rehabilitation center or compulsory education 

facility, has absconded from his/her residence, is incapacitated or lacks civil capacity, 

has difficulties in understanding or controlling his/her actions, or is prohibited by the 

Court from holding office, practicing a profession, or performing a specific job, the 

remaining members shall elect one of them to hold the position of Chairperson of the 

BOD by a majority vote until a new decision is made by the BOD. 

Article 36. Duties and powers of members of the BOD  

1. Members are responsible for carrying out the tasks assigned by the Chairperson of 

the BOD (or authorized by the Chairperson of the BOD) and may not delegate these 

tasks to others; 

2. Attend BOD meetings, discuss and vote on matters within the meeting's agenda, 

and be personally responsible before the law, the GMS, and the BOD for their actions; 

3. To appoint another member of the BOD to attend Board meetings in his/her place 

when necessary. The appointment of a replacement must be made in writing, signed by 

the appointing person, and sent to the Company's head office before the Board meeting 

commences; 

4. Request the General Director, Deputy General Director, and other management 

staff to provide information and documents on the financial situation and business 

operations of the Company and its units ; 

5. Be absolutely loyal to the Company's business objectives as stated in this Charter. 

Maintain confidentiality of the Company's data, standards, technology, and financial 

matters; 

6. Research and evaluate the situation and results of operations, and contribute to the 

development direction and business performance of the Company in each period; 

7. Implement the Company's Charter, decisions of the GMS, and decisions of the 

BOD related to each member as assigned by the BOD; 

8. Employees are prohibited from abusing their position for personal gain or 

engaging in actions that harm the Company's interests, and from misappropriating 

business opportunities belonging to the Company. 

9. No action shall be taken exceeding the authority of the Company or the BOD as 

prescribed in the Charter. Any decision or action exceeding this authority that causes 

damage to the Company shall be subject to compensation liability in accordance with the 

law; 

10. Other rights and duties of the BOD are prescribed in the Law on Enterprises; 

11. Remuneration, salaries, and other benefits of the BOD: 

a) The company pays remuneration and salaries to members of the BOD based on 

business results and performance. Members of the BOD are entitled to performance-
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based compensation and bonuses. 

Remuneration is calculated based on the number of working days required to 

complete the tasks of each Board member and the daily rate. The BOD determines the 

remuneration for each member by mutual agreement. The total remuneration and 

bonuses for the BOD are decided by the GMS at its annual meeting. 

b) Members of the BOD holding executive positions, or members of the BOD 

working in subcommittees of the BOD, or performing other duties outside the normal 

scope of a member's duties, may receive additional compensation in the form of a lump-

sum payment, salary, commission, percentage of profits, or other forms as decided by the 

BOD. 

c) Members of the BOD are entitled to reimbursement for all travel, accommodation, 

and other expenses incurred in performing their duties as members of the BOD, 

including expenses incurred in attending meetings of the BOD or the GMS. 

d) The remuneration of the BOD shall be included in the Company's business 

expenses in accordance with the law on corporate income tax and must be shown as a 

separate item in the Company's annual financial statements, and must be reported to the 

GMS at the annual meetings. 

Article 37. Meetings of the BOD 

1. The Chairperson of the BOD shall be elected at the first meeting of the BOD' term 

within seven (07) working days from the date of the end of the election of the BOD for 

that term. This meeting shall be convened by the member with the highest number of 

votes. In the event that more than one (01) member has the same highest number of 

votes, these members shall elect one of them to convene the BOD meeting by majority 

rule. 

2. The Chairperson of the BOD must convene regular meetings of the BOD, set the 

agenda, time and place of the meeting at least five (05) days before the scheduled 

meeting date. The Chairperson may convene a meeting whenever he deems it necessary, 

but at least one (01) meeting must be held every quarter. 

3. The Chairperson of the BOD shall convene extraordinary meetings when deemed 

necessary for the benefit of the Company. Furthermore, the Chairperson of the BOD 

must convene a Board meeting, without delay unless justifiable, when one of the 

following parties submits a written request outlining the purpose of the meeting and the 

issues to be discussed: 

a) General Director or at least five (05) other managerial staff; 

b) At least two (02) members of the BOD; 

c) Supervisory Board. 

4. The BOD meetings referred to in Clause 3 of this Article must be held within 7 

working days from the date of receipt of the meeting request as prescribed in Clause 3 of 

this Article. If the Chairperson of the BOD refuses to convene the meeting as requested, 

the Chairperson shall be liable for any damages incurred by the Company; those who 

proposed the meeting mentioned in Clause 3 of this Article may convene the BOD 

meeting themselves. 

5. If requested by an independent auditor, the Chairperson of the BOD must convene 

a meeting of the BOD to discuss the audit report and the Company's situation. 

6. BOD meetings shall be held at the Company's registered address or at other 
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addresses in Vietnam or abroad as decided by the Chairperson of the BOD and with the 

unanimous consent of the BOD. 

7. Notices of BOD meetings must be sent to Board members at least five (05) days 

before the meeting is held. Board members may refuse the notice of meeting in writing, 

and this refusal may have retroactive effect. The notice of the Board meeting must be in 

writing in Vietnamese and must fully inform the agenda, time, and location of the 

meeting, along with necessary documents on the issues to be discussed and voted on at 

the Board meeting and voting slips for Board members who cannot attend the meeting. 

Members of the Supervisory Board have the right to attend BOD meetings; they 

have the right to participate in discussions but do not have the right to vote. 

The meeting notice shall be sent by mail, fax, email, or other means, but must ensure 

that it reaches the address of each member of the BOD and the Supervisors registered 

with the Company. 

8. The first meeting of the BOD may only proceed with decisions when at least 3/4 

of the total number of Board members are present, either in person or through their 

representatives (authorized persons). 

If the required number of members are not present, the meeting must be reconvened 

within 7 days of the first scheduled meeting date. The reconvened meeting will proceed 

if more than half (1/2) of the BOD members are present. 

9. Board meetings may be held in the form of online conferences among members of 

the Board when all or some members are located in different places, provided that each 

participating member is able to: 

a) Listen to each of the other Board members who are participating in the meeting 

speak; 

b) Address all other attendees simultaneously. 

Discussions among members may be conducted in person by telephone or by other 

means of communication, or a combination of these methods. Board members 

participating in such meetings are considered to be “present” at that meeting. The 

meeting location, as prescribed in this regulation, is the location where the largest 

number of Board members are present, or the location where the meeting chair is 

present. 

Decisions made during a formal meeting held and conducted by telephone take 

effect immediately upon the conclusion of the meeting, but must be confirmed by the 

signatures in the minutes of all Board members present at the meeting. 

10. Members of the BOD may send voting ballots to the meeting via mail, fax, or 

email. In the case of sending voting ballots to the meeting via mail, the ballot must be 

enclosed in a sealed envelope and must be delivered to the Chairperson of the BOD no 

later than one (01) hour before the opening of the meeting. The ballot may only be 

opened in the presence of all attendees. 

11. Voting. 

a) Except as provided in Point b, Clause 11 of this Article, each member of the BOD 

or a person directly authorized to be present in their personal capacity at the BOD 

meeting has one (01) voting right; 

b) Board members shall not vote on contracts, transactions, or proposals in which 

they or persons related to them have an interest, and which such interest conflicts with or 
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may conflict with the interests of the Company. Board members shall not be counted 

toward the minimum number of representatives required to convene a Board meeting 

concerning decisions in which they do not have the right to vote; 

c) As prescribed in Point d of this Clause, when issues arise during a meeting of the 

BOD concerning the interests of a Board member or the voting rights of a member, and 

such issues cannot be resolved by the voluntary waiver of voting rights by the relevant 

Board member, the issues shall be referred to the Chairperson of the meeting for 

decision. The Chairperson's decision on such matters shall be final unless the nature or 

scope of the interests of the relevant Board member has not been fully disclosed; 

d) A member of the BOD who benefits from a contract as prescribed in Points a and 

b of Clause 4, Article 51 of this Charter shall be deemed to have a substantial interest in 

that contract. 

e) Auditors have the right to attend BOD meetings and participate in discussions, but 

they do not have the right to vote. 

12. A member of the BOD who directly or indirectly benefits from a contract or 

transaction already concluded or slated for conclusion with the Company, and who is 

aware of their own interest, is responsible for disclosing the nature and content of that 

interest at the first meeting of the BOD considering the conclusion of such contract or 

transaction. If a member of the BOD is unaware of their own interest or the interest of 

Related person at the time the contract or transaction is concluded with the Company, 

that member must disclose the relevant interest at the first meeting of the BOD held after 

that member becomes aware of their interest or potential interest in the relevant 

transaction or contract. 

13. The BOD adopts Decisions and Resolutions based on the approval of a majority 

of the Board members present (over 50%). In the event of a tie vote, the vote of the 

Chairperson of the BOD shall be the deciding vote. 

14. Resolutions adopted by written or electronic consultation are based on the 

unanimous agreement of a majority of the BOD members with voting rights. These 

resolutions have the same effect and value as resolutions adopted by the Board members 

at a meeting convened and held in accordance with established practice. 

15. The Chairperson of the BOD or a person authorized by the Chairperson of the 

BOD is responsible for sending the minutes of the BOD meetings to the members, and 

these minutes serve as authentic evidence of the work done in those meetings unless 

there is an objection to the content of the minutes within ten (10) days from the date of 

sending. The minutes of the BOD' meetings shall be prepared in Vietnamese and may be 

prepared in English. The minutes must be signed by the Chairperson and the person 

recording the minutes. 

Article 38. Subcommittees of the BOD 

1. The BOD may establish a subcommittee to be responsible for development 

policy, human resources, compensation, and internal audit. The number of members of 

the subcommittee is decided by the BOD, but must have at least three (03) members 

including members of the BOD and external members. Non-executive members of the 

BOD constitute the majority in the subcommittee and one of these members is appointed 

as the Head of the subcommittee by decision of the BOD. The activities of the 

subcommittee must comply with the regulations of the BOD. Resolutions of the 

subcommittee are only valid when a majority of the members attending and voting at the 

subcommittee meeting are members of the BOD. 
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2. The implementation of decisions of the BOD, or of subcommittees under the 

BOD, or of individuals holding membership in subcommittees of the BOD must comply 

with applicable laws and regulations and the provisions of the Company's Charter. 

 

Chapter VIII 

GENERAL DIRECTOR, MANAGERIAL STAFF 

AND THE PERSON IN CHARGE OF CORPORATE GOVERNANCE 

 

Article 39. Organizational structure of the management apparatus 

The Company's management system must ensure that the management apparatus is 

accountable to the BOD and is under the leadership of the BOD. The Company has one 

(01) General Director; several Deputy General Directors and a Chief Accountant and 

other positions appointed by the BOD. The appointment, relieve or dismissal of the 

above-mentioned positions must be carried out by a legally approved Resolution of the 

BOD. 

Article 40. Managerial staff 

1. Upon the recommendation of the General Director and with the approval of the 

BOD, the Company may recruit the necessary managerial personnel, in numbers and 

with expertise appropriate to the Company's structure and management practices as 

proposed by the BOD from time to time. Managerial personnel must possess the 

necessary diligence to ensure that the Company's operations and organization achieve 

their stated objectives. 

2. The salary, remuneration, benefits, and other terms of the employment contract for 

the General Director are decided by the BOD, and the contracts for other managerial 

personnel are decided by the BOD after consulting with the General Director. 

Article 41. Appointment, dismissal, duties and powers of the General Director  

1. The BOD appoints a member of the BOD or hires another person to be the 

General Director; signs a contract specifying the salary, remuneration, benefits, and 

other related terms. Information on the salary, allowances, and benefits of the General 

Director must be reported at the Annual GMS and included in the Company's Annual 

Report. 

2. The term of the General Director is five (05) years and may be reappointed. The 

appointment may expire based on the provisions of the labor contract. The General 

Director must not be a person prohibited by law from holding this position and must 

meet the standards and conditions as prescribed by law and the Company's Charter. 

3. The General Director has the following powers and responsibilities: 

a) Implement the resolutions of the BOD and the GMS, and the business plan and 

investment plan of the Company that have been approved by the BOD and the GMS; 

b) To decide on all matters not requiring a resolution from the BOD, including 

signing financial and commercial contracts on behalf of the Company, and organizing 

and managing the Company's daily business operations in accordance with best 

management practices; 

c) Borrowing and taking out mortgages, pledges, or guarantees with a value of less 

than 10% of the total asset value recorded in the Company's most recent financial 

statement; 

d) To propose the number and types of management personnel that the Company 
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needs to recruit for the BOD to appoint or dismiss in order to carry out effective 

management activities as proposed by the BOD, and to advise the BOD on the salary, 

remuneration, benefits and other terms of employment contracts for management 

personnel; 

d) Consult with the BOD to decide on the number of employees, salaries, 

allowances, benefits, appointments, dismissals, and other terms related to their 

employment contracts; 

e) On November 1st of each year, the General Director must submit to the BOD for 

approval the detailed business production and social life plan for the following fiscal 

year on the basis of meeting the requirements of the relevant annual financial plan as 

well as the Company's (05) five-year financial plan; 

g) Decisions regarding salaries and other benefits for employees in the Company, 

including managers, fall under the appointment authority of the General Director; 

h) Recruitment of workers; 

i) Proposing a plan for paying dividends or handling business losses; 

k) Propose measures to improve the company's operations and management; 

l) Prepare the Company's long-term, annual, and quarterly budgets (hereinafter 

referred to as the budget) to support the Company's long-term, annual, and quarterly 

management activities in accordance with the business plan. The annual budget 

(including the balance sheet, income statement, and projected cash flow statement) for 

each fiscal year must be submitted to the BOD for approval and must include the 

information prescribed in the Company's regulations; 

m) To perform all other activities as prescribed in this Charter and the Company's 

regulations, the Resolutions of the BOD, the General Director's employment contract, 

and the law. 

4. The General Director is accountable to the BOD, the GMS, and the law for the 

performance of assigned duties and powers, and must report to these bodies when 

requested. 

5. The BOD may dismiss the CEO when a majority of the Board members present at 

the meeting have the right to vote in favor, and appoint a new CEO to replace him. 

Article 42. Authorization by the General Director   

1. The General Director authorizes in writing the Deputy General Director of the 

Company to act on his/her behalf in resolving or executing certain tasks of the Company 

and shall be legally responsible for his/her authorization; In the absence of the Deputy 

General Director, the General Director may authorize in writing another Deputy General 

Director, or a Head of a Department of the Company, or a Director of a relevant 

subsidiary unit to perform the task. 

2. The General Director shall authorize in writing the Directors of member units to 

manage, operate, resolve, or execute tasks in the member units on his/her behalf, in 

accordance with the Company's management decentralization regulations, and shall be 

legally responsible for his/her authorization; In the absence of the Director of a member 

unit, the General Director may authorize the Deputy Director of the unit in writing. 

3. Individuals authorized by the General Director may only perform duties within the 

scope of their authorization and may not delegate these duties to others. The authorized 

individual is directly responsible to the General Director and to the law for the delegated 
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tasks. 

4. All authorizations and delegations related to the Company's seal must be in 

writing and have a specified time limit. 

Article 43. Person in charge of Corporate Governance 

1. The BOD shall appoint at least one (01) person as the Head of Administration and 

Company Secretary to support the effective conduct of company administration. The 

term of office of the Head of Administration shall be decided by the BOD, with a 

maximum of five (05) years. The BOD may dismiss the Person in Charge of Corporate 

Governance when necessary, provided that such dismissal does not violate applicable 

labor laws. The BOD may appoint an Assistant of the Person in Charge of Corporate 

Governance from time to time. 

2. The Person in Charge of Corporate Governance is not allowed to simultaneously 

work for the independent auditing firm that is auditing the Company's financial 

statements; 

3. The Person in Charge of Corporate Governance has the rights and obligations: 

a) Advising the BOD on organizing the GMS in accordance with regulations and on 

related matters between the Company and shareholders; 

b) Prepare for meetings of the BOD, Supervisory Board, and GMS as requested by 

the BOD or the Supervisory Board; 

c) Providing advice on meeting procedures; 

d) Attend meetings; 

đ) Advising on procedures for drafting resolutions of the BOD in accordance with 

legal regulations; 

e) Provide financial information, copies of BOD meeting minutes, and other 

information to members of the BOD and members of the Supervisory Board; 

g) Monitor and report to the BOD on the Company's information disclosure 

activities; 

h) To serve as the point of contact with relevant stakeholders; 

i) Information security will be maintained in accordance with legal regulations and 

the company's charter. 

k) Other rights and obligations as prescribed by law.  

 

Chapter IX 

SUPERVISORY BOARD 

 

Article 44. Nomination and candidacy of members of the Supervisory Board 

1. Shareholders holding common shares have the right to pool their voting rights to 

nominate candidates for the Supervisory Board, similar to the nomination process for 

members of the BOD. The nomination and candidacy of Supervisory Board members 

shall be conducted in accordance with the provisions of Clauses 1 and 2 of Article 32 of 

this Charter. 

2. If the number of candidates for the Supervisory Board nominated through election 

and candidacy is insufficient, the incumbent Supervisory Board may nominate additional 

candidates or organize nominations according to the mechanisms prescribed in the 
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Company's Charter and Internal Regulations on Governance. The incumbent 

Supervisory Board's nomination of additional candidates must be clearly announced 

before the GMS votes to elect members of the Supervisory Board in accordance with the 

law. 

Article 45. Members of the Supervisory Board 

1. The number of members of the Company's Supervisory Board is three (3) 

members. The term of the Company's Supervisory Board shall not exceed five (5) years 

and may be re-elected for an unlimited number of terms. 

2. Members of the Supervisory Board must meet the standards and conditions 

prescribed in Article 169 of the Law on Enterprises and the Company's Charter, and 

must not fall under the following cases: 

a) Working in the accounting and finance department of the Company; 

b) Being a member or employee of an independent auditing firm that audited the 

Company's financial statements for the three (03) consecutive years prior to that. 

3. Members of the Company's Supervisory Board shall be relieved in the following 

cases: 

a) No longer meets the qualifications and conditions to be a member of the 

Company's Supervisory Board as prescribed in the Law on Enterprises; 

b) Not exercising its rights and obligations for six (06) consecutive months, except 

in cases of force majeure; 

c) A resignation letter has been submitted and accepted; 

d) Other cases as prescribed by law and this Charter. 

5. Members of the Company's Supervisory Board shall be dismissed in the following 

cases: 

a ) Failure to complete assigned tasks or duties; 

b ) Serious or repeated violations of the duties of the Auditor as prescribed in the 

Law on Enterprises and the company's charter; 

c ) By decision of the GMS; 

d ) Other cases as prescribed by law and this Charter. 

Article 46. Rights and obligations of the Supervisory Board 

1. The Supervisory Board has the rights and obligations as prescribed in Article 170 

of the Law on Enterprises, and the following rights and obligations : 

a) Propose and recommend to the GMS to approve the list of accredited auditing 

firms to audit the Company's financial statements; decide on the accredited auditing firm 

to conduct the Company's operational inspection, and dismiss approved auditors when 

deemed necessary. 

b) Be accountable to shareholders for their supervisory activities. 

c) Monitoring the Company's financial situation and ensuring compliance with the 

law in the operations of the BOD members, the General Director, and other managers. 

d) Ensure coordination of activities with the BOD, the General Director, and 

shareholders. 

d) In the event of discovering any violation of the law or the Company's Charter by a 
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member of the BOD, the General Director, or other executives of the Company, the 

Supervisory Board must notify the BOD in writing within 48 hours, requesting the 

person committing the violation to cease the violation and take measures to remedy the 

consequences. 

e) Develop the operating regulations of the Supervisory Board and submit them to 

the GMS for approval. 

g) Reporting to the GMS as prescribed in Article 290 of Government Decree No. 

155/2020/ND-CP dated December 31, 2020; detailing the implementation of a number 

of articles of the Law on Securities. 

h) Have the right to access the Company's records and documents kept at the head 

office, branches, and other locations; have the right to visit the workplaces of the 

Company's managers and employees during working hours. 

i) Have the right to request the BOD, members of the BOD, the General Director, 

and other managers to provide complete, accurate, and timely information and 

documents regarding the management, operation, and business lines of the Company. 

k) Other rights and obligations as prescribed by law. 

2. Members of the BOD, the Chief Executive Officer, and other managerial 

personnel must provide all information and documents relating to the Company's 

operations upon request from the Supervisory Board. The Company Secretary must 

ensure that all copies of financial information, other information provided to members of 

the BOD, and copies of BOD meeting minutes are provided to members of the 

Supervisory Board at the same time they are provided to the BOD. 

3. The Supervisory Board may issue regulations regarding its meetings and how it 

operates. 

4. Salaries, remuneration, and other benefits of members of the Supervisory Board 

shall be paid according to the following regulations: 

a) Members of the Supervisory Board are paid salaries, remuneration, bonuses, and 

other benefits as decided by the GMS. The GMS decides on the total amount of salaries, 

remuneration, bonuses, other benefits, and the annual operating budget of the 

Supervisory Board. 

b) Members of the Supervisory Board shall be reimbursed for reasonable expenses 

for meals, accommodation, travel, and the use of independent consulting services. The 

total amount of these remuneration and expenses shall not exceed the total annual 

operating budget of the Supervisory Board approved by the GMS, unless the GMS 

decides otherwise. 

c) Salaries, remuneration, and operating expenses of the Supervisory Board shall be 

included in the Company's business expenses in accordance with the law on corporate 

income tax and relevant laws, and must be presented as a separate item in the Company's 

annual financial statements. 

Article 47. Meeting procedures of the Supervisory Board  

1. The Supervisory Board shall hold regular meetings at least four (04) times a year 

as proposed by the Head of the Supervisory Board and may hold extraordinary meetings 

to address unforeseen matters. 

2. An extraordinary meeting of the Supervisory Board was convened at the request 

of: 
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a) Chairperson of the BOD; 

b) At least 2/3 of the members of the BOD; 

c) The head of the Supervisory Board or at least two members of the Supervisory 

Board; 

d) The CEO or at least five other managers. 

3. Within 07 working days from the date of receiving a written request for an 

extraordinary meeting of the Supervisory Board from one of the entities mentioned in 

Clause 2 of this Article, the Head of the Supervisory Board must convene and conduct 

the meeting. If, after two consecutive requests, the Head of the Supervisory Board fails 

to convene a meeting, the members of the Supervisory Board shall hold a meeting to 

decide on the relieve or dismissal of the Head of the Board and elect another member of 

the Supervisory Board to serve as Head of the Board. 

4. Announcement of the Supervisory Board meeting agenda: 

Notices of the Supervisory Board meeting must be sent to the members of the 

Supervisory Board at least 03 working days before the meeting. The notice must be in 

writing, clearly stating the meeting agenda, time, and location, and must be accompanied 

by necessary documents regarding the issues to be discussed and voted on at the 

Supervisory Board meeting. 

5. A Supervisory Board meeting is eligible to proceed when at least 2/3 of its 

members are present. Minutes of the Supervisory Board meeting must be detailed and 

clear. The person recording the minutes and all attending Supervisory Board members 

must sign the minutes. Minutes of Supervisory Board meetings must be retained to 

determine the responsibilities of each Supervisory Board member . 

6. Voting: 

a) Each member attending the Supervisory Board meeting has one vote. If a 

Supervisory Board member is unable to attend the meeting, they may authorize another 

Supervisory Board member in writing to exercise their voting rights on their behalf; 

b) Members of the Supervisory Board who have vested interests in the matters 

decided by the Supervisory Board are not permitted to participate in voting on those 

matters and are not counted towards the number of delegates required to be present at the 

meeting. They are also not permitted to receive authorization from other members of the 

Supervisory Board to vote on those matters; 

c) If doubts arise at the meeting concerning the interests of a Supervisory Board 

member or the voting rights of a Supervisory Board member, and such doubts are not 

voluntarily resolved by the Supervisory Board member by agreeing to waive their voting 

rights, then the doubts shall be referred to the Chairperson of the meeting. The 

Chairperson's decision shall be final and conclusive unless the nature and extent of the 

relevant interests of the Supervisory Board member are not yet known; 

7. The Supervisory Board has the right to make decisions by holding meetings, by 

means of written documents signed by all members of the Supervisory Board, or by 

soliciting opinions via correspondence or fax. 

8. Decisions of the Supervisory Board are made through consultation: 

a) With the written consent of a majority of the members of the Supervisory Board 

entitled to vote on the matter submitted for consideration; 

b) The number of Supervisory Board members entitled to participate in written 



 

 

35 

voting must meet the required number of members for conducting a Supervisory Board 

meeting. The minutes of the Supervisory Board meeting must be fully recorded in the 

minutes book and approved by all attending members with the full signatures of each 

Supervisory Board member. 

Article 48. Head of the Supervisory Board 

1.  The Head of the Supervisory Board is elected by the Supervisory Board from 

among its members; the election, dismissal, and removal are based on a majority vote. 

The Head of the Supervisory Board must hold a university degree or higher in one of the 

following fields: economics, finance, accounting, auditing, law, business administration, 

or a field related to the Company's business operations. 

2. The Head of the Supervisory Board has the following rights and obligations: 

a) Develop a program, activity plan, and assign responsibilities to the members of 

the Supervisory Board; 

b) Prepare the agenda and content of documents for the Supervisory Board meeting, 

convene and chair the meeting; 

c) Prepare and sign the Supervisory Board's report after consulting with the BOD, to 

be presented to the GMS; 

d) Other rights and duties as prescribed by law and this Charter. 

3. In the absence of the Head of the Supervisory Board, he/she may delegate 

authority to another member. If the Head of the Supervisory Board is unable to perform 

the assigned duties, the Supervisory Board may appoint a member to perform the duties 

of the Head of the Supervisory Board. 

Article 49. Rights and obligations of members of the Supervisory Board 

1. Members of the Supervisory Board have the right to access information related to 

the Company's business operations in accordance with the Law on Enterprises, relevant 

laws, and the Company's Charter. The BOD, the General Director, and other executives 

are responsible for providing complete and timely information as requested by members 

of the Supervisory Board. 

2. Members of the Supervisory Board have the following obligations: 

a) Strictly comply with the law, the Company's Charter, decisions of the GMS , and 

professional ethics in performing assigned tasks. 

b) To perform assigned rights and duties honestly, carefully, and to the best of their 

ability in order to ensure the maximum legitimate interests of the Company and its 

shareholders. 

c) Be loyal to the interests of the Company and its shareholders. Maintain absolute 

confidentiality regarding the Company's data, standards, technology, and financial 

matters. Do not use the Company's information, know-how, or business opportunities, or 

abuse your position, title, or assets for personal gain or to serve the interests of other 

organizations or individuals. 

3. In the event of a violation of the obligations prescribed in Clauses 1 and 2 of this 

Article that causes damage to the Company or other parties, the members of the 

Supervisory Board shall be held personally or jointly liable for compensation for such 

damage. 

All income and other benefits that members of the Supervisory Board directly or 
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indirectly obtain as a result of violating the obligations prescribed in this Article shall 

belong to the Company. 

4. If a member of the Supervisory Board is found to have violated their obligations 

in exercising their assigned rights and duties, the BOD must notify the Supervisory 

Board in writing; require the person committing the violation to cease the violation and 

take measures to remedy the consequences. 

 

Chapter X 

RESPONSIBILITIES OF BOD MEMBERS AND OTHER MEMBERS 

BOARD OF SUPERVISORS, GENERAL DIRECTOR AND OTHER 

MANAGEMENT STAFF 

 

Article 50. Responsibility for Care 

Members of the BOD, members of the Supervisory Board, the General Director, and 

other management personnel are responsible for performing their duties, including those 

as members of subcommittees of the BOD, honestly and in the best interests of the 

Company. 

Article 51. Responsibility for Honesty and Avoidance of conflicts of interest 

1. Members of the BOD, members of the Supervisory Board, the General Director, 

and other managers must disclose their related interests in accordance with the Law on 

Enterprises and relevant legal documents. 

2. Members of the BOD, members of the Supervisory Board, the General Director, 

other managers, and their Related person may only use information obtained through 

their positions to serve the interests of the Company. 

3. Members of the BOD, members of the Supervisory Board, the General Director, 

and other managers are obligated to notify the BOD and the Supervisory Board in 

writing of transactions between the Company, its subsidiaries, and other companies in 

which the Company holds a controlling stake of 50% or more of the charter capital, and 

those entities themselves or their related person, as prescribed by law. For the 

aforementioned transactions approved by the GMS or the BOD, the Company must 

disclose information regarding these resolutions in accordance with the Law on 

Securities on information disclosure. 

4. Members of the BOD are not permitted to vote on transactions that benefit that 

member or a related party, as prescribed in the Law on Enterprises and the company's 

charter. 

5. Members of the BOD, members of the Supervisory Board, the General Director, 

other managers, and Related person of these entities are prohibited from using or 

disclosing internal information to others for the purpose of conducting related 

transactions. 

6. Transactions between the Company and one or more members of the BOD, 

members of the Supervisory Board, the General Director, other executives, and 

individuals or organizations related to these parties shall not be invalidated in the 

following cases: 

a ) For transactions with a value less than or equal to 35% of the total asset value 

recorded in the most recent financial statement, the significant contents of the contract or 

transaction, as well as the relationships and interests of the BOD members, Supervisory 

Board members, General Director, and other executives, have been reported to the BOD 
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and approved by a majority vote of the Board members who have no vested interest; 

b ) For transactions with a value exceeding 35% or transactions resulting in a 

transaction value arising within 12 months from the date of the first transaction with a 

value of 35% or more of the total asset value recorded in the most recent financial 

statement, the significant details of such transactions, as well as the relationship and 

interests of the BOD members, Supervisory Board members, General Director, and other 

executives, have been disclosed to shareholders and approved by the GMS through a 

vote of shareholders without an vested interest. 

Article 52. Liability for damages and compensation 

1. Members of the BOD, members of the Supervisory Board, the General Director, 

and other management personnel who violate their duties and responsibilities of honesty 

and diligence, and fail to fulfill their obligations with conscientiousness and professional 

competence, shall be held responsible for any damages caused by their violations. 

2. The Company shall compensate persons who have been, are, or may become 

parties involved in claims, lawsuits, or prosecutions (including civil and administrative 

cases, and not cases in which the Company is the plaintiff ) if that person has been or is a 

member of the BOD, a manager, an employee, or an authorized representative of the 

Company, or if that person has acted or is acting at the request of the Company as a 

member of the BOD, a manager, an employee, or an authorized representative of the 

Company, provided that person acted honestly, carefully, and diligently in the best 

interests of the Company, in compliance with the law, and there is no evidence to 

confirm that that person has violated their responsibilities. 

3. Compensation costs include incidental expenses (including attorney fees ), 

judgment costs, fines, and payments actually incurred or considered reasonable in 

resolving such cases within the framework of the law. The company may purchase 

insurance for those individuals to avoid the aforementioned compensation liabilities. 

 

Chapter XI 

RIGHT TO EXAMINE COMPANY RECORDS AND ACCOUNTING 

 

Article 53. Right to access books and records 

1. Ordinary shareholders have the right to access the books and records, specifically 

as follows: 

a) Ordinary shareholders have the right to review, search, and extract information 

about their name and contact address in the list of shareholders with voting rights; 

request correction of inaccurate information about themselves; review, search, extract, or 

copy the company's charter, minutes of the GMS, and resolutions of the GMS; 

b) Shareholders or groups of shareholders owning 05% or more of the total number 

of common shares have the right to review, search, and extract minutes and resolutions, 

decisions of the BOD, interim and annual financial statements, reports of the 

Supervisory Board, contracts, transactions requiring approval from the BOD, and other 

documents, except for documents related to the Company's trade secrets and business 

secrets. 

2. Members of the BOD, members of the Supervisory Board, the General Director, 

and other management personnel have the right to inspect the Company's shareholder 

register, shareholder list, and other books and records of the Company for purposes 

related to their positions, provided that such information is kept confidential. 
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3. The Company must keep this Charter and any amendments to them, the Enterprise 

Registration Certificate, regulations, documents proving ownership of assets, resolutions 

of the GMS and the BOD, minutes of the GMS and the BOD, reports of the BOD, 

reports of the Supervisory Board, annual financial statements, accounting books and any 

other documents as prescribed by law at its head office or another location provided that 

the shareholders and the business registration authority are notified of the location where 

these documents are stored. 

4. The Company's Charter must be published on the Company's website. 

 

Chapter XII 

EMPLOYEES AND TRADE UNIONS 

 

Article 54. Employees and trade unions 

1. The General Director shall develop plans for the BOD to approve matters relating 

to recruitment, labor, dismissal, wages, social insurance, benefits, rewards and 

disciplinary actions for managers and employees, as well as the Company's relations 

with recognized trade unions in accordance with best management standards, practices 

and policies, the practices and policies prescribed in this Charter, the Company's 

regulations and applicable laws. 

2. The BOD and the General Director of the Company shall create all conditions for 

employees to be informed, to participate in giving opinions, to decide and supervise 

matters related to their rights, interests, obligations, and responsibilities. They shall 

create conditions for the Company's political and socio-political organizations to operate 

in accordance with the law in exercising democratic rights for employees. They shall 

establish harmonious and stable labor relations, contributing to preventing and limiting 

labor disputes in the production and business process. 

3. The BOD, the General Director, managers, and employees of the Company are 

obligated to properly implement labor contracts, collective labor agreements, comply 

with the Company's internal regulations and rules, and comply with current laws and 

regulations concerning the rights and obligations of managers and employees. 

4. Employees have the right to participate in monitoring the implementation of 

regulations and policies related to their legitimate rights and obligations as prescribed by 

law and the Company's democratic regulations. 

Workers have the right to join political organizations, socio-political organizations, 

and professional social organizations in accordance with the law. 

5. The Company's Trade Union is organized and operates in accordance with the 

law. It is an organization representing and protecting the legitimate rights and interests of 

employees and the collective workforce. It is responsible for organizing employees to 

exercise their right to know, participate, inspect, supervise, and decide on matters 

directly related to them. The Chairperson of the Company's Trade Union, or a person 

authorized by the Company's Trade Union Executive Committee, is invited to attend the 

Shareholders' General Meeting and participates in discussions on issues related to the 

legitimate rights and interests of the collective workforce within the Company. 

6. Annually, the BOD, the General Director of the Company, and the managers are 

responsible for presiding over and coordinating with the Trade Union Executive 

Committee to organize the Company's Workers' Conference. The main content of the 

Workers' Conference is to discuss solutions for implementing the production and 

business plan targets approved by the GMS; to evaluate the implementation of the 
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collective labor agreement, the Company's internal regulations and rules, and other 

issues related to the legitimate rights and interests of employees. 

 

Chapter XIII 

PROFIT DISTRIBUTION 

 

Article 55. Profit Distribution 

1. The GMS decides on the dividend payout rate and the form of dividend payment 

annually from the Company's retained earnings. 

2. The company does not pay interest on dividend payments or other payments 

related to a particular stock. 

3. The BOD may propose to the GMS the approval of the payment of all or part of 

the dividend in shares, and the BOD is the body responsible for implementing this 

decision. 

4. In cases where dividends or other payments related to a stock are paid in cash, the 

Company must make the payment in Vietnamese Dong. Payment may be made directly 

or through banks based on the bank details provided by the shareholder. If the Company 

has transferred the funds according to the bank details provided by the shareholder but 

the shareholder does not receive the money, the Company shall not be liable for the 

amount transferred to the beneficiary. Dividend payments for shares listed on the stock 

exchange may be made through a securities company or the Vietnam Securities 

Depository and Clearing Corporation. 

5. Pursuant to the Law on Enterprises and the Law on Securities, the BOD shall pass 

a resolution specifying a particular date for closing the shareholder list. Based on that 

date, those registered as shareholders or holders of other securities are entitled to receive 

dividends, interest, profit distributions, shares, notices, or other documents. 

6. Other issues related to profit distribution shall be handled in accordance with the 

law. 

Article 56. Handling in cases of business losses. 

The handling of losses in business operations is governed by applicable laws and 

regulations. 

 

Chapter XIV 

SUBSIDIARY MEMBER UNITS 

 AND ITS SUBSIDIARY AND AFFILIATED COMPANIES  

 

Article 57. Subsidiary and Affiliated Companies  

The Company may establish subsidiaries, affiliated companies, and associated 

companies to achieve its operational objectives in accordance with the decisions of the 

BOD and within the limits permitted by law. 

Article 58. Relationship between the Company and its Subsidiary accounting 

units 

The subsidiary accounting units of the Company implement the decentralized system 

of production and business operations, accounting, and personnel organization of the 

Company as prescribed in the Regulations on Management and Organization of the 

Operation of Subsidiary Accounting Units, which are developed by the General Director 

and submitted to the BOD for approval. The Company is responsible for the financial 
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obligations arising from the commitments of the subsidiary accounting units. 

Subsidiary accounting units of the Company have the right to conduct business 

autonomously according to the Company's hierarchical structure, but are bound by 

obligations and rights to the Company. Subsidiary accounting units have their own seals 

as prescribed; they are authorized to sign economic contracts under the authorization of 

the Company's General Director, and they can independently carry out business and 

financial activities according to the Company's hierarchical structure. The powers and 

duties of the subsidiary accounting unit are specifically defined in its Organizational and 

Operational Regulations. 

Article 59. Rights and obligations of the Company with respect to its 

Subsidiaries  

1. The Company exercises the rights, obligations, and responsibilities of a 

shareholder or member, or controlling investor in the Subsidiary Company, in 

accordance with the law and the charter of that Company; 

2. The Company directly manages its controlling shares and capital contributions in 

its Subsidiaries through its representatives who manage the Company's capital in the 

subsidiaries (hereinafter referred to as the person directly managing the controlling 

capital contribution ); 

3. The Company has the following main rights and obligations: 

a) Appointing, dismissing, rewarding, disciplining, and approving allowances and 

benefits for representatives managing the Company's capital; 

b) Require the representative managing the Company's capital contribution to submit 

periodic or ad hoc written reports on the financial situation, business results, and other 

issues of the Subsidiary Company; 

c) Assign tasks and require representatives managing the Company's capital 

contributions to obtain written opinions on important issues before voting at Subsidiary 

Companies; report on the use of controlling shares and capital contributions to serve the 

Company's development direction and objectives; 

d) Receive profits and bear the risks from their capital contributions in Subsidiary 

Companies; 

e) Responsible for the effective use, preservation, and development of the capital 

contributed to the Subsidiaries; 

Article 60. Rights and obligations of the Company with respect to Affiliated 

Companies 

1. Affiliated Companies are established, organized, and operate in accordance with 

the laws corresponding to the legal form of that Company. 

2. The Company appoints a representative to manage its capital contribution and 

exercise the rights and obligations of a shareholder, capital contributor, or joint venture 

partner in accordance with the Charter of the Affiliated Company, or to perform the 

duties, powers, and responsibilities under the affiliation contract. 

Article 61. Naming and Using of the Company's Name and Trademarks (TTR)  

The names of Subsidiary Companies may be consistent with the Company's name, 

reflecting the Company's industry and culture. The trade name must reflect the 

Company's trademarks in accordance with the unified regulations issued by the 

Company's BOD. This regulation is also reflected in transaction documents, envelopes, 
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signage, and decorations at conferences. 

Allowing Subsidiaries and Affiliated Companies to use the Company's trademark 

requires the approval of the Company's BOD and is based on a specific contract between 

the two parties. 

Article 62. Standards and conditions for representatives of the Company's 

capital contribution in Subsidiaries and Affiliated Companies. 

1. The representative of the Company's capital contribution must meet the following 

standards and conditions: 

a) Be a Vietnamese citizen, residing in Vietnam, and have an employment contract 

with the Company; 

b) Possess good moral character and good health to perform the duties; 

c) Understanding the law and having a sense of compliance with the law; 

d) Possess professional expertise in corporate finance or the core business area of the 

enterprise in which the Company has invested; possess business acumen and 

organizational and management skills. Individuals directly managing the Company's 

controlling stake in joint ventures with foreign partners must also have sufficient foreign 

language proficiency to work with foreign partners in the joint venture without the need 

for an interpreter; 

d) Not being the father, mother, wife, husband, child, or sibling of the person who is 

the owner's representative, a member of the BOD, Board of Members, Chairperson of 

the Company, Director, or General Director of an enterprise with investment capital 

from the Company, and who is directly assigned to manage the contributed capital; 

e) There is no relationship of contributing capital to establish a business, lending 

capital, or signing sales contracts with a business in which the Company has invested 

capital and in which the person is directly assigned to manage the contributed capital, 

except in the case of holding shares in a privatized enterprise. 

2. Representatives running for election to the BOD, Board of Members, Chairperson 

of the Company, Director, or General Director of enterprises with investment capital 

from the Company, where they are directly assigned to manage the contributed capital, 

must meet the standards and conditions prescribed by law and the charter of that 

enterprise. 

Article 63. Rights, obligations, and benefits of the representative of the 

Company's capital contribution in Subsidiary and Affiliated Companies. 

1. The representative of the Company's capital contribution has the following rights 

and obligations: 

a) Representing the Company in performing the duties and exercising the powers of 

a shareholder, capital contributor, or joint venture partner in a subsidiary or affiliated 

company. Responsible for using the rights of a controlling shareholder or capital 

contributor to guide the subsidiary in implementing the Company's strategy and 

objectives; 

b) Participate in the election for positions in the management and executive bodies of 

subsidiary and affiliated companies in accordance with the provisions of the Company's 

Charter and the Company 's guidelines ; 

c) Monitoring and supervising the business operations of Subsidiaries and Affiliated 
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Companies; 

d) Submit (written) reports to the BOD and the General Director on the effectiveness 

of the capital contribution; 

đ) Seek (written) opinions from the BOD and the General Director, according to 

their respective levels of authority, before participating in voting at the GMS, at the 

BOD meeting, or at the BOD meeting of the Subsidiary Company regarding: business 

direction, strategy, and plan; amendments and additions to the Charter; increase or 

decrease in Charter Capital; dividend distribution; sale of assets of significant value; 

e) Be responsible to the Company's BOD for the management of the contributed 

capital and the effective use of the contributed capital in the Company where the 

contributed capital is directly managed. In case of failure to comply with the reporting 

requirements, abuse of the right to represent the contributed capital, or irresponsibility 

causing damage to the Company and the owner's representative, the person shall be 

liable and compensate for damages in accordance with the law and the Company's 

financial regulations. 

2. Individuals directly managing the Company's capital contributions are entitled to 

salaries, bonuses, remuneration, responsibility allowances, etc., in accordance with the 

decisions of the Company's BOD and the company's regulations on managing capital 

contributions. 

 

Chapter XV 

BANK ACCOUNT 

FISCAL YEAR AND ACCOUNTING SYSTEM 

 

Article 64. Bank Accounts 

1. The Company opens accounts at Vietnamese banks or at foreign banks licensed to 

operate in Vietnam. 

2. With prior approval from the competent authority, the Company may, if 

necessary, open bank accounts abroad in accordance with the provisions of the law. 

3. The Company conducts all payments and accounting transactions through 

Vietnamese Dong or foreign currency accounts at the banks where the Company has 

opened accounts. 

Article 65. Fiscal Year 

The Company's fiscal year begins on the first day of January each year and ends on 

the 31st day of December each year. 

Article 66. Accounting System 

1. The accounting system used by the Company is either the enterprise accounting 

system or a specific accounting system issued and approved by a competent authority. 

2. The Company shall maintain accounting records in Vietnamese and keep 

accounting records in accordance with accounting laws and related legislation. These 

records must be accurate, up-to-date, systematic, and sufficient to substantiate and 

explain the company's transactions. 

3. The Company uses Vietnamese Dong as its accounting currency. If the 

Company's economic transactions are primarily conducted in a foreign currency, it may 

choose that foreign currency as its accounting currency, is legally responsible for that 

choice, and must notify the relevant tax authority. 
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Chapter XVI 

FINANCIAL STATEMENTS, ANNUAL REPORTS 

RESPONSIBILITY FOR DISCLOSURE  

 

Article 67. Annual, semi-annual, and quarterly financial reports. 

1. The Company must prepare annual financial statements in accordance with the 

law and the regulations of the State Securities Commission, and these statements must be 

audited as prescribed in Article 69 of this Charter. Within 90 days from the end of each 

fiscal year, the Company must submit the annual financial statements approved by the 

GMS to the competent tax authority, the State Securities Commission, and the business 

registration authority. 

2. Annual financial statements must include all reports, appendices, and explanatory 

notes as required by Law on Corporate Accounting. Annual financial statements must 

truthfully and objectively reflect the Company's operational situation. 

3. The Company must prepare and publish audited semi-annual financial statements 

and quarterly financial statements in accordance with the Law on Information Disclosure 

in the securities market and submit them to the competent State authority. 

4. Audited financial statements (including the auditor's opinion), semi-annual and 

quarterly reports of the Company must be published on the Company's website. 

5. Interested organizations and individuals have the right to examine or copy the 

audited annual financial statements, semi-annual reports, and quarterly reports during the 

Company's business hours, at the Company's head office, and must pay a reasonable fee 

for copying. 

Arrticle 68. Annual Report 

The company must prepare and publish an Annual Report in accordance with the 

laws on securities and the securities market. 

Chapter XVII 

COMPANY AUDITING 

 

Article 69. Auditing 

1. The Annual GMS shall appoint an independent auditing firm or approve a list of 

independent auditing firms and authorize the BOD to select one of these firms to conduct 

the audit of the Company for the following fiscal year based on the terms and conditions 

agreed upon with the BOD. The Company must prepare and submit the annual financial 

statements to the independent auditing firm after the end of the fiscal year. 

2. An independent auditing firm shall examine, verify, and report on the annual 

financial statements reflecting the Company's revenues and expenditures, prepare an 

audit report, and submit that report to the BOD within two (02) months from the end of 

the financial year. 

3. A copy of the audit report is attached to the Company's annual financial 

statements. 

4. Independent auditors conduct audits of the Company's financial statements. 

Shareholders are entitled to attend General Meetings of Shareholders and receive notices 

and other information related to the General Meeting that shareholders are entitled to 

receive, and to express their opinions at the meeting on matters related to auditing. 
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Article 70. Document Retention Regime 

1. The Company must retain the following documents : 

- Company’s Charter; Internal Regulations on Governance; Shareholder register; 

- Business Registration Certificate; Business Registration change Certificate; other 

documents issued by competent authorities; 

- Documents and papers confirming the Company's ownership of assets; 

- Minutes of the GMS, BOD, and decisions that have been adopted; 

- Reports from the Supervisory Board, conclusions from the inspection agency, and 

conclusions from independent audit organizations; 

- Accounting books, accounting documents, annual financial reports; 

- Other documents as required by law. 

2. The Company must keep the documents specified in Clause 1 of this Article at its 

head office. The retention period shall comply with the provisions of the law. 

 

Chapter XVIII 

COMPANY’S SEAL 

 

Article 71. Company’s Seal 

1. The seal includes seals made at seal engraving establishments or seals in the form 

of digital signatures as prescribed by law on electronic transactions. 

2. The BOD shall decide on the type, quantity, form, and content of the seals of the 

Company, its branches, and representative offices (if any). 

3. The BOD and the General Director shall use and manage the seal in accordance 

with current laws and regulations. 

 

Chapter XIX 

TERMINATION OF OPERATIONS AND LIQUIDATIONS 

 

Article 72. Termination of operations 

1. The Company may be dissolved in the following circumstances: 

a) The Company's legal life, as stated in its charter, has expired without a decision to 

extend it. 

b) According to resolutions and decisions of the GMS; 

c) The Business Registration Certificate is revoked, except where the Law on Tax 

Administration provides otherwise; 

d ) Other cases as prescribed by law. 

2. The premature dissolution of the Company (including any extended term) shall be 

decided by the GMS and implemented by the BOD. This dissolution decision must be 

notified to or approved by the competent authority (if required) as prescribed by law. 

Article 73. Reorganization and Bankruptcy of the Company 

1. Based on the requirements and actual operations of the Company, the GMS 

decides on the reorganization of the Company through the forms of division, merger, or 

transformation in accordance with the law. 
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2. When signs of bankruptcy appear, and the Company has applied necessary 

financial measures but still faces difficulties in overcoming its inability to pay its debts 

when due, the Company has entered a state of bankruptcy and must be handled according 

to the provisions of the Law on Enterprise Bankruptcy. 

Article 74. Extension of operation 

1. The BOD shall convene a GMS at least seven (07) months before the end of the 

legal life so that shareholders can vote on the extension of the Company's legal life as 

proposed by the BOD. 

2. The legal life shall be extended when 65% or more of the total votes of 

shareholders with voting rights present in person or through authorized representatives at 

the GMS approve it. 

Article 75. Liquidation 

1. After the decision to dissolve the Company is made, the BOD must establish a 

Liquidation Committee consisting of three members. Two members are appointed by the 

GMS and one member is appointed by the BOD from an independent auditing firm. The 

Liquidation Committee will prepare its operating regulations. Members of the Liquidation 

Committee may be selected from among the Company's employees or independent experts. 

All costs related to the liquidation will be prioritized for payment by the Company before 

other debts of the Company. 

2. The Asset Liquidation Board is responsible for reporting to the business registration 

authority the Establishment Date and the date of commencement of operations, along with 

the dissolution decision. From that point onwards, the Asset Liquidation Board will 

represent the Company in all matters related to the liquidation of the Company's assets 

before the Court and administrative agencies. 

3. The proceeds from the liquidation will be paid out in the following order: 

a) Liquidation costs; 

b) Wage arrears, severance pay, social insurance, and other employee benefits as 

prescribed in collective bargaining agreements and signed employment contracts; 

c) Tax debt; 

d) Other liabilities of the Company; 

đ) The remaining amount after all debts from items (a) to (d) above have been paid 

shall be distributed to the shareholders. Preferred shares shall be paid first. 

 

Chapter XX 

RESOLVING INTERNAL DISPUTES 

 

Article 76. Resolution of internal disputes 

1. In the event of a dispute or claim arising from the Company's operations or from 

the rights and obligations of shareholders as prescribed in the Company's Charter, the 

Law on Enterprises, other legal regulations, or agreements between : 

a) Shareholders and the Company; 

b) Shareholders, along with the BOD, Supervisory Board, General Director, or 

senior management, 

The parties involved attempt to resolve the dispute through negotiation and 

mediation. Except in cases involving the BOD or the Chairperson of the Board, the 
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Chairperson of the Board presides over the dispute resolution process and requests each 

party to present information relevant to the dispute. within fifteen (15) working days 

from the date the dispute arises. In the event of a dispute relating to the BOD or the 

Chairperson of the BOD, either party may request or appoint an independent expert to 

act as arbitrator in the dispute resolution process. 

2. If no conciliation agreement is reached within six (06) weeks from the start of the 

conciliation process or if the conciliation decision is not accepted by the parties, either 

party may submit the dispute to Arbitration or Court. 

3. Each party shall bear its own costs related to the negotiation and mediation 

process. Payment of court costs shall be made according to the court's judgment. 

Chapter XXI 

SUPPLEMENTS AND AMENDMENTS TO THE STATUTES 

 

Article 77. Amendments and Supplements to the Charter 

1. Any additions or amendments to this Charter must be considered and decided 

upon by the GMS. 

2. In the event that there are legal provisions relating to the Company's operations 

not addressed in this Charter, or in the event that new legal provisions differ from the 

provisions in this Charter, those legal provisions shall automatically apply and govern 

the Company's operations. 

 

Chapter XXII 

EFFECTIVE DATE 

 

Article 78. Effective Date 

1. This Charter, comprising 22 Chapters and 78 Articles, was approved by the 

Annual GMS of Thai Trung Rooling Joint Stock Company on June  , 2026 and 

unanimously accepted the full validity of this Charter. 

2 . The Charter is drawn up in 10 copies, all of which are equally valid and must be 

kept at the Company's head office. 

3 . These bylaws are the sole and official document of the Company. 

4. Copies or extracts of the Company's Charter are valid when signed by the 

Chairperson of the BOD or at least half of the total number of members of the BOD. 

 

 
 

Thai Nguyen, June   , 2026 

THAI TRUNG ROOLING JOINT STOCK COMPANY  

LEGAL REPRESENTATIVE 

GENERAL DIRECTOR 
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